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COLLECTIVE AGREEMENT BETWEEN: 

BALL PACKAGING PRODUCTS CANADA INC. 

and 

UNITED FOOD & COMMERCIAL WORKERS' UNION 
CLC, An - CIO -LOCAL 175 

ARTICLE 1 - PREAMBLE 

1.01 It is the intent and p u p a  of the parties hereto, that this mmnt will pmte a sound 
and harmonious relationship, by providing an orderly procedure for the prompt dispoStion of grievances 
in order to avoid any intenuption of wok or interference with the efficient Opemtion of the Company's 
b u n m  Also by setting forth herein the basic a p m n t  covering rates of pay, hours of work and 
conditions of employment to be observed between the parties. 

ARTICLE 2 - RECOGmION 

2.01 ?he Company recogoizes the Union as the sole collective bargaining agency for all its 
employees at Whitby, Ontario, save and except supeMsa$ persons above the rank of supervisor, office 
and sales staff. 

2.02 The Company agms that supeMsory personnel will not perform bargaining unit work so as 
to displace bargaining unit employees. Nothing hextin shall prevent supeMsny personnel from 
performing bargaining unit work; a), on an occasional basis, b), in emrgencies, and, c), during periods of 
instruction and training. 

ARTICLE 3 - UNION SECURITY 

3.01 All employees of the Company within the bargaining unit, shall, as a condition of 
employment, becom and remain members of the Union in good standing, for the duration of this 
Agreement. 

ARTICLE 4 - DEDUCTION OF UNION FEES 

4.01 'Ihe Company a g m s  to deduct &om each employee in the bargaining unit the m u n t  of 
Union dues and Initiation Fees as are authorized by the constitution and by-law of the Local Union. ?he 
Union will advise the Company as to the amount to deduct. 

4.02 Deduction of union dues and fees shall be made weekly, beginning with the employees 
fht pay, and shall be remitted to the Union monthly, together with a list of employees €mm whom 
deducted, showing the date of hire, if a new hire, the adhss of the employee and any changes as they 
OCCUT. 



4.03 
Income Tax forms as provided by the Company. 

4.04 The Union shall indemnify and save harmless the Company, its agents, and/or employees 
acting on behalf of the Company from any and all claim, demands, actions, or causes of action arising 
out of or in any way connected with the collection, or attempted collection, custody of a d o r  accounting 
of such dues. 

Union dues deduction$ deducted from the employye's pay, shall be included on the T-4 

ARTICLE 5 - NO DI"ATI0N 

5.01 The parties agree that theE will be no discrimination agaimt any employee because of 
age, me, creed, colour, sex, national origin, political activity, union activity or lack of union activity. 

5.02 
hatassment, will not be tolerated. 

The parties agree that himsmnt of any kind, such as verbal, sexual or physical 

ARTICLE 6 - RELATIONSHIP 

6.01 a) It is agreed that the Union and the employees will not engage in Union 
activities during working hours or hold meetings at any time on the 
premises of the Company, without the permission of the Plant Manager or 
his designee. 

The authorized Union Staff Representative shall be given acces to the plant 
pmviding prior notice is given and permission granted. A Company 
employee shall accompany the Representative at a l l  times in all operating 
mas. Should the Representative reqube to mxt  with an employee, or 
employees, as provided in 6.01(a), he shall be given access to a suitable 
location within the plant for such meeting. 

b) 

6.02 The employees, through the Union, accept the principle of a fair day's work for a fair 
day's pay, and agree to co-operate with the Company in an effort to avoid absentmisn, eliminate waste in 
production, conserve materials and supplies, improve the quality of workmanship and pven t  accidents. 

ARTICLE 7 - MANAGEMENT RIGHTS 

7.01 The Union recognizes and acknowledges that the m g e m e n t  of the plant and 
direction of the working force are fixed exclusively in the Company and, without m&icting the 
generality of the fmgoing, the Union acknowledges that it is the exclusive function of the Company to- 

a) maintain d e r  and efficiency; 

b) hire, promote, demote, classify, transfer, suspend, rehire, discipline or discharge any 
employee for just cause; 
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c) make, e n f m  and alter h m  t i n  to time, reasonable d e s  and regulations to be 
observed by the employees; however, such rules and regulations shall not be put into 
force until the Union has had an opporhmity to make representations as to the 
feasonableness of such rules and regulations; 

d) determine the. nature and kind of business conducted by the Company, the kinds a d  
locations of plants, equipmnt and materials to be used, the control of materials and 
parts, the mthcds and techniques of work, the content of jobs, the schedules of 
production, hours of work, shift schedules, the number of employees to be employed, 
the extension, limitations, cut ta ibnt  or cessation of operations or any part thereof, 
and to determine and exercise all other functions and prerogatives of the Company. 

If in exercising these rights or responsibilities, the Company breaches the terms of this 7.02 
Agreement, the grievance provisions shall apply. 

ARTICLE 8 - SENIORITY 

8.01 ?he purpose of this Seniority Article is to provide the maximum job Security and 
promtional opportunity for all bargaining unit employees, based on length of tim spent in the 
bargaining unit while giving full consideration to efficient plant opemtion. Seniaity, as referred to in this 
Agreemnt, shall mean length of t i m  spent in the bargaining unit not intempted by any seniaity break, 
or fiwze (Article 17.05) and shall be on a plant-wide basis. 

8.02 
until the completion of a minimum of seventy (70) days worked for the Company. 

Each employee shall be a probationary employee, and shall not attain seniority status 

After attainmmt of seniority, the employee's seniority rating will be established from 
the date of employment in the bargaining unit, or, in the case of an employee reeqloyed following a 
break in seniaity, fmm the date of r e e m p l o p n t  in the bargaining unit. 

8.03 Notwithstanding any other provision of this Agreemnt, the employment of a 
probationary employee may be terminated for any reason at the sole discretion of management, and no 
arbihator or arbimtion W shall have jurisdiction to entemin any p r i e v m  filed as a result of such 
termination A t e d ~ t e d  probatiomg employee will, however, be given the opptunity to confer with 
hisher steward before leaving the Company's premises. 

8.04 Seniority lists will be posted as m n  as posdble after the signing date of this 
Agreemnt, and every three (3) mnths thereafter, including such revisions as are necessaty. A copy of 
the list will be poszed in the plant, and a copy given to the Union. 

8.05 Prorotions shall be made on the basis of a), ability and b), seniority. When the ability 
of the candidates is equal, then seniority shall be the governing factor. After a tempomy job exceeds 
thirty (30) consecutive working days, the position will be posted and filled in the normal m r .  This 
shall also apply to the selection of employees who have successfully completed required Company 
prescribed test$ and wish to enter a Training Progamnx?. Promtional opptunities in the job 
classification, indwhial truck operator, and above, will be podd. 
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8.06 Seniority, as herein defined, shall apply in the case of lay-off resulting iiom a 
reduction of the work force. Employees with the least Seniority shall be laid off Srst and senior 
employees retained, pmvided however, the senior employees retained have the "ecessaty ability to 
perform the normal requirements of the job. 

8.07 Seniority shall apply in the case of recall of employees after lay-off. Employees shall 
be recalled in the order of Plant Seniority, with the most senior employee being recalled first, and the 
least senior employee recalled last, in that order, pmvided, howver, the senior employees recalled have 
the necessary ability to performthe normal q u h m e n t s  of the job. 

The definition of "necessary ability to performthe no& requiremnts of the job as it 
applies to lay-off or recall, in 8.06 and 8.07 shall mean:- 

a) In the case of Trades jobs required in the plant operation, possesion of a 
valid certificate applying to the trade. 

In the case of the OperatorMechmic and industrial Truck 
operator classifications, possession of a valid Company approved training 
WrtifiCate. 

b) 

c) In the case of jobs other than a) and b) above, the ability to perform the 
n o d  rtxpkrnents of the job with a maximum of two (2) days training. 

Notwithshnding b) above, Trainee operator/Mechanics who are cut-back whilst in training will be 
recalled to the Training Pmgmnm in seniority order, and as vacancies for Trainees reoccur. 

8.08 It shall be considered a seniority break, and the employee's seniority shall terminate, 
and the employee shall cease to be employed with the Company under any of the following 
circumstances:- 

a) 

b) 

The employee voluntarily quits employment with the Company; 

The employee is discharged and is not reinstated thmugh the Grievance 
procedure or Arbitration: 

The employee is laid off for 12 months (if ($he has less than 12 months 
seniority) or for 24 months (if ($he has m than 12 months eniotity). 

The employee fails to r e m  for work for three (3) consecutive working days 
without giving a reason satisfactoy to the Company for not repting; 

The employee, while on lay-off, and not employed elsewhere, fails to report 
on hislher next scheduled work day, following receipt of a registem4 letter 
sent to hisher last known address on the Company files, unless the 
employee gives a reason satisfactory to the Company for not repnting; 

The employee fails to rep& for work following an authorized leave of 
absence unless hdshe obtains an extension of the leave of absence or is able 
to give a reason satisfactory to the Company: 

c) 

d) 

e) 

f )  
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g) The employee accepts gainful emplopnt  while on an authorized leave of 
absence, without first obtaining the consent of the Company in writing. 

'Ihe Company, in applying this Section, will not act in an arbitrary or discriminatory 
manner. 

8.09 Jt shall be the duty of each employee to notify the Company promptly of any change in 
address. If an employee fails to do this, the Company will not be responsible for failure of a notice to 
reach such employee. 

8.10 Any employee's reinstatement after sick leave will be conditional on the employee 
supplying, when quested, at the Company's expense, a cedficate from a physician that the employee is 
fully recovered fmm the sickness which c a d  the absence. 

ARTICLE 9 TRAlNlNG 

9.01 'Ihe Company and the Union recognize the need for the developmnt and training of 
qualified employees to fulfill the Company's production and maintenance needs required to maintain the 
efficiency of operations, quality and service, in order to improve and maintain our copt i t ive position in 
the container industry. 

9.02 'Ihe Company subscribes to the principles of promotion fmm within its own 
organization and to the extent that it is practical and feasible, the Company will train its own employees 
below the Trades level in accordance with the established training progamms. 

9.03 Trainee Line operator/Mechanics will have their progress in the Training P I U ~ ~ M E  
reviewed at the end of each five cycle period. Such review will be in writing and a copy given to the 
Trainee and the Union. 

9.04 All Trainees shall be subject to a tryout or probationary period during the propmum, 
as defined in the haining progmmm. During this period, the Trainee m y  withdraw fmm the 
progamm or the Company m y  remove the Trainee &om the progamm and no grievance shall be 
filed as a result of such removal. 

An employee withhawing fmm, or being removed from a progamm, shall be 
returned to that employee's former classification, should hidher seniority permit. 

9.05 
counted towards completion of his p r o g m ~ ~ .  

9.06 MechanidOoerator 

AU hours worked by a Tminee, in the classification in which he is in training, will be 

In order to enter this Training F'mgamm an employee will be required to pass both a 
mechanical aptitude test and a "hands on" mechanical dexterity test. 

Probationary Period - All trainees shall be subject to a probationary period of 2160 
hours. R q W  ability in each area must be demonshated. 



A minimum of 4 cycles will be spent in each of the following areas: 
- wallironers/cupper 
- decorator/coater 
- sprayerr lines 1 & 3 

Post-Prubationary Period - Following the probationary period there will be an 
additional 720 hours of on-the-job training. Such on-the-job training will include a 
minimum of 4 cycles in each of the following areas: 

- necker, necker flangerkght testers 
- beader, flanger, line 2 sprayers. 

Additionally, c lmmtraining,  with a qualised instructor, will be 
undertaken 

ARTICLE 10 - HEALTH AND SAFETY 

10.01 In the interests of rraintaining high standards of M t h  and safety, it is mutually agreed 
that the patties to this Agreemnt will co-operate to the fullest extent toward the prevention of accidents 
and the p r o d o n  of employee health and safety. Further, the Company agrees that, as a mini- 
standard, it will comply with the applicable Pruvincial legislation for the protection of workers health and 
safety. 

10.02 Pmtective devices, wearing apparel and other equipmnt necessary to properly protect 
employees from injury or illness shall be provided by the Company in accordance with practices now 
prevailing in the plant. 

10.03 
condition and operate adequate heating and ventilation systems. 

10.04 The Company will recognize one Union Safety Representative per crew. Two of these 
Representatives will be the two Union members on the Joint Health and Safetv Committee referred to in 
10.05. 

10.05 'Ihe Company and the Union agree to appoint a Joint Health and Safety Committee, 
comprised of at least four members (the Company and the Union being equally represented), two Union 
and two Company. 'Ihis Committee shall represent the parties in the pmnmtion of safety and health and 
the prevention of accidents. 

10.06 
equipmnt, such equipmnt will be reviewed by the joint Health and Safety Committee. 

10.07 
contracting out that involves health and safety in plant operating areas. 

10.08 
all available audiomttic test results to the Chairman of the Union Safety Committee. 

10.09 
mnth. 

As far as is reasonably pmcticable, the Company shall install, maintain in good 

Prior to the production statt-up of new installations, or major modifications to existing 

The Union Health and Safety Committee will be advised, in writing, of any 

Audiometric tests will be conducted annually. The Company will provide copies of 

The Joint Health and Safety Committee shall hold mtings no less than o w  per 
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10.10 
month and more tiqwntly, if required. 

10.11 When an employee is injured in the Plant and the examining physician orders the 
employee not to work, the employee shall be paid his'her appropriate rate of pay for the t i m  lost for the 
remainder of the day on which the injury occur&. The Company shall pmvide transportation to a 
medical facility within reasonable distance of the plant. 

10.12 Employees who have completed the probationary period will receive a safety shoe 
allowance of seventy dollars ($70.00). In March 1995, this allowance will increase to seventy-five 
dollars ($75.00) per year. In March 1996, this allowance will increase to eighty dollars ($80.00) per 
year. In March 1997, this allowance will increase to eighty-five dollars ($85.00) per year. The allowance 
will be paid as a non-taxable benefit on the employee's first pay deposited in March of each year. 

'Ihe Joint Health and Safety Committee shall make Health and Safety tours once per 

Also payable on the first deposit in M m h  of each year will be a twenty-five dollar 
($25) Tool Allowance to Tool and Die Makers, Elec!xician$ and Operator Mechanics 

10.13 
aresultofperfomingdutiesasdescribedin 10.09and 10.10. 

The Company agrees that an employee shall not suffer any loss of wages or benefits as 

ARTICLE 11 -BULLETIN BOARD 

11.01 'Ihe Company will provide a bulletin board for the purpose of publishing Union notices 
and official papers Bulletin Board notices shall be submitted to the Plant Manager or designee for 
approval before being posted. 

ARTICLE 12 - PLANT COMMITTEE 

12.01 'Ihe Company acknowledges the right of the Union to appoint or othewhse select a 
Plant Chairperson and Vice Chairperson and a Plant Committee of four (4) steward$ one h m  each 
crew, h m  the regular employees of the Colllpany engaged in jobs covered by the bargaining unit. "k 
Conunittee will qresent all employees c o v e d  by this Agreemnt, in matters pertaining to grievances, 
or alleged grievances, concerning the application of the terms and provisions of this Agreemnt. ?he 
nan-e and area of each of the stewards, and the nam of the Plant Chairperson and Vice Chairperson, 
h m  time to time selected, shall be given to the Company in writing and posted and mdintained by the 
Union on the notice board as provided in Art. 11.01. The Union steward and Safety steward shall not be 
nansferred h o r n  hiSmer aew to another crew, whilst work is available in the steward's classification on 
the s t e w s  crew. 

12.02 
with the stewards in the canying out of the tern and lequirements of this Agreemnt. 

12.03 The Union undertakes to secure h m  its  office^, &wards and mmbers, their 
cc-operation with the Company, and with all persons representing the Company in a supervisory 
capacity, in the canying out of the tern and mpimmnts  of this Agreemnt. 

The Company undertakes to instluct all mmters of its supervisory staff to ceopeiate 
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12.04 'The steward may ques t  relief from assigned duties to investigate a grievance arising 
from this Agreement without deduction in pay. Such permission shall not be Unreasonably withheld. 
This right is gmted on the following conditions:- 

a) 

b) 

The time shall be devoted to the p m p t  handling of the grievance. 

The time away from productive work shall be reported in accordance with 
the tim keeping mthods of the departmmt in which the steward is 
employed. 

The Company n?serves the right to limit such tim if it deem the time so 
taken to be excessive. 

c) 

12.05 The Nurses's office, or, another suitable location within the. plant will be provided to 
the Union Chairperson when he has business to discuss with a s t ewd on another crew. Similarly, such 
suitable location will be made available for other private Union conversations. In either case perrrdssion 
will not be Unreasonably withheld. 

ARTICLE 13 -ADJUSTMENT OF GRIEVANCES 

13.01 Ether the Company, the Union or any employee has a right to lodge a grievance with 
respect to any matter arising out of this Agreement concerning the inteptation, application or alleged 
violation of this Agreemnt. 

The parties agree that all grievances should be dealt with as quickly as possible. 

No grievance shall be considered where the c i r c ~ e s  giving rise to it occurred or 13.02 
originated more than sixteen (16) calendar days before. the filing of the grievance. 

13.03 
follows:- 

Grievances properly arising under this Agreement shall be processed and finalized as 

Stea No. 1 - 'The aggrieved employee shall discuss the grievance o d y  with hislher 
supervisor. The employee shall have the assistance of hislher stewad if the employee so desires. The 
supervisor shall give a decision within one (1) working day following the discussion. If the supervisor's 
decision is not satisfactory to the employee concerned, then the grievance will be r e d u d  to writing and 
submitted at Step No. 2. 

S t e ~  No. 2 - Within two (2) working days after the decision is given at the Step No. 1, 
the aggrieved employee may, with hisher stewad andor a Union Staff Representative, present the 
grievance (which shall be reduced to writing on a form supplied by the Union) to the Human Resource 
Manager, who shall discuss it with the persons presenting same. Within five (5) working days following 
the discusion of the grievance, a decision, in Writing, will be given by the Human Resource Manager. If 
a settlement satisfactory to the employee concerned is not reached, the grievance will proceed to Step 
No. 3. 

S t e ~  No. 3 - If it is wished to appeal the Human Resource Manager's decision, the 
steward a d o r  a Union Staff Reprexntative shall disuss the grievance in a m t i n g  with the Plant 
Manager and other local Management personnel. Such meeting will be held within fifteen (15) working 
days of request and a decision will be given within five (5) working days of the meting. 



Discharge Grievances 

In the case of a dismissal, a grievance m y  be 6 1 4  by an employee who feels he/she 
was unjustly dealt with. Such a grievance must be 6led within five (5)  working days fmm the date of 
dismissal and shall c o m m  at Step No 3. A discharged employee will have the opprhmity to confer 
withhivrher stem prior to leaving the plant. 

C o m v  or Union aievances - w i U  Miginate at Step No. 3. 

13.04 If final settlement of the grievance is not reached at Step No. 3, and if the grievance is 
one which comrns the interpetation or alleged violation of the Agwmnt ,  then the grievance my be 
refed,  in "iting, by either party to a single Arbitrator as provided in Article 14 at any time within ten 
(IO) working days after the decision is given under Step No. 3. If no such written request for Arbitmtion 
is received within the time limit, it shall be d e e d  to have been abandoned. 

13.05 'Ihe time limits set out in the sections of Article 13, shall be exclusive of Saturdays, 
Sundays and holidays, and m y  be extended by mutual agreemnt in writing of the parties to this 
A p e m n t .  

13.06 In the event that grievances m not answered within the tim limits specjfied, unless 
a-ment has been reached as r e f e d  to in h. 13.05, the grievance m y  be automatically moved to 
the next step in the grievance pmcedw. 

ARTICLE 14 -ARBITRATION 

14.01 Both parties to this Agreement agree that any dispute or grievance concemhg the 
inteptation or alleged violation of this Agreement, which has been properly can id  through all the 
steps of the g r i e v m  pmcedurr: outlined in Article 13, and which has not been settled, will be r e f e d  to 
a single Arbitrator, at the Written quest  of either of the parties hereto. 

14.02 Within ten (10) working days (Saturdays, Sundays and holidays excluded) of the 
request by either party for Arbitration the parties shall discuss and attempt to agree upon a single 
Arbimtor. 'Ihis tim limit may be extended by mutual a p m n t  in writing. 

14.03 Should the pa&s fail to agree on a single Ahitrator within even (7) days of the 
notification mentioned in 14.02, the Minister of Labour of the province of Ontario will be asked to 
nominate a person to act as Arbitrator. 

14.04 The decision of the Ahitrator shall be binding on both parties. 

14.05 The Arbitmtor shall not have the powr to alter or change any of the provisions of this 
A-mt  or to substitute any new provisions for any existing provision$ nor to give any decision 

inconsistent with the t e r n  and provisions of this Agreement. 

14.06 'Ihe pa&% to this A p m n t  will jointly bear the expenses of the Arbitrator. 
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ARTICLE 15 - NO STRIKES - NO LOCKOUTS 

15.01 In view of the orderly procedures established by this Agreemnt for the settling of 
disputes and the handling of grievances, the Union agrees that, during the life of this Agreement, the= 
will be no strike, picketing, slowdow or a stoppage of work, either complete or partial and the 
Company agrees that the= will be no lockout. 

15.02 The Company shall have the right to discharge or otherwise discipline employees who 
take part in or instigate any strike, picketing, stoppage or slowdown, during the life of this Agwmnt, 
but a claim of unjust discharge. or discipline may be the subject of a grievance and dealt with as provided 
in Mcles  13 and 14. 

15.03 
grievance With the Company at Step No. 3 of the grievance procedure. 

Should the Union claim that a cessation of work constitutes a lockout, it may file a 

ARTICLE 16 - WARNING OR SUSPENSION 

16.01 The Company agrees that, whenever a disciplinary interview is held with an employee 
that becomes part of hisher record regarding work or conduct, a steward or hisher designated 
q lacemnt  will be present. The only exception to this section shall be the “fireside chat”. 

16.02 Providing an employee has a discipline-& record for a period of twelve continuous 
months, the Company will remove all disciplinary notations in his file, unless the infiactiom involve a 
suspension of four days or more. 

ARTICLE 17 - LEAVE OF ABSENCE 

17.01 Any employee’s quest  for leave of absence must be in writing to the employee’s 
i m a t e  supxior for refenal to the Plant Manager where such application will be given full 
consideration. Any leave of absence that may be p t e d  by the Company under this Article 17 shall be 
without pay or benefits. 

17.02 The Company shall reply in witing within two (2) weeks, to all Mitten requests for 
leave of absence with one (1) copy to the Plant Chairperson and one (1) copy to the employee concerned. 
17.03 The Company agms to permit leave for one (1) delegate elected to attend Union 
conventiom for a period of not m r e  than ten (10) working days a year, provided relief employees 
satisfactory to Management are available. Requests for more than one (1) delegate shall be decided by 
mutual agreement between the Company and the Union. The Union will give the Company three (3) 
w k s  notice in regard to such request to attend conventions, and the Company agrees to respond within 
one (1) week of receipt of such request. 

17.04 
including the Chair and Vice-Chair, 

‘Ihe Union Negotiating Committee wiU be composed of a maximum of four people, 
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The Company agrees to permit leave to the Union Negotiating Committee as follows: 
'Ih Committee shall have a repsentative horn each of three groups in the plant; Trades, Mechanics and 
non-TradeslMechanics. If the Chair and Vicechair come h m  the same group, then one from each of 
the two remaining groups (for a total of four) shall constitute the Negotiating Committee. If the Chair 
and Vicechair each corn from a different group, then one other rnmber (to rewsent the remaining 
wup) shall constitute the Negotiating Committee. 

17.05 In the event an employee is lmmferred from the bargaining cmit to a job within the 
Company not c o v e d  by the Collective Agreement, Wshe will continue to accumulate seniority for a 
period up to twelve (12) consecutive calendar months following such &ander. Tke employee will be able 
to rem to the bargajning unit within the fust twelve (12) consecutive calendar months following the 
transfer, consistent with the person's seniority or to fill an open vacancy. After twelve (12) consecutive 
calendar months have elapsed the person loses all seniority standing and would not be permitted to 
replace or displace any existing employee. The above conditions would also apply to a person granted 
unpaid leave of absence to work full tim for the U.F.C.W. Union . Such request for an unpaid leave of 
absence would not be unreasonably witheld provided adequate notice is given to the Company. 

ARTICLE 18 -JURY SERVICE 

18.01 The Company shall pay an employee who is required for jury service or who has been 
subpoenaed as witness in a court of law in a matter as to which the Company has no dehimntal interest, 
for each day of service, the difference between the employee's appropriate rate of pay for the number of 
hours Wshe normally works on hislher regular shift, and the paymnt the employee receives for jury or 
witness service. The employee will present pmof of service and the amount of pay received. 

ARTICLE 19 -HOURS OF WORK &OVERTIME 

19.01 a) The hours of work will be established on the basis of a continuous Operation, that is, 
each work week consists of seven (7) working days and there will be two (2) shifts per 
day of twelve (1 2) hours each 

An employee will be scheduled to work either thm (3) or four (4) consecutive shifts 
per calendar week and will then be entitled to four (4) 01 three (3) consecutive days off 
per calendar week as the case may be. Such scheduling shall be canid out over a 
period of eight (8) consxutive weeks, in the manner set out in Schedule "A" to this 
Agreement. 

When an employee is working on the continuous operating schedule, he shall receive 
compensation at one and one-half tims the regular rate for a l l  work performd in 
excess of twelve hours per day. 

Hours worked on an employee's scheduled day off shall be paid for at one and one-half 
tims the regular tate of the employee, except, once an employee has worked twenty 
four (24) hours of overtime in hislher cycle, then any further overti= worked within 
that same cycle shall be paid at double-tim. 

Overtim occuning on sckduled days off shall be divided as equally as practicable 
among employees in the job classification affected. 

b) 

c)  

d) 

e) 
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f) An updated overtime hours list will be posted on the plant bulletin board on each 
crew's last scheduled shift of the. cycle. 

This shall not be considered as a guarantee of hours of work per day or per week. 

During each shift employees will be scheduled four (4) paid fifteen (15) minute break 
periods, two (2) in the ht half and two (2) in the second half of the employee's shift. 

The Company resew= the right to discontinue from tim to tim the continuous 
operation and rotation system in Article 19.01 and establish in their place a work week 
consisting of five (5) working days, each of which will consist of three (3) eight (8) 
hour shifts per day. 

The Company will give thiay (30) calendar days notice in writing of any such change 
to the employees and the Union Staff Representative. 

The hours of work, meal periods, relief periods, ovexiim provisiom, shift premiums 
and holiday allowance which apply to a work week of five (5) days will be in 
accordance with the provisions of Schedule "B" to this Agreemnt. 

The Company and the Union may, as a further alternative, intmduce any other work 
schedule which is mutually agreeable to the parties. 

The Company will give at least one cycle notice to the affected employee of any 
change in work schedules except in c k w s  beyond its control. 

19.03 An employee who has already left the premises of the Company after completion of 
hislher scheduled shift and who is recalled for emrgency work shall be paid double hislher regular 
shaight-time hourly rate for a minimum of two (2) hours. The employee shall be q u i d  to mnain at 
work for the two (2) hours. 

g) 

h) 

19.02 a) 

b) 

c) 

d) 

e) 

ARTICLE 20 - SHIFT PREMIUMS 

20.01 
payable for any hours worked on first shift. 

m.02 The second shift will be scheduled from 7:00 p.m to 7:oO a.m A shift pmium of 
sixty-six (66$) cents per hour (effective March 1, 1992, sixtyeight (68q) cents per hour; effective 
December 1, 1992, seventy (70$) cents per hour; effective December 1, 1993, seventy-two (72$) cents 
per hour) will be paid for all hours worked on second shift. 

20.03 The Company will establish a rotating shift schedule. 

20.04 The shift times specified in 20.01 and 20.02 are subject to change, dependent on the 
Company's operatonal requhmnts. Advance notice of thirty (30) calendar days of any such change 
will be provided to the employees and the Union Staff Representative. 

The ht shift will be scheduled h m  700 am to 700 p.m No shift premium will be 
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ARTICLE 21 - HOLIDAYS 

' 21.01 The following holidays shall be recognized: 

New Year's Day 
Good Friday 
Victoria Day 
Canada Day 
August Civic Holiday 
Labour Day 
'Thanksgiving Day 
Chtistmas Day 
Boxing Day 
and two (2) additional holidays which 

will be "floaters" 

The two "floatem" shall be observed on dates mutually agreed u p n  between the 
parties. 

21.02 Ehployees who do not work on these holidays shall be paid a holiday allowance 
provided that they work both their full n o d  scheduled work day i-ately preceding the holiday 
and their n o d  scheduled work day i d a t e l y  following the holiday. Exceptions to the foregoing 
will be where the employee is absent for a period of Seven (7) days or less (including absences wader 
Atticle 25) with the permission of the Company. 

21.03 If an employee has Christmas Day and Boxing Day as regularly scheduled work days 
notwithstanding m c l e  21.02 to the contrruy, attend- at work on the last regularly scheduled day 
prior to Christmas Day shall qualify the employee for holiday allowance for Christmas Day. Similarly, 
attendance at work on the timt ~gular ly  scheduled day following Boxing Day shall qualify the employee 
for holiday allowance for Boxing Day. 

21.04 Holiday allowance shall be an equivalent of twelve hours at straight tim based on the 
employee's cunent shaight time rate. 

21.05 Employees whm regular schedule results in their working on any of the above namd 
plant holidays shall be paid the regular holiday allowance, plus p a p n t  at one and one-half tims their 
regular straight-time hourly rate for the hours actually worked on the holiday. 
Employees whm regular schedule would result in their not being scheduled to work the holiday, but, 
who, nevertheless, work the holiday, shall be paid the regular holiday allowance, plus double-time for 
hours worked on the holiday. 

21.06 
vacation period, the employee shall be paid the holiday allowance in lieu of the holiday. 

21.07 If an employee is absent on a holiday "qualifying day" and absence on such day 
sJbsequently results in that day being a waiting day under a group hurance sickness and accident claim, 
the employee will receive holiday allowance for such a day. Similarly, if an eqloyee is absent by 
reason of an accident which occurs on the "qualifying day" following a holiday, and that accident 
subwpntly results in a paymnt under a group insurance sickness and accident claim, the employee will 
receive holiday allowance for such a holiday. 

Where one of the above named plant holidays falls during an employee's approved 
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ARTICLE 22 - VACATION 

22.01 
with the company. 

An employee's vacation with pay shall be taken in accordance with length of service 

22.02 An employee first becorns eligible for vacation, when he/& completes a total of 
twelve (12) months of emplopnt  with the Company and has worked not less than a total of one 
thousand hours. 

22.03 An employee who has established vacation eligibility as provided in 22.02; 

a) Shall be granted two (2) work cycles of vacation to be taken prior to 
December 31s of the year in which eligibility is fu'st established, the 
amount of vacation pay shall be 4% of hi* first twelve (12) months 
earnings, or two (2) work cycles of vacation pay, whichever is the pater. 

b) Themfkr, during each calendar year an employee continues in 
emplopnt  with the Company, the employee shall be granted vacation on 
the following basis: 

1) Until the employee attains five (5) years of service the employee 
shall be granted two (2) work cycles of vacation in each calendar 
year, the m u n t  of vacation pay shall be 4% of hisher previous 
calendar yeax's earnings, or two (2) work cycles of vacation pay, 
whichever is the greater. 

After attaining five (5) years of service the employee shall be 
gmnted three (3) work cycles of vacation in each calendar year. 
"he m u n t  of vacation pay shall be 6% of hidher previous 
calendar year's earnings, or three (3) work cycles of vacation pay, 
whichever is the greater. 

After attaining ten (10) years of senice the employee shall be 
granted four (4) work cycles of vacation in each calendar year. 
The amount of vacation pay shall be 8% of his'her previous 
calendar year's earnings, or four (4) work cycles of vacation pay, 
whichever is the gmm. 

After attaining twenty (20) years of service the employee shall be 
granted five (5)  work cycles of vacation in each calendar year. 
The m u n t  of vacation pay shall be 10% of hisher previous 
calendar year's earnings, or five (5) work cycles of vacation pay, 
whichever is pater. 

2) 

- 17 - 
3) 

4) 

22.04 Cycles of vacation pay will be averaged as closely as possible. 
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22.05 Vacatiom will be scheduled by the Company having regad to the orderly operation of 
the plant. "he Company agrees to post a vacation scMule. list before December 3 1 in a given year for 
vacation entitlemnt in the following year. Employees will indicate their preferred cycles of vacation for 
the following year and will be given preferem in respect of the time of taking theii vacation where 
possible accodng to seniority. Employees will not be gnlnted mare than two (2) work cycles of vacation 
collsecutively in prim-time. 

22.06 'Ihe vacation guidelines will be d e e d  pat of the Collective Agreemnt. 

ARTICLE 23 - HEALTH CARE BENEJ?lTS 

23.01 
23.04. (see exceptionin 23.02) 

23.02 MAJOR MEDEALPLAN 

'Ihe Company will pay 100% of the benefits provided in sections; 23.02,23.03 and 

23.03 

a) 'Ihe Company will pvide. a Major Medical Plan 'Ihe Plan will contain a 
$15.00 per calendar year deductible (effective January 1, 1993, no 
deductible), and have a $10,000 lifetime m a x i m  (effective March 1, 
1992, $ 2 0 , ~ )  for each covered depdent .  

Put of this plan will be a vision care benefit, which will provide up to 
$125.00 per eniployep/depent, in a rolling twenty-four mnth period. 

Claim for reimbursemnt under this Plan will be submitted directly to the 
Companvs insurer by the employee. 

Effective Janwy 1, 1993, Dtug Expenses provided under the Major 
Medical Plan will be shared on a 80% Company, 20% Ernployee basis. 
However, there will be a m a x i m  expense of five hundred dollars 
($500.00) per year, for each c o v e d  family. 

Employees may elect 100% Drug eXpense coverage by paying two dollars 
($2.00) per week by payroll deduction. Such election will be in Writing and 
should be rnade in the first week of December in any calendar year. 

The Company will provide each employee with a booklet containing 
highlights of the Major Medical Plan 

b) 

GROUP LIFE PLAN 

'Ihe Company will p v i d e  $27,000 of life inswanCe through a group life plan. 
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23.011 SICKNESS AND ACCIDENT INSURANCE 

a) Sickness and Accident Insumnce: Schedule of Benefits 

Trades 
Mech/Opmtor 
Quallty Auditor 
LT.0. 
prod. Associate 

$340/week 
$328hveek 
$315hveek 
$303/week 
$290/week 

Payments Begin: Accident - 1st calendar day, Sickness or Pregnancy - 7th calendar day, or, if 
hospitalized, from the 6rst day hospitalization. 

Maximum 

To determine the amount payable for a @on of a week, the benefits will be based on 

42 weeks for any one disability 

one-seventh of the Weekly Paymnt for each day the employee is disabled. 

b) Notwithstanding the S.t.A. benefits described above, no employee will 
receive less than the benefit he/she would be entitled to under the 
Unemployment Insumce Act, 1971, and Regulations as proclaimed h o r n  
time to time. 

It is the Company's intention to register its S.8c.A. plan with the 
UmmpIoyment Insvrance Commission for prendum reduction puqn~ses, 
'Ihe Company will conform with the regulations governing such plans under 
the U.L Act, 1971, and will administer the Plan in accordance with the Act 
and any jurisdictional Human Rights Act. The Union agms to permit the 
Company to Etain 100% of the pmium duction (both Company and 
employee shares) in considemtion for these benefits. 

Eligibility for pregnancy leave, when requested, will be gmnted in 
accndance with existing provincial statute. In the absence of any formal 
request for P ~ g m m y  Leave of Absence, the Company may place the 
employee on leave in accordance with the provisions of the applicable 
provincial statute. 

c) 

d) 

23.05 

e) pregnancy-related disabilities will be treated the sam: as any other illness. 
However, benefits will not be payable during any period for which the 
employee is eligible to collect U.1 maternity benefits. 

ONTARIO HEMLTH "CE PLAN 

The Company will pay 100% of the 0.H.LP. premiums. 
O.H.LP. is not part of the &up Insurance Plan. 
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Should the G o v e m n t  of Ontario cease to fund OHIP premim fmm individuals and funds such 
mdical care in another manner, then the monthly premium amounts paid by the Company, at that time, 
on behalf of its employees who are members of Local 175, will then be payable to such employees. This 
will not be the case, however, if the successo~ method of revenue gathering to svppott the health care 
syste.m redts in the Conpany having responsibility for the funding of such Plan 

23.06 All other tern conditions and benefits payable d e r  Sections 23.02, 23.03, and 
23.04 will be govemed at all times by the complete tern of the MASTER GROUP INSURANCE 
POLICY ism& by the canier, as may be appointed fmm time to tim by the Company. "he Company 
will provide the Union with a copy of the Policy. 

ARTICLE 24 -WAGES 

24.01 
this Agreement. 

24.02 When an employee is tenpmily assigned to a higher rated job, that employee shall 
be paid the applicable higher rate for the higkr  rated job for one hour, or, the actual tim spent on the 
job, whichever is pater. 

24.03 Skut Rates - ?he above job rates are payable upn completion of the probationary 
period specified in Article 8.02. Newly h i d  employees will be paid a sziut rate 5% below the 
applicable classification job rates 

24.04 Continuous Operating Premium - Employees who work the 12-hour continuous 
operating schedule will receive a continuous operating premium of seventy six (761) cents per hour, for 
each hour worked, payable on theii regular pay days The. premium is an add-on to the base rates and 
will be in such rates only in the calculation of pay for hours worked, with no pyamiding (including 
overtim hours worked) and remng pay. 

Wages shall be paid in accadance with Appendix " A ,  which is hereby made a part of 

ARTICLE 25 - BEREAVEMENT LEAVE 

25.01 The. purpose of this Bereavemnt Leave is to reimburse active employees for wage loss 
in the event of death in the i m d i a t e  family. An employee will be r e i m b d  (wbject to 25.02 below) 
for a period of three (3) successive days on which the employee would have otherwise worked. 

25.02 Such reimbursement will be paid at the employee's regular sbaight time rate for a 
period not to exceed twelve hours per day and limited to absences occuning when the employee 
otherwise would have worked. 'Ihe shaight tim rate shall be the hourly rate the employee eamed during 
hislher last shift worked prior to Such bereavement. An employee will not receive Bereavement Leave 
pay when it duplicates pay received for time not worked for any other reawn. 

25.03 -ate family, for the plllpose of this section is defined as employee's legal spowe, 
mother, stepmother, father, stepfather or legal guardians, mother-in-law, father-in-law, children, 
step-children, brother, half-bmtkr, stepbrother, sister, half-sister, stepsister, and grandparents. 
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25.04 In addition to the above, the Company agrees to reimbuw active employees for wage 
loss for a period of one (1) day on which the employee would otherwise have worked, in the event of the 
death of the employee's brother-in-law, sister-in-law, son-in-law, daughter-in-law, or grandchildren. 

25.05 
by the employee's signa- on the Bereavemnt Form supplied by the Company. 

The employee may be requid to p v i d e  proof of death. Payment will be authorized 

ARTICLE 26 - LEGISLATIVE CHANGES 

26.01 Should federal or provincial laws compel the cancellation or modification of any 
provision of this Agreement with respect to its application at any time during the term of this Agreemnt, 
it is agreed that such pvision shall thereupon be inoperative and the Company and the Union will, 
within ten days thereafter, meet for the purpse of negotiating changes made necessary by the applicable 
federal or provincial laws. 

26.02 Should any pvision in this Agreement require cancellation or modification as 
provided by the t e r n  of Section 26.01, it is unde- that no other provision of this Agreement shall be 
invalidated thereby. 

ARTICLE 27 - DENTAL PLAN 

27.01 a) The Company agrees to contribute a maximum of eighteen (181) cents per hour 
(effective December 1, 1995, a maximum of twenty cents (206) per hour; effective 
December 1,1996, a m a x i m  of twenty-two cents (226) per hour) for all hours paid 
and worked to the U.F.C.W. Trusteed Dental Plan - Ontario ("'dental plan"). Hours 
paid and worked is defined as regular hours, vacation, paid holidays, and sick days to 
a maximum of 40.25 hours per week per employee, but shall not include overtime or 
weekly indemnity p a p n t s .  

?he Company is a signatory to a "Parliciption Agreement" and will supply any 
docmnts, fomx, repats or information requid by the Trustees of the. dental plan. 

The Company shall fonvard all contributions, together with a list of all employees and 
the number of horn paid and worked for each employee in each reporting period, 
within fifteen (15) days following the end of each of the Company's accounting 

b) 

c) 

periods. 

ARTICLE 28 - PENSION PLAN 

28.01 a) The Company agrees to contribute to a maximum of fm-nine (496) cents per hour 
(effective December 1, 1995 a maXimium of fifty-two (526) cents per hour; effective 
December 1, 1996 a maximium of fiftyfive (556) cents per hour) to the Canadian 
Comrc ia l  Workers' Jndust~~ Pension Plan ("pension plan") for all hours paid and 
worked for all employees. 
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b) Hours paid and W e d  is definad as regular hours vacation, paid holidays and sick 
days, and also covering a two (2) week period at Chris&ms each year if a plant 
shutdown occm, to a d m u m  of 38.5 hours per week per employee, but shall not 
include. ovextim or weekly indemnity papnts .  

fi Conpny is a signatory to a "Participation Agnmnmt" and will supply any 
documents, form, reports or informtion required by the Tmdees of the pension plan. 
'Ihe Company shall forward all contributions together with a list of all employees and 
the number of hours paid and worked for each empIoyee in each reporting period, 
within fifteen (15) days following the end of each of the Company's accounting 

c) 

petiods 

ARTICLE 29 - UNION TRAINlhG AND EDUCATION FUND 

29.01 &tive March I, 1992, the Company will contribute one cent (le) per regular hour 
worked to the United Food & Cortnnerrial Workem', Local 175, Training and Education Fund. A lump 
sumpa~~willbefonvardedtotheUmononeachDecember 1 , c o m w i n g  1992. 

ARTICLE 30 - DURATION 

l k i i m n t  shall be effective hmDecemkr  1, 1994 to November 30, 1997 ad 
ohm to open the Agmmnt for the purpose of mrdments or fiwn year to year haf ter ,  m e 5  n 

revishs is given in writing, by either patty to the other at any tim within sixty (60) days prior to the 
expiry date of this A w m n t .  

* 30.01 

IN WITNESS WHEREOF each of the parties hereto has caused this Agreemnt to be 
signed by its duly authnized nqntsentatives as of the date and year find above written. 

BALL PACKAGING PRODUCTS 
cANADq TNC. WOFKERS' ON,CLC, AFYQO & 
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AFTENDIX "A" 

CLASSIFICATIONS AND STANDARD HOURLY WAGE RATES 

Tool 62 D e  Maker 

ElectrOnic Repairman 

Line Operator/Mechanic 

Quality Auditor 

Industrial Truck operator 

production Associate 

Line Oprator Mechanic 
Trainee Rates: 

Wi!h"Ticket" (1-2160 hours) 
(2161-2880 hours) 

Without 'Ticket" (1-2160 hours) 
(2161-2880 hours) 

Effective 
Dec. 1/94 

$22.69 

22.69 

20.18 

18.89 

17.95 

16.71 

Effective 
Dec. 1/95 

$23.26 

23.26 

20.68 

19.36 

18.40 

17.13 

Effective 
Dec. 1/96 

$23.84 

23.84 

21.20 

19.84 

18.86 

17.56 

19.19 19.67 20.16 
19.93 20.43 20.94 

18.80 19.27 19.75 
19.79 20.28 20.79 ' 
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WEEK 

1 

2 

3 

4 

5 

6 

I 

8 

_____ 

U. 

W 

0 

0 

0 

0 

W 

W 

W 

SCHEDULE "A" 

COhTINUOUS OPERATIONS 

"4 - 4" SHUT SCHEDULE 

=N. TUES. W. THURS. 

W W W 0 

W W W W 

0 W W W 

0 0 W W 

0 0 0 W 

0 0 0 0 

W 0 0 0 

W W 0 0 

NOTE: 'Wn denotes work day 

"0' denotes off day 

~ 

FRL 

0 

0 

W 

W 

W 

W 

0 

0 

~ 

SAT. 

0 

0 

0 

W 

W 

W 

W 

0 

Saturdays and Sundays are considered as regular working days under the continuous operations schedule 
and as such are payable at regular rates of pay. 
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SCHEDULE "B" 

"5-2 SHIFT SCHEDULE" 

The following provisions will apply in the event that the Company 
establishes a work week of five (5) days pursuant to Article 19.02- 

HOURS OF WORK 

a) The standard work week shall be fmty (40) h o w  consisting of five (5)  days of eight 
(8) collsecutiye hours. This shall not be consided as a guarantee. of hours of work per 
day or per week. 

b) Employees will be scheduled one thirty minute paid lunch period and two fifteen (15) 
minute paid meal periods per shift. 

OVERTIME 

a) All hours worked in excem of eight (8) hours per day shall be paid for at one and 
one-half times the regular rate of the employee. Overfime after twelve (12) hours per 
day will be paid at double-time. 

AU hours worked on a Saaurlay shall be paid for at one and one half times the regular 
rate of the employee for eight (8) hours. After eight (8) hours the rate shall be at double 
time. 

b) 

c) AU hours worked on a, Sunday shall be paid for at two (2) times the regular rate. of the 
employee. 

SHIFTPREMIUMS 

a) Thefirstshillwillbescheduledhm7:COam to3:COp.m Noshiftpremiumwillbe 
payable on the first shift. 

?he second shift will be scheduled h m  3:CO p.m to 11:CO p.m A shift premium of 
thirty (30) cents will be paid for a l l  hours worked on second shift or any scheduled part 
themf. This does not apply to overtime hours. 

The third shift will be scheduled h m  11:CO p.m to 7:CO a m  A shift premium of 
forty (40) cents will be paid for a l l  hours worked on third shift or any scheduled part 
themof. 'This does not apply to overtime hours. 

d) The Company will establish a mtating shift schedule. 

e)  The shift times specified in (a), (b) and (c) are subject to change, dependent on the 
Company's OpemtionaJ requkments. Advance notice of thirty 30 calendar days of 
any such change will be provided to the employees and the Union Staff 
Representative. 

b) 

c) 
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HOLIDAYS 

The holiday allowance referred to in M c l e  21.04 shall be an equivalent of eight (8) 
hours at straight-ti= based on the employees current straight-time rate. 

VACATIONS 

Work cycles of vacation as mfemed to in Article 22 shall revert to weeks of vacation 

BEREAVEhfENT LEAVE 

‘Ihe twelve (12) hours referred to in Article 25.02 will revert to eight (8) hours. 
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Packaging Products Canada, Inc. 
3060 Mainway Drive, Burlington, Ontario, Canada L7M 1A3 (905) 336 6616 FAX (905) 332-2121 

January 30,1995 

Ms. Kathie Chrysler 
Business Representative 
United Food and Commercial Workers Union 
2200 Argentia Road 
Mississauga, Ontario 
U N  2K7 

Dear Ms. Chryder: 

1994 NEGOTIATIONS 

The items enumerated below were discussed during our negotiations and resolved as follows: 

Test Results 

The Company's consultant will d t e  to the Plant Chairpaon and advise who has passed 
and who has failed such tests. The category in which the employee has failed will also be 
included. 

Date of Pavment of Vacation Pay 

At the time of the canvass for vacation prefmnce the employee will advise his supervisor 
whether he wishes to continue to have his vacation pay deposited in the usual manner, or, 
altematively, to receive his vacation pay on his last pay prior to the actual vacation taken. 
Once selected, no changa will be permitted 

Correcting Pavroll E m  

Where payroll errors OCCUT (which are at least one shifl in duration), the Wnrectve pay will 
be manually adjusted to ensure the total taxes deducted are no more than would have been 
paid had the error not occurred. 
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Page 2 

UNtedFoodandCormnercialWdrkers 
1994 Negotiations 
January 30,1995 

LT.0. & 0. A. Txaining Positions 

When LT.0. and Quality Assurance training opportunities arise, they will be posted and 
identilied as such. The language of Article 8.05 will then p v d .  After training, the 
employee will be "cut-back' to the ptraining classification. (S)He will subsequently 
be brought back up into the "trained" position either through the regular posting 
procedure, or, on a "back up" basis. In the ose of 'M up" *e) will return to the 
f o m  classification when the regular employee returns. 

Tool and Die Maker Classification 

Qualified Machinists may be hired/promoted into the classification Tool & Die Maker, 
if no qualified Tool & Die makers are available. 

Provision of Tools 

In addition to the metric tools W d y  pvided, the Company will provide basic 
standard tools to Line OperatorMecMa. The Company will audit each Line 
opemtor/Mechanc's tool supply twice per year. Should any supplied tools be missing 
at the tine of the audit, the Company will deduct the appropriate amount h m  the 
employee's wages. Employees leaving the employ of the Company will be required to 
swrender the ample& set of supplied tools. A deduction will be made b m  the 
employee's final pay for tools not surrendered. 

Vacation Guidelines 

The Vacation Guidelines are deemed to be part of the Collective Agreement. 

Edward H Stoner 
Manager, Labour Relations 
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January 30,1995 

Ms. Kathie Chrysler 
Business Representative 
United Food & Commercial Workers International Union 
2200 Argentia Road 
Mississauga, Ontario 
U N  2Kl  

Dear Kathie, 

Re: Notice of Plant Closure 

This will confirm the assurance given to the Union during OUT 1 
should a decision be made to totally and permanently close Whitby Plant the Company will give the 
Union and employees a minimum of 3 months notice of such closure. 

1 contract negotiations that 

Additionally, should an employee find alternate employment during this notice period and 
terminate, (s)he will not forfeit any severance payment allowed under the Employment Standards 
Act. 

Edward H Stoner 
Manager, Labour Relations 
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PackaglnQ Products Canada, Inc. 
3060 Manmy Drove. Bur ngron 0nlar.o. Canada L7M 1A3 ,905) 336 6616 FAX 1805.3?2 2121 

Ms. Kathie Chryder 
Business Rqmxntative 
United Food and Commercial Workers Union 
2200 Argentia Road 
Mississauga, Ontario 
U N  2K7 

DearMs. Chryder: 

Re : Hourly Vacation Guidelines 

As per our discussion and as per Article 22.06, the following outlines the guidelines 
used at Whitby Plant for the scheduling of hourly vacations. Dates refer to this year but in 
each succeeding year the appropriate date changes will be made as long as the guidelines are 
in effect. 

Dave dillard 
Manager, Human Resources 

Scheduling of Hourly Vacations 

The following set of guidelines are intended to ensure uniformity of vacation scheduling in 
the spirit of fairness and within the intent of the collective agreement. 

1. Supervisors will first canvass all employees with 3 or more cycles entitlement in 1995. 
These employees will select a maximum of 2 cycles in prime time and the remainder outside 
of prime time. This will be done per job classification on each crew in seniority order. 
Employees entitled to 3 cycles of vacation may take 3 cycles consecutively, provided they 
are taken outside of prime time. 
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2. Supervisors will then canvass all remaining employees who have 2 cycles of vacation 
entitlement in 1995. These employees will select a maximum of one cycle in prime time and 
the remainder outside of prime time. This will be done per job classification on each crew in 
seniority order. 

3. If prime time cycles are still available after canvasses (1) & (2) have been completed &I 
employees will be recanvassed by seniority to see if they would like to reschedule their “out 
of prime time cycles”, until all prime time cycles are filled. 

4. Recent employees are permitted to have their 2 cycles of vacation only after 12 months 
employment has elapsed. Employees who complete 5 years service in 1995 will be able to 
take their 3rd cycle only after the 5 year service date has been attained. Employees who 
complete 10 years of service in 1995 will be able to take their 4th cycle only after the 10 
year service date have been attained. 

5.  Each canvass will be conducted by seniority within each crew’s job classification. 

Please Note: Items 6 and 7 have been amended as per the changes agreed to with the 
U.F.C.W. in our recently concluded negotiations. 

6. The following maximum number of people will be allowed off at one time. 

Operatorhtechanics two (2) per crew per cycle except: during the last 2 cycles in July 
and the fust two (2) cycles in August, two cycles at spring break and two (2) cycles at 
Christmas during which times 3 operatorhechanics per crew will be allowed. 

Production Associates two (2) per crew per cycle. 

All other classifications one (1) per crew per cycle. 

7. Prime time is defined as 13 consecutive cycles between June 1 and September 15 in a 
given year, as well as two (2) cycles at spring break and two (2) cycles at Christmas (exact 
dates of the prime time will be determined annually). 

(All employem will receive a copy of the vacation guidelines prior to the vacation 
canvass each year). 

8. Vacation must be scheduled and a copy of completed schedules must be returned to 
Human Resources Department by February 4, 1995. 

9. Each employee must decide at the time of canvass how hehhe wishes to have the vacation 
pay deposited 

A =In advance of vacation 
N = Normal deposit date 

The supervisor will indicate on the completed schedule each persons’ payment preference. 


