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Article 1 - DEFINITIONS

1.01

For the purpose of this Collective Agreement, the following definitions have been
agreed upon by the Partiesto this Collective Agreement:

Academic Department ~ MEaNS a Department, Division OF School on either
campus, exclusive of the School of Graduate Studies and
Research.

Academic Year designatesthe period of time from the first day of July in
a calendar year to the last day of June in the next
calendar year, inclusive.

Association (AUNBT) is the Association of University of New Brunswick
Teachers, and any person(s) duly appointed by it to act
on its behalf. The Association is the trade union as
defined under the Industrial Relations Act.

Chairperson means the Head, Chairman or Director of an Academic
Department or his/ her delegate(s), ifany.

Continuing means an appointment without term, subject to the
Appointment provisions of this Collective Agreement.

Day means working day.

Dean means the Dean of a Faculty, the Dean of Faculty at

UNBSJ and the Director of Libraries (Fredericton), as
appropriate, or his/ her delegate(s), ifany.

Employee is an employee of the University of New Brunswick
includedinthe Bargaining Unit as described inthe Order
of Certification, Number 1.R.B. 1-2-78, issued March 30,
1979, by the Industrial Relations Board of the Provinceof
New Brunswick, as specifically amended by Article 3 of
this Collective Agreement.

Faculty Member is an Employee with the rank of Professor, Associate
Professor, Assistant Professor or Lecturer.

Institute shall be understood to mean any research Institute Of
research Centre approved by Senate and operating
under the aegis of the School of Graduate Studies and
Research.

Librarian means a Professional Librarian with the classification of
Librarian I, Librarian lf, Librarianill, or Librarian V.

Parties means the parties to this Collective Agreement, namely
the University of New Brunswick and the Association.
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Regular Academic Year designates the period of time from the first day of
Registration in the month of September to the date St
for Encaenia in the next calendar year, inclusive.

The University of is the Corporation of the University of New Brunswick

New Brunswick (UNB) as incorporated under Chapter 63 of the Acts 22 Victoria
(1859), as amended, and continued by the University of
New Brunswick Act (1988), as amended, and any
person(s) duly appointed to act on its behalf. The
University of New Brunswick is the employer as defined
under the Industrial Relations Act.

Article 2 - PREAMBLE

2.01

The Parties acknowledge the objectives and purposes of the University to be the
attainment of high standards of academic excellence, the advancement of learning
and the pursuitand dissemination of knowledge. These objectivesand purposesare
to be achieved principallythrough teaching, scholarship, researchand serviceto the
University and the community at large.

The Parties recognize that they each have a responsibility to encourage within the
University an environment which is conduciveto the achievement of these objectives.

The Parties agree that the purpose of this Collective Agreement is to establish
specific contractual provisionswhich promote and maintainharmonious relationships
between the Parties in accord with these objectives, and to provide fair, just and
equitable means for settling disputes which may arise from time to time.

Article 3 - RECOGNITION

3.01

3.02

The University of New Brunswick recognizes the Association as the sole and
exclusive bargaining agent for the unit defined inthe Order of Certification numbered
IRB 1-2-78 (Appendix A) issued on March 30, 1979 by the New Brunswick Industrial
Relations Board, as amended from time to time by the Industrial Relations Board, or
by the Parties.

Itis agreed that personswho are employed full-time for lessthan one academic term
(inthe case of faculty members or Instructors) or full-time for less than 80 days (in
the case of other classifications) shall not be included in the bargaining unit.

Article 4 - MANAGEMENT RIGHTS

4.01

The Association recognizesthe power, authority, right, privilege and responsibility of
the University of New Brunswick to manage the operations of the University of New
Brunswick in all respects, as St aut in the University of New Brunswick Act, except
as specifically abridged, or modified by this Collective Agreement.

Article 5 - COLLEGIAL RIGHTS

5.01

The University of New Brunswick recognizes the right, privilege, and responsibility of
Employeesto participate in the collegial processes of the University, as St out in
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Senate regulations, guidelines, policies, and decisions, as approved by the Board of
Governors and as set out in the University of New Brunswick Act, except as

specifically abridged or modified by this Collective Agreement.

Atticle 6 - RIGHTS OF THE ASSOCIATION

6.01

6.02

6.03

6.04

a) The University of New Brunswick shall provide the Association, without
charge, with a suitably serviced and maintained, centrally-located office on
each campus, and with the use of the internal postal service of the University
of New Brunswick.

b) Meetingrooms on either campus may be booked by the Association through
the room-booking procedures applicable to academic departments and will
be available without charge.

¢) Internalmail, telephone, duplication, computingand audio-visual services, and
such other University of New Brunswick services as may be agreed upon
from time to time, shall be available to the Association on either campus on
the same basis and at the same rates as are applicable to academic
departments.

Agreement 0N the use of such other University of New Brunswick services by
the Association shall not be unreasonably withheld by the University of New
Brunswick.

The University of New Brunswick agrees to print and provide to the Association,
without charge, a copy of this Collective Agreement (including all appendices) for
each Employee, plus two hundred (200) copies.

The University of New Brunswick agrees to arrange for a courtesy account for use
by the Association, to which charges incurred by the Association shall be debited
for payment by the Association. Once in each quarter of the fiscal year, the
University of New Brunswick agrees to provide the Association with a line-by-line
statement of all transactions made on this account during the previous quarter.

Upon written request by the Association, the University of New Brunswick agrees
to prepare pay cheques for individuals employed by the Association from the
account established under Article 6.03. The University of New Brunswick agrees
to make such standard deductions as may be applicable and shall issue T4 or T4A
slips as may be appropriate. Individuals employed by the Association shall not
participate in the University of New Brunswick's benefits plans and shall not be
subject to the University of New Brunswick's personnel policies, but shall have
access to University facilities on the Same basis as employees of the University of
New Brunswick in similar classifications.

Article 7 - ASSOCIATION SERVICE

7.01

Subject to meeting their responsibilities and scheduled duties under Article 16,
Employees shall have the right to participate actively in the Association. Such
participation shall be treated, for assessment purposes only, neither more nor less
favourably than other committee service and similar duties performedfor Academic
Departments, Faculties, Libraries, and the University.
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The President of the Association and the Chairperson of the Association Grievance
Committee shall each receive a reduction of one-third in his/ her teaching load.

Article 8 - ASSOCIATION MEMBERSHIP

8.01

8.02

8.03

8.04

8.05

8.06

No person shall be requiredto join the Association as a condition of employment.

Subject to the provisions of Article 8.03 and upon written authorization by the
Association, the University of New Brunswick agrees to deduct on a monthly basis
the dues or assessments of the Association during the life of this Collective
Agreement, from the salary of each Employee.

Employees may register, in writing, with the Association (copy to the President of
the University) an objectionto payingthese dues or assessments. Such objection
may be on the grounds that the Employee is a practising member of a recognized
religionwhich has a doctrine against paying dues or the equivalent of duesto any
union. Such objection may also be on the grounds that the Employee has
expressed a personal conviction, as a matter of conscience, against paying dues
or the equivalent of duesto any union. These objections shall be registered within
twenty (20) days of the signing of this Collective Agreement or within twenty (20)
days of return of an Employee who is absent from the University or within twenty
(20) days of enteringthe bargaining unit for personswho are not Employeesin the
bargaining unit at the time of signing of this Collective Agreement. The Association
shall carefully consider each objection and shall advise the Employee and the
University of New Brunswick if an objection is justified. If the Association upholds
the objection, the Employee shall pay the equivalent of dues by payroll deduction
to a University of New Brunswick Scholarship Fund.

Employeeswho registeredan objectionto payingthe dues and assessments of the
Association in accordance with the provisions of Article 8.03, and whose objection
was upheld by the Joint Liaison Committee, shall retain their exemption from the
payment of dues and assessmentsto the Association. Inthe case of personswho
were Employees prior to the signing of this Collective Agreement the provisions of
Article 8.03 shall apply only to those Employees who entered the bargaining unit
within 20 days prior to the signing of this Collective Agreement.

The University of New Brunswick agrees to remit to the Association the amounts
deducted under Article 8.02 on the next working day following each pay day. The
University of New Brunswick shall inform the Association in writing of the names
and ranks of the Employeesfrom whose salaries such deductions have been made,
and the amounts deducted from each Employee's salary.

The Association agrees to hold the University of New Brunswick harmless for any
action arising out of wrongful deductions of money for Association dues, or their
equivalent, resulting from the Association's instructions.
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Article 9 RIGHTS UPON ENTRY TO; REENTRY TO AND EXCLUSION FROM THE
BARGAINING UNIT
9.01 Individuals employed by the University of New Brunswick who are excluded from

the bargaining unit because of their positions shall enter or re-enter the bargaining
unit upon leaving a position excluding them fromthe bargaining unit, and shall be
entitledto the rights, privilegesand accumulated credits they would have received
if the time served inthe position excludingthem had been served inthe bargaining
unit.

9.02 Individuals with University of New Brunswick faculty ranks who are eligible for
tenure or promotionon the basis of Articles 23 and 24, but who are excluded from
the bargaining unit because of their positions shall be assessed with respect to
tenure or promotion on the Same basis as faculty members who are in the
bargaining unit.

9.03 Prior to Employees being excluded from the bargaining unit by accepting an offer
to, or offering for election to, a position outside the bargaining unit and who will
continue as employees, the University of New Brunswick shall advise in writing
each Employee an indication of his/ her changed circumstancesin respect to the
provisions of this Collective Agreement.

Article 10 - WORK OF THE BARGAINING UNIT

10.01 The University of New Brunswick agrees not to employ persons who are not
Employees in the bargaining unitto perform any of the duties normally performed
by Employees, except as specified below:

a) Persons excluded from the bargaining unit by the Order of Certification as
specifically amended by Article 3.02 of this Collective Agreement, provided
that such persons hold a rank and academic qualifications consistent with
the duties performed.

b) Students registered in the School of Graduate Studies and Research
engaged in instructional duties under the supervision of an Employee, in
accordance with the rules and regulations of that School.

¢) Undergraduate students registered in the University, engaged in marking,
demonstrating or similar duties, under the supervision of an Employee.

d) Personsworking on a part-time basis, providedthat: notices of the positions
have first been circulated to the members of the Academic
Department/ Division Or Faculty and have been posted in the Academic
Department/Division or Faculty concerned, with a copy to the Association,
and at least five days after the posting have been allowed for Employeesto
request assignment of these duties. Such requests shall be considered by
the University of New Brunswick on the basis of the qualifications and
experience required, and the availability of the Employeeto performthe duties
at the scheduled times. A qualified Employee with appropriate experience
shall be assigned such duties upon his/ her request provided he/ she is
available to perform the duties at the scheduled times, and provided such
dutieswill not preventfulfiment of the Employee's professionalresponsibilities
as set QUL in Article 16A. Subjectto Article 19A, the University may assign
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such requested duties as part of individual teaching load. The rate of
payment and eligibility for stipends for such duties are as set out in
Article 36B.01. Where such part-time appointments must be made urgently
for sound academic reasons, exceptionsto the advertising requirement may
be authorized by the Dean, who shall inform the Association immediately,
giving reasons.

Appointments to work on a part-time basis may be made by the University of
New Brunswick only for one of the following purposes:

a) to teach a course usually taught by a faculty memberwho is:
on leave where that faculty member has not been replaced, or;
on a reducedteaching load,;

b) toteach a course requiring specialized skills, particularexpertise and or
experience;

¢) to respondto specific short-term teaching needs: such as, enrolment
changes or experimental courses;

d) © meet staffing needs resulting from unexpected resignations,
unexpectedearly retirements, illness, unanticipatedrecruitingdifficulties,
or similar unforeseen circumstances;

e) to teach a degree credit course for the Department of Extension and
Summer Session;

f)  for such other reasons as may, from time to time, be agreed upon by the
Parties.

No Employee shall receive a lesser teaching stipend for a particular course than
that received by persons employed in accordance with this Article except in the

case of stipends paid to those persons employed in accordance with this Article
who are:

a) retired former Employees: or

b) in a market differential area determined in accordance with Article 36A.

This Article does not preclude the use of fluctuations in individual teaching loads
of Employees as provided for in Article 19.

Article 11 - UNB-AUNBT RELATIONS

11.01

Pursuant to Article 3, the University of New Brunswick shall not bargain with or
enter into any agreement with any Employee or any group of Employees
concerning terms and conditions of employment or any matter in conflict with the
terms of this Collective Agreement, except as expressly authorized in writing by the
Association.
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11.03

11.04

11.05

11.06

11.07

11.08

11.09

7

Within five (5) days of the signing of this Collective Agreement, the University of
New Brunswick shall provide in writing to the Association a list of the names of its
representativesauthorized to transact businesswith the Association. The University
of New Brunswick shall maintain the currency of its list and the Association shall
recognize only those representatives of the University of New Brunswick whose
names are on this list.

Within five (5) days of the signing of this Collective Agreement, the Association shall
provide in writing to the University of New Brunswick, a list of the names of its
representatives authorized to transact business with the University of New
Brunswick. The Associationshall maintainthe currency of its list and the University
of New Brunswick shall recognize only those representatives of the Association
whose names are on this list.

The Association shall have the right at any time to call upon the assistance of
representatives of the Canadian Association of University Teachers(C.A.U.T.) or the
Federation of New Brunswick Faculty Associations (F.N.B.F.A) or any other
counsel it deems advisable. When negotiating with the University of New
Brunswick, assisting in the presentation of a grievance, or otherwise conducting
business with representativesof the University of New Brunswick, such Association
representatives or counsel shall be properly accredited by the Association and the
extent of their authority shall be clearly defined and communicated in advance and
in writing to the University of New Brunswick. Such representatives or counsel
shall have normal accessto University of New Brunswick premisesto consult with
Employees.

A Joint Liaison Committee shall be established within ten (10) days of the signing
of this Collective Agreement.

The Joint Liaison Committee shall be composed of four (4) representatives of the
Association and four (4) representatives of the University of New Brunswick. The
Committee shall be chaired jointly by one of the representatives of the Association
and one of the representatives of the University of New Brunswick who shall
together be responsible for preparing and distributing agenda and minutes of
meetings.

The Joint Liaison committee shall review matters of concern arising from the
application of this Collective Agreement, excluding any dispute which is at that time
being resolved under the grievance and arbitration procedures St out in Article 41.
This Committee shall attempt to foster better communication and more effective
working relationships betweenthe Parties and shall attempt to maintain a spirit of
co-operation and respect between the Parties.

The Joint Liaison Committee shall meet when deemed necessary or useful by
mutual agreement of the Parties, Or within five (5) days of written notice being given
by either Party.

The Joint Liaison Committee shall determine its own procedures subject to the
provision that a quorum shall consist of at least three (3) representatives of each

Party.
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11.10 The Joint Liaison Committee shall not have the power to add to or to modify the
terms of this Collective Agreement.

Article 12 - CORRESPONDENCE

12.01 All correspondence between the Association and the University of New Brunswick
arising aut of this Collective Agreement or incidental thereto, unless otherwise
specified in this Collective Agreement, shall pass between the President of the
Association of University of New Brunswick Teachers or his/ her designate and the
President of the University of New Brunswick or his/ her designate. Where written
notice is specified in this Collective Agreement, receipted delivery service of the
internal mail service will be deemed required and adequate means. The addresses
of the Parties shall be as follows:

a)

The President
Old Arts Building
University of New Brunswick

The President

Association of University of New Brunswick Teachers
Room 115

LU.C.

University of New Brunswick

Article 13 - INFORMATION

13.01 The University of New Brunswick agrees to provide to the Association:

a)

b)

c)

d)

e)

The names, ranks, salaries and starting dates of all new Employees within
thirty (30) days after the first pay day.

The names of all Employees whose employment has beenterminated and the
dates of such terminations within thirty (30) days of termination.

The names, new ranks and, where applicable, the new salaries of Employees
who have received promotions, and the effective dates of such promotions,
not later than thirty (30) days after the effective dates or within thirty (30) days
after their approval, as appropriate.

On July 30th of each year, or within thirty (30) days of its approval, whichever
is sooner, a list of all Employeesgranted leave for the present academic year,
or part thereof, the type of leave granted and the percentage of salary while
on leave.

A list and detailed description of all fringe benefits plans applicable to
Employees, and the rates charged to Employees for these plans.

In the Fall, Winter, Intersession and Summer Session terms of each year, a
report showing the number of students enrolled in each of the credit courses
offered by the University of New Brunswick, together with the name of the
person teaching each course and each section of each course.



13.02

13.03

g) A copy of the annual audited Report and Financial Statements of the
University of New Brunswick within ten (10) days following approval for
release by the Board of Governors.

h) A copy of allofficial press releases made by the University of New Brunswick,
at the time of release.

i) A thetime of release, a copy of any official public representations or briefs
made in writing by the University of New Brunswick to any government
agency, department or representative.

i) A copy of the agenda and the minutes, at the time of distribution, of any open
meetings of the Board of Governors and any supporting documents to these
agenda items.

k) The names of all persons appointed or elected to positions on the Board of
Governors or committees thereof, together with any terms of reference of
those committees.

) A copy of the annual report of the Vice-President (Academic) on academic
staffing for each year from 1983-84 for the Frederictoncampus. The annual
report on academic staffing for the Saint John campus will be provided by
the Vice-President (Saint John). These reports will be provided within ten
(10) days of their completion.

m) Such other information as may be St out elsewhere in this Collective
Agreement.

The University of New Brunswick agreesto authorize Statistics Canadato release
to the Association, on an annual basis, the following tables based on the Salary
Analysis Systemfor full-time University Teachers, concerning the University of New
Brunswick only, as per the major categoriesinthe official Statistics Canada request
form, that is: Tables 1, 2, 3, and 4 to the level of disaggregation regarding
appointment category, sex, discipline, rank and administrative function. It is
understood that Table 1 categorizes by age, Table 2 by years since award of first
degree, Table 3 by years since award of highest degree and Table4 by years since
nominationto present rank. Itis agreed that the datawill not be presentedin such
away that individual Employees can be identified.

The Association agrees to provide to the University of New Brunswick:

a The names of all Employees appointed or elected to positions in the
Associationor to positions on committeesthereof, together with any terms of
reference of those committees.

b) A copy of the annual audited financial statements of the Association.

¢) A copy of all official press releases made by the Association, at the time of
release.

d) A copy of the agendaand the minutes, at the time of distribution, of any open
meetings of the Association.
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e) Atthe time of release, a copy of any official public representations or briefs
made inwriting by the Associationto any government agency, department or
representative.

Article 14 - ACADEMIC FREEDOM

14.01

14.02

14.03

14.04

The unimpeded searchfor knowledgeand its free expositionare vital to a university
and to the common good of society. To this end, the Parties agree to strive to
uphold and to protect the principles of academic freedom and not to infringe upon
or abridge academic freedom as set out in this article.

Employees shall have:

a) freedom of discussion, freedom to criticize, including criticism of the
University of New Brunswick and the Association, freedom from censorship
by the Parties, and freedom to consider and study all available expressions
of creativity, knowledge, and intellectual activity, including those which may
be considered by some elements of society to be unconventional, unpopular
or unacceptable;

b) freedom in the choice and pursuit of research, and freedom to disseminate
or to withhold dissemination of the results and conclusions of such research:

c) freedom in the choice and pursuit of teaching methods, and to state their,
views on matters relating to their discipline.

This Article 14.02 is subject to Article 22A.17, 22B.21 and 22C.13.

Academic freedom does not require neutrality; rather, academic freedom carries
with it the duty to use that freedom in a manner consistent with the scholarly
obligation to base research, teaching and scholarship on an honest search for
knowledge.

Academic freedom does not confer legal immunity, nor does it diminish the
obligation of Employees to meet their responsibilities to the University of New
Brunswick. Employees shall not be hindered or impeded in any way, by either of
the Parties, from exercising their legal rights, nor shall they suffer any penalties
because of the exercise of such legal rights.

Article 15 - NON-DISCRIMINATION

15.01

There shall be no discrimination, interference, restriction or coercion exercised or
practised regarding any matter including, but not limited to, salary, rank,
appointment, promotion, tenure, termination of employment, layoff, sabbatical
leave, other leaves, fringe benefits, or any other terms and conditions of
employment by reason of age (except for retirement as provided for through this
Collective Agreement), race, creed, colour, ancestry, national origin, place of birth,
language (except where the lack of language competence would clearly prevent
carrying out the required duties), political or religious affiliation or belief, clerical or
lay status, citizenship (except for new appointments as provided for through this
collective agreement), sex (except for new appointments as provided for through
this Collective Agreement), sexual orientation, personal characteristics, marital
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status, family relationship,state of physicalor mental health (except where the state
of health would clearly prevent the carrying QUL of required duties), place of
residence (except where the place of residence would clearly prevent the carrying
out of the required duties), membership or participation in the Association.

No Employee and no person acting on behalf of the University of New Brunswick
or the Association shall take part in discussions, or vote, or in any way attempt to
influence the outcome of any matter concerning salary, rank, appointment,
promotion, tenure, termination of employment, layoff, sabbatical leave, other leave,
fringe benefits, or any other terms and conditions of employment of any person(s)
in his/ her immediate family.

Any alleged violation of the terms of this article will be subject to the grievance and
arbitration procedures €t out in this Collective Agreement.

Article 16A - PROFESSIONALRESPONSIBILITIES OF FACULTY MEMBERS

16A.01

16A.02

16A.03

Faculty members have certain rights, duties and responsibilitieswhich derive from
their positions as teachers and scholars and which reflect the rightful expectations
of the University of New Brunswick, the faculty members and the students.

The responsibilitiesof faculty members shall be an appropriate combination of:

a) dissemination of knowledge through undergraduate and/or, graduate
teaching; and

b) research, scholarly or other creative activities; and

¢) academic service.

The Dean may also assign reasonable duties which are not in conflict with this
Collective Agreement. There shall be consultation with faculty members prior to
the assignment of such duties.

The patternof these responsibilitiesmay vary from individualto individual and from
time to time subject to the Dean’s assignment of workload <t out in Article 19,
taking into account that for the majority of faculty members, the principalduties will
be in areas a) and b}, and that for a faculty member holding a research rank, the
principal duty will be in areab). The University of New Brunswick shall make every
reasonable attempt to facilitate the work of faculty members.

Faculty members have the responsibility to deal fairly and ethically with students
and other members of the academic community, to avoid discrimination, to foster
afree exchange of ideas and to refuse to practise or permit censorship, to respect
the principles of confidentiality in @ manner consistent with their academic role, to
acknowledge their indebtednessto students and/ or colleagues in relationto their
own research, to uphold and to protect the principles of academic freedom, and
to seek the highest possible standards of scholarship.
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Dissemination of Knowledge

This involves undergraduate and/ or graduate teaching and may contain elements
of continuing educationwhich fall within the faculty member'sarea of expertise and
which have been approved by the Dean:

a)

b)

c)

d)

e)

Faculty members have an obligationto develop and maintain their scholarly
competence and effectiveness as teachers within their area of expertise, to
conscientiously prepare and organize their subject matter and to revise that
subject matter on a regular basis as appropriate for that subject. They shall
inform their students of the methods of instruction and evaluation in their
courses, giving due regard to Senate regulations in these matters. Upon
written request, they shall inform the Dean of course outlines, methods of
instructionand evaluation procedureswithin a reasonable period of time after
completion of the course.

Whenever possible, there shall be prior consultation with faculty members on
the assignment of teaching duties. Once such duties have been assigned by
the Dean in accordance with Article 19, it is the responsibility of facutty
membersto teach the assigned courses to students registered in them, at a
time and place designated or approved by appropriate University authorities
and in a manner which reflects the description in the Calendar, or as
approved at the appropriate level. Faculty members shall be available
regularly for individual consultation with their students beyond class or
laboratory hours and shall inform their students, and upon written request
their Dean, of such arrangements.

Faculty members shall comply with formally approved and published
procedures and deadlines concerning the reporting and reviewing of the
grades of their students, and such other formally approved and published
procedures and deadlines as may be reasonable and necessary for the well-
ordered operation of the teaching programs of the University.

For the purposes of 16A.04 c) only, publication means that the procedures
and deadlines have been printed in a current University Calendar, or
circulated to each faculty member.

Faculty members shall accept reasonable responsibility for academic
counselling, supervision of examinations and other related activities as may
be necessary and reasonable and which are not in conflict with this Collective
Agreement.

Faculty members have the responsibility to schedule and organize their
instruction within relevant academic regulations, and the right and
responsibility to maintain an orderly and productive academic environment.

Faculty members may cancel or terminate scheduled instruction only for good
cause and they shall so notify the Dean. If possible, they shall give their
students advance notice of such cancellation. Faculty members shall make
every reasonable effort to reschedule instruction. Students and the Dean
shall be informed of such rescheduled instruction.
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Supervision of students' research and practical work and of their thesis
preparation, as well as participation in the evaluation of their theses, are
integral aspects of teaching responsibilities.

Research, Scholarly or Creative Activity

This involves the creation of new knowledge, and/ or the creative use of existing
knowledge, and/ or the organization and synthesis of existing knowledge and/ or
creative expression, in the faculty member's area of expertise.

a)

b)

c)

d)

Research, scholarly or. creative activity within their area of expertise
conducted by faculty members inthe course of their duties shall have as its
primary objectives the increase of knowledge and understanding, and the
improvement of the faculty members'teaching and scholarly competence.

Faculty members have the right, and shall be encouraged and expected, to
devote a reasonable portion of their time to meaningful research, scholarly or
other creative activities.

Where appropriate in their published work(s), faculty members shall indicate
their affiliation with the University of New Brunswick and their reliance on the
work and assistance of others, if any. It iS the responsibility of faculty
members to make the results of their research, scholarly or creative activity
intheir discipline available for review and assessment ina form in which & can
be evaluated. Therefore, the results and conclusions of research, scholarly
or creative activity shall normally be made accessible to the scholarly and
general public through publication, public lecturesor other means appropriate
to their area of expertise. When contract research is to be performed using
University facilities, the prior written authorization of the University of New
Brunswick for such use is required. Faculty members may agree to delay for
aspecified period of time the dissemination of the results of contract research
which uses University facilities, only if such delay is authorized by the
University of New Brunswick in writing. Any such authorization may not
involve indefinite delay of the dissemination of results.

Contract research will be viewed as research, for the purpose of this
Collective Agreement, if the results of the work are readily accessible to the
scholarly and general public and meet an acceptable standard of peer
evaluation.

If encumbrancesare placed on the publicationor dissemination of the results
and conclusionsof contract research, it will not be viewed as researchfor the
purposes of this Collective Agreement until such time as the results and
conclusions are published or disseminated.

Researchand scholarly or creative activity does not normally include research
directly related to the immediate and normal preparation for scheduled
teaching, except when it is judged by peer review to represent an academic
advance or a development of clinical or instructional materials or methods of
an innovative sort, with application wider than a faculty member's own
courses.
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Faculty members have a responsibility for the proper use of resources
provided for the purposes of research.

Academic Service

Consistent with their principal duties, faculty members have the right and
responsibility to participate actively in the work of the University through active
membership on appropriate bodies such as Academic Department or Faculty
Councils, Academic Department, Faculty and University Committees, and Senate.
Faculty members have the right, and are encouraged, to participate actively in the
work of academic and professional associations provided such activities do not
interfere with their principal duties.

RESPONSIBILITIES OF INSTRUCTORS, SENIOR INSTRUCTORS
AND SENIOR TEACHING ASSOCIATES

168.01

168.02

16B.03

Instructors, Senior Instructorsand Senior Teaching Associates have certain rights,
duties and responsibilities which derive from their positions as teachers.

The principal responsibility of Instructors, Senior Instructorsand Senior Teaching
Associates isto support the work of the Academic Departmentthrough laboratory,
clinical, or other teaching assignments. In addition, Instructors, Senior Instructors
and Senior Teaching Associates may be involved in academic service and in
research and other related activities to the extent that such involvement does not
prevent the Instructors, Senior Instructors or Senior Teaching Associates from
fulfilling their principal responsibility. Such activities shall be discussed in advance
with the Deanto ensure that these activities are not in conflict with the Instructor's,
Senior Instructor's and Senior Teaching Associate's principal responsibility as a
teacher. If any proposed research or related activities would involve the use of
University resources, such activities require the prior approval of the Dean. The
pattern of these responsibilities and other activities may vary from individual to
individual and from time to time, subject to the Dean's assignment of workload as
set out in Article 19. The Dean may also assign reasonable duties which are not
in conflict with this Collective Agreement. There shall be consultation with
Instructors, Senior Instructors and Senior Teaching Associates prior to the
assignment of such duties. The University of New Brunswick shall make every
reasonable attempt to facilitate the assigned work of Instructors, Senior Instructors
and Senior Teaching Associates.

Instructors, Senior Instructors and Senior Teaching Associates have the
responsibility to deal fairly and ethically with students and other members of the
academic community, to avoid discrimination, to foster a free exchange of ideas
and to refuse to practise or permit censorship, to respect the principles of
confidentialityin a manner consistent with their academic role, to acknowledgetheir
indebtedness to students and/or colleagues in relation to their own research (if
any), to uphold and to protectthe principlesof academic freedom, and to seek the
highest possible standards of scholarship.
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Teaching

8)

b)

¢

d)

Instructors, Senior Instructors and Senior Teaching Associates have an
obligation to develop and maintain their scholarly competence and
effectiveness as teachers within their area of expertise, to conscientiously
prepareand organize their subject matter and to revise that subject matter on
a regular basis as appropriate for that subject. They shall inform their
students of the methods of instructionand evaluation in their courses, giving
due regard to Senate regulations in these matters. Upon written request,
they shall inform the Dean of course outlines, methods of instruction and
evaluation procedures within a reasonable period of time after completion of
the course.

Whenever possible, there shall be prior consultation with Instructors, Senior
Instructorsand Senior Teaching Associates on the assignment of teaching
duties. Once such duties have been assigned by the Dean in accordance
with Article 198, it is the responsibility of Instructors, Senior Instructorsand
Senior Teaching Associates to teach the assigned courses to students
registered in them, at a time and place designated or approved by
appropriate University authorities and in a manner which reflects the
description in the Calendar, or as approved at the appropriate level.
Instructors, Senior Instructors and Senior Teaching Associates shall be
available regularly for individual consultation with their students beyondclass
or laboratory hours and shall inform their students, and upon written request,
their Dean, of such arrangements.

Instructors, Senior Instructors and Senior Teaching Associates shall comply
with formally approved and published procedures and deadlines concerning
the reporting and reviewing of the grades of their students, and such other
formally approved and published procedures and deadlines as may be
reasonable and necessary for the well-ordered operation of the teaching
programs of the University.

For the purposes of Article 168.04 (¢) only, publication means that the
proceduresand deadlineshave been printed inacurrent University Calendar,
or circulated to each Instructor, Senior Instructor and Senior Teaching
Associate.

Instructors, Senior Instructors and Senior Teaching Associates shall accept
reasonable responsibility for academic counselling, supervision of
examinationsand other related activities as may be necessary and reasonable
and which are not in conflict with this Collective Agreement.

Instructors, Senior Instructors and Senior Teaching Associates have the
responsibility to schedule and organize their instruction within relevant
academic regulations, and the right and responsibilityto maintain an orderly
and productive academic environment.

Instructors, Senior Instructors and Senior teaching Associates may cancel or
terminate scheduled instructiononly for good cause and they shall so notify
the Dean. If possible, they shall give their students and the Dean advance
notice of such cancellation and they shall make every reasonable effortto



168.05

16B.06

16

re-schedule instruction. Students and the Dean shall be informed of such re-
scheduled instruction.

f)  Supervision of undergraduate students' research and practical work and of
their thesis preparation, as well as participation in the evaluation of their
theses, are integral aspects of teaching responsibilities.

g) With the approval of the School of Graduate Studies and Research, upon
recommendation of the Dean of the Faculty concerned, Instructors, Senior
Instructors and Senior Teaching Associates shall be eligible to teach and
co-supervise graduate students, subject to the assignment of their teaching
load under Avrticle 198.05.

Research, Scholarly or Creative Activity

Where research and scholarly or creative activity is conducted by Instructors,
Senior Instructorsand Senior Teaching Associates in the course of their duties in
accordance with the provisions of Article 168.02, it shall have as its primary
objectives the increase of knowledge and understanding, and the improvement of
the Instructors', Senior Instructors' or Senior Teaching Associates' teaching and
scholarly competence, and shall conform in all respects, as applicable to Article
16A.05.

Academic Service

Consistent with their principal duties Instructors, Senior Instructors and Senior
Teaching Associates may participate’ actively in the work of the University through
active membership on appropriate bodies such as Academic Departments or
Faculty Councils, Academic Department, Faculty and University Committees, in
accordance with the provisions of Article 16B.02. Instructors, Senior Instructors
and Senior Teaching Associates have the right, and are encouraged, to participate
actively in the work of academic and professional associations provided such
activities do not interfere with their principal duties.

Article 16C - PROFESSIONAL RESPONSIBILITIES OF LIBRARIANS

16C.01

16C.02

Librarians have certain rights, duties and responsibilities which derive from their
positions as Librarians in a University Library.

The principal responsibility of Librarians is to support the academic work of the
University by providing professional consultationand assistanceto library usersand
by maintaining and developing the library holdings on the basis of the needs of
Facultiesand Academic Departmentsand the financial resources allocated to the
Library. In addition, Librarians are expected to develop their professional
knowledge and may be asked to participate in Library administration by the
Director of- Libraries (Fredericton), the Vice-President (Saint John) or his/her
designate, or Dean of Law, as appropriate. Inaddition, Librariansmay be involved
in committee service in the Library or elsewhere in the University, when invited or
elected to the extent that such involvement does not prevent the Librarians from
fulfilling their principal responsibility. Such committee service shall be discussed in
advance with the Director of Libraries (Fredericton),the Vice-president (Saint
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John) or his/ her designate, or Dean of Law, as appropriate, to ensure that this
service is not in conflict with the Librarian's principal responsibility.

The Director of Libraries (Fredericton), the Vice-president (SaintJohn) or his/ her
designate, or Dean of Law, as appropriate, may also assign reasonable duties
which are not in conflict with this Collective Agreement. There shall be consultation
with Librarians prior to the assignment of such duties. The pattern of these
responsibilities may vary from individual to individual and from time to time,
subject to the Director of Libraries (Fredericton),the Vice-president (SaintJohn)
or his/ her designate, or Dean of Law, as appropriate, assignment of workload as
£t at in Aricle 19. The University of New Brunswick shall make every
reasonable attempt to facilitate the assigned work of Librarians.

a) Librarians may be involved in researchto the extent that such involvement
does not prevent the Librarians from fulfilling their principal responsibility.
Such research, if any, shall be outside the Librarian's responsibilities to the
University of New Brunswick except with the approval of the Director of
Libraries (Fredericton), the Vice-President (Saint John) or his/her
designate, or Dean of Law, as appropriate.

b) The purpose of research conducted by Librariansis to increase knowledge
and understanding and to improvethe professionalcompetence of Librarians.

c) Research carried out by a Librarian shall conform in all respects, as
applicable, to Article 16A.05.

Librarians have the responsibilityto deal fairly and ethically with students, faculty,
and other members of the academic community, to avoid discrimination, to foster
afree exchange of ideas and to refuseto practise or permit censorship, to respect
the principles of confidentiality in a manner consistent with their role, to seek the
highest possible standards of professional knowledge and performance, to
acknowledge their indebtednessto students and/ or colleagues in relation to their
own research (ifany), to uphold and to protectthe principles of academic freedom,
and to strive to ensure the fullest possible access to library materials.

Whenever possible, there shall be prior consultation with Librarians on the
assignment of professional duties. Once such duties have been assigned by the
Director of Libraries (Fredericton), the Vice-president (Saint John) or his/ her
designate, or Dean of Law, as appropriate in accordance with Article 19, it is the
responsibility of Librariansto conscientiously performthe assigned duties. These
may include working with colleagues, supervising the support staff and providing
professional servicesto Library users (e.g., public service, collections development,
bibliographical control and technical Library operations).

Consistent with their principal duties, Librarians have the right and responsibility
to participate actively in the work of the University through active membership on
appropriate Library committees and other committees in the University, when
invited or elected. Librarians have the right, and are encouraged, to participate
actively inthe work of appropriate academic and professional associations provided
such activities do not interfere with their principal duties.
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Article 17A - RESEARCH ASSOCIATES AND SENIOR RESEARCH ASSOCIATES

17A.01

17A.02

17A.08

17A.04

17A.05

17A.06

17A.07

17A.08

In this Article, the term Research Associate shall include Senior Research
Associate.

An Employee whose principal responsibilities are research and scholarly activity
may be appointed as a Research Associate or Senior Research Associate.

Unless explicitly stated in this Collective Agreement to be  otherwise, the ranks of
Research Associate and Senior Research Associate shall correspond in terms of
qualifications, Slary and terms and conditions of employment to the ranks of
Assistant Professor and Associate Professor, respectively.

Subject to the agreement of the Research Associate concerned, and of any faculty
member whose research grant provides part or all of the Research Associate’s
salary, a Research Associate may be assigned teaching duties from time to time.
Such duties shall involve not more than the teaching of one full course, or its
equivalent, per year.

Except when explicitly stated in this Article to be otherwise, the proceduresto be
used for appointments of Research Associates shall be the same as those stated
in Article 22A. It is also agreed that prior advertising of positions is not required
inthe case of Research Associates where less than 25 percent of the salary is paid
from University of New Brunswick funds.

Appointments of Research Associates shall be of three types: probationary,
continuing and term. Notwithstanding the provisions of Article 22A.06, the
University of New Brunswick shall normally make a term appointment but may, at
its option, make a probationary or continuing appointment where circumstances
make such an appointment desirable. Term appointments of Research Associates
to positions in the bargaining unit shall be for periods of not less than one
academic year, but may be for any greater duration.

Where less than 25 percent of the salary to be paid to a Research Associate is
provided from University of New Brunswick funds and the remainder is paid from
research grants, research contracts or donations, or is provided to the University
via a research grant to a faculty member, the letter of appointment shall state that,
should such external funding cease or be substantially reduced, the appointment
may be terminated. Such termination shall not constitute layoff.

Except as stated in this Article to be otherwise, the assessment of Research
Associates for promotion, probationary review, continuing status, or other
purposes shall involve the same procedures as those used for faculty members.
The evaluationshall be based on the principal responsibilities, workload and duties
of the Research Associate concerned, as set out in the letter of appointment.

In the case of Research Associates whose salary is derived in whole or in part
from a research grant to a faculty member, the assessment procedure shall be as
described in Article 17A.07 except that the faculty member shall be given the
opportunity to provide an assessment at Level 1.
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Inthe case of a Research Associate holding an appointment wholly in an Institute,
that Research Associate's Dean shall be the Dean of the School of Graduate
Studies and Research.

Prior to appointment of such a Research Associate, a cognate Department and
Faculty shall be identified and assigned the responsibility for the various types of
assessment for the Research Associate. Such assessment shall be carried aut as
for faculty members with the additional provisions that assessments shall be
provided by the Director of the Institute or Centre at the first level of assessment
and by the Dean of the School of Graduate Studies and Research at the second
level of assessment.

Research Associates shall not normally be eligible for sabbatical leave unless they
hold a continuing appointment. The letter of appointment shall explicitly State
whether or not the Research Associate will be eligible for sabbatical leave.

Article 178 - NSERC UNIVERSITY RESEARCH FELLOWS

178.01

An NSERC University Research Fellow shall be appointed with "research"
designation. It is agreed that prior advertising of positions is not required in the
case of NSERC University Research Fellows. Subject to the agreement of the
NSERC University Research Fellow, he/ she may be assignedteaching duties in
accordance with the NSERC policies relating to NSERC  University Research
Fellowships. The University of New Brunswick shall normally make a term
appointment in the case of NSERC University Research Fellows but may, at its
option, make a probationaryor continuing appointment where circumstancesmake
such an appointment desirable. An NSERC University Research Fellow on aterm
appointment, may have their employment terminated by the University of New
Brunswick if NSERC funding of the NSERC University Research Fellowship
ceases. Unless explicitly Stated in this Collective Agreement to be otherwise, an
NSERC University Research Fellow and a Senior NSERC University Research
Fellow shall correspond interms of qualifications, salary and terms and conditions
of employment to the ranks of Assistant Professor and Associate Professor,
respectively.

Article 18A - DUTIES OF CHAIRPERSONS

18A.01

18A.02

The duties of Chairpersons shall be those set out for Chairmen in the University
of New Brunswick Act. and in this Collective Agreement, and shall include:

a) advisingthe Dean in matters pertainingto their Academic Departments;

p)  providing leadership which will encourage the orderly, effective and efficient
operation of their Academic Departments;

¢) representing their Academic Departmentson Faculty, University,or external
committees.

Without limiting the foregoing, Chairpersons shall be responsible for holding and
chairing meetings of their Academic Departments and for reporting Departmental
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policy to the Dean. In addition, they shall be responsible to the Dean for the
following matters:

a)
b)

c)

d)

e

)

h)

)
k)

advice with respect to program and budget for their Academic Departments;
the operation of their Academic Departments within approved budgets:

chairing the Department Assessment Committee in accordance with Articles
25A and 258;

supervising and assessing the performance of the support staff of their
Academic Departments;

advising students on academic matters, and making referralswhen assistance
is required with non-academic problems;

initiating the recruitment of departmental support staff in accordance with
University policy;

consulting with and assisting other Academic Departments and the Director
of Extension and Summer Session in implementing those credit courses
approved by Senate involving the Academic Department;

reviewingand ranking scholarship applications for students in their Academic
Departments, as required,;

reviewing and ranking research proposals from Employees in their Academic
Departments, as required,;

such other matters as are specified in this Collective Agreement:

such duties related to their Academic Departments as may be requested by
the Dean and which are consistent with this Collective Agreement.

Article 18B - DUTIES OF LIBRARY DEPARTMENT HEADS

188.01

The duties of Library Department Heads shall be assigned by the Director of
Libraries (Fredericton),the Vice-president (Saint John) or his/her designate, or
Dean of Law, as appropriate, in accordance with the provisions of Articles 16C and
19C, and shall include:

a)

b)

advising the Director of Libraries (Fredericton), the Vice-President (Saint
John) or his/her designate, or Dean of Law, as appropriate in matters
pertaining to their Department;

providing leadership which will encourage the orderly, effective and efficient
operation of their Department;

representing their Department on Library, Faculty, University, or external
committees.
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Without limitingthe foregoing, they shall be responsibleto the Director of Libraries
(Fredericton), the Vice-President (Saint John) Or his/ her designate, or Dean of
Law, as appropriate, for the following matters:
a) advice with respect to program and budget for their Departments;

b) the operation of their Departments within approved budgets;

¢) supervising and assessing the performance of the support staff of their
Departments;

d) initiating the recruitment of department support staff in accordance with
University policy:

e) such other matters as are specified in this Collective Agreement;

f)  such other duties related to their departments as may be requested by the
Director of Libraries (Fredericton), the Vice-President (Saint John) or
his/ her designate, or Dean of Law, as appropriate, and which are consistent
with this Collective Agreement.

Article 19A - WORKLOAD OF FACULTY MEMBERS

19A.01

19A.02

19A.03

19A.04

The workload of faculty members involves in varying proportionsthose elements
set out in Article 16A. Unless specifically provided otherwise in the letter of
appointment, faculty members are employed by the University of New Brunswick
for a total of twelve months in each year and, except for scheduled vacation and
holidays as specified in Article 34, shall meet their professional responsibilities
throughout this period. For faculty members, the period of time between the end
of a regular academic year and the commencement of the regular academic year
then next following is the period for academic improvements, administration,
research, study, teaching if appropriate and vacation subject to the provisions of
this Collective Agreement and to arrangements being made between the faculty
member and the Dean concerned for the adequate performance d such normal
academic and administrative duties and responsibilities as must be undertaken
during such a period.

The composition of the workload of a faculty member interms of the various areas
set out in Article 16A may fluctuate within reasonable limits from year to year, and
during any year, in response to the requirements and priorities of the Academic
Department (or Faculty when no Academic Departments exist), except inthe case
of faculty members holding research rank, inwhich case the workload shall consist
principally of research.

Uponwritten request by the Dean, faculty members shall submit a summary of the
nature, scope and specific achievements of their research, scholarly and creative
activities carried Ut in the preceding academic year.

The Dean shall determine for the Faculty as a whole and, where they exist, for
each Academic Department/ Division,followingconsultation with the Chairpersons,
the normalteaching load to be assigned to the majority of faculty membersin each
Academic unit. Such normalteaching load shall be appropriate and reasonable for
the discipline(s) concerned.
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The Dean shall assign the individual teaching toad of each faculty member,
which shall be reasonable taking into account any information available to
him/her with respect 10 such factors as:

a) Wwhatis appropriate and reasonable for the discipline Concemed;

b) the requirements and priorities of the Faculty/Department/ Division
Concerned;

¢) thefaculty member's abilities and areas of expertise in his/ her discipline;

d) the number of separate courses taught, the level (g, introductory,
upperyear, graduate) of each course, and the type (eg. lecture, lecture-
tutorial, seminar, distance education, teleconferencing) of each course,
including responsibility for tutorials, laboratories, clinical and field
supervision, practise schools, and field schools;

e) studentenrolment:
f)  scheduled contact hours;
g) the amountand type of preparation, grading, and course administration;

h) assistance with teaching available to the faculty member from graduate
students, support staff or colleagues;

iy  the faculty member's engagement in research, scholarly or other creative
activity;

j)  thefaculty member's engagement in academic service;

k) the faculty member's supervision of graduate and undergraduate student
research;

[)  any other relevant factors.

Following consultation with the Chairpersonand with due regard for the provisions
of Article 19A.05 and for the normal teaching load of faculty members in the
Academic Department (or Faculty where no Academic Departments exist)
concerned, the Dean shall assign the individualteaching load to faculty members
not later than June 1. This date may be extended by the Dean for good cause.

If a faculty member wishes to undertake an individual teaching load which would
deviate from the normal teaching load, it is his/ her responsibilityto so request of
the Dean and to apprise the Dean, in writing, prior to May 1 of any relevant
information to be considered by the Dean, Such requests shall not be
unreasonable and shall not be unreasonably denied by the Dean.

Notwithstanding Articles 19A.06 and 18A.07, an Employee may request a
change inthe assignmentof teaching load in accordance with Article 10.01 d).
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Unless otherwise consented to by a faculty member in writing, fluctuations in the
individualteaching load shall, over a reasonable period of time, result in an average
teaching load for the faculty member which is similar to the normal teaching load
for that Academic Department (or Faculty where no Academic Departments exist).

The individual teaching lced of faculty members shall normally be scheduled for
the Fall and Winter terms of the Regular Session. With their consent, faculty
members may be assigned to teach in Extension, Intersession, or Summer Session
as part of their individual teaching load. No additional remuneration will be paid
for such assignments when they are part of the individual teaching load.

Faculty members holding research rank shall not be required to undertake an
individual teaching load exceeding one full course per year or its equivalent.

Faculty members who are Chairpersons of Academic Departments shall receive
a reduction of one-third intheir individualteaching load during their term of office.

WORKLOAD OF INSTRUCTORS, SENIOR INSTRUCTORSAND SENICR TEACHING
ASSOCIATES

19B.01

198.02

198.03

198.04

The workload of Instructors, Senior Instructors and Senior Teaching Associates
involves primarily teaching responsibilities as set out in Article 16B. Unless
specifically provided otherwise in the letter of appointment, Instructors, Senior
Instructorsand Senior Teaching Associates are employed by the University of New
Brunswick for a total of twelve months in each year and, except for scheduled
vacation and holidays as specified in Article 34, shall meet their responsibilities
throughout this period.

The composition of the workload of an Instructor, Senior Instructor or Senior
Teaching Associate in terms of the components set out in 16B.02 may fluctuate
within reasonable limitsfrom year to year, and during any year, in responseto the
requirements and priorities of the Academic Department (or Faculty where no
Academic Departments exist).

The Dean shall determine for the Faculty as a whole and, where they exist, for
each Academic Department/ Division, following consultationwith the Chairpersons,
the normal teaching load to be assigned to the majority of Instructors, Senior
Instructors or Senior Teaching Associates in each Academic unit. Such normal
teaching load shall be appropriate and reasonablefor the discipline(s) concerned.

Unless otherwise consented to by an Instructor, Senior Instructor or a Senior
Teaching Associate inwriting, fluctuationsinthe individualteaching load shall, over
a reasonable period of time, result in an average teaching load for the Instructor,
Senior Instructor or Senior Teaching Associate which is similar to the normal
teaching load for Instructors, Senior Instructorsor Senior Teaching Associates in
that Academic Department (or Faculty, where no Academic Departments exist),

Following consultation with the Chairperson and with due regard for the provisions
of 198.05 and for the normal teaching load of Instructors, Senior Instructors or
Senior Teaching Associates in the Academic Department (or Faculty, where no
Academic Departments exist) concerned, the Dean shall assign the individual
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teaching load to Instructors, Senior Instructors or Senior Teaching Associates not
later than June 1. This date may be extended by the Dean for good cause.

The Dean shall assign the individual teaching load of each Instructor, Senior
Instructor and Senior Teaching Associate which shall be reasonable taking into
account any information available to him/ her with respect to such factors as:

a) what is appropriate and reasonable for the discipline concemned;

b) the requirements and priorities of the Faculty/ Department/Division
concerned:;

c) the abilities, discipline and specific area of expertise of the Instructor, Senior
Instructor or Senior Teaching Associate;

d) studentenrolment;
e) scheduled contact hours;
f) the amountand type of preparation, grading, and course administration;

g) assistancewith teaching available from graduate students, support staff
or colleagues;

h) engagement in research, scholarly or other creative activity in
accordance with Article 16B;

i)  engagement in academic service in accordance with Article 168B;

j) co-supervision of graduate and undergraduate student research in
accordance with Article 16B;

k} any other relevant factors,

If an Instructor, Senior Instructor or Senior Teaching Associate wishes to undertake
an individual teaching load which would deviate from the normal teaching load, it
is hidher responsibility to SO request of the Dean and to apprise the Dean, in
writing, prior to May 1 of any relevant informationto be considered by the Dean.
Such requests shall not be unreasonableand shall not be unreasonably denied by
the Dean.

The individual teaching load of Instructors, Senior Instructors and Senior Teaching
Associates shall normally be scheduled for the Fall and Winter terms of the Regular
Session. With their consent, Instructors, Senior Instructors and Senior Teaching
Associates may be assigned to teach in Extension, Intersession, or Summer
Session as part of their individual teaching load. No additional remuneration will
be paid for such assignments when they are part of the individual teaching load.

Notwithstanding Articles 18B.04 and 19B.06, an Employee may request a
change inthe assignment of teaching load in accordance with Article 10.01 d).
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19C.01

19C.02

19C.03

19C.04

19C.05

19C.06

The workload of Librariansinvolves, in varying proportions, those elements set aut
inArticle 16C. Unless specifically provided otherwise inthe letter of appointment,
Librarians are employed by the University of New Brunswick for atotal of twelve
months in each year and, except for scheduled vacation and holidays as specified
in Article 34, shall meet their responsibilities throughout this period.

The composition of the workload of a Librarian interms of the components set out
in Article 16C, may fluctuate within reasonable limits from year to year, and during
any year, in response to the requirements and priorities of the Library.

The normal average workload for a Librarianis 36%a hours per week and 7% hours
per day, The Director of Libraries (Fredericton), Vice-President (Saint John) or
his/ her designate, or Dean of Law, as appropriate, shall determine, following
consultation with the Department Head concerned and with due regard for the
provisions of Article 19C.08, the individual work schedule for each Librarian. Such
individual work schedule shall be appropriate and reasonable for the work of the
Library Department concerned. Normally, the Department Head shall consult
the Librarian Concerned with respect to the individual work schedule to be
assigned.

Unless otherwise consented to in writing by the Librarian, fluctuations in the
individual work schedule shall, over a reasonable period of time, resut in an
average scheduled load for the Wbrarian which is similar to the normal average
workload, as stated in Article 19C.03.

For hours worked in excess of the normal workload, equivalent time off shall be
scheduled by the Director of Libraries (Fredericton), Vice-president (Saint John)
or his/ her designate, or Dean of Law, aS appropriate, in consultation with the
Librarian concerned, within 20 working days.

The Director of Libraries (Fredericton), the Vice-president (SaintJohn) or his/ her
designate, or Dean of Law, as appropriate, shall assign the individual work
schedule of each Librarian, which shall be reasonable, taking into account any
information available to him/ her with respect to such factors as:

a) the requirements and priorities of the Library Department or Faculty Library;

b) the abilities, formal qualifications and specific area of expertise of the
Librarian:

¢) the Librarian's engagement in committee service inthe Library and elsewhere
inthe University;

d) the Librarian's involvementin professional development, and training in
response 1 technological change;

e) the Librarian's involvement in research which is consistent with Article
16C;

f)  the nature and scope of the work schedule to be assigned to the Librarian:
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g) any other relevant factors.

It is the responsibility of the Librarian to apprise the Director of Libraries
(Fredericton),Vice-President (SaintJohn) or his/ her designate, or Dean of Law,
as appropriate, in writing with reasonable advance notice, of any relevant
information to be considered by the Director of Libraries (Fredericton), Vice-
President (Saint John) or his/her designate, or Dean of Law, as appropriate, in
assigning the individual work schedule.

Upon written request by the Director of Libraries (Fredericton), Vice-president
(Saint John) or his/ her designate, or Dean of Law, as appropriate, Librarians
shall submit a summary of the nature, scope and specific achievements of any
research or scholarly and creative activities carried out in accordance with the
provisions of Article 16C.03 in the preceding academic year.

Article 20A - WORKLOAD REDUCTION FOR FULL-TIME EMPLOYEES

20A.01

20A.02

20A.03

20A.04

20A.05

General Provisions

The Partiesagree that the workload for full-time Employees may be reduced by the
University of New Brunswick, upon request by the Employee, in those
circumstances set out in this Article. Employees of the bargaining unit undertaking
such reduced load appointments shall continue to be considered full-time, shall
remain in the bargaining unit, and shall have all the rights, protections, duties and
responsibilities of this Collective Agreement, including, but not restricted to those
governing responsibilities (Article 16), outside professional activities (Article 21),
workload (Article 19), promotion (Article 24), tenure and continuing status (Article
23), discipline (Article 42) and layoff (Article 30).

For the purposes of any assessments of performance, such as promotion, an
Employee on a reduced-load appointment shall be assessed solely on the basis
of his/ her actual workload (in the same manner as if he/ she were on a full-load
appointment). In accordance with Articles 23 and 24, an Employee may
request advancement or deferral of the typical Or such dates for assessment
as are specified in the Employee’soffer of appointment.

For the purposes of sabbatical leave, a faculty member with a reduced-load
appointment shall have the right to a sabbatical salary calculated in accordance
with the provisions of Article 31A, and on the basis of the actual reduced salary,
with the years of service calculated as if the faculty member was on a full-load
appointment.

An Employee who accepts a reduced-load appointment shall have the same
access to all University of New Brunswick research facilities as if he/ she were on
a full-load appointment: and where the Employee has accepted a reduced
workload in order to devote additionaltime to research, the University of New _
Brunswick shall not unreasonably deny increased access to these research
facilities, taking into account the requirementsof all other Employeeswith research
responsibilities.

Temporary Workload Reduction for Full-time Employees
An Employee may apply for a temporary workload reduction at any time. Such
applicationshall be made in writing to the Dean. Following consultation with the
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Chairperson, the Dean shall submit to the appropriate Vice-President a written
recommendation that the applicationbe either granted or refused. The appropriate
Vice-President shall make a recommendation to the President who shall decide
whether or not to recommend the temporary workload reduction to the Board of
Governors. The President shall advise the Employee of his/ her decision, together
with reasons, with a copy to the Association. Requests for a temporary workload
reduction shall not be unreasonably denied.

Such application shall be granted provided that:

a) the proposed temporary reduction does not exceed one-half (1/2) of the
Employee's normal workload, and does not extend for longer than two (2)
academic years;

b) the application is made at least six (6) monthsin advance of the requested
commencement date of the temporary work load reduction. Applications
received with less notice may be considered in exceptional circumstances;

c) the Deancan makesuitable arrangementsto cover the Employee'sworkload:

d) the individual making the application is a tenured, continuing or
probationary Employee with at least three years of service;

e) the Employeeagreesto resumehis/ her normalworkload for at least one year
upon completion of the temporarily reduced workload period.

The salary of an Employee shall be reduced by the same reduction factor as isthe
Employee's workload, The Employee shall maintain full fringe benefits based on
the nominal salary for that position in the following manner:

a) the Health Insurance, Dental Insurance, Group Life and Family Protection,
and Long-Term Disability Insurance policies shall continue at normal premium
sharing, with the Employee's portion paid by the normal payroll deduction:

b) the employee shall have the option of either:

i) maintaining regular monthly pension contributions by payroll deduction
during the period of temporarily reduced workload, or

ii) allowing monthly contributions to lapse during the period of temporarily
reduced workload, and then purchasing pension entitement for that period
by increased payroll deductions upon return to ful-time full salary
employment.

The following provisions shall apply:

a An employee with a temporarily reduced workload shall continue as a
member of the bargaining unit.
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b) An employee with a temporarily reduced workload shall  receive such
additions to his/ her nominal salary as shall be implemented as a result of
collective bargaining from time to time during the period of temporarily
reduced workload.

¢) The distribution of the temporarily reduced workload among the normal
components of full workload, as set out in Article 16, shall be a matter of
agreement between the Dean and the Employee.

d) Three months prior to the commencement of the temporarily reduced
workload period, the President shall inform the Employee in writing of all
agreed terms and conditions on which the granting of atemporarily reduced
workload is based, including a reference to the specific section(s) of this
Collective Agreement which govern(s) temporarily reduced workload, and
specifying a reasonable deadline for acceptance or rejection of these terms
and conditions. A copy of this letter shall be sent 10 the Association.

e) The Employee shall not be deemed to have accepted the terms of such
temporarily reduced workload until he/ she has so notified the President in
writing. Failureto respond within the deadline specified in Article 20A.05(d)
above shall be deemed to constitute non-acceptance.

Continuing Workload Reduction for Full-time Employees

A continuing reduced-load appointment is defined as one in  which an Employee,
at hidher request and with the approval of the University of New Brunswick,
carries, for an indefinite period of time, a workload reduced by a mutually agreed
factor. Inthe remainder of this Article, each and every referenceto a "reduced-load
appointment” shall be understood to mean "a reduced load appointment for an
indefinite period of time".

A tenured, continuing, or probationary Employeemay, on a wholly voluntary basis,
apply to hidher Dean for a reduced-load appointment.

An application for a reduced-load appointment shall be in writing, with a copy to
the Association. An agreement for a reduced-load appointment between the
University of New Brunswickand an Employeewill require the written approval
of the Association.

The salary of a reduced-load appointee shall be determined as follows:

a)  Each such appointee shall have a nominal salary composed as specified in
Article 36. For an Employee transferring from full-load status, the nominal
salary shall be that which would be the case if the Employeewere continuing
on full-load status.

b) Any salary increases in the case of a reduced-load appointment, shall be
made to the nominal salary of the Employee as if he/ she were an Employee
on full-load status.

c) Eachsuch appointee shall receive an actual salary prorated from the nominal
salary according to the reduction in the workload.
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Employees on a reduced-load status under this Article shall continue their
participation in the University of New Brunswick’s benefits plans, on the normal
basis, including premium-sharing, where applicable, as St out in Article 35, and
to the extent possible under the contractual requirements of those plans.

a) Any Employee granted a reduced-load appointment shall have the right to
resume full-load status on the following conditions:

i) full-load status is resumed within 80 months following the commencement
of the reduced-load appointment: and

i) notice of the intentionto resume full-load status is given 12 months prior
to the date of the requested resumption of the full-load appointment.

b)  Notwithstandingthe provisions of Article 20A.14(a), an Employeewho agrees
to assume a reduced workload appointment as an alternative to layoff in
accordance with Articles 28 or 29, shall not havethe right to assume full load
status without the approval of the University of New Brunswick, which shall
not be unreasonably withheld.

The University of New Brunswick may, at any time within the 60 months following
the commencement of the reduced-load appointment, at its sole discretion, convert
a reduced-load appointment to full-load status, with 12 months’ notice.

a) The letter of offer of the reduced-load status from the President of the
University of New Brunswick shall specify the nominal salary, the reduction
in the workload and the actual salary, the date of commencement of the
appointment,and all other terms and conditionsattached to the appointment,
as set aut for full-load appointments in Article 22. A copy of this letter shall
be sent 1 the Association.

b)  Upon receipt of the letter under Article 20A.16(a) from the President, the
Employee concerned shall have 15 days in which to indicate in writing to the
President his/ her acceptance or rejection of the offer of the reduced-load
appointment.

c) Noreduced-loadappointment shall take effect untiland unless the appointee
indicates in writing to the President his/ her acceptance of the appointment
and all its terms and conditions as specified in the letter of appointment.

Article 20B - VOLUNTARY SEPARATION AND EARLY RETIREMENT

20B.01

The University of New Brunswick may enter into an agreement with an Employee
holding tenure or a continuing appointment who wishes to terminate his/ her
full-ime employment with the University of New Brunswick, who does not have

alternative full-time academic employment at hand and whose termination is
consistentwith the academic needs and/ or financial interests of the University. The
possibility of such an arrangement may be explored informally, but all
communication prior to a formal application shall be without prejudice to the
Employee and the University of New Brunswick. Formalapplication shall be made
to the University of New Brunswick by the Employee. The University of New
Brunswickreservesthe rightto refuse any application. Any agreement betweenthe
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University of New Brunswick and an Employee will require the written approval of
the Association.

Article 21A - OUTSIDE PROFESSIONAL ACTIVITIES OF FACULTY MEMBERS

21A.01

21A.02

21A.08

Article 21B -

Subject to the provisions of this Article, faculty members have the right to engage
in part-time outside professional activities, paid or unpaid, provided that such
activities do not prevent the faculty member from fulfiling hidher professional
responsibilities to the University of New Brunswick, as set out in Article 16A. Any
faculty member engaging in a substantial amount of paid or unpaid outside
professional activities shall discuss these activities with the Dean to ensure that it
is mutually agreed that these activities are not in conflict with the faculty member's
professional responsibilities, as set out in Article 16A.

When outside professional activities would involve the use of University of New
Brunswick equipment, supplies, facilities, employeesor services, such use shall be
subject to the approval of the Dean or other appropriate University of New
Brunswick authority. If approval is granted, the charges for such equipment,
supplies, facilities, employees or services shall be at the prevailing rates, unless
the appropriate University of New Brunswick authority agrees, in writing, to waive
all or part of the charges.

The name of the University of New Brunswick shall not be used in any outside
professional activity unlessagreed, in writing, by the appropriate University of New
Brunswick authority, although nothing shall prevent the faculty member from stating
the nature and place of hidher employment, rank and title, in connection with
outside professional activities, provided that he/ she shall not purport to represent
the University of New Brunswick or speak for it, or to have its approval unlessthat
approval has been given in writing.

OUTSIDE PROFESSIONAL ACTIVITIES OF INSTRUCTORS, SENIOR
INSTRUCTORS, SENIOR TEACHING ASSOCIATES, AND LIBRARIANS

21B.01

21B.02

Subject to the provisions of this Article, Employees have the right to engage in
part-time outside professionalactivities, paid or unpaid, providedthat such activities
do not prevent the Employee from fulfilling his/ her responsibilitiesto the University
of New Brunswick, as set aut in Article 16. Employees planning substantial paid
or unpaid outside professional activities shall discussthese activities, in - advance,
with the Dean of Faculty, Director of Libraries (Fredericton), the Vice-president
(Saint John) or his/ her designate, or Dean of Law, as appropriate, to ensure that
it is mutually agreed that these activities are not in conflict with the Employee's
responsibilities, as St out in Article 16.

When outside professional activities would involve the use of University of New
Brunswick equipment, supplies, facilities, employeesor services, such use shall be
subject to the approval of the Dean of Faculty, Director of Libraries (Fredericton),
the Vice-president (Saint John) or his/her designate, or Dean of Law, as
appropriate, or other appropriate University of New Brunswick authority. If approval
is granted, the charges for such equipment, supplies, facilities, employees or
services shall be at the prevailing rates, unless the appropriate University of New
Brunswick authority agrees, in writing, to waive all or part of the charges.
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The name of the University of New Brunswick shall not be used in any outside
professionalactivity unless agreed, in writing, by the appropriate University of New
Brunswick authority although nothing shall prevent the Employee from stating the
nature and place of his/ her employment, rank or classification and title, in
connection with outside professional activities, provided that he/ she shall not
purport to represent the University of New Brunswick or speak for it, Or to have its
approval unless that approval has been given in writing.

Article 22A - APPOINTMENTS OF FACULTY MEMBERS

22A.01

22A.02

22A.03

22A.04

22A.05

22A.06

All appointments shall be to one of the following ranks: Lecturer, Assistant
Professor, Associate Professoror Professor. Appointmentsto the rank of Assistant
Professor or above may be designated as "Visiting" or "Research” as set out in this
Collective Agreement. Appointments of faculty members to the honorary rank of
University Professor may be made by the University of New Brunswick upon
recommendation of Senate, using the criteria adopted by Senate and the Board of
Governors.

Appointments of faculty members shall be made only after the positions have been
advertised by the University of New Brunswick on both campuses and in
appropriate publications which shall include at least University Affairs, the CAUT
Bulletin and one Canadian professional publication, if such exists, suggested by
the Academic Department. The University of New Brunswick may also advertise
in other professional publications when so0 recommended by the Academic
Department concerned. Where appointments must be made urgently for sound
academic reasons, exceptionsto this practice may be authorized by the President
of the University, who shall inform the Association immediately giving these
reasons. Such exceptions shall be limited to term appointments.

Appointments of faculty members shall be of three types: probationary, tenured,
and term. All new appointments to the rank of Lecturer shall be term
appointments.

For all new appointments the rank, type of appointment, salary, credit for previous
experience, the length of the employment in the case of term appointments, and
any special applicable conditions and responsibilities shall be determined by the
University of New Brunswick in accordance with this Collective Agreement. For
appointments to positions in the bargaining unit, the University of New Brunswick
shall take into account any recommendations of the appropriate Assessment
Committees concerning these matters for any proposed appointees.

An appointment may be designated as "Research” when the principal responsibility
of the faculty member is to conduct research.

Term Appointments
Term appointments of faculty members may be made by the University of New
Brunswick only for one of the following purposes:

a) To appoint an established scholar who has a continuing appointment
elsewhere or who has retired from such an appointment. Such an individual
shall be designated as "Visiting".
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b) To appoint a suitably qualified personto replace a faculty member who is on
leave.

c) To cater to specific teaching, research, scholarly or creative needs of limited
duration which, for sound academic and/ or budgetary reasons, should not
result in a tenured or probationary appointment.

d) Inthe event it has not been possible to locate persons with qualifications
normally considered suitable for a probationary appointment, to appoint
persons having lesser qualificationsto the rank of Lecturer.

e} To appoint personswho have retired from the University.

f)  To make appointmentsfor such other reasonsas may, from time to time, be
agreed upon by the Parties.

When the University of New Brunswick makes a term appointment it shall inform
the Association under Article 13.01a) and shall state the reason as provided for
under the appropriate sub-section of Article 22A.06.

Full-time term appointmentsto positions in the bargaining unit shall be made for
periods not less than one academic term and not exceeding two academic years.
The total duration of term appointments of an individual shall not exceed the
greater of the equivalent of four consecutive regular academic years or four
academic years (the equivalent of four regular academic years may be spread over
eight years at the rate of one term per regular academic year). With the written
agreement of both Parties, term appointments may exceed four regular academic
years or four academic years (or the equivalent as specified above).

In the event that a faculty member holding a term appointment is given a
probationary appointment, the probationary period shall be reduced on a
year-for-year basis for any time served in the rank of Assistant Professor or above
on aterm appointment. Credit, if any, for previous service on term appointments
in other capacities may be granted by the University of New Brunswick upon
recommendations resulting from the assessment procedures S8t aUt in Article 25.

Probationary Appointments

The duration of a probationary appointmentfor persons appointed after the signing
of this Collective Agreement shall normally be six years, unless a shorter period
was stipulated in the letter of appointment.

When a probationary appointment commences during the first six months of an
academic year, the period of probation shall be considered to have commenced
on the first day of that academic year. When a probationary appointment
commences during the last six months of an academic year, the period of
probation shall be considered to have commenced on the first day of the next
academic year.

Joint Appointments
When sound academic reasons exist for doing so, a faculty member may be
appointed jointly to two or more Academic Departments or Faculties. Such

appointments shall be at the same rank, of the same type and with the same salary
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rate, inthe Academic Departmentsor Facultiesconcerned. When sound academic
reasons exist for doing SO, a faculty member may be appointed jointly to an
Academic Department and to a non-academic unit within the University. The
faculty member shall havehis/ her rank, type of appointment, academic component
of salary,credit for previous experience, promotion eligibility and other academic
conditions determined 0n the same basis as for other faculty members. If such
faculty members commence working entirely in one Academic Department, their
salary shall be in accordance with this Collective Agreement.

Appointment Proceduresfor Positions Within the Bargaining Unit

The Dean shall initiate the recruitment process by authorizing the Chairperson to
seek candidates for approved positions or for positions which are expected to
becomevacant. The Dean shall informthe Chairpersonof the minimum academic
qualifications and experience required for the rank and type of appointment which
may be recommended and of the period df validity for approved vacancies.

Candidates for appointment on the Fredericton Campus shall be evaluated by the
Assessment Committees aS et Ut in Article 25.

Onthe Saint John Campus, candidates for appointmentswithin Divisionswhich are
not made up of distinct disciplinary groupings ® shall be evaluated by the
Assessment Committees as St UL in Article 25. Where the Division is made up
of distinct disciplinary groupings, the Assessment Committee, when considering an
appointment in one of the disciplines, shall be augmented by the addition of the
existing members of that discipline within the Division; such additional members
have full voting privileges.

* For the purposes of Article 22A.13 (Saint John Campus), the distinct disciplinary
groupings within the Divisions are as follows:

Division of Humanities and Languages

English History

French Classics
Philosophy

Division of Social Science

Sociology Psychology
Economics Physical Education

Political Science

Division of Mathematics, Engineeringand Computer Science
Engineering Mathematics and Statistics

Computer Science

Division of Science
Chemistry Biology
Physics Geology
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The letter of offer of appointment from the President of the University, or
designate, to a prospective appointee shall specify the campus, Academic
Department and/ or Faculty, rank, type of appointment, probationary period (if
applicable), the timing of the probationary review (if applicable), term of
appointment (if applicable), salary, credit for previous experience, resettlement
allowance, and any special applicable conditionsand responsibilities which are not
in conflict with this Collective Agreement. The letter shall note that the appointment
is subject to approval by the Board of Governors and that the appointment will be
recommendedto the Board of Governors at its next meeting. The letter of offer of
appointment shall enclose a copy of this Collective Agreement and shall state that
the terms of employment are subject to this and any subsequent Collective
Agreement between the University of New Brunswick and the Association.
Information describing the applicable benefit plans shall also be enclosed.

The best qualified Canadian applicant who meetsthe advertised requirements shall
be offered the appointment unless no qualified Canadian who meets the
advertised qualifications is available, in which case the appointment may be
offered to a non-Canadian provided that such appointment isjustified on the basis
of superior academic or professional qualifications or expertise. The requirements
shall not deliberately place Canadian applicants at a disadvantage. For the
purpose of this Article, Canadian shall mean any personwho is a Canadian citizen,
a permanent resident or a resident holding a ministerial permit.

in evaluating a candidate for appointment at a proposed rank, the criteria
shall be the nature of the academic duties to be performed, the quality and
character of the degrees held, and the record of, and/or potential for,
performance of the candidate in dissemination of knowledge, in research,
scholarly or creative work, in professional activity and in university Or public
service. The evaluation shallbe objectively made on sound academic grounds
inrelation to the appropriate standard of the University for the appointment at
the proposed rank:

a) for appointment at the rank of Assistant Professor, the potential for
achieving tenure in accordance with the criteria of Article 250;

b) for appointment to other ranks, the criteria for that rank set out in Article
25D.

In some cases, the provisions of Article 14.02 shall be subject to the requirements
of certainexternally-funded research or teaching projects. Such requirements shall
be set out in writing to the Employees concerned, with a copy to the Association
at the same time. Employees wishing to be employed in connection with such
projects shall accept these requirements as conditions of employment. All faculty
members and Librarians shall be entitled to contractually agree to participate in
such projects.

APPOINTMENTS OF INSTRUCTORS, SENIOR INSTRUCTORS, AND SENIOR
TEACHNG ASSOCIATES

228.01

All appointments shall be to one of the following ranks: Instructor, Senior Instructor
or Senior Teaching Associate.
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Appointments of Instructors, Senior Instructors,and Senior Teaching Associates
shall be made only after the positions have been advertised by the University of
New Brunswick on both campuses and in appropriate publications which shall
include at least University Affairs, the CAUT Bulletinand one Canadian professional
publication, ifsuch exists, suggested by the Academic Department. The University
of New Brunswick may also advertise in other professional publications when SO
recommended by the Academic Departmentconcerned. Where appointments must
be made urgently for sound academic reasons, exceptions to this practice may be
authorized by the President of the University, who shall inform the Association
immediately giving these reasons. Inthe case of re-appointment of an Instructor,
or appointment of an Instructorto Senior Instructor rank, advertising of the position
shall not be required.

For all appointments to the rank of Instructor, Senior Instructor, or Senior
Teaching Associate, the salary, the rank, any credit for previous experience, the
duration of the term in the case of Instructors on term appointments and any
special applicable conditions and responsibilities shall be determined by the
University of New Brunswick in accordance with this Collective Agreement. For
appointmentsto positions in the bargaining unit, the University of New Brunswick
shall take into account any recommendations of the appropriate Assessment
Committees concerning these matters for any proposed appointees.

Instructorsmay be appointed for terms of lessthan one academic year but not less
than one academic term to meet specific teaching, laboratory or clinical needs of
limited duration or for other sound academic and/ or budgetary reasons. Thetotal
duration of such appointments shall not exceed the greater of the equivalent of four
consecutive regular academic years or four academic years (the equivalent of four
regular academic years may be spread over eight years at the rate of one term per
regular academic year). With the written agreement of both Parties, such
appointments may exceed four regular academic years or four academic years (or
the equivalent as specified above).

Except when the provisionsof Article 22B.04 apply, afirst appointment to the rank
of Instructor shall be a one-year term appointment. Such appointments are
renewablefor one or two further two-year terms subject to satisfactory performance
and the needs of the Academic Department o Faculty concerned. Alternatively,
the University may offer the Instructor a two-year probationary appointment at the
conclusion of the first one-year term appointment or at the end of the first two-year
term appointment.

Probationary Appointments

The performance of Instructors holding probationary appointments shall be
assessed during the second year of the probationary appointment. Assessment
after a shorter period shall take place only if specified in the Instructor’s letter of
appointment. An Instructor may, for good cause, voluntarily request a deferral
for up © a maximum of two additional years. Such requests shall be
considered on their meritsby the appropriate Vice-president, and shall notbe
unreasonably denied.

Leave without pay shall not normally be counted as service towards eligibility for
a continuing appointment.
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During the probationary period, at the end of each academic year the Instructor
shall submit a self-evaluation of his/ her performance in terms of the criteria for
continuing appointment St out in Article 25F and considering the professional
responsibilities of the Instructor as set out in Articles 168 and 19B. This
self-evaluation shall be submitted by June 30 to the Chairperson, or inthe Faculties
of Administration, Computer Science, Law, Nursing and Physical Education and
Recreation to the Dean. The Chairperson (or Dean in the above faculties) shall
discuss the self-evaluation with the Instructor. These informal self-evaluationsand
discussions shall not constitute a performancereview as provided for under Article
43. Each year the Chairperson shall discuss with the Dean the performance of all
Instructors holding probationary appointments.

The Dean shall notify the Instructor in writing of an impending automatic review not
later than June 1. The Instructor concerned shall, upon request by the Dean,
provide additional appropriate documentation not contained in the Official File, not
later than September 15 of the assessment year.

In accordance with the decision of the Vice-President (Academic) under Article
25B.01, concerning assessment of the Instructor under Article 22B.06, using the
criteria of Article 25F and the procedures of Article 258, the President shall
recommend and the Board of Governors shall:

a) terminate the probationary appointment in those cases where the
performance of the Instructor is clearly unsatisfactory and a further attempt
by the Instructorto improve his/ her performancetowards a level consistent
with a continuing appointment is deemed unlikely to be successful, or

b) continue the probationary appointment for an additional two years, or

¢) grant acontinuing appointment inthose caseswhere the performanceof the
Instructor meets the criteriafor a continuing appointment set out in Article
25F.

An Instructor may apply for continuing appointment assessment during the first
year of the continued probationary appointment and shall be assessed for
satisfactory performance with respect to meeting the criteria for a continuing
appointment set out in Article 25F using the procedures set out in Article 25B.

In accordance with the decision of the Vice-President (Academic) under Article
25B.01 concerning continuing appointment assessment of the Instructor, the
President shall recommend and the Board of Governors shal:

grant a continuing appointment in those cases where the performance of the
Instructor meets the criteria for a continuing appointment set out in Article
25F, or

b)  continue the probationary appointment for one further year.

The performance of Instructorswhose probationary appointments were continued
for two years, according to the provisions of Article 22B.09 (b), shall be assessed
for a continuing appointment during the second year of the continued appointment
for satisfactory performancewith respect to meeting the criteria for a continuing
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appointment set out in Article 25F using the procedures set out in Article 258. An
Instructor may, for good cause, voluntarily request a deferral for up to a
maximum of two additional years. Such requests shall be considered on their
merits by the appropriate Vice-president, and shall not be unreasonably
denied,

In accordance with the decision of the Vice-President (Academic) under Article
25B.01, concerningthe continuing appointment assessment of the Instructor, the
President shall recommend and the Board of Governors shall:

a) grant acontinuingappointmentinthose cases wherethe performanceof the
Instructor meets the criteria for a continuing appointment set out in Article
25F; or

b) deny a continuing appointment. The candidate shall normally be offered
appointment for one further year.

A grant of a continuing appointment shall result in a simultaneous promotionto the
rank of Senior Instructor in accordance with Article 24C.

Joint Appointments

When sound academic reasons exist for doing SO, an Instructor, Senior Instructor,
or Senior Teaching Associate may be appointed to two or more Academic
Departmentsand/ or Faculties. Such appointments shall be at the same rank, and
with the same salary rate in the units concerned. When sound academic reasons
exist for doing SO,an Instructor, Senior Instructor or Senior Teaching Associate
may be appointed jointly to an Academic Department and to a non-academic unit
within the University. The Instructor, Senior Instructor, OF Senior Teaching
Associate shall have his/ her rank, academic component of salary, credit for
previous experience, and other academic conditionsdetermined on the same basis
as other Instructors, Senior Instructors or Senior Teaching Associates. Ifsuch
Instructors, Senior Instructorsor Senior Teaching Associates commence working
entirely in one Academic Department,their salary shall be in accordance with this
Collective Agreement.

Appointment Procedures for Positions Within the Bargaining Unit
The Dean shall initiate the recruitment process by authorizing the Chairpersonto

seek candidates for approved positions or for positions which are expected to
become vacant. The Dean shall informthe Chairperson of the minimum academic
qualifications and experience required for the rank and type of appointment which
may be recommended and of the period of validity for approved vacancies.

Candidates for appointment shall be evaluated by the Assessment Committeesas
set out in Article 25.

The letter of offer of an Instructor, Senior Instructor or Senior Teaching Associate
appointment from the President of the University or designate, to a prospective
appointee shall specify the campus, academic unit, rank, term of appointment (if
appropriate), whether the appointment is renewable or not, salary, credit for
previous experience, moving allowance, and any special applicable conditions and
responsibilitieswhich are not in conflict with this Collective Agreement. The letter
shall note that the appointment is subject to approval by the Board of Governors
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and that the appointment will be recommended to the Board of Governors at its
next meeting. The letter of offer of appointment shall enclose a copy of this
Collective Agreement and shall state that the terms of employment are subject to
this and any subsequent Collective Agreement between the University of New
Brunswick and the Association. Informationdescribingthe applicable benefit plans
shall also be enclosed.

The best qualified Canadianapplicant who meetsthe advertised requirementsshall
be offered the appointment unless no qualified Canadian who meets the
advertised qualifications is available, in which case the appointment may be
offered to anon-Canadian providedthat such appointment isjustified on the basis
of superior academic or professional qualifications or expertise. The requirements
shall not deliberately place Canadian applicants a& a disadvantage. For the
purpose of this Article, Canadian shall mean any personwho is a Canadian citizen,
a permanent resident or a resident holding a ministerial permit.

In evaluating the fitness of a candidate for a proposed Instructor, Senior Instructor,
or Senior Teaching Associate appointment, the criteria shall be the nature of the
academic duties to be performed,the quality and character of the degrees held
and the record of, and/or potential for, performance of the candidate in
teaching. When appropriate, the record of performance of the candidate in
research, scholarly or creative work, in professional activity and in university or
public service, may also be considered. The evaluations shall be objectively made
on sound academic grounds in relation to the appropriate standard of the
University for the Instructor, Senior Instructor and Senior Teaching Associate
ranks.

Taking into account the recommendations under Article 25B8.01, the President may
recommend to the Board of Governors that an initial appointment be made at
Senior Instructor or Senior Teaching Associate rank when the proposed
appointee:

a) holds that rank or its equivalent at another recognized university, or

b) has a record of teaching performance consistent with the criteria for
appointment to the rank of Senior Instructoror Senior Teaching Associate
at this University as St Ut in Article 25F,

An initial appointment at the rank of Senior Instructor or Senior Teaching
Associate shall be a continuing appointment.

Taking into account the recommendations under Article 258.01, credit for previous
experience may be granted on initial appointment when the proposed appointee
has shown evidence of performance which meets the criteria for that rank at this
University.

In some cases, the provisions of Article 14.02 shall be subject to the requirements
of certainexternally-funded researchor teaching projects. Such requirementsshall
be set out in writing to the Employees concerned, with a copy to the Association
at the same time. Employees wishing to be employed in connection with such
projects shall accept these requirements as conditions of employment. All faculty
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members and Librarians shall be entitled to contractually agree to participate in
such projects.

Article 22C - APPOINTMENTS OF LIBRARIANS

22C.01

22C.02

22C.03

22C.04

22C.05

22C.06

22C.07

Appointments of Librarians shallbe to one of the following classifications: Librarian
I, Librarian|l, Librarianltl, or Librarian V.

Appointments of Librarians may be made by the University of New Brunswick at
any time, and shall be of the following types: term, probationary or continuing.

Term appointments of Librariansmay be made by the University of New Brunswick
only for one of the following purposes:

a) to appoint asuitably-qualified personto replace a Librarian who is on leave:

p) tocaterto specific needs of limited duration which, for sound reasons, should
not result in a probationary or continuing appointment;

¢) to make appointmentsfor such other reasons as may, from time to time, be
agreed upon by the Parties.

In the event that a Librarian holding a term appointment is given a probationary
appointment, the probationary period shall be reduced on ayear-for-year basis for
any time served in a Librarian rank on aterm appointment. Credit, if any, for other
relevant experience may be granted by the University of New Brunswick taking into
account any recommendations under Article 25.

The duration of a probationary appointment shall be two years, unless a shorter
period was stipulated in the letter of appointment. Leave without pay shall not
normally be counted as service towards a continuing appointment. Full-timeterm
appointments to positions in the bargaining unit shall be made for periods not
exceeding two years. With the written agreement of both Parties, the total duration
of term appointments may exceed four years.

Appointments of Librariansto positions in the bargaining unit shall be made only
after the positions have been advertised by the University of New Brunswick on
both campuses and in appropriate publications including at least Feliciter. The
University of New Brunswick may also advertise in other professional publications
taking into account any recommendations by the Library Department Head
concerned. Where appointments must be made urgently for sound reasons,
exceptions to this practice may be authorized by the appropriate Vice-President,
who shall inform the Association immediately giving these reasons. Such
exceptions shall be limited to term appointments.

When sound reasons exist for doing so, a Librarian's appointment may include
responsibilities in two or more Libraries or Library Departments on the same
campus. Such appointments shall be of the same type and with the same salary
rate in the units concerned.



22C.08

22C.09 -

22C.10

22C.11

22C.12

22C.13

40

The University of New Brunswick shall determinefor all Librarianappointments,the
classification, type of appointment, credit (if any) for previous experience, the
salary, the length of employment (in the case of term appointments) and any
special applicable conditions and responsibilitieswhich are not in conflict with this
Collective Agreement. For appointments to positions in the bargaining unit, the
University of New Brunswick shall take into account any recommendations of the
Library Assessment Committee concerning these matters.

Candidates for appointment shall be evaluated by the Library Assessment
Committee as £t QUL in Article 25A.04.

In evaluating the fitness of a candidate for a proposed Librarian appointment, the
criteria shall be the nature of the library duties to be performed, the quality and
character of the degrees held and the record of, and/ or potentialfor, performance
of the candidate. The evaluation shall be objectively made on sound professional
grounds in relation to the appropriate standard of the University for the Librarian
classifications:

a) for appointment at Librarian I, the potential for achieving a continuing
appointment in accordance with the criteria set out in Article 25E;

b) for appointment 1 other classifications, the criteria for those
classifications as set out in Article 25E.

The letter of offer of appointment to a prospective appointee shall specify the
campus, Library or Library Department, classification, type of appointment,
probationary period (if applicable),term of appointment (if applicable), salary, credit
for previous experience, resettlement allowance, and any special applicable
conditions and responsibilites which are not in conflict with this Collective
Agreement. The letter shall note that the appointmentis subject to approval by the
Board of Governors and that the appointment will be recommended to the Board
of Governors at its next meeting. The letter of offer of appointment shall enclose a
copy of this Collective Agreement and shall state that the terms of employment are
subject to this and any subsequent Collective Agreement between the University
of New Brunswick and the Association. Information describing the applicable
benefit plans shall also be enclosed.

The best qualified Canadian applicant who meetsthe advertised requirements shall
be offered the appointment unless no qualified Canadian who meets the
advertised qualifications is available, in which case the appointment may be
offered to anon-Canadian providedthat such appointment is justified on the basis
of superior academic or professional qualificationsor expertise. The requirements
shall not deliberately place Canadian applicants at a disadvantage. For the
purpose of this Article, Canadian shall mean any person who is a Canadian citizen,
a permanent resident or a resident holding a ministerial permit.

In some cases, the provisions of Article 14.02 shall be subject to the requirements
of certainexternally-funded research or teaching projects. Such requirementsshall
be <t out in writing to the Employees concerned, with a copy to the Association
at the same time. Employees wishing to be employed in connection with such
projects shall accept these requirements as conditions of employment. All faculty
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members and Librarians shall be entitled to contractually agree to participate in
such projects.

Article 22D - RENEWAL OF TERM APPOINTMENTS \

22D.01 Employees on term appointments which are explicitly stated to be subject to
renewal in the letter of appointment shall be informed, in writing, by the University
of New Brunswick at least 40 days prior to the expiry of the term as to whether or
not their appointment will be renewed. Failureto inform an Employee40 days prior
to the expiry of a term explicitly stated to be subject to renewal shall constitute
renewal for the lesser of (a) another term of the same duration; or {(b) one year.
The letter of appointment offering any term appointment shall make specific
reference to this Article. \

Article 23A - FFIOBATION AND TENURE O F/\CULIY MEMBEF

23A.01 The performance of faculty members holding probationary appointments shall be
assessed during the fourth year of the appointment. Assessment after a shorter
period shall take place only if specified in the faculty member's letter of
appointment. A faculty member may, for good cause, voluntarily request a
deferral for up to a maximum of two additional years. Such requests shall be
considered on their merits by the appropriate Vice-president, and shall not be
unreasonably denied.

Leave without pay shall not normally be counted as service towards eligibility for
tenure.

23A.02 During the probationary period, at the end of each academic year the faculty
member shall submit a self-evaluation of his/ her performance in terms of the
criteria for tenure set out in Article 25D and considering the professional
responsibilities of the faculty member aS set out in Articles 16A and 19A. This \
self-evaluation shall be submitted by June 30 to the Chairperson,or inthe Faculties
of Administration, Computer Science, Law, Nursing and Physical Education and
Recreation to the Dean. The Chairperson (or Dean in the above faculties) shall
discuss the self-evaluationwith the faculty member. These informal self-evaluations
and discussions shall not constitute a performance review as provided for under
Article 43. Eachyear the Chairperson shall discuss with the Deanthe performance
of all faculty holding probationary appointments.

23A.08 The Dean shall notify the faculty member in writing, not later than June 1, of an \
impending probationary or tenure assessment. At the same time, the Dean will
also advise the faculty memberto examine the contents of hid her Official File and
to provide appropriate documentation to the Dean, in accordance with Article
25B.05, no later than September 15 of the assessment year.

23A.04 The faculty member shall be assessed for satisfactory progress towards meeting
the criteria for tenure St out in Article 25D, using the procedures set out in Article

258.
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In accordance with the decision of the Vice-president (Academic) under Article
25B.01, concerning assessment of the faculty member, the President shall
recommend and the Board of Governors shall:

d) terminate the probationary appointment in those cases where the
performance of the faculty member is clearly unsatisfactory and a further
attempt by the faculty member to improve his/ her performance towards a
level consistent with tenure is deemed unlikely to be successful, or

by continue the probationary appointment for an additional two years, or

¢) grant tenure in those outstanding cases where, in the assessment under
Article 23A.04, the performance of the faculty member clearly meets the
criteriafor tenure set out in Article 25D.

A faculty member may apply for tenure assessment during the first year of the
continued probationary appointment and shall be assessed for satisfactory
performance with respect to meeting the criteria for tenure set out in Article 250
using the procedures set oUt in Article 258.

In accordance with the decision of the Vice-president (Academic) under Article
25B.01 concerning tenure assessment of the faculty member, the President shall
recommend and the Board of Governors shall:

grant tenure in those cases where the performance of the faculty member
meets the criteria for tenure set out in Article 25D, or

b) continue the probationary appointment for one further year.

The performance of faculty members whose probationary appointments were
continued for two years, accordingto the provisions of Article 23A.05b}, shall be
assessed for tenure during the second year of the continued appointment for
satisfactory performance with respect to meetingthe criteria for tenure set out in
Article 25D using the procedures set out in Article 25B. A faculty member may,
for good cause, voluntarily request a deferral for up to a maximum of two
additional years. Such requests shall be considered on their merits by the
appropriate Vice-president, and shall not be unreasonably denied.

In accordance with the decision of the Vice-president (Academic) under Article
25B.01, concerning the tenure assessment of the faculty member, the President
shall recommend and the Board of Governors shall:

a) grant tenure in those cases where the performance of the faculty member
meets the criteria for tenure St out in Article 25D; or

b) denytenure. The candidate shall normally be offered a term appointment for
one further year.

A grant of tenure shall result in a simultaneous promotionto the rank of Associate
Professor in accordance with Article 24A. However, promotion to the rank of
Associate Professor does not result in the granting of tenure.
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23A.08 Taking into account the recommendations under Article 258, the President may
recommend to the Board of Governors that tenure be granted on initial
appointment when the proposed appointee:

a) holds atenured appointment at another recognized university, or

b) has shown evidence of performance which meets the criteria for tenure set
Qut in Article 25D.

23A.10 Taking into account the recommendation under Article 258 the President may
recommendto the Board of Governorsthat credit for service towards eligibility for
tenure be granted on initial appointment when the proposed appointee has shown
evidence of performance which meets the requirements for service in a
probationary appointment at this University.

23A.11 Notwithstandingany other provision of this Collective Agreement, a faculty member
who was not granted tenure on an initial appointment shall not be assessed for
tenure or granted tenure until he/ she has served a minimum of 3 years at the
University of New Brunswick. Assessment for or grant of tenure after a shorter
period shall take place only if specified in the faculty member's letter of
appointment.

Article 238 - PROBATION AND CONTINUING APPOINTMENTS OF LIBRARIANS

23B.01 Probationary appointments of Librarians shall be for a period of not more thantwo
years.
23B.02 When there is a 2 year probationary period, the Librarian shall submit a self-

evaluation of his/ her performance in terms of the criteria for continuing the
appointment as set out in Article 25€ and considering the professional
responsibilities of the Librarianas set out in Articles 16C and 18C. This self-
evaluation shall be submitted at the end of the first year of the appointment
to the appropriate Library Department and Division Head, or the Chief
Librarian, Ward Chipman Library. The Library Department and Division Head
or Chief Librarian (Ward Chipman) shall discuss the self-evaluation with the
Librarian. These informalselfevaluations and discussionsshall notconstitute
a performance review under Article 43. The Library Departmentand Division
Head or Chief Librarian (Ward Chipman) shall discuss with the Director of
Libraries (Fredericton), Vice-President (SaintJohn) or his/ her designate, or the
Dean of the Faculty of Law, as appropriate, the performance of librarians
holding probationary appointments. The Vice-president (Saint John) or
his/ her designate, or the Dean of the Faculty of Law may seek the advice of
the Director of Libraries (Fredericton) should it be necessary to have an
opinion concerning the technical aspect of a librarian's job performance.

23B.03 Librarians holding probationary appointments may be reviewed prior to the end of
the first year of appointment and shall be reviewed prior to the end of the
probationary appointment period. A Librarian may, for good cause, voluntarily
request a deferral for up to a maximum of two additional years. Such requests
shall be considered on their merits by the appropriate Vice-president, and
shall not be unreasonably denied. The Librarian shall, upon request and with



23B.04

23B.05

23B.06

23B.07

238,08

23B.09

44

reasonable written notice by the Director of Libraries (Fredericton), provide
additional appropriate documentation not contained in the Official File for the
purposes of review during the probationary appointment. The Librarian shall be
assessed for satisfactory performance with respect to the criteria set out in Article
25E, using the procedures set out in Article 25C.

Taking into account the recommendations under Article 25C concerning
assessment, if any, of the Librarian during the first year of appointment, the
President may recommend to the Board of Governors that the appointment be
terminated in those cases in which the performance of the Librarian is clearly
unsatisfactory and a further attempt by the Librarian to improve his/ her
performance towards a level consistent with a continuing appointment is deemed
unlikely to be successful.

Taking into account the recommendations under Article 25C concerning
assessment of the Librarian prior to the end of the probationary appointment
period, the President shall recommend to the Board of Governors either that the
appointment be terminated at the end of the probationary period or that the
Librarian be granted a continuing appointment. When a Librarian's performance
meets the criteria for a continuing appointment St out in Article 25€, then the
Librarian shall be recommended for, and the Board of Governors shall grant, a
continuing appointment.

A decision to terminate the employment of a Librarian during the probationary
period shallbe communicated, with reasons, to the Librarian not later than 60 days
prior to the termination date, At the discretion of the President, a Librarian may

receive 60 days' pay in lieu of notice.

Evaluation of professionalcompetence shallbe based onthe principal responsibility
of Librarians set out in Article 16C.02.

Taking into account the recommendations under Article 25C, the President may
recommendto the Board & Govemnors that a continuing appointment be granted
on initial appointment when the proposed appointee:

a) holds a continuing appointment as a professional Librarian elsewhere: or

p) hasshown evidence of performancewhich meetsthe criteria for a continuing
appointment St out in this article.

Taking into account the recommendations under Article 25C, credit for service
towards eligibility for a continuing appointment may be granted on initial
appointment when the proposed appointee has shown evidence of performance
which meets the criteria for a Librarian in a probationary appointment at this
University.

Article 24A - PROMOTION OF FACULTY MEMBERS

24A.01

The term promotiondesignatesthe transition from Assistant Professorto Associate
Professor, or from Associate Professor to Professor.
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Leave without pay shall not normally count as service towards eligibility for
promotion.

Faculty members may apply for promotion in any year after spending three years
in their present rank by forwarding a request to the Dean, together with any
additional appropriate documentation not already contained in the Official File.
Such requests must be received by the Dean not later than September 15 for
consideration for promotion with effect from the beginning of the next academic
year.

Appointments made subject to promotion will be reviewed automatically for
promotion after five years' service in  academic rank (i.e. inthe sixth year) unless
a shorter period is specified inthe letter of appointment. The Dean shall notify the
faculty member in writing of an impending automatic review not later than June 1,
advising him/ her to examine the contents of his/ her Official File and to provide
appropriate documentationto the Dean, in accordancewith Article 25B.05, no later
than September 1 of the assessment year. Faculty memberswho wish to defer this
automatic review for a specified period of one or two years shall SO inform the
Dean, inwriting, by July 1 of the Academic Year in which the automatic review was
to be carried out.

When promotion is granted, it will take effect from the beginning of the following
academic year.

A faculty member shall be assessed for satisfactory performancewith respect to
the promotion criteria of Article 26D.04 or 25D.05, as appropriate, using the
procedures set out in Article 25B.

When a faculty member has been granted tenure in accordance with Article 23A,
he or she shall simultaneously be promoted to the rank of Associate Professor.
However, promotion to the rank of Associate Professor does not result in the
granting of tenure.

In accordance with the decision of the Vice-President (Academic) under Article
25B.01, concerning assessment of the faculty member, the President shall
recommend and the Board of Governors shall grant promotion to the rank of
Professor when the faculty member meetsthe criteriafor promotionto that rank set
out in Article 25D.

Taking into account the recommendations under Article 25B.01, the President may
recommend to the Board of Governors that an initial appointment be made at a
particular rank when the proposed appointee:

a) holdsthat rank at another recognized University, or

by has shown evidence of performance which meets the criteria for promotion
to that rank set aut in Article 25D.

Taking into account the recommendations under Article 25B.01, the President may
recommend to the Board of Governors that credit for service towards promotion
be granted on initial appointment when the proposed appointee has shown
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evidence of performance which meets the requirements for that rank at this
University.

Notwithstandingany other provisionof this Collective Agreement, a faculty member
shall not be assessed for probation or promotion during the first year of his/ her
appointment.

30! { [P |

24B.01

24B.02

24B.03

24B.04

24B.05

24B.06

24B.07

24B.08

The term promotion designates the transition from Librarian| to Librarian Il, from
Librarian i to Librarianill, and from Librarian il to Librarian V.

Librarians may apply for promotion by forwarding a request to the Director of
Libraries (Fredericton),the Vice-president (Saint John) or his/ her designate, or
Dean of Law, as appropriate, together with any additional appropriate
documentation not already contained in the Official File. Such requests must be
receivedby the Director of Libraries(Fredericton), the Vice-president (Saint John)
or his/her designate, or Dean of Law, as appropriate, not later than December |
for considerationfor promotionwith effect fromthe beginning of the next academic
year.

For probationary appointmentswithinthe Librarian Iclassification, promotionto the
classification of Librarian Hl shall be automatic upon the granting of continuing
employment status.

Appointments made subject to promotion will be reviewed automatically after three
years' service (i.e. in the fourth year) as Librarian il for promotionto Librarian il
and after four years' service (i.e. in the fifth year) as Librarian Il for promotionto
Librarian V.

Librariansabove the classification of Librarian I may apply for promotionto the next
classification one year prior to the automatic review set Ut in Article 24B.04 or in
any subsequent year, unless a shorter period has been specified in the Librarian's
letter of appointment. Leave without pay shall not normally count as service
towards promotion. When promotion is granted, it will take effect from the
beginning of the following academic year.

Inthe assessment of Librariansfor promotion purposes, the procedures of Article
25C and the criteria of Article 25E shall be used.

Taking into account the recommendations under Article 25C concerning
assessment of the Librarian, the President shall recommend and the Board of
Governors shall grant promotion when the Librarian has met the appropriate
criteria £t out in Article 25E.

Evaluation of professional competence and performance shall be based on the
principal responsibility of Librarians as set out in Article 16C.02 and shall include
their assigned responsibilities, Professional competence and performance may be
demonstrated by the attainment of recognized professional qualifications (BLS,
MLS, relevant subject Master's or other equivalents), performance of assigned
responsibilities in an effective manner, effective supervision of subordinates when
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applicable, continuing effortsto keep up with and contribute to advances in the
profession, and research, if any, carried out in accordance with Article 16C.

Taking into account the recommendationsunder Article 25C.01, the President may
recommend to the Board of Governors that an initial appointment be made in a
particular classification when the proposed appointee:

a) holdsthat Library classification elsewhere, or

b) has shown evidence of performance which meets the criteria for promotion
to that classification set out in this Article.

Taking into account the recommendations under Article 25C.01, credit for service
towards promotion may be granted on initial appointment when the proposed
appointee has shown evidence of performance which meets the criteria for that
classification at this University.

Article 24C - PROMOTION OF INSTRUCTORSAND SENIOR INSTRUCTORS

24C.01

24C.02

24C.08

24C.04

24C.05

24C.06

24C.07

24C.08

The term promotion designates the transition from Instructorto Senior Instructor
or from Senior Instructorto Senior Teaching Associate.

Leave without pay shall not normally count as service towards eligibility for
promotion.

A grant of a continuing appointment shall result ina simultaneous promotionto the
rank of Senior Instructor.

Senior Instructors may apply for promotion in any year after spending three years
in their present rank by forwarding a request to the Dean, together with any
additional appropriate documentation not already contained in the Official File.
Such requests must be received by the Dean not later than September 15 for
consideration for promotion with effect from the beginning of the next academic
year.

A Senior Instructor shall be assessed for promotion with respect to the promotion
criteria of Article 25F using the procedures set out in Article 258.

Senior Instructors will be reviewed automatically for promotion after five years'
service in academic rank (i.e. inthe sixth year) unless a shorter period is specified
in the letter of appointment. Senior Instructors shall forward to the Dean any
additional documentation not already contained in the Official File not later than
September 15. The Dean shall notify the Senior Instructor in writing of an
impending automatic review not later than June 1.

When promotion is granted, it will take effect from the beginning of the following
academic year.

In accordance with the decision of the Vice-President (Academic) under Article
25B.01, concerning the assessment of the Senior Instructor, the President shall
recommend and the Board of Governors shall grant promotionto the rank of
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Senior Teaching Associate when the Senior Instructor meets the criteria for
promotion to that rank Set out in Article 25F.

Article 25A - ASSESSMENT COMMITTEES

25A.01

25A.02

25A.03

The appropriate Assessment Committee(s) as specified in Article 25B.08 shall
consider and make recommendations to the appropriate body(ies} on the
following matters, according  the terms of this Collective Agreement:

a)
b)

c)

d)
e)

f

appointments;

continuation of probationary appointments;

grants of tenure or continuing appointment;

promotions;

applications from Employees for sabbatical/study leave;

applications from Employeesfor leave without pay for a period of six (6)
months or More.

General Provisions:

(M

(ii)
(i)

The chairperson of an Assessment Committee shall not have a vote on that
committee.

Elections for Assessment Committees shall be by secret ballot.

Faculty members and Instructorsshall not be eligible to Serve on Assessment
Committees during an academic year in which they are on leave, nor shall
they be counted for the purposes of Article 25A.03.

Librarians shall not be eligible to serve on the Library Assessment Committee
during an academic year in which they are On leave.

Meetings of the Assessment Committees shall be closed to personswho are
not members of these Committees. Persons who are to be assessed for
appointment, promotionor tenure in a given year shall not be eligible to serve
on any Assessment Committee that year. Persons under consideration for
other matters by an Assessment Committee of which they are a member shall
absent themselves for the duration of the deliberations.

Academic Department Assessment Committees

(i

Every Academic Department shall have an Assessment Committee which
shall objectively assess the candidate’s overall record of performance against
the criteria in Article 25D, and against the overall records of any other
candidates (withinthe same Academic Departmentand being assessed inthe
same category in the current academic year), striving for consistency and
uniformity in the application of the criteria.
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Assessing the same category means comparing: probationary assessments
with probationary assessments: tenure assessments with tenure assessments

and with assessments for promotionto Associate Professor; assessments for
promotion to Associate Professor with assessments for promotion to
Associate Professor and with tenure assessments: and assessments for
promotionto Professor with assessments for promotion to Professor.

The composition of the Committee shall be as determined by a motion at a
formal meeting of the Academic Department providing that:

a) the Chairpersonof the Academic Department shall convene and chair the
committee;

b) Academic Departmentswith five OF fewer faculty members and Instructors
(in Article 25A the term Instructorsincludes Senior Instructorsand Senior

Teaching Associates) shall sit as a committee of the whole; the quorum
in this case shall be the full committee less one;

¢) Academic Departmentswith six or more faculty membersand Instructors
may sit aS a committee of the whole, if SO determined by a motion at a
formal meeting of the Academic Department; the quorum in this case
shall be three-quarters of the committee;

d) Academic Departmentswith six or more faculty membersand Instructors,
which are not sitting as a committee of the whole as expressed in Article

25A.03 (iii) ¢) above, shall have an Assessment Committee consisting of
the Chairperson of the Academic Departmentand one additional elected
Committee member for every five faculty members and Instructors with
upward rounding when the number is not an exact multiple of five (5): the
quorum inthe case of committees of four or fewer members shall be the
full committee; the quorum in the case of committees of five or more
members shall be three quarters of the committee with upward rounding.

e) Elections for Assessment Committees shall be by secret ballot.

Saint John Campus Library Assessment Committee

(iv)

v

The Saint John Library shall have an Assessment Committee which shall
objectively assess the candidate's overall record of performance against the
criteriain Article 25E, and against the overall records of any other candidates
(withinthe Saint John Library and being assessed in the same category inthe
current academic year), striving for consistency and uniformity in the
application of the criteria.

Assessing the same category means comparing: probationary assessments
with probationary assessments: continuing appointment assessment with
continuing appointment assessment; assessmentsfor promotionto Librarian
Il with assessments for promotionto Librarian lI; assessmentsfor promotion
to Librarian Il with assessments for promotion to Librarian iil; and
assessments for promotionto Librarian!V with assessmentsfor promotionto
Librarian V.
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(vi) The Chief Librarian (Saint John) shall convene and chair the committee. The
librarians in the Ward Chipman Library shall sit as a committee of the whole

and the quorum shall be the full committee less one.

Law Library Assessment Committee

(vii) The Law Library shall have an Assessment Committee which shall objectively
assess the candidate's overall record of performance against the criteria in
Article 25E, and against the overall records of any other candidates (withinthe
Law Library and being assessed in the same category in the current
academic year), striving for consistency and uniformity in the application of
the criteria.

(viii) Assessingthe same category means the same as defined above for the Saint
John Campus Library Assessment Committee.

(ix) The Law Librarianshall convene and chair the committee. The committee will
be comprisedof the librarians inthe Law Library and two members from the
Library Assessment Committee, elected by the Library Assessment committee
as follows: One of the two members elected from the Branch Libraries and
one from either Technical Services or Public Services whichever is closest to
the position being assessed. The quorum will be the full committee less one.

Faculty Assessment Committees

(i) Every Faculty shall have an Assessment Committee which shall objectively
assess the candidate's overall record of performance against the criteria in
Article 25D, and against the overall records of any other candidates (within
the same Faculty and being assessed in the same category in the current
academic year), striving for consistency and uniformity in the application of
the criteria.

(ii) Assessingthe same category means comparing: probationary assessments
with probationary assessments: tenure assessments with tenure assessments

and with assessments for promotionto Associate Professor: assessments for
promotion to Associate Professor with assessments for promotion to
Associate Professor and with tenure assessments; and assessments for
promotionto Professor with assessments for promotionto Professor.

(iii) The Dean of the Faculty shall convene and chair the Committee, the
composition of which shall be as follows:

a) Facultiies with fewer than four Academic Departments shall have an
Assessment Committee consisting of the Dean of the Faculty and four
elected faculty members or Instructors, one elected by each Academic
Department, if applicable, and the others elected by the Faculty Council;
quorum shall be threequarters of the Committee;

by Faculies with four or more Academic Departments shall have an
Assessment Committee consisting of the Dean of the Faculty and one
faculty member or Instructor elected by each Academic Department.
Quorum shall be threequarters of the Committee with upward
rounding.
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The Inter-Faculty -Assessment Committee

(i)

(iti)

For those Faculties with no Departments/ Divisions, them shall be an
Inter-Faculty Assessment Committee which shall objectively assess the
candidate’s overall record of performance against the criteria in Article
25D, and against the overall records of any other candidates (within
those Faculties and being assessed in the same category in the current
academic year), strivingfor consistency and uniformity in the application
of the criteria.

Assessing the same category means comparing: probationary
assessments with probationary assessments; tenure assessments with
tenure assessments and with assessments for promotion 1 Associate
Professor; assessments for promotion to Associate Professor with
assessments for promotion to Associate Professor and with tenure
assessments; and assessments for promotion to Professor with
assessments for promotion to Professor.

This Committee shall be composed of the Dean and one faculty member
or Instructor elected by Faculty Council from each of the Faculties which
do not have Departments/ Divisions. Faculty membersor Instructorsshall
be elected for two-year terms by their respective Faculty Councils from
among the members of their Faculty Assessment Committees. The
Committee shall be convened and chaired by a person, other than a
Dean, designated by the Vice-president (Academic) and referredto asthe
convener, who shall not have a vote and shall not make a separate
recommendation. Quorum shall be threequarters of the Committee with
upward rounding.

Library Assessment Committee

(i)

(i)

(iii)

There shall be a Library Assessment Committee which shall objectively
assess the candidate’s overall record of performance against the criteria in
Article 25€, and against the overall records of any other candidates (within
the Libraries and being assessed in the same category in the current
academic year), striving for consistency and uniformity in the application of
the criteria.

Assessing the same category means comparing: probationary assessments
with probationary assessments; continuing appointment assessment with
continuing appointment assessment; assessments for promotionto Librarian
Il with assessments for promotion to Librariantl; assessments for promotion
to Librarian il with assessments for promotion to Librarian [il; and
assessmentsfor promotionto Librarian!V with assessments for promotionto
Librarian V.

The Library Assessment Committee shall be chaired by the Director of
Libraries (Fredericton) and shall be composed of seven Librarians elected for
a period of two years as follows:

a) two Librarians from the Public Service area:

b) two Librarians from the Technical Services area;
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¢) two Librarians, one each from two of:
- the Education Resource Centre,
- the Engineering Library,
- the Science Library,
- the Library of the Faculty of Law.

These representatives shall be elected, on a rotational basis, by the Librarians in
each of the eligible Libraries.

d) one Librarian from the Ward Chipman Library.

ASSESSMENT COMMITTEE PROCEDURES (Faculty Members, Senior Teaching
Associates, Senior_Instructorsand Instructors)

25B.01

Assessment procedures for the categories defined in25A.01 shall include one or
more (as set out in Article 256.08) of the following:

() Academic Department Recommendations:

The Dean shall request the Assessment Committee of the Academic Department
to make a recommendation and, in addition, shall request the Chairperson of the
Academic Department to make a separate recommendation, These
recommendations shall be submitted in writing to the Dean, together with reasons
and all documentation used by the Committee and the Chairperson.

(if) Faculty Recommendations:
The Dean shall place the case before the Faculty Assessment committee. The
recommendation of this Committee and the separate recommendation of the Dean
shall be submitted in writing together with reasons and all documentation used by
the Committee and the Deanto:

a) in the case of assessment of candidates for appointment at Saint
John, the Vice-president (Saint John), who shall consider the
recommendationsand reasonstogether with documentationfrom the
Academic Division Assessment Committee and Chairperson, the
Faculty Assessment Committee and Dean, prior to making the final
decision following the procedures set out in Article 258.05 (iii);

b) inthe case of other assessments at the Saint John campus, to the
Vice-president (Saint John), who shall add his/her separate
recommendation and reasons before sending all recommendations
together with reasons and all documentation to the Vice-president
(Academic);

¢) in the case of assessments by other Faculties with
departments/ divisions, the Vice-president (Academic);

d) in the case of assessments by Faculties without
departments/ divisions, the Convener of the Inter-Faculty Assessment
Committee.
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(iii) Inter-Faculty Committee Recommendations:

The Convener designated by the Vice-President (Academic) shall place the
case beforethe Inter-Faculty Assessment Committee. The recommendationof
this Committee shall be submitted in writing to the Vice-president (Academic)
together with reasons and all documentation used by the Committee.

(iv) Vice-President (Academic) Decision:

The recommendations and reasons, together with the documentation from the
Academic Department Assessment Committee and Chair, the Faculty
Assessment Committee and Dean, the Inter-Faculty Assessment Committee
(where involved), and, where applicable, the Vice-president (Saint John) shall
be considered by the Vice-President (Academic) In accordance with Article
25B.06 prior to formulating a decision.

Subject to Articles 25B.03 and 25B.04, the final dates for each step of the
assessment process for promotion, probation and tenure, including the final
recommendations of each assessment level under Article 258.01, shall be as set
QUt in the tables below. The final dates for each level of the assessment
processfor appointments, sabbatical leave, study leave and leaves of absence
greater than SIX months shall be in accordance with the provisions of Articles
22, 31A, 31B and 32C respectively.

SAINT JOHN CAMPUS

ASSESSMENT OTHER THAN PROMOTION TO
PROMOTION TO PROFESSOR
PROFESSOR

Employee's submission of
information to the Dean

September 15

September 15

Academic Department
recommendationsto the
Dean

October 15

October 31

Faculty recommendationsto
the Vice-President (Saint
John)

November 30

December 15

Vice-President (Saint John)
recommendations, where
applicable, to Vicepresident
(Academic)

December 18

January 16

Vice-president's decision
1 the Employee

February 15

March 15
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FACULTIESWITH ASSESSMENT OTHER THAN PROMOTION
DEPARTMENTS/ PROMOTION TO TO
DIVISIONS PROFESSOR PROFESSOR
(Fredericton Campus)
Employee's submission of
information to the Dean September 18 September 15
Academic Department
recommendationsto the October 15 October 31
Dean
Faculty recommendations to
the Vice-President December 15 January 16
(Academic)
Vice-president's decision
1 the Employee February 15 March 15
FACULTIES WITHOUT ASSESSMENT OTHER
DEPARTMENTS/ THAN PROMOTION PROMOTION TO
DIVISIONS TO PROFESSOR PROFESSOR
(Fredericton Campus)
Employee's submission of
information to the Dean September 15 September 15
Faculty recommendations
to the Convenor of the
Inter-Faculty Assessment October 15 October 31
Committee
Inter-Faculty Committee
recommendations to the December 15 January 15
Vice-president (Academic)
Vice-President's decision
to the Employee February 15 March 15

If an Employee for good cause, is unableto meet the September 15 deadline for
submission of information to the Dean, as specified in this Collective Agreement,
and he/she requests an extension, such extension shall be granted and all
subsequent deadlines in the assessment process, includingthe date by which the
Vice-President (Academic) shall advise the Employee, shall be extended by an
identical time. Such requests shall be made in writing to the Dean, who shall send
a copy to the Association.

25B.03



25B.04

25B.05

55

If an Assessment Committee, for good cause, is unableto meet the deadlines for
transmission of the recommendations specified in this Collective Agreement, and
the chairpersonof the Committeeconcerned requests an extension, such extension
shall be granted and all subsequent deadlines inthe assessment process, including
the date by which the Vice-President (Academic) shall advise the Employee, shall
be extended by an identical time. Such requests shall be in writing to the person
to whom the recommendations will be made, with a copy to the Association.

(i) Assessment recommendations and decisions for promotion, probation,
tenure, sabbatical leave, study leave and leaves without pay of six
months or more shall be based solely on the documentary evidence
consisting of

a)

b)

c)

d)

9

a copy of the Official file of the Employee:

a written statement by the Employee to the Dean by any applicable
deadline as set out elsewhere in this Agreement that provides a
description, with appropriate referenceto the documentation, of how his
or her record satisfies the criteria St QUL in the relevant articles of the
Collective Agreement:

any other relevant documentary evidence, which may include a
teaching portfolio, submitted to the Dean by the Employee on or before
any applicable deadline as set out elsewhere in this Agreement;

any other relevant documentary evidence which has been provided by
the Dean. The Employee will be provided a copy of any such evidence
at the time of its introduction;

any response provided by the Employeeto a written invitationto provide
written clarification of documentation in accordance with Article 258.06;

any further documentary evidence submitted by an Employee following
a tentative recommendationwhich is unfavourable to that Employee;

documentary evidence obtained from peers external to the University
which has been obtained and submitted in accordance with Article

25D.09 (for promotion to the rank of Professor);

recommendations,together with reasons and all documentation received
in accordance with this Collective Agreement and used by earlier levels
of assessment;

in accordance with 258.06, any submission made by the Employee for
considerationby the next assessment level following a final unfavourable
recommendation at an earlier assessment level.
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Assessment recommendations for appointments shall be based on the
judgement of the Committee members and Committee chairs as to how
the candidates satisfy the criteria of Articles22A.16 and 25D, while taking
into account the visitation, public presentations and interviews of
candidates as well as the documentation as follows:

a) the curriculum vitae, letter of application, and any documentation
submitted in support of the application, by the applicant;

b) letters of reference;

¢) where the applicant is an Employee, a copy of the Official File,
including a written statement prepared by the Dean in consultation

with the Chairperson (if any) evaluatingthe Employee’s performance
to date; the Employee shall be provided with a copy of this written
statement at the time of its introduction; should the Employee wish
to comment on the Dean’s statement, it should be done within ten
(10) days of the receipt of the statement;

d) recommendations, together with reasons and all documentation
received in accordance with this Collective Agreement and used by

earlier levels of assessment.

Articles 22A.15., 51A and §1B shall be taken into account in assessing
applicants.

(iif)

In accordance with Articles 22A.04, 22B.03 and 22C.08, whichever is
applicable, when the appropriate Vice-President or designate does not
accept the recommendations of the Assessment Committee(s)
concerning appointments, the Vice-President shall 80 inform the
Chairperson(s) of the Committee(s) inwriting together with reasons and
any informationwhich the Vice-President believes relevant, and request
reconsiderationof the recommendations by the Committee(s).

Any Assessment Committee, Committee Chairperson or Vice-President
requiring clarification of any documentation shall invite the Employee in
writing to provide such clarification in writing within ten days. Where the
Vice-president (Academic) requiresclarificationof any documentation by
an Assessment Committee, Committee Chairperson, or Vice-president
(Saint John), such clarification shall be provided in writing with a copy
to the Employee.

When an Assessment Committee and/ or Committee Chairperson or Vice-
President has arrived at atentative recommendationrespecting promotion,
probation, tenure, sabbatical leave, study leave, leave of absence of six
months or more, which is unfavourable to the Employee concerned, the
Chairperson or Convener of the Committee or Vice-President shall advise
the Employee, in writing, and shall state the reasons for this tentative
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recommendation. The Employee shall be invited to submit further
documentary evidence ifhe/ she wishes within ten days from the date of the
invitation. Any such submission shall be considered by the Assessment
Committee and/or Committee Chairperson, or Vice-President before
reaching a final recommendation.

Following receipt of a tentative recommendation that is unfavourable to a
candidate from the Vice-president (Academic) he or she shall have the right
of a personal appearance before the Vice-president (Academic) before a
final recommendation is reached by the Vice-president (Academic). The
candidate may be accompanied by a faculty member from his or her
Department or a cognate discipline.

If the final decision is favourable to the candidate, the Vice-President
(Academic) shall submit the recommendation together with reasons to the
President with a copy to the candidate. Ifthe decision is unfavourable, then
the candidate will be informed, in writing, of the decision together with
reasons by the Vice-President (Academic).

Copies of the final recommendations at each assessment level shall be sent
to the Employee. Inthe event of an unfavourable recommendation, all the
reasons shall be given in sufficient detail with appropriate reference to the
documentation, to allow the Employee to make a written submission for
consideration at the next level, if any, or for the purposes of Article 41.

Final recommendations of all Assessment Committees shall include a
numerical record of the vote on which those recommendationsare based.

The proceedings of any meeting of an Assessment Committee are strictly
confidential.

)

(iii)

The following types of assessment shall involve one level of Committee
assessment, by the Academic Department Committee for Facultieswith
departments/ divisions, or by the Faculty Assessment Committee for
Faculties without departments/divisions:

a) appointments at the ranks of Instructor, Lecturer and Assistant
Professor;

b) applications from faculty members, Senior Teaching Associates,
Senior Instructors and Instructors for Sabbatical or Study Leaves;

c) applicationsfor aleave without pay for a period of six (6) months or
more;

The following types of assessment shall involve two levelsof Committee
Assessment, by the Academic Department and Faculty Committees for
Facultieswith departments/divisions, and by Faculty and inter-Faculity
Assessment Committees for Facultieswithout departments/ divisions:

a) appointments at the ranks of Senior Instructor, Senior Teaching
Associate, Associate Professorand Professor;
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b) continuation of probationary appointments of faculty members;

¢) 9grants of tenure to0 faculty members, or of continuing appointment
to Instructors;

d} promotion of faculty members;

The various levels of assessment seek to provide different perspectives on the
overall record of performanceof a particular Employee.

When an Employee is appointed jointly to two or more Academic Departments in
one or more Faculties, the Academic Department and Faculty Assessment
Committees in one Academic Department and Faculty (designated as the primary
Academic Department and Faculty in the letter offering the appointment, which
shall make specific referenceto this clause) shall be responsible for assessing the
documentation relating to all of the activities of the Employee. The Academic
Department and Faculty Assessment Committees in any other Academic
Department OF Faculty to which the appointment is made shall be responsible for
assessing only that documentation which Is directly related to the activities in that
Academic Departmentor Faculty, and shallforward recommendationstogether with
reasons and all documentation used for subsequent consideration by the
Academic Department and Faculty Assessment Committees of the primary
Academic Department and Faculty.

An Employee who is jointly appointed to an Academic Department and a
non-academic department shall be considered inthe usualway by the Academic

" Department and Faculty Assessment Committees o the Academic Department

and Faculty with respect to all assessment matters covered by this Collective
Agreement,

The Chairperson or Convener of each Assessment Committee shall maintain a
record of the name of each member of the committee who has reviewed the
documentary evidence set out in Article 25B8.05 and the date(s) of the review(s)
during the assessment process. Any member of the Assessment Committee who
has not examined the documentary evidence, as evidenced by the record, shall not
vote on the case nor take part in the discussion and, for purposes of determining
a quorum, will be considered to be absent.

Each Assessment Committee shall determine and record its own procedureswhich
shall not be in conflict with the provisions of this Collective Agreement. Such
procedures shall provide for an approved record which shall include the reasons
for the final recommendation on each case and the numerical record of the final
vote on each case.

The Vice-President (Academic) shall provide to the Association a list of all the
Employees considered in the assessment process that year and his/ her decision.

Article 25C - ASSESSMENT COMMITTEE PROCEDURES (LIBRARIANS)

25C.01

The Director of Libraries (Fredericton) shall request the Library Department Head
to make a recommendation, in writing, whenever a Librarian from his or her
department is to be assessed by the Library Assessment Committee. This
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recommendation, together with reasonsand any documentation, shall be submitted
to the Director of Libraries (Fredericton) within ten days of the request. This
material shall then be submitted to the Library Assessment Committee.

Inthe case of the assessment of Librarians from the Saint John Campus or Law
Library, the Director of Libraries (Fredericton) shall request the Saint John Campus
Library Assessment Committee or the Law Library Assessment Committee, as
appropriate, to make a recommendation. These recommendations together with
reasons and any documentation, shall be submitted to the Director of Libraries
(Fredericton) together with a separate recommendation by the Library Department
Head, within ten days of the request. This material shallthen be submitted to the
Library Assessment Committee.

In the case of assessment of candidates for appointment at Saint John, the
Vice-president (Saint John) shall consider the recommendation and reasons
of the Saint John Campus Library Assessment Committee together with
documentationfrom the Library Assessment Committeewhere available as set
out in Article 25C.09, and from the Chief Librarian (Ward Chipman) prior to
making a final decision following the procedures set out in Article 26B.05 (iii).

Assessment procedures for Librarians shall include:

Library Assessment Committee Recommendations:

The Director of Libraries (Fredericton) shall place the case before the Library
Assessment Committee. The recommendation of this Committee and the separate
recommendation of the Director of Libraries (Fredericton) shall be submitted, in
writing, to the appropriate Vice-president, together with reasons and all
documentation used by the Committee and the Director of Libraries (Fredericton).
In the case of assessment of UNBSJ Librarians, the Vice-President (Saint John)
shall add hidher separate recommendation and reasons (before sending all
recommendations together with reasons and all documentation) to the
Vice-president (Academic).

Vice-president (Academic) Decision:

The recommendations and reasons, together with the documentation from earlier
levels of assessment shall be considered by the Vice-president (Academic) prior to
formulating a decision. If the decision is favourable to the candidate the
Vice-president shall submit the recommendation, together with reasons, to the
President with a copy to the candidate. If the decision is unfavourable then the
candidate will be informed, in writing, of the decision together with reasons by the
Vice-president (Academic).

The schedule for each step of the assessment processfor continuing appointment
status, includingthe final recommendations of each assessment level under Article
25C.01, shall be as set out in the table below. The final dates for each level of the
assessment process for appointments, study leave, and leaves of absence greater
than six months shall be in accordance with the provisions of Articles 22, 31B and
32C respectively.



CONTINUING APPOINTMENT STATUS

Steps in the Assessment Process Days Prior to the End of the
Probationary Period

Library Assessment Committee's and

Director of Libraries (Fredericton) 100 days

recommendationsto appropriate Vice-

President

Vice-President (Academic) decision 80 days J
25C.03 The final dates for each step of the assessment process for promotion, including

the final recommendationsof each assessment level under Article 25C.01, shall be
as &t out inthe table below:

PROMOTION
Steps in the Assessment Process Deadlines
Librarian's application and submission of
information to the Director of Libraries December 1
(Fredericton)
Level 1 - Library Assessment Committee's
and Director of Libraries (Fredericton) February 1
recommendationsto the appropriate Vice-
President
Level 2 - Vice-president (Academic) decision March 1
25C.04 If a Librarian, for good cause, is unable to meet the December 1 deadline for

submission of information to the Director of Libraries (Fredericton),as specified in
this Collective Agreement, and he/ she requestsan extension, such extension shall
be granted and all subsequent deadlines inthe assessment process, including the
date by which the Vice-President (Academic) shall advise the Librarian, shall be
extended by an identical period of time. Such requests shall be made in writing to
the Director of Libraries (Fredericton), who shall send a copy to the Association.

25C.05 If the Library Assessment Committee, for good cause, is unable to meet the
deadlines for .transmission of the recommendations specified in this Collective
Agreement, and the Director of Libraries (Fredericton) requests an extension, such
extension shall be granted and all subsequent deadlines in the assessment
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process, includingthe date by which the Vice-President (Academic) shall advise the
Librarian, shall be extended by an identical period of time. Such requests shall be
in writing to the Vice-President (Academic) with a copy to the Association.

The Library Assessment Committee shall base its decisions solely on the
documentary evidence at its disposal. Such evidence shall consist of:

a) acopy of the Librarian’s Official File;

b) awritten statement by the Employeeto the Director of Libraries (Fredericton),
by December 1st (or 100 days prior to the end of the probationary period)
that provides a description, with appropriate referenceto the documentation,
of how his or her record satisfiesthe criteriaset out inthe relevant articles of
the Collective Agreement;

c) any other relevant documentary evidence which has been submitted by the
Librarian;

d) any other relevant documentary evidence which has been provided by the
Director of Libraries (Fredericton). The Librarian will be provided a copy of
such evidence d the time of its introduction:

€) recommendations, together with reasons and all documentation received in
accordance with this Collective Agreement and used in the assessment
process;

f)  the written recommendation of the Library Department Head concerned, a
copy of which shall be provided to the Librarian. If the Library Assessment
Committee, Director of Libraries (Fredericton) or appropriate Vice-President
requires clarification of any documentationthe Librarian concerned shall be
invited, in writing, to provide such clarification, in writing, within ten days.

When the Library Assessment Committeeand/ or Director of Libraries(Fredericton)
has arrived at a tentative recommendation concerning a Librarian which is
unfavourableto that Librarian, the Director of Libraries (Fredericton) shall advise the
Librarian, in writing, and shall state the reasons for this tentative recommendation.
The Librarian shall be invited to submit further documentary evidence, if he/ she
wishes, within ten days from the date of the invitation. Any such submission shall
be considered by the Library Assessment Committee and/or the Director of
Libraries (Fredericton) before reaching its final recommendation.

Following receipt of notification from the Director of Libraries (Fredericton) of a
tentative recommendation that is unfavourableto a candidate, he or she shall have
the right of a personal appearance before the Committee before a final
recommendationis reachedby the Committee. The Librarian may be accompanied
by another Librarian preferably from the same Department or Branch.

At each level of assessment a comparison shall be made, prior to formulation of a
final recommendation, of all Librarians being considered for similar assessment in
that year.
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Copies of the final recommendations,and/ or decision, together with reasons, shall
be sent to the Librarian. Inthe event of an unfavourable recommendation, all the
reasons shall be given in sufficient detail with appropriate reference to the
documentation, to allow the Librarianto make a submissionfor consideration at the
next level, if any, or for purposes of Article 41.

Final recommendations of the Library Assessment Committee shall include a
numerical record of the vote on which those recommendations are based.

The proceedings of any meeting of the Library Assessment Committee are strictly
confidential.

The Library Assessment Committee shall consider and make recommendationson
the following matters, according to the terms of this Collective Agreement:

a) appointments of Librarians except for Librarians | and ! for the Law Library
and Ward Chipman Library;

b) grants of continuing employment status to Librarians;

¢)  promotions of Librarians;

d) applications from Librariansfor study leave;

e leave without pay for a period of six (6) months or more.

The Chairperson of the Library Assessment Committee shall maintain a record of
the name of each member of the committee who has reviewed the documentary
evidence set out in Article 25C.06 and the date(s) of the review(s) during the
assessment process. Any member of the Library Assessment Committee who has
not examined the documentary evidence, as evidenced by the record, shall not
vote on the case nor take pan in the discussion and, for purposes of determining
a quorum, will be considered to be absent.

The Library Assessment Committee, the Saint John Library Assessment Committee
and the Law Library Assessment Committee shall each determine and record its
own procedures which shall not be in conflict with the provisions of this Collective
Agreement. Such procedures shall provide for an approved record which shall
include the reasons for the final recommendation on each case and the numerical
record of the final vote on each case.

The Vice-President (Academic) shall provide to the Association a list of all the
Librarians considered in the assessment process that year and his/ her
recommendation.

Article 25D - ASSESSMENT CRITERIA: FACULTY MEMBERS

25D.01

Appointments
The criteria for assessment of appointments are as set out in Article 22.



25D.02

25D.03

25D.04

25D.05

25D.06

63

Probation
The criteria for probation are as set out in Articles 23A and 25D.03.

Tenure
Considering the professional responsibilitiesand workload of the faculty member

as set out in Articles 16A and 18A, respectively, the criteria for tenure are:
a) demonstrated academic competence within their area of expertise: and
b) an acceptable record of academic service; and

¢) Wwhere applicable, fuffillment of any contractual requirement to complete a
higher degree or other academic qualification where such requirement has
been included in the offer of appointment to the faculty member.

Promotion to Associate Professor

Considering the professional responsibilitiesand workload of the faculty member
as set out in Articles 16A and 19A, respectively, the criteria for promotion to the
rank of Associate Professor are the same as the criteria for the grant of tenure set
out in Article 25D.03.

Promotionto Professor

Considering the professional responsibilitiesand workload of the faculty member
as set out in Articles 16A and 18A, respectively, the criteria for promotion to the
rank of Professor are: .

a@ a demonstrated continuing high level df academic competence and
achievement in the faculty member's area of expertise; and

b) an acceptable record of academic service.

General Provisions

Assessment of academic competence shall be based on an appropriate

combination of the principal duties of faculty members St out in Article 16A.02.

The assessment shall take into account the various ways in which academic

competence is demonstratedin different areas of expertise. Academic competence

shall be demonstrated:

a indissemination of knowledge in the faculty member's area of expertise by
the objectively documented achievement of a continuing and satisfactory
record of teaching competence as evidenced by: student opinion surveys by
methods approved by Senate and, if available, those approved for use by
Faculty Councils, and/ or Departments; development of new courses;
updating of existing courses; effective use of innovative teaching aids and
techniques; development of innovative teaching aids and techniques;
involvement in curriculum development; organization of field schools,
laboratories Or clinical practica; successful direction of the research of
undergraduateand/ or graduate students: successful public and/ or continuing
education activities: publication or production of books, articles, fims or
recordings which elucidate and advance teaching effectiveness; formal
recognitionby the Board of Governorsas an excellent teacher; and through
other equivalent accomplishments;
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b) inresearch, scholarly or creative activity within their area of expertise, by the
objectively documented achievement of continued development as a scholar
as evidenced by: designing, developing and conducting research projects;
designing, developingand conductingcritical analysis of acquired knowledge;
scientific, literary or professionalpublications; presentationof seminars, clinics
or workshops; reporting the results of research and critical analysis and/ or
the successful transfer of current technology and/ or techniques; participating
actively, in their capacity as researchers or scholars in conventions,
conferences, symposia or research groups; development of innovative
teaching, coaching or professional methods, materials, curriculum and/ or
techniques likely to be used by others; active scholarly participationas editor
or as a member of the editorial board of journals or other scholarly
publications; evaluating or refereeing the work of other scholars; serving on
grant selection committees: where appropriate in relation to their principal
duties, successful attainment of research funding: professional consulting or
practice of a creative nature; regular consultation by established researchers
or authorities; creation of, maintenance of or contributions to data banks,
registries, tables or collectionsof existing knowledgerecognized and used by
others; or by other equivalent accomplishments.

Assessment of academic competence under Article 25D.03a), 25D.04 and
25D.05a) shall take into account the professional responsibilities and workload of
the faculty member as set out in Articles 16A and 19A respectively, and those
elements shown in Article 26D.06, and shall assess whether the faculty member’s
overall performancereflects alevel of competenceand activity which is appropriate
for the level of promotion under consideration in accordance with Articles 25A and
25B. Although time in rank is not a criterion for promotion or tenure, in practice,
at the time a promotion or grant of tenure becomes effective, the period of service
in rank requiredto achieve the appropriate level will have typically been six years.
The Parties anticipatethat the level of competenceand activity which is appropriate
for the level of promotion under consideration may gradually evolve and increase
over time.

An acceptable record of academic service shall be judged on the basis of the
contributions the Employee has made to academic service as set out in Article
16A.06. Consideration will be given to whether the Employee has demonstrated
a willingnessto contribute to the work of the University.

In the event of a tentative negative recommendation occurring at any one of the
assessment levels priorto the Vice-President (Academic) Level, the faculty member
shall have the right to request assessment of performance with respect to Article
25D.05a) inwriting by four peers external to the University. The evaluation letters
received from all four peers shall be included in the Official File. Such peers shall
be chosen by the Faculty Assessment Committee or {nter-Facuity Committeetaking
due account of those suggested by the faculty member concerned. These
evaluations shall be obtained by the Dean or the Convenor.

Sabbatical Leave
The assessment of applicants for sabbatical leave shall be consistent with
Article 31A.
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Study Leave
The assessment of applicantsfor study leave shall be consistent with Article

31B.

Leaves of Absence
The assessmentof applicantsfor a leave of absence without pay of six months
or more shall be consistent with Article 32C.

Article 25E - ASSESSMENT CRITERIA: LIBRARIANS

25E.01

25E.02

25E.03

25E.04

Appointments
The criteria for assessment of appointments are as set out in Article 22.

Probation
The criteria for probation are as set out in Articles 238 and 25E.03.

Continuing Appointment
Considering the professional responsibilities and workload of the professional

Librarians as set AUt in Article 16C and 19C, the criteria for a continuing
appointment are:

a)  performance of assigned responsibilitiesin an effective manner; and

b) demonstrated professional competencein the Librarian's specialization and
classification; and

c) when elected or invited, an acceptable record of committee service in the
Library or elsewhere in the University; and

d) fulfilment of any contractual requirement to complete a higher degree or
other professional qualification (where applicable).

Promotion

Considering the professional responsibilities and workload of professional
Librarians as st aut in Articles 16C and 19C, a Librarian at the Librarian li
classification or above may be recommended for promotion when the Librarian
has met the following criteria:

Promotionto Librarian il
a) demonstrated continuing professional competence in the Librarian’s
specialization and classification: and

b)  continuing performance of assigned responsibilities in an  effective manner;
and

¢) atthetimethe promotionbecomes effective, a period of service as a Librarian
Il which, typically, will be four years. A relevant subject specialization at a
Master's level or above or an advanced professional certificate or diploma
may reduce the typical period of service by two years, subject to
recommendation of the assessment process.
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Promotionto Librarian IV
a)  continuing highlevel of effective performance of assigned responsibilities:and

b) demonstrated continuing professionat competence in the Librarian's
specialization and classification; and

c) atthetime promotionbecomes effective, a period of service as a Librarian I}
which typically will be five years. A relevant subject specialization at a
Master’s level or above or an advanced professional certificate or diploma
may reduce the typical period of service by one year, subject to
recommendation of the assessment process.

An acceptable record of participation in committee service in the Library or

elsewhere in the University (when elected or invited to such committees) shall be
considered in assessing candidates for promotion.

Study Leave

25E.05 The assessment of applicants for study leave shall be consistent with Article
31B.
Leaves of Absence
25E.06 The assessmentof applicantsfor a leave of absence without pay of six months
or more shall be consistent with Article 32C.
Article 25F - ASSESSMENT CRITERIA: SENIOR INSTRUCTORS AND SENIOR TEACHING
ASSOCIATES
Appointments
25F.01 The criteria for assessment of appointments are as set out in Article 22.
Probation
25F.02 The criteria for probation are as set out in Articles 22B and 25F.03.
Continuing Appointment for Senior Instructor
25F.03 Considering the professional responsibilities and workload of the Instructor as set
out in Articles 16B and 19B, respectively, the criteria for a continuing appointment
are:
ad demonstrated competence in the performance of their professional
responsibilities within their area of expertise; and
by Where applicable, fulfillment of any contractual requirement to complete a
higher degree or other academic qualification where such requirement has
been included in the offer of appointment to the Instructor.
Promotionto Senior Teaching Associate
25F.04 Considering the professional responsibilities and workload of the Instructor as set

out in Articles 168 and 19B, respectively, the criteria for promotionto the rank of

Senior Teaching Associate are:

a) ademonstrated continuing high level of competence in the performance of
their professional responsibilities within their area of expertise: and
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b) Wwhere applicable, fulfilment of any contractual requirement to complete a
higher degree or other academic qualification where such requirement has
been included in the offer of appointment to the Instructor.

Competencein the performanceof professional responsibilitiesof the Instructor or
Senior Instructor shall be assessed primarily on the basis of demonstrated teaching
competence in his/her area of expertise, although academic service and
performance in research, scholarly, or creative activity may be considered when

appropriate.

Assessment of demonstrated continuing high level of competence under Article
25F .04 shalltake into account the professional responsibilitiesand workload of the
Senior Instructor as £t QUL in Articles 168 and 198 respectively, and shall assess
whether the overall performance of the Senior Instructor reflects a level of
competence and activity which is appropriate for promotion to Senior Teaching
Associate in accordance with Articles 25A and 258. Although time in rank is not
a criterion for promotion or continuing appointment, in practice, at the time of the
promotion or granting of continuing appointment, the period of service in rank
required to achieve the appropriate level will have typically been 6 years. The
Parties anticipate that the level of competence and activity which is appropriate for
promotion may gradually evolve and increase over time.

Study Leave
The assessment of applicants for study leave shall be consistent with Article

31B.

Leaves of Absence )
The assessment of applicantsfor a leave of absence without pay of SIX months
or more shall be consistent with Article 32C.

Article 26 - OFFICIAL FILES

26.01

26.02

Subject to the provisions of Article 26.04, all documents and materials maintained
by the University of New Brunswick and used, Or to be used, in determining the
employment status of, or in evaluating the professional performance of, an
Employee shall be placed in an Official File. This file shall be kept in the office of
the Vice-president (Academic) or the Vice-president (Saint John) as appropriate.
Copies of these documents and materials may be used elsewhere as necessary for
normal University of New Brunswick administrative purposes. Copies of these
documents and materials may also be filed elsewhere for such purposes; e.g., in
the offices of the President, the Dean, the Chairperson, the Director of Personnel
Services, or any other office provided the Association is so notified in writing.
Official Files and copies thereof shall be clearly marked as confidential.

The documents and materials referred to in Article 26.01 may include, but shall not
be limited to, materials such as university transcripts, letters of application,
curriculum vitae, and letters of reference; evaluation, observation, and workload
reports; correspondence; commendatory and disciplinary letters; curriculum vitae
updates;documentsreflectingthe salary and work history of Employees; decisions
and/ or recommendations, together with reasons, arising in accordance with
258.01; and copies of materials reflecting professional development and
achievements subject to the provisions of Article 26.04. A current inventory of all
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documents and materialsinthe OfficialFile shall be maintained in the office of the
appropriate Vice-President and included in the Official File.

An Employee shall have the right, during normal business hours, and upon
reasonable notice, to examine the entire contents of his/ her Official File. The
examination may be carried out in the presence of a person designated by the
appropriate Vice-President. Employeesmay be required to produce identification
before access to their Official File is granted. Employees shall not remove their
Official File or parts thereof from the office. Employees may obtain, at their own
expense and upon written request to the appropriate Vice-President, a copy of any
of the contents of their Official File within a reasonable period of time. An
Employee shall be notified of any additions or deletions to his or her Official File.
Materials deleted from the Official File shall be sent to the Employee.

Employees have the right to have included in their Official File, their written
comments aout the accuracy, relevance, meaning or completeness of the
contents of their File. These comments may include a list of supplementary
materials and documents maintained and considered relevant by the Employee.
The documents and materials on this list shall be considered whenever the
contents of the Official File are used in determiningthe employment status of or in
evaluating the professional performance of the Employee, providing the Employee
makes them available within a reasonable time of receiving a written request for
them. These documents and materials shall be returnedto the Employeefollowing
their use and shall not be included in the Official File.

Employees have the right to grieve the accuracy or the relevance, forthe purpose
of determining employment status Or of evaluating professionalperformanceof any
of the contents of their Official File within 30 days of becoming aware of the
documents or materials.

No anonymous documents or materials shall be kept in an Official File or submitted
as evidence in any formal decision or action involving an Employee. The
aggregated numerical results of any collective student opinion survey of the
Employee’s teaching which has been approved by Senate and, ifavailable, those
approved for use by Faculty Councils and/ or Academic Departments, shall not be
considered anonymous material.

None of the contents of the Official File shall be released or made available to any
person without the express written consent of the Employee concerned, except
when required:

a) for normal University of New Brunswick administrative purposes;

b) for grievance and arbitration purposes,

c) by this Collective Agreement:

d) by law.

Access to any of the contents of an Official File for reason (d) above‘shall be

granted only in person to individuals who show proof that such access is required
by law. Such access shall be granted only by the appropriate Vice-President and
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in the presence of that Vice-President or his/ her designate. The Vice-President
shall notify the Employee concerned immediately, stating the person or persons
granted access and the reason for granting such access unless such notification
is prohibited by legal statute.

Forthe purposes of proceedings under Article 41, three Employeesduly designated
by the Association shall have the right, on a confidential basis, during normal
business hours and upon reasonablenotice to examine the contents of any Official
File used in the assessment of the Employee who is a candidate in a particular
assessment year and who is proceeding under Article 41. The examination will be
carried out in the presence of a person designated by the appropriate
Vice-President. These Employees shall not removethe Official File or partsthereof
from the office.

A record shall be kept of the names of all persons granted access to the Official
File in the Vice-President's Office together with the date, and the reason. Such
record shall be included in the Official File.

Article 27 - TRANSFERS

27.01

27.02

27.03

27.04

27.05

Faculty members, Senior Teaching Associates and Senior Instructors may be
transferred to positions in other University Faculties or Academic Departments or
to the other campus, only with their written consent. Librarians may be
transferred to other positionson the same campus with reasonable notice, and
normally with their written consent which shall not be unreasonablywithheld;
Librarians may be transferred to positionson the other campus only with their
written consent. When the duties of the new position differ substantively from
those of the previous position, an adjustment period including any required
off-site formal training will be provided. All other Employees may be transferred
by the University of New Brunswick to other positions on the same campus with
twenty days' notice (or less, with the agreement of the Employee);such Employees
may be transferred to positions on the other campus only with their written
consent. When considering a transfer, the University shall consult with the
Employee concerned, the Employee's current department or division head,
and the Departmentor Division head of the unit to which the transfer is to be
made.

Recommendations 0n a proposed transfer of a Faculty Member, Senior Teaching
Associate or a Senior Instructor will be made in accordance with the provisions of
Article 258 in the same manner as for appointments.

Notwithstandingthe provisions of Article 27.02, a transfer of any Employee may be
made arising from application of the provisions of Article 28 or 29 in any case(s)
where such Employee is reasonably qualified or could reasonably be retrained for
the new position.

Nothing in this Article shall preclude any Employee from competing for any
vacancy on the same basis as external candidates.

Employees who are transferred at the request of the University of New Brunswick
shall receive, as a minimum, the same rank or classification, credit for previous
experience, salary and benefits as before the transfer.
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Inthe case of a transfer to another campus, the University of New Brunswick shall
be responsible for moving expenses in accordance with the provisions of Article
37. Inaddition, if the transfer is at the request of the University of New Brunswick.
it shall also be responsible for the real estate and the legal fees relativeto the sale
of the Employee's principalresidence, or for the amount of the penalty paid for the
early termination of a lease, as appropriate.

Notwithstandingthe provisions of this Article, the University of New Brunswick may,
in the event of an emergency arising from the sudden and unpredictable inability
of an Employee to perform his/ her assigned workload, assign Employees
immediately to other University Faculties, Academic Departments, or Libraries, or
to another campus, On a temporary basis. Such an emergency assignment to
another campus shall take place only after the University of New Brunswick has
made every reasonable effort to meetthe emergency inother ways. The temporary
assignment shall not exceed the shorter of the duration of the emergency or the
period of time up to the end of the academic term following the term in which the
emergency arose, except with the consent of the Employee. An Employee
assigned to another campus on an emergency basis shall receive reimbursement
for all reasonable expenses incurred as a result of the assignment. For faculty
members so transferred to another campus, the Dean shall consider any negative
effectsof such transfer on the faculty member's research in assigning the workload
for the subsequent academic year.

Article 28 - CHANGES IN THE BARGAINING UNIT FOR ACADEMIC SONS

28.01

28.02

28.03

28.04

The University of New Brunswick recognizes the importance of sound academic
planningin establishingor changingappropriateacademic priorities. The University
of New Brunswick further acknowledges the powers vested in Senate by the
University of New Brunswick Act in these matters. Consequently, the University of
New Brunswick will continue to refer all issues related to academic planning and
the setting of academic priorities to the Senate for study and recommendation.

The University of New Brunswick shall determine, for each Faculty, Academic
Department, Library Department and Library, an authorized complement of
Employees. The authorized complement, which may differ from the actual number
of Employees, shall be reviewed and adjusted regularly by the University of New
Brunswick, taking into account any recommendations which Senate may make, in
an effort to ensurethat this authorized complement reflectsthe long-termacademic
priorities of the University.

Changes in the number 0f Employees in any Faculty, Academic Department,
Library Department or Library, shall normally take place at any time through
recruitment, retirement, death, resignation, voluntary redeployment or retraining,
voluntary transfers or voluntary assumption of a reduced workload, in order to
adjust the actual number of Employees towards the authorized complement.

The Parties recognize that in exceptional circumstances, changes in long-term
academic priorities of the University may require adjustments to the authorized
complement of a Faculty, Academic Department, Library Department or Library,
resulting in changes in the actual number of employees at a rate greater than that
which can reasonably be attained through the provisions of Article 28.03. Such
changes under this Article may only result from academic considerations which
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include either: a significant decrease in student enrolment in a Faculty, Academic
Department, or Library; or the discontinuance of such units, for sound academic
reasons and upon recommendation of Senate. Such decrease shall not involve
simply atemporary variationinenrolment. Where these exceptional circumstances
exist, the University of New Brunswick may make such appropriate changesto the
authorized complement and to the actual number of Employees in Faculties,
Academic Departments, Library Departments or Libraries, as may be essential,
provided the provisions of this Article are met. Under these exceptional
circumstances the methods for reducing the actual number of Employees may
include layoff, only after any adjustments resulting from the application of Article
28.03 have beenmade. The Board of Governors, believingthat layoff of Employees
is required, shall formulate a plan for such action and shall:

a) inform Senate and the Association, in writing, of its belief that such action
may require layoff of Employees, enclosing a copy of the plan, the academic
reasons on which it is based and its reasons for believing that layoff may be
required:

by impose a halt to the hiring of new Employees in the Faculties, Academic
Departments, Library Departmentsor Librariesinvolved,;

¢) establish an Academic Commission.

The Academic Commission shall consist of one member of Senate, appointed by
Senate; two members of the Board of Governors, appointed by the Board of
Governors: two Employees appointed by the Association; the Vice-President
(Academic) and the Vice-President (Saint John). The Vice-president (Academic)
shall chair the Commission. All reasonableexpenses of the Academic Commission
shall be borne by the University of New Brunswick.

The Academic Commission shall establish its own procedures.
The initial tasks of the Academic Commission shall be to:

a) Examinethe plan prepared by the University of New Brunswick, includingthe
extent df the problems giving rise to the action of the Board of Governors
taken under Article 28.04, and present a preliminary report to the Board of
Governors, with copies to the Senate and the Association, making
recommendations for any immediate action that can be taken without
involving layoff of Employees.

by Request Senate to study the potential impact of the plan on the academic
programs of the University, including whether enrolment projections are
consistent with any proposed reduction in academic staff and to prepare a
report within 40 days for the Academic Commission.

Following receipt of the Senate report, the Academic Commission shall, within 70
days, prepare a final report, analyzing the extent and nature of the academic
problemsgiving riseto the plan, the extent and nature of the potentialimpact of the
plan on the academic programs of the University, and making such detailed
recommendations as seem appropriate to the Academic Commission, including
recommendations on the number and distribution of any layoffswhich may be
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essential. The Academic Commission shall include in its report the reasons for its
recommendations and any supporting documents which are appropriate. The
report shall be submitted to the Board of Governors with a copy at the same time
to the Senate and the Association.

The University of New Brunswick agrees to full disclosure of available information
which is pertinentto the academic problem and deemed relevant by the Academic
Commission. The Commission may consult with any person or group of persons
from inside or outside the University, and shall consult with any Faculty, Academic
Department, Library Department or Library concerned.

Upon receipt of the report of the Academic Commission, the Board of Governors
shall allow 20 days for comment on the report by Senate and by the Association.
Within a further 20 days, the Board of Governors shall prepare a detailed plan of
the actionswhich it proposesto take includingthe names of those Employees who
shall be laid off and the reasons for the layoff of those employees after due
consideration of the report prepared by the Academic Commission and any
comments made thereon by Senate and the Association. The Board of Governors’
plan shall be sent to the Senate and to the Association for comments. These
comments shall be received by the Board of Governors within 20 days. Within 20
days following receipt of these comments and with due consideration for such
comments, the Board of Governors shall make its final decision.

In the event the Academic Commission, the Senate or the Association fails to
submit its report or comments, as appropriate, within the time limits set out in this
Article, the Board of Governors may proceed without such reports or comments.
Any time limits under this Article may only be extended by agreement, in writing,
of the Parties. Such agreement shall not be unreasonably denied.

Inthe event the Board of Governors decidesto lay off Employees under this Article,
such action shall be taken in accordance with the terms of this Collective
Agreement.

Any recommendations or decisions made under this Article shall take into account
that layoff is an exceptional action which shall not be taken until:

a) all reasonable alternative solutions to the academic problems which have
been proposed in the report of the Academic Commission and in any
comments made thereon by Senate have been considered and implemented
as far as reasonably practicable: and

p) all reasonable alternative means of making the necessary reductions inthe
bargaining unit (as described in Article 23.03) have been considered and
implemented as far as reasonably practicable.

Any layoffs under this Article shall occur only to the extent necessary to alleviate
the academic problem and shall be based on sound academic grounds.
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Article 29 - CHANGES IN THE BARGAINING UNIT FOR
REASONS OF FINANCIAL EMERGENCY

29.01 The term financial emergency denotes a condition in which the continued existence
of the University of New Brunswick is placed in serious jeopardy because a
substantial deficit has occurred or is inevitable and projections show substantial
and continuing financial deficits, using generally accepted accounting principles
applied on a basis consistent with that of the preceding year.

29.02 The Board of Governors, believingthat a financial emergency exists or is imminent,
shall formulate a plan to deal with this emergency and shall:

a) inform Senate and the Association, in writing, of this belief, enclosing a copy
of the plan and the financial reasons upon which it is based:

b) imposea haltto the hiring of new Employees, except those who are required
to perform those functions essential to the ongoing operation of the
University;

¢) establish a Financial Emergency Commission.

29.03 The Financial Emergency Commission shall consist of two persons appointed by
the Board of Governors, two persons appointed by the Association, and a
chairperson chosen by lot from among the following persons:

- Claude Bissell

- Davidson Dunton

- James Gillies

- R. Gordon Robertson

- Such other persons as may be mutually agreed upon, in writing, by the Parties.

All reasonable expenses of the Financial Emergency Commission shall be borne

by the University of New Brunswick.

29.04 The Financial Emergency Commission shall establish its own procedures.

29.05 The initial task of the Financial Emergency Commission shall be to:

a) Examinethe plan prepared by the University of New Brunswick, includingthe
extent of the financial problems giving rise to the action of the Board of
Governors taken under this Article, and present a preliminary report to the
Board of Governors, with copies to the Senate and the Association, making
recommendations for any immediate action that can be taken, without
involving layoff of Employees.

b) Request Senate to study the potential impact of the plan on the academic
programs of the University, including whether enrolment projections are
consistent with any proposed reductions in the number of Employees, and
prepare a report within 40 days for the Financial Emergency Commission.
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Followingreceipt of the Senate report, the Financial Emergency Commission shall,
within 70 days, prepare a final report, analyzing the extent and the nature of the
financial problems giving rise to the plan, the extent and the nature of the potential
impact of the plan on the academic programs of the University, and making such
detailed recommendations as may seem appropriate to the Financial Emergency
Commission, including recommendations on the number and distribution of any
layoffs which may be essential. The report shall identify the source or sources of
the financial difficulty, and recommend any methods the Commission deems
necessary and sufficient to alleviate these difficulties, taking into consideration
possible alternatives to the layoff of Employees. The Financial Emergency
Commissionshall include in itsreport the reasonsfor its recommendations and any
supporting documents which are appropriate. The report shall be submittedto the
Board of Governors with a copy & the same time to the Senate and the
Association.

The University of New Brunswick agrees to full disclosure of available information
which is related to the financial emergency problem and deemed relevant by the
Financial Emergency Commission. The Commission may consult with any person
or group of persons from inside or outside the University, and shall consult with
any Faculty, Academic Department, Library Department or Library concerned.

Upon receipt of the report of the Financial Emergency Commission, the Board of
Governors shall allow 20 days for comment on the report by Senate and by the
Association. Within a further 20 days, if a financial emergency exists, the Board of
Governors shall so declare and shall prepare a detailed plan of the action which it
proposesto take, including the names of those Employees who shall be laid off
and the reasons for the layoff of those Employees after due consideration of the
report prepared by the Financial Emergency Commissionand any comments made
thereon by Senate and the Association. The Board of Governors' plan shall be sent
to the Senate and to the Association for comments. These comments shall be
received by the Board of Governors within 20 days. Within 20 days following
receipt of these comments and with due consideration for such comments, the
Board of Governors shall make its final decision.

In the event the Financial Emergency Commission, the Senate or the Association
fails to submit its report or comments, as appropriate, within the time limits set out
in this Article, the Board of Governors may proceed without such reports or
comments. Any time limits under this Article may be extended by agreement, in
writing, of the Parties. Such agreement shall not be unreasonably denied.

Inthe event the Board of Governors decidesto lay off Employees under this Article,
such action shall be taken in accordance with the terms of this Collective
Agreement.

Layoff is an exceptional action which shall be taken only after the University of New
Brunswick has exhausted all reasonable meansto alleviate the financial emergency
by applying rigorous economies in all areas of the University's present and
projected expenditures, by using all reasonable means of improvingthe University's
income, and by using all other means of making the necessary reductions in the
bargaining unit, in a manner which best maintains the academic viability of the
University. Any layoffs under this Article shalt occur only to the extent necessary
to alleviate the financial emergency and shall be based on sound academic
grounds.
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Article 30 - LAYOFF

30.01

30.02

30.03

30.04

30.05

30.06

30.07

Layoff of Employeesis an exceptional action which may occur only in accordance
with Articles 28 or 29.

The President of the University shall notify, in writing, Employeeswho are to be laid
off, with a copy to the Association, as much in advance of the layoff date as
possible, which notice shall be:

a) for probationary or tenured faculty members, or for Senior Teaching
Associates, or for Senior Instructors, or for Librarians It or |V who hold
continuingappointments, a minimumof six months' noticewith layoff effective
on July 01 or January 0t;

b) for all other Employees, a minimum of three months.

The President'snotice under Article 30.02 shall state whether the layoff is based on
the provisions of Article 28 or Article 28. Uponthe Employee's written request, the
President shall provide, within a reasonable period of time, a written statement of
the specific reasons for choosing that Employee for layoff.

By informing an Employee and the Association, in writing 20 days in advance, the
University of New Brunswick may lay off an Employeewith pay in lieu of notice or
with a combination of notice and pay in lieu of notice totalling the appropriate
notice period in Article 30.02.

Those Employees covered under Article 30.02(a) who are laid off, shall receive all
of:

a) nhotice as specified in Article 30.02 (a) or pay in lieu of notice, as specified in
Article 30.04; and

b) asum equalto 12 months' salary.

Those Employees covered under Article 30.02 (b) who are laid off, shall receive all
of:

a) hotice as specified in Article 30.02 (b) or pay in lieu of notice, as specified
in Article 30.04; and

b) one month's salary for each year of full-time service in the University, to a
maximum of six months' salary.

The financial settlements under Articles 30.05 (b) and 30.06 (b) shall, in cases of
layoff under Article 28, be supplemented by a sum equal to six months' salary,
payable upon expiration of the time period determined for the purposes of Articles
30.05(b) and 30.06(b), but only in the event the Employee has not yet obtained
equivalent employment.
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The Employee may elect to receive the amount specified in Articles 30.05 or 30.06,
as applicable, as a lump sum payment on the effective date of the layoff or in
another reasonable manner mutually agreed, in writing. by the Employee and the
University of New Brunswick. In no case shall the sum paid under Articles 30.05
or 30.06 exceed the salary remaining until the normal retirement age of the
Employee or until the terminal date of a term contract.

An individualwith recall status shall have the right of first refusal of each and every
available positionin his/ her field. Should two or more individuals with recall status
be eligible for recallin the samefield, the choice shall be made on sound academic
grounds, using the assessment procedures of Article 25 as for appointments. If
two or more individuals with recall status have equivalent qualifications, the order
of recall shall be the reverse of the order of layoff. An external candidate shall not
be offered a position in the bargaining unit unless all individuals with recall status
who are qualified for the position have been offered the position in accordance with
this Article.

Each individual with recall status shall be given special consideration for
employment when any full-time position suitable to his/ her qualifications becomes
available in the University of New Brunswick, and for which no other individual with
recall status exercisesthe right of first refusal. Such special considerationshall be
neither greater nor lessthan that accorded to other individuals with recall status in
the University of New Brunswick.

For individuals who have been laid off, recall status specified in this Article shall
continue from the day of layoff for a period equal to one year for each year of
service to a maximum of five years, and shall terminate only:

a) atthe conclusion of such periods; or
b)  upon retirementto pension; or

¢)  whenthe person indicates, in writing, to the University of New Brunswick that
he/ she no longer wishes to be considered for recall; or

d) until the person has been offered and has refused, a position in his/ her
Academic Department(or Faculty, where no Academic Department exists) or
Library, equivalent to his/ her former position.

Disputes arising out of these recall procedures are referable to the grievance and
arbitration process set out in this Collective Agreement.

Individualswith recall status who are offered, and who accept, a positionother than
the one for which they have the right of first refusal under Article 30.09, retain this
right of first refusal subject to the terms of this Article.

Individuals with recall status shall inform the University of New Brunswick, in
writing, within 20 days whether they accept or reject a recall offer in accordance
with Article 30.09. Individuals shall have a reasonable period, not exceeding Six
calendar months, to terminate other employment and take up the position.
Reasonable requests for extensions of this time limit shall not be unreasonably
denied.
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Subject to Article 30.16, the employment status of Employees who have been
recalled to bargaining unit positions in their field, shall be as at the time of layoff
with respect to those matters covered in this Collective Agreement, including. but
not limited to: rank or classification; probation, tenure or continuing employment
status; and credit for service towards tenure, promotion, continuing employment
status and sabbatical leave eligibility.

Subject to Article 30.16, the salary of Employees who have been recalled to
bargaining unit positions in their field shall consist of the total of their salary at the
time of layoff and all standard economic adjustments to which they would have
been entitled if layoff had not occurred.

Credit, if any, for experience gained during the recall period may be granted by the
University of New Brunswickupon recommendationsresulting fromthe assessment
procedures set QUL in Article 25.

Subject to the provisions of this Article, individuals with recall status shall retain
their right to recall for the total recall period regardlessof whether or not they have
obtained alternative employment.

Individuals with recall status shall continue to be eligible for tuition benefits under
Article 35, for the duration of the recall period or until they obtain full-time
employment elsewhere, whichever is shorter. Such employment shall be reported,
not laterthan 15 days after its commencement, to the University of New Brunswick.

Employees who have been laid off and who have been recalled, shall repay any
portion of the allowance specified in Articles 30.05 or 30.06, as appropriate, which
exceeds what their salary would have been had they continued to occupy their
former position.

It shall be the responsibility of each individual with recall status to keep the
University of New Brunswick and the Association informed of his/ her current
address for the duration of the recall period.

The Parties agree that payments made under the terms of this Article are settlement
payments as compensation for loss of office.

Article 31A - SABBATICAL LEAVES

31A.01

In recognition of the fact that faculty members are requiredto continue to develop
as scholars, researchers and professionalsthroughout their careers, a system of
sabbatical leaves shall be maintained. Tenured faculty members shall be eligible
for sabbatical leave in accordance with the provisions of this Article. Such leaves
are intendedto be used by tenured faculty members for academic and professional
renewal and enhancement through study, research, scholarship, writing or other
creative activities, leading to increase of their knowledge, furtherance of their
research and scholarship, and other enhancement of their ability to contribute to
the University on their return.
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Tenured faculty members shall be eligible, upon application to the University of
New Brunswick, for consideration for sabbatical leave as follows:

a)

b}

c)

after six years of full-time service at the University of New Brunswick, one
year's leave at 85 percent of regular salary, or

after six years df full-time service at the University of New Brunswick, six
months' leave at 100 percent of regular salary, or

after three years of full-time service at the University of New Brunswick, six
months' leave at 85 percent of regular salary.

When a probationary appointment, or a return to full-time service
following a sabbatical leave, commences during the first six months of
an academic year, the period of such full-time service shall be
considered to have commenced on the first day of that academic year.
When a probationary appointment, or a return to full-time service
following a sabbatical leave, commences during the last six months of
an academic year, the period of such full-time service shall be
considered to have commenced on the first day of the next academic

year.

Subjectto Articles 31A.10 to 31A.14 inclusive, normally afaculty member
will take sabbatical either in the seventh academic year in the case of a)
and b) above or in the fourth academic year in the case of ¢) above,
following the start of each full-time service eligibility period. Deferral or
advancement of normal sabbatical shall operate, as appropriate, to
decrease or increase the service period specified in a) to ¢) above, in
accordance with d).

A faculty member who has completed a minimum of three consecutive
current years of administrative service as Chairperson of an Academic
Department or Division shall be entitled to a supplementary sabbatical
salary for sabbaticals taken pursuant to a) or ¢) above following the
signing of this Agreement. The supplementary sabbatical salary shall be
calculatedat 3% of regular salary peryear of such administrative service,
to a maximum of 15%.

Sabbatical leave may be granted subject to:

8)

b)

satisfactory arrangements being made to carry on the work of the Academic
Department (or Faculty where no Academic Department exists) concerned,;

the nature of the faculty member's proposal for the utilization of the sabbatical
leave and the extent to which the proposal conforms to the purposes of
sabbatical leave as set out in Article 31A.01, and the probability of successful
implementation.

Faculty members on sabbatical leave are expected to make effective use of such
leave. The faculty member is expected to return to his/ her normal duties on
completion of the leave; on application made to the President, this requirement
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may be waived in-the case of hardship or when substantial professional
advancement would be denied.

Normally, sabbatical leave shall be taken without interruptionstarting on 01 July or
01 January, or as otherwise approved by the University of New Brunswick.

Applications for sabbatical leave shall be directed to the Dean no later than nine
months before the date of commencement of the desired leave. Applications
received with less notice may be considered in exceptional circumstances.
Applicants for sabbatical leave shall be evaluated by the Assessment
Committees as set out in Article 25.

Applications for sabbatical leave shall be supported by a description of the work
planned by the faculty member for his/ her leave, including the activities to be
undertaken, the location or locations where the activities will be carried out, any
fellowship or travel grants applied for or received and such other reasonable
information as the University of New Brunswick may require. (Such other
reasonableinformation may include, where applicable, written confirmationthat any
facilities essential for the successful completion of the planned work will be made
available to the faculty member by the institutions or organizations in which the
work isto be undertaken.)

The University of New Brunswick shall informfaculty members of its decisionswith
respectto applications for sabbatical leave at least six months prior to the date of
commencement of the leave, or such shorter period as the normal applicationtime
was not met by the faculty member.

Upon notification of sabbatical leave approval, a faculty member may apply to the
University of New Brunswick for a portion of the sabbatical salary to be awarded
as a research grant and/or removal expense allowance. The University of New
Brunswick will report such grants in accordance with the income tax laws and
regulations.

A faculty member who wishes to withdraw an approved sabbatical leave or an
application pending approval shall SO indicate in writing to the Dean, normally no
later than three months prior to the proposed commencement date for the leave.
In such cases, it shall be the faculty member's responsibility to reapply for
sabbatical leave in a subsequent academic year.

Subjectto Articles 31A.12 and 31A.13, it is expectedthat afaculty member will take
a sabbatical leave once it has been approved.

In the event of personal hardship, or for sound academic reasons, a faculty
member may request (in writing to the Dean) deferment of application for
sabbatical leave or of an approved sabbatical leave for up to one year. Insuch
cases, it shall be the faculty member's responsibility to (re-)apply for sabbatical
leave in the following academic year. This one year deferment shall be counted as
service towards the next sabbatical leave.
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The University of New Brunswick may defer a requested sabbatical leave for up to
one year in the event the faculty member's services are required by the University
of New Brunswick during the period of time planned for the leave. Such deferment
shall be counted as service towards an application for a subsequent leave, which
if approved, shall not be deferred. The University of New Brunswick shall inform
faculty members of such deferral not less than three months prior to the approved
commencement date of the leave. With the agreement of the faculty member, the
University of New Brunswick may defer an approved sabbatical leave with notice
of less than three months prior to the approved commencement date. The
University of New Brunswick shall compensate faculty members for all bona fide
expenses incurred by the faculty members in connection with the leave deferred
at the request of the University of New Brunswick.

When special circumstances (such as orderly departmental workload planning or
other sound academic reasons) warrant it, sabbatical leave may be granted by the
University of New Brunswick up to one year in advance of a faculty member's
completion of the required years of service. In such cases, the period of
advancement will be added to the required years of service for the faculty
member's eligibility for his/ her subsequent sabbatical leave.

All faculty members on sabbatical leave shall receive full benefits accordingto the
provisions of Article 35.

Faculty members on sabbatical leave shall receive all increases in their nominal
salary and benefits on the same basis as other faculty members who are not on
sabbatical leave.

Faculty members are encouraged to apply for external fellowships for their
sabbatical leave. If such external fellowships are awarded, a reduction in the
University of New Brunswick support shall not be made. Any other employment
income received by the faculty member may be added to the sabbatical salary
(includingsabbatical research or travel grants) received from the University of New
Brunswick, provided the total does not exceed the sum of the nominal salary and
additional bona fide expenses arising from the sabbatical leave. If the total
employment income exceeds this sum, it shall be reported by the faculty member
to the appropriate Vice-President and the sabbatical salary paid by the University
of New Brunswick shall be reduced accordingly.

A faculty member returning from sabbatical leave shall submit to the Dean, within
three months of his/ her return, a written report on the results of his/ her research
and scholarly work and action taken to improve academically and professionally
during the sabbatical leave period. Such report shall be placed in the faculty
member's Official File.

STUDY LEAVE FOR SENIOR INSTRUCTORS, SENIOR TEACHING ASSOCIATES
AND LIBRARIANS

31B.01

The purpose of study leave isto enhance the contributions of Senior Instructors,
Senior Teaching Associates and Librarians to the work of the University of New
Brunswick by providing opportunities for engaging in activitiesfor the improvement
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of professionalknowledge,educationalbackgroundand/ or the acquisitionof higher
degrees.

Senior Instructors, Senior Teaching Associates and Librariansshall be eligible, upon
application to the University of New Brunswick, for consideration for study leave.
Normally, the duration of a study leave shall not exceed one calendar year. The
duration of the leave and the percentage of salary paid, if any, shall be determined
by the University of New Brunswick, taking into consideration the provisions of
Articles 31B.01 and 31B.03.

Study leave may be granted subject to:

a) satisfactory arangementsto carry on the work of the Academic Department
(or Facutty where no Academic Department exists), or Library concerned:

b)  budgetary considerations:

¢) the quality and relevance of the study leave proposal to the individual's
responsibilities to the University of New Brunswick and the expectation of
successful implementation.

Senior Instructors, Senior Teaching Associates and Librarians on study leave are
expected to make effective use of such leave. These Employees are expected to
returnto their normal duties on completion of the leave; on application made to the
President of the University,this requirementmay be waived in the case of hardship
or when substantial professional advancement would be denied.

Normally study leave shall be taken without interruption starting on July 01 or
January 01, or as otherwise approved by the University of New Brunswick.

Applications for study leave shall be directed to the Dean no later than nine months
before the date of commencement of desired leave. Applicants for study leave
shall be evaluated by the Assessment Committees as set out In Article 25.

Applications for study leave shall be supported by such reasonable information as
the University of New Brunswick may require from time to time, including a
description of the program of study to be undertakenduring the leave, and as they
become available, letters of acceptance (or admission) from any institutions or
organizations in which the study isto be undertaken, if applicable. In exceptional
cases, the University of New Brunswick may approve applications for study leave
conditionally upon receipt of such letters at a later time (but prior to the
commencement of the leave).

The University of New Brunswick shall inform the Senior Instructors, Senior
Teaching Associates and Librarians concerned of its decisions with respect to
applications for study leave at least six months prior to the date of commencement
of the leave or such shorter period as the normal applicationtime was not met by
the Employee.
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Upon notification of study leave approval, a Senior Instructor, a Senior Teaching
Associate or a Librarian may apply to the University of New Brunswick for a portion
of the study leave salary, if any, to be awarded as a research grant and/ or removal
expenses allowance. The University of New Brunswick shall report such grants in
accordance with the income tax laws and regulations.

A Senior Instructor, a Senior Teaching Associate or a Librarian who wishes to
withdraw a study leave applicationshall so indicate in writing to the Dean, no later
than three months prior to the proposed commencement date for the leave.
Subjectto Article 31B.11 and 31B.12, it is expected that a Senior Instructor, Senior
Teaching Associate or Librarianwill take a study leave once it has been approved.

In the event of personal hardship, or for sound academic reasons, a Senior
Instructor,a Senior Teaching Associate or a Librarianmay request (in writing to the
Dean) deferment of an approved study leave. h such cases, it shall be the Senior
Instructor's, Senior Teaching Associate's or Librarian'sresponsibility to re-apply for
study leave in a subsequent academic year if he/ she wishes to be so considered.

Inthe event the services of the Senior Instructor, the Senior Teaching Associate or
the Librarian are required by the University of New Brunswick during the period of
time planned for the leave, the University of New Brunswick may request that such
leave be deferred. The University of New Brunswick shall inform the Senior
Instructors, Senior Teaching Associates and Librarians of such deferral not less
than three months prior to the approved commencement date of the leave. With
the agreement of the Senior Instructor, Senior Teaching Associate or Librarian, the
University of New Brunswick may defer an approved study leave with notice of less
than three months prior to the approved commencement date. The University of
New Brunswick shall compensate Employees for all bona fide expenses incurred
by them in connection with the leave deferred at the request of the University of
New Brunswick.

All Senior Instructors, Senior Teaching Associates and Librarians on study leave
shall receive full benefits according to the provisions of Article 35.

Senior Instructors, Senior Teaching Associates or Librarians on study leave shall
receive all increases in their nominal salary and benefits on the same basis as
Senior Instructors, Senior Teaching Associates and Librarianswho are not on study
leave.

Any outside employment during the study leave may be approved by the Dean only
if the proposed employment will not interfere with the Employee's study plan.

A Senior Instructor, Senior Teaching Associate or Librarian returning from a study
leave shall submit to the Dean, within sixty (60) days of their return, a written report
on the results of his/ her study during the study leave. Such report shall be placed
in the Official File of the Senior Instructor, Senior Teaching Associate or Librarian
concerned.



Article 32A - COURT LEAVE

32A.01

32A.02

Leave of absence with full pay and benefits shall be granted to any Employee who
is required to serve on a jury or to attend as a witness in a court of justice or
before any legal or statutory body in Canada with power to compelthe attendance
of witnesses before it

The Employee shall notify the Dean in advance of any required absence on court
leave. The Dean shall arrange, with cooperation of the Employee, to avoid undue
interruption of the Employee's responsibilities to students during the period of
absence.

Article 32B - PUBLIC OFFICE LEAVE

32B.01

32B.02

32B.03

32B.04

32B.05

32B.06

Employees are free to seek elected office & the municipal, provincial or federal
levels of government. Any Employeewho is a candidatefor, or is elected to such
office shall be entitled to Public Office Leave as set QUL in this Article.

Upon written request by the Employee to the Dean, the University of New
Brunswick will grant a leave of absence with full pay, providingthe Employee has
successfully obtained a nomination as candidate, to campaign for elected office as
follows:

- 22 days teave with pay to campaign forelectionto the Parliament of Canada:

- 22 days leave with pay to campaign for election to the Legislature of New
Brunswick.

The applicationto the Dean shall include suggested arrangementsto provide for
the discharge of the Employee’s duties and responsibilities while on leave.

Leave with pay as St out in Article 32B.02, is available only for the first time an
Employee is a candidate for each office. Such leave with pay shall not be available
to an Employee who is on leave without pay.

Upon election to the Parliament of Canada, the Employee shall be granted a
full-ime leave d absence without pay, subject to the limitations of Article 32B.06.

Upon election to the Legislature of New Brunswick, the Employee will be granted
leave of absence without pay for the period of time that the Legislature is in
session. If the Employee accepts an office as a Minister of the Crown, full-time
leave of absence without pay will be granted by the University of New Brunswick.

Arrangements involving public office leave of absence without pay will normally
hold for two terms of public office or ten years, whichever is longer. If the
Employee continues to serve after the two terms or after the ten-year period, the
Employee may be requiredto resignhis/ her University of New Brunswick position.
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Subjectto Article 328.06. Employees on public office leave of absence without pay
are entitled to return to their University of New Brunswick positions, without
reduction inrank or salary; that is, their salary upon return shall consist of the total
of their salary On leaving and all standard economic adjustments to which they
would have been entitled if the time served in public office had been served in the
bargaining unit.

An employee elected to municipal office shall not be required to take leave of
absence without pay providing the Employee can meet satisfactorily his
responsibilitiesto the University of New Brunswick while holding elected municipal
office.

An Employee appointed to the Canadian Senate, or to a Royal Commission shall
be granted leave without pay for a maximum of ten {l0) years and such leave shall
be subject to the terms of this Article.

Article 32C - SPECIAL LEAVE

32C.01

32C.02

32C.03

32C.04

32C.05

32C.06

Special Leave may be with or without pay and includes all leaves of a type not
specified in other Articles of this Collective Agreement.

Special Leave, with or without pay may be granted by the University of New
Brunswick to an Employee at any time for any period of time. For Special Leave
of less than 5 days, application shall be made to the Chairperson. For special
leave of 5 days or more, application shall be made to the Dean.

Applications for leaves without pay for a period of six (6) months or more shall be
made in writing to the Dean or Director of Libraries (Fredericton)and shall require
the approval of the Vice-president (Academic) or the Vice-president (Saint John)
and the President and the Board of Governors. Applicants for leaves without pay
of six (6) months or more shall be evaluated by the Assessment Committees
as set out in Article 25.

Applications for leave without pay for six (6) months or more shall be directed to
the Dean or Director of Libraries (Fredericton) no later than nine (9) months before
the date of commencement of the desired leave. Applications received with less
notice may be considered in exceptional circumstances.

Normally, a leave without pay for six (6) months or more shall be taken without
interruption starting on 01 July or 01 January, or as otherwise approved by the
University of New Brunswick.

The University of New Brunswick shall inform Employees of its decision with
respect to applicationsfor a leave without pay for six (6) months or more, at least
six (6) months prior to the date of commencement of the leave, or such shorter
period as necessitated by the approval of a late application under 32C.04. An
Employee who wishes to withdraw an approved leave without pay for six (6)
months or more shall so indicate in writing to the Dean, normally no later than
three (3) months prior to the proposed commencement date for the leave. The
University may deny the request if a contract has been offered for a replacement.
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Leave without pay shall not exceed two (2) consecutive years.

An Employee granted a leave without pay shall continue to be a Member of the
Bargaining Unit, and shall be entitled, at his/her option to maintain his/ her
membership in the University benefit plans. The benefit premiums are to be paid
by the Employee.

An Employee on leave without pay shall not normally accumulate credit toward
tenure, promotion, or sabbatical. The nominal salary of such Employees shall be
increased by any amount implemented by the University in accordance with the
Collective Agreement, except the PTR adjustment if the leave is for non-academic
purposes and is for a period of more than six (6) months.

Article 32D - INCOME PROTECTION - SHORT-TERM SICK LEAVE

32D.01

32D.02

32D.03

32D.04

Unless disabled and receiving benefits from the Long-term Disability Plan, an
Employee shall be entitled to sufficient sick leave to provide full pay and benefits
for the duration of an absence due to medically verifiable illness or injury, subject
to the provisions of this Article. The maximum period for full pay and benefits shall
be six months (130 days) after which the Long-term Disability Plan benefits may
begin.

The Employee shall informthe Dean as soon aS possible of his/ her iliness in order
that adequate alternative arrangementscan be madeto fulfillthe Employee'sduties.

The Employeeshall also endeavourto keep the Deaninformedof the latest medical
opinion as to the likely duration of his/ her illness.

The Employee shall provide medical evidence verifying the illness upon request by
the Dean.

In cases of extended or frequent uses of sick leave, the University of New
Brunswick may require a second medical opinion as to the Employee's condition
in addition to the medical evidence provided by the Employee.

Article 32E - MATERNITY LEAVE

32E.01

32E.02

32E.03

Upon request by a pregnant female Employee, the University shall grant
maternity leave consistent in timing and duration with the Employment Standards
Act of New Brunswick.

The Employee will advise the Dean in writing of the expected date of delivery and
of her intention to take maternity leave including the anticipated
commencement date and duration of such leave as early as possible.

The Employee's salary will be maintained at 95% of her regular weekly earnings for
the period of her leave. This will be done through a plan registered with the
Unemployment InsuranceCommission as a Supplementary Unemployment Benefit
(S.U.B.). This plan allows the Employer to make up the difference between the
U.LC. maternity leave benefits up to 95% of the Employee's regular weekly
earnings. The Employee is requiredto apply for the U.I.C. maternity leave benefit
and must be eligible for the benefit for this plan to apply. Contributionsto the
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pension and benefit plans shall continue on the part of the Employee and the
University on the basis of 100% of salary.

In any week, the total amount of 8.U.B. unemployment insurance gross benefits
and any other earnings received by the employee will not exceed 95 per cent of the
employee’s normal weekly earnings.

The Employee will be asked to submit her benefit stub to verify her receiptof U.I.
benefits and other earnings.

Article 32F - CHILD CARE LEAVE

32F.01

32F.02

32F.03

Upon request by an Employee,
a) Who isthe biological parent of a newbornor unborn child, or
b) Wwho is adopting or has adopted a child,

the University shall grant child care leave consistent in timing and duration
with the Employment Standards Act of New Brunswick. Subject 0 the Act,
such leave may be takenwholly by one, or shared by two, employedparent(s).
Where an Employee takes child care leave in addition to maternity leave
pursuant to Article 32g, the Employee must commence the child care leave
immediately on the expiry of maternity leave, unless the University and the
Employee agree otherwise.

The Employee will advise the Dean in writing of the expected date of
delivery/adoption and of his/ her intention to take child care leave including
the anticipated commencement date and duration of such leave as early as
possible.

The Employee’s salary will be maintained at 95% of regular weekly earnings
for the period of the leave in accordance with the terms of the Supplementary
Unemployment Benefit Plan (S.U.B.) registered with the Unemployment
Insurance Commission. This plan allows the Employer © make up the
difference between the U.l.C. parental leave benefits and 85% of the
Employee’s regular weekly earnings. The Employee is required to apply for
the U.L.C. parental leave benefit and must be eligible for the benefit for this
plan to apply. Contributions  the pension and benefit plans shall continue
on the part of the Employee and the University on the basis of 1060% of salary.

In any week for which $.U.B. is payable, the total amount of S.U.B.
unemployment insurance gross benefits and any other earnings received by
the employee will not exceed 85 per cent of the Employee’s normal weekly
earnings.

The Employeewill be asked to submithis/ her benefitstub to verify receiptof
U.l. benefits and other earnings.
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Article 32G - ADOPTION LEAVE

32G.01

32G.02

32G.03

Upon request by an Employee, the University shall grant adoption leave for a
period of up B seventeen (17) weeks (including the time taken as Child Care
Leave) at the time of placement of one or more children for the purpose of
adoption pursuant to the laws governing adoption for the Province of New
Brunswick.

It is recognized that there may be very little notice provided by the agency;
however, it is expected that the Employee will provide as much notice to the
Dean as is possible as to the length of the leave and the date that the leave
will begin.

The Employee’s salary will be maintained at 95% of regular weekly earnings
for the period of the leave. Forthe Child-care portion of such leave to which
the Unemployment Insurance Parental Benefit applies, this will be done
through a plan registeredwith the Unemployment Insurance Commission as
a Supplementary UnemploymentBenefit Plan. This plan allows the Employer
to make up the difference betweenthe U.l.C. Parental benefitand 95% of the
Employee’s regular weekly earnings. The Employee is required to apply for
the U.I.C. Parental benefit and must be eligible for the benefitfor this plan to
apply. For the portion of such leave which exceeds that to which
Unemploymentinsurance Parental Benefits apply, the Employeralone will pay
85% of the Employee’s regularweekly earnings. Contributionsto the pension
and benefit plans shall continue on the part of the Employee and the
University on the basis of 100% of salary.

Article 33 - RETRAINING LEAVE

33.01

33.02

33.03

The University of New Brunswick may offer an Employee leave of absence for
retraining purposes. The duration of the leave and the percentage of salary paid,
if any, shall be determined by the University of New Brunswick. Details of a
retraining program and of the Employee’s position upon his return shall be agreed
upon in advance by the Employee and the University of New Brunswick.

The University of New Brunswick will consider full or partial payment of tuition,
travel, and other related expenses incurred by the Employee during the retraining
leave.

When retraining leave is offered by the University of New Brunswick as a result of
application of the provisions of Article 28 or 29, the salary paid under the terms of
Avrticle 33.01 shall be not less than 75 percent of the Employee’s normal salary for
the duration of the leave up to one year. The University of New Brunswick shall
pay tuition, travel, and any other related expenses St out in Article 33.02 to a
maximum of 25 percent of the Employee’ssalary. Salary and expensesto be paid
during any subsequent period of retraining leave shall be determined by the
University of New Brunswick.



Article 34 - VQCATION AND HOLIDAYS

34.01

34.02

34.03

34.04

34.05

34.06

34.07

Each Employee is entitled to paid vacation at the rate of twenty-two (22) days per
year. There shall be no remuneration in excess of the annual salary in the event
the Employee chooses to work through all or part of his or her vacation period.
Vacation may betaken in one or more parts. Vacation credits shall not accumulate
during periods of leave without pay.

The time period between the end of one regular academic year and the
commencement of the next regular academic year is the period of time in which
vacation entitlement will normally be taken. Vacation credits may be used during
the regular academic year only if such vacation would, in the judgment of the
Dean, not unreasonably interfere with the responsibilities of the Employee.

Employees shall arrange their vacation period(s) in consultation with their
Chairperson(s), in accordance with the responsibilities of the Employee and with
due regard to the continued effective functioning of the Academic Department,
Faculty, Library Department or Library concerned. The Chairpersonshall provide
the Dean with a statement indicating when Employees plan to be on vacation.
Employees shall advise the Chairperson of any variation in their plans, in writing,
with a copy to the Dean.

It is expected that vacation will normally be taken during the year in which it is
earned. However, an Employee may request the Dean to allow carry over of
unused vacation credits into the next academic year but the cumulative total of
vacation credits shall not normally exceed | 1/2 and never exceed 2 times the
annual vacation entitement. Such request shall not be unreasonably denied.

Vacation entitement shall not be redeemable for its monetary value except in the
event of death, in which case the value of unused vacation credits, including any
approved carry over from the previous year, will be paid. In the event of
termination, the Dean shall schedule earned vacation time prior to the effective date
of termination.

In addition to paid vacation, the following shall be paid holidays for Employees:

Good Friday Remembrance Day (except if it
Easter Monday falls on a Saturday or Sunday)
Victoria Day Christmas Eve

Canada Day Christmas Day

New Brunswick Day ,Boxing Day

Labour Day New Years' Eve

Thanksgiving Day New Years' Day

and any other day duly proclaimed as a New Brunswick or Canadian holiday.

In the event that any of Christmas Eve, Christmas Day, Boxing Day, New Year's
Eve or New Year's Day fall on a Saturday or Sunday, a week day shall be
designated as the holiday. The particular day shall normally be the Friday
preceding or the Monday following the holiday. The Association will be advised
of the holiday schedule.
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Article 35 - FRINGE BENEFITS

35.01

35.02

35.03

35.04

35.05

35.06

35.07

The University agrees  continue the fringe benefits under the plans set out
in Article 35.03 and the cost-sharing arrangements (ifiny) of these plans, and
the eligibility of Employees for participation in these plans, on the same basis

as on June 30, 1991.

Employees who retire from University service (on the basis of age or disability)
under the terms of Articles 40.01 (a) or 40.01 (d) after having been employed
continuously for five years or more, shall receive a Retirement Allowance equivalent
to five days' pay for each full year of continuous full-time service, but not to exceed
the equivalent of 125 days' pay. Creditstoward the Retirement Allowance shall not
accumulate during periods of leave of absence without pay. No Retirement
Allowance shall be granted to an Employee (a) who resigns, or (b) upon dismissal
from University service N accordance with Article 42.

If an Employee who is eligible to receive the Retirement Allowance dies while
employed by the University, such Employee's surviving spouse shall be granted the
Retirement Allowance which the Employee would have received if he/ she had
retired as of the date of the occurrence of the Employee's death. Inthe event that
there is no surviving spouse, or at the discretion of the surviving spouse, the
Employee's estate shall be granted the aforementioned Retirement Allowance.

Details of the following fringe benefit plans are available from the Personnel
Services Department:

Group Dental Insurance Plan
Group Life Insurance Plan
Group Health Insurance Plan
Group Long-term Disability Plan
Group Accident Insurance Plan

Changes of any kind in the coverage of any of the fringe benefit plans or eligibility
of Employeesfor participationin those plans shall only be made with the explicit
prior agreement of the Association.

The University of New Brunswick agrees to continue the Fringe Benefits Review
Committee. The Association appoints two (2) representatives to this committee.

Employees who are laid off under the provisions of Article SO shall, in addition to
any benefits continuation or conversion privileges which may apply to Employees
who resign, be eligible for participationin the University's Group Health Insurance
Plan and/or Group Life and Family Protection Insurance Plans at their sole
expense, for the duration of the recall period or until they obtain full-time
employment elsewhere, whichever is shorter. Such employment shall be reported,
not later than 15 days after its commencement, to the University of New Brunswick.

Tuition Benefits

a)  The University of New Brunswick shall waive tuition fees for up to two full
UNB credit courses (twelve (12) credit hours) each year (1 September31
August) for Employees.
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The University of New Brunswick shall reduce tuition fees by 50% for all UNB
degree credit courses taken by the spouse or dependents of an Employee.
This benefit shall be available to dependents up to and including the
academic year in which his/ her 26th birthday occurs. This benefit shall
continue following the Employee’sdeath or retirement.

Article 36A - SALARY STRUCTURE

36A.01

36A.02

36A.03

36A.04

An Employee’s total remuneration shall consist of the Employee's salary and
applicable stipends paid in accordance with Article 36B.

There shall be salary floors for each rank and classification as set QUt in Article
36B. No Employee shall be paid a salary belowthe salary floor for that Employee’s
rank or classification. Any salary ceilings shall be as set QUL in Article 36B.

The salaries of Employees as of June 30th shall be increased effective July 1st by
any adjustments made in accordance with Article 36A.04.

Adjustments to salaries shall consist of one or more of the following components:

a)

Economic Adjustment (EA): All salaries, salary floors and any salary ceilings
for each rank and classification shall be increased by the EA as set out in
Avrticle 36B.

Progress Through the Ranks (PTR) Adjustment: PTR is the amount set out
in Article 368, by which salaries are further increased subject to the following
conditions

iy PTRis applied after the Economic Adjustment has been made:

ii) salaries at or above any ceiling are not increased by the PTR;

iii) salaries may not be increased above any ceiling by application of the PTR
increase;

iv) PTR may only be withheld for just and sufficient cause as an appropriate
penalty in a disciplinary action.

Written notification of such withholding shall be given prior to April 30 of the
preceding academic year together with reasons and with a copy to the
Association.

Promotional Adjustment: An Employee’s salary after promotion shall not be
less than the floor of the new rank or classification. If after the Economic
Adjustment and the Progress Through the Ranks adjustment, an Employee’s
salary falls below the floor of the new rank or classification, then a further
adjustment shall be madeto bring the Employee’ssalary up to the floor of
the rank or classification. This adjustment shall be known as a
promotional adjustment.
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d) Market Differential Adjustment: Market differential adjustments shall be
administered by the Adjustment Committee under the provisions of this
Collective Agreement.

e) PresidentsDiscretionary Adjustment: There shall be an amount as setout
in Article 36B for distribution as Presidential Discretionary Adjustments
to Employees, or 0 persons accepting appointmentsto positions in the
Bargaining Unit, by the President at his/ her sole discretion.

Merit Awards:

There shall be a Merit Award Fund of an amount set out in Article 36B.03. This
sum shall be distributed to Employees on the basis of merit by the University of
New Brunswick. Each award shall be paid as a lump sum and shall not become
part of the recipient's salary. At the request of the recipient, an equivalent sum
may be paid on a T4A basis as a research grant for personal professional
development. The disposition of the awards shall be published in University
Perspectives following their approval by the Board of Governors. There shall be
no grievances arising from the disposition of the merit awards insofar as the
disposition is not in conflict with this Collective Agreement. Prior to making their
nominations for merit awards, the Deans shall ask for suggestions from the
academic departments and the libraries for which they are responsible.

Salary on initial Appointment:
Where a person has been granted credit for previous experience on initial

appointment then his/ her initial salary shall be, except as provided for in Articles
36A.07 and 36A.09, the floor salary for his/ her rank or classification, plus an
amount equal to the value of comparable experience at the University of New
Brunswick. The University of New Brunswick shall provide the Association with an
up-to-date table showing the value of experience for each rank and classification.

An Employee'sinitial salary may only exceed the salary established according to
Article 36A.06 by any amounts designated as a Market Differential Component
and/or as a President's Discretionary Component when such an amount or
amounts have been determined in accordance with the terms of this Collective
Agreement.

The offer of appointment letter shall state the amount of experience credited, the
dollar amount specifically given for the experience subject to the provisions of
36A.09, the dollar amount specifically designated as a Market Differential
Component (if any) and the dollar amount specifically designated as a President's
Discretionary Component (if any). The Association shall be sent a copy of that
offer of appointment letter within 10 days of acceptance of that offer by the
candidate.

Salary offers shall be in terms of the salary scales in effect at the time the offer is
made. If the appointment begins in a period beyond the stated duration of this
Collective Agreement, the offer shall state that the salary is subject to the Economic
Adjustment (EA) and, if applicable, any Progress Through the Ranks (PTR)
adjustment negotiated between the Association and the University of New
Brunswick. In such cases, the offer may state a reasonable guaranteed minimum.
The PTR adjustment is applicable in all cases except when no experience credit is
being granted for the Academic Year prior to the Academic Year in which the
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appointment takes effect. The offer shall indicate whether the EA and PTR
adjustments are both applicable or whether only the EA is applicable.

Employees whose appointment is effective prior to April 1st shall receive a PTR
adjustment on July 1st following. Employees whose appointment is effective April
1st or after shall not receive a PTR adjustment on July 1st following unless they
have been granted credit for previous experience for the Academic Year in which
they were appointed.

Adjustment Committee:
There shall be established, within 20 days of the signing of this Collective

Agreement, an Adjustment Committee, consisting of two Employees appointed by
the Association, two full-time employees of the University of New Brunswick
appointed by the President ofthe University, and the Vice-President (Academic) or
his/ her designate acceptable to the Association who shall chair the Committee.
Each Party shall, in addition, name one alternate and the Vice-President (Saint
John) shall be the alternate for the Vice-President (Academic), in order that the
Committee shall have the ability to meet on short notice with a quorum consisting
of a full complement of four persons(i.e. two persons representing each Party) and
the Chairperson.

Where a personto be offered a position in the Bargaining Unit is to be considered
for a Market Differential Component, the President shall obtain a recommendation
from the Adjustment Committee concerning the amount to be paid. Inthe event
that the President deems a case to be urgent and so indicates to the Committee,
the Committee shall consider the case and make its recommendations known to
the President as soon as possible, and in no case shall the time period be longer
than 5 days from the date of receipt by the Committee. Ifthe Committee cannot
comply with this time period and an offer must be made, the President will consult
with a representative of each Party on the Committee and may proceed with the
offer of appointment. Inthis case, the Committee shall be advised of the details of
the consultation and of the Market Differential Component that was offered.

A Market Differential Component shall be recommended by the Adjustment
Committee only when one is necessary to recruit persons who are in a market
differential occupation. A market differential occupation is one in which a salary
premium is necessary to recruit persons with weli-defined qualifications in the face
of competition in the Canadian academic market taking into consideration salaries
paid to individuals of comparable qualifications, experience and levels of
accomplishment at other selected Canadian universities. Particular qualifications,
including particular types of required experience and/ or outstanding merit of an
individual shall be within the realm of the President's Discretionary Fund.

A Market Differential Adjustment may be recommended by the Adjustment
Committee only when one is necessary to maintain staffing in a market differential
occupation.

By November 1 any Employee may apply for a Market Differential Adjustment. The
Parties recognizethat the salaries of Employees may contain amounts attributable
to market differentials paid in the past but not explicitly identified as such.
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When the Adjustment Committee has arrived & a tentative Market Differential
Adjustment recommendation concerning an Employee, the chairperson of the
Committee shall so advise the Employee inwriting together with reasons and shall
invite said Employee in writing to submit further documentary evidence ifhe/ she
wishes within 10 days from the date of invitation. Any such submissions shall be
considered by the Adjustment Committee before reaching its final
recommendations. The Adjustment Committee shall convey its final
recommendationsto the President.

The Adjustment Committee shall monitor all Market Differential Components and
Adjustments identified in accordance with Article 36A.13 and Article 36A.14 and
shall recommend appropriate changesto the President. These recommendations
shall be made at least once every five years. When a reduction in the Market
Differential component or adjustment is determined then the Employee's salary
shall be “red-circled". Red-circling shall mean that either no PTR adjustment, or
only part thereof, shall be made until the required reduction has been achieved.

The President shall implement the recommendations of the Committee
concerning the Market Differential Component of Article 36A.13 and the Market
Differential Adjustment of Article 36A.14. Subject to the limit as specified in
Article 36B.04. There shall be no grievances arising from the implementationof the
recommendations of the committee insofar as the recommendations are not in
conflict with this Collective Agreement.

The Committee shall determine its own procedures which shall be just and
reasonable. The criteriafor Market Differential Components and Market Differential
Adjustments shall be those of Articles 36A.13 and 36A.14 respectively.

The Association shall be notified of the names of the recipients of all Market
Differential Components and  Adjustments, and President's Discretionary
Adjustments and components, and the amount of each. Upon request the
Association will be provided within a reasonable time with reasons for any
adjustmentsmade from the President's Discretionary Fund. Such notificationshall
be directed to the President of the Association, and any information contained
therein which has the effect of revealing individual salaries shall be held in
confidence by him/ her.

Article 368 - SALARY SCALES, SALARY ADJUSTMENTS, AND STIPENDS

36B.01

36B8.02

The stipend for teaching by Employees in Extension, Summer Session, Spring
Session (UNBSJ) or Intersession, where such teaching is not part of their individual
teaching load in accordance with Article 19, shall be at the rate of 16 percent of the
salary floor of the rank of Assistant Professor (aSof May 1st of each year) for a
three hour per week full year degree credit course, or its equivalent.

Administrative stipends shall be paidto Chairpersons at the rate of 0.61 percent of
the current salary floor of the rank of Assistant Professor times the full-time faculty
member establishment (rounded upward) of the department concerned on July 1
of the academic year concerned. Such stipends shall range from a minimum
stipend of 4.0 percentto a maximum stipend of 14.0 percent of the current salary
floor of the rank of Assistant Professor. Chairpersons shall also be entitled to a
reduction in individual teaching load as set out in Article 19A.12 and D a
supplementary sabbatical salary as set out in Article 31A.02 f).



36B.03

36B.04

36B.05

36B.06

36B.07

94

Administrative Stipends shall be paid to the following library department heads at
the rate of 4.0 percent of the current salary floor of the classification of Librarianill:

Head, Technical Services Head, Engineering Library

Head, Reference Head, Education Resource Centre
Head, Collections Development Head, Documents

Head, Public Services Head, Law Library

Head, Cataloguing Head, Science Library

Chief Librarian, Ward Chipman Library

Administrative stipends shall be paid to the following positions at the rate of 10
percent of the current salary floor of the rank of Assistant Professor:

Director, Bio-Engineering Institute;

Director, Fire Science Centre;

Chairperson, Student Teaching Division:
Director, Athletics (UNBSJ);

Director, Inter-Collegiate Athletics;

Director, Animal Care:

French Language Policy Coordinator;
Associate Dean of Residences;

Director of the Wood Science and Technology Centre.
Faculty of Education Coordinator (Saint John)
Director, Teaching Centre

For the position of Dean of Residences, 20 percent of the current floor of the rank
of Assistant Professor will be paid.

In each academic year, there shall be a Merit Award Fund of not more than 120
percent of the current salary floor of the rank of Assistant Professorto be awarded
as merit awards in accordance with Article 36A.05.

In each academic year, there shall be an amount of not more than 250 percent of
the current salary floor of the rank of Assistant Professor to be administered as
Market Differential Adjustments in accordance with Article 36A.

In each academic year, there shall be an amount of not morethan 120 percent of
the current floor of the rank of the Assistant Professor to be administered as
President's Discretionary Adjustments in accordance with Article 36A.

By mutual agreement of the Parties, the amounts specified in Articles 36B.04 and
36B.05 may be varied.

Economic Adjustment (EA):
The following economic adjustments shall apply:
a) onJuly 1, 1991 an adjustment of 0%.
b) onJanuary 1, 1992 an adjustment of 0%.
¢) OnJuly 1, 1992, an adjustment of 3%.

4

f e
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d) onJanuary 1, 1993 an adjustmentequalto the % chang
Canada, Consumer Price Index(CPI) for Canada (all ite!
of November 1981 to November 1992, minus 1.7%. Fo
% change in the CPI is 5.1% then the economic adjus
5.1% -~ 1.7% = 3.4%.
n.July 1, 1993 an adjustment of 3%.
7 onJanuary 1, 1994 an adjustmentequalto the % change it . cwustics
Canada Consumer Price Index(CPI) for Canada (all items) for the period
. 0f Novermnber 1992 to November 1893, minus 1.7%.
f_on July 1, 1994 an adjustment of 3%.
omJanuary 1, 1995 an adjustmentequal D the % change inthe Statistics
- Canada, Consumer Price Index(CP!) for Canada (all items) for the period
of November 1993 to November 1994, minus 1.6%.

Note: The above adestments ind), f), and h) shall not be less than 0%.

36B.08

36B.09

8aos

Progress Through the Ranks (PTR) Adjustment:
OnJuly 1 of each academic year, a PTR equal to (C-F)/ 30, where C representsthe
current salary ceiling of the rank of Professor and F repr: 2

floor of the rank of Assistant Professor.

Salarv Floors and Ceilings:

1 July 1991
27,716-35,919

Senior Instructor

Senior Teaching Associate 46,125-67,270 47, 509-70 938
Lecturer 32,120-41,548 33,084.42,794
Assistant Professor 36,519-51,891 37,615-58,398
Associate Professor 46,125-67,270 47,509-70,938
Professor 57,658-84,566 59,388-87, 103
Librarian | 27,716-34,317 28,547-35, 347
Librarianli 32,120-41,548 33,084-42,794
Librarian lll 36,519-51,891 37,615-58,398
Librarian IV 46,125-67,270 47,509-70,938
Research Associate 36,519-51,891 37,615-58,398"
Senior Research Associate 46,125-67,270 47,509-70,938
NSERC Research Fellow 36,519-51,891 37,615-58,398
NSERC Senior Research Fellow 46,125-67,270 47,509-70,938

Article 37 - MOVING ALLOWANCE

37.01

37.02

33,215-51,891

Upon appointment or upon re-assignment from one campus to the other, in
accordance with the provisions of this Collective Agreement, Employees shall be
eligible for reimbursement of bonafide relocation expenses normally up to 15% of
the current salary floor of the Assistant Professor. This limit may be increased in
exceptional cases, only if approved, inwriting and in advance, by the Dean and the
Vice-President (Academic) or Vice-President (Saint John). The offer of appointment
or offer of re-assignment shall make specific referenceto this Article and shall state
its application, if any, relativeto the specific appointment or reassignment.

All bona fide relocation expenses may be claimed provided the approved limit is
not exceeded, and provided the Employee submits a detailed statement and
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supporting receipts for approval by the Comptroller. Within the limit, bona fide
relocation expenses may include:

a) The actual cost of transportation and accommodation when en route, for the
Employee and hidher spouse and dependents allowable for income tax
purposes. Whentravel by car is chosen, the car mileageand meal allowance
shall be the same as and subject to the same conditions as those applicable
to travel on University of New Brunswick business, providedthe total does not
exceed economy air fare as stated above.

p) The actual cost of movingand/ or storing of household goods and effects
from the place of residenceto Fredericton or Saint John must be supported
by receipts. Transportation of a motor vehicle is not normally included, but
may be charged provided the total cost of all relocation expenses charged to
the University of New Brunswick does not exceed the approved limit.

¢) Living expenses incurred by the Employee and his/her spouse and
dependents allowable for income tax purposes for one day at the original
place of residence and for a reasonable period in Frederictonor Saint John
may be claimed when supported by receipts provided the total cost of all
relocation expenses charged to the University of New Brunswick does not
exceed the approved limit.

An Employee who terminates his/ her employment voluntarily, within two years of
the appointment, shall refund relocation expenses paid by the University of New
Brunswick on a pro rata basts up to a maximum of one-half of the paid expenses.

Article 38 - PATENTS

38.01

38.02

38.03

The University of New Brunswick waives, disclaims and abandons any interest in
or claim to any invention, design or development made by an Employee without
the use of the University's funds, facilities, support or technical personnel. Such
inventions and any patents arising therefrom shall be the sole property of the
inventor.

Employees agree to disclose the intention to make a patent application to the
University of New Brunswickwithin one (1) month of the date of the applicationand
shall affirm in writing at that time whether or not the discovery has been made and
developed with the use of University of New Brunswick funds, facilities or support
or technical personnel, The University of New Brunswick may, within one (1)
month of receipt of the statement of the Employee, challenge in writing the
assertion of the Employee in regard to the use of the University's funds, facilities
or personnel, in which case the matter shall be settled by arbitration as detailed in
Article 41.

The Employees shall grant to the University of New Brunswick a non-exciusive,
royaity-free, irrevocable, indivisible, and nontransferable right to use, solely for the
University's internal use any patented device, equipment or process when such
device, equipment or process has been invented with the use of the University of
New Brunswick's funds, facilities, support or technical personnel. Such right shall
not include the right to transfer or to exploit any product or process.
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The Employee shall have the right to make their own arrangements at their own
expenseto patent an invention subject to the obligations in this article and shall be
entitledto all the proceedstherefrom, except that where the invention has involved
the use of the University of New Brunswick's funds, facilities, support or technical
personnel, the Employee(s) who is(are) the inventor(s) shall share the net proceeds
so that the Employee(s) receive fifty percent (60%) thereof and the University fifty
percent (50%) thereof. The term "net proceeds" as used herein shall meanthe net
profits derived from licensing or commercialization of the patented product,
equipment or process, after deduction of all expenses incurredfor patent searches,
for obtaining patent protection and for maintaining said protection in Canada and
in other countries.

For the purposesof interpretingArticles 38.01, 38.02, 38.03 and 38.04, the payment
of salary to Employees and the provision of a normal academic environment n
which to work shall not be construed as USE of the University of New Brunswick's
funds or use of its support or technical personnel.

The Employee(s) shall have the option of processing an application for the
patent(s) and of exploiting any such patent(s) either on their own as in Article 38.05
or through Canadian Patents and Development Limited or other similar agency with
which the University of New Brunswick may have an agreement. Where the
Employee(s) electsto proceedthrough CPDL or other similar agency, he/ she shall
make such arrangements and shall receive such proceeds as are specified in the
agreement between the University and CPDL or other similar agency. The
University of New Brunswick agrees not to modify, change, alter or abandon its
contract with CPDL or other similar agency without one (I)month's prior notice to
the Association of any change. The Employee(s) agree that the University, CPDL
or other similar agency have the right at their sole discretion to refuse to process
any patent application or to refuseto exploit any patent within twelve (12) months
of the date of a request to this effect by the Employee(s) N which case the
Employee(s) are free to make their own arrangements subject to the obligationsin
this Article 38 relating to the sharing of net proceeds.

The name of the University of New Brunswick shall not be used without mutual
agreement in connection with inventions in which the University has no interest.

The University of New Brunswick agrees that it shall not enter any agreement to
sub-contract work or responsibilities already undertaken or possessed by the
University and Employees in the sciences, engineering or the health sciences
without securingto the Employee(s) who may be seconded to or be employed by
the sub-contractor all the rights, privileges and benefits accorded to them in this
Article 38 of this Collective Agreement, nor shall the University of New Brunswick
enter into any agreement to create a consortia of universities or government
departments or private companiesfor the purposes of research or development or
commercial exploitation without securing to the Employeeswho may be seconded
to or employed by such consortia, departmentsor private companies, all the rights,
privileges and benefits accorded by this Article 38. If the University of New
Brunswick makes an agreement contrary to this provision and fails to secure the
said rights, privilegesand benefitsto the said Employee(s), the agreement shall not
apply to Employees unless there is a special agreement in writing between the
University of New Brunswick and the Employeesto waive this Article 38.08, with a
copy thereof sent to the Association within two (2) weeks.
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Avrticle 39 - COPYRIGHT

39.01

39.02

39.03

39.04

39.05

Copyright in the print/ media

The University of New Brunswick acknowledges that it has no interest inand makes
no claim to the print media copyrights of any Employee. The University of New
Brunswick, therefore, agrees and undertakesto transfer to the author(s) and hereby
transfers to the author(s) the copyrights of the Employee(s) in the print media
(books, articles, letters, notes and similar material).

An Employee who is employed by the University of New Brunswick to edit a
journal, or to write a specific article or magazine, shall not own any copyright(s)
therein save and except for articles, reviews or literary pieces written by him/ her.

Copyright in works of art

The Employee who is the maker of any work of art such as painting, sculpture,
music and the like shall retain the copyright therein, and the University of New
Brunswick therefore agrees and undertakesto transfer to the author(s) and hereby
transfers to the author(s) all rights in such work or art.

Copyright and improvements in computer programmes
The University of New Brunswick hereby agrees and undertakesto transfer to the

author(s) and hereby transfers to the author(s) any and all rights in regard to
computer programmes prepared by the author(s) for his/ her exclusive use, or for
use in the teaching programme, but the University retains copyright in any other
computer programme developed for it or any other internal function of the
University. The Employer shall also have use free of charge of any programme
developed for use in degree programmes of the University of New Brunswick.

Copyright in lectures

The University of New Brunswick hereby agrees and undertakes to transfer to the
author(s) and herebytransfersto the author(s) any, and all rightsinthe copyright(s)
to lecturesdelivered by Employees, recognizesthat the Employee isthe sole copy-
right holder in his/ her lectures, and will give every reasonable assistance to the
Employee(s) to prevent publication, recording or broadcasting of lectures not
authorized by the Employee(s) concerned.

Copyright in recorded works

a  Ownership of copyright: The Copyright(s) in any recorded work (film,
videotape, audio recording, etc.) involving direct University of New Brunswick
funding or the use of University production facilities free of charge or sub-
stantially below local commercial rates shall belong to the Employee(s) who
isthe creator subject to the terms laid down in this Article 39 of this Collective
Agreement. The University of New Brunswick shall be deemed to have
waived any claim to any copyright(s) in recorded works (film, videotape,
audio recordings) not involving direct University funding, or the use of
University production facilities free of charge or substantially below local
commercial rates, created or produced by Employee(s).

b) Warranty by Employees: An Employee who receives direct funding or is
allowed the use of University of New Brunswick production facilities free of
charge or substantially below local commercial rates shall warrant to the
University on the form attached to this Article as Annex 1 that he/ she is the
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copyright owner of the work and it is an original with him/ her. In cases where fees
or licenses for the use of copyright material used in the work are required. the
Employee(s) shall provide the University of New Brunswick with a list of the
copyright holders. The University of New Brunswick shall be responsible for
securing permissionto use such copyrights but the Employee shall indemnify the
University against any loss resulting from failure by the Employee to list the name
of a registered owner of a copyright registered at the Federal Copyright Office.

¢) Availability of resources:

(i) The University of New Brunswick will do its utmost to make available to
the Employee(s) without cost, productionfacilities and funds necessary
to produce recorded works for use in the University’s educational
programme.

(i) Priority for, the amount of funds, and the kind of facilities shall be
determined by the University of New Brunswick.

d) License for internal use:
iy  TheEmployee(s) shall make available to the University of New Brunswick
for its educational programme without payment of royalty one copy of
any recorded work produced by the Employee(s) in the course of
his/ her employment and involving the use of direct University funding or
the USe of University productionfacilities free of charge or substantially
below local commercial rates.

(i) The Employee(s) agree to make every effort lawfully to make available
to the University of New Brunswick for its educational programme,
without payment of royalty, one copy of any recorded work produced
by the Employee(s) in the course of his/ her employment and involving
the use of direct University funding or the use of University production
facilities free of charge or substantially below local commercial rates, and
with respect to which the Employee no longer has copyright or shares
copyright with one or more persons, or with respect to which there is
some impediment or business arrangement which denies to the
Employee the absolute right to comply with the intent hereof.

(iiy Nothing in Article 39.05 (d) (i) and (ii} shall be construed as a waiver of
any copyright by the Employee nor as permission to the University of
New Brunswick or to any agent of the University of New Brunswick to
broadcast the recorded works to the general public (i.e. to an audience
not principally composed of members of the academic community) other
than as provided for in Section (e) below nor shall these sections be
construed as permitting the use of such materials in the extramural
courses of the University of New Brunswick without payments of the fee
to be set as in Article 39.05 (e) (ii) below. (Note: extramural may be
defined as including, but not limited to, Extension, Intersession, Summer
Session or other course taught outside the regular academic session).
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On completion of a recorded work for which the University of New
Brunswick has provided direct funding or the use of the production
facilities of the University free of charge or at a rate substantially below
local commercial rates, the copyright owner(s) shall write the
Vice-President (Academic) OF his/ her designate to inform him/ her of the
completion of the work. The Vice-President (Academic) or his/ her
designate shall reply within sixty (60) days stating whether or not the
University of New Brunswick wishes to exercise its option to secure a
copy of the work and whether or not it wishes the license to exploit the
work as defined in Article 38.05 (e). Ifthe Vice-President (Academic) or
his/ her designate repliesthat the University of New Brunswick does not
wish to exercise these rights or if the Vice-President (Academic) or
his/ her designate fails to answer within sixty (60) days, it shall be
understoodthat the University has abandoned any rightto Secure a copy
or obtain a license. If the copyright owner fails to notify the University
of New Brunswick aS required then the University maintains its right
under this Article 39 of this Collective Agreement until such a letter is
written by the Employee to the Vice-President (Academic) or his/ her
designate and has been disposed of in the manner indicated above.

License for external use, fees and royalties
Where an Employee has a copyright in a recorded work produced with the

assistance of direct University of New Brunswick funding or with the use of
University production facilities free of charge or substantially less than local
commercial rates, the Employee(s):

(i

(ii)

(iii)

()

v

shall grant to the University of New Brunswick a license to use the
recorded work, including the right to grant others the right to use the
work according to the fee schedule in Article 39.05 (e) (ii) below.

shall either directly or through the agency of the Association establish
with the University of New Brunswick a fee or royalty to be charged to
third partieswishing to use the work: in default of such agreement within
a time period of thirty (30) days from the date of the request by the
Employee, such fee or royalty shall be set by one arbitrator who shall be
named by the Association and by the University of New Brunswick in
accordance with Article 41.

if the license granted to the University of New Brunswick is not exclusive,
shall not grant any other licenses at fees or royalties less than those
determined in Article 39.05 (e) (i) above.

may waive any fee, royalty or other payment provided that such waiver
shall be in writing and shall be limited to the occasion and the user or
users specified in the said writing and a copy provided to the
Association.

on completion of a recorded work for which the University of New
Brunswick has provided direct funding or the use of the production
facilities of the University free of charge or at a rate substantially below
local commercial rates, the copyright owner(s) shall write the
Vice-President (Academic) or his/ her designate to informhim/ her of the
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completion of the work. The Vice-President (Academic) or his/ her
designate shall reply within sixty (60) days stating whether or not the
University of New Brunswick wishes to exercise its option to secure a
copy of the work and whether or not it wishes the license to exploit the
work as defined in Article 38.05 (e). If the Vice-President (Academic)or
his/ her designate replies that the University does not wish to exercise
these rights or if the Vice-President (Academic)or hid her designate fails
to answer within sixty (60) days, it shall be understood that the University
has abandoned any right to secure a copy or obtain a license. If the
copyright owner fails to notify the University of New Brunswick as
required then the University maintains its rights under this Article 39 of
this Collective Agreement until such a letter is written by the Employee
to the Vice-President (Academic) or his/ her designate and has been
disposed of in the manner indicated above.

the University of New Brunswick shall not loan or transfer a copy of the
recorded work nor allow any agent to loan or to transfer such a copy to
any third party outside the University of New Brunswick academic
community without written permission from the Employee(s) who hold
the copyright(s). A copy of such permission shall be sent by the
University of New Brunswickto the Association within thirty (30) days of
receipt by the University.

any fees or royalties Or other income received as a consequence of the
exploitation of the recorded work by the University of New Brunswick
pursuant to this Article 39 of this Collective Agreement shall be
distributed fifty percent (50%) thereof to the Employee and fifty percent
(50%) thereof to the University of New Brunswick.

Sale or assignment by Employees. Where an Employee has produced awork

for use in the University of New Brunswick's educational programme and
wishes to sell, assign or otherwise dispose of his/ her copyright(s) or an
interest therein to any third party, he/ she shall in any such disposition as a
conditionto hidher right to sell, assign or otherwise dispose:

(i

protect the right of the University of New Brunswick to use the work in
the University's education programme as specified in Article 39.05 (d)
above and

protect the rights of the University of New Brunswick in regard to
exploitation of the copyright as in Article 39.05 (e) above, provided that
on application by the Employee to the Vice-President (Academic) or
his/ her designate, the University may dispense with the requirementsin
f (i) or f (ii) or both hereof for such reasons as to the University seems
fair in the circumstances. Inthe event that decision on the application
of the Employee is not made within one (1) month of the receipt of such
application, the Employee is deemed to have received the dispensation
requested.
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g) Storage and erasure. The university of New Brunswick shall retain
possession of every recorded work transferred to it as required in Article
39.05 (d) above and shall exercise reasonable care to ensure that any such
recorded work is not damaged and is not erased, copied, amended or edited
without the authorization of the copyright holder(s).

h) Notes or texts. Where the Employee either alone or in collaboration with
others prepares notes or other matter to accompany the recording, the
Employee hereby grants to the University of New Brunswick a license to
reproduce copies of the said notes or other matter and claims no fees or
royalties in return unless the University sells or hires such copies in which
event the Employee shalt if he/she is the sole author thereof receive
twenty-five percent (25%) which shall be shared between him/ her and the
co-author(s) on an equal basis.

i)  Amendments, editorial changes and withdrawal. An Employee, believing his
work to be unsatisfactory for a proposed use due to dating or other good

reasons, may require the work to be amended on the same terms as the
original production or may require its use to be withheld provided that the
Employee may not require such amendments or withholding within one (1)
year of the delivery of the recorded work to the University of New Brunswick
as required in Article 39.05 (d). Any dispute as to the bona fides of the
Employee's position may be settled by arbitration pursuant to Article 41.

Severability

(i)  Where more than one copyright holder has an interest in a recorded work,
each copyright holder may exercise his/ her rights with respect to his/ her
contribution, provided that it is severable.

(i) A contribution is severable for this purpose if it could be erased without
destroying the value of other contributionsto the same recording or series,
or it could be replaced in the recording or series by another contribution by
someone else.

(i) Where a recording or series of recordings involves non-severable
contributions by more than one copyright holder, any reference in this part
to permission by the copyright holder shall be deemed to mean the
unanimous permission of all such copyright holders.

Estates
When an Employee or former Employee dies, his estate shall retain all his/ her
rights and responsibilities under this copyright article of this Collective Agreement.

Sub-contractingby the University of New Brunswick

The University of New Brunswick agrees that it shall not enter any agreement to
sub-contract the service of any Employee to any third party whatsoever for the
purposes of the writing or editing of scripts for fim or videotape or for the
production of film or videotape or any consultation pertaining thereto without
securing to the Employeesall the rights, privileges and benefits accorded to them
in this Article.
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The estate of a copyright holder shall, in the event that the copyright holder
received public funds or funds from the University of New Brunswick for a specific
research project which did not result in publicationprior to death, allow unrestricted
access to and quotation from the papers, documents, or research materials
collected for the research project by the copyright holder to other members of the
bargaining unit or to academic administrators of the University of New Brunswick,
providedthat such accessshall not abrogate any existing publicationcontracts (viz.
where a completed or virtually completed manuscript is in existence with a firm
publication contract) and shall not abrogate legal responsibility to pay copyright
fees where required by law.

No Employee shall claim copyright in any University of New Brunswick
administrative documents or administrative letters that may be produced by
him/ her or may be in his/ her possession.

Employees who deposit their own or other manuscripts or documents in the
archives of the University of New Brunswick shall be bound by the rules and
regulations of the archives in force from time to time in regard to the use and
disposition of such manuscripts or documents.

Employees agree to waive any claim for monetary compensation arising out of
copyright claims in relationto teaching or lab manuals produced internally within
the University of New Brunswick as part of their workload, provided that such
manuals are sold only within the University of New Brunswick at a price set to
recover direct costs (i.e. paper, bindings, salaries of support staff, and duplicating
costs, distribution costs, but not honorariaor other similar payments) or less. Ifthe
University of New Brunswick sells at a price higher than direct costs or sells to the
general public, then the University of New Brunswick shall pay to the Employee(s)
who holds the copyright in the teaching manualsa ten percent (10%) royalty on all
such sales. The University of New Brunswick shall not authorize another university
or subsection thereof or any other body or personto USe such manuals without a
prior written agreement with the author(s) which, inter alia, stipulates the royalties
to be paid to the author(s) and shall provide the Association with a copy of any
such agreement within two (2) weeks of signing.

The Employee agrees to indemnify and save harmless the University of New
Brunswick from any claim, action or cause of action for any reason whatsoever
brought, threatened or made by any person relating to the materials in which the
Employee has or claims copyright. Should a claim be advanced where there is
copyright or license claimed jointly by the University of New Brunswick and the
Employee, the liability to defend shall likewise be joint.
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Annex No. t

Copyright in Recorded Works
1. 1 have read Article 39 (Copyright) of the Collective Agreement between the Association of
University of New Brunswick Teachers and the University of New Brunswick and | understand

that I we am/are bound by this Article in regard to copyright(s) in recorded works (film,
videotape, audio recordings),

2. Description or name of the project.

3. I/ we hereby warrant that those listed below are the sole copyright holders in any recorded
materials produced in connection with this project and that all those employed on salary in the
production of this recorded work have been SO informed by me/ us.

(@) copyright holders in the script if any

(b) copyright holders in the performance if any

(c) copyright holders in the music if any

4. I/ we hereby warrant that those listed below are the copyright holders of materials to be used
inthe productionof the recorded work and request that the University of New Brunswick secure
permission for use from the copyright holders.

(name and address)

(nameand address)

Date:

Signed: Witness:
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Article 40 - TERMINATION OF EMPLOYMENT

40.01

40.02

No Employee shall be terminated, dismissed, laid offor suspended except in

accordance with one of the following:

a) Retirement - which shall normally be at the end of the academic year during
which the Employee attains the age of 65.

b)  Resignation - for faculty members or Senior Instructors, a minimum of six
months' notice with resignation effective on July 01 or January 01; for all
other Employees, a minimum of six weeks' notice. Upon applicationto the
President, these time limits may be reduced in cases of hardship or when
substantial professional advancement would be denied.

c) Expirationof aterm appointment - shall be automatic at the end of the term
specified, subject to the provisions of Article 22D.

d)  Upon receipt of long-termdisability benefits - accordingto University of New

Brunswick policy as St out in the document dated October 5, 1983 and
entitled "Compulsory Retirementfor Employees with Long-term Disabilities".
(Appendix B).

e) Layoff- in accordance with the provisions of Article 30.

fy  Termination- under the provisions of Article 17A.06 or 17B.01

a) Terminationof a probationaryappointment- under the terms of this Collective
Agreement.

h)  Death.

iy  Dismissalor suspension - for just cause in accordance with the provisions of
Article 42.

None of those provisions set out in (a) through (h) above constitutes dismissal or
suspension.

Article 41 - GRIEVANCE AND ARBITRATION

41.01

41.02

41.03

41.04

A grievance is any difference arising between the University of New Brunswick and
the Association or between the University of New Brunswick and any Employee(s)
in the bargaining unit relating to the interpretation, application or administration of
this Collective Agreement, including any question as to whether a matter is
arbitrable, or any allegation that this Collective Agreement has been violated.

The Parties agree to make every reasonable effort to settle all grievances in a
prompt, amicable, just and equitable manner. Whenever possible, informal
methods such as, but not limited to, those set QUL in Article 41.10 and Article 11
shall be used.

The Parties agree that there shall be final and binding settliement by arbitration or
by the other means provided for in this Article, of all grievances arising during the
course of this Collective Agreement.

The Parties agree not to practice any discrimination, harassment, or coercion of
any kind against any Employee who elects to use or not to usethe procedures St
out inthis Article.
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The Parties agree that there shall be no grievances or arbitration founded upon
Articles 1 or 2, or upon actions taken by the Board of Governors upon the
recommendationsarising out of the recommendatory processesof Article 5 insofar
as such actions are not in conflict with this Agreement. The Parties further agree
that appointments made by the University of New Brunswick are not grievabie
unless the relevant provisions of this Collective Agreement have been violated.

The Parties further agree that there shall be no grievances or arbitration founded
upon the disposition of the merit awards, market differential adjustments, or
President’s discretionary adjustments insofar as the disposition is not in conflict
with this Collective Agreement.

A representative of the Association shall be present at all stages of the formal
grievance and arbitration procedures, and may represent the grievor during those
procedures. In addition, the grievor may be accompanied by another Employee,
who may represent the grievor, at all formal stages of the grievance procedures.
Inthe context of this Article, the grievor and the Parties may not be accompanied
by or represented by legal counsel during the informal stage, Stage 1, or Stage 2
of the grievance procedure.

All written communications required in this Article shall be delivered by either
Canada Post Office certified mail or University campus delivery for which
acknowledgement of receipt has been obtained. Such communications will be
deemed to have been delivered on the fifth day following posting, unless evidence

existsto the contrary. Any attempt by an Employee to deliberately avoid receiving
a written communication sent under the terms of this Article shall be deemed to

constitute receipt of the communication. A copy of all communications required
by this Article shall be sent to the Association by the University of New Brunswick
authority who is sending such communications, and vice-versa.

Grievances are defined in Article 41.01 and shall be classified as follows (subject
to Article 41.09):

a) Individual grievance shall mean a grievance involving an Employee and
particular to that Employee.

b)  Group grievance shall mean a grievance involving a group of Employees and
commonto all Employeesinthat group, which shall be processed as a single
grievance.

¢y Policy grievance shall mean a grievance initiated by the Association which
has general application to the bargaining unit as a whole, or to a clearly
definable group within the bargaining unit.

d)  University of New Brunswick grievance shall mean a grievanceinitiated by the
University of New Brunswick which has general applicationto the Association,
the bargaining unit as a whole, or to a clearly definable group within the
bargaining unit.

The grievor inthis Article shall mean the Party, Employee or group of Employees
initiating the grievance. Individual and group grievances may be initiated by the
Association, or by the Employee(s) involved.
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Informal Complaints

Beforethe formal grievance procedure is initiated, every reasonable attempt shall
be madeto resolvethe dispute by informaldiscussion. To this end, any Employee
or group of Employeesis encouragedto present a verbal complaintto the Dean
or to the appropriate Vice-President in the case of grievances which may be
initiated at Stage 2. There is no requirement for formal documentation or
correspondenceat the informal complaint stage. If the dispute is not resolved, the
Employee or group of Employees may decide to lodge a formal grievance, and, if
so decided, the Employee or group of Employees shall notify the Association of
their intentions within ten (10) 'days of the grievable event or within ten (10) days
of the date when this event could first have reasonably been known by the
Employeeto have occurred. The Association shall send a copy of such notification
to the Dean and appropriate Vice-President.

If the dispute or difference has not been settled at the informal complaint stage, a
written grievance may be presented to the Vice-President (Academic) or the
Vice-President (Saint John) as appropriate. Such formal grievance shall be
presented within twenty (20) days of the grievable event or within twenty (20) days
of the date when this event could first have reasonably been known by the
Employee to have occurred.

The appropriate Vice-President shall inform the grievor and the Association within
ten (10) days as to whether the grievance is to be heard at Stage 1 or Stage 2.

The time limits set out in this Article may be extended by agreement, in writing, of
the Parties. Such agreement shall not be unreasonably withheld. Any stage or
stages of the grievance procedure may be bypassed by mutual agreement, in
writing, of the Parties.

Formal Grievance Procedure
The written grievance shall be signed by the grievor and shall set out:

a) The grievor: The name or names of the grievor, the campus and home
address, telephone numbers and rank;

by The facts of the case: An exposition of the facts of the case as the grievor
knows them, setting out the grounds for the grievance and making reference
to the Articles and sections of this Collective Agreement on which the
grievance is based;

c) The remedy: A statement of the remedy the grievor deems sufficient to
resolve the dispute.

Stage 1:

Inthe case of a grievance to be heard at Stage 1, the Vice-President shall convey
the written grievance to the Dean within ten (10) days of receiving it. Within ten
(10) days of receipt of the written grievance, the Dean shall meet with the grievor
to hear the grievance. The Dean shall convey his/ her disposition of the grievance,
together with reasons and making reference to appropriate documents, in writing,
to the grievor and the Association within ten (10) days of the grievance hearing.
If the Dean's disposition of the grievance does not resolve the dispute, the
grievance may proceed to Stage 2.
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Stage 2:
If, in the opinion of the grievor, the grievance is not resolved at Stage 1, the written

grievance,together with a copy of the Dean'sdisposition of the grievance at Stage
1 and any written response by the grievor, shall be presentedto the Vice-President
(Academic) or to the Vice-President (Saint John), as appropriate, within ten (10)
days of receipt of the Dean's disposition a Stage 1.

The appropriate Vice-President shall arrange a meeting with the grievor to hear the
grievance within ten (10) days of receipt of the Dean's disposition for Sage 1
grievances or within ten (10) days of receipt of a Stage 2 grievance. The
appropriate Vice-President shall informthe grievor and the Association, in writing,
of the disposition of the grievance, together with reasons and making referenceto
appropriate documents, within ten (10) days of this meeting.

In the case of a University of New Brunswick grievance, the grievance shall be
stated in writing to the President of the Association inthe format set out in Article
4114

Arbitration

a) Inthe event that either Party to this Collective Agreement believes that a
grievance remains unresolved following completion of the grievance
procedures <t out above inthis Article, and if that Party wishes to proceed
to arbitration, that Party shall notify the President of the other Party, within
ten (10) days of receipt of the disposition of the grievance at Stage 2. of the
intention to submit the dispute to arbitration, naming therein one arbitrator
to the Arbitration Board and formulating the question to be submitted to
arbitration. The President receiving this notice shall respond in writing within
ten (10) days naming one arbitrator to the Arbitration Board, and raising any
objections to the question formulated. Representatives of the Parties shall
make every reasonable attempt to formulate a statement of the agreed facts
and/ or issues for presentationto the Arbitration Board at least ten (10) days
prior to the arbitration hearing.

b)  Notwithstandingthe provisions of Article 41.19 a), where any Employee is
subject to termination, or where violation of either Article 14 (Academic
Freedom) or Article 15 (Non-Discrimination) is alleged, the grievor may submit
the matter to arbitration whether or not the Association believes that the
grievance has been resolved. An Employee submitting such a matter to
arbitration shall proceed inthe manner set out in Article 41.19 a) except that
both Parties shall be notified. Such an Employee shall be entitled to
whatever assistance CAUT is willing to provide.

The two arbitrators so named shall choose a chairperson for the Arbitration Board,
within ten (10) days of the appointment of the arbitrator named by the responding
party, from the following list:

- Innes Christie - O.B. Shime

- Arthur Kruger - Daniel Soberman
- Bruce Outhouse

- Pam Picher

- Gordon Simmons



41.21

41.22

41.28

41.24

41.25

41.26

109

If the two arbitratorsfailto agree on a chairpersonfrom among those listed above,
they shall select the chairperson by lot from among those listed above.

If the chairpersonwho has been selected by lot cannot be available to commence
the arbitration proceedings within 30 days, a new chairperson shall be selected
from the remaining persons on the list by the drawing of lots.

If none of the persons on the list is available within 30 days, the Patties may
mutually agree to a chairperson who is not on the above list. If such agreement
cannot be reached within 5 days, the Minister of Labour for the Province of New
Brunswick shall be asked to name the chairperson.

Each time a chairperson is selected by the drawing of lots, the last person who
actually served as chairperson shall not be included in the iist for that arbitration
unless none of the others are available within 30 days.

No person may be appointed to an Arbitration Board deciding any grievance which
would involve a conflict of interest because of personal involvement in the subject
matter of the dispute. In any arbitration involving a matter of academic freedom
(Article 14), any chairpersons not on the list in Article 41.20 must have held an
academic, academic/professional or academic/ administrative appointment at a
Canadian university for at least five of the last ten years, unless agreed otherwise
by the Parties, in writing.

The chairperson of the Arbitration Board shall convene the Parties for the purpose
of a hearing within 30 days of appointment. The Arbitration Board shall render its
decision within 60 days of the opening of the hearing. The Arbitration Board has
the power to extend these time limits when it deems appropriate.

a) Inthe case of an arbitration arising in accordance with Article 41.19 a) the
fees and expenses of the chairperson shall be shared equally between the
Parties. Each Party shall be responsible for the fees and expenses of its
appointee to the Arbitration Board and of its own witnesses.

b) Inthe case of an arbitration arising in accordance with Article 41.19 b) the
fees and expenses of the chairperson shall be shared equally between the
Employee(s) and the University of New Brunswick. The Employee(s) and
the University of New Brunswick shall each be responsible for the fees and
expenses of their respective appointeeto the Arbitration Board and of their
own witnesses.

The Arbitration Board shall confine itself to the grievance submitted for arbitration
and shall have no authority to determine any other issue or issues.

The Arbitration Board shall not have any power to add to or to modify any of the
provisions of this Collective Agreement nor to substituteany new provisions for any
existing provisions nor to give any decision in conflict with the terms and provisions
of this Collective Agreement.

Where an Arbitration Board determinesthat an Employee has been disciplined for
cause, the Arbitration Board may substitute any equivalent or lesser penalty that,
to the Arbitration Board, seems just and reasonable.
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Without limiting in any way the operation of other appropriate provisions of this
Article, the arbitrators shall have the power to award compensation to any
Employee, the Association or the University of New Brunswick, but only to the
extent of monetary l0ss actually suffered arising from a proven breach.

The Arbitration Board shall have the duty and the power to adjudicate all matters
in dispute, including questions of the arbitrability of an issue.

When dealing with grievances involving procedural irregularity, if the Arbitration
Board finds that proceduresestablished in this Collective Agreement have not been
complied with, it may direct that the matter be considered again by the appropriate
person or committee in accordance with the terms d this Collective Agreement
unlessthe Arbitration Board considers such reconsiderationinappropriate. Where,
by the terms of this Collective Agreement, judgment or discretion iSto be exercised
by the University of New Brunswick or any person or committee, the Arbitration
Board shall not substituteits own judgment for that already made unless it finds the
judgment or discretion to have been exercised in an arbitrary or unreasonable
manner.

Any grievance resolved at any stage of the procedures prior to arbitration shall not
constitute a precedent in any arbitration proceeding.

Where notice has been given inaccordance with Article 41.19 of intentionto submit
to arbitration a dispute involving denial of promotion, tenure or renewal of a
probationary appointment, the Association shall receive upon request a copy,
certified as being true by the appropriate Vice-President or his designate of any
document disclosed to the Association in accordancewith Article 26.08 at least ten
(10) days prior to the arbitration hearing for use in the arbitration proceedings on
a confidentialbasis. The Association agreesto pay all reasonable costs, including
labour and materials, of any such copies provided. Itis understoodby the Parties
that this Article 41.31 does not limit in any way the operation of other appropriate
provisions of Article 41.

Rules and Procedures for the Arbitration Board

The quorum of the Arbitration Board shall be the entire complement of the
Avrbitration Board. The membership of the Arbitration Board in process of hearing
a particular grievance shall not change until its decision is rendered.

The Arbitration Board shall meet to consider the grievance(s) presented to it and
shall receive all evidence in respect of the grievance(s). It shall determine its own
rules of procedure and evidence which shall be fair, just and equitable.

It shall give a reasonable opportunity to the grievor and the Partiesto be present,
to be represented, to present evidence and/or to make submissions to the
Arbitration Board.

The Arbitration Board shall give reasonable notice of hearings to the grievor, and
the Parties.

The Arbitration Board shall conduct any hearing in camera in the presence of the
grievor and the Partiesand/ or their representatives (if any) unless the grievor and
the Parties agree, in writing, to an open hearing.
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41.36 The Arbitration Board shall strive to maintainconfidentialityat all times. Transcripts
and/ or recordingsof the hearings, if any, and copies of any documents considered
by the Arbitration Board shall be available for confidential use by the grievor and
the Parties.

41.37 The Arbitration Board has all the powers set out in the Industrial Relations Act of
the Province of New Brunswick, in addition to those set out in this Article.

41.38 The Arbitration Board shalt render its decision, which shall be final and binding, in
writing, and shall send copies to the grievor, and to the Parties. Each person on
the Arbitration Board shall have a single vote. All decisions shall be by majority
vote, or failinga majority vote, the decision of the chairperson shall be the decision
of the Arbitration Board.

Article 42 - DISCIPLINE

42.01 Disciplinary action shall be taken only for just and sufficient cause. Penalties shall
be just and appropriate for the offense.

42.02 In cases of suspension without pay or dismissal, the Employee may be suspended
immediately, but where the Employeefiles a formal grievance within the time limits
set out in Article 41, the Employee shall continue to receive full pay and benefits
until the grievance and arbitration procedures have been completed.

Article 43 - PERFORMANCE REVIEW

43.01 The University of New Brunswick may review the performance of an Employee
under this Article, once per year. Such performance review, if any, shall be in
addition to any other performance assessments which may be required by other
provisions of this Collective Agreement. Inthe event of outstanding performance,
the University of New Brunswick may allocate a merit award under the provisions
of Article 36A. In the event of unsatisfactory performance, the University of New
Brunswick may take disciplinary action under the provisions of Article 42.

Article 44 - NO STRIKES - NO LOCK-OUTS

44.01 There shall be no strikes or lock-outs (as defined in the New Brunswick Industrial
Relations Act) as long as this Collective Agreement continues to operate.

Article 45A - ENVIRONMENTAL CHEMIST AND SCIENTIFIC RESEARCH OFFICER

45A,01 For the classifications of Environmental Chemist and Scientific Research Officer, the
responsibilities and workload shall be the same as those which prevailed on July
1, 1980.

45A.02 For salary purposes, these classifications shall be identical to that of Librarian Il.

Article 458 - DIRECTOR OF THE ENGLISH LANGUAGE PROGRAM

45B.01 The responsibilitiesand workload of the Director of the English Language Program
shall be the same aS those which prevailed on July 1, 1980.
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45B.02 For salary purposes, the present Director of the English Language Program shall
be treated in an identical fashion to Associate Professors.

Article 46 - TRANSITION TO THE AGREEMENT

46.01 All grievances filed prior to the signing of the 1891-85 Collective Agreement
and remaining unresolved at the time of signing of the 1991-85 Coliective
Agreement shall be processed according to the terms and procedures of the
1988-91 Collective Agreement.

46.02 Employees appointed before the signing of this Collective Agreement, whose
letters of appointment or other appropriate official documents contain special
conditionswhich do not apply generally to other Employees inthe bargaining
unit, as set out in this Collective Agreement, shall continue to be entitled to
such conditionsunless modified in writing by mutual agreement of the Parties.

46.03 All other provisions of this Collective Agreement shall be effective from the
date of signing of this Collective Agreement unless stated otherwise elsewhere
in this Collective Agreement.

Article 47 - DURATION

47.01 This Collective Agreement comes into effect on July 1, 1991 and expires on
June 30, 1995, Provisions with respect to salary shall be effective on July
1, 1891. All other provisions shall be as St as out in Article 46.03.

47.02 Either Party may, within the period of 120 days and 60 days prior to the
expiry date of the Collective Agreement, give notice in writing to the other
Party of IS desire to bargain with a view to renewal or revision of the
Collective Agreement then in operation, or to the making of a new Collective
Agreement.

47.03 When a Party gives notice according to Article 47.02 to the other Party to the
Collective Agreement, the Parties shall, without delay, but in any case within
15 days after the notice was given, or such further time as the Parties may
agree upon, meet and commence or cause authorized representatives on
their behalf to meet and commence to bargain collectively and make every
reasonable effort to conclude a renewal or revision of the Collective
Agreement or a new Collective Agreement.

47.04 This Collective Agreement shall remain in full force and effect until such time
as agreement has been reached with respect to renewal, amendment or
substitution thereof, or until such time as a legal strike or lock-out occurs.

Article 48 - SEXUAL HARASSMENT

48.01 The Parties agree that sexual harassment as defined herein may be the subject of
discipline.
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Sexual harassment is defined as:

Conductof a sexual nature such as, but not limited to, verbal abuse or threats
of a sexual nature, unwelcome sexual invitations or requests, demands for
sexual favours, or repeated innuendos or taunting about a person's body,
appearance or sexual orientation when:

a) submissionto such conductis made either explicitly or implicitly a term
or condition of an individual's employment, academic status, or
academic accreditation, or;

b) submission to or rejection of such conduct by an individual is used as
the basis for employment, or for academic performance, status or
accreditation decisions affecting such individual, or;

¢) such conduct interferes with an individual's work or academic
performance, or;

d) such conduct creates an intimidating, hostile or offensive working or
academic environment.

Procedures for the treatment of complaints of sexual harassment shall be
established and publicized by the University. Such procedures shall include:

a) Initial contacts on each campus to provide information;

b) aninformal process for attempting to resolve the complaint;

c) aprocess for filing a formal complaint if informal attempts at resolution have
failed;

d) aprocess for formally investigating and dealing with such formal complaints.

In administering these procedures, the University shall make every reasonable
attempt to act upon a complaint promptly, fairly, judiciously and with due regard
for confidentiality.

The formal process commences when the complainantfiles a formal complaint and
the individual accused has received written notice of the commencement of formal
procedures with a copy to the Association. This written notice shall summarize
the allegations in sufficient detail to allow the individual concerned an
opportunity to respond, and shall advise the individual concerned of the right
to be represented by the Association and that he/she should contact the
Association before responding. An Employee, who is an authorized
representative of the Association, shall be present at any meeting or hearing
involving the individual named in the allegations during the course of the
formal investigation. Any statements made by the individual named in the
allegationsduring informaldiscussionsoutside of these meetings or hearings
shall be strictly without prejudice.
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Any discipline imposed on an Employee for sexual harassment shall be subjectto
Article 42 and grievable and arbitrable under Article 4i. In the event that the
disciplinary action is not upheld in the grievance or arbitration procedure, at the
Employee’s request all reference to the complaint of sexual harassment shall be
removed from his/ her Official File. The University shall retain these documents in
a confidential file, which upon reasonable notice, shall be accessible to the
individual and the Association.

Article 49 - HEALTH AND SAFETY

49.01

49.02

Article 50

The Parties agree that the health and safety of Employees is an important mutual
concern and that the Parties shall cooperate in promotingthe health and safety of
Employees at the place of employment.

The Parties shall make every reasonable effort to safeguard the health and safety
of Employees. The University of New Brunswick and Employees shall comply with
the Occupational Safety Act of the Provinceof New Brunswick and other applicable
governmental statutes and regulations.

PROFESSIONAL DEVELOPMENT FOR EMPLOYEES

50.01

50.02

50.03

The Parties recognize the need for ongoing professional development of
probationary, tenured, and continuing Employees.

No Employee may draw on the Professional Development Allowance during
the first academic year in which a term appointment is held, Any Employee
holding a subsequent consecutive term appointment of eight (8) months or
more shall be eligible to draw on the fund on a pro-rated basis in proportion
to the fraction of the academic year employed.

The University shall maintain a Professional Development Fund for each of the two
campuses for the purpose of assisting eligible Employees with their professional
development which is consistent with the performance of their responsibilities as
set out in Article 16.

The Fund shall be allocatedto each Dean by the appropriate Vice-President onthe
basis of the total number of eligible Employees on July 1 of the academic year
concerned.

The Dean shall administer the Fund in accordance with the provisions of this
Article. The Deanmay delegatethe administration of the Fundto the Chairpersons
of the Departments or Divisions in his/ her Faculty or Library.

Each eligible Employee may draw on the Fund, to a maximum of

a) for academic year 1991-82, 2% of the floor salary of the rank of Assistant
Professor;

b) for academic year 1992-93, 2.25 % of the floor salary of the rank of
Assistant Professor;
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¢) for academic year 1993-94, 2.5% of the floor salary of the rank of
Assistant Professor;

d) foracademic year 1894.85, 3% of the floor salary of the rank of Assistant
Professor;

as of July 1 in each academic year for the purpose of assisting with travelling costs
for conferences, seminars, and research purposes, or to purchase materials
(including equipment, computer software, books and periodicals) related to the
performanceof the person's professional responsibilitiesas set out in Articles 164,
168, or 16C.

All expenditures shall be made using procedures prescribed by the Dean. In
particular, all expenditures shall require the approval of the Dean or his/ her
designate.

If an eligible Employee does not draw on the Fund to the maximum amount
available, as specified in Article 50.03, the remaining amount will be carried
forward to the subsequent academic year for use by that Employee. Morethan two
years of the individual Professional Development Allowance allocation may be
carried over only if the Employee has applied to do so by April 1 and it has been
approved by the Dean. Failureto apply to the Deanto carry over these funds by
April 1 shall result in these funds being available to the Dean to allocate to other
eligible Employees.

Materials purchased by Employees under this Article shall be owned by the
University. Where possible, such items shall be made available for use by other
Employees.

a) Where eligible Employees are appointed after the beginning of the
academic year, or terminate employment before the end of the academic
year, they may draw on the fund for that year on a pro-rated basis in
proportion to the fraction of the academic year for which they are
employed.

b) Eligible Employees who take a leave of absence without pay of one
month or longer during any academic year shall have their maximum
Professional Development Allowance for that year pro-rated on the basis
of the duration of such leave.

EMPLOYMENT EQUITY

51A.01

Commitment

The Parties are committed to ensuring equal opportunities for all Employees
inthe University of New Brunswick. In particular, the Parties are committed to
ensuring that no systemic discrimination or barrier to the full participation of
Employees who are women, aboriginal peoples, persons with disabilities or
visible minoritiesexist or arise at the Universityof New Brunswick. The Parties
are committed to the identification and removal of artificial barriers to the
selection, hiring, promotion and training of persons in these designated
employment equity groups.
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Employment Equity Committee

Within twenty (20) days of the signing of this Agreement, an Employment
Equity Committee shall be established, consisting of two (2) members
appointed by the Association and two (2) appointed by the University. At
least one (1) of the members appointed by each body shall be a member of
one of the designated employment equity groups. The Committee shall meet
within 10 days of a written request by either Party.

The Employment Equity Committee shall, in part, serve as the vehicle by
which discussions between the Parties concerning the development,
implementation and monitoring of the Federal Contractors Program on
Employment Equity are carried out. This would include advice on the design
and content of the data bases.

The Employment Equity Committee shall carry out an analysis, and report
annually, on the SIS of all designated groups. Such a report shall include
but is not limited  the number of personsin each of the designated groups
who:

a) Wwere appointed © positions within the bargaining unit, and where the
candidate has indicated a designated group:

(i) those who applied for positionsin the bargaining unit;
(i) those included on short lists of suitable candidates;
b) were considered for probationary reappointment;
¢) were considered for promotion;
d) Were considered for tenure or continuing appointment;
e) were considered for sabbatical and/ or study leaves;

f) were successful in considerations b) - e).

Article 518 - POSITIVE ACTION TO IMPROVE THE STATUS OF WOMEN

51B.01

51B.02

Commitment

The Parties are committed to ensuring equal opportunities for women Employees
in the University of New Brunswick. In particular, €he Parties are committed to
ensuringthat no systemic discrimination or barrier to the full participation of women
Employees exists Or arises at the University of New Brunswick.

Role of Employment Equity Committee
At least one (1) of the members appointed by each Party to the Employment
Equity Committee established pursuant to Article 51A.02 shall be a woman. In
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addition 1 those duties set out in Article 51A, the Employment Equity
Committee shall:

a) monitor the Statls of women Employees at the University of New
Brunswick and make whatever recommendations it deems appropriate
to the Parties;

b) advise on means of recruiting women candidates for vacancies in the
bargaining unit.

Establishment of Employment Goals
The University of New Brunswick shall establish reasonable goals for the hiring of

women for each Department where there exist imbalances in the composition by
sex of the Employees of the Department. Inthe case of Departments in which
there is an imbalance because of a shortage of men, there shall be goals for the
hiring of men.

These goals shall be St

a) after considering the existing composition by sex of the Employeesin the
Department; and

b) after consideringthe national pool of availablequalified persons by sex from
which the University might draw in making appointments; and

¢) after consultation with the Department concerned; and
d)  after consultation with the Employment Equity Committee.

When a vacancy is to be filled the University shall make a reasonable attempt to
recruit candidates of the sex specified in the hiring goals set under Article 518.03.

Appointments
Subject to the provisions of Article 22A.15, 22B.17, and 22C.12, the best qualified

candidate shall be appointed. Where no candidate has clearly superior academic
or professional qualifications or expertise, the best candidate of the sex
underrepresented according to the employment goals of Article 51B.04 will be
offered the position.

The Assessment Committee initiating the appointmentrecommendationshall
forward to the appropriate Vice-President for subsequent transmissionto the
Employment Equity Committee for monitoring purposes:

a) reasons for its recommendations;

b) a statistical record of the applications, those candidates short listed,
those candidatesinterviewed, andthose candidates consideredqualified,
by sex.
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If on the basis of the information received, the Employment Equity Committee
believes an academic unit is making insufficient progress towards meeting
established goals for the hiring of women, it may requestthat the appropriate
Vice-president authorize an audit of that academic unit's compliance with
Article 81, and inform the Committee of the results.

Avrticle 52 - FRAUD AND MISCONDUCT IN RESEARCH

52.01

52.02

52.03

52.04

The Parties agree that fraud and misconduct in research as defined herein
may be the subject of discipline.

Fraud and misconduct in research is defined as:

a) fabrication, falsification, or plagiarism, but does notincludethose factors
intrinsic to the process of academic research, such as honest error,
conflicting data or differences in interpretation or judgement of data or
experimental design;

b) material failure to comply with federal or provincial regulations for the
protection of researchers, human subjects, or the public, or for the
welfare of laboratory animals, or material failure © meet other legal
requirements that relate to the conduct of research;

¢) failure to reveal to the sponsors any material conflict of interest when
asked to undertake reviews of research grant applications or to test
productsfor sale or distributionto the public;

d) failure to reveal to the University any material financial interest in a
company that contracts with the University of New Brunswick to
undertake research, particularly research involving the company’s
products, or to provide research related materials or services. Material
financial interest means ownership, substantial stock holding, a
directorship, significant honoraria or consulting fees, but does not
include minor stock holding in publicly traded corporations.

Procedures

All allegations of fraud or misconduct in research shall be directed in writing
to the President. The President may refer the allegations to a designate. If in
his/her judgement the allegations have sufficient substance to warrant
investigation, the Presidentor designate shall inform the Employee named in
the allegations, in writing, with a copy to the Association. Otherwise, the
allegations shall be dismissed and no action taken. This written notice shall
summarize the allegations in sufficient detailto allow the individualconcerned
an opportunity to respond, and shall advise the individual concerned of the
rightto be represented by the Association and that he/she should contact the
Association before responding.

The formal investigation process commences when the individual named in
the allegations has received this written notice. An Employee, who is an
authorized representative of the Association shall be present at any meeting
or hearing involving the individualnamedinthe allegations during the course
of the formal investigation. Any statements made by the individual named in
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the allegations during informal discussions outside Of these meetings or
hearings shall be strictly without prejudice.

The President or designate shall investigate the allegations promptly, fairly,
judiciously and in a confidential manner, ensuring that the individual named
in the allegations has adequate opportunity to know any evidence presented
and to respond to that evidence.

Any discipline imposed on an Employee for fraud or misconduct in research
shall be subject 1 Article 42 and grievable and arbitrable under Article 41. In
the event that the disciplinary action is not upheld in the grievance or
arbitration procedure, atthe Employee's requestall referenceto the allegations
shall be removed from his/ her Official File. The University shall retain these
documents in a confidential file, which upon reasonable notice, shall be
accessible to the individual and the Association.
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APPENDIX 2

PPOVINCI CF NEW BRUISWICK

EE
=

INDUSTRIAL RELATIOMS Z2CARD

N TME MATTER CF TEE IUTUSTAIAL RELATICHS AQT

AND TN TEE MATTER OF AN APPLICATION FOR CERTIFICATION

BETWEIN:
The Associatier of University of Mew 3rumswick Teachers
Asslicant.
e and -
The University of New Brunswick
FRECERICTON, Hew Brunswick
Respondent,
- and -
The University Of New Brunswick Law Faculty
Associatiocn
Intervener,
- and -

The Sniversity of New Brunswick Engineering and
fereszry Faculty Association

Intervener.

WHEREAS an application bearing date January 12, A, 0, 1978,
for certification 2s bargaining agent fOr 4 unit of emloyees of The University
of New Brunswick, Fredericion, New Brunswick, has been made by a trade union,
mamely, The Association of University of ‘New Brunswick Teachers, to the Indus-
trial Relations 8eard under the fngustrial Relations Act;

AND WHEREAS, pursuant to the said application and after hearing
the regresentations of the interested parties at hearings on February 1S and |o,
1978; Harch 16, 1078; Saptember 18, 19, 20, 21 and 22, 1978, and September 25,
1978, the Board has destemmined that the Applicant IS 4 trade union end has de-
termined the unit to de agpropriate for collective bargaining and direcied that
& vote be taken to deterwine the wishes of the employees concermed;

AND WHEREAS, pursuant to the said spplication, a Representation
Vote was held on Mareh 7, & and 9, 1979, and March 12 and 13, 1978, on the
cazcyses Of the University of Kew Srunswick at Fredericton and kine John;

AND WHEREAS Statements of Desire were received by the Board
within the prescriber period set out in the Katice of Repor: of Returning
0fficer from the Resooncent, the University of New 3runswick Encineering and
forestry Faculty Assoctation, Emoloyees of the Semoel of Camputer Seience and
an individual frem the Saint Joan camous;
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AND WHERCAS a further hearing was held on March 30, 1979, tO
hear representations of the Parties present;

AND WHEREAS the 8oard finds that the Faculty Memders of the
School of Computer $¢ience and the Grant itolders are full-time smoloyses of
the University of New Brunsiwick and were in¢luwed in the dargaiaing Unit des-
crived and, therefore, eligidle to cast tallets tn the vote;'

. AND wHEREAS, the Board further finds that the Members of the
Fredericton and Saint Jekn Budget Committee Were not excluded fram the bar-
gafaing unit and were, therefore, etfgidle, to vote;

AND WHEREAS no evidence war presented nor submissions made
to the Board with respect to the Statement of Desire filed by The University
of New Brunswick {ngineering and Forestry Faculty Asseciatien;

AND WHEREAS the fina! resylt of the vote is:

NO. OF ELIGIBLE VOTERS......517
NO. 'OF VOTES CAST...........485
NO. VOTING YES..vvv..rne....308
NO. VOTING NO eeeecevenvas. 178
NO, OF SPOILED BALLOTS...... !

NOH, THEREFORE, it is hereby erdered by the Industrial Relations
8oard that The Association of Yafversity of New Brunswick Teschers be and 1T
1s HEREBY CERTIFIED TO BE THE BARGAINING AGENT for:

*ALL PERSONS EMPLOYED IN_FULL-TIME TEACKING OR RESEARCH OR
EMPLOYED As LIBRARIANS AT THE UNIVERSITY OF NEW BRUNSWICK

AT 17S CAMPUSES IN FREDERICTON AKD SAINT JCaN, NEW BRUNSWICK,
SAVE AND EXCEPT DEANS, ASSOCIATE OR ASSISTANT CEANS, THOSE
ABOVE THE RaNK OF DEANS, THE UNIVERSITY L1BRAR]AN, FACULTY
MEMBERS WHO ARE MEMBERS OF THE BCARD OF GOVERNORS AKD THOSE
EXCLUDED BY THE INOUSTRIAL RELATIONS AcCT.

NOTE: ~ THE UNIT DESCRIBED If IKTENOED TO INCLUDE THE DEAN OF
STUDENTS AND DIRECTORS."

ISSUED at Fredericton. Kew Brunswick, this 30th dry of March.
1979, by the Industris! Relations Board and signed by its Chairman.

4
(Lt fs......
WELDON GRASER, Q. C.

CHAIRMAN
INDUSTRIAL RELATIONS BOARD

. R. B. 1-2-78
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APPENDIX B

Introduction

Inorder to enable the Universityto continue its work, it is necessary to replace employeeswho have
been absent from their work for an extended period of time, without a good prognosisfor returnto

work within a reasonable period of time.

Whereas this principle has been recognized for some time, the time limits involved have not

previously been defined.

Policy
1

Compulsory retirement of employeeswith long-term disabilities shall occur between

the following time limits:

@)

(b)

Retirement of employees with long-term disabilities shall be taken in consultation
with Personnel Services and subject to the following recommendations and

one year after the commencement of the disability (six months after the

commencement of disability payments);

thirty months (2 1/ 2 years) after commencement of the disability (two years

after commencement of disability payments).

approval procedures:

(@) Faculty/Fredericton (see note 2)

(b)

- Departmental Chairman's recommendation

- Dean's recommendation

- Vice-President's (Academic) recommendation
- President'srecommendation

- Board of Governors'approval

Facuity/ Saint John (see note 2.)

- Divisional Chairman's recommendation

- Vice-President's (UNBSJ) recommendation
- President'srecommendation

- Board of Governors' approval

Support Staff - Fredericton

- Department Heads' recommendation
- Appropriate Vice-President's recommendation
- President'sapproval

Support Staff - Saint John

- Department Head's recommendation
- Vice-President's (Saint John) recommendation
- President'sapproval
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Criteriafor retirement prior to 2 1/ 2 years after the commencement of the disability
include:

(@ the urgency of filling the position with a regular replacement;

(b) a medical prognosis by the employee's personal physician or a physician
appointed or approved by UNB, indicating that the employee will not be able
to return to work before the end of the 2 1/2 year period.

A review of each long-term disability case shall be initiated by the University one
year after the commencement of the disability and from time to time thereafter, as
appropriate.

Employees retired under this policy will receive special consideration with regard
to UNB employment opportunities, should they be able to returnto work at a later
date.

Arrangements will be made to protect continuing eligibility for benefits, such as
group life, and group health insurance, in the period after compulsory retirement,
for as long as eligibility for disability payments continues. This will be on a
premium payment basis, unless he/ she qualifies for a waiver of premium.

For employees who do not have LTD coverage and do not receive LTD benefits,
this policy will apply except that arrangements can be made to continue
participation in group life and group health insurance on a premium paid (by the
employee) basis until compulsory retirement occurs. Subsequently, he/ she can
continue participation in the health insurance plan under the retired lives policy.
Participation N life insurance ceases at the time of retirement, unless he/ she
qualifies for a waiver of premium, in which case life insurance continues.

The policy is consistent with the University's Income Protection Plan, which
providesLTD coverage for employeeswho are unableto performthe duties of their
own occupation for the period from 6 months to 30 months after the
commencement of the disability. After 2 1/2 years (two years on LTD) the
employee may be required to assume the responsibilitiesof any occupation which
he/ she can handle.

For the purposes of section 2, Employees (membersof the AUNBT bargaining unit)
shall fall under either 2a) or 2b).

October 5, 1983
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MEMORANDUM OF AGREEMENT
SETWEEN
THE UNIVERSITY OF NEW BRUNSWICK (UNS)
AND
THE ASSOCIATION OF UNIVERSITY OF
NEW BRUNSWICK TEACHERS (AUNBT)

SUBJECT:  Collective Agreement Article 7
Concerning Association Service

For the purposes of interpreting Article 7 (Association Service) the
Parties agree that:

(a) Where an Employee is to be absent from the University for
purposes of Association service, the Employee shall make, in advance,
in consultation with his/her Chairperson, satisfactory arrangements to
meet scheduled duties subject to approval of these arrangements by the
Dean or University Librarian. Confirmation of these arrangements will
be sent to the Association by the Employee and the Association shall
verify to the Dean that the Employee is a duly authorized representative
of the Association.

(b) The Employee"s salary and benefits will be maintained by the
University.

(¢c) The Association will be responsible for any travel and
maintenance costs incurred by the Employee.

Dated this 2nd day of August, 1983.

For the Association: For the University:

MBS L o
7 7
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Memorandum of Understanding

Between

The Association of University of New Brunswick Teachers (AUNBT)
and
The University of New Brunswick

SUBJECT : Pensions

In accordance with the directives of the Government of New Brunswick
concerning the participation of University of New Brunswick employees
in the Public Service Superannuation Plan, the Parties recognize the
need to make suitable alternative pension arrangements to commence not
later than January 1, 1993.

The Parties agree that these new arrangements shall provide at a
minimum for continuity of a level of pension benefits equivalent to
those currently existing, including the ability to retire without
actuarial penalty when the sum of the employee®s age and years of
service is equal to 85 (the existing 85 factor plan), for the duration
of this Collective Agreement or until such earlier time as both Parties
agree on a different level of pension benefits.

The Parties also agree to share any increased costs for pension
benefits equivalent to those currently existing 50-50 between Employee
and Employer.

The Parties agree to design the new Pension Plan so that any future
surpluses or deficits are shared 50-50, and that future pension plan
changes will require the agreement of both Parties.

In the event that the Parties decide to establish a separate Pension
Plan exclusively for Employees, the Parties agree that the number of
representatives of Employees selected to serve as members of any Board
of Trustees which may be established to manage the Pension Plan shall
be equal to the number of Employer representatives on that Board.

Dated this /57# day of _J4¢7__, 1991.

or the Associati7ﬁ ——Fizjyhf/ggifszs&ty
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Memorandum of Understanding

Between

The Association of University odeeW Brunswick Teachers (AUNBT)
an
The University of New Brunswick

SUBJECT: Role and Responsibilities of Instructors, Senior Instructors
and Senior Teaching Associates

The Parties agree to form, within twenty (20) days of the signing of this
Collective Agreement, an ad hoc Joint Committee consisting of three (3)
persons appointed by each ™ Party, with the following terms of reference.

Of the six representatives appointed by the Parties, at least one
shall be from the Saint John Campus.

The Committee shall be jointly chaired by one representative of each
Party and shall meet within five (5) days of a written request from
either Party.

The Committee shall not have the power to add to or alter any of the
terms of this Collective Agreement.

The Committee shall consider all matters of concern to either Party
concerning the role and responsibilities of Instructors, Senior
Instructors and Senior Teaching Associates.

The Committee shall report to the Parties, making any
recommendations it deems appropriate, by January 1, 1993 or such
later date as may be mutually agreed upon by the Parties.

The uUniversity of New Brunswick agrees not to make any new continuing
appointments of Instructors, Senior Instructors or Senior Teaching
Associates, except to replace an existing Instructor, Senior Instructor or
Senior Teaching Associate who retires or resigns during the life of this
Collective Agreement or at such time as the Parties agree to do otherwise.
This does not exclude the reappointment to a continuing appointment of any
Instructor who was an Employee on July 1, 19981 or who had been offered an
appointment in the Faculty of Nursing by July 1, 1991.

YL,

FoWy

Dated this 7% day of ¢/, 1991.

For the Assotiatio
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Memorandum of Understanding

Between

The Association of University of New Brunswick Teachers (AUNBT)
and
The University of New Brunswick

SUBJECT : The Libraries

The Parties acknowledge a mutual interest in promoting a positive working
atmosphere and harmonious working relationships in the Libraries.

The Parties agree to establish, within thirty days of the signing of this
Agreement, an ad hoc Joint Advisory Committee consisting of three
representatives appointed by AuNBT (at least one of whom shall be an Employee
from outside the Libraries), and three representatives appointed by the
University of New Brunswick, one of whom shall be the Director of Libraries
(Fredericton). OF the six representatives appointed by the Parties, at least
one shall be from the Saint John Campus. The committee shall be jointly
chaired by the Director of Libraries (Fredericton) and the Employee from
outside the Libraries appointed by AUNBT.

This Committee shall not have the power to add to or modify in any way the
terms of this Agreement. It shall advise the Parties concerning practical
measures to promote a positive working atmosphere and harmonious working
relationships in the Libraries and to address concerns of the professional
Librarians and the University with respect to the Libraries.

The Committee shall complete its work within twelve (12) months of the signing
of this Agreement. This period may be extended by mutual agreement of the
Parties.

Dated this Z7# day of J¢7” , 1991.

7, y

For the Associatign Fo ‘the/u!el:s ty
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THIS COLLECTIVE AGREEMENT
SIGNED AT FREDERICTON, N.B.

THIS 15th DAY OF OCTOBER, 1991

UNIVERSITY OF NEW BRUNSWICK ASSOCIATION OF UNIVERSITY OF
NEW BRUNSWICK TEACHERS

Lbvia L. O o e

Robin Armstrong, Presiden# Gail Storr, President

o/%

Jam?é orn, Negotiator

Members of Negotiations Committees
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