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COLLECTIVEAGREEMENT BETWEEN:
BALL PACKAGINGPRODUCTS CANADAINC,
and

UNITED FOOD & COMMERCIALWORKERS' UNION
CLC, AFL - C10 -LOCAL 175

ARTICLE? - PREAMBLE

1.01 It is the intent &l purpose of te parties hereto, that this Agreerent will promote a sound
and harmonious relationship, by providing an orderly procedure for the prompt disposition of grievances
in order to avoid any interruption of work or interferencewith the efficient operation of the Company's
business, AlSO by setting forth herein the basic agreement covering rates of pay, hours of work and
conditionsof employmentto be observed between the parties.

ARTICLE2 - RECOGNITION

2.01 The Company recognizes e Union as the sole collective bargaining agency for all its
employeesat Whitby, Ontario, save and except supervisors, persons above the rark of supervisor, office
and salesstaff.

2.02 The Company agrees that supervisory personnel will not perform bargaining unit work soas
to displace bargaining unit employees. Nothing herein shall prevent supervisory personnel from
performing bargaining unitwork; a), on an occasional basis, b), in emergencies, and,c), duringperiods of
instruction and training.

ARTICLE3 - UNIONSECURITY
301 All employees of the Company within the bargaining unit, shall, as a condition of

employment, becorme and remain members of the Union in good standing, for the duration of this
Agreement.

ARTICLE4 - DEDUCTION OF UNIONFEES

401 The Company agrees 10 deduct from each employee in the bargaining unit e armount of
Unionduesand InitiationFees as are authorized by the constitution and by-laws of the Local Union. The
Union will advise the Company as to the amountto deduct.

4,02 Deduction of union dues and fees shall be made weekly, beginning with the employees
first pay, and shall be remitted to the Union monthly, together with a list of employees from whom
deducted, showing the date of hire, if a new hire, te address of e employee and any changesas they
occur.



4.03 Union dues deductions, deducted fran e employee's pay, shall be included on the T4
Income Tax forms as provided by the Company.

4.04 The Union shall indemnify and save harmless the Company, its agents, and/or employees
acting on behalf of the Company from any and all claims, demands, actions, or causes of action arising
out of or in any way connected with the collection, or attempted collection, custody of and/or accounting
of suchdues.

ARTICLES - NO DISCRIMINATION

5.01 The parties agree that there will be no discrimination against any employee because of
age, race, creed, colour, sex, national origin, political activity, union activity or lack of union activity.

5.02 The parties agree that harassment of any kind, such as verbal, sexual or physical
harassment, will not be tolerated.

ARTICLE6 - REL ATIONSHIP

6.01 a) It isagreed that the Union and the employeeswill not engage in Union
activities during working hours or hold meetings at any time on the
premises of the Company, without the permission of the Plant Maregex or
his designee.

b) The authorized Union Staff Representative shallbe givenaccess to the plant
providing prior notice is given and permission granted. A Company
employee shall accompany te Representative at all times in all operating
areas, Should the Representative require to meet with an employee, or
employees, as provided in 6.01(a), he shall be given access to a suitable
location within the plant for such meeting.

6.02 The employees, through the Union, accept the principle of a fair day's work for a fair

day's pay, and agree to co-operate with the Companyin an effort to avoid absenteeism, eliminatewaste in

produgction, conservematerials and supplies, improvethe quality of workmanship and prevent accidents.
ARTICLE7 - MANAGEMENT RIGHTS

7.01 The Union recognizes and acknowledges that the management of the plant and

direction of the working force are fixed exclusively in the Company and, without restricting the

generality of the foregoing, the Union acknowledgesthat it is the exclusive function of the Company to:-

a) maintaind e rand efficiency;

b) hire, promote, demote, classify, transter, suspend, rehire, discipline or discharge any
employee forjust cause;



¢) Make, enforce and alter from time to time, reasonable rules and regulationsto be
observed by the employees; however, such rules and regulations shall not be put into
force until the Union has had an opportunity to make representations as to the
reasonableness of such rulesand regulations;

&) determine the. nature and kind of business conductedby the Company, the kinds and
locations of plants, equipment and materials to be used, the control of materials and
parts, the methods and techniques of work, the content of jobs, the schedules of
production, hours of work, shift schedules, the number of employeesto be employed,
the extension, limitations, curtailment or cessation of operations or any part thereof,
and to determineand exercise all other functions and prerogatives of the Company.

702 If in exercising these rights or responsibilities, the Company breachesthe terms of this
Agreerment, the grievanceprovisionsshallapply.

ARTICL ES8 - SENIORITY

8.01 The purpose of this Seniority Article is to provide the maximum job security and
promotional opportunity for dl bargaining unit employees, based on length of time spent in the
bargaining unit while giving full consideration to efficientplant operation. Seniority, asreferred to in this
Agreement, shall mean length of time spent in the bargaining unit not interrupted by any seniority break,
or freeze (Article 17.05)and shall be on a plant-wide basis.

8.02 Each employee shall be a probationary employee, and shall not attain seniority status
until the completion of a minimum of seventy (70) days worked for the Company.

After attainment of seniority, the employee's seniority rating will be established from
the date of employment in the bargaining unit, or, in the case of an employee re-employed following a
break in seniority, from the date of re-employment in the bargainingunit.

8.03 Notwithstanding any other provision of this Agreement, the employment of a
probationary employee may be termirated for any reason at the sole discretion of management, ad no
arbitrator OF arbitration board shall have jurisdiction to entertain any grievance filed as a result of such
termination A terminated probationary employee will, however, be given the opportunity to conferwith
higher steward before leaving the Company'spretrses.

8.04 Seniority lists will be posted as soon as possible after the signing date of this
Agreement, and every three (3) months thereafter, including such revisions as are necessary. A copy of
the list will be posted in the plant, and a copy given to the Union.

8.05 Promotions shall be made on the basis of a), ability and b), seniority. When the ability
of the candidates is equal, then seniority shall be the governing factor. Aftera temporary job exceeds
thirty (30) consecutive working days, the position will be posted and filled in the nortmal manner, This
shal also apply to the selection of employees who have successfully completed required Company
prescribed tests, and wish to enter a Training Programme. Promotional opportunities in the job
classification, industrial truck operator, and above, will be posted.



8.06 Seniority, as herein defined, shall apply in the case of lay-off resulting from a
reduction of the work force. Employees with the least Seniority shall be laid off first and senior
employees retained, provided however, the senior employees retained have the necessary ability to
performthe normal requirementsof tejob.

8.07 Seniority shallapply in the case of recall of employeesafter lay-off. Employeesshall
be recalled in the order of Plant Seniority, with the most: senior employee being recalled first, and the
least senior employeerecalled last,in that order, provided, however, the senior employeesrecalled have
the necessary ability to perform the normal requiretrents of thejob.

The definition of “necessary ability to perform the normal requirements ofthejob" as it
appliesto lay-off or recall,in 8.06 and8.07 shallmean:-

a) In the case of Trades jobs required in the plant operation, possession of a
valid certificateapplyingto the trace.

b) In the case of the Operator/Mechanic and industrial Truck
operator classifications, possession of a valid Company apptoved training
certificate.

<) In the case of jobs other then a) and b) above, the ability to perform the

n o drequirements of thejob with a maximum of two (2) daystraining.

Notwithstanding b) above, Trainee Operator/Mechanics who are cut-back whilst in training will be
recalledto the Training Programme in seniority order, and as vacancies for Traineesreoccur.

8.08 It shall be considered a seniority break, and the employee's seniority shall terminate,
and the employee shall cease to be employed with the Company under any of the following
circumnstances:-

a) The employeevoluntarily quits employment Wihthe Company;

b) The employee is discharged ad is not reinstated through the Grievance
Procedure or Arbitration;

) The employee is laid off for 12 months (if (s)he has less then 12 months

seniority)or for 24 months (if (Shhe has more then 12 months seniority).

d) The employeefails to report for work for three (3) consecutiveworking days
without giving a reason satisfactory to the Company for not reporting;

e) The employee, while on lay-off, and not employed elsewhere, fails to report
on hisher next scheduled work day, followingreceipt of a registered letter
sent to hisher last known address on the Company files, unless the
employeegivesa reason satisfactoryto the Company for not reporting;

f) The employee fails to report for work following an authorized leave of

absenceunless he/she obtainsan extensionof the leave of absence or is able
to give a reason satisfactoryto the Company:
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g The employee accepts gainful employment while on an authorized leave of
absence, without first obtaining the consent of the Company in writing.

The Company, in applying this Section, will not act in an arbitrary or discriminatory
manner.

8.09 It shall be the duty of each employee to notify the Company promptly of any change in
address. If an employee fails to do s, the Company will not be responsible for failure of a notice to
reach suchemployee.

8.10 Any employee's reinstaternent after sick leave will be conditional on e employee
supplying, when requested, at the Company's expense, a certificate from a physician that the employeeis
fully recovered from the sicknesswhich caused the absence.

ARTICLES TRAINING

9.01 The Cormpany and the Union recognize the need for the development and training of
qualified employeesto ftifill the Company'sproduction and maintenance needs required to maintain the
efficiency of operations, quality and service, in order to improve and maintain our competitive position in
the container industry.

9.02 The Company subscribes to the principles of promotion from within its oan
organization ad to the extent that it is practical and feasible, the Company will train its own employees
belowthe Tradeslevel in accordance with the establishedtraining programmes.

9.03 Trainee Line Opetator/Mechanics Will have their progress in the Training Programme
reviewed at the end of each five cycle period. Such review will be in writing and a copy given to tre
Traineeand the Union.

9.04 All Trainees shall be subject to a tryout or probationaryperiod during the programme,
as defined in the training programume, During this period, e Trainee my withdraw from the
prograntme or the Company m y remove the Trainee from the programme and no grievance shall be
filed as a result of suchremoval.

An employee withdrawing from, or being removed from a progranure, shall be
returned to that employee'sformer classification, should hisher seniority permit.

9.05 All hoursworked by a Trainee, in the classification in which he is in training, will be
counted towards completionof his programme.

9.06 Mechanic/Operator
In order to enter this Training Programme an employeewill be recuired to pass both a
mechanical aptitude test and a "hands on" mechanical dexterity test.

Probationary Period - All trainees shall be subject to a probationary period of 2160
hours. Required ability in each area mustbe demonshated.



A minimumof 4 cycleswill be spent in each of the followingareas:

- wall ironers/cupper
- decorator/coater
- sprayers, lines1 & 3

Post-Probationary Period - Following the probationary period there will be an
additional 720 hours of on-the-job training. Such on-the-job training will include a
minimumof 4 cyclesin each of the followingareas:

- necker, necker flangerAlight testers
- beader, flanger, lire 2 sprayers.

Additionally, classroom training, with a qualified instructor, will be
undertaken

ARTICLE 10 - HEAL THAND SAFETY

10.01 In the interests of maintaining high standards of health and safety, it is mutually agreed
that e patties to this Agreement will co-operateto the fullest extent toward the prevention of accidents
and the promotion of employee health and safety. Futher, the Company agrees that, as a minimum
standard, it will comply with the applicable Provincial legislation for the protection of workers health and
safety.

10.02 Protective devices, wearing apparel ahd other equipment necessary to properly protect
employees from injury or illness shall be provided by the Company in accordance with practices now
prevailing in the plant.

10.03 As far as is reasonably practicable, #®€ Company shal install, maintain in good
condition ad operate adequateheating and ventilation systems.

10.04 The Company will recognizeone Union Safety Representativeper crew. Two of these
Representativeswill be the o Union membets on the Joint Health and Safety Committee referred to in
10.05.

10.05 The Company and the Union agree to appoint a Joint Health and Safety Committee,
comprised of at least four members (the Company ad the Union being equally represented), two Union
and two Company. This Committee shall represent the parties in the promotion of safety and health and
the prevention of accidents.

10.06 Prior to the production start-up of new installations, or major modifications to existing
equipment, suchequipment will be reviewed by thejoint Health and Safety Committee.

10.07 The Union Health and Safety Committee will be advised, in writing, of any
contractingout that involveshealth and safety in plant operatingareas.

10.08 Audiometric tests will be conducted annually. The Company will provide copies of
dl available audiometric test results to the Chairman of the Union Safety Committee.

10.09 The Joint Health and Safety Committee shall hold meetings no less theno w per
month,
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10.10 The Joint Health and Safety Committee shall make Health and Safety tours once per
month and more frequently, if required.

10.11 When an employee is injured in the Plant and the examining physician orders the
employee not to work, the employeeshall be paid hisher appropriaterate of pay for the time lost for the
remainder of the day on which tre injury occurred. The Company shall provide transportation to a
medical facility within reasonable distance of treplant.

10.12 Employees who have completed the probationary period will receive a safety shoe
allowance of seventy dollars ($70.00). In March 1995, this allowance will increase to seventy-five
dollars ($75.00) per year. In March 1996, this allowance will increase to eighty dollars ($80.00) per
year. In March 1997, this allowancewill increase to eighty-fivedollars ($85.00) per year. The allowance
will be paid as a non-taxable benefit on the employee's first pay deposited in March of each year.

Also payable on the first deposit in March of each year will be a twenty-five dollar
($25) Tool Allowarke to Taol and Die Makers, Electricians, and Operator Mechanics

10.13 The Company agrees tet an employee shall not sufferany loss of wages or berefits as
a result of performing duties as described in 10.09 and 10.10.

ARTICLE11 -BULL ETINBOARD

11,01 The Companywill provide a bulletin boardfor the purpose of publishing Union notices
and official papers. Bulletin Board notices shall be submitted to the Plant Manager or designee for
approval before being posted.

ARTICLE12 - PL ANT COMMITTEE

12,01 The Company acknowledges the right of the Union to appoint or otherwise select a

Plant Chairperson and Vice Chairperson and a Plant Committee of four (4) stewards, one from each

crew, from the regular employeesof the Company engaged injobs covered by the bargaining unit. The

Committee will represent all employeescovered by this Agreerment, in matfers pertaining to grievances,
or alleged grievances, conceming the application of the terms and provisions of this Agreement. The

name and area of each of the stewards, and the name of the Plant Chairpersonand Vice Gairparsm,
from time to time selected, shall be given to the Company in writing and posted and maintained by the

Union on the notice board asprovided in Art. 11.01. The Union steward and Safety steward shall not be

transferred from hisher crew to another crew, whilst work is available in the steward's classification on

thesteward's crew.

12.02 The Company undertakes to instruct all members of its supervisory staff to co-operate
with the stewardsin the carrying out of the terms and requirements of this Agreement,

12,03 The Union undertakes to secure from its officers, stewards and mermbers, their
co-operation with the Company, and with all persons representing the Company in a supervisory
capacity,inthe carrying out of the terms and requirements of this Agreement,



12,04 The steward may quest relief fron assigned duties to investigate a grievance arising
franthis Agreement without deduction in pay. Such permission shall not be Unreasonably withheld.
This right is granted on the followingconditions:-

a) The time shall be devoted to the prompt handling of the grievance.

b) The time away from productive work shall be reported in accordance with
the tirne keeping rmethods of the department in which the steward is
employed.

) The Company reserves the right to limit such time if it deems the time so
taken to be excessive.

12,05 The Nurses'soffice, or,aother suitable location within €& plant will be provided to

the Union Chairperson when he has business to discuss with a steward on another crew. Similarly, such
suitable location will be made available for other private Union conversations. In either case permission
will not be Unreasonably withheld.

ARTICI E13 -ADJUSTMENT OF GRIEVANCES

13.01 Ether the Company, the Union or any employeehas a right to lodge a grievance with
respect to any matter arising out of this Agreement concerning the interpretation, application or alleged
violation of this Agreerrent,

The parties agree that dl grievances should be dealt with as quickly as possible.

13.02 No grievance shall be considered where the circurnstances giving rise to it occurred or
originated more then sixteen (16) calendar days before thefiling of te grievance.

13.03 Grievances propetly arising under this Agreement shall be processedand finalized as
follows:-

Step No. 1 - The aggrieved employee shall discuss the grievance orally with hivher
supervisor. The employee shall have e assistance of hisher steward if the employee so desires. The
supervisor shall give a decision within one (1) working day following the discussion. If the supervisor's
decisionis not satisfactory to the employee concetned, then the grievance will be reduced to writing and
submitted at Step No. 2.

Step No. 2 - Within two (2) working days after the decision isgiven at the Step No. 1,
the aggrieved employee may, with hisher steward and/or a Union Staff Representative, present the
grievance (which shall be reduced to writing on a form supplied by the Union) to the Human Resource
Manager, who shall discussit with the persons presenting same. Within five (5)working days following
the discussion of the grievance, a decision, in Writing, will be given by the Human Resource Manager. If
a settlement satisfactory to the employee concerned is not reached, the grievance will proceed to Step
No. 3.

Step No. 3 - If it is wished to appeal the Human Resource Manager's decision, the
steward andfor a Union Staff Representative shall discuss the grievance in a meeting Wilh the Plant
Manager and other local Managementpersonnel. Such meeting will be held within fifteen (15) working
days of request and a decision will be given within five (5 )working days of the meeting.
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Discharge Grievances

In e case of a dismissal ,a grievance m y be filed by an employee who feels he/she
was unjustly dealt with. Such a grievance must be fited within five (5) working days from the date of
dismissal and shall commence at StepNo 3. A discharged ermployee will have the opportunity to confer
with hisher steward prior to leaving treplant.

Commpany or Union grievances - will originate at Step No. 3.
13.04 If final settlement of thegrievance is not reached at Step No. 3, and if the grievance is

one which concerns the interpratation or alleged violation of the Agreement, then the grievance may be
referred, in writing, by either party to a single Arbitrator asprovided in Article 14 at any time within ten
(10) working days after the decisionis given under Step No. 3. If no suchwrittenrequestfor Arbitration
isreceived within the time limit, it shall be deemed to have been abandoned.

13.05 The time limits set out in the sectionsof Article 13, shall be exclusive of Saturdays,
Sundays and holidays, and m y be extended by mutual agreement in writing of e parties to this
Agreement.

13.06 In the event that grievances are not answered within the time limits specified, unless
agreement has been reached as referred to in Art. 13.05, the grievance m y be automatically moved to
the next stepin the grievanceprocedure.

ARTICLE 14 -ARBITRATION

14.01 Both parties to this Agreement agree that any dispute or grievance concerning the
interpretation or alleged violation of this Agreement, which has been properly caried through all the
steps of the grievance procedure outlinedin Article 13, and which has not been settled, will be referred to
asingle Arbitrator, at the written request of either of the partieshereto.

14,02 Within ten (10) working days (Saturdays, Sundays and holidays excluded) of the
request by either party for Arbitration, the parties shall discuss and attempt to agree upon a single
Arbitrator. This time limit may be extended by mutualagreement in writing.

14.03 Should the parties fail to agree on a single Ahitrator within seven (7) days of the

notification mentioned in 14.02, the Minister of Lebour of the Province of Ontario will be asked to

nominate a person to act as Arbitrator.

14.04 The decisionof the Arbitrator shall be binding on both parties.

14.05 The Arbitrator shall not have e power to alter or change any of the provisions of this
Agreement 0r to substitute any New provisions for any existing provisions, nor to give any decision

inconsistentwith the terms and provisions of this Agreement.

14.06 The parties to this Agreement will jointly bear the expensesof the Arbitrator.



ARTICLE15 - NO STRIKES- NO LOCKOUTS

15.01 In view of the orderly procedures established by this Agreement for the settling of
disputes and the handling of grievances, the Union agrees that, during the life of this Agreement, there
will be no strike, picketing, slow-dowrl, or a stoppage of work, either complete or partial and the
Companyagrees that there will be no lockout.

15.02 The Company shall have the right to discharge or otherwise disciplineemployeeswho
take part in or instigate any strike, picketing, stoppage or slowdown, during e life of this Agreement,
but a claimof unjust discharge. or disciplinermay be the subject of a grievance and dealt with asprovided
in Articles 13 and 14.

15.03 Should the Union claim that a cessation of work constitutes a lockout, it may file a
grievance With the Company at StepNo. 3 of the grievance procedure.

ARTICLE16 - WARNING OR SUSPENSION

16.01 The Company agrees that, whenever a disciplinary interview is held with an employee
that becomes part of hisher record regarding work or conduct, a steward or hisher designated
replacerent will be presant. The only exceptionto this section shallbe the “firesidechat”.

16.02 Providing an employee has a discipline-free record for a period of twelve continuous
months, the Company will remove all disciplinary notationsin his file, unless tre infractions involve a
suspension of four days or more.

ARTICLE17 . LEAVE OF ABSENCE

17.01 Any employee’srequest for leave of absence must be in writing to #e employee’s
irmediate superior for referral to the Plant Manager where such application vill be given full

consideration. Any leave of absencethat may be granted by the Company under this Article 17 shall be

without pay or benefits.

17.02 The Company shall reply in writing within two (2) weeks, to all Mitten requests for
leave of absence with one (1) copy to the Plant Chairperson and one (1) copy to the employee concerned.
17.03 The Company agrees to permit leave for one (1) delegate elected to attend Union

conventions for a perfod of not more ten ten (10) working days a year, provided relief employees
satisfactoryto Managementare available. Requests for more then one (1) delegate shall be decided by
mutwal agreement between the Company and the Union. The Union will give the Company theee (3)
weeks notice in regard to suchrequest to attend conventions,and the Company agrees to respond within
one (1) week of receipt of such request.

17.04 The Union Negotiating Committee will be composed of a maxirmum of four people,
includingthe Chairand Vice-Chair,
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The Company agrees to permit leave to the Union Negotiating Committee as follows:
The Committee shall have a representative from each of threegroupsin theplant; Trades, Mechanics ad
non-Trades’Mechanics, If the Chair ad Vice-Chair come from the same group, then one frameach of
the two remaining groups (for a total of four) shall constitute the Negotiating Committee. If the Chair
and Vice-Chair each corn from a different group, then one other member (to represent the remaining
group) shall constitute the Negotiating Committee.

17.05 In the event an employee is transferred from the bargaining unit to a job within the
Company not covered by the Collective Agreement, he/she will continue to accumulate seniority for a
period up to twelve (12) consecutivecalendar months following such transfer. The employee will be able
to return to the bargaining unit within the first twelve (12) consecutive calendar months following te
transfer, consistent with e person's seniority or to fill an open vacancy. After twelve (12) consecutive
calendar months have elapsed e person loses all seniority standing and would not be permitted to
replace ar displace any existing employee. The above conditions would also apply to a person granted
unpaid leave of absenceto work full time for the U.R.C.W. Union. Suchrequest for an unpaid leave of
absencewould not be unreasonably witheld provided adequate notice is given to the Company.

ARTICLE18 - JURY SERVICE

18.01 The Company shall pay an employeewho is required for jury service orwho has been
subpoenaed as witness in a court of law in a matter as to which the Company has no detrirrental interest,
for each day of service, the difference between the employee'sappropriate rate of pay for te number of
hours he/she normally works on hisher regular shift, and the payment the employee receives for jury or
witness service. The employee will present proof of service and tte amount of pay received.

ARTICLE 1% . HOURS OFWORK &OVERTIME

19.01 a) The hours of work will be established on the basis of a continuous operation, that is,
eachwork week consists of seven (7) working days and there will be two (2) shiftsper
day of twelve (12) hourseach

b)  Anemployeewill be sthedulled to work either three (3) or four (4)onsecutive shifts
per calendar week and will thenbe entitledto four (4) or three (3) consecutive days off
per calendar week as the case may be.  Such scheduling shall be carried out over a
period of eight (8) consecutive weeks, in the manner set out in Schedule "A" to this
Agreement.

¢) When an employee is working on the continuous operating schedule, he shall receive
compensation at one and one-half times the regular rate for all work performed in
excess of twelve hours per day.

d) Hoursworked on an employee'sscheduled day off shall be paid for at one and one-half
times e regular rate of the employee, except, once an employee has worked twenty
four (24) hours of overtimein hisher cycle, then any further overtirme worked within
that same cycle shallbe paid at double-time.

e) Ovettime occurring on scheduled days off shall be divided as equally as practicable
among employeesin the job classification affected.
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f) An updated overtime hours list will be posted on the plant bulletin board on each
crew's last scheduled shift of te.cycle.

g) This shall not be considered & a guarantee of hours of work per day or per week.

hy  Duringeach shiftemployeesvilll be scheduled four (4)paid fifteen (15) minute break
periods, two (2)in thefirst half and two (2)in the secondhalf of the employee'sshift.

19.02 a) The Company reserves the right to discontinue fram time to time the continuous
operationand rotation Sstamin Article 19.01 andestablishiin their place a work week
consisting of five (5) working days, each of which will consist of three (3) eight (8)
hour shifts per day.

b)  The Company will give thirty (30) calendar daysnotice in writing of any such change
to the employeesandthe Union Staff Representative.

¢) The hours of work, meal periods, relief periods, overtime provisions, shift premiums
and holiday allowance which apply to a work week of five (5) days Will be in
accordance with the provisionsof Schedule "B" to this Agreement.

d) The Company and the Union may, as a further alternative, introduce any other work
schedule which is mutually agreeable to the parties.

g) The Company willl give at least one cycle notice to the affected employee of any
change in work schedulesexcept in circumstances beyond its control.

19.03 An employee who has already left the premises of the Company after completion of
hisher scheduled shift and who is recalled for emergency work shall be paid double hisher regular
straight-time hourly rate for a minimum of two (2) hours. The employee shall be required to remain at
work for the two (2) hours.

ARTICL E20 - SHIFT PREMIUMS

2001 The first shift villl be scheduled from 7:00 am to 7:00 p.m. No shift premiumwill be
payable for any hours worked on firstshift.

20.02 The second shift villl be scheduled from 7:00 p.m. to 7:00 am. A shift premium of
sixty-six (66¢) ats per hour (effective March 1, 1992, sixty-cight (68¢) cents per hour; effective
December 1, 1992, seventy (70¢) aanits per hour; effective December 1, 1993, seventy-two(72¢) cents
per hour) will be paid for all hours worked on second shift.

20.03 The Company valll establish a rotating $ft schedule.
20.04 The shift times specified in 20.01 and 20.02 are subject to change, dependent on the

Company's operational requirerments. Advance notice of thirty (30) calendar days of any such change
will be provided to the employeesand the Union Staff Representative.
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ARTICLE21 - HOLIDAYS
- 21,01 The following holidays shallbe recognized:

New Year'sDay

Good Friday

Victoria Day

Canada Day

August Civic Holiday

Labour Day

‘Thanksgiving Day

Christrmas Day

Boxing Day

and two (2) additionalholidays which
will be **floaters™

The two “floaters” shall be observed on dates mutually agreed upon between the
parties.

21.02 Brployees who do not work on these holidays shall be paid a holiday allowance
provided that they work both their full normal scheduled work day immediately preceding the holiday
and their normal scheduled work day immediately following the holiday. Exceptionsto the foregoing
will be where the employee is absent for a period of Seven (7) days or less (including absences wader
Article 25) with the permissionof the Company.

21.03 If an employeehas ChristmasDay and Boxing Day as regularly scheduledwork days
notwithstanding Article 21.02 to the contrary, attendance at work on the last regularly scheduled day
prior to ChristmasDay shall qualify the employee for holiday allowance for ChristmasDay. Similarly,
attendanceat work on the first regularly scheduled day following Boxing Day shall qualify te employee
for holiday allowance for Boxing Day.

21.04 Holiday allowance shall be an equivalentof twelve hours at straight tirre based on te
employee'scurrent straight time rate.

21,05 Employeeswhose regular schedule results in their working on any of the above named
plant holidaysshall be paid theregular holiday allowance, plus payment at one and one-half times their
regular straight-time hourly rate for the hours actuallyworked on the holiday.

Employees whose regular schedule would result in their not being scheduled to work the holiday, but,
who, nevertheless, work the holiday, shall be paid the regular holiday allowance, plus double-time for
hours worked on theholiday.

21.06 Where one of the above named plant holidays falls during an employee's approved
vacation period, the employee shall be paid the holiday allowance in lieu of the holiday.

21.07 If an employee is absent on a holiday "qualifying day" and absence on such day
subsequently resultsin that day being a waiting day under a group insarance sickness ad accident claim,
the employee will receive holiday allowance for such a day. Similarly, if an employee is absent by
reason of an accident which occurs on the "qualifying day" following a holiday, and that accident
subsequently results in a payrment under a group insurance sickness and accidentclaim, the employee will
receive holiday allowancefor sucha holiday.
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ARTICLE22 - VACATION

22.01 An employee's vacation with pay shallbe taken in accordance with length of service
with the company.
22,02 An employee first becomes eligible for vacation, when he/she completes a total of

twelve (12) months of employment with the Company and has worked not less then a total of one
thousand hours.

22,03 An employee who has established vacation eligibilityas provided in 22.02;

a) Shall be granted two (2) work cycles of vacation to be taken prior to
December 3tst of the year in which eligibility is first established, the
amount of vacation pay shall be 4% of hisher first twelve (12) months
eamnings, or two (2) work cyclesof vacation pay, whichever is the pater.

b) Thereafter, during each calendar year an employee continues in
employment Wilh the Company, the employee shall be granted vacation on
the followingbasis:

1) Until the employeeattainsfive (5)years of service the employee
shall be granted two (2) work cyclesof vacation in each calendar
year, the amount of vacation pay shall be 4% of hisher previous
calendar year's earnings, or two (2) work cyclesof vacation pay,
whichever is the greater.

2) After attaining five (5) years of service the employee shal be
granted three (3)work cycles of vacation in each calendar year.
The amount of vacation pay shall be 6% of hisher previous
calendar year'searnings, or three (3)work cyclesof vacation pay,
whichever is the greater.

217 -

3) After attaining ten (10) years of service the employee shall be
granted four (4) work cycles of vacation in each calendar year.
The amount of vacation pay shall be 8% of hisher previous
calendar year's earnings, or four (4) work cycles of vacation pay,
whicheveris the greater.

4 After attaining twenty (20) years of service tre employeeshall be
granted five (5) work cycles of vacation in each calendar year.
The amount of vacation pay shall be 10% of hisher previous
calendar year's eamings, or five (5) work cycles of vacation pay,
whichever ispater.

2204 Cycles of vacationpay will be averaged as closely as possible.

.14-



22.05 Vacations Will be scheduled by the Companyhaving regard to the orderly operation of
the plant. 'The Companyagrees to et a vacation schedule list before December 31 in a given year for
vacationentitlement in the following year. Employeeswill indicate their preferred cyclesof vacation for
the following year and will be given preference in respect of the time of takiing their vacation where
possible according to seniority. Employees will not be granted more thentwo (2) work cyclesof vacation
consecutively in primime.

22,06 The vacation guidelinesvilll be deermed part of the CollectiveAgreement.

ARTICLE23 - HEAL TH CARE BENEFITS

23.01 The Company will pay 100% of the benefits provided in sections; 23.02, 23.03 and
23.04. (Seeexception in 23.02)

23.02 MAJOR MEDICAL PLAN

a) The Company\all provide a Major Medical Plan The Plan villl contain a
$15.00 per calendar year deductible (effective January 1, 1993, no
deductible), and have a $10,000 lifetime maxim (effective March 1,
1992, $20,000) for each covered dependent.

Part of this plan will be a vision care berefit, which will provide up to
$125.00 per employee/dependent, in arolling twenty-four month period.

Claim for reimburserrent under this Plan will be submitted directly to the
Company's insurerby the employee.

Effective January 1, 1993, Drug Expenses provided under the Major
Medical Plan wvill be shared on a 80% Company, 20% Employee basis.

However, there Will be a maxim expense of five hundred collars
($500.00) per year, foreachcoved fanily.

Employeesmay elect 100% Drug Expense coverage by paying two dollars
($2.00)per week by payroll deduction. Suchelection will be inWriting and
should be made inthe first week of Decermber in any calendaryear.

b) The Company wvill provide each employee With a booklet containing
highlightsof the Major Medical Plan

23.03 GROUPLIFE PLAN

The Company will provide $27,000 of lifeinsurance through a group life plan.
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23.04

SICKNESSAND ACCIDENT INSURANCE

a) Sicknessand Accident Insurance: Scheduleof Benefits
Trades $340/week
Mech/Operator $328/week
Quality Auditor $315/week
LT.O. $303/week
Prod, Associate $290/week

Payments Begin: Accident - 1st calendar day, Sickness or Pregnancy - 7th calendar day, or, if
hospitalized, fron the first day hospitalization.

23.05

Maximurn: 42 weeks forany one disability

To determine tre amount payable for a pertion of a week, tre benefitswill be based on
one-seventh of the Weekly Payment foreach day the employeeis disabled.

b)

c)

d)

€)

Notwithstanding the S.&.A. benefits described above, no employee will
receive less then the benefit he/she would be entitled to under te
Unemployment Insurance Act, 1971, and Regulations as proclaimed from
time to time.

It is the Company's intention to register its S.&.A. plan with the
Unemployment Insurance Commission for premium reduction purposes.
The Company will conform with e regulations governing such plans under
theU.L Act, 1971, and villl administerte Plan in accordancewith tre Act
and any jurisdictional Human Rights Act. The Union agrees to permit te
Company to retain 100% of the premium reduction (both Company and
employee shares) in consideration for these benefits.

Eligibility for pregnancy leave, when requested, Will be granted in
accordance With existing provincial statute, In the absence of any formal
request for Pregnancy Leave of Absence, te Company may place the
employee on leave in accordance with the provisions of the applicable
provincial statute.

pregnancy-relateddisabilities villl be treated the same as any other illness.
However, benefits vill not be payable during any period for which te
employeeiseligible to collect U.L maternity benefits.

ONTARIOHEALTH INSURANCE PL AN

The Companywill pay 100% of the O.H.LP. premiums.
O.H.LP. isnot part of the Group InsurancePlan.
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Should the Government of Ontario Cease to fund OHIP premdums from individuals and funds such
medical care in another manner, then the monthly premium amountspaid by the Company, at that time,
on behalf of itsemployeeswho are members of Local 175, will then be payable to such employees. This
will not be the case, however, if the successor method of revenue gathering to support the health care
system results in the Cormpany having responsibilityfor the funding of such Plan

23.06 Al other terms, conditions and benefits payable d e r Sections 23.02, 23.03, axd
23.04 will be governed at dl times by the complete terms of the MASTER GROUP INSURANCE
POLICY issued by the carrier, asmay be appointed from time to time by the Company. The Company
will provide the Unionwith a copy of the Policy.

ARTICLE?24 - WAGES

24.01 Wages shall be paid in accordance with Appendix " A, which is hereby made a part of
this Agreement.
24.02 When an employee is termporarily assigned to a higher rated job, that employee shall

be paid the applicable higher rate for the higher ratedjob for one hour, or, the actual time spent on the
job, whichever ispater.

24.03 Start Rates - The above job rates are payable upon completion of the probationary
period gecified in Article 8.02. Newly hired employees will be paid a start rate 5% below the
applicable classificationjob rates

24.04 Continuous Operating Premium - Employees who work the 12-hour continuous
operatingschedule will receive a continuous operating premium of seventy six (76¢) cents per hour, for
each hour worked, payable on their regular pay days The. premiumis an add-onto the bese rates and
will be in such rates only in the calculation of pay for hours worked, with no pyramiding (including
overtime hours worked) and reporting pay.

ARTICLE?25 . BEREAVEMENTLEAVE

25.01 The. purpose of this Bereaverrent Leave isto reimburse active employeesfor wage loss
in the event of ceath in the irmmediate family. An employeewill be reimbursed (subject to 25.02 below)
for a period of three (3) successivedays on which the employeewould have otherwiseworked.

25.02 Such reimbursement will be paid at the employee's regular straight time rate for a
period not to exceed twelve hours per day and limited to absences occurring when the employee
otherwise would have worked. The straight time rate shallbe the hourly rate the employee earned during
histher last shift worked prior to such bereavement. An employee will not receive Bereavement Leave
pay when it duplicatespay received for time not worked for any other reason.

25.03 Immediate family, for the purpose of this section is defined as employee'slegal spouse,

mother, stepmother, father, stepfather or legal guardians, mother-in-law, father-in-law, children,
step-children, brother, half-brother, step-brother, sister, half-sister, stepsister, and grandparents.
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25.04 In addition to the above, the Company agreesto reimburse active employees for wage
loss for a period of one (1) day on which the employeewould otherwise have worked, in the event of the
death of the employee'sbrother-in-law, sister-in-law,son-in-law, daughter-in-law,or grandchildren.

25.05 The employee may be required to provide proof of death. Payment will be authorized
by the employee'ssignature on the Bereaverment Form supplied by the Company.

ARTICLE 26 - L EGISLATIVE CHANGES

26.01 Should federal or provincial laws compel the cancellation or modification of any
provision of this Agreement with respect to its application at any time during the term of this Agreement,
it is agreed that such provision shall thereupon be inoperative and the Company and the Union will,
within ten days thereafter, meet for the purpose of negotiating changes made necessary by the applicable
federal or provincial laws.

26.02 Should any provision in this Agreement require cancellation or modification as
providedby the terms of Section26.01, it is understood that no other provision of this Agreement shall be
invalidated thereby.

ARTICLE27 - DENTAL PLAN

2701 a) The Company agrees to contribute a maximum of eighteen (18¢) cents per hour
(effective December 1, 1995, a maximum of twenty cents (20¢) per hour; effective
December 1, 1996, a maximam of twenty-two cents(22¢) per hour) for all hours paid
and worked to the U.F.C. W, Trusteed Dental Plan - Ontario ("dental plan"). Hours
paid and worked is defined as regutar hours, vacation, paid holidays, and sick days to
a maximumof 40,25 hours per week per employee, but shall not include overtime or
weekly indemnity payments,

b) The Company is a signatory to a “Participation Agreement” and will supply any
docurrents, forms, reports Or informationrequired by the Trustees of te.dental plan.

¢) TheCompany shallforward all contributions, together with a list of all employeesand
the number of hows paid and worked for each employee in each reporting period,
within fifteen (15) days following the end of each of the Company’s accounting
periods.

ARTICL E28 - PENSION PLAN

28.01 a) The Company agreesto contribute to a maximum of forty-nine (49¢) cents per hour
(effective December 1, 1995 a maximium of fifty-two (52¢) cents per hour; effective
December 1, 1996 a maximium of fifty-five (556) cents per hour) to the Canadian
Commercial Workers' Industry Pension Plan (“pension plan”) for all hours paid ard
worked for all employees.

-18-



b) Hourspaid and W e d is defined as regular hours, vacation, paid holidays and sick
days, and als0 covering a two (2) week period a Christmas each year if a plant
shutdown oceurs, to a maximum of 38.5 hours per week per employee, but shall not
include overtime a weekly indemnity payments.

¢) The Company is a signatory to a “Participation Agreement" and will supply any
documents, forms, reports, OF information required by the Trustees of te pension plan.
The Company shal forward all contributionstogetherwith a list of all employees and
the number of hours paid and worked for each employee in each reporting period,
within fifieen (15) days following the end of each of the Company's accounting

periods.

ARTICLE?29 - UNIONTRAINING AND EDUCATIONFUND

29.01 Effective March |, 1992, the Company \ill contribute one cent (1¢) per regular hour
worked to the United Food & Commetcial Workers', Local 175, Training and Education Fund. A lump
sum payment will be forwarded to the Union on each December 1, contrencing 1992.

ARTICLE30 - DURATION

30.01 This Agreemrent shallbe effectivefrom December 1, 1994 to November 30, 1997 and
from year to year thereafter, uniess riofice 10 open the Agreement for the purpose of amendments or
revisions is given in writing, by either party to the other at any time within sixty (60)days prior to the
expiry date of thisAgreement,

IN WITNESS WHEREOF each of the parties hereto has caused this Agreement to be
signed by itsduly authorized representatives as of the date and year first above written.

BALL PACKAGINGPRODUCTS UNITED FOOD & COMMERCIAL
CANADA,INC. WORKERS' UNION,CLC, AFL/CIO
LOCAL

Gz Zer
Ef o
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APPENDIX "A"

CLASSIFICATIONSAND STANDARD HOURL Y WAGE RATES

T & D e Maker
Electronic Repairman
Lire Operator/Mechanic
Quality Auditor
Industrial Truck Operator

production Associate

Line Operator Mechanic
Trainee Rates:

With "Ticket" (1-2160hours)
(2161-2880hours)

Without ‘Ticket"  (1-2160hours)
(2161-2880hours)

Effective
Dec. 1/94

$22.69
22.69
20.18
18.89
1795

16.71

19.19
19,93

18.80
19.79
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Effective
Dec. 1/95

$23.26
23.26
20.68
19.36
1840

17.13

19.67
2043

19.27
20.28

Effective
Dec. 1/96

$23.84
23.84
21.20
19.84
18.86

17.56

20.16
20,94

19.75
20.79



SCHEDULE"A""

CONTINUOUS OPERATIONS
"4. 4"'SHIFT SCHEDULE
WEEK  SUN. MON. TUES. WED  THURS  ERI SAT.
1 w W W W 0 0 0
2 0 w w w W 0 0
3 0 0 w W w W 0
4 0 0 0 W w W W
5 0 0 0 0 w W W
6 W 0 0 0 0 w w
1 W w 0 0 0 0 w
8 W W W 0 0 0 0

NOTE: "W" denoteswork day

"0" denotesoff day

Saturdays and Sundays are considered as regular working days under the continuous operations schedule
and as such are payable at regular rates ofpay..
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s! HE ! I EIIBII
82 SHIFT SCHEDULE"

The following provisions will apply in the event tret the Company

establishesa work week of five (5) days pursuantto Article 19.02:-

HOURS OF WORK

a)

The standard work week shall be forty (40)hours, consisting of five (5) days of eight
(8) consecutive hours. This shallnot be considered as a guarantee. of hours of work per
day or per week.

b)  Employeeswill be scheduled one thirty minute paid lunch period and two fiften (15)

minute paid meal periodsper shift.
OVERTIME

a) Al hours worked in excess of eight (8) hours per day shall be paid for at one ad
one-half timesthe regular rate of the employee. Overtime after twelve (12) hoursper
day will be paid at double-time.

b)  All hoursworked on a Saturday shall be paid for at one and one half times the regular
rate of the employee for eight (8) hours. Aftereight (8) hours the rate shall be at double
time.

¢)  All hoursworked on a,Sunday shall be paid for at two (2) times e regular reke. of the
employee.

SHIFT PREMIUMS

a) The first shift will be scheduled from 7:00 a.m. to 3:00 p.m. Noshiftpremiumwillbe
payable on the first shift.

b)  The second shiftwill be scheguled from 3:00 p.m. to 11:00 pm. A dhift premiumof
thirty (30) centswill be paid for atl hours worked on second shift or any scheduled part
thereof. Thisdoes rot apply to overtimehours.

¢) The third shift will be scheduled from 11:00 p.m. to 7:00 am. A duft premium of
forty (40) centswill be paid for all hours worked on third Sift or any scheduled part
thereof. This does not apply to overtimehours.

d) The Companywill esteblisha rotating shift schedule.

e) The shift times specifiedin (a), () and (c) are subject to change, dependent on the

Company's operational requirements. Advance notice of thirty 30 calendar days of
any such change will be provided to the employees ad the Uhion Staff
Representative.
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HOLIDAYS

The holiday allowance referred to in Asticle 21.04 shall be an equivalent of eight (8)
hours at straight-time based on the employeescurrent straight-time rate.

VACATIONS
VirK cyclesof vacationas referred to in Article 22 shall revert to weeks of vacation

BEREAVEMENT LEAVE
The twelve (12) hoursreferred to in Article 25.02 will revert to eight (8) hours.
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‘
Packaging Products Canada, Inc.
3060 Mainway Drive, Buriington, Ontario, CanadaL7M 1A3 (905)336 6616 FAX (905) 332-2121

January30, 1995

Ms, Kathie Chrysler

Business Representative

United Food and Commercial WorkersUnion
2200 Argentia Road

Mississauga, Ontario

L5N 2K7

Dear Ms, Chrysler:

1994 NEGOTIATIONS

The itemsenumerated below were discussedduring our negotiations and resolved as follows:

L

Tt Results

The Company's consultant Will write to the Plant Chairperson and advise who has passed
and who hes failed such tests. The category in which the employee has failed will also be
included.

Date of Payment of Vacation Pay

At the e of the canvass far vacation preference the employee will advise his supervisor
whether he wishes to continue to have his vacation pay deposited in the usual manner, or,
alternatively, to receive his vacation pay on his last pay prior to the actual vacation taken.
Qe selected, no changes will be permitted.

CorrectingPayrollE_m

Where payroll errors occur (whichare at least one shift in duration), the corrective pay wuill
be manually adjusted to ensure the total taxes deducted are no more thenwould have been
paid had the error not occurred.
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Page2

United Food and Commercial Workers
1994 Negotiations
January 30, 1995

4,

LT.0. & Q. A. Training Positions

WhenL.T.0. and Quality Assurance training opportunities arise, they wwill be posted and
identified as such. The language of Article 8.05 will then prevail, After training, the
employeewill be "cut-back'to the pre-training classification, (S)He will subsequently
be brought back up I the “trained" position either through the regular posting
procedure, or, on a "backup” basis. In the case of "back up” s(he) will retum to the
former classificationwhen the regular employee returns.

Tool and Die Maker Classification

Quialified Machinistsmay be hired/promoted into the classification Tool & Die Maker,
if no qualified Tool & Die makers are available.

Provision of Tals

In addition to the metric tools already provided, the Company will provide basic
standard tools © L@ Operator/Mechanics. The Company will audit each Lire
Operator/Mechanic's tool supply #e per year. Should any suppliedtools be missing
at the time of the audit, the Company will deduct the appropriate amount from the
employee'swages. Employees leaving the employ of the Company wvill be required to
surrender the complete set of supplied tools. A deduction will be made from the
employee's firal pay fortools not surrendered.

VacationGuidelines

The Vacation Guidelines are deemed tobe part of the Collective Agreement.

Edward H Stoner
Manager, Labour Relations
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January 30, 1995

Ms. Kathie Chrysler

Business Representative

United Food & Commercial\Workers International Union
2200 Argentia Roed

Mississauga, Ontario

L5N2K7
Dear Kathie,
Re: Netice of Plant Closure
This will confirm the assurance givento the Union duringour 1 1 contractnegotiationsthat
should a decision be made to totally and permanently close Whitby Plant the Company will give te
Union and employeesa minimum of 3 months notice of such closure.
Additionally,should an employee find alternate employment during this notice period and

terminate, (syhe will not forfeit any severance payment allloned under the Employment Standards
Act.

Yours

ol

Edward H Stoner
Manager, Labour Relations
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‘
Packag rodic 3 Ca da,int.
3060 Mai Drive, Burlington, Ontario, Canada L7M 1A3 (905) 336-6616 FAX (905) 332-2121

Ms. Kathie Chrysler

Business Representative

United Food and Commercial Workers Union
2200 Argentia Road

Mississauga, Ontario

L5N 2K7

Dear Ms. Chrysler:
Re :Hourly Vacation Guidelines

As per our discussion and as per Article 22.06, the following outlines the guidelines
used at Whitby Plant for the scheduling of hourly vacations. Dates refer to this year but in

each succeeding year the appropriate date changes will be made as long as the guidelines are
in effect.

Sincerely,

Dave Gillard
Manager, HUmaN Resources

Schedulling of Hourly Vacations

The following set of guidelines are intended to ensure uniformity of vacation scheduling in
the spiritof fairnessand within the intent of the collective agreement.

1. Supervisors will first canvass all employees with 3 or more cycles entitlement in 1995,
These employees will selecta maximum of 2 cycles in prime time and the remainder outside
of prime time. This will be done per job classification on each a=w in seniority order.
Employees entitled to 3 cycles of vacation may take 3 cycles consecutively, provided they
are taken outside of prime time.
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2. Supervisors will then canvass all remaining employees who have 2 cycles of vacation
entitlement in 1995. These employees will select a maximum of one cycle in prime time and
the remainder outside of prime time. This will be done per job classification on each crew in
seniority order.

3. If prime time cycles are still available after canvasses (1) & (2) have been completed all
employees will be recanvassed by seniority to see if they would like to reschedule their “out
of prime time cycles”, until all prime time cycles are filled.

4. Recent employees are permitted to have their 2 cycles of vacation only after 12 months
employment has elapsed. Employees who complete 5 years service in 1995 will be able to
take their 3rd cycle only after the 5 year service date has been attained. Employees who
complete 10 years of service in 1995 will be able to take their 4th cycle only after the 10
year service date have been attained.

5. Each canvass will be conducted by seniority within each crew’sjob classification.

Please Note: Items 6 and 7 have been amended as per the changes agreed to with the
U.E.C.W, in our recently concluded negotiations.

6. The following maximum number of people will be allowed off at one time.
Operator/Mechanics two (2)per crew per cycle except: during the last 2 cycles in July
and the first two (2) cycles in August, two cycles at spring break and two (2) cycles at
Christmas during which times 3 operator/mechanics per crew will be allowed.
Production Associatestwo (2) per crew per cycle.
All other classificationsone (1) per crew per cycle.
7. Prime e is defined as 13 consecutive cycles between June 1 and September 15 in a
given year, as well as two (2) cycles at spring break and two (2) cycles at Christmas (exact

dates of the prime time will be determined annually).

(All employees will receive a copy of the vacation guidelines prior to the vacation
canvass each year).

8. Vacation must be scheduled and a copy of completed schedules must be returned to
Human Resources Department by February 4, 1995,

9. Each employee must decide at the time of canvass how he/she wishes to have the vacation
pay deposited

A =In advance of vacation
N =Normal deposit date

The supervisor will indicate on the completed schedule each persons’ payment preference.

VA



