


LETTER FROM 
THE PRESIDENT 
U.F.C.W. 
LOCAL 175 

Dear Feiiow Members 
VI sn 10 welcaiIIe né,’, menioer, 10 Loca s 175 and G33 01 me 

I n  lea Fooo ana Cammerc a Wolkers Un 011. ana IO Inand oiig 
swia ng membersiortiieir coniin.eo S L P P O ~  aoo ass stance o w  
the years. 

New or seasoned, I hope yau wiii ell read this contract and be- 
come aware 01 your rights and privileges as union members. it is 
an imporlant document. it Identifies and guarantees your income, 
benefitsand jabsecurity while you warkfor your current employer. 
Like an insurance policy, a warranty lor a new car, or the deed to 
your home, it is an agreement you accepted when you taok the 
job. i l you ,are not aware of the agreement you entered inta. like 
any other, It is of little value to you personally. 

As a union member with a contract, you have the freedom 
to pian for thR future. You wiii knaw what your incame wiii be 
two years in advance: Your rights and benelits are written down 
and cannot be revoked, and your job security is a primary eie: 
ment. Non-union workers do not have this protection. Their 
wages and benefits may be aut at any time, as may their jobs. 

Be aware of your contract. i f  unsure about an item or il you 
think your concern is not covered, speak to your Union Stew- 
ard. He or she is a co-worker trained by !he Union to help you 
with concerns and grievances in the workplace. if the problem 
Cannot be settied by the Steward, a full-time Union Aepresenta- 
tive can be contacted-at any time ta assist you. 

We work as your full-time representatives and advisors. 

f&: 



Name ............................................................................... 

Soc. Ins. No .................................................................... 

Work Address ................................................................. 

........................ 

United Food & Commercial Workers 
U.F.C.W. Locals 175 and 633 

2200 Argenlia Road 
Mississauga, Ontario L5N 2K7 

Phone: (905) 821-8329 

Toll-free outside Metro Toronto 

Fax (905) 821-7144 
1-800-565-8329 

1 3 1997 



i n  addit ion to Stewards in the workplace and Union 
Representatives who support them, we also have a team of 

We should all be proud of our Union's achievements. We have 
proven many times that employers can treat their workers fairly 
and stili run their business efficiently and profitably. 

In the United Food and Commercial Workers' Union, we are 
committed to job security in an ever changing social environ- 
ment. Only your Union can be relied upon to protect your rights. 

Your Union offers you representation before the Workers' 
Compensation Board. if you are injured on the job, our trained 
staff will support you and help you in any way they can. 

Non-Union workers are at the mercy of their employer. This 
is one reason our Local Union continues to grow. 

Our organizing team works around the clock to help bring 
other workers under the union umbrella. If you know of some- 
one who works in a non-union environment, do them a favour 
and give our organizers a call. 

We also believe in the education of our members and their 
children. Lack of economic resources should not be a hindrance 
to further education. In this regard, the UFCW offers a number 
of scholarships at the locai,.national and international level. They 
are for your benefit as Union members. Use them. 

in addition, your Union works to keep you up-to-date about 
legislation concerning Sunday work, pay equity, UiC and pen- 
sions, to name a few. 

Your Local Union represents some 40.000 members across 
Ontario. As we continue to grow, we have moved to keep up 
with the growth in areas of servicing and all-round members' 
support. Included in this booklet is a list of Union representa- 
tives and other professionals there to support you, the mem- 
ber. 

professionals who provide support, 

On, O, a of .s .s.ori( ng iogeiher can !.e deep rnat c e  hag2 
ga neo oior ,ears 01 iiaru iiegoi arions ano oola II :.na! 1s r gill- 



fully ours in the future. Our labour may be the only commodity 
we have to seli. Let us not seii it cheaply. 

Please feel free to contact me at any time with questions or 
concerns about the Union. This is your Union. You put the 'U 
in our Union. 
In Solidarity, 
Michael J. Fraser, President, 
u.F.C.W. Local 175. 
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UNITE0 FOU0 (I COMMERCIAL WORKERS 

The United Food and Commercial Workers is one of the iarg- 
est, most powerful and respected unions in North America. You 
are one of 185,000 members in Canada and 1,400,000 members 
In North America. 

The UFCW is the result of a merger between two of the oid- 
est and most respected unions in Norlh America; the Amalga- 
mated Meat Cutters and Butcher Workmen of Norlh America 
ana fhe Retail Clelxs international Union. This merger took place 
on June 6, 1979. The new union represents workers in nearly 
ail aspects of Canadian life and is mirrored in the makeup of 
Locals 175 and 633. 

U.F.C.W. LOCALS 175 AN0 633 

Your local unions, with over 40,000 members, Is the largest 
UFCW iocai union, and the largest iocai union of any union in 
Canada. Your local is larger than the majority of unions in North 
America. 

This Local has the expertise, financial stability and resources 
to provide you, the member, with the best negotiating team, the 
best legal assistance, and the best ail around service of any 
union in the country. 
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What You Get For Your Union Dues 
Higher than average wages  and benetits. A C C O r O ~ ~ g  io 10- 
cent goreinment sial s i cs  m o n  zeo *ori<ers maKu. on av- 
orage. 38'. rnnrn in *ages and nenet Is than non-Lninn w i d -  
ers  n me same .noJstr es. Tnis laci atone manes your   non 
o ies dn nLtstano ng nvestrneni n you k i d r e .  

Job Sacuriiy. Y O J ~  Ln on L\ no1 iet yo. be t reo or O scipi neo 
rViihoLt 1 .~1  c a m  and it s LP to rnaitayemcnt to proie 1.91 

ais n giieiance ann aiofrat on expenses ..st to protect )tir 
rights It /oJ are Ln.,.si.y d scnargeo y0.r ,nion N I  I spare no 
erpense in geLng yo. Oack to iiork Does a non-.n on v imer  

* Grievance Procedure. Eien me Sinaiesi contract r ghts are 
i i a  y rnponant to Y O J ~  l n o n  D o  yo. aeserve a ptomo!.cn 
anunolgeiii7Arenon-oargainngin t p e o p e d o n y ~ u ~ i r o r f i ?  
Were y o d  b ln ipng ignis gnorea? s ) o u  sch pay late in 
corn ng7 riaic YOJ oeen .nfair, o m  p neo for 1 ,cry minor 
mstahr? Tne Gr evance Proceu.re a o w  !tie .,non io go io 
oat tor )OL n a non-.n on .\oidp ace yu. nave no i8ghis ex. 
cept w a r  managemeni cliooses to ai O N  , o i  
Problem wlth Workers' Compensation or Employment insur. 
ance7 Tne Un on emp 01s expens n c.nq reo tape ana icp- 
resenting )OJ 10 goseinnient agenc es Tnere Se l ,  ces are tree 
10 )OL S ~ O L  O IcL  ever iieeo ihem hon.Jn oit oorkers are 
.sJa ) n ihe darfi anu OLI n ihe cold n ihuse maners i n e l  
caii onti i,rn to cxpens . e  a$v)ers tor neip 

* Penslons, Denlal Insurance, Sick Pay, Dlsabilliy Insurance. 
etc. Cornparc yodr benel is pacnage :.in tnose 21 iion-.n 01 
Ir ends ana lami I Snoi.,o inel or inab e to ,\ori( ueca.sc 01 
s cniiess or acc oent :.OL U tney lrade itie r nsi.rance proiec- 
I on lor ) o ~ s 7  VOL net tnel AO, O 

AOO LP Anai yo. pato t i  l i i  on Dies drt /car (don I torgei 
thai they are tar-dedicl U e. Compare that 3nlDinl w n  v.hai 
,o. spenl on s.cn in ngs as ho00 2s c gareiles neel niuiiej 
caolc IZ e, son  01 rnp, se '  gilis 

ca.se Eiery )car ihe Ln on spends tens of IhOJSafldS 01 00- 

naLetharkndolsecJi ly7 



WHAT IS A UNION STEWARD? 
A Union Steward is an elected front-line reDreSentative of the 

I n  reo Fooa ann Carnmerc 3 florkeis I s n s or nor a ~ ,  io 
9i.e , L J  du. ce on /oJi  I giii, aila iu ieprow II /a, io rnanaq? 
iiieni n !ne 1.w stage a1 Ihe  gr eidiice pracea.re 

Brlng an, sLspeci&! violaiion 01 i n s  aqreenieni ia in? 
atlention a1 ine Union Steward as soon as possible ueca..se 
lime iimils may be important In winning your grievance. A 
Jn a n  Sie:.ara cati loi !:aid ni i far i is ana s a l e  ) a d  proa en1 
ai) in? spot, 0.1 ne or sne J. e iner g ie Ir. an ms:.cr or t iid 
U L I  in?  ans.ier io yair proocni  a i  r'aniaciiiig ine Jn an 
Repr?seniaii.e 

Li i  an Sre!taras arc a i  volunteers. Tne, recewe na pay lor 
i i ie r ilipananl :a11 ana i iaie 3 ,ai 01 respans ai1 1, Treat thein 
:. in con, acral an. as yo.. : . L ~ m  aiiy II end wha  I r  es io dss 51 

hem " S K  iaLr "nion Sie:.ara io 00% nia a .  aiai on u11o.r 
canlraci r gi~is .nIess 10. are I. , ng io I e a qr e.ance f neces- 
s a i l  Tne I l ime is as rnpanaiii as , a m  Y a i r  Ste:iara can 
ass si y(. . n :. nn ng ,a.r r qnts .iiuer ti1 s CO eci .e aqier. 
ment b.i ai1 y I \a, arc ?.I nq to see I i n m o n  

Desp ie ti le 1m.o e n.a.iea 111 inc ,ab be ng a L n  an Sie:: 
ara cari oe a re:.aro na diiu ea,.cat ana ehOeriencc I . a i r e  

101. 

i i a i  afrad io asd inat )i.r ega conlraci r giiis a? respeciea a, 
rnanaqmeni ana I :a. a so en O, iieip no peop P la n io 1a.r 
m m  Represenial e Yo. rn qnr rniu a gaud L n  an Sie.saro 



UNION SCHOLARSHIPS FOR HIGHER EDUCATION 
Unions believe that colleges and universities should be open 

to all qualified students, regardless of their income. Education 
at ail levels is a social investment in the future which yields the 
greatest returns. 

Scholarships can help. The Unlted Food and Cornrnerclal Work- 
ors Union have three scholarship programs available to all mem- 
bers and their children. The Internailonal Union annually awards 
$80,000 to 22 applicants across North America. These are the 
James A. Suflridge Fund and the Earl W. Jimerson Scholarship. 

UFCW Canada also awards a number 01 William J. Beggs, 
Fred Dowiing and Romeo Mathieu Scholarships every year to 
Canadian members and their children. These grants are worth 
$500 each. 

UFCW Locals 175 and 633 award 35 Mattie McKay-Pat 
Thompson Scholarships worth up io a maximum of $750 each. 

Local members have been lrequent scholarship wlnners in the 
past and it is hoped that this good fortune will continue. In order 
to compete, applications must be sent in well ahead 01 time. 

Applications for the UFCW International Union Scholarships 
mustbssubmittedbyDscember31 oltheyearbelorsyouplan 
to enter a post secondary Instltutlon. 

For the Beggs, Dowling, Mathieu Scholarships, you must 
apply before Septsmbsr 01 Ihe ysar you llrsi enter collsge or 
unlverslly. 

The deadline tor the Mattie McKay-Pat Thompson Scholar- 
ship is August 1 01 Ihe year you plan Io enter post secondary 
educatlon. 

There are a limited number of scholarships available, so eveiy. 
onn who needs and deseives one cannot alwavs receive one. How- 

Good Luck! 



WORKERS COMPENSATION 
The Workers' Compensation Board (WCB) insurance program pro- 

tects workers against loss of income due tojob.related disabilities. Here 
are answers to the m m  commonly asked qUeStlOnS about WCB ben- 
Rtlt9 . 

What do I do it i havs an accident at work7 All accidents, even 
minor ones, must be reported to management immedlateiy. If the ac- 
cident is serious enough to leave work, you must seek modlcal allon. 
lion as soon as posslble. Accidents which oniy require a short recov- 
ery pariod or Simple first aid must be recorded in the tirst aid book, 
which every workplace is required by law to have. 

What forms must be lllled out to recoive compensalion7 Two 
p m s  are essentiai in order to receive WCB benefits. First, the yellow 

Employer'P Report of Accident or Indnstrloi Dlseasos" must be filled 
out by management it, and only it: 

(a) You consult a doctor about your work-related disability, andlor 
(b) You lose work time beyond ihe day of the accident. 
Please note that you do not have to actually lose time lrom work in 

order to initiate a WCB claim. Even if you consult a doctor and are sent 
backto workthenextday,your empioyermusttiletheirreport.Thisis 
known as a "No Lost Time" claim. 

Tne secono t o m  s a tofm caieo Dociors Firs1 Repuri' lnere 
VOL O oe a j.pp, 01 i n m  hi &.I :.orfipare ano mor1 oociors an0 
nosp la s :. i1a.c inc i i  as ,.el T i i  s , t eJ  O .I b ,  ,ou oocior ai ine 
I me 01 .oil t ISI . j I toi . o i l  O sa0 h Tne ooclor senos in  s form 
directly io the WCB 

What are WCB benolits worth7 Once your claim is allowed, you 
will receive 90% of your net ore-accident earninas WCB benefits are 
noi-iaxane Ma* m..ni insirau? rarnngs are i l s0 ,  01 ine aierage 
n m r ' a  nage Tii s j rc-ca c. dled em, )ear oaseo on siais p.0 . 
c ZPO O ,  Siai s i  cs Canaoa WCB c n e w s  are scni e.er, l i o  wens A 
iiornia a.cioeni c a ni L tade lrom 10.r io s A :.rc(s i o  orocess ur- 
fore you begin receiving benefits, assuming that the tw8 important 
forms are submitted right away. 

How long do WCB bsnotits last? Most psople who, have workplace 
accidents are backto work within six weeks. serious injuries can take 
monthsoreven yeanto recovertrom. For betweenone yearand eight- 
een months if you are judged to be totaiiy disabled and the disability is 
considered temporary, the WCB will continue to pay benefits. After that, 
a wage loss system will begin. If you are permanently injured, the WCB 
can award you a very small permanent pension for the pain and sul- 

How Iona do WCB bsnotits last7 Most osoole who have workolace 
accidents a ie  backto work within six weeks. Serious injuries cantake 
monthsoreven yeanto recovertrom. For betweenone yearand eight- 
een months if you are judged to be totaiiy disabled and the disability is 
considered temporary, the WCB will continue to pay benefits. After that, 
a wage loss system will begin. If you are permanently injured, the WCB 
can award you a very small permanent pension for the pain and sul- 



tering caused by tho injury and some wage loss compensation 
ii you are Injured aner January 2, 1990, you have a right to ro 

employmeni aner the Injury. This right lasts for two yean. Even if 
you have permanent iimitatlons on your ability to work. you stili have 
the righi to return to work. There are lour slaps In this process. 
1. If you can do your old job without any restrictions. your employer 

2. If YOU couid do your aid iab il it were modified. then that has to be 
has to oner it to you. 

dine. 

ployer has to oner you another job. 

reauired to do this. 

3. if YOU can't do your aid job even if it were changed, then your em- 

4. If you can do another job if it were modified, then your employer is 

What Il i have a health problem that 18 cauMd by my lob but I 
didn't have an accldent at work7 Back Probiems. tendonitis. carnal 
t m e i  s,norome. Iioromyaigia, R ng 8 Bag s)nuiome etr , i re  LSI a 
tea 01 me word-te ate0 oisaoi ties s.nerea 0, JFCW memoer8 t )o. 
ire $0. ma, bo n ins non.acc annla yIotI(.teialed 0 sa0 I h cateaot I ~~ ~~ ~ ,.. ~, ~~ ~~~~~ 

titst consuit your doctor. it he or she aorees that vour d o m  isOr rs 
ne y to haie neen ca.soo ay ) o u  ,ob:a Doctor i F is1 Repoit ShO. a 

oe s.bm ne0 r Qnl a.\a/. ntotm 10.r emp 0,er 01 y0.t ooctor s OP n. 
on ano asr: lhai l h ~  Emo over s Renon 01 Acr oeni or n o s t i  ai D s- . .~~~ . .~ ~, ~ ~ 

easa ue s.bm ne0 YO., emp o{e< iannot iei;siin i out i n  s form 
On, tne WCB can der de wneiner at not )(IL ha.e a iag I mate c a m 

What happans ii my claim is turned doun by the WCB7 YOL ca i  
appea an m e t s e  oecis on ay me WCO lnt Ln on A t assist ,o. arid 
represent yo. I< ino.! cnarge Da no1 ConSb 1 a I w c r  s nce the I 
ser, ces aie not tree Tne Union emp 0,s WCO rr ierIs 10 ne p )or  

Wouldn't i be banni oil claiming sick pay7 n most cases. NO 
noL$e.ei, lia. haieanon.acroenialU~~Oi n, unrnieO~ies,o. to 
ta*@ I me 011 from word cons. t tne JI ,on lor ao. re 

Ooes Ihe WCB c o w  patl.tlmers7 Yes Tne sans r _  es an0 ben- 
elas appil. rngaiuless 01 tne ti.nioei 01 n o m  ,O.  nori( per .wi< 

What ii my banetiis ate iale ot are cut oit to i  some reason? Con- 
tartine Jnanoi lre ~.ino.iaeav A ~C6enq.resaietrPateo l l t l l ~  
sit clest coni denca 

Rememoet Newt let management talk you oui ni tiling a WCB 
ciaim. rou may tegret n i am.  when your dlsablllly won't go awaq. 
il is iiiepai to i  mina#emenl lo intertern ulth youi tight to make a 
WCB ciaim. it you have any problems or concerns. coniaci the Un. 
ion alilce. 



Ai ine I me 01 pr,m,ng cliangrs I o  in8 Worderr Compenrat 0 1 1  

ACI B 99 E ocfore Ihe Legi ra tue 
There are some significant chanees in Bill 99 that will re- 

duce the rights of injured workers. The new legislation is likely 
I o  come into effect in the fail of 1997. 



EMPLOYMENT INSURANCE 
(lorrnerly UNEMPLOYMENT INSURANCE1 

On June 30. 1996 the Employment Insurance Act came into 
efiect. Additional changes became eifeclive January 1,1997. The 
new system reflects a lundamentai restructuring of the old Unem- 
ployment Insurance System. 
'"Where lo Apply?" 

Apply at the local Human Resource Centre 01 Canada. Check 
the telephone directory under Human Resources Development 
Canada or Canada Employment Centre for the oliice nearest you. 
Regular Bene1118: 

You can receive regular benefils if you lost your job and you 
can't find work, provided that you meet these requirements: 
* you have paid into the El accounl; - you have worked the required minimum number of hours in 
the last 52 weeks; the number of hours of work needed, may 
range from 420-700 hours deoendino on the unemolovment rate 
in your region - there are two exceptions: i l this is your first job ever, or your 
lirst job after coming back into the workforce after an absence 
of two years or more, you will need a minimum of 910 hours 
01 work to qualify regardless of the iocai unempioyment rate. 

In most cases you will receive 55% 01 your insured earn- 
ings to a maximum of $413 per week. Claimants who are in a 
low income family (an income 01 less than $25,921) with chil- 
dren and receive the Child Tax Benefit will ruceive a Family SuP- 
piement based on your Child Tax Benefit. Your benefit rate can 
be increased to a maximum of 85% but not greater than the 
maximum benefit rate 01 $413. 

Claimants can collect benefils between 14 and 45 weeks de- 
pending on the unfmpioyment rate in their region. and the 
number o f  hours they have worked in !he las! 52 weeks. 



How to Calculate the üenetil Amount? 
The benefit rate is based on your average insured earnings 

in the last 26 weeks of work. Your insured earnings will be av- 
araged over a number 01 weeks known as a divisor. The divisor 
is the greater of: 
(a) the number of weeks ot insured earnings in the last 26 week 
period; or 
(b) the number of weeks specified in the divisor table. 

i f  you worked for only the minimum number of weeks re- 
quired to qualify, or for one week longer than that, then the 
minimum divisor applies to you. 
intensity RUIE: 

Any wësk of regular. benefits collected after June 30, 1996 
could affect your benefit rate on future claims. Weeks of ben- 
efits claimed will stay on your claim history for five (5) years. 
Working while on a claim can help you to reduce the number 
of weeks on your claim history. Your claim history is maintained 
for five years. 
Work Credlts:' 

Claimants who work while they receive regular benefits and 
earn enough to reduce their El cheques will be able to earn work 
credits to be applied against the intensity rule. The total amount 
they save the El system by working while on a claim will be 
converlad into weeks of unpaid benefits. Those weeks wiii then 
be credited against the application of the intensity rule for the 
next claim in the next five years. 
Sick B~nellD: 

Sick benefits are paid for up to 15 weeks, if you have 700 hours 
of insurable employment in the last 52 weeks or since the stari of 
youriast claim. i f  you get sick after your employment was inter- 
rupted for another reason, such as temporary layoff, you may be 
eligible with ISSS than 700 hours. Medical reports are necessary. 



Malarnlly Banallls: 

Parental Benallk 
Parental benefits can be collected for up to 10 weeks by both 

natural and adoptive parents while they are caring lor a newborn or 
adopted child. The time allotment may be extended to 15 weeks il 
the child is six months or older at the time of arrival in your home 
and suffers from a physical, psychological or emotional condition 
lhat reouires extended care. The benefits can be claimed bv one oar- 

Benefits are paid at 55% of your average insured earnings up io 
a maximum of 5413 per week. 
DlSChWQ.9 üi OUll: 

No regular benetitsare paid to those workers whoquiiaiob with- 
out just cause or who are fired for misconduct. You may appeal a 
disqualification. Contact your Union if you need assistance with your 
appeal. 



THE OCCUPATIONAL HEALTH El SAFETY ACT 
MOSt work-related disabilities can be avolded if both man- 

4ct itself, which is found in 
the m a i l  green book which must be posted in every workplace, 
Employer's Duiles 
Among other things, the employer must: 
* Provide information, instruction and training so that the em- 

ployee can work in a safe manner. 
* Acquaint the worker with any workplace hazard. 

Appoint a competent pereon as supervisor. 
Co-operate with and assist the health and safety committee 
and representative. 
Take every precaution reasonable for the protection of the worker. 

Supervisai's Dulles 
in stores, the,Supervisor is normally the Store Manager. He must: 

Ensure that the worker works in a safe manner and uses all 
the equipment, protectivedevices or clothing that is required. 

* Advise a worker of any potential or actual danger i o  health 
and salety. 

* Provide written safety instructions, where required. 
* Be familiar with the Act and regulations, 
Note: Department Heads in the bargaining unit must also ensure 
that Wor'Kers work in a Sate manner, as above, but they cannot 
discipline workers who refuse, for example, to weer safety equip- 
ment. if a meat manager is unable to convince a fellow worker to 
wear a mesh apron when he is required to do so, he should sim- 
ply report the situation to the Store Manager. 
Workersi Obligations 
* Use ail safety equipment and wear all protective clothing re 

quired by the employer. - Report any potentially unsafe condition or defect in safety 
equipment i o  your Supervisor. 
Obey the Health and Safely law and ail regulations and repoit 
any violations of the law or regulations to your Supervisor. 



Workers may not: 
0 Remove or turn off any saleiy device. 
* Use any equipment or work in a manner which may endan- 

ger yourself or another worker. 
Engage in horseplay of any kind. 

The Riohl to RelUse Unsafe Wüik 
If you encounter an unsafe condition at work, your first ob- 

ligation is to report it to your Supervisor. Once you have done 
that, you may reluse to work at a job or task where you have 
reason to believe that: 
* Any machine or equipment you are supposed to use is likely 

to endanger yourseil or another worker, or 
* The condition of the workplace itself is hazardous. 

You must promptly notiiy your Supervisor of your refusai. 
He must then investigate the matter in your presence and that 
01 a health and saleiy representative of the workers (normally 
the Steward or a member 01 the Health &Safety Committee). i f  
the Supervisor orders you back to work and you are still not 
satislied that the job is safe, you may continue to refuse to work, 
provided you have rsasonable grounds to believe the condi- 
tion stili constitutes a hazard. 

At  this point, the Inspector lrom the Ministry of Labour must 
be called in. While you are waiting for him, the Supervisor can 
request that someone else perlorm the job provided that he is 
informed that the job was refused and the reasons for the re- 
fusai, This second worker ais0 has the same right to refuse. 
The refusing worker may be assigned reasonable alternative 
work, subject to the Collective Agreement 

The decision of the insoector is final. Allhouoh his order mav 
oe agpeaieo, )OJ m l s i  r i i n  i o  me ,ob t i  he i o  orders p e n i  
ing tne o.rcome 0 1  s d h  appeil 
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COLLECTIVE AGREEMENT 

BETWEEN: STRUDEX FIBRES LIMITED 
(hereinafter referred to as "the Company") 

and - 

UNITED FOOD & COMMERCIAL 
WORKERS, LOCAL 175 
(hereinafter referred to as "the Union") 

1.01 The general purpose of this Agreement is to establish 
satisfactory relations between the Company and its 
employees and the Union, and to provide the 
machinery for the prompt and equitable disposition of 
grievances, to promote the munial interest of the 
Company and its employees. 

ARTICLE 2 - RECOGNITION 

2.01 The Company recognizes the Union, United Food & 
Commercial Workers, Local 175, chartered by the 
United Food & Commercial Workers Internalional 



Union, CLC, AFL-CIO, as the sole and exclusive 
bargaining agency for all its employees employed by 
h e  Company at its plant in the Regional Municipality 
of -Waterloo. Ontario. save and except Foreman, 
persot'i-ahoabovc the rank of Foreman. Quality Control 
Persons. office and sales staff. snidents employed 
during the summer vacation period. and persons not 
regularly employed for more than twenty-four (24) 
hours per wcck. 

The Company undertakes that it will not enter intn 
any agreement or contract with fhose employees for 
whom clic Union has bargaining rights. either 
individually or collectively, which will conflict with 
any of the provisions of this Collective Agreement. 

2.02 

2.03 Fur the purpose of interpretation. wherever the 
feminine gender is used in this Agreement. it shall 
include the masculine and vice-versa. 

Persons whosejobs are exempt re Article 2.01 above, 
shall be permitted to perform work on an hourly 
rated job in cases of emergency and for purposes of 
instniction or training. including demonstrating the 
proper method to accomplish the assigned task. but in 
no case shall the above result in a loss of 
employment, layoff. or loss of any hours for 
bargaining unit employees. 

Any grievance pertaining to this Article n i u t  he filed 
directly with the Plant Manager and the Iiuman 
Resources Manager by the Chief Steward or his 
designate. 

2 .04  



ARTICLE 3 - MANAGEMENT FUNCTIONS 

3.01 'The Unioii rcîogiiires and acknowledges tiial ti1ç 
management of the Plant and the direction of the 
working force are fixed exclusively in the Company, 
and. without restricting the generality of the 
foregoing. the Union acknowledges that it is the 
exclusive function of the Company to: 

(a) maintain order, discipline aiid efficiency; 

(b) hire, discharge, classify, transfer, promote, demote. 
suspend and discipline, provided that a claim that an 
employee has been dealt with as above without 
reasonable cause may be the subject of a grievance 
and dealt with in accordance with the grievance 
procedure; to retire after age 65 (this is ta be 
reviewed by the Company an a year-to-year basis). 

(c) Generally, to manage the industrial enterprise in 
which the Company is engaged and, without 
restricting the generality of the foregoing, to 
determine the produes to be manufactured. methods 
of manufacnire, schedules of production, kinds and 
location of machines and tools to be used, process of 
manufacniring, the engineering and designing of its 
products. the control of materials manufacnired. and 
parts to be incorporated in the products 
manufacnired. and the extension, limitation, 
curtailment or succession of operations. 

(d) Nothing in this Agreement shall be interpreted as 
denying or precluding Management either from the 
right or opportunity of presenting any of its problems 
to any Executive Officer of the IJnited Food & 
Commercial Workers, Local 175. Likewise, the 
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Officers of tlie alorementioncd Union dial1 h a w  
similar opportuiiily as outlined ahnve. 

The Company agrecs that these functions will bc 
exercised in a manlier Consistent with tlie provisions 
of this Agreciiicnt. 

Tlic Company agrees that time for al l  meetings called 
hy tlie Company will be paid for at hase rate, 
provided the meeting mkes place during the 
employees' regular working hours, or where the 
Company insists on mandatory attendance. Should 
the Company state that attendance is voluntary, then 
no payment will be inade. 

3.02 

3.03 

- ARTICLE 4 - UNION SECURITY ANDBECK-OFV 

4.01 All future employees. on the effective date of the 
Agreement. shall be required as a condition of 
employment to authoriïe the Company in writing to 
deduct an aniouiit equal to the regular montlily Union 
dues. The Union will inform Uic Company by 
registered mail, on a timely basis, of any changes to 
the Union dues one (I) calendar months prior to tlic 
effective date. 

(a) Employees on the payroll of the Company as of 
March I ,  1989. may become and thereafter remain 
members of the Union as a Condition of employment. 

(b)  All employees of tlie Company hired on or after 
March I ,  1989, shall. upon completion of their 
probation, become and thereaiier remain members of 
the Union as a condition of employment. 



(c) The Company shall remit to the Uiiion, within fifteen 
(15) calendar days following Completion of the 
probationary per id ,  Ute United P o d  & CommercI~l 
Workers Membership Application Form signed by the 
new employee. 

4.02 

4.03 

4.04 

The Company agrees to deduct bi-weekly from 
earned wages of the employees, Ille membership dues 
and initiation fee established by the Local Union and 
remit same with a list of employees and their Social 
Insurance Numbers from whose pay such deductions 
have been made, within fifteen (15) days following 
the end of each month. 

The Company agrees to show the total amount of 
Union Dues on the employee's T4 slip. 

The Union agrees to keep the Company harmless 
from any claims against it by an employee which 
arises out of the deduction and remittance of dues or 
initiation fees 

ARTICLES - UNI ON STEWARDS AND COMMITTEES 

5.01 No hdividual employee or group of employees shall 
undertak to represent the Union at meetings with the 
Company without proper authorization of the Union. 
The Union will provide an up-to-date list of its 
representatives M appointed at all times during the 
term of ihe Collective Agreement. 

A Bargaining Committee of not more than four (4) 
people shall be selected by the Union to represent the 
Union at bargaining sessions. Note: The above will 

5.02 





(b) No employee shall act in the capacity referred to i n  
(a) until they have completed six (6) consecutiw 
months employment with the Company. 

(c) The Union acknowledges that the Stewards and 
members of the bargaining unit have regular duties to 
perform on behalf of the Company, and that such 
persons will not leave their regular duties without 
obtaining permission of their immediate Supervisor or 
designate. 

Each Steward shall, with the consent of hisiher 
Supervisor, be permitted to leave hisllier regular 
duties for a reasonable length of time to function as 
a Stzward as provided in this Agreement. Such 
cornent from the Supervisor shall not be unreasonably 
withlieid. In remrn. the Company will pay Stewards 
far any regular hours of work missed in dealing with 
the Company, to a maximum of thirty (30) minutes 
per shift, unless additional paid time is authorized by 
Management. 

The Company will pay Stewards at their straight time 
regular rate of pay for all time spent in Grievance 
Meetings with Company Officiais. 

The Company will accommodate the Steward with an 
office. upon request, with privacy and a telephone to 
assist in discussing grievances and complaints 

The Company will provide a locked cabinet for the 
use of the Union Stewards and it will be located in 
the Plant Meeting Rwm,  Number 11 (eleven). 

(d) Employees who are appointed or otherwise selected 
by the Union to the Negotiating Committee for the 





picketing, or other actions which interfere with work 
or operations. If any such action takes place, the 
Union agrees to instruct the employees to adhere to 
the provisions of tile Agreement and reNrn ta work 
and to perform their duties. 

6.02 Definitions for the term "lockout" and "strike" as 
used in Section 6.01 above. shall be in accoidance 
with the L a b u r  Relations Act. 

ARTICLE 7 .  BULLETIN BOARD 

ARTICLE 8 - NO DISCRIMINATION 

8.01 The Company and Ihe Union agree that there will not 
be any discrimination andlor intimidation practised by 
either pany contrary to that which is contained in 
federal or provincial statutes covering Human Rights. 

ARTICLE 9 - GRIEVANCE PROCEDURE 

9.01 (a) if an employee has a complaint, he shall first discuss 
the complaint with his immediate Foreman. The 
Steward may be present at the request of the 
employee. 



IO 

It is the intcntiun of the Parties that all complaints be 
adjusted or settled as quickly as possible. If an 
employee is unable to satisfactorily resolve a 
complaint under Ulis informal procedure, then the 
complaint inay k c o m e  thc matter of a formal 
grievance 

(b) An employee who has an unsettled complaint 
regarding the interpretation or  alleged violation of 
this Agreement. including any qucstionr as to whether 
a matter is arbitrable. the employee may take the 
complaint up as a grievance. in accordance with the 
following steps. 

&LQ!E 

'The employee, who may request the assistance of his 
Steward, shall present the grievance. in writing, to 
his immediate Supervisor, or  his designate, within 
seven (7) calendar days after the circumstances giving 
rise to the grievance has occurred. 

The employee's immediate Supervisor shall render 
his decision in writing wiiliin seven (7) calendar days 
following Uie presentation of Ute grievance at this 
Step. 

StcILwQ 

i i i l ing  settlement at S e p  1. the grievance may he 
appealed within Seven (7) calendar days following the 
written decision under Step One to the Personnel 
Manager or his designate. The Personnel Manager, 
or  his designate, shall discuss the grievance with the 
Union Representative and the Steward (the grievor 
may be present at die request of either parry). within 



seven (7) calendar days of the Step 2 meeting 
request. The Personnel Manager. or his desienale. 
shall answer the grievance in writing, within seven 
(7) calendar days following the discussion with the 
Union Representative. 

Failing settlement at Step Two, the grievance may be 
submitted to Arbitration within twenty-one (21) 
calendar days following the discussion wilh the Union 
Representative at Slep Two as outlined above. 

Any difference arising directly between the Union 
and the Company relating to the interpretation, 
application, or alleged violation of the Agreement 
may be presented by either party as a Policy 
Grievance within fourteen (14) calendar days after the 
date when the subject matter of the grievance first 
arose, commencing at Step Two. It is understood, 
however, that the provisions of this paragraph shall 
not be used with respect to a grievance directly 
affecting an employee, which the employee could 
herseli institute. The regular grievance procedure 
shall not be bypassed unless the employee is 
physically unable due to medical reasons to process 
her own grievance. 

Replies to all written grievances shall be in writing at 
all stages. 

Any grievance concerning or affecting a group of 
employees may be originated under Step One. 

The Company shall provide the necessary facilities 

9.02 

9.03 

9.04 

9.05 
for the grievance meetings. 
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9.06 Any grievance not preseiitcd in accordance with the 
time limits as set out i n  this Article shall be deenied 
to have been abandoned. However, any and all time 
limits fixed by h i s  Ariiclc may. at any time, be 
extended by written agreemeni between Uie Company 
and the Union. 

All decisions arrived at between the Company and the 
Representative of the Union shall be final and binding 
upon lhe Company, the Union and the empioyee(s) 
concerned 

9.07 

AHTICIX 10 -- 
10.01 A claim by an employee that heislie lias been unjustly 

discharge from Iiisllier employment. will be treated as 
a special grievance, commencing at Step Two of the 
Grievance Procedure, provided the discharged person 
submits hislher written grievance. dated and signed. 
within seven (7) calendar days after the discharge. 

Such special grievances may be settled by confirming 
the discharge, or by reinstating the discharged person 
with full compensation for lime lost. seniority and 
benefits 

10.02 

10.03 I t  is agreed Uiat the Steward and the Union 
Representative will be notified as scan as possible 
after the dismissal of any employee in the bargaining 
unit. Such notice will be not later than the following 
working day giving rise to such discharge, 

Without limiting he Compaiiy's rights, it is agreed 
that ifle specific penalty of discharge will follow for: 

10.04 



I 

(a) being under tlie influence of intoxicants or illegal 
stimulants in the workplace, or while performing 
work for tlie Company: 

(II) if smoking in a prohibited area, tlie government 
legislation will be invoked by the Company up to and 
including the maximum penalty. The specific penalty 
of discharge will follow for the second offence, 
subject to the Grievance Procedure. 

(c) consuming intoxicants or illegal stimulants on the 
Company's property, or while performing work for 
ihe Company, or illegal possession of same while on 
the Company's property 

(d) theft; 

(e) deliberate falsification of time cards. 

When it appears that extenuating circumstances are 
evident. the Company is not obligated to invoke the 
maximum penalty. 

It is understad that an employee has recourse to all 
of the provisions outlined in Article 9 - Grievance 
Procedure. 

ARTICLE 11 - ARBITRATION 

11.01 When either party requests that a grievance be 
submitted to arbitration, as provided under Article 9, 
it shall make such request in writing addressed to the 
other party to this Agreement, and such request shall 
include the name of its nominee, the other party shall 
nominate a Representative, provided however, that if 
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such other party fails to nominate a Representative as 
herein required, and unless the time has been 
extended by mutual agreement between the two 
parlies. the Minister of Labour for the Province of 
Ontario. shall have power to effect such appointment 
upon application thereto by either party. The two 
nominees shall attempt to select. by agreement, a 
Chairperson of the Arbitration Board. If hey  are 
unable to agree upon such Chairperson within a 
period of ten (10) calendar days after the nomination 
of the second Representative. they. or either of them. 
may then request the Labour Management Arbitration 
Commission for the Province of Ontario to appoint a 
Chairperson. 

No person may be appointed as an arbitrator who has 
been involved in an allempt to negotiate or settle the 
grievance 

No matter may be submitted to arbitration which has 
not been carried through all previous steps of the 
Grievance Procedure. 

Each of the parties hereto shall bear lhe expenses of 
the representative appointed on its behalf. and the 
parlies hereto shall jointly bear the expense of the 
Chairperson of the Board of Arbitration. 

11.05 Any and all time limits referred to under the 
Grievance Proeedure herein. may. at any time, only 
be extended by written agreement between the 
Company and the Union. 

The decision of the majority of the Arbitration Board 
shall be the decision of the Board, and shall be final 
and binding on the Company, the Union and the 

11 .O2 

11.03 

11.04 

1 I .O6 
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employee(s) affected, provided however, that in no 

to change this Agreement or IO alrer. modify, or 
amend any of its provisions, nor 10 make any 
decision in conflict with the provisions of this 
Agreement. 

In arbitrating any discharge, the Board of Arbitration 
shall have the authority lo: 

(a) affirm the Company’s action, or; 

(b) set aside the penalty imposed by the Company and 
restore the grievor to his former position with full 
compensation for time lost, seniority and benefits, or; 

(c) impose a lesser penalty as awarded by the 

event shall Ihe Board of Arbilration have the power 

1 I .07 

Chairperson. 

ARTICLE 12 - WITNESSES 

12.01 At any stage of the Grievance Procedure. including 
Arbitration. the parties may have the assistance of the 
employee(s) concerned as witnesses and any other 
necessary witnesses. All reasonable arrangements 
will be made 10 permit the Arbitrator(s) to have 
access to any part of the Company to view any 
working conditions which may be relevant to the 
settlement of the grievance. 

ARTICLE 13 - PROBATIONARY EMPLOYEES 

13.01 (a) An employee shall be considered a probationary 
employee until such employee has been employed by 
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the Company for nineiy (90) calendar days. Upoii 
wriitcn agreement between thc parries, the 
probationary period may be extended. In such event, 
the Regional Director, or his designate, shall acr on 
behalf of the Union, and the Pcrsonnel Manager, or 
his designate, shall act on behalf of Ille Company. 

(b) A probationary employee shall liave no seniority 
standing, Upon completion of the probationary 
period, an eniployee retained by the Company shall 
be credited with seniority furni their last date of hire. 

(c) The Cumpany has lull  righl lo release probalionary 
employees, and the Union shall not make such action 
(lie subject of a grievance andlor arbitration. unless 
there is a violation of Article 8.01. 

(d) Afrer 60 calendar days and where a general layoff 
interrupts the ninety (90) calendar days probationary 
period, the probationary employee if rehired shall be 
allowed ta complete the probationary period 
commencing from the employee’s termination dale. 

ARTICLE 14 - TRANSFERS A_JOBPOSTINGS 

14.01 It is agreed between the Union and the Company that 
all classifications listed in Schedule “A” (Wage Rates) 
will be subject to a job pst ing procedure. 

14.02 JobPostlne Procedure 

(a) Where a job vacancy m u r s  or a new job is created 
which the Company intends to f i l l .  notice Shall be 
posted within seven (7) working days for a minimum 
period of sevenry-two (72) hours. The posting period 
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excludes SaNrday, Sunday, paid holidays and annual 
vacation shutdown. The posting shall include shift 
hours and rate of pay and shall be posted on the "lob 
Posting Bulletin Board" enclosed in glass, installed 
above the Punch Clock. An employee absent from 
work, for any reason, shall be considered for any job 
posting provided the employee advised the Company 
in writing. of his intention to transfer to that 
classification. The preceding sentence shall be added 
to the Job Posting Standard Form. These requests 
shall be updated annually by the employees. 

(b) Any employee having completed twelve (12) months 
of employment is eligible to apply by signing the 
posting. 

(c) In filling job vacancies, including promotions and 
new positions, the job shall be awarded within fifteen 
(15) working days of posting to the most qualified 
applicant having the ability and experience to perform 
the job. Where two (2)  or more employees having 
the ability and experience to perform the job are 
judged to be relatively equally qualified, seniority 
shall be the determining factor. Cross-training within 
a Department is not subject to the Job Posting 
Procedure. The option to be cross-trained will be 
offered to employees by Departmental Seniority: 
however. an employee may choose not to be cross- 
trained. 

It is understood that abiliry and experience obtained 
in the last six (6) months prior to the posting of the 
vacancy by an employee assigned by the Company to 
fill a temporary vacancy in accordance with Articles 
14.02 (e), 14.03 (a). and 14.04 (b), shall not be a 
factor in determining the successful applicant. 
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This above condition does not apply to any 
experience gained by employees prior to June I I ,  
1989. 

(d) Thereafter, employees who are successful in being 
awarded a permanent job posling will not be allowed 
to apply for subsequent job postings for twelve (12) 
consecutive months irom the date their last appointed 
job pasting commenced. This will not apply if job 
becomes redundant, or if  the employee is reNrned to 
his former job, in accordance with 14.02 (O. 

(e) During tile posting period. the vacancy or new job 
may be filled at the discretion of the Company. 

(O The Company shall have the exclusive right to 
remove an employee and return him into his former 
position within Lhirty (30) consecutive working days 
if the employee selected fails to learn and perform the 
newly awarded job satisfactorily. An employee who 
was subsequently moved as a result of the original 
move, will also be reNrned io his former position. 
If the employee's former position becomes redundant, 
then the normal seniority provision shall apply. An 
employee will be allowed 10 remrn to his former 
psilion. if he so desires, within seven (7) 
consecutive working days of assuming his new 
position 

14.03 (a) In filling job vacancies, including promotions, 
transfers and new positions for a temporary period of 
thirty (30) calendar days or less, such vacancies shall 
be filled at the discretion of the Company. 

(b) In the event temporary employees from an outside 
agency are to be placed in the bargaining unit because 
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of extenuating circumstances, the Chief Steward or 
his designate will be notified iminediately. 

14.04 (a) All temporas. job vacancies will be posted upon the 
completion of the thirtieth (30th) day. The job shall 
be posted and awarded in accordance with Article 
14.02 (a) and (b) above. Upon completion of the 
temporary period, the employee(s) affected shall be 
returned to their former classification, hut may retain 
depamental seniority according to Article 15.02 (h). 

(h) It is understood that the third vacancy created by a 
Job Posting in Article 14.04 (a) may be filled at the 
discretion of the Company. 

No employee shall he transferred to a position outside 
the bargaining unit without his consent. If an 
employee is transferred to a position outside the 
bargaining unit, he Shall remin his bargaining unit 
seniority accumulated up to the date of leaving the 
unit, but will not accumulate further bargaining unit 
seniority. Such employee shall have the right to 
r e ~ r n  to the bargaining unit. without loss of 
seniority. within three (3) months following his 
transfer outside the bargaining unit. After die three 
(3) month period, members out of the bargaining unit 
will have ail seniority rights terminated. The only 
exception m the above will be employees temporarily 
transferred outside the bargaining unit for a period up 
to one ( I )  year. to fill a temporary vacancy. The 
Company will post notification of such occurrence. 

14.05 

14.06 (a) No employee shall be transferred to another 
depanment within the bargaining unit without his 
consent far a period exceeding one (I) shift, if an 
employee is transferred to another Department, he 
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shall have thc right 10 return IO his farmci 
classification within thirty (30) cnlriidar days. and 
any other employee affccrcd shall he returned 111 his 
foriner classification. 

(h) 'l'lie junior employee with lhc rcquired skill and 
qualifications will be assigned first. 

AKlICLE 15 - SENIO- 

15.01 (a) Seniority is defined as length of cOntinuoUS 
emplaymçnt with the Company in the bargaining unit. 

(b) Service is defined as length <if conrinwus 
employinent with the Company. 

(c) Department seniority as defined in Article 15.02 (II)  
and (c) is established from Ihc first daic of 
eniploymcnt within a Dcparrment. 

15.02 l a i  Seniority lists showing tlie length of seniority and 
Departmental seniority date of lhc employecs shall be 
established and posted for each Department on a 
bulletin board. These lists will be updated and re- 
posted every six (6) month period (March and 
September) during the term of this Agreement. Such 
lists shall be permanently niaintained on the bulletin 
board. The Union will receive a copy of all original 
lists and tlie subsequent six (6) month lists, as they 
are revised and posted. 

lb i  Any full-time employces (having completed lhe 
probationary period) shall acquire subsequeiir 
deparimental seniority when they have worked in any 
other Department thiriy (30) consecutive working 
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days. Days lost due to legitimate leave will not be 
counted in the above clause. 

In each case, seniority will he dated from the first 
day of employment i n  that Department. This date 
shall be known as the effective date of the employee's 
seniority in that Department. 

(c) Seniority acquired by an employee in each 
Deparment shall continue to accuniulate from the 
effective date thereafter regardless of the number of 
subsequent transfers. 

(d) In the cveot of layoff or short work day, the Chief 
Steward shall be the last person laid off, provided 
there is work available which the Chief Steward is 
capable of performing. In the event die Chief 
Steward is absent due to illness. etc. then the 
Alternate Chief Steward will be the last person laid 
off, Within thirty (30) days of the signing of this 
Agreement, the Union shall advise the Company in 
writing of the names of the employees who will be 
designated to replace the Chief Steward in such 
event. 

The Depanments referred to above are: 

1. Extrusion 

15.03 

~~~~~~~~ ~~~ 

2. Texniriring 
3. 
4. Yarn Depanment 
5 .  Packine DeDarmeni 

Master Batch and Colour Control 

" .  
6 .  Maintenance 
7. Waste Recovery 
8 .  Spin TexNring Department 



ARI'ICLE 16 - LOSS <>Ir SENIORITY ANI> RIGHI'S 

16.01 Ali eniplnyce's seniority and all rights shail be 
cancelled and their name removed from tlic seniority 
lists far any of the fnllawing r eams :  

when an employee is discharged for just cause and 
the cinplayce is not reinstated; or 

the employee voluiiiarily resigns; 01 

the eniployce is abscni for three (3) çnnsecillive 
working days without advising the Company and 
securing a leave of absence; or 

when an employee is on layoîf and is recalled tu 
return to work and fails to return or apply for a leave 
of absence: 

(a) within seven (7) calendar days after tieing 
notified by registered mail to do so. unless 
through sickness or other just cause. (The onus 
is un h e  employee to prove just cause.) It 
shall be the responsibility af  the employee to 
keep the Company informed of his current 
address and telephone number. 

within three (3) conseculive working days after 
personal contat lias been made by a designated 
Management representative 

1. 

2. 

3 .  

4 .  

(b) 

5 .  (a) when an employee with less than fifteen (15) 
years seniority is on layoff for a period 
exceeding eighteen (18) consecutive ~mnilths; 



(b) when an employee with fiftccn (15) years O< 

more seniority is on layoff for a period 
exceeding twenty-four (24) cansccutivc months; 

6 .  when an employee has not been engaged in work for 
the Company for any reason including verificd illness 
or accident (not including Workers Compensation) for 
a period exceeding thirty-six (36) consecutive months. 

It is understood that this Article does not apply to an 
employee absent due to a work relatcd illness or 
injury. 

ARTICLE 17 - SENIORITY APPLIED TO LAYOFFS 

17.01 Short Term Layoff 

(a) The Company shall notify employees with seniority 
twenty-four (24) hours in advance of layoffs. or pay 
Schedule "A" wage rates in lieu thereof, provided 
such layoff is for a duration of four (4) working days 
or less, but exceeding one (I) shift. 

(b) Where it is predetermined that a layoff of four (4) 
consecutive working days or less but exceeding one 
(1) shin is necessary, it is agreed that the seniority 
provisions outlined in 17.02 (b) do not apply, 
therefore, it shall be done by Departmental Shift 
Seniority provided thosç rçmaining employees are 
qualified 10 perform the available work; however, an 
employee laid off with loss of employment, up IO five 
times (Sx) or eight (8) working days (whichever 
comes first) in all twelve (12) month periods. in 
accordance with this Sub-Article 17.01. shall far ail 
funire layoffs in accordance with this Sub-Article 





17.04 

17.05 

17.06 
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(b) Should any employee being recalled from layoff wish 
to bypass a department in which seniority was 
previously acquired. they shall sign B notice of 
"Desire to Relinquish" their seniority in that 
department, thereby forfeiting their right to recall or 
reinstatement in that depanment in iulure by reason 
of seniority. The Company will ensure that this 
process is followed and documented 

If an employee is laid off and recalled based on 
seniority, helshe will be reinstated in all welfare 
plans without loss oï hisiher benefits due to the 
layofi. 

It is the Company's intention that no new employee 
will be hired until those employees who have been 
laid off have been given the opportunity of recall. 
provided the employee advised the Company in 
writing at the time of layoff of his intention to be 
recalled to another classification. 

It is the responsibility of the employee to advise the 
Company of their current address and telephone 
number. 

All notifications and or notices pertaining to Article 
17.02 shall be given in advance to the Chief Stewards 
and shall be posted in writing and copies given to the 
Chief Steward or his designate. 

ARTICLE 18 - BEREAVEMENT LEAVE 

18.01 (a) Eieht (8)  Hour Shifts: 

An einplayee. other than a probationary employee, 
who suffers the death of a spouse or child, shall, 
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upon request, he granted a leave of absence of fivç 
(5) consecutive working days (foriy (40) Ihvura) 
without loss of regular wages. 

An employee. other than a proharionary employee, 
who suffers a death in the immediate family: fatlier. 
mother, brother. sititer, mother or father of spousc. 
shall, upon request, be granted a leave o f  ahsencc o f  
iliree (3) of their consecutive working days, w i l l i ~ ~ t  
loss of regular wages. I n  ihe event an eniployrr 
receives notice o f  a death in his family rnidnhiit, he 
shall be paid the rcmaindcr o f  that shift. 

Al l  bereavement leave will commence nil the first day 
fallowing tlic naiification o f  ille death. 

Twelve (12) Hour Shifts: 

An employee. oiher than a prohaiionary einployec. 
who suffers the deaili o f  a spouse or child, shall, 
upon request, be granted a leave of ahsence of five 
( 5 )  consecutive calendar days without loss of shift 
wages. 

An employee. other than a probationary employee. 
who suffers a death in Oie immediate family: father. 
mot he^, brother. sister, mother or father of spouse. 
shall, upon request. be granted a leave of absence o f  
two (2) days off, Without loss o f  shift wages. A third 
day off, without loss of shift wages, wil l  be granted 
in the event the employee i s  scheduled to work the 
three (3) consecutive days immediately following the 
death in his immediate family. I n  the event an 
employee receives notice o f  a death in h i s  family 
midshift, he shall be paid the remainder o f  that shift. 
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All bereavement leave will commence on the first day 
following the notification of the death. 

One ( I )  day off without lost of shift wages, will be 
granted to an employee to attend the iüneral of a 
brother-in-law, sister-in-law, grandfather or 
grandmother, grandchild of the employee, uncle or 
aunt of the employee, if the employee would have 
otherwise worked that day, except for attending the 
funeral. 

All shift wages for bereavement leave will be paid in 
the normal pay period but is contingent on proof of 
death being provided by the employee within sixty 
(60) days, or if this cannot be obtained, a signed 
statement will suffice (standard forms to sign will he 
in the office). 

18.02 

18.03 

ARTICLE 19 - JURY DUTYWiTNESS LEAVE 

19.01 When an employee is required to serve on a Jury or 
as a Crown Witness, or is subpoenaed into Court, 
helshe shall be relieved of hislher duties for such 
time as may be required, and hetshe shall be paid the 
difference between hislher fee as a Juror or Crown 
Witness and his earnings for the time lost. provided 
that it is not legal action involving the Company. It 
is the employee’s responsibility to come into work al 
any time during the week that helshe is not actually 
required for Jury Duty or to be present in Court. 
The employee must present written prwf of service 
and the amount paid within seven (7) calendar days 
following receipt of payment from the Courts, to 
receive payment. 



2% 

- ARïiCLI< 20 - LEAVE OU ABSENCE 

20.01 (a) Pirsonal Leave 

The Company may grant leave of absence willlout 
pay or kncf i t s  IO any employee for personal reasons, 
and any cmployee who is ahneni With such Written 
permission shall continue io accuinulate seniority 
during such absence. 

All rçquests for such special leave must be submitted 
in writing and received by ilic Personnel Manager nnt 
later ihati fourtcen (14) calendar days preceding 
requested date for commencenient ofsucli leave. l’lie 
Personnel Manager shall respond within seven (7) 
calendar days. Such requests shall not be 
unreasonably withheld. 

This leave shall not be uscd io cxtcnd summer 
vacation except in extenuaiing circumstances, and 
such reqiicsts shall nui be unreasonably denied. In 
the eveni of an emergency. the above limits do  not 
apply. 

(b) 

The Company will grant leave of absence, without 
pay or  hourly contributions towards benefits. to an 
employee to attend Union conventions and other 
directly-related Union conferences. provided the 
employee o r  the Union business office submits the 
request, in writing. at least Iwo (2) weeks preceding 
the cornmcncement of such leave. The leave [nay be 
extended to not more Uian IWO (2) employees. 
However. all reqiicsts of Union Leave will be subject 
io the final decision of ilie Company and such 



so 
i') 

decision will be based upon the effects the leave will 

unreasonably Willihcld. 
have on production. Such permission shall not he 

ARTICLE 21 ~ UNION LEAVE 

21.01 An employee elected or appointed to a hill-time 
position with the Union shall be granted up to one ( I )  
year off without pay or benefits, but without loss of 
seniority. 

ARTICLE22-PREGNANCYANDPARENTALLEAVE 

22.01 The Company agrees to grant Maternity and Parental 
Leave in accordance with Bill 14 of the Employment 
Standards Act. 

The Company will post the Policies and Procedures 
under the Employment Standards Act. 

Policy Statement: 
When a female employee has knowledge that she is 
pregnant, a certificate from her family physician 
confirming pregnancy must be obtained and submitted 
to the Personnel Department. A doctor's note will be 
required every month, by the employee, to confirm 
that she may continue performing her regular duties 
or advising the Company that she needs alternative 
work for the remainder of her pregnancy. 

P remncv  Leave: 
(a) For pregnancy leave, an employee must have been 

employed with the Company for at least thirteen (13) 
weeks prior to the request for leave. The employee 
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must give the Company at least two (2) weeks written 
notice of the date the leave is to cnniinence. I n  the 
case of the pregnancy leave, a doctor's note is 
required stating the expected birth datc. 

(b) The Company shall not deny an employee the righf IO 
continue employment during tlie period of pregnancy. 
The continuation of regular duties shall be certified 
by a doctor. This cerlificale shall slate that Ute 
employee is pregnant and able to perform her regular 
duties. If the woman is unable to perform her 
essential duties. the Company must have a note from 
her doctor stating her restrictions. The Company will 
accommodate the needs of (he pregnant employees, 
unlcss such accommodation would cause undue 
hardship to tlie business. 

(c) Pregnancy shall cover a tola1 period of seventeen (17) 
weeks before and after the birth of the child. 
Unemployment Insurance benefits will be issued far 
fifteen (15) of the seventeen (17) weeks. 

(d) For parental leave. an employee must have been 
employed with the Company for at least thirteen (13) 
weeks prior to he request for leave. The employee 
must give the Company at least two (2) weeks written 
notice of the dale the leave is 10 commence. An 
employee who takes a pregnancy leave and wishes to 
take parental leave as well, musl begin the parental 
leave immediately following the pregnancy leave. 

(e) Parental leave shall cover a total period of eighteen 
(18) weeks. Unemployment Insurance benefits will 
be issued for ten (IO) of the eighteen (18) weeks. 
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(fi When an employee decides lo return to work after 
such pregnancylparental leave, helshe shall provide 
the Company with two (2) weeks notice. in writing. 
On reNrn, the employee shall be placed on the Same 
or comparable job as at the time the 
pregnancylparenlal leave commenced. When on 
pregnancylparental leave, the employee shall maintain 
her full senioriry stalus and continue ta accumulate all 
seniority under this Collective Agreement 

&Et&% 
While off work for pregnancyiparental leave, the 
Company will maintain all benefits for the employee. 

NOTE: The "Authorized Leave of Absence" form 
should be used for the above leave. 

ARTICLE 23 - DISCIPLINARY WARNINGS 

23.01 (a) Any employee who receives a disciplinary action in 
the form of a verbal warning or a written reprimand 
or subsequently a suspension. shall have such 
discipline remain actively recorded in the Personnel 
File for a periad not to exceed fifteen (15) 
conseculive months from the date of such disciplinary 
action having been effected. 

Upon the conclusion of the fifteen (15) consecutive 
month period. the said writtendisciplinary record will 
thereafter become null and void. 

(b) A Steward will be present during any disciplinary 
procedure, unless the disciplined employee 
relinquishes that right. in writing, to the Personnel 
Manager and the Chief Sleward 
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23.02 p: Any employcc who 
so desires i t  shall have the right I o  review lhis 
personnel disciplinary record i n  the presence of 111ç 
Iliiion Steward and a member of Management. upon 
inaking a request for same in advance, i n  writing. 
Such review is to lake place at such lime and place 
wilhin Oie unit as inay be designated by Managcmcnt. 
If any employee so affected objects to the material 
contained in such record. sucli objection may be 
made the subject matter of a grievance and be 
processed in accordance with Il le provisions of 
Arlicle U herein. Times designated by Management 
will be reasonable. 

ARTICLE 24 - HEALTH AND SAFETY 

24.01 The Union and lhc Company shall çoopCralC i n  
mainmining regulations which will afford adcquatç 
protection for tlie employees. 

(a) The Company shall mainlain sariilary arrangeinenis 
throughout the Plant, provide proper safety devices 
and give proper attention to the eli~iiillatioii of any 
condition of employment which is a hazard to the 
safety or healUi of Uie employees. 

(b) Where the naNre of Uie lask assigned to an employee 
requires Ute use of special equipment or protective 
clothing. such equipnieiil or clothing sirall be 
provided by the Company within a reasonable period 
after iiotificaiian by the Plant Safety Committee. 

(c) Where the employee has a Doctor's prescription for 
custom-fitted hearing protection, the Company will 
reimburse the eniployee the cost of the equipment 
once in every five ( 5 )  year period. 
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(d) Maintenance Plant II  shall have a sliower and changc 
r om by December 31. 1995. 

(e) The Company will continue to provide lockers for the 
personal use of employees. 

The Company will continue to provide six (6)  shower 
facilities for employees' personal use. 

The Company will pay far all time spent at Joint 
Health & Safety Cornmittee meetings and Plant Safety 
Tour Inspections for two (2) representatives appointed 
by the Union, and they shall be paid by the Company 
at their regular or premium rate as may be proper. 

An Advisory Committee of two (2) employees per 
shift shall report to the Joint Health & Safety 
Committee. The Union shall notify the Company in 
writing of all employees appointed to tliese 
Committees. Such appointments shall be posted on 
the Bulletin Boards. 

Company representation on the Joint Health & Safety 
Committee shall not exceed Union representation. 

The Safety & Health Committee shall hold al least 
one ( I )  meeting per month, and all unsafe or 
hazardous or dangerous conditions shall be taken up 
and dealt with at such meetings. The Minutes of all 
Health & Safety Committee meetings shall be kept, 
and within two (2) weeks of the meeting. copies of 
such Minutes shall be sent to the Union and the 
Company, and posted on the Bulletin Boards. 

The Safety &Health Committee shall be notified in 
writing of each lost time accident or injury 

24.02 

24.03 

24.04 



8O'PZ 

LO'PZ 

9O'PZ 

SO'PZ 



S i  

months, up to a maximiim expenditure of one 
hundred and fifteen dollars ($115.00) ailnually, per 
employee. 

All other employees, will be reimbursed for the 
purchase of one (I) pair of safety Shoes per year to a 
maximum expenditure of seventy-five dollars 
($75.00) per employee. To be increased to eighty 
dollars ($80.W) March 1. 2000. 

New employees must have completed six ( 6 )  
consecutive months service before becoming eligible 
for the safety shoe subsidy. 

All employees in the classifications that receive this 
Safety Shoe Subsidy, must wear safety shoes. 

The Maintenance Department will be supplied with 
three (3) seci of uniforms, free from any charges, 
every six (6) months (January and July). 

The Ietmen and Janitors will be supplied two (2) sets 
of uniforms, free from any charges, every six (6)  
months (January and July). 

Masterbatch will continue to receive the same Service 
of coveralls, one ( I )  pair per day, per person. 

25.03 (a) The Company will replace broken tools for each 
Mechanic, Machinist, and Fixers. 

(b) Each Machinist, Mechanic. and Fixer, will be given 
a one hundred and fifty dollars ($150.W) Tool 
Allowance each calendar year. 

25.02 
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(c) The Electrical Technician WIIO is  on call fur the 
weekend shall receive a premium raw uf twenty 
dollars ($20.00) for carryiiig tlie pager for on cal l  
weekend duties. 

ARTICLE 26 - W A G M  

26.01 Classificatioiis aiid rates o f  pay are set <nit in 
Schedule "A"  aitaclied to this Agreenient, and are 
declared as part of this Agreement. 

I n  t l ie event the Company wishes 10 establish new 
classifications, i t  shall notify the Union in  writing. 
The wagç rate fo i  tlie new classification wil l  he 
negotiated or the matter will be submitted 10 hinding 
arbitration. The new rate will Ihe adjustcd to tlic 
commencement of opciatian, but in 110 case imam 

than three (3) months. 

26.03 Tcmrmrnrv Work Asslrnmentr 

26.02 

(a) An employee on teiiiporary transfer will receive his 
own rate for the balance o f  that shift, and diereaftçr 
wil l  be paid h e  rate for the job to which he has heen 
transferred. if the transfer is  to provide work in lieu 
of a layoff. 

(h) I f  the employee i s  temporarily transferred for the 
convenience of the Company, then the employee wil l  
he paid the higher o f  the two rates for tlie halance of 
that shirt and thereafter. When an eiiiplayce is 
assigned 10 such work i n  case o f  an emergency for a 
period not excceding onc (1) shift, then he cannnt 
refuse such work, provided he i s  capable of 
performing die assigned job. 
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26.04 (a) An employee who reports to work at his regular 
assigned starring time and who works less than four 
(4) hours per day, shall be paid at least four (4) lhuurs 
per day at his current hourly rate for that day. 'ïhis 
Clause does not apply wlieii the Company is iinalile 
to provide work because of fire, lightning, power 
failure. storms, or other causes that are beyond the 
control of the Company. 

(b) Employees working the twelve (12) hour shift and 
who work less than six 16) hours oer dav shall be 
paid at least six (6) haurs'ai their current l&ly rate 
for that day. 

26.05 Employees will receive their pay cheque by 3:OO 
p.m. on each day. being Thursday. The Company 
will pay the employees no later than noon on the last 
regular banking day before starting their vacations. 

Any employee who wishes another employee to pick 
up his pay cheque from the Company must provide 
that person with a signed note authorizing same. 

26.07 (a) When an employee is designated by the Company to 
train any employee, under any circumsiances Iieishe 
will be paid a premium of fifty cene (50C) per hour 
for a four (4) week period only. 

(b) The wage of an employee that goes into a training 
mode for a job posting will be reduced by fifty cents 
(50C) per hour of the new applicable pay rate, until 
the training process is completed. to a maximum of 
four (4) weeks. There will be no wage reduction for 
cross-training within the Department 

26.06 
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(c) Traiiiçrs will hç selected hy tlie Cuinpany froiii the 
cinpluyees deçnicd by llic Company to hc thç iiiost 
capahle and qualified. Irorily «nç ( I )  such eiiipioyee 
is available, he will hc obliged to train. If two (2) or 
iiiore such employees are available. tlien the 
Cunipaiiy will ask Ilicm. by seniority, and they have 
the right to refuse. except for the most junior 
eiiiployees. who will he obliged to train. 

Probationary employees will bc paid twenty percent 
(20%) below the applicable wage rate lor the first ten 
( I O )  working days, and ten percent (10%) helow the 
applicable wage rate for anailiçr teii ( IO) working 
days. 

26.08 

A R T I C U  21 - SHIFT PREMIUM 

27.01 llffective June I l .  1989: 

(a) A shift premium of lliirly cents (30C) per hour sl ia l l  
be paid for all hours worked on tlie second shift. 

(b) A premium of thirty-five cents (35C) p r  hour shall 
be paid for all hours worked on llie third sl i i f l .  

(c)  The second shift shall he one that is deemed 
commencing between nwn and 4:oO p.m. The Night 
Sliift. or third shift, is ont  coniinencing after 4:oO 
p.in The Day Shift. UT first shift. Shall bc one 
commencing at or aftcr 7:CQ a.m. 

- AHTICIP 28 - CAI,I,-BACK/CALLIN 

28.01 AB employee called hack lo work during hours 
outside his shift shall be paid a miniminn of three (3) 
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hours at the applicable overtime rate for such call-in. 
The minimum guarantee shall not b e  applicable whcn 
the employee is called in for a period immediately 
preceding his regular shih. 

ARTICLE 29 - HOURS OF WORK AND OVERTIME 

29.01 (a) Eieht (8) Hour Shins: 
The normal hours of work shall be eight (8) hours 
per day or forty (40) hours per week, Monday to 
Friday inclusive. This does not guarantee hours of 
work per day or per week. 

(b) Twelve (12) Hour Shifts: 
The normal hours of work shall be lwelve (12) hours 
per day lo a maximum eiglily-four (84) hours per pay 
period. This does not guarantee hours work per day 
or per pay period. 

All employees will he paid at oie rate of time and 
one-half (I I/?X) for work required to be performed 
in excess of lheir normal designated working hours. 

Work required to be performed by employees on 
Saturdays will be paid at the raie of time and one-half 
(I Il îX) lheir regular rate. On Sundays or Stamtory 
Holidays, employees shall be paid at the rate of 
double time (2X) their regular rate of pay. 

29.04 (a) Employees employeù within a classification will be 
given equal opportunity over each three (3) month 
period m perform the required overtime within their 
classification, provided the employee is qualified to 
do the required overtime work. 

29.02 

29.03 
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Employees who are working on a twelve (12) hour 
shift on continuous operating machinery sliall bc 
ïnfilled f" two (2) fweiiry (20) rni""LC P"id 1""Cll 

periods. and two (2) fifteen (15) minim paid rest 
periods. 

Employees scheduled to work two (2) hours overtime 
immedialely following their regular scheduled sliifi, 
shall receive an additional paid fifteen ( 1 5 )  minute 
rest period. Such rest period will be taken 
immediately prior to the commencement a l  the 
ovenime work. 

Employees exceeding two (2) hours of overtime will 
be granted breaks coinciding with the regular 
scheduled shift. 

If an employee is unable to report for work, helshe 
will endeavour to notiîy the Foreman at least one (1) 
hour beiare the slan of their shift. 

In the event of a layoff or production slowdown, 
senior employees working a twelve (12) hour shiit 
shall continue to work twelve (12) hour shifts and 
junior employees will be laid off. 

In the event of a layoff or production slowdown, 
senior employees working on an eight (8) hour shift 
shall continue to work eight (E) hour shifts and junior 
employees will be laid off. 

29.07 

29.08 

29.09 

29.10 If two (2) bargaining unit employees agree to 
exchange shlfls, their request shall be in writing and 
shall be subject to Management approval. Any such 
agreements will be subject to periodic review by 
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has worked the regular scheduled shift immediately 
preceding and succeeding such holiday. 

(b) Where an absence was due to: 

(i) verified personal illness, verified by a medical 
practitioner: or 

(ii) layoff or authorized leave; or 
(iii) bereavement leave. 

Such employee will be paid notwithstanding 
Paragraph (a) provided the employee has worked a 
scheduled shift during the week preceding or 
following such holiday. 

If any of the above mentioned holidays occurs during 
the employee's vacation period, the employee will 
receive an additional day off with holiday pay at a 
time mutuaily agreed. 

30.05 (a) Eight (81 Hour Shifts: 

If a StaNtory Holiday listed above falls on a Saturday 
or Sunday, the Company will substitute the holiday 
on the preceding or following work day. 

30.04 

(b) k l v e  (12) Hour Shifts: 

There will be no substitute day for a StaNtory 
Holiday for employees working on twelve (12) hour 
shifts. The holiday will be observed on the day on 
which it falis. 
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b-nmc-31 l-c-nrroNs 
31.01 Vacation with pay will bç graiilcd 1" einployccs i n  

accordancr with lhe following: 

- employees with less than fivc ( 5 )  years of 
continuous service ~~ two (2) weeks at four 
percent (4%); 

employees with marc than five ( 5 )  years of 
continuous servicc -- threc (1) weeks at six 
percent (6%):  

eniployres with over iiine (9) years or 
continuous service -~ fanr (4) wccks at ciglii 
percent (8%): 

- 

- employees with over twenty (20) years of 
continuous service --  five (S) weeks at leil 
perceni (10%). 

31.02 The vacation year shall be July 1st to Jiiiie 30th of 
thc following calendar year. An employee sllilll nut 
he permitted to accumulate he i r  vacalion from one 
vacalion year to another. 

31.03 (a) Tlic Company shall schediile a two (2) week plant 
sliuldown at which time the eniployees will take their 
vacation. 

(b)  Employees' vacation pay will automalically he paid 
on a separate chequc on the last pay period before the 
Plant Vacation Shutdown. 

(c) Employees taking any alternative nr additional 
vacation in accordancc with 31.04 will. upon written 
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request, receive the remaining accrued vacation pay 
on a separate cheque prior to going on vacation. 
Such written request shall be submitted not less than 
seven (7) calendar days preceding the commencement 
of the vacation. 

The Company will post by January ISth, a vacation 
schedule for employees to indicate their vacation 
preferences. Employees with additional vacation time 
will select their Vacation preferences by seniority, by 
department. by February 15th. 

The Company will post the finalized vacatimi 
schedule in each department by March 1st. 

The Company has the right to restrict the number of 
employees who may take their vacation at any one 
time on a department basis 

The Company will endeavour ta allow a minimum of 
fifteen percent (15%) of lhe employees in a 
department to be absent for vacation purposes. at any 
one time. 

31.04 

31.05 An employee who leaves the employ of the 
Company, for whatever reason, shall be paid their 
vacation allowance by the end of the next pay period. 

On the death of an employee, the vacation allowance 
shall be paid to the employee’s estate. 

The date of hire shall be used for the purposes of 
calculating vacation eligibility and vacation pay. 

31.06 

31.07 
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31.08 Should there be a Plant shutdown at Christmas. the 
Company will endeavor 10 announce thc dates a1 least 
one ( I )  month in advance. 

ARTICLE 32 - HEALTH AND WELFARE 

32.01 (a) The Company shall pay one hundred percent (100%) 
of the cost of the Employer Health Tax. 

(h) U n l t e d F o o d r k e r s  Trusleed 
Denial mind 

(i) The Company shall increase and contribule to 
the current benefit level of nineteen (19C) per 
hour to a total of eight (8C) per hour during 
the term of the agreement for all hours worked 
to a maxintum of forty (40) hours per week 
excluding oveninie, Jury Duty, bereavement, 
holiday, and vacation. Contributions shall be 
as follows: 

Jan. I .  1997 19C per hour 
June 16, 1997 2C per hour increase 
March I ,  1998 I C  per hour increase 
March I ,  1999 IC per hour increase 
March 1. 2000 2C per hour increase 
March 1. 2031 2 per hour increase 
TOTAL 27C per hour as of 

March 1. 2001 

(ii) The Company agrees to sign the Panicipation 
Agreement as prepared by Uie Trustees of the 
Plan. and supply or sign any other documents. 
forms or reporis. or information required by 
tlie Trustees of Ihe Denlal Plan, and shall 
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forward all contributions together with a list of 
the employees and die nuinber of hours worked 
by each employee in each reporting period. 
within fifteen (15) days of the end of the close 
of the Company's four (4) or five ( 5 )  week 
accounting period. 

32.02 United Food & Commercial Workers Trusteed 
Benem Plan 

The Company agrees to adhere to the United Food & 
Commercial Workers Trusteed Benefit Plan ("Benefit 
Plan'*). 

The Company shall increase and contribute to the 
current benefit level of the UFCW Trusteed Benefit 
Plan to a tofa1 of fourteen cents (l4C) per hour during 
the term of the Agreement. Contributions shall be as 
follows: 

February 28, 1997 
June 16. 1997 
March I ,  I998 
March I ,  1999 
March 1, ZWO 
March 1, 2001 
TOTAL 

82c per hour 
2C per hour increase 
2C per hour increase 
2C per hour increase 
4C per hour increase 
4C per hour increase 

96c per hour as of 
March I ,  2001 

to the Benefit Plan for all hours paid on the behalf of 
the bargaining unit employees. who have completed 
three (3) months of continuous employment, to a 
maximum of forty (40) hours per week. 

Should an employee become disabled as a result of an 
occupational accident or illness, the Company agrees 
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ho~irs worked by each eiiiployec during the four (4) 
week period. 

(c) 'The Company shall sign ihe entry forms provided. 

ARTICLE 34 - COPIES OF THE AGREEMENT 

34.01 The Union and the Company desire every employee 
to be familiar with lhe provisions of this Agreemcnt 
and hisllier rights under il. For litis reason. the 
Company will share the cost of printing sufficicnt 
copies of the Agreemeni within thiriy (30) days of 
signing. 

ARTICLE 35 - ACCOMMOI>ATIONS 

35.01 The Company shall provide accoinniodaiioiis for 
cniployees lo store and change lheir claihing. and 10 
take their meals. 

36.01 This Agreement shall remain in force and effect from 
March 1. 1997 to Feb- iid until all 
provisions of the Ontario L a h u r  Relations Act have 
been expended 

Either parry may give the other party notice of 
renewal andlor amendment oi this Agreement at any 
time within ninety (90) days of February 28, 2032. 
The parties shall agree 10 meet within fifteen (15) 
days of such notice being received. 

36.02 
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SIGNED ON BEHALF OF THE PARTIES HERETO AT 
WATERLOO. ONTARIO. THIS 1 s t h .  DAY OF AUGUST. 
1931. 

FOR THE COMPANY 

Gerry Clark Richard Busch 
Angus Locke Jim Anderson 
Slew Garland Gary Will 
Maria Ferreira Jack Holmes 
A.  G. Sherman 



STRUDEX FIBRES L m D  
SCHEDULE "A' - WAGE RATES 

EFFECTIVE: 
CLASSIFICATIONS MAR 1/97 MAR 1/98 MAR. 1.199 MAR. 1.2WO MAR. 1.2001 

EXTRUSION 
OpeG3tW 15.07 15.37 15.67 16.02 16.42 
Jema" 15.32 15.62 15.92 16.27 16.67 

T E m  ZWG 
opeiat0r 14.62 14.92 15.22 15.57 15.97 
Supplier 14.12 14.42 14.72 15.07 15.49 
Creel Supplier Lead Hand 14.62 14.92 15.22 15.57 15.97 

MASTERBATCH & COLOLW CONTROL 
Opera1.X 15.60 15.90 16.20 16.55 16.95 

15.45 15.80 16.20 Operator Helper 14.85 15.15 

SPIN TEXTURING 
Operator 15.32 15.62 15.92 16.27 16.67 

YARK DEPARTMENT 
operators 13.65 13.95 14.25 14.60 15.W 
Suppliers 13.65 13.95 14.25 14.60 15.W 

Superba Operator 13.65 13 95 14.25 14.60 15.00 z 
Lead Hand 14.25 14.55 14.85 15.20 15.60 



STRUDEX FIBRES LIMITED 
SCHEDULE "A " - WAGE RATES 

EFFECTRE 
Con"t 

CLASSIFICATTONS MAR 1197 MAR 1198 MAR. 1,199 MAR. 1. 2000 MAR. 1.2001 

PACKWG DEPARTMEhT 
Lead Hand 14.34 
Packer 14.09 

MALWENANCE 
** Industrial Electrician 17.65 
**Electrical Technician 17.15 
** Machinist (with papers) 17.15 
** M e c h i c  (with papers) 17.15 

Machinist 15.25 
Mechanic 14.90 
Fixer 14.25 
Mechanic Helper 13.65 
Janitor 12.85 

WASTE RECOVERY 
operator 14.60 
Tube Soner 12.35 

14.64 14.94 15.29 15.69 
14.39 14.69 15.04 15.44 

17.95 18.50 18.85 19.25 
17.45 18.00 18.35 18.75 
17.45 18.00 18.35 18.75 
17.45 18.00 18.35 18.75 

15.55 15.85 16.20 16.60 
15.20 15.50 15.85 16.25 
14.55 14.85 15.20 15.60 
13.95 14.25 14.60 15.00 
13.15 13.45 13.80 14.20 

14.90 15.20 15.55 15.95 
12.65 12.95 13.30 13.70 y 

I 



**  Mechanic: Must l i w e  siiccçssfully completcd 
Ontario Appieiiticcsliip Program or 
cquivalent as  Industrial Millwright or 
Indiistrial Mechanic. 

** Machinist: Must have siiccesslully completed 
Ontario Apprenticeship Program or 
equivalent as Industrial Machinist. 

** Electrical Technician An I3ectrical 'leclmician. upon 
receiving his Certificate o f  
Qualification a ï  an  Inilustrial 
Electrician, shall r c w i w  an increase 
of fifty cents ( 5 0 Ç )  per hour. 

Fixer: A Fixer will he aiscsscd after one 
( I )  year. If  the assessment is in the 
employee's favour, bc will be placed 
0x1 the Mechanic rate of pay. i f  the 
assessment is not in thc employee's 
favour, tlic employec will remain at 
his hourly rate and will be reassessed 
in six (6) months. 

RETRO PAY: FiiII retroactive pay fur all hours 
worked or paid from March 1, 1997, 
to die iiiipleiiientatioii date of 
negotiated wage incTeaseS. 
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LETTER OF UNDERSTANDING 

BETWEEN: 
STRUDEX FIBRES LIMITED 

- and - 
UNITED FOOD & COMMERCIAL 
WORKERS Local 175 

Chartered by the United Food and 
Commercial Workers International Union 
CLC, AFLCIO 

R E  SCHEDULE "A" 

Suppliers Red Circled Rate in the Yarn 
Dmartmenl - Phnt II 

Superba Operator - remains at $13.35 per hour 
Lead Hand - remains at $13.95 per hour 
Operator - remains at $13.35 per hour 
Supplier - remains at $13.35 per hour 

The existing Suppliers red circled rate at $13.94 per 
hour will receive the new full across the board 
increases. The members are as follows: 

Maria Perreira, Daijinder Tatla, Dona Saunders, 
Jagdev Ghangas, Zikica (Jamie) Milosavljovec, 
Sliastrawatly Ramcharran, Sonia Russell, and Jana 
Horky 

These members also have recall and bumping rights. 



DATED A l  WATERI.üO, ONTARIO, TIIIS 2 S i h  
OF AUGUST, 190.  

DAY 

~~ l O K  THE ~~ UNION; FQRTIIIi C O M m  

Gerry Clark Richard Iliisch 
Aiigiis Inckc liiii Aiidersmi 
stevc Garland Gary Witt 
Maria Ferreira Jack Halms 
A.  ri. Sherman 
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LETTER OF UNDERSTANDING 

BETWEEN: 
STRUDEX FIBRES LIMITED 

- and - 
UNITED FOOD & COMMERCIAL 
WORKERS Local 175 

Chartered by the United Food and  
Commercial Workers International Union 
CLC, AFL-CIO 

RE: ARTICLE 32.06 - Lone Term Disability 

In the event that seventy-five percent (75%) or more of the 
bargaining unit employees agree ta participate in an emnloyee- 
p a  Lang Term Disability Plan by September 1 ,  1997, the 
Company will agree to deduct premiums from the employees 
wages and remit same on the employees behalf. There shall be 
one hundred percent (100%) participation by the membership. 

DATED AT WATERLOO, ONTARIO, THIS 25th DAY 
OF AUGUST, 190 .  

FOR THE UNION: FOR THE COMPANY 

Gerry Clark Richard Busch 
Angus Locke Jim Anderson 
Steve Garland Gary Witt 
Maria Ferreira Jack Holmes 
A. G. Sherman 
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CETTEK OF UNDERSTANDING 

BETWEEN 
STRUDEX FIBRES LIMITICD 

- and - 

UNITED FOOD & COMMERCIAL 
WORKERS Local 175 

Chartered by tlie Uniied Food and 
Commercial Workers Internntional Union 
CLC, AFLCIO 

The Company will consider Mr. Chris Mabee as a Trained 
Operator in tlie Extrusion Department. 

DATED AT WATERLOO, ONTARIO, THIS 
OF AUGUST, 1W. 

DAY 

FOR THE UNION 

Gerry Clark 
Angus Locke Jim Andersoii 
Steve Garland Gary Witt 
Maria Ferreira 
A .  G. Sherman 

FOR TH E COMPANY 

Richard Busch 

Jack Hoiincs 
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LETTER OF UNDERSTANDING 

BETWEEN 
STRüDEX FIBRES LIMITED 

- and 

UNITED FOOD & COMMERCIAL 
WORKERS Local 175 

Chartered by the United Food and 
Commercial Warken International Union 
CLC, AFLCIO 

R E  MANAGEMENTISTEWARD MEETINGS 

The Company and the Union agree to meet on a regular basis 
throughout the year, at least three (3) times. to discuss issues 
pertaining to policies, procedures, manufacturing processes, etc. 
(e.g. start up policy after a power failure in Extnision) These 
meetings will consist of Management Representatives and 
Stewards and shall be scheduled by the Company at least three 
(3) weeks in advance. 

Accommodations for the meetings will be provided by the 
Company. 

DATED AT WATERLOO, ONTARIO, THIS 25th DAY 
OF AUGUST, 19.97. 

FOR THE UNION 
Gerry Clark Richard Busch 
Angus Locke 
Steve Garland 
Maria Ferreira 
A. 0. Sherman 

Jim Anderson 
Gary Witt 
Jack Holmes 



BETWBEN: 
s r n m E x  FIBRES ISMITXI) 

- and 

UNITED FOOD & COMMERCIAL 
WORKERS h e a l  I75 

Chartered by I h c  United Food and 
Commcrcinl Workers Inlernetioeal Union 
CI.C, AFL-CIO 

l h c  inalerial lhandling of waste fibre for subsequent reprocessing 
and/or sale is deemed lo be part of the Packing Department, 
Stmdex Fibres limited. Plant I .  

DATED AT WATERLOO, ONTARIO, THIS 2 5 t L  DAY 
OF ALGUST, 1997. 

FOR THE UNION: FOR THE COMPANY 

Gerry Clark Richard Busch 
Angus b c k c  Jim Anderson 
Steve Garland Gary Will 
Maria Ferreira Jack Holmes 
A .  G. Sherman 
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LICTTER OF UNDERSTANDING 

BI2TWEEN: 
STRUDEX FIBRES LIMITED 

- and - 
UNITED FOOD & COMMERCIAL 
WORKERS Local 175 
Chartered by ibc United Food and 
Commercial Workers International Union 
CLC, AFL-CIO 

RE: MASTERBATCH AND COLOUR CONTROL 

It is the intent of the Company to cross-train the Operators of this 
Department in the Colour Control functions. 

No senior employee in the Department or with bumping rights 
into the Department will be adversely affected at the time of 
layoff where the Company has been unable to faeilitatc cross- 
training of that employee. 

However, where an employee declines cross-training or is 
deemed to be unable to perform the work following his cross- 
training, then such an employee would be subject to layoff. 

DATED AT WATERLOO, ONTARIO, THIS -ith DAY 
OF AUGUST, 190. 

FOR THE UNION FOR THE COMPANY 
Gerry Clark Richard Busch 
Angus Locke Jim Anderson 
Steve Garland Gary Wifi 
Maria Ferreira lack Holmes 
A. G. Sherman 
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m R  OF UNDERSTANDING 

BETWEEN: 
STRUDEX FIBRES LIMITED 

- and - 
LINITED FOOD & COMMERCIAL 
WORKERS h a 1  175 
Chartered bv the United Food and 
Commercial Workers International Union 
CLC, AFLClO 

RF.: U.F.C.W. CHARITY FUND 

The Company shall deduct from the weekly earnings of each 
employee twenty-five cents (2%) per week and shall, together 
wilh a detailed list of the names. Social insurance Numbers and 
amounts deducted, remit same to the Unitcd Food and 
Commercial Workers Union's southwest regional office before 
the fifteen (15th) day of the following month. On or before 
February 28th of each year, receipts for the total amount 
deducted per employee in h e  calendar year will be provided by 
the charity receiving the employee's donation. Authorization will 
be given to the Company on a signed form from the member. 

DATED AT WATERLOO, ONTARIO, THIS 151h DAY 
OF A!L!Z&T, 19s. 

FOR THE UNION 
Gerrv Clark 
Angus Lmke 
Steve Garland 
Maria Ferreira 
A.  G. Sherman 

FOR THE COMPANY 
Richard Busch 
Jim Anderson 
Gary Witt 
Jack Holmes 
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LETTE3 OF UNDERSTANDING 

BETWEEN 
STRUDEX FIBRES LIMITED 

. and - 
UNITED FOOD & COMMERCIAL 

WORKERS k a l  175 

Chartered by the 'United Food and 
Commercial Workers International Union 
CLC, AFL-CIO 

R E  HUMIDEX 

The Company makes commitment to the following: 

1. 

2. 

3.  

4. 

5 .  

To keep and maintain the air conditioning roof units in the 
Yarn Plant in good working 
order. 

To continue to provide localized air movement through the 
use of pedestal fans or o!her types of fans as required in the 
Yarn Plant. 

To keep and maintain the water fountains in good working 
order. 

To keep and maintain the air conditioner in the Yarn Plant 
lunchroom in good working order. 

The Joint Health & Safety Committee will respond in 
accordance with the Onlario Health & Safety Act and the 
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Company will take every precauiioii reasonable i n  Ille 
circumstances for llie safely and proleclion of lllç workers 
i n  accordance wiih Uiç OHSA. 

DATED AT WATERLOO, ONTARIO, THIS _2= DAY 
OF M&L!S& 1927. 

FOR THE UNION: FOR TIIE COMI>ANY 

Gerry Clark Richard Busch 
Angus Locke Jin, Anderson 
Sieve Garland Gary Wilt 
Maria Ferreira lack Holines 
A. G .  Sherman 
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LETTER OF UNDERSTANDING 

BETWEEN 
STRUDEX FIBRES LIMITED 

- and - 
UNITED FOOD & COMMERCIAL 
WORKERS Local 175 

Chartered by the United Food and 
Commercial Workers International Union 
CLC, AFLCIO 

R&: EXTRUSION DEPARTMENT EMPLOYEES - 
SHOWER TIME 

Employees with seniority in the ExtNsion Department may use 
one of their allowed breaks (as per Article 29.06) for personal 
shower time before O600 hours (6:00 a.m.) or 1800 hours (6:W 
p.m.), and in keeping with past practice, provided that: 

- break time duration is not abused (the Company will 
exercise reasonable judgment); 

- Such breaks are not caca breaks beyond those 
provided by Article 29.06; 

employees return io the work station ready, able and 
expecting ta continue working to shift end; 

employees are properly attired for work as per all 
Company plicies, procedures and regulations. 

- 

- 
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IMTiCB AT WATlr.WI,OO, ONTARIO, THIS 25tli DAY 
OF AU-, 1 9 0 .  

-. IPOH THE UNION; FOR THE COMPANY 

Gerry Clark 
Angus Locke 
Sieve Garland 
Maria Ferrcira 
A .  G .  Sherman 

Richard Busch 
J i m  Aiiderson 
Gary Wiif 
Jack Holmes 



LETTER OF UNDERSTANDING 

BETWEEN: 
STRUDEX FIBRES LIMITED 

. and .  

UNITED FOOD & COMMERCIAL 
WORKERS Local 175 

Chartered bv the United Food and 
Commercial Workers International Union 
CLC, AFL-CIO 

The Company will provide two (2) shelters far the outdoor 
designated smoking area. Each shelter shall consist of a roof and 
wind-break made of waterproof material. 

DATED AT WATERLOO, ONTARIO, THIS ZSth DAY 
OF m!,  1997. 

FOR THE UNION FOR THE COMPANY 

Gerry Clark Richard Busch 
Angus Locke Jim Anderson 
Steve Garland Gary Witt 
Maria Ferreira Jack Holmes 
A. G. Sherman 



LETTER O F  UNDERSTANDING 

BETWEEN: 
STRUDEX FIBRES LIMITED 

- and - 
UNITED FOOD & COMMERCIAI. 
WORKERS, Local 175, Chartered hy tlic 
United Food and Commercial Workers 
Internalional Union CLC, AFLCIO 

-ÿ Ariicle 29.04 0 - Svstem of offcrine scheduleb overtime 
for twelve (12) hour shift anaiovees eanslstcntuit l i  
mual ODILQEU!!&V rcwlrements: 

Day shift gets day shift overtime and night sliift gets night 
sliift overtime. 

Except at shift change from days to nights, or  vice versa, 
when the following shall apply: 

Ovenime Aw.iI&k Offered To: 
Friday -Days Thursday - Days 
Saturday - Niglits Thursday - Days & Wady Nigliis 
Sunday - Nights Thursday -Days & Steady Nights 
Friday - Nights Thursday - Nighfs 
Sahirday - Days Thursday . Nights &Steady Days 
Sunday -Days Thursday - Niglits & Sleady Days 

OppOrNniiY will be offered by the shift roster (wheel) 

No special privileges will be granted to employees on fixed 
sliifts, they are offered the first opportunity available. 
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No employee is permitted to give away their opporluniiy. 
any reason far decline i o  eqiiivalent to an opportunity 
worked (i.e., sickness, vacation, etc.). 

Overtime Io be scheduled to a maximum of two (2) weeks 
in advance. 

This does not pertain to aiiy overtime in emergency 
circumstances covered by Article 29.04 (h). Such events 
do not counl on the "wheel". 

~ 

5 .  

6 .  

7. 

DATED AT WATERLOO, ONTARIO, THIS _-th DAY 
OF AUGUST, 1997. 

FOR THE UNION: FOR THE COMPANY 

Gerry Clark Richard Busch 
Angus Locke Jim Anderson 
Steve Garland Gary Witt 
Maria Ferreira Jack Holmes 
A. G. Sherman 
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LETTER O V U N W ' A N B I N G  

IIISI'WEEN: 
STRUDEX VIBRES ISMITEI> 

- and - 

UNITED FOOD & COMMERCIAL 
WORKERS Local 175 

Chartered by the Unitcd Wood and 
Commercial Workers Internatlond Union 
CLC, APLCIO 

R E  PI~RMANEKTUYQIIII 

I n  the event of a pcrnianent layofl due to a dc~iartmcnt or job 
classification bccaming redundant, the following shall apply: 

The employee on permanent layoff Shall have the option to 
displacc the prohationary ernpl<iyec. takc Severance pay or 
exercise their seniority rights for recall as per Article 16.01 ( 5 )  
(h) of thc Collective Agreement. 

DATED AT WATERLOO, ONTARIO, TIl lS .251h_ 
DAY O F  AUGUST, 190.  

FOR THE UNlON: FOK THE COMPANY 

Gcrry Clark 
Angus lacke 
Stcve Garland 
Maria 1:erreira 
A .  G .  Sherman 

Richard Ruscli 
Jim Anderson 
Cary Witt 
lack Holmes 
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LETTER OF UNDERSTANDING 

BETWEEN 
STRUDEX FIBRES LIMITED 

- and - 
UNITED FOOD & COMMERCIAL 
WORKERS Local 175 

Chartered by the United Food and 
Commercial Workers International Union 
CLC, AFLCIO 

R E  TUBESORTER 

The Tubesorter classification will include tile foliowing job tasks: 

1. Tubesorting 
2.  Aspirating / Conestripping 
3. Cason machine operation 
4. Tube repair machine operation 
5 .  Tube cutting machine operation 
6. Material handling consistent with above tasks 

DATED AT WATERLOO, ONTARIO, THIS 2 3 ~  DAY 
OF AUGUST, 19%. 

FOR THE W O N  FOR THE COMPANY 

Gerry Clark 
Angus Locke 
Steve Garland 
Maria Ferreira 
A. G. Sherman 

Richard Busch 
Jim Anderson 
Gary Witt 
Jack Holmes 
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1,ElTER OF UNDERSTANDING 

U)3TWEICN: 
STRUDEX FIBKES LIMITED 

- and - 
UNITED FOOD & COMMEKCIAI. 
WORKERS h e a l  175 

Chartered by the Unitcd Food arid 
Commercial Workers International Union 
C1.C. AFLCIO 

llie Coinpmy and the Union agree. that George Dwyer, 
Supervisor of Electrical Technicians. will continue to perform 
work as he has always done in tlie past, as per Article 2.04 
except, that he will not share in h e  rotation schedule of the call- 
i n  work far overtime on weekends, with h e  Electrical 
Teclmicians that report to him, unless, no one is able io repn 
for the required ovenime. or. no one is found to be capable of 
making the nccessary repair. The use of the Radio Pager. 
supplied by the Company, will be mandatory for h e  Electrical 
Technician, who is scheduled to be on call for overtime purposes 
for that weekend roetion, and this will provide each ernplaycc 
with their opportunity for overtime. It is understrod that the 
resporise time for Ute employee, will k fifteen (15) minutes iron, 
tlie timç of Uic page. 



DATED AT WATERLOO, ONTARIO, THIS 25th DAY 
OF GUGUST, 1927. 

FOR THE UNION FOR THE COMPANY 

Gerry Clark 
Angus Locke 
Steve Garland 
Maria Ferreira 
A. G. Sherman 

Richard Busch 
Jim Anderson 
Gary Witt 
Jack Holmes 
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