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THIS AGREEhlENT made and entered into this 1st day of MAY 1992 

BETWEEN: 

THE REGIONAL AIUNICIPALITY OF SUDBURY 
(Pioneer Manor IIoine lor the Aged, 

Day Nursery Centres a%nd Civic Square) 

(Hereinafter referred to as the "Employer') 

OF TIIE FLRST PART 

CANADIAN UNION OF PUBLIC EMPLOYEES, 
M C A L  Y148, C.L.C. (FULLTUIE) 

(Hereinafter referred to as the 'Union') 

OF THE SECOND PART 

1:Ol The general purpose of this Agreement is to eslablish and maintain 

collective bargaining relations bctwen the Employer and its Employees, and to provide 

machinery for the prompt and equitable disposition of grievances, and to establish and 

mainlain mutually oatisfactory working conditions, hours of work and wages for all 

Employees who are subject to the provisions of this Agreement 

2:Ol 

Agent for all of its Employes save and except Professional M e d i d  Staff, Charge Nurses, 

Assistant Department Heads, Teachers, and Day Care Aides, Registered and Graduate 

Nurses. Office Staff, Sludenti hired during the school vacarion periods and 

pcrsondemployees included and excluded under a subsisting Collective Agreement between 

Thc Regional Municipality of Sudbury and the various Locals of the Canadian Union of 

Public Employees. 

'Kc  Employer rxognizes the Union ac the sole and exclusive Bargaining , 



m C L E  R 3 - EMPLOYE R RlGHTS 

1 The Union agrees that i t  is the exclusive right of the Employer to: 

( I )  

(2) 

Maintain order, discipline, and efficiency. 

Hire, lay-off, classify, direct, transfer, promote, and for just 

cause to suspend, discipline, demote or discharge Employees. 

Generally to manage the enterprises in which the Employer is 

engaged and, without restricting the generality of the foregoing, 

to determine the work to be performed, the methods and 

processes to be employed, schedules of operations, the types and 

Imtion of equipment lo be used, and the number of persons to 

be employed. 

(3) 

3:02 

tules and regulations to be observed by Employees. When rules or regulations are instituted 

or altered, the Employer shall give prior notice to the Union and inform Employees by 

posting on bulletin boards. It is understood that NICS and regulations shall not be contrary to 

this Agreement. 

3:03 

The Employer also has the right to make and alter from rime lo lime 

The Employer agrees that the= functions &all be executed in a manner 

consistent with the krms md provirionr of che Collective Agreement, and subject to the right 

of the Employee or the Union lo lodge a Grievance as set forth herein. 

I 4  - NO DIS- 

4:Ol There shall be no discrimination practiced by either the Employer or the 

Union against any Employee h u h  of hidher age (U defined in The Human Rights Cede), 

religion, race; cn td ,  colour, place of origin, place of residence, sex, maria !tatus, plitiul 

affiliation, participation or non-participation, membership or non-membership in the Union. 

There also will be no coercion practiced by the Employer or the Union. 

4:m 

harassment and any such claim shall be refemd jointly by $e two (2) Parties to The Ontario 

Human Rights Commission. 

Neither the Employer nor the Union condone Ihe practice of sexual 

- 2 -  



* .  

E'S RESPONSIBILITY 

5:Ol It is recognized that the Employer is responsible for the safety, b-qtth, 

comfort and general welfare of the Residents of the Home, and the children in the L.., 

Nursery Centres, therefore, the Employees recognize they must be prepared at all times, 

wherever possible to assist in carrying out the services provided by the Employer. 

5:02 

any dispute arising out of the Terms of this Agreement be adjusted and settled in an orderly 

manner without interruption of the said services. Therefore, the Employees agree that if any 

difference wilh the Employer occurs during the lime period of this Agreement, the same will 

be d d t  with under the Grievance Procedure hereinafter set forth. 

This responsibility is the responsibility of the Employer and requires that 

PoNSIBLLITy 

6:01 

membership on the Employer's time, and no meetings on the premises except with the 

Employer's prior permission. 

The Union agrecs that there will k no Union activity, solicitation for 

7:Ol 

exercise or may refrain from exercising hidher right to become a member of the Union or 

ceasing to be a member of the Union. 

me Union agrees that any Employe to whom this Contract applies may 

8:01 It is agreed and'understd by the Parties hereto, that there shall be a 

compulsory chwk-off up00 all Employees who come within the Scope of this Agreement, on 

the fint pay period that Union Dues are deducted, and shall continue during the period of 

this AEreement. 

- 3 -  



ARTICLE # 8 - UNION S ECWRITY KONT ’ D) 

‘W) The Employer agrees to deduct dues from the.eamings of each eligible 

Employee in the amount certified by the Union, according Lo its Constitution and By-Laws. 

8:02(2) Every Part-time Employee who relieves a Full-time Employee on a 

full-time basis in excess of twenty-four (24) hours per week, and continues to work thirty 

(30) days of continuous employment as such, shall pay union dues in  accordance with 

Artictes X8:OL and %8:02(1) hereof. 

8:03 The Employer a g r w  to deduct the amount of dues each month from the 

first payroll period of each month and remit the amount of dues so deduct& to the Treasurer 

of the Union, no later than the last day of the month in which the dues are deducted. 

8:M 

the designated Officer of the Union, shall include a statement clearly setting forth the names 

of the Employees from whom the dues were deducted, also showing any additions or 

deletions in staff. This statement will also indicate the stalus of each Employet showing 

whether the Employee ir permanent, probationary, temporary, on leave of absence, part-time 

or terminated. 

8:05 

the S m k y  of the Union U scan ar they become available. 

8:06  

regular duties of the Employees within the Scope of this Agreement except for the purposes 

of instruction, experimentation, or during an emergency. Notwithstanding the above, 

Non-Union Staff will not be prevented in assisting their staff in their normal duties. 

The Treasurer of the Employer when remitting the dues as deducted to 

A copy of the M n u w  of Regional Council Meetings shall be mailed to 

Employees outside the Scope of this Agreement shall not perform the 

’ !  

9:Ol 

otherwise Selezt a Negotiations Committee of not more than three (3) Employees, who shall 

be Employees of the Employer, and will recognize and deal with the said Commiitee with 

respect to negotiations for a new Collective Agreement. 

The Employer acknowledges the right of the Union to appoint or 

- 4 -  



STEW A R B  

1O:Ol The Employer acknowledges the right of the Union to appoint or 

otherwise select up to seven (7) Stewards representing all Departments, who shall bt 

Employees OF the Employer. Department to mean: Nursing, Housekeeping, Dietary, 

Maintenance, and Actlvily. 

. 

11:Ol 

otherwise select a Grievance Committee who sh'all be Employees of the Employer, of not 

The Employer acknowledges the right of the Union to appoint or 

more Lhan three (3) members from among the Stewards. The Union agrees to notify the 

Employer annually, in writing, the names of che Stewards appointed under Anicle #10:01 

and Grievance Committee Members under this Article or upon any change. 

1201 Union Stewards or members of Union Committees shall not absent 

Ihemselvu from their place of duty for Union business unless prior permission is granted by 

lheir Supervisor. 

12:m 
of the Grievance Procedure, such person3 shall not be unreasonably refused permission to 

absent themselves, taking into consideration the efficient operation of facilities and functions 

foe the Employer. 

12:03 

UIC Employer will not make any  waLe deductions from the affected Employees. 

12:M ' 

meeting called and agreed upon by the Employer and the Union which requires attendance of 

h e  Union Employees during their hours of employ, there will be no loss of wages while 

attending such joint meetings. 

In order to deal wilh Union Grievances up to and including Slage Three 

It i s  understood that for such approved absences under Article 11202, 

It is agrtal and understood that, excepting negotiations meetings, a 

- 5 -  



ARTICLE #I3  - GRIEVANCE PROCEDURE 

I. 4 )  

difference arising between an Employee, a Group of Employees, the Union or both, and the 

Employer as to the interpretation, application, administration or the alleged violation of the 

provisions of  this Agreement. 

13:01(2) 

Employee(s) and state the specUlc redress sought. General Grievances must be signed 

by  an Executive Member of the toCal. 

Within the Terms of this Agreement, a Grievance shall be defined a1 a 

AU Grievances shall be in writing, signed by the aggrieved 

Grievances shall be deal1 wilh in the following manner provided no 

more than fifteen (15) calendar days bmve elapsed since the occurrence o f  Ihe alleged 

Grievance. 

I3:O I(3) 

otherwise select a Union Grievance Committee from Local 1148 who shall be Employees of 

the Employer. 

13:01(4) 

assistance of a Represenlalive of the Canadian Union of Public Employees in all Steps of !he 

The Employer acknowledges the right of the Union to appoint or 

The Employer agrees that the Union shall have the right to have t l ~ e  

Grievance Procedure. 

13:01(5) I t  i s  agreed and understccd by both Parties hereto that there shall be no 

extension to the time limits as outlined in the Grievance Prmedure, unless by mutual 

consent. 

13:01(6) 

of the Grievance Procedure. 

Grievances concerning lay-offs and d l  shall be initiated at Stage Two 

szmUw? 
The Employee, nccompanled by a Steward, shall first take the 

written Grlevance to hWher Immediate Supervisor. In the c m  of a Group Grlevance, 

one (1) o f  the aggrieved Employees, accompanied by a Sleward, shall first take the 

written Grievance to htrlher Immedlate Supervisor. A meeting between the Pprtics shall 

lhen be arranged within five (5) calendar days o f  recelpt or the notlflcatlon, not 

countlng the day of service. Failing setllemenl o f  the Grievance wilhln five (5) calendar 

days of the meeling at tbls Stage, then Stage Two may be Invoked. I t  is l o  be 

understood thal any decIslon reached e l  Stage One or the Grievance Procedure Is 

without precedent o r  prejudice. 

- 6 -  



AKTicLE - GRIEVANCE PROCEDURE (CONT 'm - 
Provided that not more than seven (7) calendar days have elapsed $.amLe 

the receipt of the reply a t  Stage One, then a member of the Grievance Committee may 

present the matter to the Regional Director, Home for the Aged. A meeting between the 

Gdevanct Committee and the Regional Director, Home for the Aged, shall be arranged 

within five ( 5 )  calendar days not including the day of service. Failing settlement a1 this 

Stage within five ( 5 )  calendar days, then Stage Three may be invoked. 

fi3mmmm 
Provided that no more than seven (7) calendar days have elapsed since 

. the &ipt of the reply at Stage Two, then the Grievance Committee and the National 

Representative may take the matter up with the Regional Chief Administrative Officer and 

the Personnel Director, within fifteen (15) calendar days not including the day of service. 

Failing settlement at this Stage within five (5 )  calendar days, then fhe matter may be referred 

.to Arbitration in accordance with Section M(2) or Section 45 of The On\ario Labour 

Relations Act provided no more than twenty (20) calendar days have elapsed since the 

decision of the Chief Administrative Officer. 

I3:02(a) - 
Any differences arising between the Union and the'Employer from 

interpretation, application, administration or the alleged violation of the provisions of (his 

Agreement instead of following the Procedure hereinbefore set out, may be submitted in  

writing, by either Party to the other at Stage Three of the Grievance Procedure, provided that 

no more than sixty (60) calendar dajs  have elapsed since the Occumnce of the alleged 

Gmnl Grievance. 

13:02(b) Grievancg 

A Group Grievance shall be an alleged violalion of the Collective 

A p e m e a t  by two  (2) or more Employees, and ariring out of the same set of 

cirtumstances as agreed to by the Partles. The mul l  of  the Croup Grievance shall be 

bindlng upon all of Ibe Grievors. 



BRTICLE XI3 - GRIEVANCE PROCEDURE ICONT'D) 

':03 m r e e .  D i s u n e  or Su5- 

If an Employee is discharged, disciplined or suspended and if he believes 

helshe has been unjustifiably discharged, disciplined or suspended, helshe shall have hidher 

Grievance processed under the Grievance Procedure ski ing at Stage Two if presented in 

writing within Seven (7) calendar days after the date of discharge, discipline or suspension. 

If the Grievance shall be settled finally in  the Grievor's favour, reinstatement and pay 

adjustments shall be made at hidher regular basic rate, less amounts earned during time lost, 

for the hours per week or any other arrangements which are just and quitable in the opinion 

of the conferring parties, or in the opinion of a Board of Arbitration, if the matter is referred 

to such a h a r d .  

13:M 

notifid within twenty (20) calendar days of the occurrence. A copy of the miaid notice shall 

be forwarded to the Secretary of the Union. 

13:05 

disciplinary notices for a period of twelve (12) consecutive months from the date of h e  larl 

rccorded discipline, then only the formally recorded disciplinary notices for abscntceism, 

lateness, or failure to provide an acceptable standard of work shall be eliminated from the 

Employee's personnel record. The Employer will advise the Employee in writing of the 

elimination of the disciplinary notices for absenteeism, lateness, or failure to provide an 

accepfable standard of work, wilh a copy to fhe Union. 

13:M Whenever the Employer deems it necessary lo censure or discipline an 

Employee for just cause, the EmpIoie  will be so a d v i d  in'advance. The Employee may 

request the presence of a Union Steward. A copy of the written confirmation of the censure 

or discipline shall be forwarded to the Secretary of the Union. 

Any Employee who receives written disciplinary notice shall be so 

Should an Employee's personnel record remain clear of any recorded 

- 8 -  



A W ~ C ~  E #I3 - GRlEVAiVCE PROCEDUR E (CONT 'D1 

13:07(a) 

Personnel, for inclusion in hidhcr personnel file, additional qualifications which havc - a n  

acquired. 

An Employee may, from time to time, submit to the Director of 

13:07@) 

view the following documents from hidher personnel file at a lime mutually convenient: 

The Employee, upon written request to the Director of Persolinel, may 

( I )  Application Form 

(2) Disciplinary Record 

(3) Performance Evaluations 

(4) Medical Record 

ARTICLE 114 - ARB~TRAT~ON 
14:Ol 

calendar days have elapsed since the written decision of the Chief Administrative Officer, 

Any Grievance not settled a l  Stage Three may, before twenty (20) 

pmceed fo Arbifration in accordance wi(h Sccfion 44(2) or  Section 45 of The Onfario Labour 

Relations Act. 

14:m 

appointed by it, and the Parlies hereto shall jointly bear equally the expense of the Third 

Party, and any cosf of the place of  hexing of such Arbitration, if  and when the necessity 

arises. 

14:03 

make any decisions inconsistent with the Collective Agreement, nor to alter, modify, add to 

or m e n d  my  part of this Agrecmen;. However, the Arbitration Board/Sole Arbitrator shall 

have the power to dispose of a Gricvance by any arnngement deemed just and equitable. 

Each of the Parties hereto shall bear the expn le  of the Arbitrator 

An Arbitration Board/Sole Arbitrator shall not have the authority to 

5 - NO S-ES OR LOCKOUTS 

15:Ol 

Employees' Complaints and Grievances, fhe Employer agrees that it will not cause or direct 

any lockouts of its Employees for Ihe duration of this Agreement. 

In view of the orderly procedure established herein for the disposition of 

- 9 -  



ARTICLE RI6 - SENIORITY 

e'.. . I - q  When all other qualifications necessary to fil l  the requirements of the job 

arc relatively equal, seniority is the principle of granting preference to Employees for 

promotions, transfers, demotions, lay-offs, and recall after lay-offs, i n  accordance with the 

length of unbroken service with the Employer. Seniority means the relative ranking of the 

Employees with the Employer as determined by their respective lengths of unbroken service 

with the Employer. Seniority shall accrue to an Employee upon the successful completion of 

the probalionary pncd and seniority shall be retroactive to the date of commencement of 

employment as a Probationary Employee. 

W O 2  

Seniority righls shall c a s e ,  and employment will be terminated for any 

of the following reasons: 

( I )  Voluntary resignation 

(2) Discharge for just cause 

(3) Failing to report for work within Seven (7) days after rweipt of a 

'Notice by Certified Mail to return to work after a lay-off 

T%cse Employers ullb up to and lncludlng five (5) years o t  

employment are  to meive  twelve (12) months' recall rlghh; 

and thme Employes with greater than flve'(5) years o t  

employment are to receive twenty-four (24) months' recall 

rlghls. 

(4) 

(5) Absent without leave for any period in  excess of five (5) 

wnseeuive working days. 

- 10- 



LE #I6 - SENlORBTY (CO NT'Dl 

16:03 Unit, 

the Employee's accrued seniority will be credited and a seniority date established v,.... ,n this 

Agreement under the following terms: 

When a Full-time Emptoyee i s  hired from the Part-time Bargair' 

Seniority Date will be established by dividing the accrued part-time 

seniority hours by 7.5 thereby establishing a number of  working days. 

When the number of working days have been established then 

commencing from the date of probation in reverse order, the Seniority 

Date i s  then determined. Two Hundred Sixty-one (261) working days 

equates to Three Hundred Sixty-five (365) calendar days. 

Seniority established under his Clause cannot be used for any Pension 

Plan (OMERS) benefits, annual vacation accruals or entitlements, sick 

leave credit accruals or sick leave severance pay. 

Employees shall be able to utilize this seniority transfer provision only 

once during their employment with the Employer. 

117 - 
17:Ol 

maximum of  thrbe (3) months' probation. I f  the Employee i s  continued to be employed 

beyond h e  three (3) mon(h probationary period, the Employee becomes a Permanent 

Employee with seniority retroactive to the first day of  appointment as a Probationary 

Employee. The employment of such Employee may be terminated at any time during the 

Probationary Period, without ncourb  lo the Grievance Procedure, unless the Union claims 

discrimination as noted in Article 14, as the basis for termination. 

17:02 

Employee was a Part-time Employee, that during the Probationary Period under 

Article 117:Ol should the Employee prove unsatisfactory or find him/henelf unable to 

An Employee designated as a Probationary Employee shall sewe up to a 

When an Employee i s  hired as a Full-time Employee, and the said 

perform the duties of the position, the Employee shall revert to-hidher classification and 

grade held immediately prior to being hired as a probationary Full-time Employee. 

Employees shall  only be able to utilize the provisions of this Clause once 

during their employment with the Employer. 



ARTICLE #IS - LEAVE OF ABSENCE 

01(1) Employees elected or appointed as salary representative5 of a Union shall 

be granted leave of absence without pay and without loss of seniority while so engaged. 

provided written request is made by the Union. A leave of absence under this Section shall 

not exceed one ( I )  year unless an extension is granted by mutual agreement between both 

Parties which will not be unreasonably refused. 

18:OI (2) 

be submitted in writing by the Employees to their Supervisor at least twenty (20) working 

days in advance of such leave, and the Supervisor will respond in  writing within five ( 5 )  

working days of receiving such request. Emergency rquests for personal leave of absence 

Any request for Leave of Absence for up to five (5) working days must 

less than twenty (20) working days in advance of such leave shall be considered on their 

individual merits on a case by case basis. 

18:02(1) 

Employees shall be granted necessary leave of absence with pay during working hours for 

the purpose of meeting with the Supervisory Personnel for the purpose of investigation, 

consideration and adjustment of Grievances, or any other business pertaining to this 

Collcctive Agmmenl. 

18:02(2) 

grants representatives of the Employees leaves of absence during working hours for the 

purpose of negotiating a new Collective Agreement, that such leaves are not leaves of 

absence within the meaning of Article #18:02(1) and thus do not require the Employer to pay 

Subject to the approval of the Employer, representatives of the 

The Union hereby achowledges and rgms that when the Employer 

such representatives for the working houri concerned. 

18:03 I!hm!L' 

I8:03( 1) 

Permanent Employees who request and are granted unpaid leaves of absence for Local Union 

Business, provided that the Union promptly reimburses the Employer upon receipt of billing 

from the Employer, for all regular wages paid lo these aforementioned Employees for the 

first fourteen (14) consecutive days of absence, and for all regular wages paid, he 

Employer's contributions to C.P.P. and O.M.E.R.S., and all benefit premium costs paid by 

the Employer for the said leaves of absence in excess of two ( 2 )  weeks. 

The Employer agrees to keep salaries and benefits whole for thosc 

- 12- 



mytancm xi8 - LEAVE OF ADSEKE KONT'D~ 

18:03 D- 
18:03(2) With the exception of  Conventions, Permanent Employees who , J C S ~  

and are granted Unpaid Leaves of  Absence for Union Business other than Regional 

C.U.P.E., h a 1  #148 Agreement, the Union shall upon receipt of billing from the 

Employer, remit all regular wages and Employer O.M.E.R.S. contributions paid to or on 

behalf of these Employees to the Employer. Should the aforementioned Leave of Absence 

i n  excess of  fourteen (14) consecutive days, provisions of Article #18:03(1) shall apply. 

18:04(a) 

e n d  one ( I )  month's leave of  absence, without pay, permission to be obtained in writing, 

which will not be unreasonably r e f u d ,  and unless Employees so furloughed report for duty 

on or before expiration of such furlough, their na.mes shall be taken from the Seniority 

Roster, and i f  they return to work thereafter, such Employws shall rank as new Employees. 

provided, however, such furlough may be extended by mutual consent by the Employer and 

Ihe Unim. Leaves of Absence under this rule shal l  not be granted for the purpose of  

engaging in work outside the services of the Employer, except in cases of  sickness or other 

exceptional circumstances. 

Employees, at the discretion of the Employer, shall be granted nat to 

Any Employee now serving or who hereafter i s  conscripted to in 

the Armed Forces, shall during hisfher absence, while on military service. be granted leave 

of absence without loss of seniority. 

18:04(b) 

(6) months. Permission for such leave is to be obtained in writing and utilized for the 

purposu of upgrading or acquiring thw skills in job-related matters. Permission for such 

luvc shall nol tK unreasonably denied. During Ihe leave, the Employee will receive no 

wages or benefits; however, entitlement for vacations shall be pro-rated. Furlher, seniority 

shall accumulate during the time that Ihe Employee i s  on such an authorized leave of 

absence. 

18:OS 

one (1) month, shall be continued on the Seniority List, but shall not accumulate seniority 

while on such leave of absence. 

Full-time Employees may apply for a leave of absence not to exceed six 

The name of an Employee on a Personal Leave of Absence in excess of  

- 1 3 -  



ARTICLE Yl8 - LEAVE OF ABS ENCE ICONT'D) 

18:06( I )  

Department Head of her pregnancy, no less than four (4) months prior to the expected date 

of termination of her pregnancy, certified by a qualified Medical Practitioner. 

18:06(2) After the completion of thirteen (13) weeks of employment, and upon 

written request, leave of absence without pay and without loss of seniority shall be granted 

for Pregnancy and Parental Leave per The Employment Standards Act. The Employee shall 

provide the Employer with at least two (2) weeks written notice of the Employee's intent to 

return to work from Pregnancy andlor Parental Leave. The Employer may request an 

Employee to commence Pregnancy Leave at such time as the duties of her position cannot 

reasonably be performed by a pregnant woman or non-performance of her work is materially 

affected by the pregnancy, subjtct only to a qualified medical opinion. 

Every Employee who becomes pregnant, shall in writing, notify her 

18:06(3) For Employes on Maternity Leave, the Employer will contribute the 

difference between the U.I.C. WeeWy Benefit Rate and Seventy-five Percent (75%) of the 

Employee's regular earnings at the commencement dak  of the Leave. The Allowance is to 

continue only when the Employee is in receipt of U.I.C. for Maternity Leave purposes and 

will be limited to the maximum f i k n  (IS) week period. 

In accordance with Employment and Immigration conditions, the 

combined weekly r a k  of the Unemployment Insurance (U.1.) Benefits and Supplementary 

Unemployment Insurance BenefitJ (S.U.B.) will not exceed Ninety-five Percent (95%) of the 

Employee's normal weekly m i n g s .  

18:06(4) 

do not have a right to S.U.B. paymenu except for supplementation of U.I. knef i tJ  during 

the unemployment period ar specified in the Plan. 

18:06(5) 

in  respect of guaranteed annual remuneration, or in respect of deferred remuneration or 

Severance pay benefits arc not reduced or increased by payments received under this Plan. 

In accordance w h  Employment and Immigration conditions, Employees 

In accordance with Employment and Immigration conditions, payments 



- 1  OF ABSE- (CONT’D1 

i8:06(6) 

An Employee plannlng to adopt h child will notify the Einplo) and 

keep the Employer informed of lhe progress of hblher appllcation. Providiiig I l lat  the 

Employee has one (1) or more years of service with the Employer, helshe will be 

granted h v e  without pay of up  to stx (6) months, beginning a l  the time at or near 

weipl or Ihe child. On return from this h a v e ,  the Finployee shall be placed in his/her 

permanent clwiflcation and grade immediately prlor to the said Leave. It Is to be 

uoderstwd that t h e n  sball be no accrual o f  seniority while an Employee ir on Adoption 

Leave. 

hrenlol Supplementary Unemployment Insurance Benefits 
Ian 

Employee on Parental Leave for Adoption Purposes shall accrue 

xnlority and annual vacatlonr for the lirst twelve (12) w e e k  of Lcnve. Ellectlve the 

ltrsl or the month IoUowLng ratification of  the Collective Agrement by the Parties, lhe 

Employer wi l l  contribute the difference between the U.I.C. Benefit Rate and 

Seventy-flre Percent (75%) of the Employee’s regular earnlngs a t  the comniencement 

date d the Leave. The AUowance b to continue only when Ihe Employee is io receipt of 

U.I.C. for Parental L a v e  purposes and will be limited l o  the maximum ten (10) week 

period. 

In accordance with Employment and Immigration conditions, the 

combined weekly mte of the Unemployment Insurance W.1.) Benefits and 

Suppkmeofnry Unernplopeol Insurance Benefits (S.U.B.) wlU not exceed Ninety-flve 

Pcrcenl (95%) of the Employee’s normal weekly eamlogs. 

In accordance with Employment and Immlgntloo conditions, 

Employm do not have a rlghl to S.U.B. payments except for supplementation of U.I. 

Benefits during Ibe unemployment period as specifled in the Plan. 

In accordance with Employment and Immigration condilions, 

payments La &ped of  Guaranteed Annuat Remuneration, or Lo respect of deferred 

remuneration o r  Severance Fay Benefits are 004 reduced or lnckased by paymenls 

received under thir Ban. 

- 15 



ARTICLE Y18 - tEAVES OF ALSEMXXONT’D1 

Parental Supplementary Unemployment lnsorance Benefits 
IS.U.B.) Flan (Cont’d) 

The Employer will eontlnue Benefils BF outlined under Article Y24 - 
EMPLOYEE BENEFITS, Clause %24:01 for the aforementioned twelve (12) week 

period. 

II b to be understood by the P a d e  that tbe alorementioned 

Subsidy, Vacalion and Senlorlty Accrual and Benefit8 conllnunncc shall be llmited to 

one (1) parenllguardlaa. 

18:06(7) I v  

The Parties will abide by the Terms and Conditions of The Employment 

Standards Act. 

W O 7  

I8:07( 1) 

Permanent and Probationary Employees shall be permitted a Leave of Absence with Pay for 

three (3) consecutive working days. Immediate Family shall mean father, stepfather, 

mother, stepmother, wife, husband, bona tide common-law spouse, brother, sister, son, 

stepson, daughter, stepdaughter, mother-in-law, father-in-law, grandparcnls, or 

grandchildren. Bereavement h v e  of Absence wilh Pay for the demise of members of the 

Immediate Family shall not be deducted from the Employee’s accumulated Sick Leave 

Credits. 

18:07(2) 

Permanent and Probationary Employees shall be permitted leave of absence for three (3) 

In the case of the demise of a member of the lmmediate Family, 

In the case of the demise of a brother-in-law or a sister-in-law, 

consecutive working days. 

The first two (2) working days of any Bereavement Leave of Absence 

for the demise of a brother-in-law or sister-in-law shall be paid to Permanent and 

Probationary Employees. 

The third working day, if any, of any Bereavement L a v e  of Absence for 

the demise of a brother-in-law or a sister-in-law shall be deducted from a Permanent 

Employee’s accumulated Sick Leave Credits. 

- 16- 



E OF AB- 

18:09 Kont'dl 

I8:07(3) 

immediately following the date of the funeral. 

I8:07(4) Permanent and Probationary Employees shall completc the Application 

for Bereavement Leave Form, Appendix "8" attached hereto, for consideration of payment 

for any Bereavement Leave by the Employer. 

18:07(5) 

Leave to be used for attendance at the actual internment. 

18:07(6) 

defined in  Adcler  XI8:07(1) or #18:07(2) requires the Employee to lravel more han Two 

Hundred (200) miles to attend at the funeral, an additional Iwo (2) days without pay shall be 

allowed if requested in writing by the Employee prior lo depanure. 

18:08 

pricd of Vacation, there shall be no deduction from Vacalion C d i u  for such occurrence. 

'The penal of vacation so displaced shall be rescheduled as mutually agreed between the 

Employee and hidher Supervisor. 

Bereavemept Leave shall be taken immediately prior to, during, 

An Employee may elect to defer one ( I )  day of hidher Bereavement 

In Ihe event that the death of a mem.ber o f  the Employee's family as 

Where an Employee qualified for Bereavement Lcave during hidher 

1899 - 
Employeer subpoeanaed to act as Jurors or  Wltnmes in Criminal or 

ClvU Courl or  at a Coroner's I m p e t  shall be granted Leevs of Absence without loss of 

seniority lor such purpose. Employees wbpoeanaed to act as Wllnesses under the 

Statutory Powers Procedure Act l o  appear before the College of Physicians and 

Surgeom o r  the College of Nurses, shall be grnnted L a v e  or Absence wllhoul loss of 

sealorily for such purpose. The Employee shall be entitled to the Jury or Witness Duly 

Fee or bWher full snlary for the period, whichever ic the greater. An Employee to 

qualipy Tor full a l a r y  mud endorse hlslher Jury or Wltness Duty Fee t o  the Treasurer 

d the Employer. The Employee shall retain any (ravel expenses. 

17 



Pn-E # 18 - LEAVES OF A BSENCE ICONT’D) 

1 0 . 0 9  hrv and W b e s s  Duty Leave (Cont’d 

In the evert  that an Employee ls subpoeanaed to  act as a Juror or 

Witness in Criminal Court, Civll Court, 8 Coroner’s Inquest o r  BS a Witness under the 

Statutory Powers Procedure Act to appear before the College of Physicians nnd 

Surgeons or the College or Nurses, and being on annual vacation,. such t h e  spent as a 

Juror o r  Wltness shall be reinstated for turther use by the Employee at a t h e  mutually 

agreed upon between tbe Employer and hlslher Immediate Supervlsor. 

ARTICLE I 19 - JOB POSTING 

19:01(1)( i) 

this Agreement shall be posted for a minimum of seven (7) calendar days, during which time 

Permament and Probationary Employees will have an opportunity to apply for such position 

before Temporary or Non-Employees are considered. 

19:Ol(l)(ii) 

All vacant, newly created and limited positions within the coverage of 

The above notice of job vacancy shdl include: 

the job classification 

the reporting department 

the initial shift 

(day, afternoon, or nights) on which the vacancy exists on the 

date of posting 

the hourly wage rate 

the dale of posting 

grade 

19:01(2) The posting period shall begin within Seven (7) calendar days of the date 

the vacancy occurs, or becomes known, and the notice will be posted after a selection period 

of seven (7) calendar days following the removal of the notice of posting for a seven (7) 

calendar day perid, naming the successful applicant, i f  any. 

I Q  



E XI9 * JO8 POSTING (CILNT'D) 

S9:01(3)( ii 

not exceeding reven (7) months or such longer period as may be mutually agreed u p o n  

between the Employer and the Union. 

A Limited Position shall mean a position which is for a limited d u d  1, 

If the Employer is notified by an Employee that hdshc will be absent for 

any reawn in excess of thirty (30) calendar days but less than seven (7) months, hislher 

Poiition shall be filled in accordance with the Limited Job Posting Procbdure as contained in  

Anicle 119 of lhii Collective Agreement. 

Permanent Employees who are successlul In a bid to a Limited 

Position shall not be considered for any other Llmlted Paltlon in another Deparlment, 

ClwUicetlon or  Shin until the Employee Is within two (2) weeks of the originally 

estimated completion of the Llmited Posting. Permanent Employees may request to 

return to their former classincation and wage rate from a Llmlled Posting provided: 

(a) The Employee submits the request In writing to the Supervisor 

slating the reasom for the request; 

The request Lp approved by the Supervisor, which shall not be 

arbltrPrUy denied; 

The q u e s t  Lr made withla two (2) reeks preceding the originally 

estlmated completion date of the Limited Porting. 

Upon approval of the request, the Employer shall return the 

I 

(a) 

tC) 

Employee to h i she r  former clmlficalfon and wage rate Ln flve (9 days. All other 

Employecs rflected by the return of the abovenoted Employee shall also be returned to  

their fonner clwlncellons and wbge rata. The ~ t u m  of the abovcnoted Employee 

shall not create a vacancy for Job Posting purposes, and shall be fllled by selectlon by 

the Employer per Arlkle #19:01~3)(1i). An Employee who does not regucst to return to 

hWher rormcr classl~catlon o r  htslher request Lp denied, shall remain In the Limited 

Pasltloa u p  to Its completion o r  to the mmlmum of seven (7) months, whlchever occum 

Ilrst. 

- 19- 



ARTICLE XI9 - JOB POSTING fCONT’D1 

i9:r Y I I )  

Posting or return by bislher own request to hislher former elavrslfciation per 

Article X19:03(3)(i) shall not create a vacancy for Job Posting purposes. Such vacancy 

created may be filled from the Part-time Unit per selection by the Employer wlthln the 

Department by classification giving consideration to qualifications and senlorlly per the 

Part-time Collective Agrement.  

Permanent Employees who are  successful In a bid to a Limited Job 

F u l l - t h e  Employees may request in wrltIn1 lo  the S u p e n k o r  at the 

t h e  of such a vacancy to  be considered before memben of the Part-time Unlt. 

All Employees back-filling shall be rqu l r ed  to remain lo the Position 

untU It e x p h .  

19:01(4) 

will be required. 

19:01(5) 

A Limited Job Posting shall indicate the estimated probable duration that 

The Permanent Employees filling limited positions, shall on termination 

of such position, revert lo the classification and grade held immediately preceding such 

period. 

19:m The rate of pay for additional positions established shall be in conformiiy 

with the rate of pay for positions of similar kind and class. When changes in the basic ntes 

are proposed, the work of the job classification will be reviewed and compared with the 

duties and responsibilities of comparable positions by the proper officers of the Employer and 

the Union, with the object of reaching agreement on revised rates to mainlain unifonniiy for 

positions on which the dut iu  and responsibilities are relatively the same. 

If the panics mh agree to the n t e  of pay, the matter may referred 

to the Grievance Procadun, commencing at Stage Three, under the Terms of this Collective 

Agreement. 

- 20 - 



LE XI9 - 901 POSTMC (CONT’DI 

19:03 l h l u h h d  

l9:03( I )  

of three (3) months. Conditional on satisfactory service, such Employee shall become 

permanent after the period of three (3) months. In the event that the Successful Applicant 

proves unsatisfactory in the Employer’s opinion during this trial period or if the Employee 

finds himlhemll unable to perform the duties of the new job, helshe shall be returned to 

hiJber former classification without IOU of seniority, wage or salary of that former position. 

Any other EmpIoyee promoted o r  Lranslerred because of the re-anangement of the positions, 

shall also be returned to hidher former position without loss of seniority and wage or salary. 

The Successful Applicant shall be placed on trial for a maxin rriod 

19:03(2) 

classification outside the Scope and proves unsatisfactory or the Employee finds him/henell 

unable to perform the duties of the new position during a three (3) month trial period, helshe 

shall return to hidher former permanent classification without the loss of seniority. Higher 

rate of pay shall hen be adjbsted to h e  current rate of pay for the classification into which 

hdsbe hac now been placed. 

19:M 

pstpone or not to fill a vacancy within seven (7) calendar days of the vacancy. 

In the event an Employee is promoted or transferred to a higher rated 

The Employer shall give written notice to the Union of a decision to 

, 

VING m o m  GRADS 

20:01(1) 

hdshe shall receive Ihe rate for the pxition for which hdshc is relieving for the fu l l  period 

of relief. The provisions of this Adcle  shall not apply in the case of an Employee relieving 

a Department H a d .  

20:01(2) 

When an Employee is detailed to relieve in a position of higher rating, 

When an Employee is requested in writing and is willing to relieve in a 

position outside the Bargaining Unit, hclshe shall receive no less than Ten Percent (10%) 

above hidher regular rate of pay for Ihe full period of relief. Such Employee shall continue 

to pay Union Dues to the Union during Ihe full period of relief. 

- 2 1  
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ARTICLE 20 -- VlNG IIY OTHER GRA DES KONT’D) 

When an Employe is detailed to relieve in a position of lower rating, 

helshe shall maintain hislher regular rate of pay while so assigned. 

20:03 

in alternate staff, the Employ& shall receive a maximum of Ten Percent (10%) of one ( I )  

hour’s pay at hislher regular rate for the performance of said duty. 

Notwithstanding any other Article, when an Employee is required (0 call 

21:Ol The Employer shall provide space on designated bulletin boards upon 

which the Union shall have the right to post notices of meetings and such other notices as 

may be of interest to the Employees, provided such notices deal with Union affairs. 

mTY PROVISIONS 

22:Ol It i s  mutually agreed that both Partiu will co-operate to the fullest extent 

in the prevention of accidents and in the promotion of safety and h d t h .  The Employer will 

make all reasonable provisions for the safety and protection of Ihe health of the Employees. 

22:m Safety provisions, safety tdn ing  and accident prevention shall be under 

the general direction of the Safety and Training Officer of The Regional Municipality of 

Sudbury. 

22:03 A Health and Safety Committee shall be established in order to improve 

safety standards, and be composed of two (2) representatives appointed by the Employer and 

two (2) representativa appointed by the Union, and chaired alternately between Union and 

Employer representatives. 

22:M 

more often, i f  any emergency situation warran!s it ,  and will deal with all unsafe, hazardous 

or dangerous working conditions. Representatives of the Union shall not lose pay for 

attendance at any such meetings during their regular working hours. Copies of minutes of all 

Committee Meetings shall be sent to the Employer and to the Union. 

The Hdth and Safety Committee shall hold bi-monthly meetings, or 
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#22 - SAFETY PROVISIONS (CONT'D1 

2205 

applicabte Acls and Safety Manual, or for seeking enforcement of the provisions of i 

and Safely Manual. 

223% All Employees shall report unsafe acts or unsafe conditions to their 

Immediate Supervisor as per the duties of Workers under The Occupational Health and 

Safety Act. The Supervisor will investigate and lake corrective action as required. The 

Safety Officer will report (0 the Health and Safety Committee at its next Meeting on the 

nature and disposition of the Report. 

2 2 0 7  

necessary tools. The safety equipment and protective clothing will be provided by the 

Employer for those items as agreed to by the Employer and the Union. 

No Employee shall be disciplined for acting in  compliance with the 

:Is 

Employees working in  any dangerous job will be provided with the 

2208 smLEwwx 
Wectlve July Ist, 1992, the Salety Footwear Allowance for 

Permaneet Employees I detelmlned by The Occupational HcPltb and Safety Act, 1978 

wil l  be In the amount of SMy-two Dollam F l h y  Cents (562.50) per annum, and will be 

paid out 01 a 'non-taxable allowance" la the first full pay period In hlAY of each year. 

Effective May Id, 1993, the Salety Footwear Allowance shall 

laerrpre to Sixty-flve Dollars ($65.00). 

The wearing or Safety Footwear murt atso be In conformance with 

the Regloma1 Safety Rules. 

Tbe Increases to the Safety Footwear Subsidy shall apply only to 

tbose Permanent and Probations& Employees in the employ df the Employer on the 

f h t  d the month following ratillcation of the Collective Agreement by the Parties in 

1992. 

The same Subsidy Provbionr will be paid to those Permanent 

Emplnyeu'deslpnated by the Employer to wear Safety Foolwar. 

. 23 - 



mTICLE #23 - SICK LEAVE 

-7.01 All Employees covered by this Agreement shall be entitled and shall be 

suoject to all conditions and provisions as set out in  the Sick Leave By-Laws 73-30, 73-110, 

75-47 and 77-120, and amendments thereto of The Regional Municipality of Sudbury. 

43:OZ 

will not be amended during the life of this Agreement ac to adversely affect the Employees 

covered by this Agreement. 

2303 

order to engage in personal preventative medical health and dental care. Permission will not 

be unreasonably withheld provided adequate notice is given in advance. Upon request, 

Employees will be nquirbd to provide proof of attendance for the preventative medical and 

dental care concerned. 

It is agreed and understood that the Sick Leave By-Law of the Employer 

Employees may be allowed to use accumulated Sick Leave Creditr in 

#24-- 

24:01(1) 

Hundred Percent (100%) of the total Employee premium wit for the.following Plans: 

For Permanent Employees, the Employer agree5 to contribute One 

a) Ontario Heallh Insurance Plan 

b) Blue Cmss Semi-Private Hospitalization 

c) 3 
Effective July lst, 1992, . 
Two Hundred Thfrly Dol la r  ($230.) 
Eye Class Subsidy; 

JXectlve M a y  la, 1993, 
Two Hundred Forly Dollar ($240.) 
Eye G l m  Subsidy; 

Hearing Aid Subsidy lo be 
Three Hundred Dollars (5300.00), 
every five ( 5 )  years. 

d) 

(One and one-half ( I  112) times 
basic Annual Earnings) 

e) - 
Effective July lst, 1992, 
1W2 O.D.A. Fee Schedule: 

Effecllve M a y  Id, 1993, 
1993 O.D.A. Fee Schedule 
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W C L E  R24 - EMPLOYEE BENEFITS (CONT’DI 

24:01(2) For Probationary Employees, the Employer agrees to contribut 4 

Hundred Percent (100%) of the total Employee premium cos1 for the following Plans: 

a) Ontario Health Insurance Plan 

b) Blue Cross Semi-Private HospitaliAon, 

c) 3 
Effective July 111, 1992, 
Two Hundred Thirty Dollar ($230.) 
Eye Glass Subsldy; 

Effecllve May Ist, 1993, 
Two Hundred Forty Dollar (5240.) 
Eye Glass Subsldy; 

Hearing Aid Subsidy to be 
Three Hundred Dollars ($300.00), 
every five ( 5 )  years. 

d) 

Effective July Id, 1992, 
1W O.D.A. Fee Schedule; 

Effective May 14, 1993, 
1993 O.D.A. Fee Schedule 

[24:01(3)( t) ’ 

pmvlded the Depcodeaf k la lull -the attendance al a pod-secondary Instilullon; 

i,c. Community College or Unlversity. 

24:01(3)(U) 

nvilable the benefits, as described in Articles x24:01(1) and #24:01(2) to all Permanent and 

Probationary Employca. The Emplt!yees shall have the option of deciding whether or not to 

pvticipate in the aforementioned benefit plans. 

Covemge for Dependents wlU be up  to twenty-flve (25) yean  of age, 

As a mndition of employment, Ihe Employer shall describe and make 



BPTICLE l24 - EMPLOY E E BLNEFITS KONT'D1 

24:01(4) 

. r(4)(a) 

January Ist, 1988, the Employer agrees to contnbute One Hundred Percent (100%) of the 

billed premium costs for the following: 

For Employees who retire early or become disabled after 

( i) O.H.I.P. 

( ii) Blue Cross Comprehensive Extended Health Care 
(525.1550. deductible) 

(iii) Blue Crou  Vision Care 
Seventy Doll& ($70.00) Subsidy 
over two (2) years 

( i v )  Group Life Insurance Plan, 
valued at Ten Thousand Dollan ($lO,OOO.) 
and reducing to Three Thousand Dollars ($3,000.) 
Employee paid at age sixty-five (65).  

24:01(4)@) 

of  participating at hidher own cost in a Blue Cross Dental Plan No. 9 at the 1986 O.D.A. 

Fee Schedule. 

24:01(4)(c) 

manner: 

24:01(4)(c) ( i) 

Full-time Employee attains age sixty-five (65). 

24:o I (4)(C) Eligibility for the Early Retirement Benefit Plan - Only Full-time 

Employe& of the Region who have attained fifteen (15) yean of full-time continuous service 

with The Regional Municipality of Sudbury, inclusive of any conlinuous service wilh any 

other Local Municipality or Local d u d  will be eligible for the above-mentioned Package 

Furher to the above, a RetiredlDisabled Employee shall have the option 

The above Early Retirement Plan is to be applied in the following 

The Early Retirement Benefit Plan will only be paid until the 

( ii) 

provided: I 

a) they have elected to apply for and w i v e  an O.M.E.R.S. Early 
Retirement Pension within ten (10) years of normal retirement 
OR 

they have elected to apply for and receive an O.M.E,R.S. 
Disability Pension prior to he age of sixty-five (65) 
OR 

they are no longer a Full-time Employee of the Region h u a  of 
a work related disability received while working at and for the 
Region and for which they receive a Permanent W.C.B. Pension 
which is and was assessed against the Region 
OR 

they are no longer a Full-time Employee of The Regional 
Municipality of Sudbury because of a non-occupational disability. 
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RZJ - WPLQYEE BENEFITS (CONT’D1 

24:01(4) and D ~ l o v e e  B e n u  

24:01(4)(c) 

Employer Paid RetiredlDisabled Employee Benefit Plan to those Full-time Employees who 

would have attained fifteen (IS) years of conlinuous service with the Region within twelve 

(12) months of termination of employment due to disability. 

24:O2( I) 

continuous calendar weeks shall assume the total cos1 of premiums for the benefit plans 

under Articles #24:01(1) and (2), for chose months covered by the leave of absence without 

pay 8 

24:02(2) 

in excess of three (3) continuous months, shall have the premiums for those benefits under 

Article R4:01(1), paid by the Employer, commencing on the fourth consecutive month up to 

and including the twelfth consecutive month. 

24:03 

( i i i )  The Employer is prepared lo extend the eligibility for the 

Employees on leave! of absence without pay in  excess of two (2) 

Employees who are on an Approved Sick Leave of Absence without Pay 

. 

Both W e 3  agree that should the Employer or t h ~  Union find an 

equivalent Carrier($) at a more economical RE compared to those found in  Articles 

r24:01(1) and K24:01(2), the M e r  will meet and seriously discuss the subject matter with 

the objective of changing to such Carrier upon the mutual agreement ofthe Parties. 

#25 - CLASSmCATlQN A N D  W A G U A T &  

25:Ol 

U follows: 

The classifications of Practical Nurse and Cook will be in two (2) Grades 

! 

Grade U - Less t h a n  six (6) months continuous service with the 
Employer 

Sin (6) months and over of continuous service with the 
Employer, or the equivalent of training elsewhere 

Grade I - 

In the classifications of Kitchen Helper, Dietary and Housekeeping Aide, 

Maintenance Person, Activity Worker, Porter Cleaner and Janitor Watchperson, there will be 

two (2) Grades as follows: 

Grade I1 - Lcss than three (3) months wntinuous service with the 
Employer 

Three (3) months and over of conlinuous service with the 
Employer, or equivalent training elsewhere 

Grade I - 
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CLASSlFICATION 

PRACIICAL NURSE 
Grade I 
Grade I1 

KITCHEN HELPER 
Grade I 
Grade I1 

PORTER CLEANER 
Grade1 . 

Grade I! 

M A W E N A N C E  PERSON 
Grade f 
Grade II 

COOK 
Grade I 
Grade I1 

EXPIRED 
AJmLam 

514.62 
14.22 

$14.27 
$13.95 

514.27 
$13.95 

514.45 
$14.09 

$14.62 
$14.22 

1 %  2% 

KAum-  
EFFECllVE EFFECIlVE 

s i 4 . n  NlA* 
$14.36 N/A* 

$14.41 N/A* 
$14.09 NlA* 

$14.41 NIA* 
914.09 NIA* 

514.59 NIA' 
$14.23 NIA 

514.77 N/A* 
514.36 NIAu 

AIDES (DIFXARY & HOUSEKEEPING) 
Grade I 514.27 $14.41 NlA* 
Grade I! 513.95 514.09 N/A* 

ACTIVITY WORKER 
Grade I 
Grade [I 

$14.45 $14.59 NlA* 
st4.09 $14.23 NIA* 

*"NIA" - Not Available 
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I .  

5 - @LASSIFICI$TIONS AND WAOB 

2' -6) Itemsdw 

The I n c m e s  set out above shall be Fetro-nctlve to the dates set out 

and paid on all hours worked to Employees currently on the active payroll, and lhose 

Employees who termlnated between MAY Id, 162 and the date of ratlflcntloa. "blr 

retroactivlly shall be paid wllhla three (3) pay periods of the ratlflcntlon of the 

Collective Agreement. 

#26 - HOURS OF WORK AND WORKING C O N D I Z N S  

26:0l( I )  

shall be as follows: 

The regular hours of work for all Employees covered by !his Agrement 

The regular work week shall be an average of thirty-seven and one-half 

(37 1/2) hours per week erclusive of the meal period, but not to exceed wventy-five (75) 

hours in a two-week period. Schedules of work and consecutive days off shall bc on a 

rotation basis whenever possible. 

26:01(2) 

hours inclusive of the meal period. 

All shifts shall be worked in a period not to exceed eight (8) consecutive 

26:01(3) 

(7) day a week continuous operation and services must be mainlained on a rotating basio. 

26:01(4), 

The Employment Standards Act. 

26:01(5) 

26:01(6) 

It is understood and agreed that the Home is a 24-hour per day, Seven 

The principle of equal pay for equal work shall be in  accordance wilh 

Then shall be no split shifts. 

The workjng schedule of each Employee showing the shifu and days off 

shall be posted in an appropriate place at least two (2) week in advance. Unless mutually 

agreed, when an Employe's days ofl arc re-scheduled within forty-eight (48) hours of the 

commencement of Ihe originally scheduled days off, hdshe shall be paid time and one-half 

(1 112) for hours worked on the originally scheduled days off upon h i she r  completion of 

hidher scheduled work wcek. 

26:01(7) An Employee who has worked eight (8) hours at hislher applicable 

hourly rate in m y  twenty-four (24) hour period will be paid at the ovenime rate for any 

additional time worked in  such priod except where the additional time worked is the result 

of hislher regular scheduled change of shifts. 
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ARTICLE a 26 - HOURS OF WORK AND WOHKING CONDITIONS '(CONT'DI 

26:0l(8) 

without forty-eight (48) hours prior notice to the commencement o f  h e  re-scheduled shift(s), 

an Employee shall be paid overtime at the prevailing overlime rate for the re-scheduled 

shift(s). 

26:01(9) 

When an Employee i s  detajled to change h idher  scheduled shi' 

An Employee who i s  injured during working hours and is required to 

leave for treatment or i s  k n t  home because o f  such injury, shall receive pay.ment for ihe 

remainder of the shift a i  h idher  regular rate of pay, without a deduction from hislher 

accumulated Sick Leave Credits. 

26:02 Ovcdlme 

26:02(1) All hours worked in excess o f  eight (8) hours per day inclusive o f  the 

meal period, shall be paid for at the rate o f  one and one-half (1 1/2) times the Employee's 

hourly rate. 

26:02(2)(a) AU houn worked on a S p i f i e d  Paid Holiday or  on an Employe's day 

o f f  in Lieu of a S p i f i e d  Paid Holiday or on a Sunday for those Employees who work from 

Monday to Friday day shift; shall be paid for at the rate o f  one-and one-half ( I  112) times the 

Employee's hourly rate plus a day's Specified Paid Holiday pay. 

26:02(2)@) 

regular shiftr where h e  majority o f  hours fall within a Specified Paid Holiday. 

26:@2(3) ' 

Employees who arc will ing and qualified to perfor,m the work that i s  available, as per 

Employee classification. 

26:@2(4) Work  - Actlvitv W o r k  

The provisions of Article #26:02(2)(a) shall be applied to only those 

Overtime and call back time shall be divided equally among the 

As mutually agreed herein, Articles #26:01(6), (7), (8), #26:02(1), (2), 

(3) and #29:04 shall not apply to Employees fulfilling this classification. 

A l l  hours worked in excess o f  Seven and one-half (7 1/2) hours per day, 

exclusive o f  lunch pcricd, shall be accumulated at the applicable premium rate and wi l l  be 

allocated time off at a time mutually agreed klweef l  h e  Employee and higher Immediate 

Supervisor. 

Time o f f  under this provision wi l l  be allocated at no less than one-half 

(1/2) day per allocation. 
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fwT1CL E 126 ~ HOURS 0 F WORK A ND WORKING CONDlTlONS ICONT’D) 

26:03 EWDRYs 

JX1) It  i s  agreed and understood by the Parties hereto that pay days for the 

duration of this Agreement shall be every second Friday. 

26:03(2) 

Thursdays prior to the Friday Pay Day, those Employees on Afternoon or Night Shifts, 

Thursdays prior to the Friday Fay Days, shall receive their pay s l i p  at the close of their 

respective Afternoon or Night Shin. 

2694 Iksmdah 

That provided the pay slips are in the hands of the Employer on 

Employees shall be entitlad lo two (2) fifteen minute rest br& per 

shift. 

26:OS 

When an Employee is called upon lo perform more than two (2) houri of 

overtime work continuous lo and following bWher regular scheduled shift, he/rhe shalt be 

paid up IO a maximum of Six Dollars Twenty-five Cenu ($6.25) for the purgose of 

purchasing a meal. Should the Employee be required to complete in excess of five (5) 

additional hours of continuous overiime work lo the two (2) hours aforesaid, then hdshe 

shall be paid up to a maximum of an additional Six Dollan Twenty-five Cenu ($6.25) for 

the purpose of purchasing the second meal. 

27:Ol E f k t l v c  July lst, 1992, there will be a Uniform Allowance of Elght 

Dollars Tblrty Cenh (56.30) b i -wemy,  payable to all Employees who are required by the 

Employer to w a r  uniforms. 

EXectlvc May 1st; 1993, the U n i r o m  Allowance wil l  Increase to 

Eight Dollars Forly-five Cents ($EA3 bl-weekly. 

27:02 

those areas designated by the Employer. 

The Employer will supply and require Employees to wear hairnets in 
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X28 ~ 

28:01(I) 

service with the Employer by December 31rt. in any year of the term of this Agreement 

shall be entitled to be absent from work during three (3) calendar weeks in each calendar 

Every Employee who has completed one ( I )  year or more of CO .OM 

.year following such December 31rt and to receive pay JXIH.!% at hislher basic rate qua l  10 

hislher basic work week hours in effect immediately prior to the commencement of the 

Employee’s annual vacation 

the immediate preceding calendar year to the calendar year in which the vacation is taken, 

Six Percent (6%) of the total wages the Employee w e d  in 

-GREATER. 

Z8:0l(Z) 

h a ,  completed four (4) or more years of continuous service with the Employer by 

December 31st in any year during h e  term of h i s  Agreement shall be entitled to be absent 

from work during four-(4) calendar week in each calendar year following such 

December 31st and to receive pay 

week hours in effect immediately prior (0 the commencement of the Employee’s annual 

vacation QB Eight Percent (8%) of the total wager the Employee earned in the immediate 

p d i n g  calendar year to Ihe calendar year in which the vacation is taken, _WHICHEVER 

Notwithstanding Section #28:01(1) hereof, any Permanent Employee who 

at hilmer basic mlc equal lo his%er basic work 

ISGREATER. 

28:01(3) 

Employee who has completed nine (9) or more years of continuous service with the 

Employer by December 31st in any year during the term of this Agreement shall be entilled 

to be absent from work during five (5 )  calendar weeks in  each calendar year  following such 

December 31at and to receive pay at hidher basic rate equal to hidher basic work 

week hours in effect immediately prior lo the commencement of the Employee’s annual 

vacation 

prcctding calendar year to the calendar year in  which the vacation is taken, WHICHEVm 

Notwithstanding Sections #28:0l(l) and (2) hereof, any Permanent 

Ten Percent (10%) of the total wages the Employee earned in the immediate 

, 

I S G R E A T E R .  



0 I(4) Notwithstanding Sections KzB:Ol(l), (2) and (3) hermf, any Permanent 

Employee who has completed nineteen (19) or more years of continuous service wilh the 

Employer by December 31st in any year during the term o f  this Agrement shall be entilled 

to be absent from work during six (6) calendar weeks in each calendar year following such 

December 31st and to receive pay 

week hours in effect immediately prior 10 the commencement of the Employee's annul 

vacation 

p r d i n g  calendar ymr to the calendar year in  which the vacation is taken, 

IS. 

28:01(5) 

Permiment Employee who has completed twenty-four (24) or more years o f  continuous 

service with the Employer by b m b e r  3151 in any year during Ihe term of this Agreement 

shall be entitled to be absent from work during seven (7) calendar weeks in each calendar 

year following such December 31st and to receive pay 

h i s h r  basic work week hours in effect immediately prior to the commencement o f  the 

Employee's annual vacation 

camed in h e  immediate p r d i n g  calendar year to the calendar year in  which the vacalion i s  

hken, -. 
28:a Permanent and Probationary Employees with less than one ( I )  year of  

completed continuous service wilh the Employer by December 3 t l  in any year during the 

term of this Agreement, shall be entitled to be absent from work in the calendar year 

following such December 3151 on a pro-rata basis of Section #28:01(1), as i t  relata to a 

calendar year, and to m i v e  pay for such absence at their basic rate in effect immediately 

prior to the cOmmenccment of their annual vacation. 

28:03 

wil l  be entitled to be paid their annual vacation accrual ar established under this Article. 

28:W 

the beginning or h e  end of the vacation period, or taken at a time agreed upon by the 

Employee and hidher respective Department Head. 

at hidher basic rate qual to hidher basic work 

Twelve Percent (12%) of the total wages the Employee eamed in the immediate 

Notwithstanding Sections #28:Ol(l), (2), (3) and (4) hereof, any 

at h i d e r  basic n t e  equal to 

F o u m n  Percent ( 14%)  o f  the total wages lhe Employee 

Permanent and Probationary Employees upon termination of employment 

If a Specified Paid Holiday falls in a vacation perid, i t  shall be added to 



-LE H Z 8  - ANNUAL VACATION (CO NT'D) 

28:05 l?mwmu 
Notwithstanding anything in the Collective Agreement to the contrary, 

the Employer shall in each year, pay each Employee any difference between the percenlage 

vacation pay and the straight rime vacation pay to which he/she is entitled for that year under 

Article #28 of this Collective Agreement, on the first pay day i n  September. 

There shall be no further vacation pay adjustments made for the 

remainder o f  the calendar year by  virtue o f  an Employee's reclassification upwards or 

downwards i n  h idher  rate o f  pay. 

2 a : ~  

Employer's @icy and submitted on the Form as attached IO and forming part o f  this 

Agreement as Appendix 'A'. 

28:07 

March 15th each year, provided no interruption beyond the control of the Employer is 

encountered, andahall not be changed unless mutually agreed to by the Employee and the 

Employer, The Employer must r ~ ~ e r v e  the final decision as to the scheduling of vacations. 

A request for Advance Vacation Pay must be in conformance with the 

Vacation shedder  shall be posted by February 1st and finalized by 

t a : ~  v 
zs:oa(i) 

Employee wi l l  ca.% to earn vacation credits or be eligible for holiday pay when: 

Notwithstanding any other Article i n  this Collective Agreement, an 

(a) Hdsh'e has been on a sick leave absence for greater than six (6) 

months. 

Hdske is receiving W.C.B. benefits for g k t e r  than six (6) 

months. 

Hdshe is on an approved Unpaid L a v e  o f  Absence for grater 

than two (2) week  (fourteen (14) calendar days) except in the 

case o f  statutory seventeen (17) week Maternity Leave. 

(b) 

(c) 

28:08(2) 

extended iltnedaccident absence wi l l  be applied as follows: 

The carry-over of vacaiion for those unable to a e  vacation due to 

(a) Only thore Employees who are pro-rated will be allowed to carry 

paid vacation entillement into the next year. 

The amount to be carried forward shall be limited to the amount 

required to attain normal entitlement. 

(b) 
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.Itebratd: 

New Year's Day 

Good Friday 

Easter Monday 

Civic Holiday 

Labour Day 

Thanksgiving Day 

Victoria Day Remembrance Day 

Canada Day Christmas Day 

Boxing Day 

In addition to the above-noted Specilied,Paid Holidays, any other 

Holidays proclaimed by the Federal or Provincial Governments. 

29:02 

their normal daily rate. 

29:03(a) 

under obligation to work just as on any other day. 

29:03@) An Employee who is scheduled to work on a Specified Holiday and 

works the day, shall m i v e  a lieu day off with pay for the Holiday at the option of the 

All Employees shall receive Specified Paid Holiday Pay equivalent to 

When work is required on a Specified Paid Holiday, Employea arc 

Employee. Such lieu day must be taken within the four (4) w e e h  following the Holiday and 

must be requested prior to the posting of the work schedules. This shall not apply to Canada 

Day, Civic Holiday, Christmas Day and Boxing Day. 

29:W 

rate of time and one-half (1 1/2) in addition to their Specified Paid Holiday Pay. 

29:05 

Article t29:Ol, an Employee must have worked the scheduled working day previous to the 

Holiday, and the scheduled working day following the Holiday - unless off, due to illness, or 

with proper permission as granted by the Employer as per the terms of the Agrement, 

Employees who work on a Specified Paid Holiday, shall be paid at the ' 

To qualify for piyment of any Specified Paid Holiday as listed in 

including vacations. 



CLE 129 - SPEClFlED PA€D IIOL IDAYS (CONT'D1 

29:M 

the beginning or the end of the vacation period, or taken at a time agreed u p o n  by the 

Employee and his/her respective Department Head. 

29:07 

working day following hidher vacation, such Employee will have the oplion, at the time of 

vacation approval to c h w w  to: 

I f  a Specified Paid Holiday falls in a vacation period, it  shall br 'ed to 

Should a Specified Paid Holiday as per Article #29:01 fall on the first 

a) Work the day in question and lx paid according to 

Article R9:04; 

OR 

b) Not work the day and be paid as per Article t29:02. 

U30 - P E N S l Q "  

3O:QI 

Ontario Municipal Employees Retirement System Act shall be adopted by the Union and the 

Em p I o y e r . 
3o:a L(lnment 

The Pension Plan established under the Canada Pension Plan Act and the 

A l l  Bmployeu reaching Normal Retirement Age shall be obliged to 

retire from the services of the Employer. Retirement shall be on the last working day of the 

month in which the Employee attained hidher sixty-fifth birthday. The Employee shall then 

be eligible lo be paid any pension andlor retirement allowance to which they are entitled 

under the Retirement Allowance By-Law #75-15, and amendments therelo, of The Regional 

Municipality of Sudbury. 

31:Ol The hilies hereto agree that for the Term of thls Agreement, there 

sbsU be no rrstrlctfoo on Cootmcfhg Ouf by (he Employer of their work or services of 

ldnd now performed by Employees herein represented; provided however, that no 

P e m o e n l  Employee of the Employer shall ps a r m l l  of such Contracting Out thereby 

lase mployment,  be demoted or surer a Iw of negotiated bnslc w a g s  and benefits. 



32:Ol A copy of all correspondence between the Union and the,Employer 

.ing out of this Agreement or relating thereto shall be forwarded to the Recording 

Secretary of C.U.P.E.. Local 1148. 

32:02 The Parties agree to commit themselves to mainlaining communication, 

and agree that reprewntatives of the Employer and the Union will meet from time to time, 

preferably at least two (2) times per annum during the Term of this Collective Agreement, to 

d i r u u  problems arising with the administration of the Collective Agreement, matters of 

policy, conditions of employment and other matters which may further assist in the 

improvement of EmploydUnion relations. 

32:03 - New E m  

New Employees hired by the Employer into the Nursing Section shall be 

allowed a three (3) day orientation period. New Employees in  any other Sections of the 

Home will be allowed a one (1) day orientation period. The New Employee will be 

considered as an additional staff member and will not be included in daily complement, 

33:OI This Agreement shall be in  effect until  he 301b day of  April 1994. 

Unless either Party gives to the other Party a written notice of termination or of a desire to 

amend this Agreement, then i t  shall continue in effect for a further year without change, and 

so on from year to year hereafter. 

3302 

terminate thir Agreement may only & given within a period of not more than ninety (90) 

days prior to the expintion date of this Agreement, or m y  Anniversary Date of such 

expiration. 

33:03 If notice of amendments or termination is given by either Patty, the 

other Party agrees to meet for the purpose of negotiations within twenty (20) days of the 

giving of such notice, if required to do so. 

Notice that amendments are required or that either Party intends to 



BBTlCLE N3s - DEFlh'mIONS 

34:Ol 

completed up to a myimum probationary period of three  (3) months as a Probationary 

Employee in the sewice of the Employer. 

34:02 

up to three (3) consecutive months in [he service of the Employer prior to being considered 

A PERMANENT EMPLOYEE is an Employee who has suer rully 

A PROBATIONARY EMPLOYEE is an Employee hired for a period of 

~LI a Permanent Employee. 

T * SIGNING A m  

35:Ol M WITNESS WHEREOF the Parties hereto have set their hands and 

corporate seala to this Agreemenl. 

DATED AT The Regional Municipality of Sudbury, Ontario, this 

day of . .  -. - . A.D. 19 '? 

- -I 
P. PHILION, CLERK 

i 

CANADIAN UNION OF PUBLIC EMPLOYEES, 
M C A L  X148. GL.C. 

G. VAN DEN ELZE", PRESIDENT (i 
I d 

(-I \ /  c,\; 5 /U & ,,, (J 
ARCAND, RECORDING SECRETARY 

- 
MEMBER - BARGAINING COMMIITEE 

, ,  , .  I 

D. BURKE, REPRESENTATIVE 



advance ho 
the amount 
Department 

A F ' F E N D I X  " A "  

f i E G I O N A L  MlJNl i . . f t 'ALITY OF S l J ~ ~ S U S Y  

ADVA?ICE V A C A T i d N  P A Y  R E U l i E S i  

HOURLY R A T E D  EMPLOYEES 

Oniy those employees actually needing their 
iday cheque should apply f o r  same in order to reduce 
of time and labour involved by the Payroll 

Advance Holiday Pay v t l l  be calculated on the 
estimated net pay and added to the pay cheque preceding the 
hol iday pe,r iod. 

P a y r o l l  Department not later than four weeks prlor to the  
employee's holiddy period. 

ThIs application must be in the hands of the 

I .  

EMPLOYEE NO.  

DEPARTMENT 

Uy holiday period l a  f r o m  

to , and I require the advance pay 

by payroll period endlnq 

EMPLOYEE SIGNATURE 

APPROVED BY DEPARTMENT HEAD 

DATE RECEIVED BY PAYROLL DEPARTHENT 



I ,  

Employee's Name (Please Prlnt) 

hereby make applicatlon f o r  days Bereavement Leave Pay due to 

the death o l  

Name of Deceased 

whose relationahlp to me wd9 

and whose residence waa 

The above-noted member of my immediate family died on 

19- 

EMPLOYET. 

SIGNATURE - 
. EMPLOYEE NO.... . . . . . . . . . . . . . . .  

APPROVED DATE: 19- 

NOT APPROVED DATE: 19- 

REASON FOR NON-APPROVAL: 

SIGNATURE 

POSITION 

Dept. Divigion o r  

Section Head 

NOTE: Should an employee's application be denled. then the affected 

must immediately receive a copy of this application upon its 

cornpletlon. 



As part of the Terms of Settlement for this new Collective Agreement - 
May Ist, 1992 to April 30th, 1994 between the Employer and Ihe Union, the Parties hereto 

agree to commit themselves to the foltowing: 

1) - 
The Employer will continue its practice of provldlng to the Union Job 

Descriptloru for aU clnssifications within the Bargslnhg Unit prior to hplementatlon 

and when modllied. Per the Union’s request, the Employer Ls prepared to provide all of 

the Ewirting Job Decriptlom lo the Unlon at the earliest possible date following 

rutincatloo of the CoUectlve Agreement. 

2) NS - UNION D m  
Under Adc le  #8:03 of the current Collective Agreement, the Union i s  

receptive to amend the said Clause to conform to the provisions as outlined under Article 

#7:01(3) of the Collective Agreement between The Regional Municipality of Sudbury and the 

Canadian Union of Public Employees, Local #207, C.L.C., if and when such provisions arc 

to be implemented by the Employer. 

. .  
3) - 

Should the Employer introduce Rotating Shifts, then the Employer and 

the Union will negotiate an applicable Shift Premium Rate. Should the Parties not reach 

agreement on the me, then the matter shalt be referred lo Arbitration for a final and binding 

adjudication. 



OF COMMITCIENT (CONT'D1 

4) MEDlCALS 

The Employer shall reimburse Employees fully for the cos1 o f  a medical 

check-up if Employees are r t q u i n d  to have one as a condition of employmenl. - 
(I) That both Parties are concerned with the ever increasing premium 

costs relating to those Benefits outlined in Article #24. 

f i a t  both Parties are concerned with Ihe overall absenteeism and 

its costs relating Io lhose Benefits outlined in Arlicle #24. 

That the Pprtles a g m  to form an AbIcnteeirm Committee 

conslctinp of lour (4) Udon Reprrsenlatlves and four (4) 

Employer Representatives to dlscw absenteeism, and methods 

to Improve attendance; eg. Attendance Management, Long 

Term Dhbil l ty  Plan, Personal Leave Days, Physlclan 

CertUlcates, etc. 

(2) 

(3) 

6) REVlE i j  OF NE W C O U T W E  &REE MENT 

Following rntlncatlon by the Partles and the ksumnce of the Drah 

A p e m e n t  by tbe Employer to the Unlon, the Parties agree to meet ulthln thirty (30) 

days to discuss corrections. 



DATED AT The Regional Municipality of Sudbury, Onlario, this s. 

day o f .  - A.D. 19 . 

4 T. DAVLES, Chair 

\ ,? 

P. PHILION, CLERK 

CANADIAN UNION OF PUBLIC EMPLOYEES, 

1148. W. 

I 
f ,  

'D 
C k  c 1 .cc I.1 'LL- 

,,--, 
I 

G. V A N  DEN ELZEN, PRESIDENT 

/f. ARCAND, KCORDING SECRETARY 

# 

MEMBER - BARGAINING COMMIITEE 

I .  

I .  - 
MEMBER - BARGAIMNG COMMITTEE 

I . .  J 

D. BURKE, REPRESENTATIVE 



L E T T E R  O F  U N D E R S T A N D I N G  

BETWEEN 

THE REGIONAL MUNICIPALITY Of SUDBURY 
(Ploneer Hanor Home for the Aged) 

AND 

CANADIAN UNION Of PUBLIC EMPLOYEES 
LOCAL + 1 4 6  - FULL-TIME 

AND 
LOCAL (148 - PART-TIME 

IT IS AORLLD AND UNDERSTOOD B Y  THE PARTIES: 

1 )  THAT the Part-tlme Employees Call to Work Procedure 

shall continue as in existence on February l a t ,  1967. 
# 

2 )  THAT dl1 ?till-time Employees working as Practical 

Nuraes, Dietary Aldea, Housekeeping Aides and Porter Cleanera 

Shdll revert to the Vork Schedule dllOWing every second (2nd) 

veekend (Saturday-Sunday) off. 

3 )  THAT thla Schedule will a l s o  apply to those Employees 

occupying thoae existing four (4) hour per day regular rccurrlnq 

part-time Practical Nurses and Dletary Aide positions. 

4 )  THAT the part of Article 12:Ol of the C.U.P.E., Local 

(148  - Part-time agreement, reatrictlng pdrt-time Employees to 

forty-eight (46) hour8 of work o r  l ea s  In a two ( 2 )  week period 

i a  hereby valved, in caacs of emergency only. 

5 1  THAT the part of Atticle 1 2 6 : 0 1 ( 1 )  of  the C.U.P.E.. 

Local 1148 full-time Agreement 

i.e. 'Schedules of work and consecutlve d a y s  o t t  

s h a l l  be on a rotation b a s i s  whenever posalble" 

Is hereby uaivtd. 

. , . 2  



- L 2R OF UNDERSTANDING (Cont'dl 

6 )  THAT this Letter of Underatandinq be dtfective Lor an 

indefinite time unless terminated by either party upon eight ( 8 )  

weeks written notice to either the Presldent of CUPE Local 118 

or the Director of Pioneer nanor Home Cor  the Aged, o r  thelr 

desiqnee. Furthermore, the party chooalnq to terminate thls 

Letter of Understanding ahall only do so Lor valid operational 

reasons, and ahall state those reasons ln the notice o t  

termination. Any dispute as  to validity o f  those reasons may be 

grieved under the Collective Agreement. 

~ 

7 )  At the request of either Party, a meeting may be 

called to dficusr matters reqdrdlnq the Letter of Understandlnq 

during the term a t  the letter. 

DATED thi day o r  1992:  

FOR THE EMPLOYER: FOR THE UNION: 

Wg-*" j L. 1, 
DIRECTOR - HOHE FOR THE AGED 

4 ./;l- --L-' - -- - c c  i 

<$, DIRECTOR OF P E R S O U  C.U.P.E. REPRESENTATIVE 



I .  

.. , . 
BY-LAW 9 1 - 2 6 6  

B E I N 0  A BY-LAW OF THB REOIONAL MUNICIPALITY 
OF SODBURY TO AUTBORIIE THE CIlAIR AND CLERX: 
TO BXECOTE MI AGREEMENT BETWEEN T E E  REGIONAL 
H U N I C I P U I T Y  OP BODBORY AND THE CANADIAN 
ONION OI P U B L I C  EMPLOYEES, LOCAL 1 4 8  - POLL- TIHE 
EHPLOYEES (PIONEER HANOR HOME FOR THE AGED, DAY 
CARB CENTRES AND C I V I C  SQUARE) 

NJ3ERM8 the Council of The Regional Municipality of 

Sudbury deems it desirable to execute an Agreement between The 

Regional Municipality of Sudbury and Canadian Union of Public 

Employees, Local 148 - Full-time Employees (Pioneer Manor Home 
for the Aged, Day Care Centres and Civic Square); 

NOW TEEREPOR8 THE COONCIL OF THE CORPORATION OF THE 

REOIONAL WOLIICXPALIZY OI SODBPRY HEREBY ENACTS AS POLLOWBI 

1. That the Chair and Clerk be, and the same are hereby 

authorized to execute an Agreement between The Regional 

Hunicfpality of Sudbury and Canadian Union of Public Employees, 

Local 148 - Full-time Employees (Pioneer Manor Home for the Aged, 
Day Care Centres and Civic Square) for the term May lst, 1992 to 

April 30th, 1994, inclusive. 

2. That thie by-law shall come Into force and take effect 

immediately upon the final passing thereof. 

nLcM) T B R l l  P I H E B  

thiB 24th day Of June, 1992. 

RFGIGNAL CLERK 

92-266 


