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RECOGNITION
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3.03

3.04

3.05

4.01

4.02

5.01

5.02

The Union further recognizes  the right of the Company to operate
and manaee  its olantls).  and to determine the location of its
plant(s), thi prod&s  id’be  manufactured, the scheduling of its
p r o d u c t i o n  and i t s  m e t h o d s ,  pmccsscs,  a n d  m e a n s  o f
manufacturing.

The Union further acknowledges that the Company has the right to
make  and alter, from time to time, rules and regulations to be
observed by employees, which 1111es and regulations shall not be
inconsistent with the provisions of this agnxment.  Any changes to
these rules and regulations will be meaningfully discussed with the
Plant Committee before publicat.ion.  The Union Shall bc fiiven a
reasonable period of time to review  and respond  to the zhanges.
Employees will be given copies of new/revised policies and
procedures prior to implementation.

Nothing in this agreement shall be deemed to restrict  management
in any way in the performance of all functions of management
except those specifically abridged  or moditied  by this agrccmcnt.

The Company and the Union agree that in the exercise of ench of
their rights and in the administration of lhls agreement they shall
endeavar  to do so in a fair and reasonable manner.

ARTICLE 4
STRIKES, STOPPAGES AND LOCKOUTS

The parties hereto agree that there shall bc no strikes, work
stoppages, or lockouts during the lift  of this Agreement.

The words, “strikes” and “lockouts,” as used herein, are agreed to
have the meaning defined in the Labour  Relations Act. R.S.O.
1980, ~228,  as amended.

ARTICLE 5
UNION MEMBERSHIP AND CHECK-OFF:

All present employees, new hires and probationary employees,  on
the completion of their probationary period, shall, as a condition of
employment, become and remain members  of the  Union, for the
term of this agreement.

Dues are defined for the purpose of this clause as the regular
Union dues and imtiation  fees as prescribed  by the constitution of
the Union.
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5.03 (a) The company ~111,  upon completion of an aulhorization  card,
signed bv an employee covered by clause 5.01  of this agreement,
for the &ralion of this ?greemcn+,  deduct  from the pay cheque
for the second  pay period of each  month, the regular monthly
dues of such employees? and remit  monies lo the Financial
Swxetary  of the Local IJmon  of the National Union CAW-Canada
by the tenth (10th) of the month following the  month in which
the dues a’erc deducted. T h e  authonzation c a r d  s h a l l  be
completed prmr  to a new hire cornmcncing  work and the IJnion
copy shall be forwarded  to the Chairperson.

(d) 7‘1~ Company will, at the time of making each r-emittancc,  supply a
11%  of the names  of each  employoc  fi-om whose pa,y  deductions
have been made and the amount dcducled  for the month including
the nnme and stalus  of any employee from whom the Company
has m&de  no dues deductmns. This list wll also indicate i\nv
employee whnse  employment is terminated,  transfwred  out of thr
bargaining unit or who has died.

5.04 The Company agrees to supply the CAW National Rcprescntat~vc
with $1 list of all employees’  names,  addresses,  phone  n~~mbcrs,
a n d  postal cotlcs u p o n  r a t i f i c a t i o n  o f  this  agrccmcnl. Thr
Company further  agrees  to provide the Fmancial  Secretary of th?
Local Union with a quarterly list of names, addrcsscs,,  phone
numbers and poslai  codes of all employees  includmg  new hmx

5.05 No deduction  shall be made  from the pay of any employee covered
hy clause 5.01 of this agreement, m any month, where  such
employee  has worked less than R total of fbrty (401 hours.

Paid vacation days and pald  holidays will be ctrnsidcrcd  as days
worked.

5.06 Thr Company agrees  to include on an employ&s  1’4  slip for
income tax purposes, the total Union dues paid for thr year
excluding any initiation fees.
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5.07 The IJnion agrees to indemnify and save  the Company harmless
against all claims or other forms of liability that might arise out of
or by reason of, dcducLions  made or payments made in accordance
with this article.

ARTICLE 6
UNION REPRESENTATION

0.01 The union shall be rcpresenled  as follows~

By six (6) Stewards plus one (1) Skilled  Trades
representative, whose respective arcas  of xprcsentation and
jur isdict ion shal l  be  des ignated by mutual  agreement
between  the Company and the Union. One (1) of the above
Stewards on each shift will be appointed by the Union as
Chief Steward who wll function as a Comrmlteepcrson  on
the afternoon shift. After reporting  to his/her dcpartmeni
Supervisor the firs1 hour  of his/her shift will be spent on
Union business including in the Union office.

(b) By a six (6) person Plant Committee retained on the day
shift and shall be composed of a Chairperson,  Benefits
Rcprescntativc,  Co-chair of the Health & Safety
Committee, EAP Representative plus two (2)
Committeepersons m zones designated by mutual
agreement between the Company and IJnion.

(c) The Company agrees to train and maintain two (2) union
t ime  s tudy  r ep r e sen ta t i v e s  t o  b e  utilized  in  the
investigation of work (job) assignment disputes. The
union time study representative(s) will perform their
normal job until called upon to perform a time study.

Union representatives at the time of their election or appuiniment
must have been employees of the Company with seniority.

The duty of the above reprcsentativcs  shall be to represent  the
employees in the processing of complaints and grievances as
outlined in the collective agreement.

6.02 The Union will inform the Company in writing of the names  of the
Union Representatives and subsequent changes  in the names of
such representatives, and the Company will not be required  to
recognizc  rcprescntatives  until such notification from the Union
has been  reccivcd.
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0.03 A Union representative and/or gricvcr  shall report Lo and obtain
permission from their supervisor or thrir  reprcscntative,  whcnrvrr
i t  becomes necessary  to  leave their  work,  fol the purpose or
nrocerrsinp.  m~vanccs.  comnklints.  o r  o t h e r  in-nlallt  IJnion
business & &dined  in the coilective  agreement. S&h pcmmisslon
mill he granted within a reasonnblc  period  01 tome without undue
dclay.  The Company may  need II tcasot~,tblc  p.xiod  of time to find
a rcplaccmcnt.  The Union reprcsrlltative  and/or  gricvcr  shal l
report  back to their supervisor or their  represcntativc  at the time
they return  to work.

Company approved time off work by iJnion rcprcscntalivcs  01
grievers  as dcfincd  in 6.03, wll be paid by Cht: Company AI their
normal hourly rate. It is agreed  by th? Union tllal only such tune
as 1s reasonably  necessary  wll bc consumed  by s~xh pet-sons
during  w o r k i n g  h o u r s  i n  order  L o  xttcnd  10 .iwplant  Union,
business.  Union representatives will adwsr 1heir s”,x~r”Isor  r1r
thex  destmatlon  and general nature  of their business alld  the time
anticipated to transact such business.

6 05 ( a )  Thr C h a i r p e r s o n , 111’0 (2) Commitlerpersons, Lknctits
Rvprescntative,  the Co-Chair of the Ilealth  and Safety Committee,
and the EAP Representative shall bc firantcil  the full time  of lhcu
sblft  wltb  pay to perform their  functions in or out of the plant,
provided prior notice is given, under  the terms of this Collectwc
Agreement and shall be paid by the Comptiuy  at thcx normal  rate
of pay

(b) The Stewards and Skilled Trades reprcscntalivcs  will be paid at
thew normal rale of pay.

G.Oh The Company shall recognizc  the two (2) Committccpersons  wth
the Chairperson for the purpose of mceling  with  manag?mcn~  lo]-
the administration of the Collective Agrwmcnt and contract
negotiations  and the preparation time for contract uegotiatlons
and such meetings shall hc recognizcd  as paid time as prr  clause
6.04 and 6.05  above.  The Chief  Slewards  and one (1) Skilled
Trades Representative will hc pal-t of the Bargaining Committee for
contract negotiations paid by the Company as ahovc.  Whenever
possible  the requesting party shall give two (2) working days notice
with an agenda of the matters  lo bc taken  up at such meeting.

h 07 The Company agrees to recognizc  and deal  with  a reprrsenlal~vc
from the National Union, and the Presidenl  of the I.ocal  Union as
part of the negotiating committee.
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6.08 The Union will be allowed to post on an adequate number of
bulletin boards provided by the Company, notices  regarding
meetings and matters  pertaining only to the Union. BCfOlX
posting, all such notices must be approved by the Company. Such
approval will not be unreasonably withheld.

6.09 The Company will notify the Union m writing of the management
prrsonnel  and any subsequent changes or transfers  who will be
dealing with the administration of this collective  agreemcnl.  The
Union wi l l  bc notilied  one (1) week in  advance o f  changes,
whenever possi’ole.

6.10 The National Representative and/or the Prcsidcnt  of the Local
Union may be  bresent  at  meeiings  wi th  management  when
requested by the Plant Committee and where possible forty-tight
(48) hours prior notice has been given to the Company.

h.11 The Company will permit the Union to hold elections of Union
representatives  on the Company’s premises  during unpaid  time of
the employees  on their shift. The locations, and times for voting
will be determined by mutual agreement bctwccn  the Chairperson
and Human Resources Manager.

6.1% When an employee  wishes  to see his/her Union represcntatwc
he/she shal l  not i fy  h is/her  superv isor  who wi l l  in form the
representalive  of the request subject lo clause 6.03.

6.13 The Union may designate an alternate  who will function in the
absence from the plant of any Union representative. Notice  of such
allernate  shall be given to the Human Resource Manager  or the
appropriate management designated  reprcscntative  in writing
before such alternate shall function. There shall be no duplication
of payment, if applicable, in the case of a Union reprc&ntatmc
being absent from the plant. The allernate  must bc a seniority
employee who is scheduled to work during such absence.

6.14 The Company will granl  upon request of the President of the Local
Union, or the Chairperson permission for Union offL5als  to Ieavc
the plant on Union business at any one time, without pay.
Further, provided such request is made in writing at least three (3)
working days in advance to the Human Resources Manager or
their designate.  It is understood that in the event of an emergency
si tuat ion result ing in less than the required  not ice,  such
permission shall not be unreasonably withheld. Such notice will
specify the nature of the business and leaving and returning time
of those granted such permission.
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0 15 The Company agrees  to provide the Umon w~lh five (5) reasonably
sized fully equipped offices, including five (5) computers,  five (5)
separate  phone lines wth access to a fax machmc  and copux.

Such offices shall bc distributed as follows:

it/

A private ofticc  for the Chairperson.
A private office for the Commlttecpersons  and Stewards.

(h

A private office for the Acncfits  Represcntatlve.
A private office for the Co-Chair of the Ilcalth  and Safety
Committee.

WI A private offke  for the E.A.P. Representative.

ARTICLE 7
GRIEVANCE PROCEDURE

7.01 Any complamt alleging violation, mislntel-pI-Ctatlon  01
misapplication  of the terms of this agnxmcnt relating to rains of
pay, wages, hours of work or any other working conditions  shall
first hc taken up orally by the employee  and thsu Stewal-cl  wth the
cmployce’s  immediate Supervisor.

(a) If after the above oral discussion has taken place,  any such
romolaint  which remains unsatisfied  mav  then be  rcduccd  to
w&g by the Steward, on the form provided  by the Company and
signed  by the employee, and shall then constitute a grievance. All
grievances should, as far as is poss~blc,  identify the article,  clause
01’ clauses of this agreement which are claimed to havr: been
violated.

(b) On a group complaint, the Steward shall first discuss such
complaint with  the immediate supervisor. Elthcr  pal-ty  m a y
r-cqucst  t h a t  one o r  moi-c cmpIo.yccs  are p r e s e n t  durmg  suclr
discussion. If the complaint remains unsatisfied, the Slcward  may
thrn  rrduce  the complaint  to writing and signed by the aggricvrd
cmployccs,  it shall then constitute  a grievance.

(c) Gricvnnces  m a y  bc proccsscd  Immediately  t o  Step  Three,  i f
mutually agreed between the Company and the Union.

(d) It is agreed that when the nature of the complaint is such that the
Steward requires assistance, he/she may request thl-ougb the
supervisor the presence of the Comnrittcepcrson  during such oral
discussion.
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(c) It is agreed and understood that all complaints and grw~nnccs
should be presented  within three (3) working days from the time
the alleged breach becomes known or should have become  known
to the aggrieved employee or party.

7.02 STICP ONE
The written grievance, as defmcd abovr,  shall he preserilcd  by the
Steward  to the Supervisor. The Superwsor  will initial and date the
grievance  acknowledging he/she rcccived  it in the presence of the
Slewarrl.  The Steward will relain  a copy of the grievance. Withm
three (3) working days of this presentation, the recipient  will render
thew decision personally to the Steward, noting their conclusion in
writing and countersigning  the grievance  form.

‘7.03 STEP TWO
If no agretmcnt  is reached at Step One, then within three  (3)
workine  davs of that decision the Committeencrson  shall take UI)
the g&v&cc  with the Department Manag&,  or their dcsignatd.
Wlthin  three (3) working days of this presentation, the recipient
will render their decision personally to the Committeepcrson,
noting lhelr  conclusion in writing and countcl-signing  the grievance
form If either party rcqucsls  the employee, Steward and
Supervisor involved  will participate in Step Two.

7.04 STEP THREE
If no agreement is reached  at Step Two, then within five (51 working

days of that decision the Chairperson may appeal the grievance to
the Human Resources  Manager or thcx designate The grievance
will then be discussed at n meeting betwccn  the Plant Conunittce
and the Company to be held within five (5) working days, unless

mutually agreed  otherwise. Such meet ing  shall be  arranged
bctwccn  the Human Resources Manager  and the Chairperson,  and
an agenda will he suhmittcd  prior to the scheduled  meeting  d&c.

Within five (5) working days after such meeting,  the Human
Resources  Manager or their designate, shall give a written answer
on the grievance to the Chairperson.

7.05 Any grievance  not carried to the rlext  step within the time limils
pxscribcd herein,  or wthin  such extensions  as may have been
agreed to in writing, shall automatically be settled on the basis of
the last decision given by the Company. Gricvanccs  resolved  at
Step  1 or ‘2 will automatically he seltled  withoui.  prccedcnt  or
prejudice to any other case. Grievances not responded to within
the time limits may be processed to the next  step by the moving
p’ly.
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7.00 (a) Where  a grievance  involves the payment of back wages  and the
employee  has sustained their charge,  the Company wll bc rcquirctl
to pay back wages from  the time mutually agreed  upon during tire
sctiicment  of the gricvancc,  but never sooner  than the estabhshcd
time the grievance was brought to the attention  of the Company by
the aggrieved employee.  However, If lhc circumstances of the case
made  it nnpossible for the cmployre  to know that they had ground
for such claim prior to the date, the claim shall bc limltcci
rctroactivcly  to r? period of twenty (20) working days prmr to the
dart  the claim was first flied  in writing.

(h) When an cmployec:  receives  back pay on a grievance they shall tx
paid on a separate pay cheque, provided thr back pay LS mm than
SC&~  dollars ($60.00)  gross within fix (5) working days 01 the final
dispostion unless  the circumstances  make it impossihlc  in which
cast  they shall bc paid within fifteen (15) working days unlws
mutually agreed othemise.  A receipt will be provided to the
Union for attachment to the settled grievance form.

7.07

7.0x Policy grievances vitiated  by the Company or by the Umon  will
begm at Slcp 3 of the grievance proccdwc, with strict  adherence  tu
the terms  of the third step. A policy grievance is defirlcd  and
lrmted  to one which alleges misinterpretation or violation of .a
pl-“vision of this Agreement, that could not otherwise  bc rcsolvcd  at
a lower  step of the Grievance  Procedure  hccausc of the nature and
scope 01 the subject  matter of the gricvancc.

When a policy grievance has been upheld, the Compnny  will  bt
required  to make  back pay as per clause 7.06 (a) whcrc  appllcahlc

b y  the CAW - constitulion  “ o r  ani otl& appeal procr;durc,
rstabhshed  by law, and such appeal is uphckl,  the gricvancc  shall
be consldcrcd  timely and will be proccsscd  to the next slcp of the
grievance procedure. It is agreed,  howcvcr,  that the Company will
not he hahle for any claims for- damages,  including back pq
cla~nls, arismg  out of the gr~vancc  botwrcn the time of the original
dispositwn  and the time of the remstatement  as prwidcd herein.



7.10 Failmg  a settlement as in the third step, the grievance may be
submitted  to arbitration as outlined in Article 8 of this Agrcemcnt.

ARTICLE 8
ARBITRATION

8.01 Failing a satisfactory settlement  in Step Three of the grievance
procedure, it shall bc the responsibilily  of the party desiring
arbitration to so inform the other party, in writing, within fifteen
(15) working days after the reply at Step Three.

8.02 The following shall constitute the list of arbitrators who will be
selected during the life of this Agreement to resolve disputes not
resolved  by the grievance procedure.

Jane II. Devlon
D. Harris
M. Teplitsky
W. Kaplan
R. McDowell
R. Kennedy
M. Gorsky
A. IHinnegan

As grievances  arc submitted to arbitration the parties will meet to
select by means of a draw an arbitrator from the above list. When
an arbitrator’s name has been drawn either  party may reject
his/her selection and one additional draw will be held provided  it
is not the last name available. Once an arbitrator has been
selected  he/she shall not be selected again until all of the above
arbitrators have been selected.

8.03 The arbitrator, will set a date for the hearing, within a reasonable
time period, to permit both parties to present their case and will
render a dccislon  as soon as possible  after the completion  of the
hearing.

8.04 The decision of the arbitrator, shall be binding and final upon both
parties. The arbitrator, shall be restricted in the award, to the
provisions of this collective agreement, and shall not in the award,
add to, delete  from, or otherwise alter or amend  any provlsions  of
the agreement.

8.05 The parties will equally bear the fees and expenses of the
arbmator.  Any witnesses called by the parties will be at their
individual expense.

8.06 Any extension of the time limits must be made by mutual consent
of the parties, in writing.
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8.07 As an alternative to the regular arbitration procedure, the
parties shall have the option of mutually agreeing to refer a
post third step grievance to a grievance commissioner. It
shall be the responsibility of the part desiring the services of a
grievance commissioner to inform the other party, in writing,
within fifteen (1.5)  working days after the reply at Step 3. The
following procedure shall apply:

a) The Company and the Union may agree in writing to the
appointment of a person or persons as a single arbitrator to be
known as a grievance commissioner (where more than one,
acting in rotation) who will  set aside such time as may be
requested by the Company and the Union to consider and
determine grievances referred to him/her hereunder for final
and binding arbitration. The grievance commissioner shall
have the same powers and be subject to the same limitations
as an arbitrator under Article S and Article 9, section 9.05.

b) Through the grievance commissioner, the parties desire the
expeditious means for the effective disposition of grievances
which the parties have  agreed may be handled in a summary
manner. The rules governing the summary proceedings of the
grievance commissioner are set out in this article.

Cl The decision of the grievance commissioner shall only be
applicable in the case in question and shall not constitute a
precedent nor be used by either party as a precedent in future
cases. Notwithstanding anything contained in the agreement,
the decision of the grievance commission shall:

i) b e  c o n s i s t e n t  w i t h  t h e  p r o v i s i o n s  o f  t h i s
agreement;

ii) be confined to the grievance(s) referred to him/her.

d) The Union and the Company shall each be responsible for one
ha l f  t he  expense s  and  f e e s  payab l e  t o  the  g r i e vance
commissioner.

e) The  pa r t i e s , when referring a grievance to a grievance
commissioner, shall also provide him/her with the Step 1
summary (or as amended by the agreement of the parties) and
the decisions of the management representative at Step 3.

11



8.07 co&d

f) The parties shall supply the grievance commissioner, and
e a c h  other, with additional  concise and brief  written
representations on which they intend to rely provided that
such are mailed not less than ten [lo) days before the
commencement  o f the h e a r i n g s  o f the grievance
commlssioner.

gj The parties shall meet at least ten (10)  days prior to the
hearing date in order to determine what information or facts
can be agreed upon prior to the hearing in order that a
statement of facts can be written and provided to each party
and the grievance commissioner before the commencement of
the hearings.

h) The purpose of the hearing is to clarify the issues or facts in
dispute. At the hearing, the parties may make such further
representations or adduce such evidence as the grievance
commissioner may permit or require, but the grievance
commissioner shall not be obligated to conform to the rules of
evidence.

9 The grievance commissioner must render his/her decision in
writing without reasons to both parties within seven (7) days
of the conclusion of the hearings. Upon request by either
party after his/her decision has been rendered, the grievance
commissioner shall deliver brief reasons, but such reasons
shall not form part of his/her decision. The list of grievance
commissioners identified to expedite the disposition of the
grievances under Article 8 are the following:

Union Selected Company Selected

M. Teplitsky I. Hunter
W. Kaplan A. Hinnegan

j) The parties shall jointly write to the grievance commissioner
whose name is next in the sequence of rotation seeking a date
for a hearing. The rotation shall be alternated between the
Union nominee and the Company nominee.

12



Should any of the grievance commissioners constituting the
panel of grievance commissioners withdraw or resign from the
panel, then the party who nominated the grievance
commissioner who has withdrawn or resigned shall forthwith
submit to the other party a list of four (4) nominees from
which shall  be selected one (1) nominee to replace the
grievance commissioner who has withdrawn or resigned.

Should the grievance commissioner in rotation be unable to
hear the grievance within ninety (90)  calendar days after the
grievance has been referred to him/her, then he/she shall be
passed over to the other grievance commissioner on the list.

ARTICLE 9
DISClPLINARY  ACTION

‘Cllc following procedure  will apply whell  the Company Intends  or
contemplates  suspending  or discharging an cmplopcc.

I‘ht: Company will notify the ernployec  and the ilmon,  in wr-sting of
the specific plant rule(s) violated, within two (2) working days of
ihc allcgctl  wolation  becoming known IO the company.  At ttxs
time the Company will advise the Union of the allegations ;rnd
circ\lmstanccs  rrlated  to tllc anticipalcd  discipline.

The Union wi l l  be permit ted up to  two (2) working days to
invcstigatc  the allcgcd violatxxl  from lhc lime  of sllrh Irotiflcatlorl.
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9.02

9.03

Y 04

9.0s

0.05

9.07

endanger  the safety of thrmselvcs  or other employees,  or be of
such a naLure lhat it would be inadvisable to retain the cmploycc
in the plant.

In s u c h  c a s e ,  the C o m p a n y  m a y  immediately  remove  such
employee  from the premises. Prior to the employee’s removal,
the Company will notify the employee and the Union, in
writing, of the alleged violation.

When the discipline has no1 been  resolved, a hearing will be
arranged as in 9.01 (d) after the fact and such hearing will be held
within one (1) working day if such action is for a period  beyond the
shift in which they were senl home.

If the employee suspended  or discharged feels  they have been
unjustly dealt with, they may file a grievance within two (2)
workmg  days of such action being taken. ‘I’hr:  normal gr-ievancc
procedure  will bc bypassed by virtue of clause 9.01 or 9.02 and the
matter will bc subject to arbitration as per Article 8.

The time limits provided for in this Arliclc  may be extended by
mutual  agreement, in writing, on au individual case basis.

It is mutually agreed that an arbitrator shall have the right 10
modify penalties in suspension and discharge cases only, but shall
not have the right to alter any employee’s seniority.

A copy of all warning notices will be given  to the employee and the
Union by the conclusion of the two(2)  regular shifts following the
shift on which the alleged violation occurr-cd. Such notice shall
become a part of the employee’s personnel record. A warning
notice or suspension will remain  in eifcct  for a pcrlod of not more
than twelve  (12) months f rom the date  o f  such warning or
suspension. It is further agreed that once n warning or suspension
has expired, that other related offenses  will hc reduced m status
accordingly.

The Superv isor  shal l  ensure nn employee  has the i r  Umon
Representative present when they are taken  to an office for an
intcrvicw  concerning discipline, or prior to being sent home  as per
Article 9.02.
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ARTICLE 10
SENIORITY

10.01

10.02

10 on

10.04

10.05

10 06

An employee  shall be regarded as :I probationary employee  unt 11
tlicy  have been in the employ  of the Company for forty  (40) working
days during any twelve  (12) consecutive months. After completion
of tbc above probationary period, the employee  shall then be
assigned a seniority date as of lhcir  first  day of work.

A working day for purposes of the probationnly  period shall bc any
shift in which the probatianxy  employee performs at lcast  four (4)

hour-s work or rcccivcs  four (4) hours pay from the Company.

When two (2) or more  employees have  tbc  same‘  senior-lty date,
s e n i o r i t y  s h a l l  b e  d e t e r m i n e d  by alphabutlcal  order  o f  lhc
cmpklycc’s  last name.

‘l’hc Company wi l l  post  an accurate up-to-date  scniorily  l i s t
monthly. Copies of this list will he provided tu the Chairperson.

Seniority  shall be defined 8s the status of the employee  basccl upon
his/her established  unbroken length of service  with the Company

from  the date of last hiring by the Company. Such seniority will

only ccmnmxe  after first entering the bargaming  unit and shall be
limited by clause 10.08.

(a) If they  voluntarily quit.

(b) If they are discharged and the employee is not reinstated through

the grievance procedure.
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If they fail to report  Co work when rccallcd  from layoff within five (5)

consecutive  working days fo l lowing notice to  report  by  Lhc
Company by registered mail, t o  t h e i r  last k n o w n  address.

However, if their failure to report to work is due to sickness,
accident,  or other cause beyond  their control, they shall not forfeit
Iheir  seniority  r i g h t s  i f  they  n o t i f y  the lluman  R e s o u r c e s
Department of the Company within the said five (5) working days
after receipt of such notice and if they report  to the Company for

work immediately after the cause of their absence is removed.  It IS

understood  that an employee  shall not lose their seniority if
sat is factory cvidcncc  is furnished  to  the Iiuman  Resources
Manager for such failure to report upon their return to work. If the
disposition made of any such cast is not satisfactory, the matlcr
may hc referred to Step Three of the grievance procedure.

(e) When an employee is absent from work for three (3) consecutive

working days, without notifying the Company and dots not have a
valid reason for not notifying the Company.

(Q IT  they accept other employment while on leave of absence except
with the express  permission  of the Company and the Union

(g) When they  re t i re , e x c e p t  a s  provided  under  the d i s a b i l i t y
retirement section of the Company pension plan.

An arbjirator  can relicvc  against the operation  of clauses (d), (e) or

If)

10 07 An employee  transferred to a position outside the bargaining unit

who is transferred  back at their choice or who is transferred hack
to the l3argaining  Unit, by the Company, within six (6) months of
such transfer, will only bc credited with senior-ity acq~Grcd while  m

the Bargaming  Unit. He/she  will  d i s p l a c e  the m o s t  .juniot

employee in the Bargaining IJnit.

After the abovc six (6) month period an employee may only be
transfcrrcd  back into the Bargaining Unit, by the Compnny,  and

they will be considered a new cmploycc  with the probationary

period waived
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ARTICLE 11
TEMPORARY VACANCIES

11.01 A temporary  vacancy shall be defined as:

(a) Any function vacant due to illness, accident, vacation, lcavc of
absence, or

(h) A short term function (s) that may arise for a period mt to exceed
thirty (30) calendar days, with the provision that it may Ix
extended by mutual agreement with the Union.

11.02 A long term vacancy shall be defined as any vacancy addressed
in article 11.01 that exceeds or is expected to exceed thirty
(30) calendar days. Displaced employees on the shift will be
given the first opportunity, by seniority, to fill  any vacancy in
the i r  p r ev i ou s  equalbation  g r oup  f o r  t he  du r a t i on  i n
production and service departments. In production, the
Utility Operators on the shift will be given the opportunity, by
seniority, to fill the vacancy for the duration and then any
other long term vacancy on the shift except as provided in
11.04  #2(S).  Service department positions will be filled as per
the backup procedure.

11.03 ( a ) When there is a temporary vacancy in u ciassltlcation,  including
overtime situations, where  backup employees  are designated 11
shall firs1 be filled by “back up” employees.

(b) Any opening created by 11.02 and 11.03(a)  shall be filled by a
utility operator.

(c) IT there i s  no  b a c k  u p  e m p l o y e e  available,  B qualified  Utilxy
Opcralor  will be assigned on a rotation basis. If all qualified
utility operators are utilized,  and training is to be done, the
senior non-qualified utility operator will be given the first
opportunity to be trained.

(d) These utility operators will be rotated daily beginning with
the most senior qualified utility operator being given the first
opportunity for the assignment.

(e) The Company and the Union will maintain a copy of qualified
utility operators far each back up position.

(f) Back-up positions will be posted as per Article 12.
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11.03 cont’d
(g) ‘I’,IC  mmwr,g  assignments  ~111  have back ups:Forklift,  Order

picker,  Storesperson, Quality Gun C:llilxatior!,  Quality (Lab),
Quality AudItor,  Truck Driver, Shipper. Sewer,  amtor,  and Quality
Discrepant Input Operator.

1) Only  employees from the production department on the
shiR will be eligible to apply, excluding  lead hands.

2) Employees will be accepted as per Article 12, provided
they are on the shin  where the vacancy occurs.

3) A backup employee may hold only one (1) back up

41

51

6)

position.

If a back up employee bids and signs ofl as a back up in
another classification, then he/she shall no longer be
back up in his/her former classification.

A back up employee shall lose such position, through job
posting, to a permanent vacancy in the classification or
transfer to another shift.

A regular employee displaced from his/her normal
equalization  group due to layoff provisions  of the
collective agreement shall be given the first opportunity
of a back up temporary assignment. The employee must
be working on the shift and in the plant.

A back up employee may resign from such position by
notifying the Human Resources Manager and/or
Production Manager, in writing. The resignation will not
become eflective  until the Company fills the back up
position through job posting or within a maximum of
thirty (30)  calendar days from the date the resignation
was submitted.

An employee having lost a back up position due to the
layoff provisions of the collective agreement will be
reinstated as a back up employee when he/she accepts
recall to his/her regular shift.

11.04 If the temporay  vacancy is in a production equalizatmn  group tbc
following procedure will be used:

1. Number of Utilitv  Operators

The Company and Union agree that the number of Utility
Operators will  be determined by the following formula:
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11.04 cont’d

NUMBER OF PEOPLE ON PRODUCTION ROLL PER SIIIFT

SUBTRACTACTUAL NUMBER OF JOBS ON THE PRODUCTION LI-N.Es
E Q U A L S  ‘-~..--NUMBER OF UTILITY OPERATORS PER SHIFT

2. In addition to the shift utility operators, there will be:

a) 12 steady day shift utility operators
b) 8 steady night shift utility operators
No employee will be mandated to these positions.

3. Utility operators will  be separate equalization  groups.

4. The Company and Union will develop a schedule to provide
for a rotation throughout all production equalisation groups
no later than five (5) working days after ratification of this
agreement

5. A weekly rotation schedule for utility operators will be
posted in a centrally accessible area each Monday prior to
start of shift.

6. A utility operator will report to the supervisor in the area as
assigned above.

7. A utility operator assigned to a specific line will be utilized
first for a temporary vacancy on that line.

8. If all utility operators are utilized  and manpower is still
required and there is still  a need to fill temporary  vacancies
then the junior utility operator from another group will be
transferred to the opening.

9. If there are no utility operators available, a junior employee
available from another equalization  group may be
temporarily transferred to the opening.

Available means that such transferred employee will  not be
replaced by another employee from another equalizatian
giWllp.

10. Any transfers stated above will be made in the first two
hours of the scheduled shift.

Any transfers made after the first  two hours of the
scheduled shift wiU result in employees transferred being
paid for their lunch at straight time.

Any transfers made after the last scheduled lunch period on
the shift will  not result in payment for the lunch period.
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11.05 Whrn  a seniority  employee’s  job goes  down  dlu ing the cou~sc  of a
shift, he/she will bc transferred to work :lvailabIe  first in their
equalization  group and then in their department. Employws
wrh the least  seniority will be transfcr~cd  to wol-k  availahlc  on the
shd’t  in the plant. The Union will  he informed before such
transfers are implemented.

11.06 When  the Company requires adchtional  cn~ployces  because of a
I~mporary  period of containment,  the Union will he notified in
writ ing.  Such posit ions wi l l  bc offcrcd  I>y senior i ty  nmong
employees  m the nffected  cqualization  g r o u p . This period of
containment shall not exceed thirty (30) calendar days unless
mutually agreed between the Company and the Union to a
maximum of ninety (90) calendar days.

ARTICLE 12
JOB POSTINGS

12 01 If ;I permanent  job vacancy exists,  or a new job is created \:-;illirl  rl

classlficatlon,  such an opening wi l l  he posted witlun  five (5)
wotkmg  days on the plant bulleli~r hoards, for a period  of ttwx (3)
working day:,  during such time scmor~ly  crnployees  may make
appl icat ion for such vacancy.  The posting  wi l l  identify  the
following: shll’t,  classilication,  equalization  group  and department.
The Company will  have up to two (2) working days to post the
name(s) of eligible bidders.

12.02 (a) An e~nployee  successfully tuansferrcd  through job posting stlnll
only be entitled to two (2) such transfers in any DIE (1) calendar
year.

(b) In addition, nn employee will be entitled to two (2) transfers
into a backup position in one (1) calendar year.

(c) An employee eligible to a job posting shall  have until the end
of their shift to decline the job posting end shall not be
charged a transfer.

12.03 A perrr~~~eril job vacancy under this article,  slurll be awarded  to
the applicant with the greatest seniority, provided they are able  to
perfwm  the work required and can report within thirty (30)
calendar days, excluding approved vacation.

12.04 A n  e m p l o y e e  t r a n s f e r r e d  p u r s u a n t  t o  clause  12.00 s h a l l
demonstrate their ability to perform the work satisfactorily withm
up to ten (lo] working days. The tune period may hc extended hy
agreement  between the Company and the Union
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12.05

12.06

12.07

12.08

13.01

Two (2) subsequent vacancies, created by the original posting, will
be filled by a posting when the original vacancy has been filled by a
successful candidate. If it needs  lo be filled such vacancy will be
posted wilhin  f ive  (5) working days except  in  extenuat ing
circumstances. Any subsequent vacancy will be filled at the
discretion of the Company after first holding meaningful discussion
with the Union about the filling of such vacancy.

An cmployec  will have the right to decline a job within ten (10)
working days during the trial period and revert back to his/he]
former classification, shift, equalization  group and deparlmcnt.
This time period may be extended by agreement  bctwccn  the
Company and Union. The trial period shall count as a transfer as
per clause 12.02. Should an employee not qualify within the trial
period, he/she will rev& to his/her formcr  classification, shift,
equalization  group and dcparlment.  However,  such trial period
shall not count as a transfer as per  clause 12.02. All employees
must  be transferred back within five (5) working days.

The Company will give the Union R copy of each job positing with
the names of all applicants listed thereon.

The Company has the right to maintain a balance of experienced
employees in an equalization  group, so that the operation of the
equalization  group will not be unreasonably  restricted, when
moving or transferring accepted job applicants, except that the
Company musl  transfer an accepted applicant within five (5)
working days of his/her being accepted on a job posting, unless
mutually agreed otherwise. In the event a large number of
applicants are being moved al the same time  the five (5) working
day period may be extended to a maximum ten (10)  working days.

ARTICLE 13
LAYOFF AND RECALL

When the Company deems it necessary to reduce the work force,
the Company whenever possible, will give employees,  ten (10)
working days notice of layoff in writing. The Union will be provided
a list of employees who are scheduled for layoff under this section.

13.02 [a) When there is a temporary layoff of no more than four 14) days,
employees will have the option to be laid off according to the
inverse order of their seniority in the affected department(s), on

the affected shift, providing the remaining employees are able to
satisfactorily perform the work to be donc.  Employees will  have
the right by seniority to any non production work required on such

shift.
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13.02 cont’d

{b) For application of this article, a day will be defined as eight
(8) hours of work.

(c) Every effort will be made for a portion of all other departments
to have the option to be laid off as laid out in 13.02(a)
providing the remaining employees are able to satisfactorily
perform the work to be done.

Id) The time limits set out may be extended by mutual agreement
between the parties.

13 03 When the Company deems it ncccssary  to rcducc the wol-kfor-ce  by
a layoff other than is provided 111 clause 13.02, Ihc foltowirlg
procedure will apply:

Probationary employee(s) will Ix laid off fust.

(I)bump  the junior employee(s)  in the department on the shift

(ii)bump  the junior employee in his/her  normal equaltization
group on the opposite  shilt.

The employee displaced by (b) abow will hump tllc ~ur~ior
cmploycc  in his/her classificaiion  and depal-tmcnt

The employee dlsplaccd  by (c) abovc ~111  bump ttlc Juniot
e m p l o y e e  i n  the bargaimng  u n i t ,  provided  l x / s h e  c a n
per form the  work a f ter  f i ve  (5) working days  trainmg,
provided by the Company.

The employee dlsplaccd  by (d) above will then he laid off.

When more  than one (1) employee  is mvolved  in any step of
the layoff procedure! employees, by scmority,  will bc given
lhe choice of vacant J&S involved by scnlorily.

13.04 Wtlen there IS  an increase m the workforce,  cmployccs  shall bc
recalled  in the reverse order of layoff and all employees,  seniority
permitting, shall revert to the equalization  group they  held pnol- ta
having been  transferred as a result of the layoff  procedure.
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13.05 If a laid off employee does not choose to exercise their right to

bump as defined in clause  13.03 they will remain on layoff until:

(at After thirty  (30) calendar days, upon advising the Company
by registered  mail, they will be given the opportunity of being
recalled  when there is a nced to increase  the workforce,
seniority permitting, or

IN After  sixty  (60) calendar days, upon adwsing  the C~~mpa~!y
by registered  mail, an employee  shall be returned  to work
replacing  the junior employee in the bargaining umt withm
ten (IO) working days from the Monday following his/ha

intent Lo return, or

(4 Thwe is a need to increase the workforce in the bargaining
unit, employees will be recalled from layoff in line with theu
seniority. Employees may choose to waive the recall  if thcrc
are junior employees with seniority  still on layoff. An
employee must  accept recall whrn  there arc no longcr a,,y
cmplnyees  with seniority laid off and there  is a need to
increase the workforcc.

I-4 This article does not apply to the recall of employees.

ARTICLE 14
LEAVESOPABSENCE

14.01 A lcavc of absence may be granted  by thr Company to a seniority
employee  as r0110ws:

(a) The employee must give at lcast five (5) working days notice
unless waived by the Company OF in the event of an
emergency.

(b) The request must be in writing with reasons for the leave
on an appropriate form supplied by the Company and
countersigned by his/her supervisor.

(c) The request must be for a valid r’cason
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(a) Any ernployce  with seniority elected  or appomtcd  to Umon ofticc  or
srlected  for other  U n i o n  activities bv tbc Nal~onal  IJuion. the
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14.04  cont’d

(b) Any employee  with seniority elcctcd  or appointed to any public
office of the municipal, provincial or federal governmcnL,  shall bc
granted 8 leave of absence for a period of up to one (1) year with
cxtcnsion  prwileges,  provided however, that such employee shall
rcncw their lcave of absence annually.

14.05 ( a )

(‘4

Paid Education Leave

The Company agrees to pay into a special fund two cent8  ($0.02)
per hour per employee for all compensated hours for the purpose
of providing paid education leave.

Said paid education leave will bc for the purpose  of upgrading the
employee’s skills in all aspects of trade union functions. Such
monies to be paid monthly into a trust fund established  by the
National Union, CAW and sent by the Company Lo CAW Family
Education Centre, PEL Training Fund, R.R.#l, Port Elgin, Ontario,
NOH 2C5.

The Company further agrees that members of the bargaining unit,
selcctcd  by the Union lo attend such courses, will bc granted a
lcave of absence wlthout  pay for twenty (20) days of class time,
plus travel time where necessary, said leave of absence to bc
intermittent over a twelve (12) month period from the first day of
leave.

Social Justice Fund

The Company agrees to contribute one cent ($0.01)  per hour
worked to the CAW Social Justice Fund cffectivc  April 1, lY97
The Company agrees  to forward the contributions quarterly to:

The Bank of Montreal
Transit No. 2465
Account No. 1018-788

The Company will forward the number of employees, the number
of hours used in the payment calculation and the period of time
covered to the Plant Chairperson and to the following address at
the same time the contributions are made:

CAW-SOCIAL  JUSTICE FUND
205 Placer Court
North York, Ont. M2H 3H9
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1.1.06 Hcre*r"emc"t  I.C2IYC

When a death occurs in an employee’s  immcdlatc  family (spouse,
parcn1, p a r e n t  o f  a  current  s,x’use,  child, b r o t h e r ,  wstcr,
grandchild, brother-in-law, sister-in-law, dnughtcr-in-I;Lw,  son-in-
law, grandparents, grandparcnls  of CLIII‘CII~  spouse) the cmployec
upon request wiil  bc excused for the three (3) normally scheduled
working days excluding Saturdays, Sundays, vacations and
holidays, surrounding the date  of the funeral, provided they  nttrntl
the actual funeral.

An cmployce  excused from work under this clause shall, aftcl
making written application receive the amount  of wages  Lhcy would
have  earned by working during straight time hours on such
xhedulcd  days of work for which they were excused.

14 07 Jury Duty

A sc~mmty  employee  who is summoned and reports ior jury duty,
or has been summoned and reports as a crowt~ witness, as
prescribed  by applicable law, shall bc paid by the Company an
amount equal to the difference between  the daily jury or witness
kc p a i d  b y  the c o u r t  ( n o t  includmg  lravcl  allownncc  01
reimbursemen  of expenses),  for each  day on which he/she reports
for 01‘  performs  jury duty, 01‘  as :I witness  and on which he/she
otherwise would have been scheduled to work for-  the Compar~y,
and wages would have been earned by the cmploycc  from the
Company by working during straight time hours on such days.

This clause will also apply in the case of an employee  who is
working afternoon or night shift who has to I-cport  for jury duty or
crown  witness during non-scheduled working hours. Such
cmployce  will he granted ther  shift off wlh pay, lhe shift following
or the shift prior to the day they report  fur jury duly or crown
witness.

In order to recoivc  payment, an employee must give management
prior notlce that they have been summoned  for jury duty or as a
witness and must furnish satisfactory cvidencc  that lhey report
for, or performed jury duty, or appeared as a witness on the days
for which they claim such payment.
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14.08 Education Leave

An employee  with one (1) or more  years seniority wishing to further
their education by full time attendance,  shall bc granted  a leave of
absencr  for up to one (1) year under thr followmg  conditions:

[a) Before rccciving  the leave, or an extension, the employee shall
provide the Company with satisfactory evidence  they have been
accepted  as a student.

(b) On cxpiry  of each term or semester the employee shall provide the
Company with proof of attendance.

(c) Leave may be extended for additional periods

(d) Health care benefits will continue for a period of one (1) year.  II
continued beyond one (1) year, employees may elect  to pay for
benefils  as provided in Che  plan.

(e) Employees returning from such leaves shall notify the Company of
their availnbility  and desire to return to work, and the Company
shall have  ten (10) working days to return the employee to wxl<
following such notice, with righl  to exercise their seniority over the
most junior employee in the bargaining unit.

(r) The Company agrees to pay a maximum of sewn hundred and fifty
dollars ($750.00)  per  year in tuition for a course taken by an
employee which is recognized  by the Ministry of Education
when the employee  has successfully  completed such course or
courses.

No employee shall be refused as long as junior employees
remain on layoff.

14.09 Upon application the Company may grant leaves  of absence for
compasBionatc  and business venture reasons  based on sufficient
proof of Lhe  reasons. No employee shall be refused as long as
junior employees remain on layoff.

It is the intention of the Company to make  rvery  effort lo grant
personal leaves of absence provided it is feasible, based on
sufficient cmployccs  being available  and production scheduling.

Any cmployec  being denied a personal leave of absence will bc
informed as soon as possible and the reasons for the denial will bc
explained on the application for personal leave.
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14.10

14.11

14.12

15.01

150%

Employees on business venture leave may elect to pay for
benefits as provided in the plan.

Employees returning from such leave shal l  noti fy the
Company (in writing) of their availability and desire to return.
The Company shall have ten (10)  working days from the
Monday fol lowing receipt of  such notice  ta return the
employee to work.

Benefits shall continue for any approve leave except as stated
in article 14.08  and 14.09.

Ahcr any leave of absence, an cmployce  will bc placed in lhcir
former  cqualizntion  g r o u p  i f  i t  s t i l l  exists  a n d  their-  formcr
classifirakm and shift, scniorily  permilling,  except  as provided
othorwisc  in this agreement.

An approved copy of any written leave of absence granted
under the Leave of Absence section will be furnished to the
employee and the Plant Committee Chairperson.

ARTICLE 15
HOURS OF WORK

This articlc  is intended to &lint:  the normal hours of work and
shall no1 be construed  as a guarantee of hours of work per doy or
per week, or of days of work per week.

The normal work week will consist of eight (8) hours per day,
Monday through Friday.

Each shift will  include B thirly  (30) minulc  unpaid lunch period.
In the event that the Company schedules  thxe (3) shifts, a twenty
[%O) minute paid lunch will be included  in each shift.
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IS.03 If an employee is required to change shift, such change will bc by
seniority unless mutually agreed otherwise. The employee will
transfer to the same equalization  group on the opposite shift,

seniority permitting. Employees will be given at least five (5)

working days advance notice, whenever  possible.

15.04 In the event  it becomes necessary for the Company, bccausc  of
customer requirements, to change the startmg  and stopping Lime
of the normal shifts, or establish  new shifts, the Company will
review such change with the Plant Committee  five (5) working days
in advance, i f  possib le , b e f o r e  s u c h  c h a n g e s  ar-e rffectcd.
Employees will be given at lcast  five (5) working days advance
notice, whenever possible.

15.05 It is recognized  that the Company has rxisUng  regular shifts which
vary from the above, the existing starting and/or stopping limes
may be maintained during the term of this agreement. In the cvcnt
that a “C” shift is estahlishcd  such shifl  will be a fixed :;hift and all
jobs will be posted pursuanL  to Article 12 prior to any hiring from
outside the bargaining unit.

1506 All employees, unless mutually agreed  ntherwisc,  shall rotate from
day shift to afternoon shift every two (2) weeks.

IS 07 (a ) A ten (10) minute  rest period for all employees shall be scheduled

each half shift.

(b) If work hours is nine (9) hours or less, the break will not bc
obser-ved,  and is paid as an additional twelve  (12) minutes at thr
appropriate premium.

(4 If work hours is more than nine (9) hours, ihcrc  will Ix  a ten (IO)
mmute  rest period immediately prior to the commencemcnl  of
overtime at the end of a regular scheduled shift and an additional
ten (10) minute paid rest period at the end of Iwo (2) hours
providing the overtime extends beyond  such two (‘2) hours. If
there is overtime scheduled before the start of a regular shift
or after a regular shift and runs into the next shift, then
breaks will be established by mutual agreement between the
Union and the Company to be taken prior to the next shift.

(d) When the Company must  reschedule an employee(s) lunch period
such employee(s) will be paid thirty (30) minutes  at straight time
for such altered  lunch period.

15.08 (a) A five (5) minute paid wash up period for all employees will br
scheduled immediately before the lunch period.
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No employee shall wash up 01’  line up at lhe tnnc clock prior to the
five (5) minute signal but they shall have the right to punch out
during  the wash up period.

ARTICLE 16
OVERTIME

Overtime  premiums shall be established  as follows:

Time and one-half will be paid for all time worked prior to an
cmployec’s  normal starting time and beyond  an employee’s normal
quilting time in any day in the regular work week, providing the
employee works all regular hours available  that work day.

Tune and one-half will be paid for all time worked on Saturday,
except when it is part of an employee’s  nor-ma1  Friday aftcmnon
shill.

Double time will be paid for all time worked 011 Sunday

Double time will be paid for all time worked on a paid holiday
covcrcd  under this agreement  in addition to holiday pay.

Overtime premiums shall not be paid more  than once for any

hours worked, and there shall be no pyramiding of overtime.

It has been agreed for the purpose of distribution of ovcrtimc,  ttrc
overtime week shall be Sunday to Saturday. Daily ovcrtimc  will bc
offered first Co the equalization  group who has been performing
the job on the shift that day. It shall bc distributed as nearly
equally as possible among employees  within their equal~zatmn
group.

No cmployec  within an equalization  group shall be more than
twenty-four (24) hours of overtime  ahcad of anolher  employee  in
the same equalization  group.

In the equalization  of overtime hours  the employees  must have the
lowest hours with highest senlorily  and bc capable  of performing
the work required.

Janitors’ equalization  group will be offered clean-up overtime
first.

All daily and weekend non production overtmx will be off&d to
employees  based on the lowest hours highest seniority on the shift
who are capable of performing the work required.
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16.03 Any employee  accepting an overtime ;~ssu.qnent  hcreunder,  who
fails to work on the day prior to such overtime  day w~thouL  calhng
the Company during the frst half of their shift on such prior day Co
confirm lheir  intent to work the overtime  day, shall be permitted ta
work such overtime  day only at the option of I hc Company.

16 04 All overtime will be voluntary except when Ford Seat Decking
works, overtime will be mandatory up to lwo  (2) hours a day during
lhc regular work week up lo a total of eight (8) hours per week.
‘This may hc adjusted if the customer changes their schedule.
When the Company deems it  unnecessary to work the
mandatory overtime as per Ford Seat Decking, then the whole
shift will be allowed to leave at the same time and voluntary
overtime will apply.

16.05 The administrative rules for maintaining equalisation  of overtime
hours records  shall be as follows:

(a) All overtime  hours will be turned back Lo zero (0) January 1~1 of
cnch year.

(b) The  ma in tenance  o f  equalization  r eco rds  sha l l  b e  the
responsibility of a designated member of management.

(c) All information related to the equalization  charts shall flow
through the designated member of management.

(d) The designated member of management shall be responsible
for inputting information with respect to the equalisation
sheets.

(e) Any problems associated with the accuracy of the charts on
afternoon shift shall be addressed by the General Production
Supervisor on that shift.

(fJ  Any corrections made to the Equalization  Charts by the
General Production Supervisor shall be initialed and a copy
forwarded to the designated member of management.

@I The equalization  r eco rds  sha l l  d i sp l ay  the  emp loyees ’
classification and equalization  group. The employees’ names,
seniority date and total accumulated hours shall appear on the
equalization  records.

(h) The Company shall establish standardized  equalization  sheets
for all equalization  groups.

[j) The overtime groups will be established by mutual agreement
between the Company and the Union.
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16.05 cont’d

(j) All equalization  sheets shall be posted daily in a central area,
accessible to all employees. A copy of all equalisation sheets
shall be given to the Union daily.

(k) Canvas sheets shall be kept as back up for future corrections.

(1)  C a n v a s sheets s h a l l  b e  p r o v i d e d  to t h e  d e s i g n a t e d
admlnistrntor  of overtime.

(m) Copies of all canvas sheets shall be provided to the Union on a
daily basis.

16.06 OFFE_SLELIGIBILITY

(a)ln the cases of overtime, the order of offering shall be 8s
follows:

Ii) The equalisation group who usually performs the work
on that shift will be asked first.

W The back-ups, if applicable, will be asked next.

(iii) The utility group from that shift will be asked next.

(iv) The employees from the rest of the department affected
on that shift will be asked next.

Iv) The employees from that shift who are qualified to
perform the work will be asked next.

(vi) The equalisation  group who usually performs the work
on the opposite  shift will be asked next.

(vii) The back-ups from the opposite shift, if applicable, will
be asked next.

(viii) The utility group from the opposite shift will  be asked
next.

(ix) The employees from the rest of the department affected
on the opposite shift will be asked uext.

(x) All other employees from the opposite shift who are
qualified to perform the work will be asked next.
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16.06 cont’d
(b) The Utility Operators overtime of the fixed shifts shall be

administered as follows:

(it Daily overtime -The f3xed shift shall be combined with
the Utility Operators on the particular shift they are
working. The employee with the lowest hours highest
seniority will be offered the overtime.

(ii) Weekend Overtime -
Fixed Day Shift - follows A-Shift Overtime
Fixed Night Shift - Follows B-Shift Overtime.

(c) Any offer of overtime shall be made directly to the Employee.

(d) Probationary employees shall not be offered overtime until all
qualified seniority employees on the shift have been offered
the overtime.

(e) Employees on s modified work program shall not be eligible
for overtime unless authorised to do so by their Doctor.

16.07 CHARGING HOURS

The manner in which the hours are charged are of the utmost
importance to the accuracy of the equalisation charts. The
following rules shall apply to the charging of hours:

(a) Overtime hours recorded shall be shown as “paid hours”(for
example, one hour’s work at time and one-half shall be shown
as 1 ‘/n hours and one hour’s work at double time shall be
shown as 2 hours].

(b) Mandatory overtime hours shall not be charged.

(c) If an employee is offered overtime, he/she shall be charged as
having worked.

(d) All hours charged will be recorded on the day they are offered.
If the overtime Is needed on or after January 01, and overtime
is canvassed prior to January 01, the overtime wil l  be
canvassed by seniority in the affected equalisation group, and
the hours will be charged in the new year.
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16.0’7 cont’d

(e) Overtime hours for alI employees (including Back-ups) shall be
charged to their owu  equalization  group.

(r) If the overtime offered is subsequently cancelled or a portion
thereof, those overtime hours shall not be charged.

(g) If an employee is absent seveu (7) calendar days or less he/she
shall be charged as if they were offered the work.

(h) If au employee is absent for more than seven (7) calendar days,
he/she shall be averaged into their equalisation group upon
return to work.

(i) If an employee is offered and accepts overtime and fails to
report, he/she shall be charged double the number of hours
orlgioally  scheduled.

The number of hours charged shall be adjusted to reflect the
number of hours actually worked.

(0 An employee on a mutual  shift  change shal l  assume the
overtime hours of the employee on the opposite shift.

(kj If au employee is newly hired, he/she shall be charged the
highest hours of the equalisation group they enter. The
employee shall be charged as soon as they become seniority
employees.

(I) If au employee posts into a position, and is transferred to the
new position, he/she will assume the average hours charged to
employees in the new equalisation group, the employee will be
removed from their original equalisation group.

If au employee returns to their original position they will
assume the average hours charged to employees in the group.
They wiU be removed from their new equalisation group.

(m) If an employee is transferred to another equalisation  group or
accepts a long term vacancy as per Article 11.02, the
emp loyee  sha l l  a s sume  the  ave r age  hou r s  cha rged  t o
employees in the new equalisation group on the first day
transferred.
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16.07  cont’d

(n) Employee’s overtime hours can only be charged once for the
same hours offered.

(0) Any employee subject to having agreed to work overtime and
failing to report shall be considered an absentee and shall be
subject to Plant rules.

16.08 CANVAS FOR OVERTIME

(a) Stewards and Supervisors shall canvas for overtime together
using equalisation sheets.

(b) The supervisor will  advise the Union Steward prior to the
canvas, of the number of employees required for the overtime.

(c) Attendance and manning sheets shall be used to verify the
whereabouts of  employees unavai lable at  the t ime of
canvassing.

(d) If an error in the assignment of voluntary overtime is brought
to the attention of the Supervisor by the Union and/or
Employee prior to the overtime being worked and the error is
not corrected, the affected employee(s) shall receive payment
for overtime hours lost at the applicable overtime premium.

(e) An employee that lists a date of return on their leave of
absence form is to be considered for weekend overtime. The
Company shall make reasonable attempt to contact the
Employee.

(f) An employee shall inquire into the availability of overtime
before leaving or after returning to work if they want to be
considered for overtime.

(g) The company shall request that a Union representative be
present while phone calls are being made for voluntary
overtime.

If the Company fails to request a Union representative’s
presence while phone calls are being made for voluntary
overtime and an error 1s made in the assignment of overtime,
the affected employee(s) shall receive payment for overtime
hours lost at the applicable overtime premium.
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16.08 cont’d

If the telephone data used to canvas for voluntary overtime is
incorrect through no fault of the Employee(s) and SUI  error  is
made in the assignment of the overtime, the affected
employee(s) shall receive payment for overtime hours lost at
the applicable overtime premium.

GENERAL

In the went  the Company schedules w excessive number of one
shift Saturday operations, the partics  will meet at the Union’s
rcquesl  Lo discuss and implement ii method to share the Saturday
overtime more evenly between shifts.

When there is a need to transfer manpower, during overtime,
it shall be done as per Article 11.

The Company will ranvas cmployccs  no later than Thursday for all
weekend  overtime, however. because of being a just-in-tune
npcration  the following exceptions  ~111  apply; customer pmductior~
problems, m a t e r i a l  d e l i v e r y  s h o r t a g e s  a n d  q u a l i t y ,  a n d
nbscnteewn  i m p a c t i n g  s c h e d u l e s .  However,  i f  an emergency
condition arises canvassing;  will hc acccptablc  If done withm  the
first four (4) hours of the shaft  on Friday.
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ARTICLE 17
REPORTING IN PAY

17.01 An employee who has not been notified in advance “not to report
for work” and who reports for their scheduled shift, will be given at
least four (4) hours work, and if no work is available, they  will be
paid for a minimum of four (4) hours, at their normal hourly rate
including overtime premium where applicable.

This obligation on the Company will not prevail  if no work is
available because of power shortage or failure of power supply or
for any other conditions beyond the control of the Company.

ARTICLE 18
CALL IN PAY

18.01 When an employee has left the premises, after completion  of their
normal shift and is called upon to return to the plant for
emergency duties, that employee will be paid for the time actually
worked at the applicable overtime rale.  Employees called back
under this provision will be guaranteed a minimum of four (4)
hours of work or pay at the applicable overtime rate.

ARTICLE 19
VACATIONS

19.01 Each employee  may be rcquircd  to take a two (2) week  vacation
each vacation year. If the Company schedules a plant shut-down,
employees may be required to schedule all or part of their vacation
to coincide wth such shut-down. The Company will post the date
of such shut-down by May 1. Any other vacation time will be
scheduled at the mutual convenience of the employee and the
company.

19.02 The vacation year shall begin on July 1, and end on the following
June 30. An employee’s entitlement to vacation with pay in any
vacation year will be dependent upon length of service as of June

30 each year.

19.03 No employee shall receive less vacation pay than that to which they
would be entitled under existing law at the time such vacation pay
is payable.
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19.04 Employers  who have complctcd  less than one (1) year of service as
of June 30, of the year preceding the vacation year  will I-~VSVC.
vacation  pay of four percent (4%) of their  tutal earnings  to the dntc
and shall be granted a mmimum  of one (1) day for each month of
scrvicc, to a maximum of five (5) working days fol- vacation
purposes.

19.05 Each employee who completed  one (1) year OT more  of service  as of
~Junc  30 will receive vacation pay and shall be granted  Icave  of
absence for vacation purposes, in accordance  with the following
schcdulc:

1 year and less than 3 years 2 weeks 4%
3 years and less than 5 years 2 weeks 5%
5 years and less than IO years 3 weeks 6%
10 years  and over 4 weeks 8?4,

Should an employee in aany  of the above categories have worked
and experienced during the vacation year a leave of absence  dlle  to
illness or accident in excess of thirty (30) continuous calendar
days, hc/shc will, dependent upon his/her  length of service,  be
paid the greater of the applicable pcrcenlagc  of his/ha  t&d
earnings or a stated number of hours as provided below:

Should an employee in any of the above categories who has wol-kcd
a minimum of 1,000 hours and cxpwienccd,  during the vacation
year,  a layoff in excess of thirty (30) continuous calendar days,
he/she will, dependent upon his/her length of service,  bc paid the
grcatcr  of the applicable pcrcentagc  of his/her total earnings or LI
stated number  of hours pay as provided below:

(a) Eighty (80) hours
(b) One hundred (IOOJ  hours
(c) One hundred-twenty (120)  hours
(d) One hundred-sixty (160)  hours

19.06 If work is required during a vacation shutdown period,  the
opportumty  to work will be offered to employres  by seniority unless
special skill is required. An employee who works dwing  the
shutdown may decline to take such vacation, but will bc paid
vacation pay accordingly.

1’1.07 An employee who has satisfactory medical evidence that they wcrc
hospitalized,  or were otherwise duabled  to a similnrly  serious
extent, prcvcnting  them from  taking or continuing their scheduled
vacation, shall be eligible for weekly vacation disrupted by the
disability.  The time of the postponed vacation shall bc mutually
agreed between the employee  and the Company.
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I Y.08 When an employee has worked sufficient  time to draw vacation pay
and/or vacation bonus and dies, the surviving spouse, children, or
estate shall  be entitled to his/her vacation pay and/or vacation

19.OY The Company will post the annual vacation shutdown by May I.

lhployec  Request Forms will he handed out by May 1, and will bc

returned by May 15.  Employees will be notlficd  by .June  2, whether
or not the vacation time can be granted as requested.  If the
C o m p a n y  d o e s  n o t  r e s p o n d  the v a ca t i on  rrquesl w i l l  b e

automatically granted. Every effort will bc made to grant the
employee’s request, considering the needs of production and giving
prcfercnce  by seniority. Any slip not returned by May  15, will be
given  last preference regardless of seniority.

19.10 Vacation allowance  shall be computed  as follows:

Total earnings shall mean  wages  received Cram  the Company as
taxable  income during the lwelve  (12) month period ending Ame
30, prrr  to the vacation year.  It is understood that as long HS
Ford Canada schedules its vacation shutdown within the first  two
(2) weeks of July vacation pays will be calculntcd  from June 16 to
<June  15 each year. Once Ford Canada changes to a latrr
shutdown the Company will recalculate the vacation pays to pick
up the last two (2) weeks  of .June  in such calculation. Vacation
pays will be made available  on a scpxatc cheque by the last pay
period prior to the annual vacation shutdown.

Ernployccs may opt to receive their vacation pay at the time of their
scheduled vacation when requested  in advance on an cmploycc
rrquest  form.

19.11 Effective July 1,  2000 there will be an additmnal  forty (40)  hours
of paid vacation each year for all employees  (effective July 1,
2001, forty eight-48)  with at least one (JJ year of service as of
June 30. The hours may be scheduled ,n four (4) hour ~ncrcmcnls
which may be taken consecutively. The employee must make
his/her request in writing lo their supervisor five [S) days prior- to
the time requested. This  t ime l imit  may  be  w&cd by the
Supervisor in special cases and will I-eccivc payment on their
normal pay cheque.

The request  will be granted provided  it does not cause a production
problem. In the event more than one (1) employee  requests time
and all requests cannot be granted, seniority will  prevail.
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An employee who has complelcd  111s  probationary period on or
hcforc  the date of a Paid Iloliday  shall rcccivc  eight (8) hours pay at
the en~ployee’s  straight time rate  fur such  Paid Holiday, providmg
the ernploycc  w o r k s  t h e  f u l l  rcgula~ w o r k  d a y  immediately
preceding  and following the Paid Ilohday. An cmploycc  who IS
absent from work on the rrgular  work day preceding  or following
the Paid Hol iday shal l  bc paid  for the hol iday,  provided  hc
hm~ishcs  satisfxtory  proof that such absence was for reasonablr
cause At1 employee  shall not lost more  Ilwm lwo (2) Paid Holidays
for a,,y  or,e day of absence.

41



20.02  cont’d

20.03

20.04

20.05

21.01

21.02  ( a )

Employees that are late within a two (2) hour period from the
start of their shift and provide a reasonable excwe  to the
Company will  not lose their Statutory Holiday pay.

An employee  on layoff, sick leave as per clause 14.02 or approved
leave of absence when a holiday is observed will be paid for such
holiday provided he/she worked at least one (1) day during the
fourteen day period prior to or following the paid holiday.

Employees with the necessary seniority who have been laid off
in a reduction of the work force in the month of December will
be considered eligible to receive pay for the holidays assigned
to the Christmas period of that respective year.

When a holiday, falls within an eligible employee’s approved
vacation period, and they arc absent from work during their
regular  scheduled  work week because of such vacation, they shall
receive an extra day off for each holiday and they shall bc paid for
such holiday. When applicable, it will be rescheduled at the same
time as the customer reschedules their holiday.

Should the annual vacation shutdown begin on a qualifying day
following a paid holiday such qualifying day shall be waived.

ARTICLE 21
WORK ASSlGh’MENTS

The Company agrees  that in the establishmcnl  of job assignments
that it shall do so on the basis of fairness and equity in that such
assignments shall be based on rcasonablc  working capacities of
normal  cxpericnccd  cmployccs  working at a  reasonable  pace
producing quality work using prescribed methods.

Should a dispute arise concerning  a job assignment it shall be
investigated by the Company and the Union without undue delay,
within three (3) working days. A Union Heal th and Safety
Representative and/or Ergonomics Rcprcsentative  may be involved
in the investigation. The Company will provide copies of all
relevant information required for such investigation upon rcqucst.

Notification - An employee that disputes a work ( job)
assignment must notify their supervisor and union steward. If
work (job) assignment dispute cannot be resolved by the
supervisor to the satisfaction of the employee, the supervisor
must notify the General Production Supervisor and the union
steward.
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(a) Assistance - Before a work ljob) assignment is investigated, an
employee shall receive “assistance”.

The General  Production Supervisor shal l  decide on the
appropriate assistance required by the Employee under the
circumstances.
assistance, the

In determining the appropriate level of
General Production Supervisor shall

incorporate the suggestions of the employee so long as the
suggestions are reasonable under the circumstances and the
General Production Supervisor shall  notify the union.

The meaning of “assistance” must remain undefined in order
to allow the General Production Supervisor the flexibility to
order the assistance nece s sa ry  i n the
circumstances.

particular

The employee shall receive assistance until such time. as the
Company has either altered the work Uob)  assignment or
determined that the work ( job)  assignment meets the
requirements of Article 21.01.
The Company shall communicate to the Union/Employee on
the opposite shift that assistance is being received on the
other shift. Assistance shall  be provided, if required.

(b) Investigation - A work (job) assignment dispute must be
investigated within three (3) working days. The time period
for investigation may be extended by agreement between the
Company and the Union.

An employee that disputes a work (job) assignment must
accept the work (job) assignment with assistance as directed
by the General Production Supervisor and continue working
until the investigation of the dispute is completed.

After the employee has received “assistance”, the Supervisor,
General Production Supervisor, employee and Union shall
meet to determine whether the work (job)  assignment is
related to time; health and safety; or ergonomics.
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21.03 cont’d

21.04 (a )

04

Ergonomlca  and/or Health and Safety issues shall be referred
to the Health and Safety Committee to be resolved through
their process.

The first step in investigating a work (job) assignment dispute
on time shall be audit of the operation description sheet with
the Employee and Union. If the operation description sheet is
wrong, it will be updated along with the time study. The
Company Industrial Engineer shall subsequently review the
work (job) assignment and make necessary changes. Copies of
the update(s) shall be delivered to the Union.

If  the operation description is  correct or  the company
Indus t r i a l  Eng inee r  makes  changes  t o  the  wo rk  ( j o b )
assignment, the Union Time Study Representative shall verify
the time study.

If the Union Time Study Representative concludes that the
Company’s time study is not accurate, he/she shall  inform the
Company Industrial Engineer of the discrepancy. upon
notification by the Union, the Company Industrial Engineer
shall review the Union time study date. If the Company
lndustrlel  Engineer agrees with the Union time study, the
operation description sheet shall be updated along with the
Company time study. Copies of the update(s) shall be
delivered to the Union. If the Company Industrial Engineer
does not agree with the Union time study, the Union is
entitled to grieve the work (job) assignment dispute directly to
Step Three (3) of the grievance procedure. Assistance will
continue during this  process.

Upon completion of the investigation, the Company agrees to
provide copies of all relevant information to the Union upon
written request.

A decisbn  of the Company regarding a work (job) assignment
dispute may be grieved by the Union directly to Step Three (3)
of the grievance procedure.

A decision of the Company regarding a work (job) assignment
dispute which remains unresolved at Step Three (3) of the
grievance procedure shell be moved to a mutually agreed
arbitrator.
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21.04  cont’d

The Company and Union shall agree on permanent arbitrator(s)
for the purpose of reviewing production standards. Arbitrators
shal l  be experienced in the methods used to establ ish
production standards.

I f  e ither party f inds cause for dissatisfaction with the
arbitrator, the  a r b i t r a to r  sha l l  b e  t e rmina ted  and  a
replacement shall be selected from the remaining arbitrators.
If no arbitrators are remaining, the Company and Union shall
select a mutually agreed arbitrator. An arbitrator cannot be
terminated by either party while arbitrating an issue on a
production standard still in dispute.

The Company and the Union agree that the decision of an
arbitrator is final and binding.

The above mentioned  arbitrator(s) shall be selected from the
Ministry of Labour’s list of arbitrators.

2 I .os Tbc Union shall have the opportunity at any stage of the dispute,
to utilise external or internal representatives for the purposes
of in cvaluatmg  disputed work (job) assignments.

21.Ob When a production  standard is altered or major change occurs, the
UlllOlI, and the af fected regular  rotation group and/or
employee(s) will be notified. A dispulc  must be raised v&bin
thirty (30) calendar days of such alterations or major changes
occurring.

2 I .07 When  the Corr~pany  intends lo cbangc or cllminatc  a classification
or any function the Company will  first review such with the Union.
Changes are subject to 21.01 above.

ARTICLE 22
INSURANCE AND PENSIONS

The Company agrees to continue the present bcnefils  with thr
Following improvcmcnts:

Pension l’lnn: The Company agrees to continue  the pellsio~i
plan with a benefit $16.00  per month per year of scrvicc.

1) Life lnsurancc:  $33,000  effective April 1, 2000
$34,000 effective April 1, 2001
$35,000 effective April 1, 2002
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Art. 22 Section 1 cont’d

Optional Life: Increase maximum to $200,000  effective
April 1, 2000.

Dependent Life:
$35,000 spousel$14,000  child effective Apr  l/O0
$40,000 spouse/$16,000  child effective Apr  l/O0

5% reduction for dependent life

A.D.  &D.: $21,000  effective April 1, 2000
$22,000  effective April 1,200l
$23,000 effective April 1,2002

21 Weekly  Indemnity:
Qualifying Period none, if disability is due to accident, 3 calendar
days if due to sickness (if hospitalized,  female seeking sanctuary
at a Woman’s Abuse Centre or outpatienl  surgery due to sickness
prior to the end of the qualifying period, benefits commence  from
the first day of hospitalisation  or date of surgery). If an employee
is unable to be seen and treated personally by a physician, the
Company will accept proof of diagnosis and treatment by a
physician over the t e l e p h o n e  i n establishing the
commencement of a period of care. The consulting physician
must complete an attending physician’s statement confirming
the diagnosis and treatment rendered by telephone.

(a) Benefit Period - 26 weeks

(b) 66 2/3 of normal rate of pay including COLA limes 44 hours
(including overtime premium).

(c) Subject to eligibility, the Company will provide for Weekly
Indemnity payments while a WSIB  claim is being processed  or
where a claim has been suspended.  The employee must provide
a waiver for reimbursement when the WSlB  claim has been
approved or ranstated.  All monies received will be taxed as
per current tax schedule at employee’s request.

(4

(4

Employees on layoff who are unable to return to work when
recalled due to illness or injury (Workers’ Compensation
cases excluded) will be eligible to receive  Weekly Indemnity
provided they have not been  laid off in excess of ninety (90)
calendar days.

I f  an employee  is  denied an Unemployment  Insurance
Maternity benefit the Insurer will pay Weekly Indemnity
benefits during the period of normal pregnancy leave, as
defined in the Ontario Employment Standards Act.
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Art. 22 Section 2

(I) Physician Fees: The Company will not pay for physicians’
fees for completion of the inilial EI or insurance Carrie]
medical forms. Any additional medical evidence  after the first
submission being requested by the Company or the carrier
will be paid by the Company, provided that the initial claim
form has been completed as required. I f  the  employee
cannot meet the return-to-work date “r there  is no return
date specified, as indicated on the disability form, any
request for additional medical evidence will be paid bv the
employee.

Disabilily  Dispute Resolution Process
The Company and the Union wish to see weekly  indcrnnity  and
long term disability claims processed  in a fair and expedient
manner.  The provisions are as follows:

(a) Notice of Denial or Suspension of Disability Benefits:

(i) The insurance carrier will contact an employee’s  attending
physic ian direct ly  when  requir ing addi t ional  medica l
information to ensure thcrc  is no undue delay in processing
claims.

[Ii) In the event  the Company “1’ Insurance  Carrier wishes  to
challenge any claim which meets the basic criteria of being
under the active and continuous cam  “f a legally  liccnscd
physician and who is following the treatment prcscribcd  by
that physician then it shall pay the claim pending sending
the employee  to  a  phys ic ian o f  the ir  choosmg with
seventy-two (72) hours advanced notice given to
employee.

(lii)The  Company or Insurance  Carrier will provide an employee
on disability Icave  with advance notice of intention to
suspend benelits.  No suspension of benefits will take place
provided the employee is continumg  to be trcatcd by a
legally licensed physIcIan  until the procedure  in (b) below
has been followed.

(iv) The Union’s Ben&its  Representative  will receive a copy of all
correspondence related to any intended d e n i a l  or
suspension. The employer shall supply a medical waiver
for the Union Benefits Representative to have access to
the employee’s medical file as it relates to the specific
claim. This waiver is  s igned at  the employee’s
discretion. All information will be forwarded within 24
hours.
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art. 22 Section 2 cont’d

(b) Dispute Resolution Process

Where there is a dispute between two (2) physicians on the ability
of the employee  to return to work, the dispute shall be handled in
the following manner:

(1) The Company will instruct the carrier to provide the
physicians with a description of the employee’s job duties.
The physicians will be asked to discuss the case by phone
to see if there is agreement.

(2) If the physicians still disagree,  the Union and the Company
shall review the matter and determine the appropriate
examiner (i.e. general practitioner, specialist) for a third
party independent medical  opimon  (IMO).  The IMO shall be
binding.

(3) The Company will give the employee 72 hours advance
written or verbal notice of the scheduled third-party
examination.

(c] Conditions in the Dispute Resolution Process

During the Dispute Resolution Process BS described in Section  B,
the following conditions shall apply:

(1) Reasonable effort will be made to determine why an employee
failed  to show up for a scheduled examination.

(2) The examination report (both verbal and written] will include a
statement of ” able to work”, “not able to work”, or “able lo
work with restrictions”. The written notification of results  to
the employee determined to be “able to work” or “able to work
with restrictions” will include instructions to reporl  to the
plant physician to inform him/her of the cmploycc’s  status.

(d) Termination of Disability Renefits

Where  the employee has completed the Dispute Resolution
Process as described above and it is determined that the
employee  is “able ta return to work”, disability benefits shall
terminate as of the date of the cxaminalion  or, if later, the
date that the examination results are made available to the
employee
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(e)  Mod~f~cd  Work

The availability of modified work will no1 bc rr factor in terminating
an employee’s  disability claim. If the rmployce  is ahlc  to return  to
work with restrictions  but such walk  is not available or the
employee  dots no1 haw the seniority  Lo qualify for the pos~r~on, the
employee  will remain on disability.

(r) Cost of Medical Note

Where  t h e  C o m p a n y  o r  t h e  c a r r i e r  requm:s  a mcd~cal IIOIC,
inclilding  hut not only a third pa’ty IMO,  the Company shall cover
the cost of the note.

[I the cmployec  must travel rnorc  than 20 kilometers (one way) for
a medical examination required by the Company or the carrier,  the
Cornpaly  shall rcimhurse  the employee  at tllc rate of twenty-two
cents ($0.27,)  per kilometer.

31 Long Term Disability: lncrcasc  monthly amounts as follows:

April 1, 2000
April 2, 2001
April 3, 2002

Qualifying Period  6 months

Benefit Period five (S) years

Ucfuntlorr of Total Disability: Due to sickness  or iIlJLry,  an cmploycc  is unable
to perform the regular duties of their own
occupation during the Qualifying Penod and the
n e x t  two (2)  years. After this period,  total
disability means  their inability to work at any
occupation for which thry arc or may bccomc
qualified by training, education  or expcricncc.

4. Hearing Aid:Provide  for Hearing Aid hcnefit  of up to $550.00  effective April
1, 2000  for a hearing aid in any three  (3) yex
period, up to $1,100 if two hearing  aIds arc
reqwed.
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Art. 22 Section  5 cont’d

5. Dental Plan:

Deductible $10.00 Individual
$20.00 Family

per calendar year - not applicable to Level V.

(a) Increase crowns and bridges  maximum to $2,000  lifetime

(b) Increase orthodontic maximum to $2,000

(c) Delete maximums for all other dental benefits other
than those covered in (a) and (b) above.

Current Ontario Fee Guide for General Practitioners

6. Drug Plan: Deductible $2.00  per prescription

7. Extended  Health  Care: Semi Private coverage

(a) Vision Benefit: Add coverage for dependent children to a
maximum of $80.00 in alternaie  years for prescription changes
only.

Benefits increase: April 1, 2000 $215.00
ApriI  1, 2001
April 1, 2002 fE%

(b) (i) Increase annual maximum for speech language pathologist to
$450.00  per year.

[ii) For
P

sychologist  services,  increase the annual maximum
to 450.00. Professional services with Counselor with
Bachelor of Social Work have been added.

(iii) For the services of chiropractor, osteopath, naturopath,
massage, physiotherapist and a podiatrist or chiropodist,
increase  the  annual  maximum for  each practitioner  to
$450.00 e f f e c t i v e  Ap r i l  1, 2000. The chiropractor
payment for any initial portion not covered by OHII’  will bc
paid up to a maximum of $IO.OO per visit.

8.  Amend definition of spouse to include a partner of the same  sex
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9 Employees  on layoff will continue to receive benefit coverage up to but not
including the first day of the seventh (7th) month following the date  of
layoff. Employees so covered  may continue  benefit  coverage for a further
twelve (12) months by paying to the Company the prevailing group
premium rates payable by the Company on the employee’s behalf  pwvidcd
that the employee’s payment is reccivcd  by the Company no lalcr  than the
15th of each month in which premiums arc due. Employees may select all
or part of the bcncfit  coverage  as follows:

Drug & Major Medical
Dental
Vision
Lift Insurance

IO.  Legal services  Plan

The Company agrees  to begin  funding al the rate  of nine (9) cents per hour
worked effcctivc  April 1, 2000. The CAW  Legal  Services Plan will be
implemented as of in the same  form as that which is in place in the other
Lear plants

11.  Supplemental Unemployment Ben&t

Such plan will form Exhibit “B” of this agreement  and wll contain the
contribuhons  and benefits as described  in the Kitchcncr  agrecmcnt,  with
access to the current fund effective September  1, 1997 with  contributions
being put into the joint fund beginning April, 1997.

ARTICLE 23
GENERAL

23.01 Employees not in the bargaining unit, home workers, casual
labourers  or other employees of outside contractors shall not
perform any work which is rccognizcd  as work of the bargaining
unit, cxccpt:

(a) In an emergency. When an emergency exists requiring
extended bargaining unit work the Company will call in
employees from the other shift.

(b) In the instruction and training of employees;

(c) In the development of products and prcparalion  of samples;

(d) In the dcvclopment  of the method of operation;
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(e) In the performance of work bargaining unit employees lack I hc
skills lo perform;

(r) To meet required time limitation.

The above exceptions shall not bc used to dcpnve  any bargaining
unit employee of work time.

The supervisor will keep the appropriate Union representative
informed of the nature of such work prior to the work being
performed.

23.02 Pay Cheques

(a) The Company agrees thal employees will be paid through
direct deposit and will receive their pay stubs before the end of
their regular shift each Thursday. When an employee  has a
pay shortage of sixty dollars ($60.00)  gross or more the
discrepant amount will be paid on Friday following the
Thursday receipt of pay stubs. If a holiday is observed on
the Friday, then the discrepant amount will be paid by the
end of the regular shift on Thursday.

(b) No deductions will be made on any individuals pay without
notifying employees in advance, in writing, of such deducilon.

Any other  payroll adjustments will bc accompanied with a
written explanation.

23.03 Lead Hands

A lead hand must lead a group of people in their equnlization
group. They may be required to perform the regular duties of their
normal classification and, train employees on jobs in said
normal classifkation.  An employee  may only be a lead hand in
their regular equalization  group and shall have no rights over and
above any employees. They will report directly lo the supervisor of
their equalizatlon  group and will not bc involved with the hiring,
separation or formal or informal disciplinary procedures  of the
Company. Lead hands shall be subject to all terms of this
agrcemnt.
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2.3 114 C:imnjic  oi Addl-css/Phonc  Numbri

The cmployec  shall complcle  an Employee Request  form, mdicating
a change of address and/or phont: number, camtcr nigncd  by
his/her  Supervisor. The employee  must kxwartl  a copy to I lumnn
Resnurces  within iive (5) days.

The company shall bc cntitletl  to rely upon the latest  addwss  and
phone  number  011 its records.

The C o m p a n y  agrees  w h e n  a  txw employee  IS hired,  t h e

Ch:iirperson  will receive a list of said employee(s).  The Company
~111  ullow  tile employee(s)  to meet with the Union for orientation
purposes  for up to a two (2) hoar maximum.

23.06 Every effort  wil l  be made to ensurc  that the moving of
production materials will be performed by the appropriate
worker(s). Maintenance workers shall only move production
mate r i a l s  w i th  a  f o rk l i f t  i n  the  even t  o f  u n f o r e s e e n
circumstances that Interfere with their assignment.

23.07

Such assistance shall include, but is not necessarily limited to,
identilicatlon  of the problem at its enl-licst stiltc, motivating the
irldividual  10 obtain help, referral  of the individual  to appropriate
treatment and rehabilitation facilities, and a continuing education
of members of management and Union alike  tn rccognizc  and dral
responsibly and constructively with sllch problems as they arise.
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23.07  cont’d

The Company will strive to coopcrate with the IJnion in supporting
a n d  cmphasizing  t h e  o b j e c t i v e s  o f  an cmployec  as s i s t ance
program.

The Company wi l l  pay s ickness and acc ident  beneflts  for
employees who are undergoing B prescribed rehabilitation process.

An alternate will be identified  on each shift to fun&on  on the
afternoon  shift handling emergency situations.

‘I’hc Company agrees to provide a glassed in board for the exclusive
use of  the Employee Ass istance representat ive  to  prov ide
information and educational material for employees.

23.07 Appendices

(4

(‘4

(4

(4

Attached hereto and forming part of this Agreement is
Appendix “A” covering Job Classifications  and applicable Wage
Rates for production and skilled trades workers.

Attached hereto and forming part of this Agreement is
Appendix “B” covering the Cost-of-Living Allowance.

Attached hereto and forming part of this Agreement is
Appendix “C” covering the Skilled Trades.

Attached hereto and forming part of this Agreement is
Appendix “II” covering Letters of Intent.

Attached hcrcto  and forming part  o f  th is  Agreement  is
Appendix “E” covering the Benefit Booklet.

ARTICLE 24
HEALTH AND SAFETY

24.01 (a) The Company recognizcs  its obligations to provide a safe, healthful
working environment for the employees.

(b) The Union recagnizes  its obligation to cooperate  in maintaining
and improving a safe and healthful work environment.

(c) The parties agree  to use their best efforts jointly to achieve these
objectives and to comply fully with existing health and safely
legislation.
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(d) The parties agree  to abide by all provisions of the Occupatiollnl
Health and Safety  Act (K.S.O.  1990 CO 1.) and its regulations  in
effect on Scpicmber  1, 1995.  If  scrviccs  become unavailable the
parties will meet to come up with a remedy.

(e) It is understood that when  the term Health  and Safety Committee
is used that 11 shall mean the UnionfManagcnxnt  Joint IIealth,
Safely  and Environment Committee.

24 02 The wearing of safety glasses  is compulsory m arca~  dcs~gnaled  by
the Joint Health and Safety Commiltcc.

The Company wll bear the full cost of the first p;lir of such glassrs
including prescription lenses with a varicly  of frames, where
I-cquircd, and the cmployces  that ~~~uwz biiocal lcnscs shall have
1,aSlC 1ypc oi icnscs.

Ix addition, the Company wll  assume  th(, cost  of replacement
safety  glasses only if they  arc damnged  on the job or if a new
prescription is required.

The Company wi l l  prov ide  hear ing protection  at no cost to
cmplogccs  and will replace, repair, or cause lo be repaired without
cost to the employee, any hearing protection that is accidentally
damaged  during the course of cmploymcnt  If not due to pcrsor~al
negligence or carelessness  or 10~1.

24.03 The Company ~111  subsidizc  the purchase of safety  boots and shoes
to a maximum of eighty-five ($85)  dollors  per calendar year for
those employees who arc requil-cd to wear safety  shoes.

24 04 Where  the nature of the task assigned to an employee rcquircs  the
UST of olhcr special cquipmcnt  or clothing, such other equipment
or clothing will bc provided  by the Company in good repair.

The Company agrees to maintain and or ~mprovc present pracucrs
and rwiew wth Ihe Health and Safety Commillee,  arly additionnl
requirements.
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24 .05 The Union/Management  Health  and Safely  Cwmnittcc  wdl  bc
maintained during the life of this agrecmcnt.  The Commitlee  shall

consist of six (6) members, three (3) of whom shall he appointed by
the Company and three (3) of whom shall he appointed or eleclcd
by the Union. One (1) of the Uniorl’s  Rcpresenlalives  shall be
dcsignaled  as the Union Co-Chair and shall bc rctaincd  on the day

shift. The other two(Z)  Union Kcpresentaiivcs  will rotate and

funct ion as required. Should a third shalt of production be
cstablishcd  and additional Union Rcprcsenlativc  will bc added  to

cover such shift.

‘l’hc Union Heal th and Safety  Representat ives  and two (2)
alternates will be trained as Certified Worker Rcprcsentativcs,  with
the cost  of such training to be paid by the Company. Extra
training will bc by mutual agreement and the Company will pay
Ihc cost, when agreed.

011  health  and safety complaint?, the on shift Union Health and
Safety Representative will investtgate  with the affected cmploycc
and immediate Supervisor,  without undue delay. It is agreed  that
when the nature of the complaint is such that Lhc  on shlfl  Union
Representative requires assistance, he/she may request through
the supervisor the presence of the Union Co-Chair.
Following a failed attempt to reach  a bilateral solul~on  with a
Management Certified Rcprcsentativc  Ihc Company recognizrs  tilat
a Certified Worker Represenlalive  will have the unilateral right to
shutdown equipment in accordance with the Occupational Health
and Safety Act.

The Union Health and Safety  Representatives shall be allowed the
opportunity to meet privately for one [I)  hour twice a month, paid
by the Company. Such meetings shall take  place al a mutually
convenient time and day.

24.06 Members  will be paid by the Company  to carry out functions which
will include but not be limited CO the following:

(a) Meet at least bimonthly at a mutually agreed time and date
with Company Health and Safety Represcnlativcs  to:

(i) Review  health and safety conditions  wllhln  the plant and
make recommendat ions  as d e e m e d  ncccssarg,  a n d
desirable,  and

(Ii) Review, recommend,  and participate in the development  of
p l a n t  safety  educalion,  mforyation p r o g r a m s ,  a n d
employee job related safety trammg  programs.



(bj Make monthly inspections  of the plant wth (:ompany  Hcnlth
a n d  S a f e l y  Keprescntativc(s)  t o  assure thcl-r i s  a  safe,
healthful and sanitay  working environment.

(c) For purposes of making health and safety  inspections, the
Nntional  Union Health and safety Staff Kcprcsentative(s]  with
propc:r  advance nmce, have  i,cccss  to 1he  plant and locatlws
Wl1CI.L. members o f  the U n i o n  a r e  e m p l o y e d ,  w h e n
accompanied by the Company Health  and Safety  I)ix-cctor- 01
thew designate.

(rl) Rcccivc prompt notification of any fatalities  or serious injuries
resulting  from work rclalcd  acadcnts and in addition to he
Informed  of accidents that did not result in serious injnr-y lxlt
indxate a high potential for such

(c) Rcccive  a l l  acc ident reports and when a scrioils  accident
occurs the Supervisor  and the on shift Union Health and
Safely representalive  will Jointly conduct the mitral  interview

with the employee.

(f) When a condition exists  and ~csts arc nc~:dcd the Company
will make available sampling and monmxing  equipment foi
measuring nmse,  carbon monoxide, air llow and humidity
and will train the Union Health  and Safety  Rcpresentativcs  m
their-  use. When the con&lions of the plant indicate it is
necessary Lo conduct tests with such cquipmcnt,  such tests
will he performed jomtly.

When  a potentially hazardous condition CXIS~S  and testmg  is
rcquxed  to make a determinatmn  regarding the existcncc  oi
such haewd,  the Company will, wlhin  practical limits make
available Lhc  appropriate tcsling  erlu~pmu~~l upon requesl  of
the Joint Health and Safety Commiltee.

(9) The Union Health and Safety Iieprtxmtativc  shall nccomlxmy
!hc Government Health and Safely Inspector  durin{:  their
regular inspection, or inspeclion  rcqucstcd  by the Umon A
copy of any order issued by the Government Inspector-, as rl
result  of their inspection, shall bc givvn Co lhc Umrm Ilrnlth
and S;rfrty Represenlatiwx.
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24.06  cont’d

24.07

24.08  ( a )

(‘4

24.09

24.10  ( a )

(h)

(4

(a

(h) The Company will provide any software and data the Company
has at its disposal related to Health and Safety and worker
compensation issues and/or production standards
including Internet axe88 to CCOHS  to the Union Health
and Safety Representatives. Any confidential data will not bc
released without proper authorization.

The Company will contmuc  to disclose the identity of all known
physical agents, toxic materials or other hazardous substances ta
which workers are exposed. Also symptoms, medical remedies
and antidotes at the request  of the Union.

The Company will provide to employees who are exposed to
potentially harmful agents or toxic malerials,  at no cost to them,
those  medical scrviccs,  physical examination and other appropriate
tests including audiometric and lung function examinations, at a
frcqurncy  and extent necessary to determine whether the health of
such employees is being adversely  affected.

Provide to each employee or their physician, upon written rcquesl
of the employee, a complete report of the results  of any such tests
or examination,  and will review the test results with the employee.

The procedures established in this health and safety program shall
not prccludc  the right on any employee  to file a grievance  at Step
One of the grievance procedure. The primary responsibility of
resolving differences  involving health and safety  matters remain
the management and Plant Committee.

An employee  has the right to refuse hazardous work which may
harm the employee or any other person in the workplace.

When a worker  exercises his or her right to rcfusc  he or she shall
notify the Supervisor who shall promptly notify the on shift Union
Health and Safety Representative who shall partrcipate  in all
stages of the invesligation.  The worker shall stand by at a safe
place and participate fully in the investigation  of the hazard.

Up unti l  the Ministry of  Labour has been noti f ied,  the
Company shal l  ensure that  no other  worker  is  asked or
permitted to perform the work of the worker who refused unless
the second worker is advised of the reasons for the work refusal
in  the  presence o f  the  on shi f t  Union Heal th and Safety
Representative.

If the Union and the Company cannot agree  on a remedy lo the
work refusal, the government inspector shall be called in.
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(4

(4

24.15

24.16

I4

(b)

24.17

Employees returning from Workers’ Compensation, while still
partially disabled, shall be paid as per (b) above except  that
when Workers  Compensat ion Roard  is  st i l l  providing thr
employee with partial benefits,  they  shall receive  the rate  of the

job.

If required, the Company will supply and pay for transporlalion  Lo
the hospital or doctor’s office and then back to the plant and/or to
the employee’s home.

IL is furihcr  agreed thal an employee will be paid for rcasonablc
time lost due to subsequent treatments r&led  Lo an occupalional
injury or illness  when such trealmcnls  are arranged by a doctor or
medical practitioner during their regular working hours subject
LO proof of aLLendance.

In  addition to clause 24.05  the Company agrees  to provide up to
a total of forty-five (45) working days with pay for the Union llealth
and Safety  Representatives and Plant Committee  to participale  m
CAW llealth  and Safety Training programs.  The Unwon agree  that
the  Company Heal th  and Safe ty  Represcnlativcs  may also
participate in the lraining  programs.

It is agreed  that a joint ergonomics sub committee of the Health
and Safety Committee will be rstablished.  There will be an equal
number from the Union and an equal number from the Company.
All mcmbcrs  of the Joint Health and Safety  Committee will receive
appropriate  training within six (6) months of ratification.

Where  an ergonomic  concern is beyond the scope of the Committee
or the Company engineer, the company shall hire a consultant.
The Committee shall bavc input in such selection and shall be
given the opportunity to be present during any investigation
to ensure  that the consultant selected is qualified to address the
crgonomlc  c**IccnI.

‘rho Committee shall consider all issues pertaining to propc~-
application of ergonomic principles.

Each year on April 28, al 11:OO  a.m./pm., work will stop on each
shift and one (1) minute of silence  will be observed  in memory of
workers killed or injured on the joh.
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number f&m the Union and an equal number from the Compi\ny,
w i t h  a m i n i m u m  o f  t w o  (2) f r o m  e a c h  p a r t y . The
representative(s )  wi l l  come from the Health and Safetv
C o m m i t t e e .  AlI m e m b e r s  o f  t h e  LJoint Health  a n d  Safct?
Committee will  receive apnrovriatc  lrainml?.  Meetines  will be held

- . .on a quarterly bade.

24 19 T h e  C o m p a n y  agrees  t o  mform  t h e  Joml  IIealth  and S;lfcty

Committee in advance of any changes includmg  but not limitrd  to
plant layout, new equipment/machine, OI- substantial modilication
to any joh before the change.

ARTICLE 25
PLANT MOVEMENT

‘25.0’2 in the event of a layoff which is expected  to rrsult  in seniority
emplovees  bcinz  permanently laid off. such laid off emnlovecs  who
make  ” applicatbr~  through- thr Company will he ’ g&en  due
consideration on a seniority basis wcr other  applicants who have
not pt-cviously  worked for the Company for job qrnings  in other
CAW  represented Lear Corporation plauts An employee hired
under this provision  shall retain recall  rights per their collective
ag’eelnent. They shall begin in their new plant as a seniorily
cmploycc  with their date of hire in the new plant b&g thci;
semwiiy date. Their Company xcunn&tctl  seniority will bc
rccognized  for  eligibility  purposes of v a ca t i on  entitlements  as
prw~lcd in the new plant.
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ARTICLE 26
DURATION

26.01 This agreement shall become effective on April 1~1,  2000 and shall
remain in full force and effect  until midnight, March 29, 2003  and
unless  either party notified the other in writing within the period ol
ninely  (90) days immediately prior to its cxpiralion  date  that a
revision or continuance is desired, it shall expire.

Signed this 1st day of April, 2000:

FOR THE COMPANY FOR THE UNION

John Fowler
John Lanier
Robert Bryan
Elk?  Ghazal
Michael Thibodeau
Mark Soave
Glen Craig
Patty Warner

Hemi  Mitic
Wayne McKay
sim Gill
Lenox  cooper
Barry Milligan
Grant Seely
Tarek  Mansour
Carlos  Travassos
Terry Hillier
Jeff Harrison
Fernando Ciccarelli
Zoran Spasojevic
Tim Hale
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APPENDIX “A”

This Appendix “A” referred to in Article 23 and forming part of this
agreement, made between Lear Canada Corporation, and the National
Automobile, Aerospace Transportation and General Workers Union of
Canada (CAW)  and its Local Union 1256, dated this 1st day of April, 2000.

Department Classifications Apr. 1, 2000

Production Assembler $21.67
Utility Operator
Relief Operator

Apr. 1, 2001

$22.37

Apr.1,2002

$23.07

Materials Forklift
Order Picker
Truck Driver
Shipper
storesperson

Quality Quality Auditor
Quality (lab)
Quality (Gun Calibration)
S.SVt?r
Discrepant Input Operator

Janitor Janitor

Skilled Trades Electrician $28.17
tdaintenance

$29.37 $30.53

Hiring  Rate: start rate  shall bc eighty-five (S5%]  percent  of the classification
rate incrcasmg  to n inety  (90%) percenl  after  foul- (4) months employment,

ninely-five  (9S%)  after eight (8) months and Cull rate  at lhc end of twelve  (12)

months cmploymen1.

Shift p*cnntim sixty (60) cents  per hour aflcrnoons
one (1) dollar per hour C-shift

Lead I-land fifty (50) cents per hour
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APPENDIX “B”
COST OF LIVING ALLOWANCE

This Appendix “B”  referred to in Article 23 and forming part of this
agreement, made between Lear Canada Corporation, and the National
Automobile, Aerospace, Transportation and General Workers Union of
Canada (CAW)  and its Local Union 1256,  dated this 1st day of April, 2000.

All employees in the Bargaining Unit shall be granted a cost-of-living allowance
for each  hour actually worked or for the time when the employee reccivcs  pay
in lieu of work. Such cost-of living allowance to be determined in the following
manner.

Eighty seven (87)  cents of the current ninety two (92) cents are folded in
and reflected in the rates listed in Appendix “A” with the remaining five
(5) cents remaining as a float.

In computing the adjustment of COLA due m May 2000 and after, a table will
be constructed using the Index number equal Lo the December 1999 CH
published by Statistics Canada.

l’hc  cost-of-living allowance  will be adjusted based on the Consumer Price
Index,  published by Statistics Canada based on CPI (1986  = 100) deviation  to
yield (.073 7 $0.01).

First adjustment effective May 1, 2000.

Each year the effective dates of adjustment shall be August 1, Novcmbcr  I,
February  I, and May 1 based on the index for June,  September, December and
March which are published in July, October, January and April.
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APPENDIX “C”
SKILLED TRADES

This Appendix “C” referred to in Article 23 nnd forming part of this
agreement, made  between Lear Canada Corporation, and the National
Automobile, Aerospace, Transportation and General Workers Union of
Canada (CAW-Canada)  and its Local Union 1256,  dated this 1st day of
April, 2000.  The provisions of the general agreement shall apply ta
employees in the Skilled Trades classification except ns altered by the
provisions of this Appendix “C”.

SIXI‘ION  1

SECTION 2: SISNIORITY

Seniority of the Skilled Trades shall be by non-interchangeable
occupations or trades. There shall be a separate seniority list
by Basic Trades or classifIcatlon  for Skilled  Trades employees.
Such employees wil l  not be l isted on the departmental
seniority list. There will be no carryover of seniority between
Skilled Trades classifications.
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Appendix C cont’d

SECTION 3:REDUCTION  OF SKILLED TRADES WORK FOKCE

(1)

(54

13)

(41

Preamble

There shall be no bumping between Skilled Trades and the rest of the
bargaining unit except that should a trades  classification be permanently
discontinued  or climinaled  such employee(s) displaced may exercise  their
full Company seniority to bump the junior employee(s)  in the bargaining
unit.

If employees are to be reduced from any skilled classifxation, such junior
employees will be laid off in order  of their seniority from such Skilled
Trade classification.

Recall  shall bc made  in reverse  order of layoffs.

In the event of reduction from any Skilled Trades classification, the
position of Maintenance Helper will be eliminated first.

The position of Maintenance Helper in the Maintenance Department
will be discontinued after the current employee leaves his post.

SECTION 4: TOOL ALLOWANCE

The Company agrees to arrange  with a Tool Supplier for the purchase of
tools required in the performance of a trade for each Skilled Trades
employee. The Company further agrees Lo pay for a tool allowance
annually up to three  hundred ($300.00).  Employees  will be allowed to
carry over  to the next  year any unused portion of the annual three
hundred dollars ($300.00).

Any tool purchases beyond the allowance  may be pald  through a payroll
deduction.

In addllion  the Company agrees to the cost of license renewals  for
Skilled Trades when required by law.

SECTION 5:  LEAD HANDS

When the Company appoints a Lead Iland  of Skilled Trade employees
they  shall be a Skilled  Trade employee  who while  engaged in their regular
Skilled Trade occupation leads or processes  the work of two (2) or more
employees.
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SIX’I‘ION h: EDUCATION

ia) Where  an cmployec  desires to furthcr  their work knowledge m thclr
particular Skilled Trade by taking courses related  to their trade, the
Company agrees to assist them  with such training when they comply
with the following procedure:

(1) Submits an apphcatmn  for tuitwn  refund at lcasl  thl-ce  (0) weeks
prior to the commcnccment  of the cowsc.

ia Received ihe approval of the Iluman  Resources  Manager  or Lhcil-
rlrs~gnate beforc  proceeding to take such course.

(3) Satisfactorily completes such cowsc.

W Rcm~burscmcnt  for tuition and required text books will be made, by the
Company up to  $900.00  a f ter  the  employee  provides  sat is factory
w~rlcnc~  of successful completion of the course.

(4 Such cowses must be taken during the employee’s  non-working hours.
Employees working afternoon shift shall have time off from work to
attend classes without pay. Approval under this clause will bc for up to
one (1) year with extensions if necessary, provided  each section is
successfully aomplctetl.

Successful completion of courses under this Clause will he rccordcd  on
the cmployce’s  personal record.

SECTION 7:  DUES SKILLED TRADE  COUNCIL

(a) The Company agrees to deduct dues as may be author&d  by the
Canadian Region Skilled Trades Council CAW from cmnlovees  hired.
rehired, rein&ted or transferred to a skilled trades cl&&cation o;
trades as hsted,  upon receipt of individual authorised  cards signed by
such employees. Such deductions  shall be made  at the wme  time as
rceular  Union dues and thereafter on an annual basis in the month of
J&wry.  These deductions, along with the names of the employees,  and
their respective trade shall be remitted to the financial secretary  of thr
local union.

UJi The deduction of the Skilled Trades Council dues shall be a condition of
crnployment  in the Skilled  Trades.
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SECTlON  8:  CLOTFIIIiG

The Company will provide coveralls and cloth hand wipes upon req~xst  for all
Skilled  Trades employees.

SECTION 9: SUB-CONTRACTING SKILLED TRADES

(4

(‘4

(4

id)

Work normally and historically performed by bargaining unit
employees will not be performed by outside  contractors, if the
Company has the manpower, skills, equipment, and facilities to do
such work.

No bargaining unit employee(s) with the present skill and ability
shall be laid off while work belorlging  to tbc Company is being
performed by outside contractors, providing such work can bc
performed by such employee(s).

When sub-contracting involves work in the plant, the employees in
comparable classifications within the bargaining unit or those
bargaining unit employees who work with cmployces  of outside
contractors shall be scheduled to work at least the same number of
hours as those worked by the outside contractor’s employees
When sub-contractors are involved with the installaiion  of new
equipment bargaining unit employees III comparable classifications
shall bc assigned to assist or observe in the installation or
alterations. If a bargaining unit employee notices flaws or
problems wilh  such equipment  he/she  shal l  rcporl  same lo
his/her Supervisor.

The Company agrees there shall be meaningful  discussion between
the Company and the Union prior to soliciting bids and prior to
any job being sub-contracted out. If the Company finds it
necessary to contract out skilled trades  work which could be
performed  by its own employees, the Company will nolify  the
Union in advance of such work bang performed  and the Company
will describe the general nature and scope, including estimated
trades and manpower involved, approximate  dates within which
the work is to be performed and why the service of outside
contractor(s) is being contemplated al such time.
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SECI’ION  10: WEEKEND OVERTIME I’:(,jUALI%A’I’ION

Maintenance overtime will be equal&d  ns per Article 16.

SPXTION  1 I FULL COVEKACtt?

SECTION 13: LINES OF DEMARCATION

It is agreed that each Skilled Trade has a work content and priority
area as established by practice. Such practice will be continued
during the life of this agreement. If the situation should necessitate
a change in this practice, the parties will confer. Where disputes
have been resolved pertaining to normal duties and responsibilities
in the Skilled Trades area, they will be recorded and used in the
future as guidelines for resolving any future disputes of the same or
similar nature.

It is understood that any assignment of work to another Skilled
Trade wiU not form a priority area of work content of the trade to
which it has been assigned.

SECTION 14: REPRESENTATION

The company and the Union agree that when there are complaints
and grievances pertaining to Ski l led Trades employees,  any
discussions and resolves that involve the Union will include the
appropriate Skilled Trades Union Representative(s).
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SECTION 15: VACATIONS

Employees in the Skilled Trades shall  schedule their annual
vacations as per Article 19.09.  Requests for vacation during
the annual vacation shutdown may be granted. Should the
Company not require such employee(s) during the annual
vacation shutdown and they have previously approved
vacation at some other time then they shall not be required to
take vacation time during the shutdown period.

SECTION 16 MAINTENANCE DEPARTMENT PROJECTS AND OUTSIDE
CONTRACTOR ACTIVITY

In order for the company and the Union to comply with the
intent of the collective agreement as it pertains to non-
maintenance projects and outside contractor activity, such
work wiU be reviewed on a regular basis at a meeting between
management and the Plant Skilled Trades Representative.
Meetings will take place as often as necessary but not less
than once per month.

The agenda for the meetings will include a summary of
planned projects for the immediate future.

SECTION 17 EXISTING AND NEW TECHNOLOGY

When new technology is introduced into the Oakville  Plant the
company will  provide training to skilled trades personnel
where appropriate. Such training will normally consist of
instruction in the operation, maintenance, preventative
maintenance and repair of the equipment, provided that such
work falls within the accepted scope of the specific trade(s).

Following the installation of any new equipment or process in
the plant, the company will meet with representatives of the
affected trades to allow them to participate in the evaluation
of process capability and make recommendations to improve
the operation of the equipment.

Where appropriate, the Company will arrange for skilled
personnel  to interact with suppliers during design and
construction of new equipment.
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SECTION 18 EXTENDED WARRANTIES

It is agreed by the parties that normal warranties excluded,
the Company will not purchase extended warranties from
outside vendors to perform work normally performed by the
bargaining unit.

SECTION 19 EQUIPMENT RENTAL

The Company will rent necessary equipment, to facilitate new
installations and trouble shooting by the SkIlled Trades when
the need arises and is reasonable, on a case-by-case basis as
referred to Section 9a.

SECTION 20: SKILLED TRADES TOOL INSURANCE

The company agrees  to provide firi: and theft insurance  to cover
rccognized  tools of the trades for Skilled Trades Employees. This
coverage will be at replacement value with a $10.00 deductihlc
provision.

Claims processed under this provision will bc subjecl  to Iborough
investigation.  The company shall pIovidc  LL fwm  to be filled out for
the purpose of recording  the employee’s tools. The employee  shsll
be responsible  for ensuring that this form is properly filled  nut,
including all additional tools.
The employees shall retain one (1) copy of this form and one (I)
copy shall go to the Union and the third copy will be retained by
1he  Company.

SECTION 21 MAINTENANCE DEPARTMENT WORK SHOP

The Company agrees  to meet  with the IJnion and the Skilled
Trades Representative to review the Maintenance Shop space

and layout for the purpose of planning future needs. The
Company will consider proposals for the uliltintion of existing

spacc: and for  expansion o f  shop space to  prov ide  a  more
effecliw  maintenance service in the plant.
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SECTION 22: MAINTENANCE CRANE

The Company recognises  the concern of Skilled ‘l’radcs on lifting

sleel.  Purchases of steel,  whenever possible, will be made  in
manageable lengths. The Company further agrees to provide an
appropriate device to lift and carry heavp steel to and from
work and/or storage areas. The location and structure of the
s t ee l  s t o r age .  areas  sha l l  be  such  8s t o  a ccommoda te
reasonable access and use of the lifting/carrying device.

SECTION 23: Maintenance “c” Shift

‘I’he shift hours will be Sunday fhmugh  Friday:

11 .oo pm 7.00 am
7.00 am 3.00 pm

3.00 pm 11.00 p m

There will be a twenty minute paid lunch.
The C shift will bc a fuced shift.

We agree lhat the afternoon shift on iii-iday 3:OO pm 11:OO  pin
will have ownership to the two hours ovcrtimc  from 11:OO p,m to
I :00 am. This overtime will be mnndalory  This agrccmcnL  is 111 no
way hinding or precedent scttirlg  for fulurc  three  shift opcralions.

SECTION 24: MODIFIED WORK

Should  a Skilled Trades employee become medically unfit and
unable to follow his/her Skilled Trade, both the Company and
the Union wilI  cooperate in endeavouring to place such
employee on B job he/she is capable of performing as per
Article 10.08. Employee’s  normal r&e of  pay wi l l  be
maintained. In the event that an employee is subsequently
cleared, by  med i ca l  e xamina t i on ,  t o  r e tu rn  t o  such
classification, Article 14.02  (b) will  apply.
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APPENDIX “D”
=~~ERSOFUNDERSTANDING

This Appendix “D” referred to in Article 23 and forming part of this
agreement, made between Lear Canada Corporation, and the National
Automobile, Aerospace, Transportation and General Workers Union of
Canada (CAW)  and its Local Union 1256,  dated this 1st day of April,  2000.

NO. 1: RE: OUTSOURCING
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NO. 2: FORK LIFT SAFETY TRAINING PROGRAM

During negotiations the Company and the Union discussed the  issue of the
Fork Lift Truck/Order Picker Operators Safety Training Program. The parties
have agreed  to provide training to fork-lift/Order picker operators. Such
training is to be jointly developed and delivered by the Joint Health and Safety
Committee. This training will  be reviewed upon ratification and annually
thereafter. Al l  qual i f ied forklift/order  picker operators including
maintenance personnel will be given a refresher course annually that will
last no more than five (5) hours.

NO. 3: CPR  TRAINING

CPR and First Aid training shall be offered to employees on a voluntary basis
on their own time.

NO. 4: DRUG TESTlNG

The Company and the Union had comprehensive discussions regarding the
LSSUC.  of employee substance abuse. In regard, the parties agreed that the
consumption of certain drugs and/or alcohol may impair MI cmployre’s  health
and cndangcr  his/her  safety, or that of fellow employees and the public at
large. As workers health and safety are of paramount concern to the Company
and the Union, the parties are committed  to improving the well-being of
employees  and mainta in ing a  safe workplace through the effective
implementation of the Employee Assistance and Substance  Abuse Program.

During these negotiations, the parties also discussed at length  the issue of
mandatory drug and alcohol testing in the workplace. In rcccnt  years, this
issue has been  the subject of considerable public debate and a number of legal
cases in various jurisdictions. The parties agreed that the debate and cast law
m this arcn  is still evolving and it is yet unclear  whether such testing will be
unconditionally supported by the courts.

Some  governments  have also introduced mandatory drug and alcohol testing
laws for specific job functions. These laws recognize  the concerns of a numbel
of these  legislators  regarding the adverse cffccts  of substance abuse on
famihes,  lhe workplace and the general public.

The parties acknowledged that as the public gains a broader understanding of
the costs and dangers associated with substance abuse, other governments

may also introduce such laws and apply them more broadly.

Prior to any introduction of such legislation in Canada, the Company will not
introduce  drug testing  into the workplace.
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NO. 5: FUTURE JOB CLASSIFICATIONS

During  ncgotintions  lhc Company and the liniorl  discussed  how to deal with
potent& future changes to job classifications and Itw structure  of the planl.

NO. 6: INVENTORY

‘l‘hc Company will  offer  the opportunity to work inventory by plant widr
scniorily.

Should thr Cumpan.y  find 11 necessary to alter. this practice, mcanlngful
discussions will be held with the plant committee  prior to any chat~gc taking
cifect.

NO 7: WHMIS

Llunng  nugotiatiuns  the Company and Union discussed the issur  of WI IMIS
training.

The parties have agreed to four (4) hours of tmining  for employees  who hilvve
not yet received WHMIS  training, two (2) hours training to cmployecs  for
annual update WHMIS  training. Training to be .lomtly  dcvcloped  and delivered
hy the Joint Health and Safety committee,  unless mutually agreed othetwisc.
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NO. 8: NON-lXSCRIMINATION/HAKASSMENT

1. Introduction

Both  the Company the Union are committed to providing a worlq~lace  free  of
discr-imination  and harassment. All employees are expected to treat all persons
with courtesy and consideration and must not engage in discrimination 01
harassment because of a prohibited ground contrary lo the Ontario 13uman
Rights Code  (the “Code”). Prohibited  grounds are race, ancesLry,  place (~1
origin, colour, ethnic  origin, citizenship, creed, sex, sexual orientation, age,
record of offenses,  marital sLatus, family status 01. handicap, as defined  in the
Code. This Letter of Understanding shall bc interpreted in accordance  with
and subject to lhe provisions of the Code.

Complaint and Investigation Procedure

I f  an employee  be l ieves  that  he/she has  been harassed  and/or
discriminated against on the b a s i s  o f  a  p r o h i b i t e d  g r o u n d  o f
discrimirratlon  the employee may bring the incident  forming the basis of
the complaint to the attcnlion  of his/her supervisor and/or Union
representative. In minor cases, between bargaining unit employees only
and not involving repcat incidents, the Company and Union agree  that
the Union may tly to ~-solve  a harassment or discrimination complaint
between bargaining unit employees informally using the CAW Internal
P r o c e d u r e  w i t h o u t  a  f u l l  investirration  when  so rccwcstcd  b y  t h e
bargaining unit complainant. The k~comc  of this nttcrnpted  resolution
with a full renort  will be communicated to the Com~anv’s  Labour
Relations  !ipcciHlist.

The cmployce  may submit his/her complaint in writing Lo Lhc  Company.

The Company will conduct an iweshgation of the complaint. ThC
invcstipation  will include interviews  of thr complainant, any employee or
supcrv~x accused in the complaint, witnesses and other persons named
m the complaint. Any Union mcmhcr  intcrvicwrd  by the Company may if
he/she  so w i s h e s .  h a v e  U n i o n  rcprcseutal~on  prcscnl durinfz the
intcrvirw.

The Company agrees that where  practical, the investigation  will begin
within five (5) working days of lhc lodging of the written  complaint and
shall bc complctcd  within fifteen  (15) calendar days after  the lodging of
the written complaint.

The Company agrees that the Umon will also have Lhc  n&t Lo co~~lucl
an investigation withm  the time franc  in (d) above and will have the right
to mtcrview  all witnesses.
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IO In collductmg  the investigation, both the Company and the Union shall,
to the extent  practicable, maintain confidentiality.

kl In the event  the complaint remains unrcsolvcd  and a violation of the
collcctivc  agreement is alleged the matter may by cnnsidcred  as a
grievance beginmng  at Step 3 of the grievance proccdlurc.

3) Workplace harassment defined

Harassment is defined as any “course of vexatious comment or
conduct that is  known or ought reasonably be known to be
unwelcome”, that denies Individual dignity and respect on the basis
of  grounds such as:  gender,  disabi l ity,  race,  colour,  sexual
orientation or other grounds prohibited by applicable human dghts
laws. At Lear Corporation Canada Ltd. Oakville,  all employees are
expected to treat others with courtesy and consideration and to
discourage harassment.

The workplace is defined as all company facilities and premises.

Workplace harassment includes, but not limited to the following
examples:

l Unwelcome remarks, jokes, innuendoes or taunting about another’s
body, attire, gender, disability, racial or ethnic background, sexual
orientation etc. which cause awkwardness or embarrassment.

l Displaying visuals of sexual, racial or otherwise offensive nature
such as pornographic pictures,  posters,  cartoons,  graf f it i  or
simulation of body parts.

l Leering (suggestive staring) or other gestures.
- Unuecessary  physical contact such as touching, patting OI pinching.
.  Unwanted sexual  sol icitation,  physical  contact or  advances

particularly made with implied reprisals, if rejected.
l Refusing to work or share facilities with another employee because

of the other’s gender, disability, sexual orientation, racial, religious
or ethnic background.

* Back l a sh  o r  r e t a l i a t i on  f o r  the  l odg ing  o f  a  comp l a in t  o r
participation in *n investigation.
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41 Obligations of employees

Employees are obligated to bring any complaint of harassment to
the attention of the Human Rights representative for the Company
and/or the Union as soon as possible. If the Company/Union is not
made aware of any issues of harassment, they may be unable to
address such issues.

51 What harassment is not

Properly discharged supervisory responsibilities including
disciplinary action, or conduct that does not interfere with a
climate of understanding and respect for the dignity and work of
Lear Corporation Ltd.  Canada employees are not considered
harassment.

Nothing in this procedure prevents an individual employee complaining
of harassment or discrimination from filing a complaint under the Code.

To ensure  that all employees understand their rights and obligations

under this letter the Company agrees that there will be two (21
members of management and two employees appointed by the
Union. At least one member from each side will be female. The
Company also  agrees  to  prov ide  three  (3) days o f  t ra ining for
Management and Union representatives within six (6) months of the
signing of this agreement. The Company agrees to provide an eight (8)
hour educational awareness program for all cmployces  within one (1)
ylXU. Such training will be paid for by the Company including
C.A.W.  instructors, materials and costs.

NO. 9: JOB ROTATION

The Company and the Union have mutually agreed to the  following
principles as they pertain  to job rotation for the Assembly and Quality
Auditor classifications.

The main objective is to provide a means to improve employee well  being
from the repetitive  motion found at many of the operation stations in the
plant.

Job rotation will be by employees fully rotating through all operations on
the lint or by grouping four or more  stations.
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Appu~dix  U. cont’d

Quality Audit and all lines will continue to rotate through operations as
presenl  unless changed by mutual agreement  between the Company and
the Union.

On all rotation groups each job station will be classified into two (2)
groups; high ergonomic risk jobs and standard ergonomic risk jobs. The
Company and the Union by mutual agreemenl  will utilize  the concept of
varying muscle groups and separate the rotation jobs into groups of four
(4) or more  stations (where  possible based on total work skations  per
area). Ergonome  risk will be based on the physical demand analysis
criteria and will be determined by the joint ergonomic commit& (with
consultation by an ergonomist). The rotation scheme  will allernate  high
risk with  standard risk stations. Back lo back high ergonomic risk
stations will bc minim&d.  The Company and the Union will mutually
develop a schedule to allow all employees the opportunity of selecting
the group of their choice, within their equalization  groups, by
scnmrity.

Any permanent movement from one group to another, will be by
seniority with the most junior employee having ta accept the move.

A l l  i n e x p e r i e n c e d  e m p l o y e e s  wll bc g i v e n  a  reasonable  traming
opportunity in a set forth training rotational group so that they can
rotate through the required work stations set forth in the rotation
schedule. New hires will be given overall training, and Lhen specific job
training prior to direct  entry  into the full rotation schcmc.

It is agreed  that workers in the following job assignments  will be
excluded  from job rotation:

Forklift
Order  Picker
Gun Calibration
storesperson
,Janitor
Ski&xl  ‘I’radcs
Shipper
SCWW-
Quality (lab]
Truck Driver
Quality Discrepant Input Operator

.Job rotation  will take place within all rotation groulx The parties wli
seek adwe  on ergonomics, duration of movement and job design frrom  a
qualified source.  The Umon  will bc allowed assislancc  from the CAW
Ilealth  and Safety Department if requested. The Company will instrucl
the supervisors to implement the job rotation plan in a manner
consistent with intent of this letter.
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No. 10: UNION EDUCATION

The Company agrees  to provide a leave of absence with pay for two (2)
days for the representatives in 6.01 elected following the ratification of
this Agreement for the purpose of the CAW  educating  them a8 to their
rights and obligations under the collective agreement.

No. 11: SURVEILLANCE

The Union expressed concern  over the issue of undercover  surveillance
or the USC  of video cameras in the plant. The Company agrees not to
participate in undercover surveillance nor will it USC  hidden camwas  to

monitor employees without prior notification to the Union. The Union
was informed that it is the Company’s intention to maintain uniform

patrols on plant premises and those employees  who are found in
violation  of plant rules,  will be subject to the discipline  procedure.

No. 12: ARTICLE I.01

The lead employee for the All Ontario Trucking Company will not be

permitted to direct the activities of Lear employees. He will bc limited to
giving direction to other All Ontario Trucking Company employees  and
pcrforming  his normal truck driving duties.

. No. 13: UNION STEWARDS/ ON SHIFT HEALTH AND SAFETY
REPRESENTATIVES

The above representatives, in accordance with the collective agreement,
arc normally expected to be at their work statmns  performing their
normal job. If an employee requests the assistance of the Steward or on
shift Health and Safety Representative, ihe Supervisor will release
him/her as per clause 6.03. Upon completion,, the representative is
expected to return to his work station. While this  usually embraces the
majority of the union activity of these Union representatives, it is
recognised that their job includes other matters 3s covered in Article 6.
It is also rrcognized  that there may be other occasions  when il may bc
necessary for them to work in the Union office.
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No. 14: SKILLED TRADES DUTIES

Duties  of the skilled trades  rmployccs  ar’c outlined  by Ihc supervisor, but
will not include shovcling  and salting the sidrwalks  or raadw~ays,  01
mopping the maintenance  lloor. General  cleanup of tools and broom
sweeping 1s expected.  Painting will also not bc rcquircd  unless  it relates
to spcaf~c  project cntailcd  in the job function.

No. 15: HEALTH & SAFETY TRAINING

‘i‘hc Joint Ilcalth  and Safety Commiltee will IDWCW  the training needs  01
the Oakvillc  Plant, and make recommendations to the Company based
on their review. The Company will design a training program afta
careful consideration of the recommendations. Musculaskeletal  Injury
Prevention  Program will be included in this traming.

No. 16: BATTERY MAINTENANCE

No. 17: BUILD AHEAD

Thcr-c has been a  p r a c t i c e  o f  employees  cumplcting  a  pcrccivcd
pnxli~ctwn  rcquiremer~t early, then stoppmg  work  Ibr the remainder  of
ihc shift. This build ahcad practice forces other cmployccs  to build
last<.i’ a n d  \vor-k  hitl.dct- t h a n  the pubI~shed s t a n d a r d . Employees
involvccl  in ttlls acliviLy  are cxposing  themselves and others  to Injury  Iisk
and mcl’eas~~  the likelihood  for escape of quality rqcch. Employees arc
cxpcctcd  to maintam  operation while  th? line IS moving and to produce
whcncver  product, components, nndjor subassemblies  are available.
I)uring  down times, housekeeping,  stocking and other  operations listed
on the Of)  RX expected  to be completed. Al no time wll cmployccs  bc
permitted to leave their assigned station when pcrccivcd  production
rccp~~rrmcnls UC met and a steady production flow throughout the
posted  work hollrs  is expected.

No. 18: GUN CALIBRATORS

The parties agree  during layoffs under Article 13.02, tile gun calibrator
skill may be requred.  These individuals may be mamt:lined  regardless
of seniority,  providing the Chairperson is notified prior- lo the layoff
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No. 19: WEEKLY INCOME BENEFITS

The Company will make way effort to see that Weekly Income (Short
Term DisabiliQ)  Claims are properly filed  and processed in a two (2) week
period provided  the claim form is properly completed by the attending
physician and the employee, and any required medical documentation is
provided.

No. 20: MODIFIED WORK PROGRAM

The parties acknowledge that the need may arise to redefine  the modified
work program outlined in Article 10.08. Any change wll be done with
meaningful discussion and mutual agreement between parties. The
parties will meet to discuss the scope of the program currently in place
immediately following negotiations and actions to be taken to make
the program more  effective.

No. 21: FUNCTIONAL ABILITY

The Company and the Union will rcvicw and update the Functional
Ability Evaluation process to ensure the evaluations are directly related
to the disability involved immediately following negotiations. Any
dispute between the results of the FAE and an employee’s  attending
physician may be referred to the Disabilily  Dispute Resolulion  Process in
Article 22.

No. 22: EMERGENCY PHONE CALLS

The parties discussed the importance of the receipt of emergency  phone
calls during night shift operation. The Company will provide  a means,
either with a night line bell or companion phone, assigned to a
responsible supervisor or systems operator. A notice will be provided to
inform employees of the appropriate extension to use for this purpose.
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No. 23: RELIEF PRACTICES

The parties agree to jointly develop and implement a new relief system
on a trial six (6) month basis. The following has been agreed to:

l Implementation will take place within thirty (30)  days of ratification of
this agreement.

l Relief operator positions will be posted and will be in a separate
equalization  group by shift.

. The posting is temporary for B 6 month period.

. The employees will be given a relief period of 12 minutes prior to and
following the lunch period.

l The Company and the Union will meet to develop set schedules for
relief.

l Relief periods  will not be used to reduce current P F and D on time
studies.

l Employees cannot leave early or be late to return from reliefs.
l No banking time over course of week.
. Relief is to be taken as per schedule.
. No relief operator is to leave prior to regular operator’s return.
l Leadhands  will  not cover for missed relief unless the Company is

responsible for holding up the relief operation.
. Employees are encouraged to report problems to the Union to be

discussed at weekly Union-Management meetings.
. Relief operators cannot hold back up positions.
l Relief operators will relieve all service groups.
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Appendix D cont’d

No. 24: SHJFT  EXCHANGES

Short-term Shift Exchanges

1..

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

An employee shall be responsible for finding an employee on the
opposite shift that is willing to exchange shifts.

A shift exchange must be for a minimum of one (1) week. Excluding
skilled trades.

A short-term shift exchange cannot exceed two (2) weeks in any
consecutive eight (8) week period.

Employees must be in the same equalization  group on opposite
shifts.

Employees must be capable of performing the work.

Shift exchanges may only occur at the beginning of the overtime
week. Excluding skilled trades.

The employee shall have their seniority date and rights on the
opposite shift.

An employee shall assume the overtime hours of the employee on
the opposite shift.

An employee shall assume the rotation group of the employee on
the opposite shift.

The supervisor(s) and steward(s) on the respective shifts shall be
notified.

An employee shall relinquish their back-up position while on shift
exchange.
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Appendix D cont’d

Long-term Shift Exchange

1.

2.

3.

4.

5.

6.

7.

8.

9.

10

11

A long-term shift exchange must be for a three(3)  month period.

An employee must be capable of performing the duties of the
employee on the opposite shift.

Highest seniority employees will be given first preference.

Employees must be in the same equalisation group.

No vacancy shnll  be created through a long-term shift exchange. It
cannot be used to circumvent the job posting procedure.

An employee may re-apply  after three (3) months.

A sign up list for employees interested in shift exchanges shall be
posted at least ten (10) working days prior to shift exchanges on a
quarterly basis.

A Union/Management committee shall monitor the process and
inform the employees and supervisor of the changes.

The employee shall  have their seniority date and seniority rights on
the opposite shift.

An employee shall assume the overtime hours of the employee on
the opposite shift.

An employee shall relinquish their back-up position while on a shift
exchange and on the opposite shift.
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