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THIS AGREEMENT BETWEEN 

Maple Leaf Meats Inc, 21 Brockley Drive, 
Hamilton, Ontario 
(hereinafter called “the Company”) 

United Food and Commercial Workem 
International Union, Local 617P 
(hereider called “the Union”) 

AND 

PURPOSE 

That the purpose of this agreement is to maintain a 
harmonious relationship between the Company, Maple 
Leaf Meats Inc., 21 Brockley Drive, Hamilton, Ontario 
who produces suoh work aa meat processing, axnoking, 
packaging, poultry processing, hszing and/or other 
agricultural activity and its employees by establishing 
formal pmcedure for the detenniuation of wages, hours 
and working conditions and for the settlement. of 
grievances. 

ARTICLE 1 - RECOONITION 

1 . 1  The Company recognizes the Union as the 
exclusive bargaining agency for all smployeea of 
Maple Leaf Meats Inc., 21 BrocMey Driw, in the 
city of Ihnilton, Ontario snw end except 
forepersons, persons above the rank of foreperson, 
office, clerical, technical and sales staff: 

Subject to the following conditions, the Company 
may employ part-time employees who are covered 

1.2 
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by Articles 3 and 4 of the Agreement but am not 
entitied to the provisions of Articles 9.1 (a), 9.1 (d), 
9.4, 9.5(b), 9.6, 9.8 and 9.9, Article 10, Articles 
11.2(c), 11.2(d)and 11,3,A1ticle 13,Articles 14.1, 
14.2, 14.3 and 14.4, Article 15 and Articlea 17.13 
and 17.14ofthisAgreament: 

a) The company will not use part-time 
employees to displec~ a full-time employee 
who WLM himd prior to October 1,1997. 

b) Hours worked by part-time employees should 
not exceed 35% of the total number of hours 
worked by all employees in the p h t  h any 
calendar quarter. 

c) A part-time employee will not work more than 
24 hours per week except between May I* 
and September 1st inclusive, when a part-thm 
employee may work up to 40 hours per week. 

d) Part-time employees will be paid $8.50 per 
hour. 

e) Part-tim employees wil l  be paid time and 
one-half 
after 8 hours per shift. 

Part-tims employees will not have part-time 
seniority until they have worked 1040 hours. 
Their name will then be added to the part-time 
seniority list which will be separate and 
distinct horn the ~nior i ty  list for filll-tims 
employees. 

. 

r) 
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g) Provided that they c ~ l l  perform the required 
work, part-time employees wil l  be off- in 
order of their part-time seniority, additional 
hours of work, to a maximum of twenty-four 
(24) hours per week except between May 1st 
and September 1st inclusive when the 
maximum will be increased to forty (40) hours 
per week. 

h) Provided that they can perform the required 
work, part-time employees who have an 
application for M-tims employment on file 
with the Company will be offered fidl-tims 
employmnt, in oder of their part-tims 
seniority. Their total number of part-tims 
hours worked will be divided by 40 in order to 
determine the number of weeks of hll-tirne 
seniority that they will be given for the 
purposa of placing them on the seniority list 
for I1l-time employees. 

When a part-time employee gives an 
application for fhll-time employment to the 
Company, a copy of such will be given to the 
Union. 

0 Full-time employees who were hired 
subsequent to October 1,1997, will not be laid 
off while a part-tim employee is still 
employed provided that a laid off ftll-tirna 
employee is willing and able to perform the 
requircrd work of the pat-time employee. If a 
W-tiuw employee is given notice of layo$ 
he/she will inform the Company, in writing, at 
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the time when he/she receives notice of layoff, 
whether hdshe is willing to perform part-time 
work. When a laid off f d 1 - d  employee who 
was hired subsequent to October 1, 1997, 
works part-time, he/she will be subject to all of 
the provisions of Article 1.2, including being 
paid $8.50 per hour. 

P a r t - h  employees will be paid statutory 
holiday pay and vacation pay in accordance 
with the provisions of Ontario legislation. 

k) Part-time employees will not have credited 
service and will not be eligible for benefits 
coverage or for contributions on their behalf to 
C C W P .  

j) 

1) Relatives of full-tinw employees who seek 
part-time employment will be given preference 
of employment for parttime jobs. 

Reference will be defmed as follows: 

Applications for part-time employment h m  
relatives of Ml-time employees wil l  be given 
preference when such applicants have equal 
skills and work records to other applicants for 
part-time employment. 

1.3 Persons outside the bargaining Unit shall not 
perform bargaining Unit work. 

Supervisory personnel shall not be permitted to 
perform work normally performed by 
employee in the bargaining unit except: 

1.4 
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a) the wok m o t  be performed by bargaining 

b) special equipment to perform the work is not 
available to the Company; 

c) in the instruction and training of employees. 

unit employees because of skill requirements; 

ARTICLE 2 - MANAGEMENT RIGHTS 

The Union acknowledges that the management of the 
plant and the direction of the working forces am fvted 
exclusively in the Company, and without limiting the 
generality of the foregoing, the Union acknowledges 
that it is the exclusive function and the right of the 
company to: 

a) maintain order, h i p l i n e  and efficiency, assign 
work and overtimo and make and d o m  plant 
rules; 

him, dischargs, classify, promote, transfer, layoff or 
suspend or o t h m v k  discipline employees 
provided that if a nonprobationary employee haa 
been dischmgod or disciphed without just causo, a 
grievance lnay be fded and dealt with under the 

b) 

. grievaucepmcedureherein, 

c) detemine tho nature and kinds of business 
conducted by the Company, tho kinds of 
machinery, equipment, tools and material to be 
used, the produots to be manuhtved, the 
schedules of work, the methods, processsa and 
techniques of work, the size and maksup of the 
work fom, the axtension, limitation, curtailmsnt or 
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cessation of operations; establish standards of 
quality and quantity of production, subject to the 
provisions of the Collective Agreement. 

ARTICLE 3 - UNION SECURITY 

3. 1 All employees who, on the date of the signing of 
this Agreernsnt are union members in good 
standing or may beconr, union members in good 
standing, shall aa a condition of employment 
maintain union membership. 

AU new employees shall, as a condition of 
employment, become Union members after they 
have completed one working day and remain 
Union members in good standing. Employees 
shall be deemed to be members of the Union in 
good standing provided that they continue to pay 
their Union dues. 

3.2 

ARTICLE 4 - CHECK-OFF 

4.1 The Company agrees to deduct in each pay 
period from wages due and payable to each 
employee coming within the scope of the 
bargaining unit the regular Union dues as 
defined in the Local Constitution. Twice the 
regular Union dues shall be deducted in any one 
checkdT where the employee was absent or haa 
insufficient pay in the check-off W a t e l y  
preceding in accordanCS with the Local 
Constitution. 

4.2 The required union initiation fee will be 
deducted by the company Emm the new 
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employees' pay, h m  which the fm dues 
deduction is made. 

The company will transmit the total amounts so 
deducted to the Secretary-Treasurer of Local 
617P, United Food and CoIzlmercial Workers, 
1129 Main Street East, Hamilton, Ontario L8M 
1P2, on or before the fifteenth (15th) day of the 
month following, with an alphabetical list 
showing h m  whom union dues were deducted 
and reasons why no deduction waa made. 

The company wiU show the amount collected for 
union dues on the employees' T-4 slip each year. 

The union agrees to save the company harmless 
from any action or claims by employees against 
the company arising out of deductions or 
p a p t s  made in accordance with this Article 
and 888um88 W responsibility for the 
disposition of the funds so deducted once they 
have been remitted to the Secretary-Treasurer. 

Upon receipt of proper notification h m  the 
union, the company wil l  deduct h m  union 
members such special wssnwnts as are levied 
by the union in accordance with its Constitution 

together with a record of those h m  whom 
deductions weru made, to the Secretary- 
Treasurer of the Local union. 

4.3 

4.4 

4.5 

4.6 

and B Y - ~ W S ,  and wiU forwatd 4 W m t ,  
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ARTICLE 5 - STEWARDS AND UNION CO- 

5 . 1  The Company agrees to recognize one steward, 
except as otherwise indicated, who must be an 
employee with seniority, in each of the following 
departmnta and on each of the specified shifts: 

BaconDepiutmmt.. . . . . .  -dayshift 

Wiener Department. . . . . .  - day shift 

Sanitation . . . . . . . . . . . .  - midnight shift 

- afternoon shift 

- afternoon shift 
shipping/Receiving/hnex - day shift 
Maintenance.. . . . . . . . . .  -dayshift - afternoon shift 

- midnight sm 
- plus 2 additional 

stewards 

One of these stewards may also be designated as 
the Plant Chairperson and another as the Chief 
Steward. 

A list of these stewards, including an indication 
of the stewards who are designated as the Plant 
Chavperson and the Chief Steward, will be 
supplied to the Company by the Union. The 
Company will be advised immediately by the 
Union, in writing, of any change to this list. 

The Company recognizes that the Chief Steward 
and Departmsnt Stewards 81'8 required h m  tinm 
to time to investigate and process grievances or 
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discuss with supervisors other matters affecting 
employees. When it becomes necessary for the 
Chief Steward or a Department Steward to leave 
hisher job during working hours to attend to 
these matters, hdshe will give W e r  suprvisor 
as much advance notice as possible, at which 
time the supervisor will make amrngementa for 
the Chief Steward or DepataTlent Steward to be 
relieved within one hour after receiving such 
notice. The Chief Steward or Department 
Steward must advise hisher supewisor as to 
what the general nature of the business is and 
how much timS that hdshe wil l  require. The 
Union agrees that there wil l  not normally be 
duplication of duties or responsibilities of its 
stewards, however, it is recognized that there 

ce% may be times when, because of circumStan 
the Union or the Company may deem it 
necessary to have mre than one lepresentative 
attend to the matter. The Chief Steward must 
inform the appmpriate supervisor of a 
department into which he/& is entering. 

During the term of this Agreemt,  meetings 
between the Labour Relationa Codttee and 
the company wil l  be held at least every month or 
such earliertime as may be agreed. The union or 
the company shall submit an agenda of the 
business to be tramncted. The Labour R s l a t i ~ ~  
Committee shall consist of the Union Plant 
Chairperson and Chief Steward. The union 

5.2 Labour Relatiom Committee 

. 
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5.3 

5.4 

representative will be allowed to attend these 
committee meetings. 

- 

ARTICLE 6 - GRIEVANCE PROCEDURE 

Union Grievance Committee 
The union Grievance Committee, shall consist of 
the union Plant Chairperson, Chief Steward and 
the steward fiom the dapartmeat concerned. A 
list of the Grievance Committee shall be supplied 
to the company and kept up to date. 

Time spent by employees in Carrying out the 
functions of the above commiMes, shall be 
considered to be time worked and paid for by the 
COmPanY. 

6.1 

6.2 

6.3 

6.4 

It is the mutual desire ofthe parties hereto that 
complaints of employees shall be adjusted as 
quickly as possible. 

No employee may file a grievance unless he has 
fd discussed it with his supervisor and given 
the supetvisor an oppottunity to adjust the 
complaint. The employee may, upon mqwst, be 
accompanied by his steward. 

All grievances must be filed within three (3) 
working days of the circumstances giving rise to 
the srievance or when the employee knew or 
ought to have known of the circumstances giving 
rise to the grievance. 

Should an employee file a grievance, it shall be 
processed in the following manner 
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FIRST STEP 
The grievance shall be submitted in writing to 
the supervisor stating the nature of the grie&ce 
and the remedy. The grievance shall be 
discussed with the grievor and steward and the 
supervisor shall deliver his reply in writing 
within h e  (3) working days. 

SECOND STEP 
If the answer to the complaint is not setisfactory, 
the gievor and Chief Steward may present the 
grievance to the manager or his designate within 
three (3) working days of the supenrisor's reply. 
The mmager or his designate wiU deliver his 
reply within h e  (3) working days. 

THIRDSTEP 
If the answer to the complaint is not satisfactory, 
the Chief Steward may present the grievance to 
the Maagembnt Committee or its designate 
within five (5) working days of the managers' 
reply. The grievance shall be discussed at a 
meeting of the Management C o e t t e e  and the 
Union Orievance CommitteS and a 
representative of the union will be allowed to 
attend. The Managemnt Connnittw shall 
deliver its reply in writing to the Chief Steward 
within five (5) working days of the meting. If 
the answer is not satisfiictory, the grievaace may 
be referred to arbitdon. 

The union shall have the right to initiate a policy 
grievance and the company shall have the right 

6.5 
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to initiate a grievance a! Step 3 of the grievance 
procedure and all provisions of the Grievance 
and Arbitdon Procedures shall apply to such 
grievances. A policy grievance shall not be filed 
by an employee or could be the subject of a 
grievance fled by an employee. 

6.6 a) If an employee with Seniority is dismissed, 
suspended or laid off and feels he hes been 
unjustly dealt with, he may file a grievance 
within three (3) working days, b e m g  with 
Step 3 of the grievance procedure and shall be 
dealt with in accordance with the grievance 
procedure. The Plant Chairperson or steward 
shall be present for dismissal or suspension. 

grievance produre by: 
b) Such grievauce may be settled under the 

(i) confhing the company’s action; 

(ii) reinstating the employee with full 
compensation and without loss of 
seniority, 

(iii) by any other arrangement as may be 
deexmd fair by the parties. 

Any time limit may be extended by mutual 
agreement in writing. 

6.7 

ARTICLE 7 - ARBITRATION 

7.1 If settlement is not reached through the 
procedure outlined in Article 6, the grievance 
shall be referred by the union or by the company 
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withh ten (10) days following the reply 
following the Third Step meeting to BII 
Arbitration Board of three (3) members, one to 
be appointed by the union, one by the company 
and a third who shall act 89 Chairman, to be 
mutually agreed upon by the nominees 
reprssenting the two parties. This t b  limit may 
be extended by agreement between the union 
and the company. 

7 2 Upon receipt of the name of the nominee 
appointed by the party submitting the grievance 
to Arbitration, the other party shall nam its 
nominee. If it fails to do 90 within twenty-one 
(21) days, the party submitting the grievance to 
Arbitration shall request the Minister of Labour 
to do so. If agremnt cannot be reached within 
fourteen (14) days as to the appointmemt of the 
Chairmen, the party submitting the grievance to 
Arbitration shall request the Provincial Minister 
OfLabourto appoint him 

The Arbitdon Board is authorized to confirm 
the penalty in c a m  concerning the discharge of 
an employee or the Arbitration B o d  may 
substitute such other penalty 88 it deems just and 
reasonable in the circumstances. 

A decision of the majority of the Arbitration 
Board shall be deemed to be the decision of the 
Board In reaching ita deoision, the Board shall 
be govemed by the provisions of this agreement 
andor the jurisdiction of the Arbitration Board, 
Decisions by the Arbitration Board shall be final 

7.3 

7.4 
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and binding on all parties concerned. The 
company and the union shall agree each to bear 
an equal share of expenses incurred, if any, by 
reason of the emplopnt  of the third member of 
the Arbitration Board. 

ARTICLE 8 - NO STRIKE, NO LOCKOUT 

8.1 The union agrses that neither it, its staff, nor any 
of the employees represented by it will iustigate, 
counsel, encourage or pticipate in any strike, 
slowdown, WO& stoppage or other interference 
with production of work, whether complete or 
partial, while this Agreement continues to 
Operate. 

The company agrees that it will not lock out 
employees covered by this Agreemt while the 
Agreement continues to operate. 

8.2 

ARTlCLE 9 - SENIORITY 

9.1 a) Seniority is defided as length of accumulated 
service with the company calculated aa 
elapsed time h m  the date he was employed 
by the company provided he successfully 
completes his probationary period. If his 
seniority is broken, such calculation shall be 
from the date he was employed fol lohg the 
last bmak in I.& seniority.. 

b) Each January 15&, April 15&, July 15th and 
October IS&, or as othenvise a p e d  between 
the parties, the Company will give to the Chief 
Steward a seniority list showing the n~mb, the 

- 1 4 -  



department and the seniority date of d 
employees who have seniority. A copy of this 
list will also be sent to the Union office. 

Each January 15th and July 15a, or 89 
otherwise agreed between the parties, the 
Company will give to the Chief Steward a list 
of the paid d e s ,  including p u p  leader 
premiums, of all employees who have 
seniority. This list will show employee names 
and if an employee is rated on a job in the 
deparbment of which heishe is a member at the 
tims that the list is printed, the job on which 
he/sha is rated. 

d) An employee shall be considered to be on 
probation for his first ninety (90) days 
following his last date of hire. During this 
probationary period, the employee shall be 
considered temporary only and shall not be 
covered by the terms of this Agreement. It is 
agreed that a probationary employee my be 
disciplined, didarged or laid off at any time 
at the soh dis~~~t ion of the company for any 
reason including work performanos. 

C) 

9.2 a) Absence &om work becrut4e of bone fide 
sicknesa or accident shall not constitute a 
breakiaservice. 

b) Leaves of absence authorized by the mmpaay 
in writing shall not constitute a break in 
service. 
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9.3 The following departments shall be recognized: 
Bacon 
Wiener 
MaintelUU~ 
Sanitation 
Shippiu@ceiving/Annex 

9.4 During the term of this Collective Agreemsnt, 
when 89 a direct msult of the introduction of new 
equipmnt or new products into this facility, the 
union and the company will sit down and 
implement new departments and rates subject to 
the provisions of the Collective A p m e n t .  

a) The Company will post notice of a permanent 
job vacancy within seven calendar days of the 
date that Management determines that a 
permanent job vacancy exists. Notice of the 
vacancy, together with the job rate, wil l  be 
posted on the main bulletin board for a period 
of ninety& (96) hours. The job will be fiUed 
by the bidder with the highest plant seniority 
who is able to satisfactorily perform the work 
to be done. Ifno employee working or laid off 
on the plantwide seniority list bids the job, the 
most senior laid off employee will be recalled. 
Bid slips must be signed and dated, and time 
punched, to be honoured. It is agreed that the 
original vacancy and one'subsequent vacancy 
shall be posted. 

b) When a temporary job vacancy occurs that 
Managemsnt knows wil l  last for mre thsn 

9.5 
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six weeks, the forepenon will offer, in order 
of Seniority, employees in the department 
who can satisfadonly perform the requkal 
work the opportunity to take the temporary 
assignment. It is a p e d  that the above 
process will only apply to the original 
temporary job vacancy. 

If the rate of the tempomy job is higher or 
lower than the employee’s regular mte, the 
employee wiU be paid the rate of the 
tempomy job for the duration of the 
temporary assipmnt. 

9.6 An employee shall cease to have seniority, his 
aarne shall be m v e d  from the seniority list and 
his employment termbated in the event: 

a) He is discharged for just cause which is not 
m v d  duting the grievance or &itration 
procedure. 

b) Hequits. 

c) He misuses a leave of absence or is employed 
elsewhere during a leave of abaence. 

d) He is absent due to sickness or accident for a 
period of m m  than twenty-four (24) month 

mntha 
e) He is laid off for a M o d  oftwelve (12) 

f) He is d e d  from layoff and does not mport 
for work within fody-eight (48) hours after he 
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has been requested to report by the Company 
unless reasons satisfactory to the Company are 
supplied. In the event the Company is unable 
to contact him, he fails to report within five ( 5 )  
days of meiling of a registered letter to his 
address shown on the Company records. 

g) He is absent Erom work for three (3) working 
days without securing a leave of absence 
unless reasons sntisfectory to the company are 
supplied. 

h) He makes a false statement relevant to his 
employment on his application for 
employment. 

Employees shall notify the office in writing of 
their p m p r  post office addtwss, and telephone 
number and the company wil l  be entitled to M y  
rely upon the address and/or telephone number 
of the employees in its files in the case of giving 
notice to such employees. No employee shall 
receive considemtion who fails to receive notice 
because of hidher failure. to comply with this 
provision. 

9.8 When increasing or reducing employees, 
seniority shall govern the matter, with the last 
laid off being the fkst mcalled, providing that the 
employee can perform the work or can learn the 
job in a reasonable time. hployees  king laid 
off will be given two (2) working days’ written 
notice or pay in lieu thereof. 

9.7 
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9.9 An employee with seniority who is on a shift on 
other than a temporary basis may requast to 
change shifts with a rrme junior employee in 
hidher depatumt who is performing the sam 
job on other than a temporary basis on another 
shift. Such change of shift will be made 89 soon 
as reasonably possible provided that the 
employee requesting the shift change has not had 
a change of shift under the provisions of this 
Section witbin the previous 12 mntha 

ARTICLE 10 -TEMPORARY ASSIONMENTS 

10.1 When temporarily transferring employees h m  
one departmsnt to another, the Company will 
transfer the mst junior employee who has the 
skill and competence to perform the required 
work. An employee, who, because of his/her 
skill and competence, is t empody  transfmd, 
out of orda of seniority, to another department 
on a repetitive basis, may register hidher 
objection to such repetitive tnrnsfer to hidher 
forepemn and dspartmmt stotewatd, in which 
case the Company will have four (4) weeks to 
obtain a replacement who can perform the 
requked work satisfactorily or to train another 
employee who posses%e% suitable qualifiona 
and can qu$ify reasonably quickly for such 

No merit transfer fiom ono departmnt to 
another shall be ride except with the written 
consent of the employee. 

. 

tqraly-m. 
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IO. 2 An employee temporarily traasfmd to a higher 
paying classification shall be paid the rate for 
that classification for the time he performs such 
job. An employee who is temporarily transferred 
to a lower paying classification for the 
convenience of the company shall continue to be 
paid the rate of his regulsr classification. 

ARTICLE 11 - LEAVES OF ABSENCE 

1 1.1 Employees may apply for leaves of absence 
without pay. Applications wiU be made in 
writing. Leaves of absence may be m t e d  in 
the sole discretion of the company. 

11.2 a) An employee who is chosen to attend a Union 
seminar andlor conference shall, upon one 
week's written notice to the Company, be 
granted a leave of absence without pay, not 
exceeding two weeks in duration, provided 
that the absence of such employee does not 
interfere with the efficient operation of the 
plant. The maximum number of employees 
granted such leave of absence at any time 
will be three, but not more than two from 
any one department. 

The company agrees to provide payroll 
service for employees absent under (a) and 
negotiations. The union will advise the 
company of the ho& to be paid upon 
receipt of an account, agrees to reimburs~ 
the company. 

b) 
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c) An employee who is elected or appointed to 
a full-time position with the union shall 
upon one (1) month’s notice be granted M 

extended leave of absenca without pay for a 
period of up to one (1) year. 

d) Upon one (1) month’s notice to the 
company to retum to work, he shall be 
placed in the job previously held without 
loss of seniority. 

The Company will grant pregnancy and/or 
parental leave and benefits coverage during 
such leave@) in accordauce with the 
Employlllent Standards Act of Ontario. Under 
no circumstances will the benefits coverage 
refenad to in the pmceding sentenoe continue 
for a period of less than seventeen weeks. 

1 1.3 

ARTICLE 12 - RELATIONSHIP 

12.1 

12.2 

Neither the company nor any person acting for 
the company shall in any manner seek to 
dominate, influenoe, hinder or discriminate 
against the lawfid activitiea of the union or 
againet any present or proapctive madm of the 
union. 

The compauy and the union agree them wil l  be 
ion against employees and union no ducnmmt 

mefilbera because of lace, colour, sex, creed, 
national or ethnic origin. 

. . .  
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12.3 

12.4 

12.5 

The use of the mesculine gender in this 
Agreement shall also be considered to include 
the feminine. 

The company agrees to provide a bulletin board 
in an m a  accessible to employees in the plant 
for the purpose of poating meting notices and 
official union h6ormntion. Such postings shall 
not be political or controversial and am subject to 
approval by the company. 

The Company a p e s  to admit to its office the 
authorized representative of the Union for the 
purpose of dealing with the administrat ion of this 
agreement provided he obtains the consent of the 
manager. 

ARTICLE 13 - PAID HOLIDAYS 

13.1 The Company will pay employees eight (8) 
hours’ pay at their regular rates, for each of the 
holidays listed below: 

If any of the holidays listed above fall on a 
Sunday, the Monday folloviring will be observed 
and where Monday is also a holiday, the 
Tuesday wil l  be observed in lieu of Monday. If 
any of the holidays listed above fall on a 
Saturday, the Friday preceding will be observed 
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and where Friday is also a holiday, the Thursday 
will be observed in lieu of Friday, 

The Company will also grant employees one 
floater holiday to be taken on a day to be agreed 
upon between Management and the employee. A 
floater holiday wil l  not be granted in the prime 
vacation period b m  May 15th to August 30th. 

If the Company requires wok  to be performed 
on any of the holidays listed above, the 
Company will advise the employees at least 
three (3) working days in advance. 

If an employee does work on any of the holidays 
listed above, he/she wil l  be paid one and one- 
half times M e r  r e p h r  rate for all hours 
worked on such days, in addition to any payment 
to which hdshe is entitled under Article 13.1. 

An employee will not be paid fbr any of the 
above holidays unless hdshe works hisher last 
regularly scheduled wok day preceding and 
hider fd mgularly scheduled work day 
following the holiday. Notwithstanding the 
preceding sentence, if an employee does not 
work hisher last regularly scheduled work day 
preceding and/or hia5er first reguhly scheduled 
work day following a holiday but is pad by the 
Company for such day or days, as the case may 
be, as a d t  of being on d o n ,  bsrssMmsnt 
leave or jury or crown witness duty, the 
employee wil l  be eligible to be paid for the 
holiday. 

13 2 

13.3 
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An employee may be absent due to hither 
illness on hisher last regularly scheduled work 
day preceding the holiday or M e r  first 
regularly scheduled work day following the 
holiday, but not both days, and upon presenting 
medical evidence satisfactory to the Company, 
the employee wil l  be eligible for payment. 

If an employse is laid off or recalled in the 
payroll week in which a holiday falls, provided 
that the employee qualifies for payment for the 
holiday under all of the provisions of Article 13, 
he/she will receive eight (8) hours’ pay at hisher 
regular rate for the holiday, provided that he/she 
receives pay for hours worked in such payroll 
week. 

13.4 If a holiday listed above falls within an 
employee’s vacation period, provided that the 
employee qualifies for payment for the holiday 
under all of the provisions of Article 13, he/she 
will be paid for the holiday at the time that it falls 
but may also elect to take an additional day off 
without pay to replace the holiday. If the 
employee elects to take an additional day off 
without pay to -lace the holiday, it must be 
taken within 12 months of the date of such 
holiday and on a day to be agreed upon between 
Management and the employee. 

When a holiday fds  on an employee’s ngular 
day off, (excluding Saturday or Sunday), hdshe 
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will observe hidher next scheduled work day as 
the holiday. 

Pay received for a holiday will be considered as 
hours worked. 

13.5 

ARTICLE 14 - HOURS OF WORK AND OVERTIME 

14.1 a) The n o d  work week shall be forty (40) 
hours and the n o d  work day shalt be eight 
(8) hours on any five consecutive calendar 
days except Sunday. Hours worked in excess 
of the n o d  work day‘or the n o d  work 
week shall be termed overtimS and paid at 
the rate of time and one-half the employee’s 
regular straight time rate of pay except that if 
an employee is paid one and one-half tinma 
hisher regular rate for any hours worked 
prior to reaching forty (40) hours worked in a 
week, such hours paid at time and one-half 
will not count as part of the forty (40) hours 
worked in a normal work week that requiru 
fuxther payment of time and one-half for 
hours worked in exwss of the n o d  work 
week. 

b) Except as set out below, when the Company 
changes an employee’s scheduled hours of 
work &om hismer pmmnt schedule to 
another schedule, the employee will be 
entitled to 24 hours’ notice of the schedule 
change unless the schedule change is with 
the agreement of the employee. If the 
schedule change is not with the agresment of 
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the employee and the Company fails to 
provide 24 hours’ notice of the schedule 
change, the employee will be paid one and 
one-half times M e r  regular rate for al l  
hours worked outside M e r  previous 
schedule until the expiry of the 24 hours’ 
notice. 

When the Company changes an employee’s 
scheduled work week h m  a Monday to 
Friday schedule to a scheduled work week 
which includes Saturday, the employee will 
be entitled to 30 ca~endar days’ notice of the 
schedule change unless the schedule change 
is with the agreement of the employee. If the 
employee is moved back to a Monday to 
Friday schedule, the employee will be 
entitled to 7 calendar days’ notice of the 
schedule change unless the schedule change 
is with the agreement of the employee. 

Overtime shall be on a voluntary basis and the 
Company will distribute overtims work, as 
evenly as possible, amongst qualified employees 
with seniority within a departmunt who normally 
perform the work required. Probationary 
employees in a department may only work 
overtime on Monday to Friday inclusive if there 
is no employee with seniority working on the 
same shift who is q e f i e d  to perform the 
required work and willing to work the overtime 
required by the Company. Probationary 
employees in a department may only WO& 

overtime on Saturday andor Sunday if there is 

14.2 
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no employee with seniority who is qualified to 
perfom the required work and willing to work 
the overbme required by the Company. 

Employees shall be advised of possible overtime 
work as soon as the Company is awam of the 
need for such work. 

14.3 Sunday Work 
Full-tims employees will be paid at tim and 
one-half their stmight time rate for d hours 
worked on calendar Sundays. 

14.4 Saturday Premium 
Except a3 set out below, I11-tima employees will 
be paid a pmmium of one dollar ($1 .OO) per hour 
for h o w  worked at straight time rates on 
calendar Saturdays. This premium will not be 
considered as part of such employees’ basic 
rates. 

If an employee, who works on a Monday to 
Friday schedule, chooses to work on Saturday 
when he/she has worked less than forty (40) 
scheduled hours of WO& he/she will only be 
paid tims and one-half M e r  regular rate for 
hours worked in excBsa of folty (40) hours and 
wil l  not be paid Saturday prumium fa any horn 
worked on calendar Muday. 

14.5 Reporting Allowance 
Unless he haa been notified beforehand not to 
report for work, an employee reporting for work 
at his scheduled Starting tirm shall be provided 
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with a minimum of four (4) hours’ work or pay 
in lieu except in the case of an Act of Ood or in 
the case of an employee returning after absence. 

ARTICLE 15 - VACATIONS AND VACATION PAY 

15.1 An employea shall receive an annual vacation 
with pay in accordaplce with his year8 of 
employment, attained during the current 
calendar 

After one (1) year of service - two 
weeks 
After five ( 5 )  years of service - three 
weeks 
After twelve (12) year8 of service - four 
weeks 

15.2 The company will give preference to seniority in 
scheduling vacations within the department 
subject to maintaining the efficient operation of 
the plant. Notice will be posted by February 1 of 
the current year requesting employees to state 
their preference of vacation dates. Employees 
shall submit their vacation preference by 
February 28. The company shall post the 
vacation schedule by April 1. Request to re- 
schedule vacation after April 1 wil l  only be 
considered on a “first corm, first serve” basis, 
providing re-scheduling dQes not interfere with 
the vacations of other employees or with the 
efficiency of the operation. 
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15.3 

15.4 

Vacation pay will be 2% of the employee’s wages 
for the preceding calendar year or forty hours 
pay at his basic straight t b  rate for each week 
of vacation entitlemnt. Vacation pay shall not 
be reduced due to time lost fbm work for 
Workers’ compensation. 

An employee quitting or leaving his employment 
for other reasons shall receive accumulated and 
unpaid vacation pay. 

ARTICLE 16 - SAFETY 

16.1 

16.2 

16.3 

16.4 

The company agrees to make reasonable and 
proper provisions for the maintenance of high 
standarda of health and safety in the workplace. 
The company shall comply with applicable 
legislation and regulations. 

Where the nature of the work or working 
conditiona so require the employees shall be 
supplied at the company’s expense, with. a l l  
necessary tools, protective clothing, safety 
eq-t and other protective devices which 
shall be maintained and replaced where 
necessary, at the company’s expense. 

The Company will give a copy of the Form 7 to 
the Plant Chairperson by not later than the 

Form 7 is sent to the Workplace Safety Insurance 
Board. 

“hem speoified by the Company as required for 

working day following the day on which the 

work in tho p h t ,  knivetl, steels, hat4 white coats, 
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white pants, hair nets, a m  guards, mesh gloves, 
cotton gloves, plastic gloves, plastic aprons, 
plastic sleeves and rubber boots will be supplied 
to employees at no cost. Thermal coatdvests will 
normally be supplied to employees at no cost once 
every k e  years, however, if an employee’s 
thermal coat/vest becomes worn out prior to the 
expiry of the threa year period, the Company will 
issue the employee a nplacemsnt when required 
provided that the thennal coatlvust has only been 
subjected to normal usage and not to abuse by the 
employee. Such articles remain the property of 
the Company and, except with permission, shall 
not be m v e d  from the Company’s premises and 
must be returned for new issue or upon separation 
of the employee. Such articles not returned when 
worn out or upon separation will be paid for by 
the employee. 

ARTICLE 17 - GENERAL 

17.1 All employees are expected to attend work 
scheduled. When an employee is unable to report 
for work as scheduled, he shall notify his 
supervisor at least thirty (30) minutes prior to his 
scheduled starting time except when unable to do 
so due to events beyond his control and advise 
why he is unable to report and when he will be 
returning to work. 

17.2 It is agreed that neither p&ly to this agreement 
shall enter into any agreement or contract with 
the employees which conflicts with the terms and 
provisions of this agreement. 
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17 3 An employee who is required to work more than 
nine and one-half (9%) hours on any shift will be 
paid arneal allowance of $5.50. 

Effective September 1, 1999, the amount of the 
meal allowance wil l  increass &om $5.50 to 
$6.00. 

Effective September 1, 2000, the amount of the 
mal allowance will increase &om $6.00 to 
$6.50. 

The company agrees to give to all employees 
covered by this agreement two (2) coffee breaks 
in each shift, one in the Grst halfaud one in the 
second half of the shift, of fifteen (15) minutea 
duration each, and every two (2) hours thereafter 
when working, exncept where the employes is 
provided with a hot meal. Them coffee breaks 
shall be as close as possible to the middle of the 
shift and wil l  be staggered where practical. 

The company will allow employees a reasonable 
time for changing clothing and equipmnt 
necessitated by chauging working conditions. 

Employees injured on the job wil l  be supplied 
transportation to the company doctor, or to their 
own doctor if they 90 desire, and will be driven 
horns if unable to continue work. 

17.4 

17.5 

17.6 

17.7 When an employee attends the funeral of 811 

immdiats relative he shall receive eight (8) 
hour’e pay at his regula rate for the day of the 

- 3 1 -  



funeral and for two (2) other days to be taken not 
later than two (2) days following the diy of the 
funeral, provided that such payments are made 
only in respect of absent from work on his 
regular work days. For the purpose of this clause, 
an irmnediate relative shall be one of the 
following: mother, father, wife, husband, 
daughter, son, father-in-law, mother-in-law, 
sister, brother, p d p m n t s  (both sides of the 
family), grandchildren and step-parents. 

When an employee is notified of a death of an 
innnediate relative and is unable to attend a 
funeral, he shall receive Sixteen (16) hour’s pay 
(two days) at his regular rate provided that such 
payments are made only in respect of absence 
from work on his regular work days. For the 
purpose of this clause, an immediate relative 
shall be one of the following: mother, father, 
wife, husband, daughter, son, father-in-law, 
mother-in-law, sister, brother, grandparwits (both 
sides of the family), g randch i ld  and step- 
parents. 

Lead hands shall be defined as a person who 
performa work and directs work of others, and 
shall not have authority to hire, fire, suspend, or 
otherwise peaalize other employees, and he shall 
be a union member. 

Lead hands will not ‘receive preferential 
treatment whers daily overtime is conmed,  or 
daily hours worked when a supervisor is present 
in the department. Lead hand jobs will be posted, 

17.8 

17.9 
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but seniority, skill and competence, and attitude 
will be equal criterion for selection. 

If an employee is called for Jury Duty or res- 
under a subpoena as a crown witness while on 
the mtive payroll on his normal work day, the 
company a g m s  to pay the equivalent of an eight 
(8) hour day at straight time leas the amout 
received for Jury Duty pay or gown witness 
fees. 

W d g s  on an employee’s record are to be 
withhwn and removed after one year 
provided that there is no other warning or has 
not been any other warning in the 
employee’s me. 

b) No disciplinary action shall be considerod 
when the oixcumstances giving rise to it were 
m m  than t h o  (3) fuU working days after 
the facts occuxred, or were known. 

17.12 The union, the Chief Steward, and the departmnt 
stew& will be notified in writing of all written 
reprimads, dismissals, and quittmg, of union 
employeee not later than 24 hours &om the tims 
of ocameaw. 

17.10 

17.11 a) 

17.13 Tool NIowmce 
Employees of the Maintemuce Depaitmsnt shaU, 
upon paentation of tools which am broken or 
worn out on the job and which are specified by 
the Company as being rsquired for the job, be 
r e i m b d  for the replecsmmt cost of sucb 
tools, to a maximum of $150 per calendar year. 
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A new employee in the Maintenance Deparbment 
will be eligible for tool allowance as of January 
1st of the calendar year following hidher entry 
into the Maintenance Department. 

17.14 Emergency Call-In 
An hourly rated employee who, after leaving the 
company’s proisea, is specially called in at any 
time outside his n o d  working hours, shall be 
through when the smsrgenoy is over, but shall, 
nevertheless, be paid for a minimum of four (4) 
hours at tkne and one-half (1%) for the th 
spent on the emergency work outside his 
scheduled hours. 

17.15 Safety Footwear Allowance 
Full-time employees with more than six (6) 
months of credited service and part-time 
employees with part-time seniority, who 
purchase C.S.A. approved d e t y  footwear for 
use on the job, will be r e i m b d  up to $65.00 
toward such purchase. Full-time employees with 
less than six  (6) months of credited service and 
part-time employees who do not have part-time 
seniority, who purchase C.S.A. approved safety 
footwear for use on the job, will be reimbursed 
up to $65.00 toward such purchase on attainment 
of siX(6) rmnths of credited service or part-time 
seniority, as the case may be. For a subsequent 
purchase, employees will again becorns eligible 
for this ai~owance one ye& h r n  the date of their 
previous purchase under this provision. 
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Effective January 1 ,  2000, the safety footwear 
allowance will be increased h m  $65.00 to 
$75.00. 

ARTICLE 18 * WAGES & BENEFlTS 

Wages and Benefits will be part of Appendix A & B. 

ARTICLE 19 - DURATION 

This Agreement shall be in hll force and effect fbm the 
25th day of March 1998 until the 31d day of August 
200 1, and horn year to year theredr unless either party 
gives notice in writing to the other of termination or of 
arxmduwnt not mre than ninety (90) days and not less 
than thirty (30) days prior to the date of expiation. 

Pending and during the conduct of UegOthtiOM either 
for a new contmct or to amrnd the existing contract, this 
agreement shall rsmain in fidl force and effect. 

Signedthis 21st day of December, 1998. 

UNITED FOOD AND 
COMMERCIAL WORKERS 21 BROCKLEY DRIVE 
IN~E~U~ATIONAL UNION, HAMILTON, ONTARIO 
LOCAL 617P 

MAPLE LEAP MEATS INC. 

MY. LeCouta 
W. M a d  
Larry J. Fisher 

c. caldwell 
D. Sheohnor 
J. E Book 
N. R Courtmy 
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APPENDIXA 

(-4 

(-U) 

Elcctncm wtth $18 10 1830 1 8 6 0  1885 
L l C c M C  

Apprentices to be paid Class B on the last year. 

Shift premium 

A pnd- of twenty-fi~e ten$ (258) per how WOM Will be 
paid to all employees w o w  on regulariy sch- shifb 
beginning fiom 1:OO p m  until 3:OO a.m. 
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m prennianshall not be considered 89 Fait of such 

LeadHands-25/ 

Last year of appmnticdip to receive non lioensed rate. 

Probationary enployees m i v e  75# hour lesa then job rate 
for MI 90 daysprobationaryperiod 

eqloyees'bwic rates. 
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APPENDIX B 

BENEFITS 

1. Any regular I11-tinm employee is initially eligible 
for coverage when his recorda with the compauy on 
the first (19 day of any such rmnth show that he 
has had not less than six (6) mntb of credit 
service and is working, 

Employees lose their eligiiility for all coverages 
when their records with the company show: 

(a) They have quit. 

(b) They have failed to return to work when 
recalled, in accordance with the Collective 
Agreement. 

(c) They have been on leave of absence or layoff 
for thirty calendar days. 

When they have been absent in exwas of 
twenty+ne (21) consecutive months or length 
of service, whichever is less, due to sickness or 
noncompensable accidents. 

2. 

(d) 

(e) Employment with the company has been 
terminated. 

3. There is an obligation upon the employee to 
complete all initial eligibility requirements of the 
insurer. Any cost to the employee for subsequent 
f o m  requirements that are required to maintain the 
same with the insurer in order to be eligible for, and 
the maintenance of, the benefits available under the 
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provisions of the Collective Agreement wi l l  be 
reimbursed 100% by the company upon 
presentation of receipts. 

LIFE INSURANCE 
$10,000 - for eligible employees. 
Effective April 1, 1998, Life Insurance is 
increased to $15,000 for eligible employees. 
Effective September 1,1999, Life insurance is 
increased to $20,000 for eligible employees. 

ACCIDENTAL DEATH AND 
DISMEMBERMENT INSURANCE 
$lO,oOO for eligible employees. 
Effective April 1,1998, Accidental Death and 
Dismembenmnt Insurauce is increased to 
$15,000 for eligible employees. 
Effective January 1,2000 Accidental Death 
and Dismemberment Insurance is increased to 
$20,000 for eligible employees. 

WEEKLY ACCIDENT & SICKNESS PLAN 

Insurance Cader a weekly Accident and 
Sickuess Plan. The conditiom of the Plan am 
as follows: 

(i) Coverage - first day accident, fourth day 
sickness. The h e  day waiting period will 
be waived in re-t to an employee who 
is hospitalizsd 

of every ~eptember 1st) 

Tbe Coqany agrees to purohess through an 

(ii) Service d e  for duration of paymsnts (as 
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3 months to 5 years service - 15 weeks 
6 years to 12 years service - 18 weeks 
13 years to 20 years service - 24 weeks 
27 years and over - 35 weeks 

(iii) Employwe will not be entitled to benefits 
under the Weekly Accident and Sickness 
Plan for any period for which they are 
eligiile to reoeive Employment insurance 
Sichess benefits. 

An employee who meets all of the criteria 
necessary to be paid benefits under the 
Weekly Accident and Sickness Plan but 
is not entitled to such benefits because 
he/she is eligible to receive Employment 
Insurance Sickness benefits may request 
a weekly advance on hidher Employment 
Insurance Sickness benefit. In order to 
receive each weekly advance on M e r  
Employment Insurance Sickness benefit, 
an employee must sign an 'TEmployment 
insurance Sickness Benefit Advance 
Repayment" form as provided by the 
Company which authorizes the deduction 
of any monies, that are not repaid within 
seven calendar days h m  the date that an 
Employment Insuqnce Sickness benefit 
cheque is issued to the employee, h m  
vacation monies owing to the employee. 
The m u n t  of the weekly advance will 
be limited to the amount of the 

21 years to 26 service - 28 weeks 
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employee’s weekly entitlelllent to 
Employee Insurance Sickness benefits 
and the total amount of all weekly 
advauces paid out by the Company to an 
employee will not exceed the total 
m u n t  of vacation pay that the employee 
has eamed but not been paid at the tims 
that he/she moves onto Employment 
Insurauw Sickness benefits. 

Weekly Accident and Sicknesg 
Amounts 60% o€ weekly earnings. 

DrugslMajor Medical 
Will be reimbursed at 80% from 
Insurance Company aa per Plan C. 

Vision 
$135.00 in any 2 years. 
Effective January 1, 2000, $145.00 
in any 2 yam. 
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MEMORANDUM OF AGREEMENT 

When it becorns necessary, because of a lack of 
production volume, for the Company to reduce the hours 
of work of an employee with seniority by a minimum of 
four (4) hours but leas than eight (8) hours on a given 
shift, the following pantgraph will apply: 

An employee with seniority who is working on a job that 
is not going to be p o r f o d  for a minimum of four (4) 
hours but less than eight (8) hours on a given shift 
(hereinafter referred to as Employee A) will be given the 
opportunity to displace the most junior employee 
working on the exact 9 8 m ~  shift in M e r  department 
except on one of the jobs listed below provided that 
helshe can perform the requimd work If there is no 
junior employee woricing on the exact same shift except 
on one of the jobs listed below in the depcutment of 
Employee A, then Employee A will be given the 
opportunity to displaoe the most junior employes 
working on the exact same shift in the plant except on 
one of the jobs listed below provided that hdshe can 
perform the requirsd work If Employee A displaces the 
most junior employee, then the displaced nmst junior 
employee wil l  have hider hours of work reduced. If 
Employm A chooses not to displace the most junior 
employee, then Employee A will have hismer hours of 
work reduced. 

When it becorms necessary, &cause of a lack of 
production volume, for the Company to reduce the h o w  
of work of an employee with seniority by one or two 
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eight (8) hour shifts in a payroll week, the following 
paragraph will apply: 

An employee with seniority who ia working on a job that 
is not going to be performed for a ship (hereinafter 
referred to aa Employee B) will be given the opporhurity 
to displace the most junior employee working in M e r  
department except on one of the jobs listed below 
provided that he/& can perform the requimd work. If 
there is no junior employee working except on one of 
the jobs listed below in the department of Employee B, 
then Employee B will be given the opportunity to 
displace the most junior employee working in the plant 
except on one of the jobs listed below provided that 
he/she can perform the required work. If Employee B 
displaces the mst junior employee, then the displaced 
mst junior employee will have M e r  hours of work 
reduoed. IfEmployee B chooees not to displace the most 
junior employee, then Employee B will have M e r  
hours of work reduced. 

When applying the above paragraph, it ia understood 
and a p e d  that Article 14.l(b) of the Collective 
Agreenxmt will not apply. 

When there are probationary employees working in tho 
plant, the tsrm, “the xmst junior employee” will be 
replaced by the terns ‘‘the pbatiomuy eqloyee of the 
Company’s choice” whersvsr it appears in this 
Memorandum 

Lid of Jobs 
Smrb House Operator 
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All jobs in the Maintenance Department 

If it becomes necessary, because of a lack of production 
volume, for the Company to reduce the hours of work of 
an employee with seniority by three or mxe eight (8) 
hour shifts in a payroll week, it is agreed that Article 9.8 
will apply. In ail other situations when it becomes 
necessary for the Company to reduce an employee's 
hours of wok,  it is understood and agreed that the 
employee who is working on the job that is not going to 
be performed will have M e r  hours of work reduced. 

This Memrandum will remain in effect unless changed 
through subsequent negotiations. 

Agreedthis 23rd dayof March, 1998. 

UNITED FOOD AND 
COMMERCIAL. 
WORKERS 
INTJ5RNATIONAL. 
UNION, 

MAPLE LEAF MEATS 
INC. 
21 BROCKLF!Y DRIVE 
HAMILTON, ONTARIO 

LOCAL 6 17P 

Mr. LsCoutcr A M .  Fontainha 
John B o b  N. ECourtney 
Wamn MasSi C. Caldwell 

J. E. Book 
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MemDrandum of Apement 

Employees who were hired prior to October 1,1997 and 
who are subsequently laid off will be offered the work 
that would normally be performmi by part-time 
employees provided that they in fomd the Company, in 
writing, at the time when they received notice of layoff 
that they would be willing to perform pmt-tirne wok and 
provided that they can perform the q u h d  work. If any 
such employee Mra~ the Company, in writing, at the 
time tha! helshe mceives notice of layoff that hdshe is 
willing to perform part-time work, acopy of such will be 
given to the Union. 

If a laid off employee who was hired prior to October 1, 
1997, performs the required work, he/she will not be 
paid $8.50 per how but rather will be paid Mer 
regular rate prior to being laid off. 

Such employees wil l  be paid for all hours worked at 
their straight time rate until they have worked in excess 
of eight (8) hours on a shift or forty (40) hours in a week 
except that if an employee is paid one and one-half 
times M e r  regular rate for any hours worked prior to 
reaching folty (40) hours worked in a week, such how 
paid at time and one-half will not count as part of the 
forty (40) hours worked in a week that requim fiuther 
payment of time and one-half for hours worked in 
excess of forty. Such employees will not be paid the 
premium of one dollar ($1 .OO) per hour for hours worked 
on calendar Saturdays. 
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Such employees will have their Life Insurance, 
Accidental Death and Dismemberment Insurance, 
Extended Health Care including Vision and Dental 
coverage continued for three months following the end 
of the m n t h  in which they were laid off. 

This Memorandum will remain in effect unless changed 
through subsequent negotiations. 

Agreedthis 23d dayof March, 1998. 

FOR UNITED FOOD AND 
INC. 
COMMERCIAL WORKERS 21 BROCKLEY DRIVE 
INTERNATIONAL UNION HAMILTON, ONTARIO 
LOCAL 617P 

Mr. LeCouter A. M. Fontainha 
John Botas N. E.Courtney 
Warren Massi C. Caldwell 

J. E. Book 

FOR MAPLE LEAF MEATS 
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The Company will provide a Dental Iasuauce Plan on the 
following temrs and conditions 

1. The following services wiU be c o v e d  

2. 



- charges for bmken appomb~& 
- dentures replacing an existing appliance 

which is less than 3 yeamold or which am be 
made serviceable 
dentures within 3 yeam h m  the date tbat - 

- theftorlossofdentma 
denbnasWC3IBprovidedUUkthisPlen 

3. A I11-tium enployc4 wiU becorn eligiile for 

mnth coincident with or next foldowing the 
completion of six (6) rmnths' credited service 
provided that the employee is at work on such day. 
If the employee is not at work on such day, he/she 
will become eligiile for coverage under the Plan 
effective the first day that he/she subsequently 
retllms to work 

credited service, as used in the above paragraph, 
mans ~ccumlated service which does not include 
d t  for periods of layoff. which is with 
the intended meepling ofthe won& as used in part 1 
of the Benefits section of the Collective Agtwmat 

coverage Lmderths plan efktive the filst day of the 

4. The Plan will reimburse the employee for 80?? of 
allowable expenses (except for charges related to 
dentulq crowns, inlays# onlays and fixed 
bndgewodq inwhichcase So?? will be r e W L  
with a mexirmm annual payment of $l,OOO.OO to 
each employee or dependent. Allowable v s  
will be based on the 1994 Dental Association Fee 
Schedule of Ontario. 
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Effdw July 1,1998, allowable expenses will be 
basedon the 1995 Dental Association Fee Schedule 
of Ontario. 

Effective March 1,1999, allowable expenses will 
be based on the 19% Dental Association Fee 
Schedule of Onlaio. 

Effedive h h r h  1,2OOo, allowable expenses will be 
basedon the 1997 Dental AssociaiionFee Schedde 
O f O n t a r i o .  

When, claim chargm am estimabd to exceed 
$300.00 for my errployee or dependent, a tFerdment 
plan will be submitted to the il.wma3 conpany 
befm trednmt c o m w a  

Coverage under the Plan will continue uutil the end 
of the mnth in which an employee is laid oE 
Coverage will be reinstated on the first day ofthe 
mnth coincident with or next following d brn 
IayoR 

I n ~ o t l a e r t h t m l a y o f f , C 8 ~ o f c o v e r a g e  
underthe Ptaa will be m accordanoe WithPat 2 of 
the Benefits d o n  of the Collective Apetmnt 
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.4greedtbis Urd dayof- 1998. 

FOR UNITED FOOD AND 
INC. 
COMMERCIAL WORKERS 
INTERNATIONAL UNION 
LOCAL 617P 

Mr. LeCouter 
John Bo- 
W m n  Massi 

FOR MAPLE LEAF MEATS 

21 BROCKLEY DRIVE 
HAMILTON, ONTARIO 

k M. Fontainha 
N. E.Courtney 
C. Caldwell 
J. E. Book 
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March 23, 1998 

Mr. Richard Pollock 
Business Representative 
U.F.C.W., Local 617P 
1129 Main Street E. 
Hatnilton, Ontario 
L8M 1P2 

Dear Richard: 

With respect to scheduling employees to work on 
Saturday, this will c o n h  the following: 

1. If an employee’s religious beliefs do not allow 
M e r  to work on Saturday, the Company 
acknowledges the requirement to aocannmdate such 
employee under the Ontario Human Righta Code. 

2. If them is only one employee in the plant working on 
a job classification, such employee will not be 
requimd to work on a Tuesday to Saturday schedule 
unless it is with the agre-enmt of the employee. 

3. The Company recognizes that 90- senior 
employem may not want to be scheduled on 

. Saturday. In such circ-m, the Company wil l  
attempt to find a xmre junior employee to assign to 
the Tuesday to Satwhy schedule. 

Youra truly, 

Norm E. Courtney 
Vice-President, Human Resources 
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March 23, 1998 

Mr. Richard Pollock 
Business Representative 
U.F.C.W., Local 617P 
1129 Main Street E. 
Hamilton, Ontario 
LSM 1P2 

Dear Richard: 

The Company agrees to give preference of employment 
to members of the U.F.C.W. who seek employment at 
the Bmckley Drive, Hamilton plant. 

Preference wil l  be defined as follows: 

Applications for employment from U.F.C.W. members 
will be given preference when such applicants have 
equal skills and work records to other applicants for 
employment. The Company will not discriminate against 
U.F.C.W. members who apply for employment as a 
result of the fact that they were active in the Union in 
their past employment. 

Au mtes of pay and conditions of employment that 
apply to other new employees will also be applicable to 
new employees who were previously U.F.C.W. 
members. 

Yours truly, 

Norm E. Courtney 
Vice-President, Human Resources 
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M m r a n d m  of Apement 

The Company a p e s  to pay contributions to the Trust 
Fund of the Canadian Commercial Woken Industry 
Pension Plan on behalf of all full-time employees who 
have completed their probationary period (Employees). 

Effective January 1, 1999, the Company agmes to pay 
contributions to the Trust Fund of the Canadian 
Commercial Workers Industry Pension Plan in the 
amount of ten cents per hour for each Employee. 

Effective January 1,2000, the Company’s contributions 
will increase from ten cents per hour to twenty cents per 
hour for each Employee. 

Effective January 1,2001, the Company’s contributions 
will in- from twenty cents per hour to m y  cent3 
per hour for each Employee. 

The hours that shall be counted for the putpow of the 
Company’s contriiutions shall include hours worked, 
hours paid because of vacations, statutory holidays, 
bereavement leave and jury duty and will also include 
lost hours not paid by the Company for Employees 
attending Union business when approved by the Union 
and the Company. 

The Company wil l  contribute for the hours specifisd 
abovs, to a maximum of forty (40) hours psr week and 
to a mmximum of two thouaaad (2,000) hours per 
calendar ysar for each Employee. 

-53 - 



These contributions, supported by a report in a format 
designated by the trustees of the Canadian C o m i a l  
Workers Industry Pension Plan, showing the n a m s  of 
Employees for whom contributions were paid and the 
number of hours for which contributions were paid for 
each Employee, will be remitted directly to the Canadian 
Commercial Workera Industry Pension Plan within 
fifteen (15) days following the end of each mnth to 
which the contriiutiona are applicable. The Company 
a p e s  to pay any late rslnittaace damages, internst or 
charges that are presently provided for in the 
Contribution Control Prograrn of the Canadian 
Commemial Workers Industry Pension Plan Trust Fund 
as of its latest revision in June 1991. 

It is understood that the Company's participation in the 
Canadian Cormnercial Workers Industry Pension Plan 
shall be limited to making on a timely basis the 
remittances as outlined herein and also providing h o r n  
time to time such documents, fonns, reports and 
information as may be required by the trustees of the 
Canadian Commercial Workers Industry Pension Plan 
provided that such am reasonably required and 
necessary to the administration of the Plan. The 
Company assums no responsibility for pension benefits 
provided by the Canadian Commercial Workers Industxy 
Pension Plan. 

This Memorandum will remain in effect unless changed 
through subsequeat negotiations. ' 
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Agreed this 2 3 d  day of March, 1998. 

FOR UNITED FOOD AND 
INC. 
COMMERCIAL WORKERS 21 BROCKLEY DRIVE 
INTERNATIONAL. UNION HAMILTON, ONTARIO 
LOCAL 617P 

FOR MAPLE LEAP MEATS 

Mr. Lecouter 
John B o b  
Warren Massi 

A. M. Fontainha 
N. E.Courtney 
C. Caldwell 
J. E. Book 
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