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ARTICLE 1 - PURPOSE 
1 .O1 Il is [he purpose and infent of the Parties to this agreement to sei forth reasonable and fair 

terms and conditions of employment and other related provisions and IO provide for the 
equitable seitilernent of all matiers in dispute which may arise between the Panies. 

1.02 It is the intent and purpose a$f the Parties to this agreement to maintain harmonious 
relationships arnang the Board. the Union. its wrnmiritees and each teacher member of the 
Union, and to moperate to the fullest extent in an m&avouf IO provide the best possible 
educational services. 

ARTICLE 2 - SCOPE AND RECOGNITION 
2.01 The Employer being the Upper Canada District ScIarxI Board (hereinafter referred to as 'The 

Board") recognizes the Elementary Teachers' FerSeraiion of Ontario, (hereinafter referred to 
as "ithe Union) as the bargainhg agent for alil teachers employed by the Board in its 
elementaiy panel save and excepi Qccasionai teachers'. 

2.02 In negotiations for a new or renewal mI(ectRFL? agreement, each of ihe parties shall be 
represented by a committee of not more than ç k  (6) persons, inclusive of a chief 
spokesperson. The papties shall miim with eseh other in #airing d7e rames of the 
representatives and any substklltions which maybe made from time to tlme. 

2.03 Any issues or questuons concerning the implemmTalion, interpretation. andor maintenance 
of this Agreement shall be addressed Ulrcruigh thé Union President. 

ARTlCCE 3 - UNION DUES AND ASSESSMENTS 
3.01 The Board shall deduct, lor every pay pencd ancf fer ea& teacher, m o n  dues and 

assessments;. Dues and assessments deducted in airxordance with this Article shall be 
forwarded to the General Secretary of the U n h  within mk!y (30) days of the dues being 
deducted. The Unian shaiî inform the &rard. from time lo time, of the amount of such dues 
and a~S(os3rnenis. The Board shail, al Th@ writrwi reqerasl d the Unim, deduct and forward 
to the Upper Canada Local ffF0 such Ilocal le- as may be rEtgui6ed from time to time. 

3.02 The Board shall endeavour to provide an a quarterly b i s  infomation. as rquested by the 
Union, regarding dves submissions. 

3.03 The Usnion shall indernnrfyand save harrnlessthef3oardfrom anyanddl daims arisingfrom 
the deduction of dues and assessments. 

ARTfCLE 4 - RIGHTS AND RESPONSIBlUTlES 
Reasonable E e r c i s e  of Rights 
4.01 The Baard agrees that its rights and respaisibiliUies shall be erertised in a manner that is 

consistent with this collective agreement and the applicable Act5 and Regulations. 

NQ Penafty 
4.02 The Board agrees not to penalize M disdaninate agraind any teacfieer for partidpating in the 

lawful activities of the Union, including ererçising any &$@ under this col:lectke agreement. 

Evaluations 
4.03 Only supervisory officers, elementary principals and vice-principals. who are members of the 

College of Teachers, shall evaluate a teacher's Competence. No member of the Union, 
ineluding educational coordisiaiois. acting Principals and Vice Principals or Principal 
d-igmtes 4bl be nequircd of requested to smiuate d ieaaheir'o professional competence. 
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Supervision and Evaluation of Teachers 
4.04 Evaluation is 8 performance appraisal process for all probaticwq and permanent teachers. 

The purpose of rhe performance appraisal systems is to: 
ensure that students receive the benefit of an education system staffed by teachers 

provide fair, effective and consistent teacher evaluation in every school year; 
who are performing their duties satisfactorily: - . promote professional groMh 

The Board has mnsutted with the Laad regarding the Teacher Performance Appraisal 
procedures and h e  Board shall continue to msu8t wilh the LcxA about any changes to 
those procedures. 

Just Cause 
4.05 No teacher shall be demoted, discharged, dismissed, ordisciiplined wrtnout just and sufficient 

cause. Such cause shall be provided to the tacher in Ucriling. 

It is recognized that a lesser staardard applies to the terminaFbn of probatjonary teachers. 
The panirs agree that Articles 4.06 and 2l{Gaievance/Arbntra~w) apply lo probationary 
teachers. 

Terminations 
4.06 A teacher who is to be terminated for cause shall be informed in writing of the date and time 

oi the meeting of the Bcrard at which the recommI~nda~iosl for termination is to be presented. 
This notice will be given co the teacher at least tein (IO) calm&v days in advance and will 
state the right of the teacher to be prtseni wEh r6presan?ah% This provision does not apply 
to Layoffs in amrdance with Article 20 - Staffing P r d u a e s  

ARTICLE 5 - NEW POSITIONS AND VACANCIES 
Definitions 
5.01 e) A ‘Vacanc)r under thh Anide m m  ateaching assignrnsnt covered by this collective 

agreement that IS unoccupied. 

b) ‘New PosiIion’ under this Anicle means a [new teaching position created by the Soard 
and covered by this aollective agreement. 

Crearion of New Position 
5.02 a} Shauld the Board create a new position, khe Parties shall negotiate and reach an 

agreement on me annual salary, bertelf‘rts and tfre allowances, If any, and other 
circumstances affecring the filling of the p M m .  If no agreemmt is reached, the 
matter may be submitted to arbitration. The annual salary, benlefiis and allowances. 
if any. shall be payble from the effective date of me appintmenP. Nothing in thls 
Anrcle prevents the Board from proceeding with the filling of the posfion and the 
commencement of employment prior to The campletion of the negotlations or the 
arbitrat ion. 

b) All pastings shall include tlhe title of the pcdion, a job dlescdphion, rquisae experience 
if any, qualificaticvns and eflective date. 

c) The parties agree that no member of rhe bargaiinhg unit shall have a right to a new 
position based, on senio* or recall tights. 



POSthg Of v 8 a M - S  
5.03 a) A notiœ of every vacancy in an elementary panel pixion shall be posted electronically 

on the Boards on its website. Such notice $hail remain posted for at least seven (7) 
calendar days before the position may be filled. 

b) The Board may advertise enernally at the same lime as the posting process is 
occurring. 

5.04 AJ8 postings shall include the tiileoftheIpasition, ajob descripUon, requkits experience if any, 
qualifications and effective dare. 

Ihcumbents Given Preference 
5.05 The Parties agree that any vacancy or new piition which odcurs during the school year may 

be filled by members covered by this CoilôCtiVe agreement provided they are qualified. 

5-08 The Baard shall give firsk priorrty for September plamm.e.nrs to teaohe;rs covered by rhis 
collective agreement for new posiâions or vacancies provided they are qualified. 

ARTICLE 6 - TRANSFERS 
6.01 

6.02 

6-03 

6.04 

6.05 

6.06 

a) A teacher who is being considered far an administrative transfer shall be SO advised 
by the appropriate Superintendent of Edumiiwi not lam han January31 d the school 
year pfeceding the transfer. Apjmdk F - Teacher MobiU'W. 

b) If, during the Supetvision far Grawrri pr-. a teasher 
(il 
(ii) 

(iii) is not on review, 
the Board may initiate a transfer. 

requires a change 01 sdimt fou gmMh purposes, ob 
is uncomlbnable wish the present schoot's nksion and would profit from a 
different school's philosophy, and 

The teacher shall, by March IF, subvniî to tlhe Human Resources department, his/hsr 
preferences for tmster. 

The teacher shall be notifled by the Human Resawrcas  deparneni of himer new location 
or schml by May 15". 

No teacher shall be obii$a\ed to transfer to a work loeatinn or schbol that is greater than 
40km from hidher current work kcation. 

A teacher may transfer into a vacancy at any titme during ttie school year by mutual 
agreement with the approprite Suplinteindent of EduaFion. 

Where, after the cornimencement O! a schoot year, a teiàchter's assrgnrnent has been 
çhangad to or to indude 2 dmerent grade than ~aighdlly assJgned, the teacher shall be 
provided a preparation day covered by an o c c a s i d  TeIeacRer before the new assignment 
begins. 

Similarly. after ?he commencement of a school yea!r, a preparation day shall be provided 
when a teacher is re-assigned io a dierent Scrawl IbcatLan as a result of the need to balance 
staffing caused by enrolment shifts. 
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Wh.ere the language of instruction in a teachet's assiginmenr has been changed, a 
preparalory day shall be provided to the teamcher before the changed assignment begins. 

ARTICLE 7 - PROBATIONARY PERIOD 
7 , O l  Teachers who at the time of hiring are assigned .5 FTE or greater will be hired on a 

probationary basis far B period of 10 consecutive rnanihs taught from the employment stan 
date, 

7.02 Teachers who at the !!me of hiring are assigned bess than .5 FE wiil be hired on a 
probationary basis far 2 period O$ 15 cansecutive months taught from the employment sban 
date. 

7.03 Tho length of the probationary period will be datemined at the time of hiring. 

7.04 On success!ul completion of the probaiionq period, a teacher s.hall be so notified in writing. 

ARTICLE 8 - ACCESS TO INFORMATlON 
Personnel files 
8.01 The personnel file pertaining to a teacher shall be maintained in the Human Resources 

Deparîment of the Board. The fdle shall be available and open to  th^ teacher far inspection 
in ihe presence of a S o a d  personnel deparnent officer by appointment dunng the regular 
working hoürs of the depamtent. 

8.02 A teacher shall be entjtled, upon request. ba -pies without cost, ,of my materials contained 
in the teacher's personnel file. 

8.03 Where a teacher authorizes. in writing, access to h e  teaches's personnel file by another 
person acting ON the leacher's behalf, h a  W d  sltisail provide su& access by appointment, 
as well as copies of materials contained therein. 

W i a l  Informa i ion 
8-04 Medical information received by the Board raspedng atead.ier will be accessible bnlyro ihe 

teacher, hidher authorized representathe or bard officiah sequirung suçh information in the 
course of the performance od their duties. 

Subject IO the requirements of the Freedurn of lnfonnaliiswi and Protection ,of Pnvacy Act, the 
teacher will be notifid when any of hisher individual information has been provided to a third 
party agency- 

Documents Raspedng P e d t a m m z e  or &duct 
8-05 Subject torhe requiremen& af the Freedom of :Infomation and Pratedon of PtivacyAct,and 

other relevant legislation copies of anyd;oournent respecting rhe performance or conduct of 
a teacher shall be given to the teacher within ten (10) d e n d m  dap. 

Sfgnaturn N o t  Approval 
8.06 The signature of a teacher on my document nespeoting the prforrnance or conduct of that 

ieacher shall be deemed lo be e~dencemlyof the receiipi thereof and shall not be construed 
as approval of, consent to, or agreement with the contents. 

8.07 II a teacher disputes thme accuracy or wrnpletenms of information in the personnel file the 
Board shail, where -sible, within fPfteen (151 d a p  fram fôceipt of a written request by the 
teacher stating the alleged inaauraçy, either contim or m e n u  iIns rnTOrmalUOn atma Snail 
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notify the teacher. in, writing, of its decision including reasons for that decisian. 

Where the 6oard amends such information per the above, the Board shall at the tequeçt of 
the teacher atrempt to notify all persons who received a report based on inaccurate 
information, 

Adverse MatdaII To Be Removed 
8.08 Disciplinary material shall be remwea from a teacher's personnel file aiter MO (2) years of 

active employment and returned ta tho teacher pawidedtbre has been no disciplinasy action 
in the intervening period. Notwithstandingthe forw-ng, where tîtediscipline involves proven 
incidenits of physical interaction endor harassment wiuh a Went, it shall be removed from 
a teacher's personnel file after five (5) years of active employment and returned to ihe 
teacher provided there has been no disciplinaryaclyion In me intervming period. No material 
removed from a teacher's tile shall be reierred to or uyéd against the teacher in any way. 

Access To B a n i  Minutas 
8.09 The Board shall provide to h e  Union copies of any agendas and minutes at least two (2) 

days prior to all Board meetings and Bawd comrn&ii;ee meetings. 

Upon approval at a ûoard meeting, copies of îhe retirements, resignations and leaves of 
absence will be f omarded to the Union. 

Oata for Negotiations 
8.10 Upon written request. submined at least f i e  (5) calendar days in advance. the Union shall 

have access to or be furnished with a mpy 06 any data relevant to the negotiation and 
administration of this collective agreement. 

Accufacy May Be Disputed 
8.1 1 Nothing in this ARicle shall serve io modify or to deny me right of the Union to dispute the 

accuracy of any of the said recards, data or mfomatiori issued by or disclosed to be in the 
pQssiession of rhe &lard under A&le 8 . i O  aboUS. 

ARTICLE 9 - COPES OF THE COLLECTIVE AGREEMENT 
4.01 Each teacher in ?he bargaining unit shdt be provided with acopyaf this coilJm3Ne agreement, 

at Board expense, within thirty (30) days of the signing af the agreement. Eacih applicant, 
when atxepted for employment, shalt be providd with a copy of this callective agreement 
et Board expense. 

ARTICLE 10 - SALARY AND ALLOWANCES 
, C r d k  ana Conm'bulions 
19.01 Annually, the E3cmrd shail prov'kk to each teacher the fdlowing infonmatron: 

a) credit for teaching experience; 

b) caiegory classification; 

c) salaisr and allowances; 

d) benefit plan contributions; 

I+) acCumuialtcl SiGk ledre G r t d R s ;  
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Method of Payment 
10.02 a) Teachers shall receive their full pay in 26 equal installments, bi-weekly. 

I ..... 
Yeats of A0 A i I G p l  f â2IGp'L j A3/Gp3 A4/Gp4 

Experleilce 
'~ s 31,495 i $ 55,214i s 36,2Tlj $ 39,7m; 5 

i 41,846 
o 

1 33,555 j 37.141 38,378 i 42,068 

2 35,617 i 39.069 i 4Q.478 44.427 

........................................................ 5 ...._.... . --...L.w -._ ................_. ................... & .......................... 

i 44,349 ........................................................ ;.. ..................-....-....................... ........ ..--....-...... ........-....-.......................... 
!&,WB 

1 49,352 

1 56,855 

i 54,357 

i ag ,.Ci$@ ........................................................ 1..... ....,..........-..---..,.................-..-......~.......-.--. ..- .......................................... 
3 37,676 j a,S6 j 42,579 f 46.783 : 
4 39,737 j 42,924 44,679 i 49. lCl  i ........................................................ L ................. ...--- ....-_. " ............ m-11. --.-.-.Y ......................................... 

.......................... ......................................................-..-....--..-.........-.-..---..-.-........-..-.. ..-.......... ................. 
5 41,798 i 44,853 46,nEJ 51,500 

i ..._....... ......._.. .................................. i ......................-.__.._...._..-I.........-I.. -,,.5---.* ............ ..-..-..-5.......................... 
6 43,859 46,779 i 4a.m i 53,,857 i 

; 56,860 ! ....................................................... 4 ............................ <; ...-.. . - ..-. 5 . A .  .... ...,--.............'.......................... 
7 45.920 48.707 50,985 : 56,217 

i 59,362 ........................................................ i ......... ..................-.:-........ A'......... ........i-.--....-.-........ . ......I 4 ......................... 
a 47.981 j 50.635 1 53,U81 i !a574 i 

9 54,043 i 52.!562 f 55.182 w.932 

63290 j i a  $2,103 i 54,491 i 57,284 ; 

11 54,165 56.41 9 i 5 9 , 3 4 :  

i 61,864 

; w.* 
....................................................... I ....... ...........-.......-... ; _______..-..... .......... --- ;.- -.-.-.- ..-....-..-.-..--.-.-..-.....-.......... 

........................... .............................A ............ .....,........_. 4 ............. ...,.--- --.&.-.-.--* ..................... L. ........................ 
66,868 ......................................................... ;... .......................... A.-. ._._-_---. ---...U 4 ....... -,.--.-.---..... . i ......................... 
69,372 

65,650 

....................................................... 4 ................ ;... .............. I- .... ---.;... ............ ... i.......................... 
12 58.349 i 58.349 i 61.482 i 68.004 i 

b) A detailed statement of Salary and deductions will be included with the record of 
deposit statement. 

10.03 A teacher leaving the employment of the Board during the schwl year or at the  end of the 
school year shall receive all money owing to the tacher w-tthiin thirty (3û) days of the last date 
of em ploym en t . 

Grid Placement 
10.04 a) Teachers shall be paid in Category A l  undl such time as they provide pmof of a 

different category classification. For teachers hked mer September 1, initiai category 
placements shall be retroadive to he date of hire. 

b) Teachers with less than a full-time assignment shad be paid pro-rata based on their 
assignment percenlage. 

Effecrive 7st p u  in SeDtembet 2002 (for 1st 13 b,i-weekW mys of 2002-2003) 
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Effective Februam 2003 Sas of the 14th m y  of 2002-2963 for the next 13 pawl 

__ 
Years of 

Exprîence 
O 

1 
........................ 

, ........................ 
2 

3 

4 

5 

......................... 

, . I  ...................... 

........................ 

........................ 
6 

7 

8 

9 

i o  

11 

12 

......................... 

......................... 

........................ 

......................... 

........................ 

......................... 

.. 

i i 
A0 

I 

S 31,810 i $ 3S,567: 8 36,640j $ 40.106 i s 
t 42,265 

i 44,793 

i 47,318 

.......... .................;.............................-.----------........................................................-.......................... 
33,891 i 37,513 38,7612 i 42,489 i 

35.974 i 39,466 40,883 i 44,872 

38.053 41,406 i 43.m i 47,251 

40.135 f 43,354 ; 45,tB i 49,633 j 

42,216 1 45,302 47,247 i 52,015 i 

...........................'................................-...........-..............-............-...*........-........................ ., 

23.7iiG i ........................... 4 ......-.._ ................. ..; .......... ........._......._. : ............ ........,,..---.-.. s .......................... 
; 49,&%6 

i 52,374 

........................... 4 ........................... ..; . ..........- . -_______-. 2 .............................. : .......................... 

........................... ; ...........................................-...-.-.........,.......-....-...................................... . 

i' 54.961 ........................... 4 ........................... .-; __--.____.... ........ ..- -.; ~A...................;.... .................... . '  
44,298 47,247 49,371 ! 54.396 i 

i 57,429 

i 59,456 

i 62,483 

i fS,O69 

i 67,537 

i 70,066 

i i 72,600 

.......................... 4 ............................. L .................._. -.*4-& ......................... -.-..c .......................... 
46,380' ; 49,195 i 51,491 i 56,780 i 

48,461 51,142 i 53,612 'i 59,180; 

50,544 i 53.088 i 55.734 i 61,542 i 

52,625 55.036 i 57'8s7 i 63,923 f 

I .......................... 2 .................. .____-._... 4.. .......... ......._.-......A. . ........- ...-...-..--..- . 2.. ........................ 

.......................... 2 .............................. .i ...........,-... . --.---.. 4 .........-. ...- ...-.-.......-..........-.........-.... . 

.......................... 4 .............................+..--..............I........ .. ;.-. ........._......I..............*.... 

...................................................--.;...----*...................-.--.-............................. ............... 

...................... ....+ l,....,......__._________._I 4 .I......_.....,r-.-.-.--. & ......... ...-.......-..-....;................--........ 
54,707 i 56,984 i 59.978 i 66,307 f 

58,933 M,b97 ; 68,685 ; 58.933 ; 

, 
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€1) of 20032Ow 

Years of 
Erperïenœ 

0 

1 

2 

3 

4 

5 

........................... 

.................................. 

,___~._~_.__.__._________I 

6 

7 
........................... 

8 

9 

10 

11 

12 

............................. 

AD f A l / G p l  I A2/Gp2 i A3/Gp3 f A4/Gp4 

$ 32,606 $ 36,457; S 37,mj $# 41,109i $ 
i 43,322 

i 45,913 

i 4û,501 

i 51.093 

....................................................... '.... ................. ..---, 2 ............. 6 ............-. -.-.- .......... ' .......................... 
w,739 i 30,451 ; 39,732 i 43,552 i 

36.~~74 i 40,4447 I 41,906 i 45,994 : 
39,005 i 42,442 : 44,Wl i a,a3 [ 

........................................................ & ............... ,..,,,,....,.~ ;..-- ____<____.______L_.-._ i ...-......-................- .......................... 
21.k.34 

.............................A.. ......................... .,; .-........_._. ... .....a...;.- .......... .,.. ....-...... L .......................... 

.................................................-.......-.........--.....-.............. ..... ................-.......................... 
41,139 44,438 46,255 i 50,874 i 

43,272 i 46,435 i 48.429 53,316 i 

45.406 i 48,429 i 50,6û6 55,756 

I 53,684 
3 i ....-..,.......... "_..* ..._ *.----..-.. ................... f .......................... ............................. f ..... 

I 56.274 ........................................................ .L ............................. 5 ............... 1 .............................. i .......................... 
i 5 a , w  ..............................:...........................,. ;,. ................-....-..... .............. ........................................ 

47,546 i 50,425 i 52,n9, i 58,200 t 

49,673 52,427 f 54,953 ; 66,639 i 

51,- i 54,416 i 57,128 63 ,086  i 

j 61.455 ........................................................ :..........LA ..,....I.....-.. i ....... . -----. ............................... ;........... ............... 
: 64,w 
; 66,635 

............................................................-....................... ".~,. .-..--..-...-.- .............................. 

...................................................... -2 ........................... ",; ..__-__ . _____Id. Y....&. 4 .............. ...-............+................... ....... 
53,941 i %,412 i 59.304 i 65,522 i 

69,226 

i 74,415 

........................................................ ;... ..............-.............................-.......-..-...-.......................-.....-................. .. 
56,075 60,407 i 63,650 j 7Q.4.03 i 

60,407' 0 - !  - .  ........................................................ < .. ................._...-.. + .... .....-.-.-.,.---.-- -....--- ............ ;...... .................... - .  
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j5ffmtiwe Februarv 2oW (as of the 14th mv of 2ClW&2004 far the next 13 maw1 
7 

Years of 
Experience 

O 

1 

2 

3 

P 

....................... 

....................... 

....................... 

....................... 
4 

....................... 
5 

....................... 
6 

7 

8 

9 

10 

11 

12 

....................... 

....................... 

....................... 

....................... 

....................... 

....................... 

i A l l G p l  f A2IGp2 p3IGg+3 1 A41Gp4 
i 

! 43,756 

A0 

$ 32,933 i $ 36,822; $ 37,932j $ 41,521 S 

............................ 4 .................... >........; ._._.." .-.-__.--*._ --.,; .-....,-..,- .................. A.... ..................... 
35,087 ; 38,836 i 40,130 i. 43.988 I 1 46,373 

i 48,987 
........ ................................... .. ............._...- __--.-----.....~.--.,. ..-......-....... ..........-......................... 

37,243 40,852 i 42.,326 i 6 , 4 5 4  f 
i >+..is0 i ....................................................... .-. ..-........-.........-....-.--................................................... 

39,396 f 42,867 : 44,522 f 48.918 

41,551 44,883 46,718 : 51,383 

51,604 i 

i 54,221 

i 56,837 

59,454 

I 62,070 

j 64,687 

i 67,302 

i 69,919 

i 75,560 

j ..............................;............................ 4.. ........................ ~ " .  -.-.....................-....................... .. 

.............................;.................................-...... ",,..-- ........-..-.--..-....................................... 
43.705 46,900 ; 43,914 ; 53,850 i 

.......................... ..;. ............................ ;. .r ...... +.-.A- ............................. c...... ................... 
45,861 : 48,914 $7,113 56,314 ! 

48,016 50,930 i 53,307 58,782 i 

50,170 i 52,946 55,5a3 i 61,24ô 

52,327 f 54,961 i 57,700 ; 63,752 i 

54,481 1 56,9?? j 59,858 i 66,178 i 

56,636 j 61,012 I W,28? i 71,108 f 

i .......................................................... :..- ..............-......-.*--...........................-.............. ........... 

.......,.................................-....................-.................. . 

.. .......................................-.............. "~..-. -.-----------.........~......--.--.--....-.- ..-....-..-.- .......... 

............................ 1 .............................. 1 ..-..--- .-1-...--..- .... -~,------- d ......................... 

............................ 2 ......... ........_... d -.... _.._" ....-,_-.--. L .......................... ; ......................... 

............................ i,, ....................... ..".i .....,,.~C.,..-_.-.--..-. & ....... ..--.--------.-..-.;. ........................ 
61,012 j . :  - i  - :  
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Years of 
Ex erïence D. 0 

................ ,....... 1.< 

1 

2 

3 

4 

5 

........ >.,.........___._ ...., 

.......................... . 

., ' ..,............,.,.,,... 

,.,.,, ..,.,.,..,..1..,,,.,. 

....... 
8 

7 

........................... 

(" A teacher in Calego9 A shall not move b p d  'thhie penuljimate experiences step of 
Category A until he/she meets witla the requirernemts outlûned in #he Pay Equity Plans,) 

A0 ! A l I G p l  A2/6p2 i A3/Gp3 i M / G p 4  

!3 33,156 i $ 37,071i %' " '  38,189: $ 41,802f $ 
i 44,052 

i 46,687 

f 49,319 

51,953 

54,588 

i 57,222 

........... 1 ................. 4 ........ I .................... 4 .................... '..'._.. :d. ..... ......,...,, " ........ 2 ......................... 
35,325 i 39,099 j 40,402 t 44,286 i 

37.495 i 41,129 42,663 f 46,769 
, ............................-...._........,......-.-.............,.....-....,...-. ", ...................................................... 

i a4.1t-l i .....,... 1 .....I. .II..... .... 1 .. 1..,...1....11..1.1.1........1.. .... I ...... ..JL." ..... YI.-.aA.Y.I ...... i l  ....... 1.1.". .I...-...-,.- ...*.. L .......... 
39,683 j 43,157 j 44,823 49,249 1 

....., '. ....................-..... 
41,832 i 45,187 f 47,034 f 51,731 i 

.,....,.,.,..........-,,..,,.~**..,.,...,. ".*.,.-.,... .............,.-.........,.,,.....~.,........,.,...~.......,.~.....~........,*,,....,,,...... 
44,001 ; 47,218 i 49,245 54,215 

46,172 f 49,245 51,469 i 56,695 

48,341 ; 51,275 53,,668 ; 59,180 

. ............,,.,..,.,.,,......'.......,,.....,,..,................,.............~...,.......,.. "..,.... . ..,...,..,...........,......,..,,..,........., 
i 59.ü56 .. ................,.,,..,.,..~....,,...,.,.,.....,,...,....~,..,,.....,~.....,..,.,...... 1..,,,.....,.....,,.....,,..,...~,....,,..,.,,......~.,,,,,, 

f 62,490 
..................,...,..,,,~.....,........,.........,....~f.. "- ....-,.,.....,-.~.-.-........,.....,.,,,..*........-...,,,..,..,,...,,...,,,,, 

10.05 A teacher who leaves the employ of the Board or commences en unpud leave of 
absenœ during rhe school year will be @d any sakq owing Yess required deductions LIP 
to the last day worked. 

0 

9 
..,,..,. ....,.....,.,,,,,,. 

........................... 
10 

11 

12 

...,.. <,.,.......,,..(I..,. 

........................... 

Credfi foi Teaching i3perienc-e 
10.06 The following shall apply foi ail full-time and part-time teaching experience to be 

recognized for infilal grid placement for newly hired teachers as of Seplember 1, 2002 
(provided that the application is subrnifted ta the Murman Resources Department no later 
than June 1,2003) or who commence active arnp0oymlent thereafter: 

50,510 53.304 t 55,879 61,661 
! 65,125 

i 67,757 

i 74,392 

! 75,669 

....,..,...,..,........ " .....II..... 1...1..,......1........-...~.....1...1.........".~.~..~.....~....,~.....,...,..~...........~...~.~~..,... . 
52,681 55,333 t 58,091 f 64,143 i 

.............................L..........................--.............-.--..-.--.-...-.......-.......--......-..........,......, 

54,850 i 57,363 i 60,303 ; 66.626 

57,019 f 81,425 j 64,722 i, 71,589 I 

61,425 i 

.... 1 . 1 ,  ......,.. 11.1........11..1...11.(.1..,,....,...,....~,............".......~"..~~"..-~......~....~..~..........~..,,..-.~~........~.....~~.~..~ .. 

....,.,.,..................,..,.,...,.........,.......................................-..~..... "... .....,........,,..........,....,.........,....... 
- :  - :  - :  

a) Credit shall be given for all teaGhing expeaiencâ inchding long term occasional 
teaching experience, of at least m e  half of a schml year in duraion, acquired in an 
elementary or secondary schacl In Canada I 

i t  is the responsibillly of rhe reacher to document dB expoAence ta the satisfadion of 
the h a r d .  
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b) Other teaching e>tperience deemed by the employer rebvanr b the teacher's 
assignment shall be recognized to rhe marimurn for thne appiicable category, such 
as cantinuing education credit courses, teaching experience in a College 01 applied 
Ans and technology, University or Faculty, College of Eduation or teaching in an 
elementary or semndary school outside Canada shall be recognized on the basts 
on one grid step for every year of such experience to maximum of category. 

e )  Teaching experien,ce for a lull-time assignment for a full school year shall be 
recognized as one full year creüii. 

d) Teaching experience for less than 8 full-tiime assgnrnent andloi less than a full 
school year shall be accumulated and recognized as follows: 
Of the aggregate accumulation, each one hundred ninety-four (194) days shall be 
considered one (1) year of credit. and the remainder, jf ii exceeds ninery-seven (97) 
days, shall be considered as one (1) year ai credit. 

e) In no case shalt a teacher receive more than one iull war's credit for a combination 
of teaching experience within one school par. 

f )  Experience wi,ll be cakuilated and applied as d Septembr 1'' of each year. 

g) It shall be the prerogative of the b a r d  to withhdd foi one yeau the increment of a 
teacher whose work is inadwusate as atlôsted by a supervisory ofiicer, in 
consultation with the principal, provided h t  îhe teacher: 

(i)  

(ii) 
(iii) 

is given notice in wriiing on or before April 3@ why the W d  is withholding 
the increment, 
is instructed in writing how to improve, 
is re-instated atler one (1) year. if satisfactory improvement Us made, at the 
point on the salary schedule where the teacher would have been had the 
teacher not had ara increment withheid. 

Caiegory Classification 
10.07 Teachers shall be placed in the appropriate çategory for detemination of salary grid 

placement in accardance wrrh a C e r t k a t b n  statement kw3d by QECO Programme 5, 
effective Seprember 1.2002. 

Teachers who are presenrly rated for grid placement Un acxXardiance with a different 
Programme shalt not be adversely affected but may miy advance to a higher rated 
category based on QECO Programme 5. 

Caregory Changes 
10.08 a) When a course or EÛWS@$ which result in a category change have been completed 

before September 1, and when relevmi ducuments we submitted ta the Board on 
or before December 31, the salary adjustment shall be retroactive to September 1. 
If the documents are not available for çullwnissioar 00 the Bwsd prior to December 
31, the salary adjusment shall be retroactive to September 1 provided a copy of the 
teacheis QECO application is sent to Human R e s o u r a s  prior to December 31. 

b) When a murse or courses have been completed beween September 1 and 
December 31 and when relevant documents are suhiRed to the Board ~ f l  or 
before June 30, the salary adjusment shah be retroactive to January 1. If the 
documents aire nor audiable for submussim to the Bdard pflor to June 36, tb salm 
adjustment shall be retraacirve IO January 1 prcrvioa a crîpb or me teachefa Qec30 
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application is seni 10 Human Resources prior to June 39. 
When a teacher has been appointed to a poskion 01 rtrsponsjbllrty, the following 
allowance shall be paid in addition to grid salary: 
Education Coordinator $6000. 

10.09 

Graduate Degree Allowa~îaa 
1 O, 1 O a) Teachers who weire in receipt of an addiional all'owmce in a predecessor board 

relating to possession of a graduate degree which has  not been used to establish 
category placement for such teachers shdl continue to reeive such allowance at 
the same rate until they Ueave the employ d the Board. 

b) A teacher who provides wnlten docurnentalion lo UTe h a r d  that the teacher has 
completed 50% of the proçramme requirem,eots far a Master's or Doctoral Degree 
shall be eligible IO receive an additional alflowane wed on thé teacher's 
predetssor bard  provided such degree is nat used to establish category 
placement and the degree iS awrirded by August 31,2002. 

c) Effective September I ,  l-, a teacher who acquires a graduate degree ar the 
Masters of Dodarai level whkh is not used ta estabüish mtegory placement for 
such teacher shall receive a once only payment in recbgnfiim as follows: 

Master's Degree $1200 
Doctoral D'egree Sl8M3 

Teachers on Secondment 
10.1 1 a)  A teacher may be secortded by the b a r d ,  lor a lirni'led teInn, to undertake an 

assignment. These secondments will normality be canfirmed by March 1. 

b) When a teacher has beon secand& to an assignment the following provisions 
shall apply: 
i) the teacher's dary shall not be less than the leacher earned in the previous 

assignmenl; 

ii) credit for teaching experience, sen0ority and salary increments shall accrue 
during the term of the secondment: 

iii) at the conclusion of the secondment. the teacher shall return to the school 
from which the teacher was seauided, subject to Article 20, Staffing 
Procedures 

Designated Teacher 
10.72 a) A teacher shall be designated to be in charge of ?he SdhOal cm thcase occasions 

when neither the Principal nor the Vim-Pnntipd is in $te school. 

b) The teacher to be designated shall be det8emtned by the Principal from among 
[hase teaders on the staff who indcaié a desire to ise considered for the 
assignmen 1. 

c) An occasional teacher shall be provided lo mver b e  clasçroom responsibilities of 
the designated teacher on and after the second constmtive day of absence of lhe 
Principal or, where applicable, the Vice-Principal. 
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d) The designated teacher shall be paid. in addition to hidher reguhr saliasy ,an 
allowance of $50:00 I fsr  diem for assuming such res.ponslbitrty, which shall be 
accumulated and paid to each teacher so entitled twice annually as of January 31 '' 
and June 30'". 

Tempcwary A dminisi'rative Position 
10.13 a) 

b) 

Cl 

When a Principal or Vice-Principal will be absent for more than ten (10) consecutive 
s c h d  days, the Board wiN seUond a Teacher as a Temporary Principal or Vice- 
Principal to fulfill the duties of the absent administrator. 

The Teacher seconded a$ a Principal or Vi-Princ\pd shall be entitled to return to 
!he Teacher's former position if R still exists, or a cclrnparable position if il does not, 
with full rights and privil- G though there had been no bleak In service within 
the Union pravided that the Teachefs term as Temlparary PnnoÎpal or Vice-Principal 
does not exceed one (1) sçhool year. 

The Teacher shall receive &he m e  saiary as oser Princip& or Vice-Principals 
Mith an equivalent position in the Baard, but will remain in hidher current benefit 
plan pursuant to the Cdtective Agreemmk 

The pewon who h a s  been seconded as a Priincipai ou Vice-Principal shall pay Union 
dues. 

Payroll Déduction 
10.14 At the request of the teacher. the Board shaiQ make tlhe apgrapiriate payrOll deductions 

from a teacher's pay for the folluwing purpases: 
(a) Canada Savings Band purc&&es; 
{e) United Way contributions. 

ARTICLE 11 - EXPENSES 
Expense Allowances 
11 .Dl A teacher shall be reimbursed for preautharized outd-poçkst expenses upon 

presentalion of appropriate receipts and documents as verified by thfie principal or 
immediate supenrkor. 

Professional Development Erpemes 
1 1 .O2 The IBoard shall reimburse a leacher for all reasonable expenses ÇonriRcted with any 

eduatiarad or reaching conferences, conventions. wobholps or murses attended by the 
teacher at the requesi of the bard.  

Travel Expenses 
11 .O3 a) 

b) 

A teacher who is required to travel by Ule Board bûWeen schwls or other places of 
employment shall be pair$ for such dravei in accosdarice with Baard policylpfactice. 
In respecn of other travel authorized by the Baard, a teachr shdi receive 
kilometrage from the Board in a m c e  w% E3&wd poilicylpractice. 

ARTICLE 12 - WORKING CONDITIONS 
School Year 
12.01 Subject to the requirements of the Educai'bn Act, the school par shall no1 exceed one 

hundred and ninety-four (194) s c h d  days of whim four (4) shall be designated as 
professionai activity days. 

E2&+Cwicular ActïvHtxj 
12.02 

UCDSBIETFO 
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c 
12.03 The Board shall ensure that each full-time teacher in elementary schools is assigned to 

provide instruction lo pupils !or no more than thirt-n hundred fifty (1350) minutes for 
each period of five (5) instructional days during the school year.  

Pan-time teachers shall have th.eir iqstruction to pupil time pro-raied. 

Preparation Time 
12.04 a) Exclusive of morning and afternoon tetess~5 and me lunch period, each teacher on 

a full-time assignment shall be assigned at least one hundred and f&y (150) 
minutes of preparation time free from supervisory, teaching or other duties for each 
period of five ( 5 )  instructional days dunng the sohoai year. The Principal shall 
endeavour to provide p r e p a a i h  time in mtitr~uous blocks of time of not less than 
twenty (201 minutes. 

Teachers on part-time assignments shall have this time prwated. 

b) Subject to regulations pertaintng io the school yeaf wkndar. in addition to the 
Preparation time provided above, the Board agrees to designale one Professional 
Development Day in each school year as prepsisatiwi time to twchers for activities 
related to their duties as a tea&er. The P&tes agree thJ  no staff meetings, Board 
mandated curriculum devebpmmt or p r o g m  developmiem workshops will be held 
on the preparation time Professimal Dew&lopment Day 

Lunch Break 
12.05 Each teacher $hall be entitled each day to an unintempw and mtjnuous period of not 

less than forty (40) minutes for lunch free from supervisory, teaching. or other duties 
during the scheduled hrorking day. 

Time for Tmireliing 
12.06 A teacher who is assigned duties at two (21 or mar" l o d k n s  on t k  sairaue day shall be 

provided with adequate time to travel between the looaUoais. 

Where s w h  travel txcum. il shall h? exclusive of 8paeparaPion kirne. 

Teacher Absence 
12.67 The Board shdl provide an occasional teacher oc other suitable replaoe;ment when a 

regular classroom teacher or a teacher prdding preparation rime is absent. Subject to 
avaiiabiliry and to ensure majntaining qualiey programmes for students, an occasional 
teacher shdl be provided for the second m m t i v e  day of a teadter's absence and 
thereafter until the return of the teacher. 

Sbff Meetmg23 
12.08 At the beginning of the s c h d  year, di teaching staff in each s ç h d  shall meet to 

determine the desired timing and desired length faa reguiiar staff meetings. Part-time 
msignrnents and other regular commitments of a protessiorPd nature related to teaching 
shall be accmmcxlared in such deterrninafion. 

12-09 One week after the meeting in Article 12-08 has been held, notice of regularly scheduled 
staff meetings shall be posied. 

a) An agsnde shall be didri.buted to a01 beachom befare the stafi meetitm. 

b) Teachers shall have the right to place items cm the staff meeting agenda. 



Hazardous Weather Candifions 
12.10 When, in the opinion of the principal or designate, it is considered hémudam ici' teachers 

lo travel IO or from school or to be in school, then they shall be excused so long as the 
hazard exists. If,  in the opinion of the leacher, il is considered hazardous to travel, and 
the principal and the teacher disagree, then the teacher shall tx? deducted one (1) day 
credit from the teacher's accumulated sick leave credits. 

Medical, P h y s h l  Procedures 
12.1 1 Except for programs of general application thioughout mhs system, a reacher shall not be 

required to do any medical or physioal plocedures for pupils. Such procedures include 
routine administration of medication. catheîarization, lifting a pupil. phyFibtherëipy, feeding 
handicapped students, post-urinal dr;iirsage, manual expression of h e  bladder, toileting 
assistance, and any other medical or physical procedures. ?he administration of these 
procedures shalï be by health services andior &er qualified personnei. 

i t  shall not be part of the dulies and respansibilirties of a teacher to examine pupils for 
communicable conditions or diseases. 

Lieù Time 
12.12 When a Prafessional Acîivilry Day has k n  ofiganiizd for the purpose Qli conducting 

interviews with parents or guardians bn the progress of students, and a Principal has 
determined that such intewiewç in whale o(r in part wairiki; satisfy parents if scheduled 
cutside the school day, reachers who participate in such inteMews outside the school day 
shall be excused from aaeridance MI the scheduled Professional Activity Day to the 
extent determined by ?he Principal. 

Teacher Board Relations Cornrndîee 
12.13 A Teacher Board Relations Cornmirtee shali be established comprising of the President 

and three (3) other members of the Union and four (4) member$ of administration- The 
first committee meering with be held by September 30. 

Meetings shall be convened on 48 hours wrinen notice by e&er party, such notice to be 
accompanied by a wrinen aQenda. The Ch,aidng will allternate kiween the Unton and the 
Board. 

The committee may make recommandalions to the B a r d  and the U n h  for 
considerati'on. 

Any oocasiorial teacher wst referable to the delibuatbns of the committee will be borne 
by the Baard. 

ARTICLE 13 - STAFFING 
13.01 The parties agree thai al! classroom teath,en r e s p s k h  fior a student register in classes 

from Junior Kindergarten ta Grade 8 shali be sM6d by persons employed by the Board in 
accordance with this ColYective Agreement. NI teachem w h w  responsibiliiies are 
directed to the educatioln 01 elementary w$~ooi students wiUl be aecagrtized as and hired 
into the Elernentaw Panel Baagaining Unit, including teachers of elementary level French 
and Special Education programs. The parties mimiilaity acknowledge that the teaching 
assignments included as pari of W e  assignment of a Principal or Vice-Principal are 
excepted from Vie application of this Anlcle. 
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CIgSs size 
13.02 As a guideline, and subject lo the Principal’s determination. the size of each class as of 

the second Friday of November in each year sh,dI non exlceed; 

a )  Junior Kindeiganen 20 

b) Kindergarten 20 

c) Primary 22 

d] Junior 25 

e )  Intermediate 27 

Staffing Committees 
13.03 a) A District School Board Sfaff ing Review Committee sh,all be esmblished composed 

of four (4) represeniarives of each party. 

b) The District Schwi Board Staffing Review CammrMw shdi meet at least once a 
year. At the request of either parry, additionai rneehg$ will be held. 

c)  The District Schaol Baard Smfllng Review d3aanrnMee shall: 
i) 
ii) 
iii) 

iv) 

review pfiojected enrolment %or the next school year: 
manitof the implementation of tfte staff aJioca~i4o procsss; 
review on an ongoing basis the applicaaiorr of tihe class si= provisions in 13.02; 
make recommendatians to the appropriate splpervisory offiœr to address staff 
allocation concerns. 

In-School S W h g  Comrn&tms 
13.04 a) 

b) 

c) 
d) 

An ln-School Staffing Committee shall be established in every school. 
The staff of the school shall elect at I w t  2 of its members to the In-School Staffing 
Corn m ittee. 
In schools with less than 10 teachers. îhe szzi65 may act as vie staffing committee. 
The  Principal and Mce-principaü and the Workplace Steward shall automatically be 
members of the In-School Staffing Gwnrnitree arnd shall rvat be included in the 2 
named above. 
The Union represenbtives on ihe ammirtee shall be in püace from October 1 ta 
September 30. If m y  Union represeWWW resign frm üw committee or transfer to 
another school, the staff of the schml shall dRct a aephwrnent. 

e) 

f )  The responsibilities of the In-Schml Staffing hrnrniWee shall be as follows; 

i) IO review the distribuiian af assigned teaching dlrries; 
ii) to provide inpuî into the organïzath oi b e  s d l d  tiirnetablss; 
iii) 16 assist in the d,evelapment of SWMM sdh&,uies, indoor recess and lunch 

hou f schedules: 
iv) to review the 5çhool’s basic bludget. 



ARTICLE 14 - OCClJPkflONAL HEALTH AND SAFETY 
Emple yer 's Obljgatjons 
14.01 The Pame$ agree that teachers, supervisbrs and employers have rights and obligations 

with respecl to protecting the health and safety of workers. under The Occupational Health 
and Safety Act, which is adminbtered by the Ontario Ministry of Labour. 

ARTICLE 15 - SICK LEAVE 
Sick Leave Account 
15.01 The Board shall administer a sick leave plan and mainlain a sick leave account for each 

teacher who is employed by the Board. The account shall show the number of days of sick 
leave. if any, accumulated by each teacher as of the commencement of the school year 
and the number of days of sick leave caedled and used thereafter. 

Transfer of Crdirs  
15.02 A leacher who previously has been ernplow by thk Board, a predecessor Board. another 

Board, or a rnunicipdiry or local Board as defined in the MunjcipaCAffkkS Act, which 
operated or operates a cumulative sick leave plan. shall be credited whth all sick leave 
credits accumulated therein whether or not tLDete has been  my intervening period of 
unemployment or nan-reaching or teaching empbytnenl. 

15.03 a) Each full-rime teacher who is actively ernplm shdl be credited with an allowance 
of rwenty (20) days of sick teave on the first day 09 ea& schooi year in addition to the 
teacher's previous accurn ulation. 

b) The sick leave cr,edb for 
Board from the boards in eristence prior to Jmilrslry 1,1998. Unused sick leave dap 
shall be aacumulated to a mmirnm of 280 days and w ? k d  forward from year to 
year, 

teacher will be d e d  fonvard to the District School 

c) Teachers who have an excess of 280 d a p  shall recehe the 20 days sick leave 
cfedii in 15.03 a) but shall not wry forward mare ban 286 days 10 rhe following 
year. 

Pro-mted for Part-Time 
15.04 

15.05 

15.06 

15.07 

A teacher with less than a full-time equivalent assignment shall earn sick leave credits on a 
pro-rata basis. 

To the extent of the teachers sick bave wedits, that teacher shall be enDj;tled to be absent 
without interruption of salary on aoCOumt of hisher sidmess . The Board may require 
certification by a physician or a licentiate of dental surgery to support absences related to 
sickness. 

A teacher who does not have any sick leave credits or whose absence on amunt of 
sickness will deplete such credits shall be granted, on written request. a medical leave of 
absence without pay to the end of the school yeaa, if rlecessay. No?hirpg in This article 
prevents a teaoher from requesting au? extension of the medical leave of absence withour 
pay far all or part of the following sofraol year. 

The Board will inform a teacher twenty (20) teaching days prior to the depletion of sick 
leave credits. 
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ShOrl-tWm Leaves 
16.01 A teacher shall be granted a leave of a b n c e  with continualion at salary. benefits and 

other entitlements in the lbllowing circumstances; 

attendant on and coincideni with the death of a spouse, parent, child or stepchild, 
brother or sister, ward, mother-in-law or father-ira-,law, a maximum of five (5) 
consecutive working days. It is understood that spouse includes common-law and 
Same sex pattners. 

attendant on and coincident with the death of a brother-Maw, sistes-in-iaw, son-in- 
law, daughter-in-law, grandparent, grandchild or a person in loca pzrentis. a 
maximum of three (3) consecutive working days. 

attendant on and coincident with the death of an aunt, uncle, niece, nephew, 
spouse’s grandparents, or a close friend; ta a maximum of one (1) working day, 

the serious illness of a spouse, child or parent up to a maximum of two (2) days. 

for working days on which he tacher is required to swve as a juror. 

for working days on which rhe teacher is subject to an order of quarantine as verified 
by the appropriate Medical Offjeer of Health. 

for working days cm which tbe teac3”k-a is subject to subpoena as a witness in COUIC 

proceedings b which the teacher is not a parüy or an accused person and provided 
îhat the party who caused the subpoena to be issued amfirms the days an which the 
teacher is to give testimony. 

attehdanl on and mincident wiîh the ohsenance by the leacher of hisher religion to 
a maximum ~l five (5) days in a s e h d  year. 

16.02 At the disctetion of the Administrator of Human Reçourloes or designate, extension of 
leaves may be approved for a teacher on terns md amditions as indicated in ‘the written 
response to the request. 

16.03 A teacher shall be entitled to WO (2) jpersonal leave days par schcml paf for senaus 
personal reasons. No more than ten per cent (1 O%} of ‘the teachers in any one school 
shall use personal l-ve days on any one day. Except far unforeseen cifcurnstances, the 
teacher shall make the tequest to the Prindpai at least twenty-four (24) hours in advance. 

Full Time Release Union Leave 
16.M Leave of absence with continualion of salary, beneh and oher entitlements shall be 

granted for Union activities in the district subjed to the dolleKving lim&itions: 

a) A maximum of fouu (4.0) full-time equivalent teachers in m y  school year, provided 
that such leave for any teacher shall be in blacks of 0.5 or 1 .O oniy. 

b) Written request to [he Admisiisltatos of H u m a n  Resources no1 later than June ïst in 
the schoal year preceding the leave identifying the teachers who will be on Union 
leave. 

cl Reimbursement by the Union or &gaining unfi d the costs of Salary and benefits 
Tor me repiacemenr reaanem. Tha ;saigq -ta shirlii h deemed to bo ho- -e oi a 
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category A3 Step O techer and the benefil costs shall be deemed to be twelve 
(12%) percent of the salay costs Bor each full time equivalent leave wed. 

ProvjnciaJ Union Leave 
16.05.01 

a) A teacher who has been elected or appointed tb an effice with the provincial 
executive of ETFO shall be granted a kava OB asSeme for up to three (3) 
consecutive school years WirhaR salary, bemefirts or oiher entitlements provided 
written notice has been given lo me IDirector of Education witfiin five (5) days of rhe 
election or appointment. 

b) A teacher returning from a provincial Union Isawe shall so not@ the Director of 
Educatùm in wriiing on or before March 31st in the schooG year preceding the return 
to teaching duty. 

c) Notwithstanding 16.05.01(a). !he Board may grant leave for (an) additional term(s). 

Union Reiease ûa YS 

16.05.02 
Upon application by the ETFO, release time shall be granted to teachers to carry out Unbn 
activilies at a local or provincial levé/. ETFO shall neimbeirse the Board for the actual 
occasional twchsr cagts incurred in the rekase iime of thle Teacher. Such release iime 
shall not exceed two hundred fRy (250) schml days. 

16.05.03 
The mard shall assume The occasional teacher oosfs for repladng teachers when Union 
representation is requited by tihe Baard ai meetunp. 

16.05.04 
The Board shall assume ?he occasionai teacher costs, if aniy, to a maximum ef 4 teachers 
per meeting, to participate in collective bargaining w b  the b d .  Such days shall count 
towards the days pemirled in 16.05-62- 

ïeaoher Sien-Finand Leave Plans 
16.06.ût 

Teachers enrolled in self-financed leaw plans wilh the predecessor Board shall1 have those 
plans honoured by the Board. 

16.06.02 
The period over whidh salary Is to be deferred and aocwmukted, the amounit deferred, and 
the year in which the leave is to be taken shall be ,one of he follaving: 

a) 

b) 

c )  

ci) 

e) 

Two (2) years deferral of onethird of mnud salary in each year followed by one (1 
year of leave. 
Three (3) pars deferral of onequarter ob anniual salary i,n each year followed by one 
11) year of leave. 
Four (4) years deferral of onefifth of annual salaay rn ea& year followed by one (1) 
year of leave. 
Five (5) years deferral of oneçixrh of annul saliary in each year folJlowed by one (1 ) 
year of leave. 
Noiwkhstanding any of the above, a member may participate in a hdf-year leave. 

Tne amount of tne current cpmpcnsarion amounl aimerred by the tc;acher un*r I ~ G  pbri 
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cannot eroeed 33 1/3 YO jn any calendar year in awrdance wikh the Y n m e  Tax Act. 

Effeciiue September 1, 2001, interest paid on the teacher's trust fund account shall be the 
rate paid to the Board from tirne-ta-rime by ifs Bank of fiecord. Participants shall receive a 
statement of their account as of August 31 each year. 

Appllearion 
16.06.03 

A written application shall be delivered to the AdministmWr 01 Human Resources not later 
than January 3tst. in whbh is Uwcribed the applicanfs proposal with respect to a plan of 
salary holdback and timing of leave of absence. 

Approval or OenW 
18.06.04 

The right to approve or to deny any application shdl rest soleiy with the Board. Written 
advice of approval or the reason for denid shd! be delwered to the applicant not later than 
April 1 st, following the dais of applicarim. 

Definition 
16.06.05 

Entry into the plan shall be effedüve oniy on September 1 st, and be duration of a leave of 
absence under this plan shall be f r m  September 1st ta August 31st unlless by mutual 
agreement between ttie teacher and the W d .  

Salary Holdback 
t6-û6.06 

The salary withheld as per clause 16.06.02 shall be phced i3 an individual trust account in 
the name of the teacher. A starement, of the teacher's amount, will k issued by the 
Board to the teacher al fhe end of the schod year- 

16.06.07 
The amount deterred including Lnteresi shall be paid to the teacher during the period of the 
leave in accordance with Adicle 10.02. 

Benefit PJans 

Throughout the deferral, teacher's benefits shdl be mainta%ned as p e r  the applicable 
Collective Agreement. û,uring the leave, tea&sfs may rnaintain benefils a! their sole 
mst. 

The year of absence shall not represent a break in sekce SQ far as seniority is 
concerned. 

There shall b,e neither acwrnulatiwi nor ut&ation of sick k v e  &its during the 
year of absene. 

The Board and teacher shall amply with the regulatims governing the Ontario 
Teachers' Pension Plan and Revenue Canada which may be amended from time to 
time. 
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16.06.09 

a) 

b) 

cl 

Contract 
1 6.06.1 O 

A teacher may withdraw from the originally agreed plan wp~n written notice at least 
six (6) months preceding the intended mmmencernemt of the leave of absence. 
Upon withdrawd, the sum accumulated in the trust including accrued inrerest shall 
be paid to the teacher within sixty (60) days fallowing delivery to the Director of 
Education of written notlfication of wiltidirawal, subject ta an administrative charge of 
S50.00 payable by the teacher ‘to the Board. 

A declararion of redundancy shall be deemed to be writ?sn norice of wirhdfawal 
delivered to the Administrator of Human Resclsurces on the effective date of 
redundancy. 

In the case of death of a teacher prior to commencement of the leave of absence, 
the sum accumulated in the trust incliudialg asNed intereçi thereon, shall be paid to 
the estate of the teacher within sixty (80) days fdlowing the date of death. In the 
case of the death of the leacher during the leave of absence, the sum remaining in 
the trust, including accruedi inter&, shall be paid to the estate of the teacher within 
sixty (60) days followhg the date of death. 

Each teacher who is a participant h the plan shali execute a antract wherein are set out 
the terms and conditions of partjcipation in the plan. 

16.06.11 
On return from leave. the teacher shdl return to thle m e  of a mmparable position held 
prior to the leave. 

Pafi-Time Teaching at the Teacher’s R t q u g t  
16.07 All teachers who have been employed by h ~ e  k u d  for motre than one year shall be eligible 

to reduce their teaching time for a school year, subject to the approval of the appropriate 
Supervisory Officer. Tfie cime reductJ.m shall be regairdedi as a kave of absence. 

Workplace Sakiy insumme 
16.08 When a teacher js absent from duty as the result of m addienn for which cwnpensation is 

being received by the teadter in aurxlrdance with We prov9sions of the Workplace Safgty 
Insurance Board Acl, ihe Board will supplement such compensation payments b the 
reacher to the full salary of the teacher prod&! ç)iaa $U& siupplemenmty payments by the 
Board will be charged proraîa againsi rhe r e s e w  of sick leave credits of the teacher and 
provided further that the Bawd‘s obligation to supplement such compensation paynentS 
shall be eflded when the reserve pf si& leave Cscwilis of me teacher has been exhausted. 

Unpaid Leaves of Absence 
16.09.01 

In addition to the various tyaes of leaves described in this Article. the Board may grant 
other leaves of absence. 

16.09.02 
Any leave granted under this adde $h,all k subject 10 the; following prOViSiOnS: 

a) the request shail indicate the dates the leave is to commence and end and shall be 
made in writing to the Prihcipd with a capy to thme President of the Bargaining Unit by 
March 1 of the current schml year. In ercsptional circumstances. mis ndifiCdopi 
period may be waived. 

Y 
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b) ihe period of the leave shall not exœed one (1) sdi~oo~l year with a possible renewal 
foi' a maximum of 1 school year (see Appendix E -Guidelines for Leaves of 
Absence). 

c) the Teacher gtanied such a leave shall return to the Teacher's school in a position 
similar to that held at the uxnmencemenr of &e leave, and subject to Afliele 20 - 
Staffing Procedures of the Cdlledive agreement. 

d) the leave shall be without saiary, benefits or accumulated sick leave credits during 
the term of t h e  leave b u  the Teacher shail reun the right to participate in all 
benefits, subjed t6 the terms of the respedive poitcies- The ùmrd agrees to 
continue csverags of the Teachets bene* at ihe Teacheis sole expense. The 
Teacher will deliver pastdated cheques papble to Vie Board dated the fifleenth (1 5) 
day of each month for the fallowing mona's premiums Bo aver the period of the 
leave of absence. 

Granting al if38ve.s 
16.10 The Board shdl not unreasonably refuse a request in the giranting of a leave. 

The teacher shall recsive a written response from the Baard within thirty (30) days. in the 
event a request has been refused, the Baard shall1 indicate the reasons. 

leave of Absence for Poiiricai Qftïœ 
16.1 1 a) The Bwrd shall grant a leave of absente wiîhoui pay, benefits or other entitlements, 

save and exœpt seniorily which shail conûhue to accrue, to a teacher for Fhe 
purpose of campaigning for or serviütg as an electd member of t h e  Legislative 
Assembly of Ontario or the federal House of Commons. 

b) Should the teacher be slecled to a further consecuûh rem. he/she shall submit 
hidher resignation from employment coincident w&h the date of re-election. 

G )  A teacher who is an unsuccessful a d i d a t e  Bor electkm or r.eelection, shall k 
deemed to be on a recall list for purpose of return to du,ty. 

ARTICLE 17 - PREGNANCY AN0 PARENTAL LEAVE 
Pregnancy Leave 
17.01 a) A teacher who is employed by the Board for at least thirteen (1 3) weeks preceding 

Ihe date of birth shall be grahtecl pregnancy leare in accQrdance with the Ontario 
Ernpbyment Standards Ac!. Such bave wi9i normally terminate seventeen (1 7) 
weeks from cammencement of leave, or SIX )[e) weeks after the date of delivery, 
wnithever is the later 

b) A teacher may shorten the duration of the six E61 week period provided for under the 
Employment Standards Act upcm gjvhg the Board ma (1) week's written notice of 
her intention to do so, and furnishinag ttie b a r d  with Uhe ad'f'icate of a qualified 
medial practitioner stating thhat she is able to resume her work. 

c )  A teacher who anticipates making a requesp for silm a leave shall make every effort 
to give the Board the earliest possible n d c e  in wdfing, bluî in any event not less than 
WO (2) weeks before the intended cammencsmenr of the leave. The teacher giving 
notke of pregnancy leave shall also prome the Baard with a certificate from a 
leqally Qualified medical practitioner stalina the e&d BiRh dare. 
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17.02 The equivalent to a pregnancy leave. as described in the Employment Standards Act, shall 
be granted to a teacher who adopts a child. It is understood ihat in cases ai adoption, the 
teacher may have to cease duty immediately when the child becomes available; the 
teacher shall endeavour to give notice as soon as possibde, but shall hava given notice of 
the intention to adopt at least two (2) weeks prior to the cornrnençemenl of the leave. 

Parental Leave 
17,03 

17.04 

17.05 

17-06 

17.07 

17.08 

17.09 

17.10, 

a) Subject to the provisions of the Ernplmoyment Standards Act, 8 leacher who has been 
employed by the Board for at least thiutee~rt (13) weeks will be entitled to a parental 
leave. 

b) Parental leave mus[ normally begin when pregnancy leave ends, or within fifty-two 
(52) weeks after th& day the chi:ld 'cs bwn or m e s  into the custody, tare and control 
of a parent for the firs1 time. 

c )  The teacher must give the Bawd at least WO (2) weeks wrinen notice of the date the 
leave is to begin. 

d) The teacher may reduce the period of Ithiriy-five I(%) weeks for leave provided the 
teacher gjves to the Baard ai least for (4) weeks writlem notice of the day on which 
the leave is IO end, 

e )  Notwihstanding, a teacher may request a l e s s e r  period of natice of return to duty, 

When requested, a pregnancy leave must be g m t e d  lor up to seventeen (17) ConSf3CUtlVe 
weeks: a parental leave must be granted for up ta ihirty-five (35) consecutive weeks. 
Credit for expriena? towards salary inacrernents md, sick üeave acmmutation shall 
continue during such leaves. 

if, during a pregnmcy but ptiar to the commencemeail Crr a pregnancy leave, a teacher 
obtains a certifieare declaring her unabue to mntinue aeadling due to illness, the teacher 
may use sick leave credits, if available. 

For the full period of any pregnmcy 01 parental leave granted under this Article, the Board 
agrees to continue its contributions to the premium$ for rihe benefit plans in which the 
teacher was enrolled ar the cornmem;ernent of the leave unless tfre teacher requests 
otherwise in writing. 

At the discretion of the Board, pregnancy and p u e n d  leave may be granted ta a teacher 
who has been employed with the Baud for less than thirteen (13) weeks. 

Upcm expiration of a leave granted under this Article, the teacher shd be given the position 
held prior to the leave, or, if that posrt~m na kamger exists. a comparable position at the 
same school, subject to the application OS Staffung Prooedur8s. The teacher shall 
endeavour to gwe the eartiest possible noice of intent to rerum to duty, but musi give 
winten norice to the Principal at least f a r  (4) weeks prW !O refuming ta du5. 

An employee may request an extenston of parentall leave. Such extensions shall be 
subject 10 the approval of the Adminisirator Human Resources, Such leave shall be 
considered 10 includ,e any parental leave grantad, 

Subject to the layoff and just cause provisions of his agreement, the hard may not 
terminale or laybtr an employee entnled io pregnancyancüor pareniai leave. 

I '  

UCDSWETFO 
September 1,2002 - August 31,2004 Page 24 

7 s- 



77.1 I Pan-time employees shall be eniiiled to pregnancy and parental leave in acwrdZE%Wifh 
the terms 0.1 the Employment Standards Act. 

17.12 Nothing in this article shall remove from an employe& any entitlement under the 
Employment Standards Act. 

Paternity L a v e  
17.13 A male teacher shall be entitled to a paternity leave of two (2) days wrth pay and whhout 

loss of benefits, senioriiy, or experienœ in any one s c h o o l  year in addition to b e  day of 
birth of his child to artend to and m e  for the chiid or family. In the case of adoption, these 
two (2) days shall be taken at ?he time of taking legai austody. 

17.14 The Board shall provide to a teacher entitled to receive Employment Insurance benefits on 
accounl of her pregnancy, a maximum of severateen (1 7) weeks of benefits under a tap-up 
arrangement under S. 38 of the Employment lnserranœ Ad, as follaws: 

The time perid over whlch benefits are pa@le by the Board under this Anicle 
17.14 is the Same perlad as tile teachefs eaititllement to Employment Insurance 
pregnancy benefits, jnclusive of the WO (21 week waitimg period imposed under the 
Employment Iinsurane plcl. If the teacher is not entifed to pregnancy Employrneni 
Insurance benefits for the full seventeen (1 7) week period. top-up benefit payments 
are only required of the Board for ihe two week waiting period imposed under the 
Emplsyment i n s u r m  Acf and any perid corresponding with th'e payment of the 
Employment Insurance pregnancy benefib. 

Far the purposes of this Article. the beadiea' begiruhl weekly earnings shall be 
determined by dividing the annual g r o s  salairy by f-Tfty-two (52). 

For the SIX (6) week p e n d  immédiateiy ffolUowing the birth of her child, the Board 
shall pay iop-up benefitç as a supplement to the teacher's Employment Insurance 
Pregnancy benefirt, entitlement, without me requirement to submit medical proof of 
illness. The amounr O! The supplement shah be equal to the difference between lhe 
amount of the reacher's Employment Insum@ preginancy benefits, (which IS 
ackflowledged to be nil during the reacher's two week w a h g  perid if it occurs 
during b is  period) and one hundred percent [l W h )  of the teacher's regular weekly 
earnings. 

For the remaining eleven (1 1) weeks of the seventern (1 7) \week period. whether 
such weeks occur before or after ttie birlh O# the child, the Board shall pay top-up 
benefits as a supplement to the teacher's Employment insuranœ pfegnancy 
benefits (which IS acknowledged to be nil durinç the teacher's two (2) week waiting 
period if it occurs during &is period) and snrlty perwnt (60%) of the teacher's regular 
weekly éamings. 

A teacher who is not entitled to receive IEinploymehit Insuranoe benefits on account of her 
pregnancy is entitfed to uiilize m y  sick leave credits that she may have Io her credit for the 
six (6) week period immediately following the birh fa her child in accQTdance with the 
provisions of the sick leave plan. 

17.15 Adoption Lmvg 
The Board shall provide to the teacher entitled to receive Ernploymen: lnourance benefits 
on accounr of the adoption af a hild. a maximum uf sevenleen (17) weeks 01 benefits 
under a tapup arranQe-ment under S.38 of the €mploysnent Ensurrjlncs Act as follows: 

e) t h e  time p a A o d  over whidh benetits a r e  payabk by the Saard undet this Ar t ide  
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17.14 is the first seventeen (17) weeks of the teachefs enrRlemenr of Employment 
Insurance parental leave benefits, inclusive sf Ihe two (2) week waiting period 
imposed under the Empioyment insurence kc!. tf the teacher is not entitled to 
parental Employment Insurance benefits, no amounts are payable by the Board. If 
the teacher is not entitled to Employment Insurance parental benefits for the full 
seventeen (17) week period, rop-up benefit payments are only required of the Board 
for the two (2) week waiting period impcxied under the Employment Insurance Act 
and any period oxresiponding with the payment at Eunpby~nent Insurance parental 
benefits. 

b) For the p u p ~ ~ e  of !his Article, the teachers' regular weekly ~ % r n i n p  shall be 
determined by dividing the annual grtss saiary by fifty.rwa (52). 

c) For the Seventeen (1 7) week  period immediately folkwhg be arrivai of the child into 
the Teacher's care and cantrol. the Baatd shall pay :op-up beneffis as a supplement 
to the teacher's Employmenr insurance parerPtal benefit enlitlement. The amount of 
the supplemeni shall be equal to the dmeaeaici? between rhe amount of the teacher's 
Employnerd Insurance parentai benefits (which is acknowledged to be nil during the 
teacheis two week waiting period if it occuss during this perid) and sixty percent 
(60%) of the teacher's regular weekly earnings, 

d) The Boards obligation is limited to the equhtent of seventeen (1 7) weeks of 
adoption leave top-up payments per occurrence whether the amount is paid to o n e  
pareni of is shared by both parents. 

ARTICLE 18 RETlREMENT GRATUITY 
18.01 a) 

b) 

4 

4 

e) 

18.02 a)  

Teachers employed in the tomer Lanark DMsh of the Ebard zs of December 31, 
1997, shall retain the retirement gratuiiy pwisiwas as set out in Article 14.00 of the 
colleciive agreement in effect on phat date, excepu t4.(32(a) shall be increased to a 
maximum of S.l5,000 elfeciive May lI2üQ3 (Appendix A)- 

Teachers employed jn the former Laerls & Grenville QuVisim of be Board as al May 
1, 2003, shall retain the retirement gratuity provïsims as set dut in Article 12.09 of 
the collective agreement in effect on that dane (Appmdix A). 

Teachers employed in the former Prescott-Russell DMsion uf the 6aafd as 01 
December 31, 1997, shall retaw h e  sewranoe iillowance, dearh benefit gratuity or 
rerirernent gratutty prbwisms, as applicable to the tme6ier as set out in Articles 
16.05 to 10,l I inclusive of the colkcdh agreement in effed m bat date (Appendix 
N.  

Teacheis employed in the former Stmoni, Duindas & Güeigany Division of the 
Board as of December 31, 1997, shall rerztin the retirement g.ratuity provisions of the 
colledive agreemefir in effect on that datelAppendL A). 

Attached as Appendix A to this agreement are the provisions referenced above. 

Subject io 1 8 , O l  (b), A teacher whose odginal date d hire wm ttie Board is Januaiy 
1,1998 or later shall have access to a retirement gratuity plan in accordance with and 
subject IO the  following: 
i) the teacher is retiring from the teaching profession far the reason af age, 

heaith or any other reason approved by the h p b y e f ;  
ii) the teacher ha5 ten (10) or more years of cantinuom sewice with the 

Employer; 
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i i i )  the leacher is retiring on immediate pension from the Ontario Teachers' 
Pension Plan. 

For the purposes of retirement gratuity, "age" shall mean 
i) 

ii) 

si*-five {65) years of age not later than August 31, next following the date of 
retirement, or 
the age at whkh the teacher is in ceQipt of a pension from the Ontario 
Teachers' Pension Plan. 

A teacher who elected to rewive a commuted value pyment instead of immediate 
pension from the Ontario Teachers' Pension Ptan is not eligible for any retiremenr 
gratuity. 

The retirement gratuity entitlement d a teacher mder 18.02{a) above shall be 
cornpuled using the fallowing formula and aceompanwg table: 

Gratuity percentage X Annualized X C.urn!,iiatnre sick leaye Credits lrnaxirnum 200) 
Factor %laty 200 

Length of Service in Years 
10 
11 
12 
13 
14 
15 
16 
17 
18 
79 
20 or more 

Emu@ Percentage Facior 
30 
32 
34; 
36 
38 
40 
42 
44 
443 
48 
50 

In no case shall the amount of retirement g.ratiulty Bayable ,exceed one half ('h ) of the 
annualized salary of the t'ctier at the date of retirement 

e] In the event of the üearh of a teacher. either befare cot aher retirement benefiîs, if 
any, arising from the pian shalt be patd to the &nefÏciary nmd in the t89Cher'5 
group life insurance designation, br5 nanid by the teacher in a wrirten 
communication to the Employer, or. falliing bath. tn the estate d the deceased 
teacher. 

ARTICLE 19 - SENIORITY 
19.01 Seniom IS defined as the length of cwitinwus elementary sewbe In the employ of the 

W d  or my of tts predecessor Bbards Calaulated from me m a t  recent date ai which work 
cornmenaxi as an elementary teacher. 

19.02 Seniority fou service cred~ is tansidered continuous in The following c~rcurnstmces; 

a) when actually at work in accordance Waai the teams OB the employee's assignment; 

L 
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b) for a period al absence mandated by operarion Eaf an appkable law; 

c) durhg an approved leave of absence; 

d) while on lay-off and subject to recall. 

19.03 For puqmses of seni* calcuhtion, there is no dktincfim between fuil-time and part-time 
employees, 

19.04 Where more than one e m p l o w  has the same date of commenczment of work, ties shall 
be broken, if necessary each year, to determine the ernipioyee(s) to be laid off, in the 
following order: 

a) total elementary teaching experiencs within Canada: 

b) total teaching experience within clanada; 

c) by lot. 

All new hires will have ties broken at time of hire. 

19.05 On or before? January 31 rt, a seniority list calcaihîd up lo and including June 30h of that 
school year, shall be drawn up by the Board and shall be pasted in every schml or place of 
employmen1 and provided to the bargainmg agents- The tist shall include the seniority 
status of every teacher covered by this collective agreement in decreasing order of 
seniority. Teachers who object to their p h m e n i  on tihe smiarily itst will inform their 
Principal in wnting and their objection will be reviewed by a camrnittee of two(2) Union 
repre$entatiws and iwo(2) b i r d  represen0rtbfs. 

ARTICLE 20 -STAFFING PROCEDURES 
20.91 &finitions 

Unless otherwise stated in this Collective Agreement, aûl definirüms shall be deemed to be 
those as ouilined in the Educatikwl Act. and Uie regwiauions made thereunder respectively. 

a) Unassigned Teacher 
An unassigned teacher is one who is not required to weet ttie staffing needs of the 
teachets school in the next schml year or me who has b e n  hired after October 1 
of the present school year. 

b) Fulk Time Tmchet 
A full-time teacher is a teacher who is employed In a fullBane qukllerit açsignrnent. 

c )  PartcTime Teacher 
A part-time teacher is one who k employed in jess than a full-time equivalent 
assignment. 

d) Surplus 7aechet 
A surplus reacher is me who has not been assignled a teaching position after the 
application of the placement meetings. 
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e) For the purpose of this article, a leacher is considered fully qeral8jed a the teacher 
possesses a vald Ontario College of Teachers Teaching Licence and a current 
Onmtia College of Teachers Certificate of Qualification for the Division in which the 
vacancy exists and, where necessary, in the special program in which the vacancy 
exisls. 

20.02 step 7 
a) By the 21" of February t h e  Principal of each school shall be provided with the staff 

ailocarion for hidher school as generated by the applica6oJi bf the staffing formula. 
The President of the Union sh4i be provided with a oupy of each school allocation. 

b) All qualified teachers hired after October 1,08 lhe present school year, will be 
declared unassigned in their school. Teachers will be declared surplus from their 
schools based on seniority. 

step 2 
a) An assignment meeting (to be held gai May lu* oathe preceding school day if May 

1CP is not a s c h d  day) attended by members d the elementary Staffing Committee, 
will be held to pia- teachers by senioriüy for the following reasons: 

increase of time 
consolidauon 
teachers who have been recommended for Teaches Mobility 
teachers who wish tri transfer 
leachers who have been deckxed siurpiw from thelr sdiool 

b) A teacher may withdraw a request prior ta the assignment meeiing, provided that 
such notice has been received and anfirmeci by Vle Human Resources Depanment 
at least five (5) school days prior to the assignment meeting. 

srep 3 
a )  

b] 

On of before May 15m all teachers will r-ke noWett,, of teaching assignments 
from their Principal ar VicePrincipal foilowed by a lemer from Human Resources 
li a leacher remains surpius foliowing the ksignrnenl Meeting heishe may bump. 
subject to qualifications and entitCement, the leasi seraior teacher within 40 kilometres 
of the surplus teacheïs home schoci. 
On or before May 20", remaining wacieS will be posted. c) 

Order of La y-Off 
20.03 Teachers shall be laid 6ff in reverse order of senior* m d  subJect to qualificarions. For 

darity, layoff may be full or partial. 

Individual Notice 
20.04 On or before June lm, every teadher who may be bid old shall be given wriîten notice 

stating the effective dak and the reiwns thewfore. sulch notice shdl be given at least 
one school day in advmtx of the w i n g  of the iist and the President af &hie Union will be 
copied with the  notice. 

Recall 
20.û5 A teacher who remains surplus al the end of the staffing process will be placed on the 

Re~all List in order sf senionSr , and shall retain for a peri6dl of two (2) school years, the 
following rights; 
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a) the ri'ght to be r@called on the basis of senimority and to be assigned 10 a position far 
which the reacher is Qualified: 

b) no teacher shall be hired into an assignment, if there are teachers on the recall list 
that possess t h e  qualifications for such an assignment; 

c) the riçht to continue IO participate in me or more of the benefit plans, in accordance 
with the terms of such plans provbd the teacher an lay-off pays the full premium 
cost applicable to that teacher. 

20.06 A teacher previousiy on full-time assignment, who acc~pas r e c a l l  into a pati-time 
assignment, shall retain the right of r e d l  into a full-time assignment. 

20.07 A teacher shall be removed from tfis R d 1  List an dhe occurrence O! any ol the following: 
a) 

b) 
c) 

dj 

e )  

on accepting a pasitton, excluding short or long-ierm occasional positions with this or 
another board of educaiim inside or outsbe the Province of Ontario 
on the request of the teacher 
on refusing recall 10 a p b c n  for which the tacher Us qualtfied and that is within 40 
kilometres of the teachefs hame school 
on refusing a ttiird recall to a pasfion for whkh the teacher is qualrfred and [hat is in 
a school greater than 40 kilometres at the teacher's home school 
after two (2) years on the R e d  List 

20.08 R e d  notice shall be sent by registered mail to the Last hw address of the teacher, It 
shall be the responsibility of fie Beacher to advise bo& the Board and the Union of any 
change of address. 

Resignation/FCelenî 
20.09 Teachers who are intending Bo resign w retire on or before hqun 3ïa in any year shall 

notify the Board in writing not later than Apni 1": irf the year in whilch the resignation or 
retirement will be effective. 

School r2asureBecmflgumtion 
20.10 Matters related lo the  process to be deuelbped and applied aîtendanü on s&ml closure or 

consolidation shall be referred to the Eiemmrary TeacheriBoard Relations Committee for 
discussion with a view lo praducing a rnumlly agreeable pradocd. 

ARTICLE 21 - GRIEVANCE ARBITRATION PROCEDURE 
21 .O1 A grievance is a dispute arising from the ineerpretatim, apghcdon, administration or 

alleged vaolacian ot one or more provisions of this culledive agreemed. including a dispute 
as IO wheiher a marter is arbiirabte- 

21.02 The only parties to ai grievance are the 5oard and the Union. 

21.03 Where reference is made ta 'Iciays", id shall mean regularly scheduled work dayç for 
teachers. 

21 .O4 A grievance involving or relating to a teacher indivWally of a group of teachers in Similar 
circumstances shall only be processed &rough the Unison. 

21 .O$ Every grievance claim shall be in wdling delivered to 'the other party and shall contain; 
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a) 

b) 
c )  
d)  
informal Sbge 
Prior to submitting a formal grievanœ daim. a teacher or teaichers are expected io have 
discussed the matler with the schoal Principal or ather immediate suparvisor within twenty 
(20) days of the lime when me Teacher should reasonably be expected to be aware 6f thé 
relevant facts, in an attempt to resolve the marter informally. A teacher shall have the right 
to have present a representative from the Union. The Principal or Supervisor shall answer 
the complaint in writing withi.n five (5) days of reaeipt off *e complaint. The right to have a 
representative from the Union present shall not unduly resvict the Board Lo deal with 
emergent personnel maners. 

a description of the factual circumstances alleged ta constitute a violation of this 
agreement 
a designation of the specific provisions of this agmem:ent allegedly vidated; 
an indication of the relief sought; 
the signature of the duly authorized officiat of the Union. 

21 -06 

21 .O7 

21 .oa 

21.09 

21 ,lQ 

21.11 

21.12 

21.13 

21.14 

Step One 
The Union may file a grievance at Step One within ten { 1 O )  days of the informal stage. The 
grievanw shall be fiied wfih the Administrator of Human Resoum;es who rnay meet with ?he 
representatn/e(s) of the Union and rhe grievor and shall answer the grievance, in writing, 
within ten (lo) days after receipt of the grievance- 

step m e  
If no settlement is reached at Step One, the Union may wimh;in ten (1 O) days of receipt of 
the written reply of the  Admi:niotrator of Human R e s o u r u s ,  refer the matter Lo the Boards 
Grievance Committee. The W d ' s  Griemnce CMnmitiee shall meet with the 
representative(s) of the Union and the grievor. The Board's Griemce Committee shall 
respond to the Union, in writing. wittiin ten (1 O )  days. If rtie reply of the Board's Grievance 
Committee is unaccepiable to me UnÏon, it rnay whin ten (IQ) dfsys of ree3iving the written 
reply of the Board, apply for arbiîraîion. If there is no respons,e from the !Board once the 
tirnelines are over, then, the maner goes im~medbtefy to WiWaüOn. 

Tirneljnes may be extended of waived by mutual agreement in W d t h g .  

If the parlies agree to pursue gdevançe mediathri, mimelines are suspended during the 
mediation process and thereafter re-instated iff medûaiion is unsLlccassful. 

Unless mutuaity agreed in writing, between vhe parties. no grievance claim can proceed to 
arbitration until all stages 05 the grievance p r d u r e  have been completed. Failure to 
r&spond to a grievance wkhin the t imebes  specified shJl move the grievance to the next 
step. 

Unless rnuiually agreed ohnuise, if the griemnce procedure timeline ertends past the 
las1 school day of the year, then the timeline will1 be suspnded  until the fifth (5'") school 
day in the  fallowing year. 

Following nailfication of the intenRion ta p ~ c c e s s  the gnievakice to arbftrâtian, the parties to 
l h e  Cûllectbe Agreement shalt, within ten (10) days, either muhualty select a sole arbitrator 
or each appoint a nominee. 
Within a funher (1 O) days. the nominaes shdl either select a mutually agreed-upon 
chairperson, or apply to the Labaur Relâtims Board to appoint the chairperson of the 
Arbitration Board. 

The sole arbBrat,or or Arbi-trrition Baard Snail near and aerermine me dinerance OF 
idqation and shall issue a decision. The decision af Lhe majority is the decision of ifte 
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Arbitration Board, but if there is no majority, the decision of the çhairpersm governs. 

21.15 

21.16 

21.17 

21 -18 

21.19 

The jurisdiction of the sole arbitrator or Arbitration Board shall be limited to the request for 
remedy of the grievance, the terms of the agreement and the laws penaining to education 
in Ontario. The sole arbitraror or Arbitration Board shall not, by hisher or its decision, add 
to, delete from, modify or otherwise amend the provisions of this collective agreement. 
The sole arbitrator's or Arbilratian Board's decis,ion shall be final and binding upan the 
parties. 

Tne costs of the sole arbitrator or diaifpersan at h e  Artiitrakn Board. including 
remuneration and expenses, sh.ail be shared equally by the WO parties. 

Shouüd the investigation or processing of a g;i.îwce require that a toacharls), grievor(s) 
and/or grievance officer of the Union be released from hidher duties, such release shall be 
granted with pay. 

If required, occasional teacher@) shall be employed to cover the absence of any teacher 
artending the arbitraticxi hearing. In the event that @e gdevanoe is not uphetd, the Union 
shall reimburse The Board for the cosl of the cxxzsional teacher@) required, 

Documents, communications and records dealing with a ghvance involving discipline shall 
nat become part of the personnel file of the griemr if th,e grievance is upheld in arbitration, 
or if the Board rescinds the action hat led to the grievance. 

ARTICLE 22 - STRIKE OR LOCKOUT 
Striâw and LoolrosJts 
Na teacher shall be requeçted or required to perform the dut& of any &er teacher or empldyee 
bf Board wha is engaged in a slnke, 

ARTICLE 23 - UNION REPRESENTATIVES 
The Union shall notify the Board in writing of Che names al g e m s  elected Bo otfvce in rhs Union 
and of persons aurhorized by the  Union to represent teachers in a particular school or workplace 
on behalf of the Union (Workplace Steward). 

ARTICLE 24 - CORRESPONDENCE 
All correspondence between the Paanies an,sing oilrt of thb callestive agreement shall pass  lo and 
from the Director of Education or designate, and from the President of the Union or designate. 

ARTICLE 25 - PROFESSIONAL DEVELOPMENT 
25.01 The Board shdl establish a Professionai Develqment Fund for its teachers employed in 

the elementary panel in an annuai mount equal to h e  number of full-time equivalent 
teachers muitiplied by Sl5û.Qo. 
Any surplus monies shall be carried f w d .  

25.02 The Professional Development Fund shall be administered by a jlojnt 6czdUnion 
Committee with equal representation. The joint Chrn,mittee shall establish its o w n  terms of 
reference. 

ARTICLE 26 - DURATION AND RENEWAL 
Remains in € V e r  Until Norice Given 
26.01 Thio rrgrwrnanr ohatl wrna iwo lor- arid faka affect PS o f  Wptember I ,  4nd shall 

remain in effect until August 31, 2004 and thereafter subject to the provisions of the Lalboirr 
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Relations Act. 

26.02 There shall be no strike or lockout during the term of his agreement or its continuation in 
accordance with the Labour Relations AH. 

26.03 Either party may notify the other within the period of one hundred and eighty (180) days 
prior to the termination date of the collective aQreernent that it desires to negotiate a 
renewal agreement. 

ARTICLE 27 - BENEFITS 
27.01 Benefits 
27.0t -01 

Each leacher cowered by this agreement shall pmbcipaze io mandatory plans and have the 
right ta WrtIcipa:t? in optio~at Senefit plms mrreritly p&&d t y  Sun Llfe a i d  OT1P: 

basic group life (mandatrxy); 
optimal group life [optional): 
enended health, including vision care (mandatory unless evidence on file of 
coverage under a spousal plan); 
dental care (mandatory unl€s$ evidence on file 01 coverage under a spousal plan); 

* OTIP long-term disability (rnandatOry); 
Employee Assislance Plan mandatory). 

Family coverage shall include the teaher,  hislhar spouse. dependent children under the 
age of 21 years or under the age of 25 years while in Iiull-Ume attend'ance at a post- 
secondary instituiion. 

27.01.02 
A spouse is defined as a person in a same-sex relawship, a common-law relationship, or 
in a married relationship. 

27.01.43 
The Employer shall supply annually to W e  Bargaining Una President copies of the group 
benefit policies as available from the insurance &er. 

27.01.04 
At the paint of hire and when changes in wemge accur, each teacher shall be provided 
with an informaticm booklet outlining benellt coverages. 

27.01 .a5 
The parties agree that the Union shall have WO repues3ntaIives ~ 1 1  a Joint Employee 
Benefits CornrnIrtee with representation from Employer srnpl0yM groups. 
can recommend changes to the current benefit plans. .bray changes to tho current plan 
recommended by the committee is subljed to r;rtification by each m p w  grbup. 

cammiltee 

27.02 Group LMe Insurance 
27.02.01 

100% of the premium costs of basic group [fie iinsusance shall be mid by the teachers. 

27-02-02 
At hidher w n  exoense.  a Leaoher may Durohase ocbtknd grouD life ~ ~ S U r a M 0  for the - . .... 
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teacher andlor spouse in units of $20.000 up to $30O,ûOO. with the premiums remitted by 
the Employer through payroll deduction. 

27.02.03 
Members of the Bargaining Unit shall have the option to either increase or decrease the life 
insurance coverage for themselves andor their spouse, wiih evidence of insurability. 

27-03 

27.04 

27.05 

27.06 

27-07 

Exfended Health Covemge (Vision care) 
The Ernptoyer shall pay 100% ofthe premium cost fair each eligible teacher for an 
extended heahh püan. 

Dental Care 
The Employer shall pay 100% of the premium costs for each eligible Teacher for a dental 
care plan. The premium cast shall reflect he ODA çchtedu8e of fees as at September 16' of 
each year. 

Long Tern DisabiMy 
a) The full premium cûst of Long Term Disability shall be the responsibility of the 

teachers, The Board shdl deduct the required premium msts for each reacher by 
way of payroll deductions arid remat the same to he  insurance company. for each 
reacher hired on or after September 1. 1998 and members currently insured under 
an existing LTD plan, paaicipation in h e  Long Term Disability Plan shall be 
compulsory. 

b) Without the prior written appraval of the h d .  the current waiting period of 120 
working days to access LTD benefits shall not be altered. 

c )  Subject to notification by OTIP, a teacher who has submitred a letter of Retirement 
Resignation may 'opt au! of the LTD #not mom ?haan hnehve (12) months before the 
retirement date. On receipt of confination by OüIP, the Boaid shall not be required 
to remit any fumier LTD premiums on behalf of such teacher nor shall the teacher be 
entitled to access any LTD benefits. 

Teachers an Leave of R b s e n ~  or Lay-aff 
An eligible teacher who is on an unpaid leave of absence or on a la- subject lo recall 
may continue to participate in rhe benefit pians appligbde to the teacher at the teacher's 
sole expense. Such teacher shall remit full premium 
Employer. Failing such payment. benefi coverage for th& leacher shdl be cançelled upon 
fourteen (14) days notice. 

rnonlftly in advance to the 

EI Rebate 
Efdectrve May 1,2003, the El rebate sihall be rethed by the Board to offset the costs of 
benefits. 

ARTICLE 28 - GENERAL CONDETIONS 
28, O 1 Electronic Support System 

During the ne- 12 rnonlhs the h r d  wilü be mvsrtiing several adrnirtislrative applications 
to an electronlc f'ormal. For the purrposes 06 uiis agreement, th@ B a r d  agrees io notify the 
Union of these changes. The Union shall have electronic access to all documents relevant 
to the Collective agreement from the Union ofFiœ. 
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The Board shall ensure that all wards and informalion [incbding offence 
declarations and C.P,I.C. records) obtained pursuant ta regulation 521/01 of t he  
Education A d  or any other subsequent regulation of taw d,ealing wiih the same 
maner ate stored in a secure location and in a confidential manner. Access to such 
records and information shall be limited to the designated Board employees, who are 
not members of ihe Local. 

The Board shall consult with the Lacal r'egaadjng any changes to the Board's 
operating procedures with respect to criminal reference checks and any changes the 
B a r d  makes IO the ofdence decbrat,on fm. 

The Board shall not release my informath aibout a teacher &mined pursuant to 
the Regulation 521/01. oc any subsequent regulation or law dealing with the same 
subject matter. except f o i  the put;pose of exemising its legal rights or obligations. 

28.03 Attached to the collective agreement are the dolllowing appendices : 
A. Retirement Gratuity Provision of Predecessor Boards 
E. Letter of Understanding concerning Tsacher Performance Appraisal 
C. Letîer of intent and T22ûû form (31 January 2Qoï) 
D. Guidelines for Voluntary Transfers 
E. Guidelines for Leave of Absence 
F. Teacher Mobility Process 

Fot the Union For the gSar'd 

President Chair 

Vice President Director of Education 

Vice President 

Vice President 
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APPENDIX A 
Retirement Gratuity Provisions 

Predecessor Boards 

Leeds and Grenvi& 

12.09 Retirement G r w  

A retired member of a Branch Affiliate who h,as left the employ of the Board 
and is entitled to immediate pension under the provisions of the Teachers' 
Pension Plan will receive an allowance for such accumulated sick leave 
ciedited to hidher account to a maximum of two hundred (200) days based on 
the formula: 

No -s x 50% of Salary at Retirement 
200 

All benefits shall be paid in full the year of retirement or over a period of two (2) 
years by mutual consent. 

Notwithstanding the preceding, during the five-year period prior to retirement 
on pension, the member who, for medical red$b~ns~, is unable to continue to 
teach full time, shall be entitled to a retirement gratuity based on the above 
formula. 

Ali retirement gratuity benefits shall be paid in full on retirement or as othewise 
mutuatly agreed beheen the Board and the teacher. in the  event of the death 
of the teacher before retirement or aftei retirlernent, but before receiving the full 
amount of any retirement graturty benlefit owing. the amount outstanding shall 
be paid to the beneficiary named én the teacher's tern life insuran- policy with 
the Board or an alternative beneficiary named in writing by the teacher or, both 
failing, to the estate of the deceased teacher. 
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Article 14.00 - Retirement Gratuitv 

14.01 A Teacher on the permanent or probationary staff AS of August 31, 1978, and 
continuously thereafter, who ceases to be employed because of age or ill 
health and Is not dismissed for cause, who satisfies the Board that the 
Teacher will receive an allowance from the Teachers’ Pension Plan 
commencing within one (1) year following such retirement, shall receive as a 
retirement gratuity an amount calculated according to the following formula: 

Accumulated Sick Number of Years’ 
Leave Credit Ca nti nuous Service Last Annual 
(Maximum 260 days) x (Maximum20) X Rate 

260 20 2 

Number of Years’ 
Continuous Service 
(Maximum 25) 

OR 

x last Annual Salary Rate 

1 O0 

whichever is greater. 

14.02 a)A Teacher to whom Article 14.01 does not apply, who ceases to be employed 
because of age or ill health and is not dismissed for ause, and who satisfies 
the Board that the Teacher will receive an aJUolvvanlce from the Teachers’ 
Pension Plan commencing within one (1) year following such retirement, shall 
receive as a retirement gratuity an amaunt calclulated according to the following 
formula: 

Accumulated Sick Number of Years’ 
Leave Credit Continuous SeMlce last Annual 
(Maximum 260 days) X (Maximulm 201) X Salary Rate 

- 
60 20 2 

However, a retirement gratuity paid under this Astjici,e 14.02 shall not exceed 
the sum of S10,OOO and S15,OUO effective May f ,20013. 
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14.02 b)ln principle, the foFlowing provisions have been agreed to with the 
understanding a Management Committee will be established between the 
parties to establish the framework for its operation and management. "A 
Teacher to whom Article 14.01 does not apply, has the option of choosing 
between the retirement gratuity as outlined in Article 14.02 a) or choosing the 
following retirement gratuity payment schedule. Each Teacher with ten years 
continuous service with the Board, who elects the retirement gratuity schedule 
as outlined in Article 14.02 b), shall have placed in a mutually agreed fund, 
held in trust far the Teacher, the sum of m e  thousand dollars ($1,000) p e r  year 
for a period of six (6) years. The principal and interest which accrues held in 
trust for the Teacher be payable to the Teacher upon the Teacher's retirement 
in place of the retirement gratuity outlined in Article 14.02 a). The fund shall be 
administered by a joint committee composed of members of the Branch 
Affiliates and the Board, and such resource personnel as required". 

14.03 

14.04 

14.05 

14.06 

Where a Teacher who ceased to be employed under the provisions of the 
Board's Early Retirement Incentwe Plan (Mo. 619,0), and is eligible for a 
reduced allowance under the Teacher's Pension Plan atid elects to defer 
the allowance until the termination of the Teacher's participation in the 
Plan, any retirement gratuity payable under the provisions of Article 14.00 
shall be payable notwithstanding the deferral of that allowance. The 
Teacher shall obtain from the Teacher's Pension Pian Board, written 
confirmation of the deferrat. 

Years of Continuous Service shall be defined as consecutive years of 
employment by this Board or its predecemrs and shall include without 
credit therefor, leave of absence or absences for matemi$' reasons in 
accorciance with Article 15.00. For the purposes of Article 14.00, the 
minimum number of years of actual sewice shatl not be less than ten (1 O). 

Special circumstances involving less than three (3) years of interruption of 
continuous service may be considered by tlhe Board. A Teacher must 
apply for such special consideration within three (3) months of returning to 
service with the Board after an interruption. Prior cases shall be 
considered upon application of the Teacher until August 31,1987. 

In the event lof the d'eath of an eligible Teacher pAor to retirement, any 
gratuity calculated as if the Teacher had retired on the date of the  
Teacher's death shall be paid to the Teacher's named beneficiary or 
estate. 
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PART 2 1, - A Svstem of,Sick Leave Gratuities 

8.  Preamble 

8.01 Pursuant to Section 158 of The Education Act, a system of sick Leave Credit 
Gratuities is hereby established as of September 1, 1976. 

8.02 The class of employee eligible under this System of Sick Leave Credit 
Gratuities shall be as set out in Section 1:02 herein. 

8.03 An employee, on September 1, 1976, sh'all be entitled ta an initial credit to 
hidher sick leave credit gratuities of one hundred percent (700%) of the days 
showing to hidher credit under the System of Sick Leave Gratuities in effect on 
August 31, 1976. 

9. Retirement Gratuity 

9,Ol a) An employee retiring from the teaching profession for the reason of health 
or age, or any reason approved by the Btoard after ten (10) Dr more years 
continuous service with The Stomont, Dundas and glengarry County 
Board of Education, shall be entitled to a retirement gratuity (to a 
maximum of two hundred (260) days caliculated in accordance with the 
following table: 

Length of Service 
In Years 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 or more 

Gratuity Percentage 
Factor 

30 
32 
34 
36 
38 
40 
42 
44  

46 
48 
50 

~~ 
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b) A gratuity shall be calculated based on the following fomula: 

Gratuiîy percentage X Annual X Cumulative Sick Leave 
Factor Salary Creedits (maximum 200) 

200 

9.02 For thle purpose of Section 9.01, “service” shall include, 
( I )  continuous service on the teaching staff of the eiernentary panel of the Board 

subsequent to January 1, 1969, provided the employee shall have transferred 
directly from the elementary panel to the secondary panel without intervening 
service with another employer, and 

(Il) service with former school boards, elementary or secondary, in the Stormont, 
ûundas and Glengarry school division provided the employes was on the 
teaching staff of one such BQard on December 31, 1968, and provided no 
gratuity had been paid to the employee by the former Board in respect to such 
service. 

9.03 In any event, the retirement gratuity shall not exceed an amount equal to one- 
half (%) the annual salary of the employee at the time of retirement. 

9.04 For the purpose of Section 9:Ol ”Age“ sihalil’ mean: 
(i) sixty-five (65) years of age not later than August 31, next following the date of 

retirement, or 
(ii) the age at which a teachler is in receipt of B pension from the Teachers’ 

Superannuation Commission. (The return of contributions to the teacher or the 
application of the deferred pension provisions cif Section 28 of The Teacher’ 
Superannuation Act. shall not be considered “receipt of a pension”)- 

, , _ whichever is earlier 

10.00 Benefits Payable to Estate 

10.01 In the event of the death of an employee, either before or after retirement, 
benefits, if any, arising from this pian $haaiIl be péàidi to the estate of the 
deceased employee. 

10.02 The gratuity shall be paid in either a lump sum or in any other manner mutually 
agreed to by the teacher or esbte and the hard.  
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PRESCOTT - RUSSELL 

10.05 Severance Aflowance for ait teachers hired for employment prior to August 31, 
t 991 

For the purpose of this plan, only those sick leave days accumulated in the employ 
of the Prescott-Russell Cmounty Board of Education or its predecessors shall apply. 

The total number of days upon which the gratuity is paid shall not exceed 200. 

Upon termination of employment with the Board a g,ratuity shall be paid on the 
basis of 1/200 af the final year's salary for each day standing to the  credit of the 
teacher in accordance with the following formula: 

5 - 9 years of service 
1 O - 14 years of service 
15 - 19 years of service 
20 or more years of service 

12 1/2% of the days accumulated 
25% of the days accumulated 
37 112% of the days accumulated 
50% of the days accumulated 

Upon termination of employment, a teacher may elect to transfer the total numbef 
of sick leave days to another Board, in which case na gratuity will be paid. 

Upon termination of employment, payment shall be made: 
a) in a lump sum on the date of termination d employment; 
b) in a lump sum after January la of the year immediate& following termination of 

employment; 
c)  a combination of (1 and (2) above as rnutu&y agreed upon between the 

teacher and the Board. 

10-06 De,ath Benefit Gratuity 

In the event of the death of an employee either before or following retirement, but 
before receiving the benefits of the accumulated sick leave as provided for in 
severance Allowance, such benefits shall be paid to hislher estate. 

10.07 Retirement Gratuity for teachers hired for employment after August 31, 
1991, will be as follows: 

Each teacher will be paid, upon termination of emplloyment by reason of 
voluntary 07 involuntary retir'ement, a sum od money designated a5 Retirement 
Gratuity, for the days accumulated with thk Board, if he/she complies with both 
following conditions; 
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a) having five ( 5 )  or more years of continual service with the Baird on the date of 
retirement or death; 

b) be eligible for a pension from the Teachers’ Pension Plan Board on the date of 
retirement or death. 

If death puts an end to a teacheis service, the Retirement Gratuity is paid to 
hidher estate- The amount is established as described in Article 10.1 O. 

Retirement Gratuity are computed as fdlows: 

The number of days ro the credit of a teacher shall be determined as set forth 
in The Education Act 1988, Section 1$8. 

For the purpose of this agreement, Sick Leave aamulated in the service of 
another Board will not be considered. 

Upon retirement, a teacher d t h  20 years or more of service shall receive a 
gratuity equal t o  one day’s pay, as determined by hidher gross annual salary 
effective September 1 prior to hidher date of rethement, for each day of 
unused sick leave up to one-half the total so acçurnulaied with payment to a 
maximum of one-half the days in the school year. !For fewer years of service, 
the allowance will decrease, as shown in Article 10.10. 

The said gratuiw as herein provided may be paid in June of the year in which 
the teacher terminates hidher employment prwided notice of the teacher’s 
intent has been given prior to January 1; otherwise, payment will be made in 
January of the  fallowing calendar year. The gratuity may be paid in five yearly 
payments, commencing with the date of Itemination of employment, if the 
Board receives authority for so doing from the teacher, such authority being 
revocable by the teacher or hidher designated representatwe at any time. 

When a teacher resigns and leaves t h e  employmen1 of the Board and the 
teaching profession and then is hired by the Board again, as a teacher, such 
employee is to be regarded as a new teacher for Retirement Gratuity benefits. 

Table of amount of Retirement Gratuity payable: 

20 conçecutjve years of sewice or more - 50,% of the accumulated sick leave 
Days to hidher credit to a maximum of 90 days; 

15 - 19 consecutive years of service or more - 37 1 J2% of the accumulated 
sick leave days to higher credit to a rnaximuim of 90 days; 
10 - 14 consecutive years of service or more - 25% of the accumulated sick 
leave days 10 nlYner creclir to a maximum of 50 days: 
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5 - 9 consecutive years of service or more - 12 1 /2% of the accumulated sick 
leave days to his/her credit to a maximum of 30 days. 

10.1 1 These regulations, as revised and set forth above, shall be deemed to be in 
effect and in force, on and after the first day of September, saving any rights 
which the teacher may have acquired prior to this date, under and by virtue 
of The Education Act 1988, Section 1$8. 
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LETTER OF UNDERSTANOING BOWEEN 

The Elementary Teacher Federation of Ontario 

A.nd 

The Upper Canada DisIrkt School Board 

Teacher Performance Appraisal 

When a teacher receives a performance appraisal sümlmaîbe report which is fated 
unsatisfactory, the Principals or vice-Principal will provide the teacher with a letter from 
ETFO advising the teacher that they may consult with hiidher ETFO representative abdut 
such appraisal 

Signed: 

Elementary Teachers' Federation of Ontario 

-c 

Date 

Upper Canada District School Board 

Date 
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APPENDOX c 

Teachers' T2200 Income Tax Record Form 

Name: 

School: -" 

Teacher's Signature: ,Principal's Signature: 

NB: Please provide your Principal with a copy of this record form and photocopies of all 
mûeipm. 
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APPENDIX D 

D i s l r i c t  S c h o o l  B o a r d  

GUIDELINES FOR VOLUNTARY TRASSFERS 

Teachers who wish to apply for a voluntary transfer to another school must complete a ”Volunzary 
Transfer RaqueW (HR- WF-I )  form. These requests will  be facilitated during the month of April 
2003 in accordance with qualifications and entitlmenr. 

PARAMETERS OF VOLUNTARY TEEANSFERA 

No transfm of probationary reachers or teachers with a pdomancs: concern will be 
considered for a voluntary transfix. 

. Vacancies will not be posted. Teachas complete a “Voluntary Transfer Reque.~” (HR- 
WR-1) form and submil ir to Human Resow- by February 27,2003. 

. Teachers who request an incrtzse in teuhinf: time on the form may be transfend into a 
position that is qual to, or greater than, their s;ontm~Sud cnKitlement. 

. A teacher who submits a rquesr for transfer is prepared to willingly accept a transkr to any 
of the schools indicated on the form. 

Human Rnources will forward letters to both those successhl and &ow unsumsfirl in the transfer 
process. 
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U P P E R  
A C A N A D A  

Category Cdterk Limit@ Factor 

Educarional I r a v c  Considered if rhe program is. nhrcd to r b t  
cqloyee’s cvrent or reasonably 
anllcipartd Baud position 

Mu?t lx of~demiprüuablz be f i t  m the 
Board and providq tan$iiit pr0fC;sional 
devdopment for the mplayœ.  

Proof of acceptance intri program 
d successful complet,ion of same. 

Leave for Special Assignments Not w br granted for the purpose of 
=,king altemata omplayment unless 
there is a direct benefit lo the Board, 
e.g. a leave not [O be griinred m reach 
wih another board in Ontario. 

The length of the leave not to exceed 
one y‘tiai, 

Extsndcd L a v e  iitd to B 
PregnancyParesilal L a v c  

Bridge 10 UtiremZnr 

Considered i.f he r e m  twr i; 
appropriale, e.g. end of semater, end Qf 
schoril ycar 

May be c o n s i d 6  mbjccr IÛ opmtioml 
and suiTing requirements. 0% yeas- 

The Itma@ uf h e  lcsvz not lo exceed 

h . .  

APPENDIX E 

CUKDELXNES FOR LEAVES OF ABSENCE 
Revised: February IS, 2003 

In ticcordance wilb &.e collz&ve agreemenrs, the Upper Canada Diszriict School Board has the provision for unpaid 
leaves of  absence. hll non-legislarcd lcavcs of absence ae ar h e  dimiypon of h e  directoridesignate. These leaves 
should be cansidemd in the following light: 

TERMS OF Vn E r.EAV‘E: 
Leaves will only be considered for teachers who h e  tomplered cheh probbowy period with the 
Board. 
haveis should only be approvad in 0.9 and L .Cl of rhe cll~esi  cmployoz FTE. 
The period of lave will nor exceed 1 schoal year wirh i? possible renewal application fw a rnawimurn 
of one school year. 
The lcavc will coincide with the school y w ,  semester or tern. 
A suitable replacement will be rea?;opebly avaikbilt. 
The leave i s  in Lht. inrzrcsr of rhr: ducarkm of sludeats. 
The Board should not have any increased costs as a siisult of the h v e .  

As a condiriori of acceptance, employtm m i u ~  a,- to c m h u e  in employment with the Board for a 
minimum period of one ycar following the lave,  excqpr in tfu: w of Bridges to Retireinenl. 
Nowithsranding the above criiçk &ch niquesr foi. a leave d l  be aarnjwd bawd on iu own rneriis 
with h e  Board primarily considering iu IIcFds. 

I 
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APPENDIX F 

DATE@) 

Sept. to 
Jan. 

U P P E R  

PROCESS 

lnqjal discussion@) between Principal and teacher who may be considered for Teacher 
Mobilitv. 

TEACHER MOBlLJTY PROCESS 
Elementary 2003-2004 

January 6 to 
February 
21,2003 

February 27 

May 

D ’ i s t r i r t  S c h o o l  B o a r d  

The Prhcipal discusses with the Regianal Swpesünitendeait the pmsibiliîy of Teacher 
M,obilin, for the teach.er, It is e x w e d  that prior to,ùhis date. !he Principal will have had 
a number of discussions with the teacher regarding thYs process. 

The Principal meets with th.e teacher to discuss dhe reasons for reassignment. A copy 
of the “Consiâemtbn ïor Teacher iuobility” [U-cnrCl] lomi is given to the teacher. 
Teacher mobility wnsiideratian shouïd be tiled to the teacher‘s Supervision for Growth 
process. 

The Principal compiletes the %t~nsideraTion fw J e a c W  Ata6ilify” (H%)-CTA&l)fofm 
and submits it to the Regional Superintendent for approval by February 24,2663 who 
will then fo rwd it to the Human Resources OKaer by Febr:ury 27, 2003. 

The principal provides tihe teacher with the *MoWhI&m rjf TeWcner M 0 6 W ’  (HR- 
MM-1)fom and the teacher is asked Bo amplete il and forward it to the Human 
Resources Officer  by February 27,2003. 

Following the Finalization 63 Teacher Assigniments in April, teachers are advised of their 
placement by the Human Resources Department. 

DEFINITION: 
The Teacher Mobility Process is an administrative practice designed to provide a 
professional growth opportunity for teachers in a school dmerent from the one in which a 
teacher is presently teaching. 

The intention of the process is to provide mobility for individual teachers; it is not intended 
to produce large scale movement of teachers, 

SAMPLE PROFILE OF TEACHERS ELIGIBLE FOR THE PLAN; 
The Teacher Mobility Process may apply to a teacher who has successfully taught for a 
number of years. The teacher ,may be a pers5n who Ras  been teaching at the same grade 
or level and/or within the same schooli for several years and for whom a change of duty 
would be considered beneficial. 

The Teacher Mobility Process may also appiy to a teacher who is uncomfortable with the 
present school’s mission or who might profif from a different school’s philosophy. 

The Teacher Mobility Process is not designed for a teacher under review- There are other 
procedures available for such situations. 
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