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ARTICLE 1 - PURPOSE

1.

01l

The general purpose of this Agreement is to establish and
maintain collective bargaining relations between the Hospital
and the employees covered by this Agreement; to provide for
on-going means OF communication between the Union and the
Hospital and the prompt disposition of grievances and the
final settlement of disputes_and to establish and maintain
mutually satisfactory salaries, hours of work and other
conditions of employment in accordance with the provisions of
this Agreement.

It iIs recognized that employees wish to work together with
the Hospital to secure the best possible care and health
protection for patients.

ARTICLE 2 - SCOPE & RECOGNITION

2

.01

The Employer recognizes the Union as the sole and exclusive
collective bargaining agent for_all paramedical_employees in
Its Radiology, Laboratory, Social Work, Rehabilitation and
Pharmacy Departments, Cardiorespiratory and Nutrition/Food
Departments, save and except Assistant Technical Directors,
persons above the rank of Assistant Technical Director

Clerical workers, students employed during the school
vacation period, and persons covered by subsisting collective
Agreements between the North Bay Hospital Commission
?_perat!ng the North Bay General Hospital and each of the
ollowing:

Canadian Union of Public Employees, Local 139, Ontario Nurses
Association, North Bay General Hospital, and Service
Employees®™ Union, Local 478.

ARTICLE 3 -~ MANAGEMENT RIGHTS

3.

3.

0l

.02

03

The Union acknowledges that i1t _is the exclusive right and
function of the Employer, subject”™ to the terms of this
Agreement -

To direct the working forces, to dischargle employees for just
cause, to promote, demote, transfer, lay-off, suspend or
otherwise discipline employees subject to the use of the
Grievance Procedure, and to hire.

Generally to manage the Hospital and all the enterprises In
which the Hospital is engaged.

To maintain order, discipline and efficiency and to make and
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alter from time to time, rules and regulations to be observed
not inconsistent with the provisions of this Agreement.

It is agreed that the Employer may exercise any of the
rallghts,_ powers and functions or authority which the Employer
had prior to the signing of this_ Agreement, except those
rights, powers, functions or authority which are specifical Ii/
abridged or modified by this Agreement and these rights shal
not be_exercised in a manner Inconsistent with the express
provisions of this Agreement.

ARTICLE 4 ~ DEFINITIONS

4.01

A part-time employee shall be considered as one who is
regularly scheduled for not more than twenty four (24) hours
weekly. "~ Part-time employees may work more than twenty four
hours per week.on a temporary basis to cover absence due to
1llness, vacation, leaves of absence and still retain part-
time status, Assignments relating to this type of absence
shall be for periods not exceeding six (6) months. Where it
is known that such assignments will exceed a continuous
pell*llod o1|= six months, the posting provisions of Article 15
Wi apply.

ARTICLE 5 = NO DISCRIMINATION OR HARASSMENT

5,01

The Hospital and the Union agree that there will be no
discrimination, interference, iIntimidation, restriction or
coercion exercised or practised by any of their
representatives with respect to any employee because of his
membership or non-membership in the Union or activity or_lack
of activity on behalf of the Union or by reason of exercising
his rights under the Collective Agreement.

It is agreed that there will be no discrimination by either
party or by any of the employees covered by this Agreement on
the basis of race, creed, colour, national origin, sex,
marital status, age, religious affiliation or any other
factor which is not pertinent to the employment relationship.

Every employee who is covered by this agreement has a right
to freedom from harassment in the workplace in accordance
with the Ontario Human Rights Code.

ARTICLE 6 « NO STRIKE/NO LOCKOUT

6.01

The Union agrees there shall be no strikes and the Hospital
agrees there shall be no lockouts so long as this Agreement
continuest o operate. The terms "strike" and "lockout" shall
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Rear the meaning given them In the Ontario Labour Relations
ct.

ARTICLE 7 = UNION SECURITY

7.01 The Hospital will deduct from each employee in the bargaining

unit an amount equal to the regular monthly union dues
designated by the Union. The amount of the regular monthly
dues shall be as certified to the Hospital by the Treasurer
of the Union from time to time. The amounts so deducted
shall be remitted by the Hospital to the Union’s Director of
Finance no later than the 15th of the month following the
month in which such deductions were made. _In consideration
of the deducting and forwarding of union dues by the
Hospital, the Union agrees to indemnify and save harmless the
Hospital against any claims or _liabilities arising or
resulting from the operation of this Article.

ARTICLE 8 - REPRESENTATION AND COMMITTEES

8.

01

(a) Union Stewards

The Hospital agrees to recognize union stewards to be
elected or appointed from amongst employees in the
bargaining unit for the purpose of handling grievances
as provided under this Collective Agreement.

Union stewards have their regular_duties and
responsibilities to perform for the Hospital and shall
not leayve their reﬂl]Jlar duties without First obtainin

permission from elr ilmmediate Supervisor. Suc

permission shall not be unreasonably withheld. If, in
the performance of his grievance duties, a union steward
IS required to enter an area within the Hospital in
which he is not ordinarily employed, he shall report his
presence to the supervisor in the area immediately upon
entering it. When resuming his_ regular duties and
responsibilities, such steward shall again report to his
immediate supervisor. A union-*steward shall suffer no
loss of ealjnlnﬁg for time spent in performing the above
duties during his regular scheduled working hours.

The number of stewards and the areas which they
represent are to be determined locally and will be set
out in Article s.01 (®).

(b) See Article 5,01 @)-



8.

8.

02

03

Grievance Committee

The Hospital will recognize a glrievance committee comprising
of three (3) _members to be elected or appointed from the
bargaining unit. One member shall be chairman. The purpose
of the committee IS to deal with grievances as set out in
this Collective Agreement.

Labour - ianagement Committee

(@) The parties mutually agree that there are matters that
would be beneficial it discussed at a Labour-Management
Committes Meeting during the term of this Agreement.
The committee shall be comprised of an equal number of
representatives of each party as mutually agreed and
shall meet at a time and place mutually satisfactory.
The committee shall meet once every two (2) months,
unless agreed otherwise. A request for a meeting
hereunder will be made inwriting at least fourteen (14)
days prior to the date proposed and accompanied by an
agenda of matters proposed to be discussed. Where a
Hospital has two or more agreements with opseu, then a
joint committee shall represent all units unless
otherwise agreed.

(b) The Fallowing provision applies to any reorganization or
restructuring which occurs on or after July 21, 1994,

In the event of reorganization or restructuring of the
Hospital which will have potential adverse effects upon
employees iIn the bargaining unit, the parties agree that
they will discuss possible ways and means of avoiding or
minimizing the impact, including:

- identifying and proposing possible alternatives to
any action that the Hospital may propose taking;

- 1dentifying and seeking ways to address on-the-job
retraining needs oOfF employees;

- identifying vacant positions within the Hospital
for which surplus members of the bargaining unit
might qualify, or such positions which ars
currently filled but which are expected to becoms
vacant within a twelve (12) month period.

To allow the Labour Management committee tO carry out
its mandated role under this Article (8.03(b)), the
Hospital will provide the Committee with pertinent
financial and staffing information and with a copy of
anyt reorganization plans which impact on the bargaining
unit.
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8,04 (@) Negotiating Comittee

The Hospital agrees to recognize a negotiating committes
comprised of three (3) members to be elected or
appointed from the bargaining unit. Where the Hospital
participates in central bargaining, the purpose of the
negotiating committes shall be to negotiate local issues
as defined in this Collective Agreement. \Where the
Hospital does not participate in central barﬂalnlng, the
purpose of the negotiating committee shall be to
negotiate a renewal of this Collective Agreement. The
Hospital agrees that the members of the negotiating
committee shall suffer no loss of earnings for time
spent during their regular scheduled working hours iIn
attending negotiating meetings with the Hospital up to,
and including conciliation.

(v) Pay for Central Megotiating Committee

Union Negotiating Committee members up to a maximum of
seven (7) shall be paid for time lost from their normal
straight time working hours at their regular rate of pay
and without loss of leave credits for attending central
negotiating meetings _ with the Hospital Central
Negotiating Comittee In direct negotiations up to and
including conciliation. IFf the parties are unable to
arrive at a negotiated collective agreement through
either direct negotiations or conciliation, the Hospital
a%rees that members of the Union Negotiating Committee
shall receive unpaid leave for the purpose of attending
arbitration hearings.

8.05 The Union agrees to provide and maintain an up-to-date list
of all Union Representatives (includingUnion Stewards, Union
Executive, Grievance Committee, Lapour/Managemant Committee
and Negotiating Committee) to the Director of Human Resources
or designate.

g.o6 All new employees will have the opportunity to meet with a
representative of the Union in the employ of the Hospital for
a period of up to 15 minutes -during the employee™s
probationary period, without loss of regular earnings. The
purpose of such meeting will be to acquaint the employee(s)
with such representative of the Union and the collective
agreement. These interviewswill be scheduled in advance and
may be arranged collectively or individually by the Hospital.

ARTICLE 9 - ACCIDENT PREVENTION = HEALTH AND SAFETY COMMITTEE

9.01 The Hospital and the Union agree that they mutually desire to
maintain standards of safety and health in the Hospital in
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order to prevent accidents, injury and illness.

Recognizing 1ts responsibilities under the applicable
legislation, the Hospital agrees to accept as a member of its
Accident Prevention - Health and Safety Committee, at least
one (@) representative selected or appointed by the Union
from amongst bargaining unit employees.

Such Committee shall identify potential dangers and hazards,
institute means of improving health and safety programmes and
recommend actions to be taken to improve conditions related
to safety and health.

The Hospital agrees to co-operate reasonably in providing
necessary information to enable the committee to fulfil its
functions.

Meetings shall be held every second month or more frequentli/
at the call of the chair, 1T required. The Committee shal
maintain minutes of all meetings and make the same available
for review.

Any representative appointed or selected In accordance with
9,02 hereof, shall szrve for a term of at least one (1)
calendar year from the date of appointment. Time off for
such representative(s) to attend meetings of the Accident”
Prevention - Health and Safety Committee in accordance with
the foregoing, shall be granted and any representative(s)
attending such meetings during their regularly scheduled
hours of work, shall not lose regular earnings as a result of
such attendance.

The Union agrees to endeavour to obtain the full cooperation
of its membership in the obsarvation of all safety rules and
practices.

ARTICLE 10 - GRIEVANCE AND ARBITRATION PROCEDURE

10.01 ErianIo ees shall have the right, upon request, to the presence
o)

10.02

10.03

of a Union Steward at any stage of +the grievance procedure,
including the complaint stage, or at any time when formal
discipline i1s imposed.

For purpose of this Agreement, a grievance is defined as a
difference arising between a mamber of the bargaining unit
and the Hospital relating to the interpretation, application,
administration or alleged violation of the agrsemesnt.

It is the mutual desire of the parties hereto that complaints
shall be adjusted as quickly as possible, and it 1is
understood that an employee has no grievance until he has
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first given his i1mmediate supervisor the opportunity of
adjusting his complaint. Such complaint shall be discussed
with his immediate supervisor within seven (7) calendar days
from the event 8iving rise to the grievance, or from when the
employee should have reasonably become aware of the event
giving rise to the grievance and, failing settlement within
seven (7) calendar days, it shall then be taken up as a
grievance within the seven (7) calendar days following his
immediate supervisor’s decision In the following manner and
sequence:

STEP No. 1

The employee must submit the grievance in writing _sic(];nqd by
him to his immediate supervisor and may be accompanied, if he
SO desires, by his union steward. The grievance shall
identify the nature of the grievance, the remedy sought, and
should specify the provisions of the Agreement which are
alleged to have been violated. The immediate supervisor will
deliver his decision in writing within seven (7) calendar
days following the day on which the grievance was presented
to him. Failing settlement, then:

STEP No. 2

Within seven (7) calendar days following the decision under
Step No._ 1, the _employee who, 1If he so desires, may be
accompanied by his union steward, may submit the written
rievance_to his Department Head who will deliver his
ecision In writing within seven (7) calendar days from the
date on which the written grievance was presented. This step
may be omitted where the smployee’s immediate supervisor and
%ﬁpartment Head are the same person. Failing settlement,
en:

STEP No. 3

Within seven (7) calendar days following the decision in the
immediate preceding step, the 8rievance may be submitted in
writing to the Chief Executive Officer of the Hospital or his
designate. A meeting will then be held between the Chief
Executive Officer or his designate and the Grievance
Committee within seven (7) calendar days of the submission of
the grievance at Step No. 3 unless extended by agreement of
the parties. _It is further understood that either party may
have such assistance as they may desire at such meeting.” The
decision of the Hospital shall be delivered in writing within
fOU{_teen (14) calendar days following the date of such
meeting.



10,04 Policy Grievance

10.05

10,08

A grievance arising directly between the Hospital and the
Unton concerning the interpretation, application or alleged
violation of the Agreement shall be originated at Step No. 3
within  fourteen  (14) calendar_ days following the
circumstances giving rise to the grievance.

It 1s expressly understood, however, that the provisions of
this Article may not be used with respect to a grievance
directly affecting an employee which he could have instituted
himself and the regular grievance procedure shall not be
thereby bypassed. Where the grievance is a Hospital
grievance it shall be filed with the Local Union President or
designate.

Group Grievance

Where a number of employees have identical grievances and
each one would be entitled to grieve separately, they may
present a group grievance in writing, signed by each employee
who 1S grieving, to the Department Head or his designate
within fourteen (14) calendar days after the circumstances
giving rise to the grievance have occurred. The grievance
shall then be treated as being initiated at Step No. 2 and
the applicable provisions of this Article shall then apply
with respect to the handling of such grievance.

Discharae Grievance

Pursuant to Section 43.1 subsection (2) of the Labour
Relation Act, the parties confirm that the release of a
probationary employee shall not be the subject of a grievance
or arbitration. A claim by an employee who has completed his
probationary period that he has been unjustly discharged
shall be treated as a (?rlevance iIf a written statement of
such (nglevange iz lodged by the employee with the Hospital at
Step No. 3 within seven (7) calendar days after the date the
discharge is effected. Such special grievance may be settled
under the Grievance or Arbitration Procedure by:

(a) confirming the Hospital’s action in dismissing the
employee, or

(b) reinstating the employee with or without Hloss of
seniority and with or without full compensation for the
time lost, or

(¢) by any other arrangement which may be deemed just and
equitable.

The Hospital agrees that it will not discharge, without just
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10

11

12

13

14

9
cause, an employee who has completed his probationary period.

The Hospital agrees that it will not discipline an employee
without just cause.

Failing settlement under the foregoing procedure, any
grievance, including a question as to whether the grievance
is arbitrable, may be submitted to arbitration as hereinafter
provided. [I¥ no written request for arbitration is received
within fourteen (14) calendar days after the decision under
Step No. 23 1s given, the grievance shall be deemed to have
been abandoned.

All agreements reached under the grievance procedure between
the representatives of the Hospital, the representatives of
the Union and the grievor(s) will be final and binding upon
the Hospital, the Union, and the employse(s) .

When either party requests that any matter be submitted to
arbitration as _provided in this Article, i1t shall make such
request in writing addressed to the other party to this
Agreement, and at the same time appoint a nominee. Within
seven (7) calendar days thereafter, the other party shall
appoint Its nominee, provided however, that if such party
ails to apgoint Its nominee as herein required, the Minister
of Labour Tor the Province of Ontario shall have power to
make such appointment upon application thereto by the party
invoking the arbitration procedure. The two nominees shall
attempt to agree upon a chairman of the Arbitration Board.
IT they are unable to agree upon such a chairman within a
period of fourteen (14) calendar days, they shall then
request the Minister of Labour for the Province of Ontario to
appoint a chairman.

No person may be appointed as an arbitrator who has been
involved in an attempt to negotiate or settle the grievance.

No matter may be submitted to arbitration which has not been
gropegly carried through all requisite steps of the Grievance
rocedure.

The Arbitration Board shall not be authorized to make any
decision inconsistent with the provisions of this Agreement,
nor to alter, modify, add to or amend any part of this
Agreement.

The proceedings of the Arbitration Board will be expedited by
the parties hereto and the decision of the majority, and
where there i1s no majority, the decision of the chairman will
be final and binding upon the parties hereto and the employee
or employees concerned.
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10.15 Each of the parties hereto will bear the expense of the

10.16

10.17

nominee appointed by it and the parties will share equally
the fees and expenses, iFf any, of the chairman of the
Arbitration Board.

The time limits set out in this Article are mandatory and
failure to comply strictly with such time limits, except by
the written agreement of the parties, shall result in the
grievance being deemed to have been abandoned.

Wherever arbitration board is referred to in the agreement,
the parties may mutually agree in writing to substitute a
single arbitrator for the arbitration board at the time of
reference to arbitration and the other provisions referring
to arbitration board shall appropriately apply.

ARTICLE 13 - LETTERS OF REPRIMAND AND Access TO FILES

11.01

l1.02

12.01

Any letter of reprimand or suspension will be removed from
the record of an employee eighteen (18) months following the
receipt by the employee of such letter or suspension provided
that the employee’s record has been discipline free for such
eighteen (18) month period.

Each employee shall have reasonable access to his file for
the- purposes of reviewing any evaluations or formal
disciplinary notations contained therein in the presence of
the Employer. A copy of the evaluation will be provided to
the employee at his request.

12 =

Newly hired employees shall be considered to be on probation
for a period of sixty (60) tours worked from date of last
hire (450 hours of work for employees whose regular hours of
work are other than the standard work day). If retained
after the probationary period, the employee shall be credited
with seniority from date of last hire. With the written
consent of the Hospital, the probationary employee and the
President of the Local Union or his designate, such
probationary period may be extended.

It 1S understood and agreed that any extension to the
probationary period will not exceed an additional sixty (é0)
tours (450 hours of work for employees whose regular hours of
work are other than the standard work day) worked or such
lesser period as may be agreed by the parties. The release
of a probationary employee shall not be the subject of a
grievance or arbitration.



12.02

12,04

NOTE:

NOTE:

12.05

11

A seniority list will.pe maintained for each department. The
Hospital stall ‘post such list and provide the Union with a
copy, indicating bargaining unit seniority twice per year.

(a) Part-time employees shall have their seniority expressed
on the basis of number of hours worked.

(p) NotwithstandingArticle 12.03 (a) geniority shall accrue
during a pregnancy leave or parental leave. For the
purposes of pregnancy leave and parental leave,
seniority accrual shall be determined by multiplying the
normal weekly hours times the number of weeks the
employee is absent due to a pregnancy leave up to a
maximum OF 17 weeks and/or the number of weeks the
employee is absent due to a parental leave up to a
maximum of 1z weeks, whichever is applicable.

Seniority shall be retained by an employee in the event he is
transferred from full-time to part-time or vice versa. For
the purposes of the application of seniority under the
agreement but not for the purposes of service under any
provisions of the agreement, an employee whose status is
changed from full-time to part-time shall receive credit for
his seniority on the basis of 1550 hours worked for each year
of full-time seniority. For the purposes of the application
of seniority under the agreement but not for the purposes of
service under any provisions of the agreement, an_employee
whose status is changed from part-time to full-time shall
receive credit for his seniority on the basis of one (1) year
of seniority for each 1650 hours worked. Any tims worked in
excesi of an equivalent shall be pro-rated at the time of
transfer.

Those Hospital contracts currently with a lesser hourly
requirement shall continue.

Article 12.05 is applicable to Full-Time Employees Only.
(a) Effect of Absence

(1) 1t is understood that during an approved unpaid
absence not exceeding thirty (30) continuous days
or any approved absence paid by the Hospital, both
seniority and service will accrue.

During an unpaid absence exceeding thirty (30)
continuous calendar days, credit for.service for
purposes of salary increments, vacation, sick
leave, or any other benefit under any provision of
the Collective Agreement or elsewhere, shall be
suspended; the benefits concerned appropriately

reduced On a pro rata basis and the employee®s
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anniversary date adjusted accordingly.

In addition, the employee will become responsible
for full payment of subsidized employee benefits
In which he is participating for the period of the
absence. The employee may arrange with the
Hospital to prepay the full premium of any
applicable subsidized benefits 1in which he 1is
participating during the period of leave in excess
of thirty (30) continuous days to ensure
continuing coverage.

It is further understood that during such absence,
credit for seniority shall be suspended and not
accrue during the period of absence.
Notwithstanding this provision, seniority shall
accrue for a period of thirty (3o0) months if _an
employee’s absence is due to disability resulting
in wce or LTD benefits.

(ii) NotwithstandingArticle 12.05 (a) (i), service and
seniority will accrue for a maximum period of
seventeen (17) weeks if an employee’s absence is
due to a pregnancy leave, and for a maximum period
of eighteen (18) weeks if an employee™s absence is
due to a parental leave. In addition, the
Hospital will continue to pay Its share of the
premiums of the subsidized employee benefits in
which the employee is participating for up to
seventeen (17) weeks from the commencement of the
leave while the employee is on pregLnanc%/ leave,
and for up to eighteen (la) weeks from the
commencement OF the leave while the employee is on
parental leave, unless the employee does not
intend to pay her contributions.

(b) The Hospital agrees to provide, In response to an
employee®s request, his service and/or anniversary date.

For purposes of layoff and recall, seniority shall operate on
a department-wide basis, ie., laboratory, [agllolog%/ or_such
other departments which exist In the individual hospitals
where the employees are covered by this Agreement.

seniority lists and layoff and recall rights for full-time
employees shall be separate from seniority lists and layoff
and recall rights for part-time employees.

An employee who 1is transferred to a position outside the
bargaining unit for:

a) a period of less than eighteen (is8) months or such
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longer period as the parties may .agrse upon Or;

b) a specific tzrm of appointment, including temporarily
replacing an employee outside the bargaining unit;

shall retain but not accunulate seniority held at the time of
transfer. In the event the employee IS returned to a
position in the bargaining unit within the time periods noted
in (&) or (b) above he shall be credited with the seniority
held at the time of transfer and shall resume accumulation
from the date of his return to the bargaining unit.

An employee shall lose all service and seniority and shall be
deemed to have terminated iFf he:

a) leaves of his own accord;

b) is discharged and the discharge is not reversed through
the grievance or arbitration procedure:

c) has been laid off without recall pursuant to Article
13.06 Tor twenty-four (24) months;

d) is absent from scheduled work for a_period of _three (3)
or more consecutive working days, without notifying the
Hospital of such absence and providing a reason
satisfactory to the Hospital;

e) fails to return to work (subject to the provisions of
@)?1 upon termination of an authorized_leave of absence
without satisfactory reason or utilizes a leave of
absence, without permission, Tor purposes other than
that for which the leave was granted:

f) fails upon being notified of a recall to signify his
intention to return within five (5) calendar days after
he has received the notice of recall mailed by
registered mail to the last known address according to
the records of the Hospital and fails to report to work
within ten (O) calendar days after he has received the
notice of recall or such further period of time as may
be agreed upon by the parties:

g) is absent due to illness or disability for a period of
thirty (30) months, unless he has less than six (©6)
months’ service at the time the illness or disability
commenced and 1is not eligible for long-term disability
benefits. If the employee has less than six (6) months
service at the time the 1llness or disability commenced
and 1s not eligible for long-term disability benefits,
this provision will apply after an absence equal to his
length of service at the time the absence commenced.
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ARTICLE 13 = LAYOFF AND RECALL

NOTE:

13.01

13,02

13.03

Article 13 applies to Full-Time and Regular Part-Time
Employees only.

In the event of a proposed layoff at the Hospital of a
permanent Or long term (in excess of 13 weeks) nature, the
Hospital will:

(@ provide the Union with no less than 30 calendar days’
notice of long-term layoffs and no less than 5 months®
notice of permanent layoff;

(b) meet_ with the Union through the Labour Management
Committee to review the following:

(1) the reason causing the layoff,

(ii) the service the Hospital will undertake after
the layofT,

(iil) the method of implementation including the
areas of cut-pack and employees to be laid
off,

(iv) ways the Hospital can assist employees to

find alternate employment.

This provision applies to notice of layoff given on or after
July 21, 1994, Where notice of layoff is given prior to July
21, 1994, the previous notice requirements apply.

Any agreement between the Hospital and the Union resulting
from the above review concerning the method of implementation
will take precedence over the terms of layoff in this
Agreement.

In the event of layoff, the Hospital shall lay off employees
In the reverse order of their seniority within their
classification, providing that those employees who remain on
the job have the qualifications and ability to perform the
work. Employees shall be entitled to 3 months®™ notice of
permanent layoff. In the event of a long-term layoff, the
employee shall be entitled to notice in accordance with the
provisions of the Employment Standards act, It is agreed and
understood that Regulation 327, Section 7, of the Employment
Standards Act applies. It is further agreed that notice to
both the Union and the employees may run concurrently.

This provision applies to notice of layoff given on or after
July 21, 1994,  Whae notice of layoff 1S given prior to
July 21, 19924, the previous notice requirements apply.
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Antﬁmployee who 1s subject to layoff shall have the right to
either:

a) accept the layoff and be placed on a recall list for
twenty-four (24) months; or

b)  displace an employee who has lesser bargaining unit
sentority and who is the_least senior employee in a
lower or 1identical paying _classification in the
department, i1f the employee originally subject to layoff
can perform the duties of the lower or identical
classificationwithout training other than orientation.

IT an employee cannot displace an employee in her
department, the employee may displace an employee who
has lesser bargaining unit seniority and who is the
least senior employee in a lower or identical paying
classification in another department, it the employee
subject to layoff can perform the duties of the lower or
identical classification without training other than
orientation.

For purposes of layoff under this Article, the clinical
laboratory department would include the sub-disciplines
of laboratory medicine,

An employee who_ displaces an employee in a lower paying
classificationwill be placed on the salary grid of the lower
classification consistent with the level he would have
achieved in the lower classificationbased on his service and
experience with the Hospital.

An employee shall have opportunity of recall from a layoff to
an available opening, in order of seniority, provided he has

the qualifications and ability to perform the work, before

such opening_is Filled on a regular basis under a job posting
procedure. The posting procedure in the collective agreement
shall not app\ll\%I until the recall process has been completed.
An employee who is recalled shall be credited with the
seniority he had at the time of the layoff.

An employee recalled to work in a different classification
from which he was laid off, or an employee who has displaced
an employee in a lower classification shall be entitled to
return to the position he held prior to the layoff should it
become vacant within twenty-four (24) months of the layoff,
provided that the employee remains qualified and able to
perform the duties of his former position.

No new employees shall be hired until all those laid off have
been given an opportunity to return to work and have failed
to do so, in accordance with the loss of seniority provision,



13.08

13,09

13.10

16
or have been found unable to perform the work available.

The Hospital shall notify the employee of recall opportunity
by registered mail, addressed to the last address on record
with the Hospital (which notification shall be deemed to be
received on the fitth day following the date of mailing),
The notificationshall state the job to which the employee is
ell?lble to be recalled and the date and time at which the
employee shall report for work. The employee is _solely
ﬁespgnsllble Tor his proper address being on record with the
ospital.

Where there is an available opening which has not been filled
In accordance with Article 13,06, an employee who has either
accepted a layoff or 1s under notice of layoff and is unable
to displace any other employee will be given an opportunity
for on-the-job retraining of up to ¢ months, subject to the
staffing requirements of the hospital, 1f, with the benefit
of such _retralnln(I;_, the employee could reasonably be expected
to obtain the qualifications and ability to perform the work.
Such opportunities will be provided in_order of seniority.
During the period of on-the-job retraining the recall period
will continue to apply from the original date of layoff. IT,
following the period” of on-the-job retraining the employee
has not obtained the qualifications and ability to parform
the work, the employee will be returned to the recall list or
will be terminated in accordance with Article 12.09(¢).

In the event that an employee who has been laid off and is
placed on a recall list is assigned, by the Hospital, ad hoc
shifts or to a temporary vacancy, she will retain, but not
accumulate, her seniority and ssrvice held at the time of
layoff. Employees in such assignments will be treated as
part—time. Where an employee is recalled pursuant to Article
13.06, she will receive credit for service and seniority for
shifts worked under this provision. Any assigggents under
this provision will be offered on a voluntary IS.

ARTICLE 14 - TECHNOLOGICAL CHANGE

NOTE:

14.01

Article 14 applies to Frull-Time and Regular part-Time
Employees ONLY. It does not apply to Casual Ppart-Tims
Employees.

The Hospital undertakes to notify the Union in advance, so
far as practicable, of any technological changes which the
Hospital has decided to introduce which will significantly
change the status of employees within the bargaining unit.

The Hospital agrees to discuss with the Union the effect of
such technological changes on the employment status of
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employees ,,and to consider practical ways and means of
minimizing the adverse effect, if any, upon employees
concerned.

Employees with one or more years of continuous service who
are subject to lay-off under conditions referred to above,
will be given notice of the impending change in employment
status at the earliest reasonable time in keeping with the
notification to the Union as set forth above and the
requirements of the applicable legislation.

14.02 Where new or greater skills are required than are already
possessed by affected employees under the present methods of
operation, such employees shall be given a period of
training, with due consideration being given to the
employee's previous educational background, during which they
may perfect or acquire the skills necessitated by the newer
method of operation. The employer will assume the cost of
tuition and travel. There shall be no reduction in wage or
salary rates during the training period of any such employee.
Training shall be given during the hours of work whenever
possible and may extend for up to six months.

ARTICLE 15 = JOB POSTING, PROMOTION AND TRANSFER

15.01 Where a vacancy exists, or where the Hospital creates a new
position in the bargaining unit, such vacancy shall be posted
for a period of seven (7) calendar days. Applications for

such vacancies shall be made in writing within the seven (7)
day period referenced herein.

Notwithstanding the above, the Hospital may fill at its own
discretion vacancies caused by:

a) illness;

b) accident;

c¢) pregnancy and parental leaves of absence;

a) leave of absence not expected to exceed six (6) months;
e) vacation:

£) specific tasks not expected to-exceed six (6) months.

In filling such temporary vacancies the Hospital shall
consider emplp?/e_es who have expressed an interest, in
writing, in filling such vacancies, on the basis of the
selection criteria as set out in Article 15.0s.

Employees in bargaining units at the Hospital represented by
OPSEU selected to fill such temporary vacancies agree not to
apply for other temporary positions while filling the
temporary vacancy. Upon completion of the temporary vacancy .,
the bargaining unit employee will be returned to his former
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position. Such employees shall continue to accrue seniority
while filling a temporary vacancy.

Employees newly nired to Till such temporary vacancy will not
accrue seniority during the filling of such vacancy. If_such
employees successfully post into a permanent position within
the bargaining_unit, prior to_the end of the non-posted
vacancy, they will be credited with seniority from their last
date of hire. The release or discharge of such employee at
the completion of the temporary vacancy shall not be the
subject of a grievance or arbitration.

Notices of vacancies referred to in 15.01 shall include, for
informational purposes: department, classification,
qualifications.

A copy of the posted notice will be sent to the Local
President or his designate, within the aforementioned seven
(7) calendar days.

The name of the successful applicant will be posted and a
copy sent to the local President or his designate.

The Hospital agrees to discuss with unsuccessful applicants
ways in which they can improve for future postings, ifF
requested.

In filling posted vacancies the selection shall be made based
on skill, ability, experience, and relevant qualifications of
the applicants.~ Where_these factors are relatively equal,
bargaining unit seniority shall be the governing factor.

In matters of promotion and staff transfer, a successful
bargaining unit applicant shall be allowed a trial period of
up to sixty (60) days (450 hours for emdplo ees whose regular
hours of work are other than the standard work dayl) worked
during which the Hospital will determine if the employee can
satistactorily psrform the job. Within this period the
employee may voluntarily return, or be returned by the
Hospital, to the position formerly occupied, without loss of
sentority. Should the employee return or be returned to nis
former d‘ob, the filling of subsequent vacancies will be
reversed.

An employee who is promoted to a higher rated classification
within the bargialnl_qg unit will be placed in the range of the
higher rated classificationso that he shall receive no less
an increase in wage rate than the equivalent of one step in
the wage rate of his previous classification (provided that
he does not exceed the wage rate of the classification to
which he has been promoted).
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The employee’s anniversary date shall be adjusted.

An employee selected as a result of a posted vacancy need not
be considered for a further vacancy for a period of up to six

(6) months from his date of selection.

Where there are no successful applicants from within the
bargaining unit for posted vacant positions, employees in
other 0rseU Paramedical bargaining units at the Hospital will
be considered for such staff transfers or promotions prior to
considering persons outside opPseU Paramedical bargaining
units at the Hospital. The employees eligible for
consideration shall be limited to those employees who have
applied for the position in accordance with Article 15, and
selection shall be made In accordance with Article 15,06,
All provisions of Article 15 will apply to employees selected
in accordance with this provision.

ARTICLE 16 - LEAVES OF ABSENCE

NOTE:

16.01

16,02

The provisions of Article 1s, Leaves of Absence, apply to
full-time and regular part-time employees but do not apply to
casual part-time.

Written requests for a personal leave of absence without pay
will be considered on an individual basis by the employee®s
Department Head or his designate. Such requests are to be

submitted as far in advance as possible and a written reBIy
will be given. Such leave shall not be unreasonably

withheld.

(a) (i) Local Union Business Leave

The Hospital agrees to grant leaves of absence
without pay to local bargaining unit members for
the purpose of attending Union seminars and/or
attending to union business. The cumulative total
leave of absence will be determined locally,, but
shall not exceed forty (40) days per year per
hospital. The amount OF “notice required and the
number of employses who may be absent at any one
time and from an% one area shall be determined
locally and will be set out In Article 16.02 (@)
(ii).

(ii) Notification required for leave under this Article
shall be two (2) weeks. The number of employees
who may be absent at any one time and from any one
area shall be as follows:

(@ o.r.s.E.U.’s Annual Convention:
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. Laboratory - 3 employees
X-Ray - 2 employees
All other areas - 1 employee

(b) ©.P.S.E.U. Hospital Division Meetings:
as per subsection (@)

(c¢) Other Local Union Business:
one employee from each department.

It 1s understood that leaves requested under
subsections (@) and (b) shall be granted only once
annually. Should requests for leave under
subsections (a) and (b) be made more than once
annually, then the Tormula referred to in
subsection (¢} shall apply.

Union Position Leave - Full-time

When an employee is elected as the Union"s President or
First Vice-president (Provincially) the Union will
immediately following such election advise the Employer
of the name of the employee so elected. Leave of
absence shall be granted from the employee®s place of
employment for the duration of the current term of
office. The Union shall reimburse the Employer the
amounts paid on behalf of the employee, including pay
and benefits.

Where an individual of the bargaining units represented
centrally by oprseu is elected or appointed as an
Executive Board Member, Executive Officer, member of the
central negotiating committee, member of Medical
Division Executive or as a Membership Development
Trainee, such individual shall be granted leave of
absence for the time off required to exercise the duties
of such appointment. The notice requirements to obtain
such time off shall be governed in accordance with the
leave of absence policy and procedure of the affected
Hosgltal. Such positions shall be limited to two (2)
members from a Hospital with no-more than one individual
from within a ssction/division within a Department.

For leaves of absence without pay for Union business
under the terms of this Agreement, including unpaid
leave for members OF the Central Negotiating Team, the
employee™s  salary and applicable benefits will be
maintained by the Hospital and the Union will reimburse
the Hospital for the cost of salary and benefits. The
Hospital will bill the Union and the Union will
reimburse the Hospital within a reasonable period of
time. In addition, there shall be no loss of seniority
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during such leaves of absence.
16,03 Bereavement Leave

Any employee who notifies the Hospital as soon as possible
following a bereavement will_be granted bereavement leave for
up to three (3) consecutive scheduled working days off
without loss of regular pay from regularly scheduled hours
within the seven (7) calendar day period commencing three (3)
calendar days prior to the day of the funeral of a member of
his immediate family.

Immediate Ffamily, for the purposes of this section, shall
mean spouse, child, parent, sister, brother, mother-in-law,
father-in-law, grandparent, grandchild, brother-in-law,
sister-in-law, and grandparent of spouse.

The Hospital, in its discretion, may extend such leave with
or without pay. Furthermore, where an employee does not
qualify under the above-noted conditions, the Hospital may,
nonetheless, grant a paid bsreavement leave,

16.04 Jurv and Witness Duty

IT an employee is requested to ssrve as a juror in any court
of law, or is required by subpoena to attend as a witness in
a court proceeding in which the crown is a party, or Iis
required to attend a coroner®s inquest in connection with a
case concerning the Hospital, the employee shall not lose
regular pay because of necessary absence from work due to
such attendance, and shall not be required to work on the day
of such duty, provided that the employee:

a) informs the Employer immediately upon being notified
that the employee will be required to attend court or
the coroner’s INQquest;

by  presents proof of service requiring the employee®s
attendance; and

c) promptly repays the Employer-the amount (other than
expenses) paid to the employee for such service as a
Juror or for attendance as such witness.

Applicable to Full-Time Employees:

In addition to the foregoing, where an employee is required
by subpoena to attend a court of Law or Coroner®s Inquest, in
connection with a case arising from the employze’s duties at
the Hospital, on his regularly scheduled day off or durln%
his regularly scheduled vacation, the Hospital will attemp
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to reschedule the employee®s regular day off or.vacation
period, it being understood that any rescheduling shall not
result in the payment of any premium pay. If the Hospital
fails to reschedule such employees, the Hospital shall
arrange lieu time off work for all days the employees would
otherwise be off work had it not been for the attendance at
Court or the Coroner"s Inquest.

Applicable to Part-time Employees

In addition to the foregoing, where a part-time employee is
required by subpoena to attend a court of law or Coroner's
inquest, 1In connection with a case arising from the
employee®s duties at the Hospital, on his regularly scheduled
day off, he shall receive regular pay as 1t he had been
scheduled to work the day.

(@) Pregnancy leave

(i) Pregnancy leave will be granted in accordance with the
provisions of the Employment Standards Act, except where
amended in this agreement.

(Applicable to Full-Time Employees and Regular Part-Time
Employees)

(ii) .Effectiveon contirmation by the Unemployment Insurance
Commission of the appropriateness of the Hospital®s
Supplemental Unemployment Benefit (suB) plan, and
retroactive to date of confirmation by the Unemployment
-Insurance Commission, an employee who is on pregnancy
leave as provided under this agreement and who 1S _in
receipt of Unemployment Insurance pregnancy benefits
pursuant to Section 18 of the Unemployment Insurance
Act, 1971, shall be paid a supglemental unemployment
benefit. That benefit will be equivalent to the
difference between seventy-five per cent (75%) of her
regular weekly earnings and the sum of her weekly
Unemployment Insurance benefits during her leave and any
other earnings. Such payment shall commence following
completion of the two week -unemployment insurance
waiting period, and receipt by the Hospital of the
employee™s Unemployment Insurance cheque stub as proof
that she 1s 1n receipt of Unemployment Insurance
pregnancy benefits, and shall continue while the
emp oyee is in receki t of such benefits, for a maxicPHm
pertod of 15 wee for a pregnancy leave. e
employee™s regular weekly earnings shall be determined
by multiplying her regular hourly rate on her last day
worked prior to the commencement of the leave times her
normal weekly hours.
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This provision only applies to employees with at least
10 months of continuous service at thé hospital prior to
the commencement of the pregnancy leave.

The employee does not have any vested right except to
receive payments for the covered unemployment period.
The plan provides that payment in respect of guaranteed
annual remuneration or 1In respact of deferred
remuneration or severance pay benefits are not reduced
or increased by payments received under the plan.

(b) Parental | eave

(iy Parental leaves will be granted in accordance with the
provisions of the Employment Standards Act, except where
amended in this agreement.

I:gApE)Iicable to Full-Time Employees and Regular Part-Time
mployees)

(ii) Effective on confirmation by the Unemployment Insurance
commission of the appropriateness of ‘the Hospital®s
Supplemental Unemployment Benefit (SUB) plan, and
retroactive to date of confirmation by the Unemployment
Insurance commission, an employee who is on parental
leave as provided under this agreement and who is in
receipt of Unemployment Insurance parental benefits
pursuant to Section 20 of the Unemployment Insurance
Act, 1971, shall be paid a supBIementgl unemployment
benefit.  That benefit will be equivalent to the
difference between seventy-five per cent (75%) of her
regular weekly earnings and the sum of her weekly
Unemployment Insurance benefits during her leave and any
other earnings. Such payment shall commence following
completion of the two week unemployment insurance
waiting period, and receipt by the Hospital of the
employee’s Unemployment_ Insurance cheque stub as proof
that she is In receipt of Unsmployment Insurance
parental benefits, and shall continue while the employee
1S In receipt of such benefits, for a maximum period of
ten (0) weeks for a parental- leave. The employee®s
re?u_lar _weekly earnings shall be determined by
multiplying her regular hourly rate on her last day
worked prior to the commencement of the parental leave
times her normal weekly hours.

This provision only applies to employees with at least
10 months of continuous service at the hospital prior to
the commencement of the parental leave.

The employee does not have any vested right except to
receive payments for the covered unemployment period.
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The plan provides that payment In respect.of guaranteed
annual remuneration or In respect of deferred
remuneration or severance pay benefits are not reduced
or increased by payments received under the plan.

(Applicable to Full-Time Employees)

(iii) Where an employee has become a natural father or has
qualified to adopt a child and has at least
10 months of service at the commencement of his/her
approved parental leave, such employee may be entitled
to extend the parental feave up to an aggregate of six
(6) months without pay. Such employee shall advise the
Hospital as far in advance as possible of their
qualifying to adopt, and shall request the leave of
absence In writing upon receipt of confirmation of the
pending adoption. Such request for an extension of the
parental leave shall not be unreasonably withheld.

It is understood that during any such extension of the
parental leave, credit for service or seniority for the
purposes of salary increments, vacations, sick leave, or
an¥ other benefits under any provisions of the
collective agreement or elsewhere shall be suspended
during such leave and the employee®s anniversary date
adjusted accordingly. In addition, the employee will
become responsible” for full payment of subsidized
employee benefits in which he or she 1is participating
for the period of absence.

(Applicable to Part-Time Employees)

Where an employee has become a natural father or has
qualified to adopt a child and has at least 10 months of
service at the comnencement Of his/her approved parental
leave, such employee may be entitled to extend the
parental leave up to an ag%re ate of six (6) months
without pay. Such employee shall advise the Hospital as
far in advance as possible of their qualifying to adopt,
and shall request the leave of absence In writing upon
receipt of confirmation of the-pending adoption. Such
requast for an extension of the parental leave shall not
be unreasonably withheld.

It is understood that during any such extension of the
parental leave seniority and service do not accumulate.

16.06 Jransfer of prespant Emplovees
Pregnant employees may request to be transferred from their

current duties if, 'in the professional opinion of the
employee”s physician, the pregnancy may be at risk. 1T such
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a transfer is not feasible, the preégnant employee, 1T she so
requests, will be granted an unpaid leave of absence before
commgngement OF the current contractual maternity leave
provisions.

Education Leave

Where the Hospital directs and the employee agrees to take an
educational course to upgrade or acquire new employment
gualifications such employee shall not lose regular pay
because of necessary absence from work due to Partlmpatlon
in such course. The Hospital shall pay the full cost of such
course iIn advance. The employee may apply to the Hospital
for a reasonable advance to cover additional costs associated
with the course.

Prepald leave (Effective Date: April 1, 1989)

(a) Purpose

The pre-raid Leave Plan is a plan developed to afford
employees the O%Portunl to take a one (@) year leave
of absence, funded solely b¥ the employee through the
deferral of salary over a defined period, in accordance
with Part Lxviiri of the Income Tax Requlations, Section
6801 (as may be amended from time to time).

{(b) lication

Eligible employees must make written application to the
Department Head, with a copy to the Director of Human
Resources/Personnel, at least six (ﬁ) months prior to
the intended commencement date of the salary deferral
portion of the rre-raid Leave plan. Such application
will outline the reason the leave iIs being requested.
Priority will be given to applicants intending to use
the leave to pursue formal education related to their
profession. As between two (2) or more candidates, from
the_same department, with the same iIntended purpose,
senlorna/_ shall govern. The employee will be informed
of the disposition of his application as soon as is
reasonably possible after the closing date for
applications.

(c) The total number of employees that may be accepted into
the pre-paid Leave Plan In any one plan year as defined
in Article 15.08 (@) and from any one department shall
be one (@) per department except for the Laboratory
where two (2) employees may be accepted in the plan.
Where there are more applications than spaces allotted,
seniority shall govern subject to 16.08 (b) above.



(d)

©)

26

Nature of Final Agrsement

Final approval for entry into the pre-paid leave program
will be subject to the employee entering into a formal
agreement with the Hospital, authorizing the Hospital to
make the appropriate deductions from the smployee’s pay.
The agreement will also include: -

(a) A statement that the employee is entering the plan
in accordance with Article 16.02 of the Collective
Agreement.

(b) The period of salary deferral and the period for
which the leave is reguested.

(c) 'rll'hledmanner in which the deferred salary is to be
eld.

The letter of application to enter the plan will be
appended to, and form part of, the written agreement.

Deferral Plan

The deferral portion of the plan shall involve an
employee spreading four (4) years’ salary over a five
() year period, or such other schedule as may be
mutually agreed between the employee and the Hospital.
In the case of the four (4) years’ salary over a five
§5 year schedule, during the four (4) years of salary
eferral, 20% of the employee’s gross annual earnings
will be deducted and held for the employee.  Such
deferred salary will not be accessible to the employee
until the year of the leave or upon the collapse of the
plan. In the case of another mutually agreed upon
deferral schedule, the percentage of salary deferred
shall be adjusted appropriately.

Daferr Earnings

The manner in which the deferred salary is held shall be
at the discretion of the Hospital. The employeewill be
made aware, in advance of having to sign any formal
agrl‘eement, of the manner of holding such deferred
salary.

Interest which is accumulated during each year of the
deferral period shall be paid out to the employee in
accordance with Part vLxviir of the lIncome Tax
Requlations, Section 6801,
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Health and Welfare Benefits

All benefits shall be kept whole during the deferral
period of the plan.

Full-Time Employees Only

Employees will be allowed to participate in health and
welfare benefits plans during the year of the leave, but
the full cost of such plans will be borne by the
employees. Contributions to the Hospitals of Ontario
Pension Plan will be in accordance with the Plan.

Notwithstanding the above, employees will not be
eligible to participate in the disability income plan
during the year of the leave.

Seniority and Service
Full Time Only

During the year of the leave, seniority shall continue
to accumulate. Service for the purposes of vacation and
salary E)rogressmn and other benefits will be retained
but will not accumulate during the period of the leave.

Agsignment ON Return

On return from leave, a participant will be assigned to
his former position unless it is no longer available.
In such a case the employee will be given a comparable
job, 1F possible, or the layoff provisions will be
applied.

Withdrawal Riaghts

(1) A participant may withdraw from the plan at any
tine up to a date three (3) months prior to the
commencement of the leave. Deferred salary, and
accrued interest will be returned to the
participant within a reasonable period of time.

(ii) On Leaving Emplovment

IT a participant resigns, or is terminated, prior
to the commencement of the leave, deferred salary
plus_interest will be returned to the participant
within a reasonable period of time. In the event
of_the death of a participant, such funds will be
paid to the participant’s estate.
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(k) PReplacement Emplovsss

The Hospital will endeavour to find_ a temporary
replacement for the employee, as far In advance as
practicable. IT the Hospital i1s unable to find a
suitable replacement, it may postpone the leave. If,
after a period of postponement, a suitable temporary
replacement cannot be found, the Hospital will have the
option of considering a further postponement or of
collapsing the plan. The employee, subject to such a
postponement, will have the option of remaining in the
plan and rearranging the leave at a mutually agreeable
time, or of withdrawing from the plan as outlined in
Article 16,08 (3).

(1) Plan Year

The year for the purposes of the plan shall be from
September 1 of one year, to August 31, of the following
year, or such other years as the parties may agree to.

(m) Status of Raplacemsant Emplovee

Only the ori%inal vacancy resulting from an absence due
to pre-paid leave will be posted.

Employees in bargaining units at the Hospital
represented by opsey, selected to Till vacancies
resulting from replacing an employee on a pre-paid leave
need not be considered for other vacancies while
replacing such employee. Upon completion of the leave,
the _replacing employee will be returned to his former
position, and the filling of subsequent vacancies will
likewise be reversed.

Employees newly hired to fill vacancies resulting from
replacing an employee on pre-paid leave will not accrue
seniority durlnﬁ the Tilling of such vacancies.
Furthermore, such employees need not be considered for
other vacancies. IT such employees do post into
permanent positions, they will be credited with
seniority from their last date of hire. The release or
discharge of such employees will not be subject of a
grievance or arbitration.

ARTICLE 17 = SICK LEAVE AND LONG TERM DISABILITY

NOTE: The provisions of Article 17, Sick Leave and Long Term
Disability, apply to full-time employees ONLY.

17.01 The Hospital shall provide a short-term sick leave plan at
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Least_equivalent to that described in the 1982 Hospitals of
Ontario Disability Income Plan (HooDIP) brochure.

Copies of the HooboIip brochure will be made available to
employees upon request.

The Hospital will pay seventy-five percent (75%) of the
billed premium towards coveragie of eligible employees under
the long tsrm disability plan (HoobIP or equivalent);
employees shall pay the balance of the billed premiums
through payroll deductions.

The Hospital further agrees to pay employees an amount egual
to any loss of benefits under EoopI? for the first two days
of the fTourth and subsequent period of absence iIn any
calendar year.

Any dispute which may arise concerning an employee‘s
entitlement to short-term or long-term benefits under HooDIP
may be subject to grievance and arbitration under the
provisions of this Agreement.

Sick leave banks standing to the credit of an employee shall
be utilized to supplement payment for sick leave days which
would otherwise be paid at less than full wages, or for sick
leave days at no wages.

Payout of sick leave credits shall be made on termination of
employment oOr, iIn the case of death, to the employee’s
estate. The amount of the payment shall be a cash settlement
at the employee“s then current salary rate for any unused
sick credits to the maximum provided under the previous
accumulating sick leave credit plan.

Where an employee, employed as of the effective date of the
transfer to HOODIP or equivalent, did not have the required
service to qualify for payout on termination, he shall be
entitled to the same payout ﬁrovisions as set out in
paragraph 17.06 above, providing he subsequently achieves the
necessary service to qualify for payout under those
provisions. -

Where an employee, with accumulated sick leave credits
remaining, is prevented fromworking for the Hospital because
of an occupational illness or accident that IS recognized by
the Workers” Compensation Board as compensable within the
meaning of the worker’s Compensation Act, the Hospital, on
application £rom the employee, will supplement the award made
by the Worker’s Compensation Board for loss of wages to the
employee by such amount that the award of the Workers’
Compensation Board for loss of wages, together with the
supplementation of the Hospital, will equal one hundred
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percent (100%) of the employee®s net earnings tothe limit of
the employee's accumulated sick leave credits. Employees may
utilize such sick leave credits while awaiting approval of a
claim Tor Workers®™ Compensation.

ARTICLE 18 - HOURS OF WORK & OVERTIME

18.01 (a)

18.01 (b)

(1)

(ii)

(1)

Applicable to Full-Time Employees

The normal or standard work week shall be an
average of thirty-seven and one-half (37 1/2)
hours, with a normal or standard work day of seven
and one-half (7 1/2) hours except in those
Hospitals where agreements already provide a
standard or normal work week of less than thirty
seven and one-half hours (37 1/2) hours per week
and seven and one-half (7 1/2) hours per day.
(Those Hospitals with the lesser required hours
shall reflect in the salary rates a pro-rata
lesser amount compared with salaries for other
Hospitals based on the ratio that the standard or
normal hours of work at the Hospital concerned are
to thirty-seven and one-half (37 1/2) hours).

The length of time over which the hours of work
per week are to be averaged shall be determined
locally and shall be set out in Article 18.01 (a)
(ii).

The length of time to which the hours of work per
week are to be averaged over shall be four (4)
consecutive weeks.

Applicable to .Part-time Employees

The normal or standard work day shall be seven and
one-half é? 1/2) hours per day and the normal or
standard full-time work week shall be an average
of thirty-seven and one-half (37 1/2) hours per
week except in those Hospitals where agreements
already provide a normal or standard work day of
less than seven and one-half hours and a nermal or
standard full-time work week of less than thirty-
seven and one-half (37 1/2) hours. (Those
Hospitals with the lesser required hours shall
reflect in the salary rates a pro-rata lesser
amount compared with salaries for other Hospitals
based on the ratio that the standard or normal
hours work at the Hospital concerned are to
thirty-seven and one-half (37 1/2) hours.)
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Part-time employees shall be entitled to overtime
pay at the rate of time and one-half their regular
straight time hourly rate for all hours worked in
excess OF the normal or standard work day or in
EXCISSS of the normal or standard full-time work
week.

The length of time over which the hours of work
per week are to be averaged shall be determined

locally and shall be set out in Article 13.01 (b)
(ii).

(ii1) As per Article 13,01 (@) (ii)

18.01 (<) Where the Hospital and the Union agree, subject to the

18.02

18.03

NOTE:

18.04

approval of the Ministry of Labour, other arrangements
regarding hours of work may be entered into between
parties on a local level with respect to tours beyond
the normal or standard work day in accordance with the
provisions set out In Article 23.05 of the collective
agreement,

(a) Applicable to Full-Time Employees

Employees shall be entitled, subject to the exigencies
of patient care, to relief periods during the shift on
the basis of Fifteen (15) minutes for each half shift.

(v) Applicable to Part-Time Employees

Employees shall be entitled, subject to the exigencies
of patient care, to relief periods during the shift on
trr\]gﬁk_-)ams of fifteen (@5) minutes for each full half
shift.

Overtime shall be defined as being all hours worked in
excess of the normal or standard work day, or In excess
of the normal or standard work week. The overtime rate
shall be one and one-half (4 1/2) times the regular
straight time hourly rate of pay.

Article 1s.04 is not applicable to part-time employees.

Overtime Accumulation

Where a employee has worked and accumulated approved overtime
hours ((other than overtime hours related to paid holidays) up
to a maximum one (1) day’s accumulation, then such employee
shall have the option of electing payment at the applicable
overtime rate or time off equivalent to the applicable
overtime rate (ie. where applicable rate is one and one-half
times, then time off shall be at one and one-half (1 1/2)
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times). Where an employee chooses the latter option, such
time off must be taken within (2) two pay periods of the
occurrence of the overtime at a time mutually agreeable to
the Hospital and the employee, or payment in accordance with
the former option shall be made.

The maximum for purposes of overtime accumulation and the
scheduling of time off shall be determined locally.

(a) Applicable to Full-Time Employees

IT an employee is authorized to work, during the lunch
break, due to the requirements of patient care, he will
be paid time and one-half (1 1/2) his regular straight
time hour!i/ rate for all time worked in excess of his
narmal daily hours.

(b) Applicable to Part-Time Employees

IT an employee is authorized to work during the lunch
break due to the requirements of patient care, he will
be paid his regular straight time hourly rate for all
hours worked. Notwithstanding this provision, he will be
ﬁald time and one-half (11/2) his regular straight time
ourly rate for all time worked In excess of the normal
or standard work day.

Meal Allowance

An-employee Who continues to work more than two (2) hours of
overtime immediately Following his scheduled hours of work,
shall be provided with a meal voucher valued at a maximum of
four dollars ($4.00) or four dollars ($4.00) if the Hospital
is unable to provide a meal voucher.

Time Off Between Shifts

Failure to provide 24 hours between the commencement of an
employee®s scheduled shift and the commencement of such
employee™s next scheduled shift shall result in payment of
one and one-half (1 1/21 times -he enploysa’s regular
straight time hourly rate for only those hours which reduce
the 24 hour period.

Where the 24 hour period is reduced as a result of an
approved change of shift(s) requested by the employee(s).
such premium payment shall not apply.
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18,08 Change OF Schedule

(a)

(b)

18.09

Applicable to Full-Time Employees only

Where an employee™s schedule is changed by the Hospital with
less than twenty-four (24) hours notice, she shall receive
time and one-half (11/2) of her regular straight time hourly
rate for all hours worked on her next shift.

Applicable to Regular Part-Time Employees Only

Where a regular part-time emloyee®s scheduled shift is
cancelled by the Hospital with less than twelve (12) hours
notice, she shall receive time and one-half (1 1/2) of her
regular straight time hourly rate for all hours worked on her
next shift.

First shift of the day to commsnce with_the midnight shift,
i.2. weekdays - midnight Sunday to midnight Friday;
weekends - midnight Friday to midnight Sunday.

ARTICLE 19 - STANDBY

19.01

19.02

An employee required to standby or remain available for call-
back duty on other than regular scheduled hours shall be paid
at the rate of two dollars and fTi cents ($2.50) per hour
of standby time. Where such standby falls on any of the
designated holidays listed in the collective agreement, the
employee shall be paid at the rate of three dollars ($3.00)
per hour of standby time. Hours worked for call-back shall
be deducted from hours for which the employee receives
standby pay. However, an employee shall be entitled to a
minimum of Five dollars ($5-00) for each eight hour period on
standby even ir called back to work.

Phlebotomistworking at the McLaren Street site shall receive
standby pay for all lunch hours.

ARTICLE 20 - CALL BACK

NOTE:

20,01

Article 20,01 applicable to Full-time and Regular Part-time
Employees ONLY.

An employee who is called to work after leaving the Hospital
premises and outside of his regular scheduled hours, shall be
paid a minimum of no less than two (2) nhours’ pay (except
those Hospitals where 2 1/2 or 3 hours is applicable) at time
and one-half (@ 1/2) his regular straight time hourly rate
for work performed on each call-in. In the event that such
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two (@) hour period overlaps and extends into his regular
shift he will receive the two (2) hour guarantee payment at
time and one-half (1 1/2) and his regular hourly rate for the
remaining hours of his regular shift. The reference to
leaving the hospital premises referred to above will not be
applicable where an employee remalns In the Hospital on
standby arrangement with the Hospital.

For Part-Time Employees

For purposes of clarification, Article 20.01 does not apply
1o preschaduled hours of work. Article 20.01 does not apply
where the employee elects to work additional unscheduled
hours made available by the Hospital.

ARTICLE 21 - SHIFT PREMIUM

21.01

21.02

An employee shall be paid a shift premium of one dollar
($1.00) per hour for each hour worked which falls within the
normal hours of the evening shirt and one dollar and twenty-
five cents ($1.25) for each hour worked which falls within
the normal hours of the night shift provided that such hours
exceed two (2) hours if worked in conjunction with the day
shift. For purposes of this provision, the normal or
standard evening and night shift each consist of 7.5 hours.
For those nosplitals with lesser required hours as provided
for in Article 18.01, the length of the evening and night
shift will be adjusted accordingly. sShift premium will not
form part of the employee’s straight time hourly rate.

An emplci)_yee shall be paid a weekend premium of one dollar and
thirty-five cents ($1.35) per hour for each hour worked
between 2400 hours Friday to 2400 hours Sunday or such other
43 hour period that the Hospital may establish. If an
emﬂloyec_e IS In receipt of premium payment pursuant to a local
scheduling regulation with respect to consecutive weekends
worked, he will not receive weekend premium under this
provision.

ARTICLE 22 - TRANSPORTATION ALLOWANCE

22.01

When an emﬁl_oyee IS required to travel to the Hospital, or to
return to his home, as a result of being called back to work
outside of his regularly scheduled hours, the Hospital will
pay transportation costs either by taxi or by his own vehicle
at the rate of s0% of the taxi Tare to a maximum of $4.50
each way or such greater amount as the Hospital may in its
discretion datermine for each trip. The employee will
provide to the Hospital satisfactory proof of payment of such
taxi fare.
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2RTICLE 23 - RESPONSIBILITY !

23.01 Where an employee is assigned temporarily to perform the

duties and assume the responsibilities of a higher payin
classification in or out of the bargaining unit, for one Tul
shift or more, he shall be paid a premium equal to the
greater of his next or last increment In his salary range for
the duration of the assignment,

ARTICLE 24 = NO PYRAMIDING

24,01 Premium payment (includingbotn overtime and holiday premium

payment) shall be calculated and paid under one provision_of
this Agreement only, even though hours worked may be premium
payment hours under more than one provision. In such
circumstances the highest premium will be applied. The
provision of this clause will not negate any entitlement to
shift premium, call-back, standby, or weekend premium.

ARTICLE 25 =« PAID HOLIDAYS

25,01 Applicable to Full-Time Employees

(a)

The collective agreement shall provide eleven (A1) paid
holidays with appropriate payment to all employees who have
completed twenty (20) days worked with the e[nployer, provided
that he fulfils the qualifying conditions, if any, set out in
the respective collective agreements.

New Year"s Day Good Friday
Victoria Day ) Canada Day

August c¢ivic Holiday Labour Day
Thanksgiving Day Christmas Day _
Boxing Day 2 Floating Holidays

Applicable to Part-Time Enployees

The collective agreements shall*list.eleven (11) holidays for
purposes of payment for work performed on such holidays.

New Year"s Day Good Friday
Victoria_Day ) Canada Day
August Civic Holiday Labour Day
Thanksgiving Day Christmas Da

Boxing Day 2 Floating I-%Iidays
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Applicable to both Full-Time and Part-Time Employees

Effective April 1, 1989, the collective agreement shall
provide for twelve (12) paid holidays subject to the terms
and conditions set out herein.

(a) Applicable to Full-Time Employees

An employee required to work on any of the designated
holidays listed in the collective agreement shall be
paid at the rate of time and one-half (1 1/2) his
regular straight time rate of pay for all hours worked
on such holiday, subject to Article 25,03, In addition,
he will receive a lieu day off with pay in the amount of
his regular straighttime hourly rate of pay times seven
and one half (7 1/2) hours, except In those Hospitals
which have a standard work day of less than seven and
one-half (7 1/2) hours in which case holiday pay will be
based on the standard daily hours In that Hospital.

{(b)y Applicable to Part-Time Employees

An employee required to work on any of the designated
holidays listed in the collective agreement shall be
paid at the rate of time and one-half (1 1/2) his
straight time rate of pay for all hours worked on such
holiday, subject to Article 25.03.

Overtime on a Paid Holiday

Where the employee is required to work on a paid holiday for
which he is paid at the rate of time and one-half ( 2 1/2)
his regular straighttime hourly rate and is required to work
additional hours following the full shift on that day (but
not includin? hours on a subsequent regularly scheduled tour
for such employee) he shall receive two (2) times his regular
straight time hourly rate for such additional hours worked.

Applicable to Full-Time Employees Only

An employee who qualifies to receive-pay for any holiday will
not be entitled, in the event of illness, to receive sick pay
In addition to holiday pay in respect of the same day.

Floating holiday shall be granted under the following
conditions:

The holiday shall be requested by the employee in writing at
least one "(1) month in advance.

The holiday shall be taken during the calendar year. All
such requests must be submitted prior to November 1 of each
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year. Failing such, the employee’s supervisor retains the
right to assign floating holidays as they may best suit the
requirements of the department.

Where there is a conflict between two or more employees as to
the same chosen date, seniority shall be the governing factor
subject to the efficient operation of the Hospital.

In order to qualify for payment of any of the above holidays
an employee 1S required to work his last regular shift
immediately preceding the holiday and his next regular work
shift immediately following_ the holiday, except where an
employee IS absent due to verified accident or illness. Such
employee shall be paid the first of the above listed paid
holidays which occurs during such absence.

Paid Holidays (Laboratory only) - Full-time staff to have
until February 1st to have choice for day shifts on statutory
holidays, then open to part-time staff.

ARTICLE 26 - VACATIONS

26,01

(a) Applicable to Full-time Employees only

Registered Technologist and higher classifications who
have completed less than one (1) year of continuous
service shall be entitled to a vacation on the basis of
1.25 days per month for each completed month of service
with pay in the amount of ¢% of gross earnings.

Registered technologistand higher classifications shall
receive three (3) weeks vacation after one (1) year of
continuous service, and four (4) weeks vacation after
three (3) years of continuous service.

Employees below  the Registered Technologist
classificationwho have completed less than one (1) year
of continuous sewice shall be entitled to a vacation on
the basis of .83 days per month for each completed month
of service with pay in the amount of 4% of gross
earnings.

Employees below Registered Technologist shall receive
two (2) weeks vacation after one (1) year of continuous
service, three (3) weeks vacation after two (2) yearsof
continuous service and four (4) weeks vacation after
five (5) years of continuous service.
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All employees shall receive five (5) weeks vacation
after fifteen (15) years of continuous service and six
(6) weeks vacation after twenty-five (25) years of
continuous service.

(b) Applicable to Regular Part-Time Employees only

All regular part-time employees shall be entitled to
vacation pay based upon the applicable percentage
provided in accordance with the vacation entitlement of
full-time employees of their gross salary for work
performed in the preceding year. Equivalent years of
service shall be used to determine vacation pay
entitlement. Equivalent years of service shall be
calculated on the basis on one (1)year of service for
each 1650 hours worked.

Notwithstanding this provision, the calculation of
service for purposes of vacation entitlement will
include service accrued during a pregnancy leave or
parental leave on the basis of seniority accrual during
such leaves in accordance with Article 12.03 (b) of the
agreement.

Employees hired prior to April 17, 1985, who are
currently enjoying vacation benefits superior to those
set out above shall continue to receive such superior
benefits.

Article 26.02 is not applicable to Part-time Employees

Where an employee's scheduled vacation is interrupted due to
serious illness or injury which commenceda prior to and
continues into the scheduled vacation period, the period of
such illness shall be considered sick leave.

Where an employee's scheduled vacation is interrupted due to
a serious illness requiring the employee to be an in-patient
in a hospital, the period of such hospitalization shall be
considered sick leave.

The portion of the employee's vacation which is deemed to be
sick leave under the above provisions will not be counted
against the employee's vacation credits.

Should an employee terminate with less than two weeks notice
of termination, the vacation pay requirements of the
Employment Standards Act will apply.
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26,04 Time of Vacation

For the purpose of scheduling vacations, the vacation year
shall be from January 1st to December 31lst.

26,05 Vacation Reguests

(a)

(b)

(e)

(4)

(e)

(£)

ARTICLE 27

Written requests for annual vacations will be accepted
each year. Only requests submitted by March 1stwill be
allotted 1n accordance with seniority rights as provided
in Article 12.

A request for a “special" holiday consideration durin
prime time (Easter break, July, August and aroun
Christmas) should be made, in writing, before January
30th of that vacation year. The dates will be posted on
the vacation schedule immediately. 1T no challenge to
these dates IS received within fTifteen (15) workin%
days, the vacation will be granted regardless o
seniorityrights, but in accordance with availability of
covering staff.

If the request is for a split vacation, the dates
designated by the Employee will be dealt with in
conjunction with seniority rights as outlined in (a)
above. The secondary dates will receive consideration
only after all primary requests have been received.

The management reserves the rights to the final decision
as to the scheduling of vacations.

Where a statutory holiday occurs during or immediately
prior to or following a scheduled vacation, an employee
will not be scheduled to work such statutory holiday
unless by mutual agreement.

It is understood that it is the employee"s choice
subject to 26.06 _ga), (b) and (c) above to request a
continuous or split vacation and the employer will not
limit any request subject to 26.06 (@), (b) and (<)
during the vacation year. -

- HEALTH AND WELFARE BENEFITS

NOTE :

The provisions of Articles 27.01 to 27.06 with respect
to the Health and Welfare Benefits apply to Full~Time
employees ONLY.

27.01 Semi~Private Hospital Insurance

The Hospital agrees to pay 100% of the billed premiums
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towards coverage of eligible employees in the active employ
of the Hospital under the Blue Cross semi-Private Plan oOr
comparable coverage with another carrier.

Extended Health Care

Effective the first of the month following the date of the
award the Hospital shall contribute® on behalf of each
eligible employee seventy-five ﬁercent (75%) of the billed
premium under the Extended Health Care Plan (Blue Cross $10 -
$20 plan including hearing aids with_a maximum of $300.00 per
person and vision care with a maximum of $60.00 every 24
months per person, or its equivalent) provided the balance of
the monthly premium is pald by employees through payroll
deduction (subject to appropriate Union and Employer
recruitment). AnR/ Hospital currently paying more than 75% of
the premium shall continue to do so.

Effective April 1, 1989, the deductible for the Extended
Health Care Plan will be 315,00 (single) and $25.00 (family)
and the vision care maximum will increase to $90.00 every 24
months per person.

Dental

The Hospital shall implement a Blue Cross Plan #9 (or its
equivalent) based on current ocpa fee schedule effective as
soon_ as possible following the date of the award when
enrolment requirements have been satisfied. The Hospital
shall pay fifty percent (50%) of the monthly premium rates on
behalf of active employees, the balance being paid by
pgrtlmpatmlg employees through pa)‘roll deduction. Employees
will be enrolled in the existing Plan in accordance with the
terms and conditions of the Plan.

Effective April 1, 1990, the Hospital®s contribution to the
dental plan will be seventy-five percent (75%).

The Employer agress to maintain the Pension Plan described as
the Hospitals of Ontario Pension Plan.

croup Life lnsurance

Effective the fTirst of the month following the date of the
award agreements that provide for HooGLIP or_other equivalent
group l1fe insurance plans shall have a Hospital contribution
of ninety percent (90%) toward the monthly premium of HOOGLIP
or other equivalent group life insurance plan in effect for
eligible full-time employees in the active employ of the
Hospital on the eligibility conditions set out in the
existing Agreements. = Hospitals currently contributing a
greater portion of the premium shall continue to do so.
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Effective April 1, 1989, the Hospital®™s contribution to the
group life insurance plan will be one hundred percent (100%).

Change of Carrier

It is understood that the Employer may at any time substitute
another carrier for any Plan (other than oHIP) provided the
benefits are equivalent and are neither-reduced or iIncreased.
The Employer shall provide to the Union full specifications
of the benefit programs contracted for before implementation
of any change,

Divisible surnlus

The parties agree that any surplus, credits, refunds or
reimbursements excluding sick leave and/or pension credits,
under whatever name accrue to and for the benefit of the
Hospital.

rart-Time Benefits

A part-time employee shall receive in lieu of all frin(I;e
benefits (being those benefits to an employee, paid in whole
or in part by the hospitals, as part of direct compensation
or otherwise, including holiday pay, save and except salary,
vacation pay, standby pay, c¢all-in pay, responsibility pay,
jury and witness duty, bereavement leave, and pregnancy and
parental supplemental unemployment benefits) an amount equal
to 14% of his-regular straight time_ hourly rate for all
straight time hours_paid. For part-time employees who are
members of the Hospital®s pension plan, the percentage in
lieu of fringe benefits 1Is twelve percent (12%).

ARTICLE 28 - MISCELLANEQOUS

28.01

28.02

28,03

Whenever the feminine pronoun is used in this Agreement, It
includes the masculine pronoun _and vice versa where the
context so requires. Where the singular is used, it may also
be deemed to mean plural and vice versa.

Hepatitis B Vaceine

Where the Hospital identifies high risk areas where employees
are exposed to Hepatitis B, the Hospital will provide, at no
cost to the employees, a Hepatitis B vaccine.

Professional Responsipility

Where an employee, or group of employees, covered by this
agreement and governed by an Ontario College under the Health
Disciplines Act, have cause to believe that they are being
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asked to perform more work than IS consistent with proper
patient care, It is agreed the parties that such workload
problems may be discussed by the local Labour Management
committee. Such complaint must be filed in writing within
fifteen (15) calendar days of the alleged 1mproper
assignment.

Copntracting Out

The Hospital shall not contract out work currently performed
by members of this bargaining unit if, as a result of such
contracting out, a layoff of any bargaining unit emplo%/ees
occurs. This clause will not apply in circumstances where
the Hospital no longer provides particular services as a
result of the rationalization or sharing of services between
Hospitals in a particular geographic district, or as a result
of the withdrawal of the Hospital®s license to perform such
services.

Work of the Bargaining Unit

Supervisors or Managers excluded from the bargaining unit
shall not perform duties normally performed by members In the
bargaining unit which shall directly cause or result iIn the
layoff, loss of seniority or service or reduction in benefits
to members iIn the bargaining unit.

Extended Tours

Where the Hospital and the Union agree, subject to the
approval of the Ministry of Labour, other arrangements
regarding hours of work may be entered into between the
parties on a2 local level with respect to tours beyond the
normal or standard work day. The model agreement with
respect to extended tour arrangements is set out below:

MODEL AGREEMENT WITH RESPECT TO EXTENDED TOUR ARRANGEMENTS

MEMORANDUM OF AGREEMENT
Between: The Hospital - -

And : The Ontario Public Service Employees Union
(and i1ts Local )

This Model Agreement shall be part of the Collective
Agreement between the parties herein, and shall apply to the
employees described In Article 1 of the Model Agreement.
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Article 1 - Work Unit and Emplovees Covered

(Detailed and specific description of department and
employees covered).

Article 2 - Hours of Work

2.1 The normal or standard extended work day shall be __
hours per day.

2.2 (Detailed description with an attached schedule where
appropriate,)

2.3 Failure to provide ( ) hours between the
commencement of an employee®s scheduled shift and the
commencement of such empl "s next scheduled shift
shall result in payment of one and one-half (1 i/2)

imes 1ihe employee™s regular straight time hourly rate
or only those” hours which reduce the ( hour

period.

Where the ( ) hour period Is reduced as a result of
an approved change of shift(s) requested by the
employee(s), such premium payment shall not apply.

Article 3 - overtime

3.01 Overtime shall be defined as being all hours worked in
excess of -the normal or standard extended work day, as
set out in Article 2.1 of the Model Agreement Or in
excess of the normal or standard work week as set out in
Article 18,01 of the collective agreement.

3.02 For purposes of overtime the hours of work per week
shall be averaged over weeks.

Article 4 - Rest Periods

4.01 Employees shall be entitled, subject to the exigencies
of patient care, to relief periods during the shift on
the basis of 15 minutes for each 3.75 hours worked.

Article s - Meal Periods

5.01 (The length of the meal period to be determined
locally).

Article s - Sick Leave and Long~Term Disability

(Applicableto Full~Time Employees Only)

6.01 The short-term sick leave plan will provide payment for
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the number of hours of absence according to the
scheduled tour to a total of s62.5 hours. All other
provisions of the existing plan shall apply mutatis
mutandis.

Article 7 - Pald Holidavs
(Applicable to Full-Time Employees Only)

7.01 Holiday pay will be computed on the basis of the
employee’s regular straight time hourly rate of pay
times the number of hours for a normal or standard work
day as set out in Article 18,01 ().

7,02 An_employee reguired to work on any of the designated
holidays listed in the collective agreement shall be
paid at the rate of time and one-half (1 1/2) his
regular straight time rate of pay for all hours worked
on such holiday, subject to Article 25.03. In addition,
he will receive a lieu day off with pay in the amount of
his regular straight time hourly rate of pay times seven
and one-half (7 1/2) hours, except iIn those hospitals
which have a standard work day of less than seven and
one-half (7 1/2) hours in which case holiday pay will be
based on the standard daily hours in that hospital.

Article 8 - Vacation

3.01 (Applicableto Full-Time Only)
Vacation entitlement as set out in Article 26.01 (a)
will be converted to hours on the basis of the
employee’s normal work week.

g.02 (Applicable to Part-Time Only)

As set out in Article 26.01 (b) of the collective
agreement.

Article 9 - Local Provisions

(Local provisions related to extended tours are to be set out
in this Article and numbered in sequence.)
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Term
This Agreement shall be (Specify Term).
Either party may, on written notice of (days, weeks) to the

other party, terminate this Agreement notwithstanding the
above specified term.

Dated this day of 19 .

For the Union For the Hospital

Innovative/Flexible Scneduling

Where the Hospital and the Union agree, arrangements
regarding Innovative scheduling/Flexible Scheduling may be
entered Into between the parties on a local level. The model
agregmlent with respect to such scheduling arrangements IS set
out below:

MODEL AGREEMENT WITH RESPECT TO INNOVATIVE
SCHEDULING/FLEXIBLE SCHEDULING

MEMORANDUM OF AGREEMENT

Between: The Hospital -
And : The Ontario Public Service Employees Union
(and 1ts Local )

This Model Agreement shall be part of the Collective
Agreement between the parties herein, and shall apply to the
employees described In Article 1 of the Model Agreement.

Article 1 - Work Unit and Employees Covered

(Detailed and specific description of department and
employees covered). -

Article 2 - Hours of Work

(Scheduling arrangement to be set out iIn this Article).
Article 3 ~ Agqreed Variation From the Collective Agreement

(Collective Agreement provisions to be varied).
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Article 4 - Rest Period

4,01 (&) Employees shall be entitled, subject to the
exigencies of patient care, to relief periods
during the shift on the basis of 15 minutes for
each 3,75 hours worked.

Article 5 - Meal Periods

5.012 (The length of the meal period to be determined
locally).

Article 5 - Local Provisions

(Local provisions related to these scheduling arrangements
are to be set out In this Article and numbered in sequence).

Term
This Agreement shall be (Specify Term).
Either party may, on written notice of (days, weeks) to the

other party, terminate this Agreement notwithstanding the
above specified term,

Dated this day of ;19
For the Union For the Hospital

Modified Work

Where the Hospital and the Union agree, the Hospital may
implement modified/rehabilitative Workfprogrgms in order to
assist employees returning to work Tfollowing illness or
injury. To facilitate these programs, it is understood and
agreed that provisions of the collective agreement may, where
agreed, be varied. The specific terms of the program will be
signed by the Hospital and the Union.

Job shaping

Any job sharing agreement will encompass all of the
ollowing principles) :

Job sharing is defined as an arrangement whereby two
employees share the hours of work of one full-time position
on a 50/50 basis. Subject to the provisions of Article 13,
the position involved In the job sharing arrangement will be
maintained as a full-time position in the Hospital’s staffing
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complement.

Where the Hospital and Union agree to a job sharing
arrangement, the introduction and discontinuance of such job
sharing arrangementwill be determined locally. In preparing
discontinuance language, the parties shall make provisions
for a Ffull-time employee who has transferred to a regular
art-time position as part of a job sharing arrangement to
ave the fTirst option of returning to that full-time position
on the collapse of the arrangement.

The employses Involved In a job sharing arrangement will be
classifTied as rsqular part-time and will be covered by the
provisions of the applicable collective Agreement.

A fTull-time employee who transfers to a regular part-time
position under the job sharing arrangement, or subsequently
returns_ to a full-time position immediately upon the
discontinuance of a job sharing arrangement will, for the
purposes of this arrangement, transfer ssrvice based on one
1% year of_full-time service equalling 1650 hours worked.
ose Hospital contracts will lesser hourly requirements
shall continue).

NOTE : Employees presently covered by a job sharing
arrangement shall be subject to its terms and

conditions until such job sharing arrangement is
discontinued.

ARTICLE 28 -~ COMPENSATION

29.01 When a new classification in the bargairlingi unit is
established by the Hospital, or the Hospital makes a
substantial change in the job content of an existin
classification, the Hospital shall advise the Union of suc
new or_substantially changed classification and the rate of
pay which is established. IT so requested within thirty (30)
calendar days of such advice, the Hospital agrees to meet
with the Union to permit the Union to make representations
with respect to the appropriate rate of pay, providing any
such meetings shall not delay the implementation of the new
or substantially changed classification. Where the Union
challenges the rate established by the Hospital and _the
matter 1s not resolved following the meeting with the Union,
the matter may be referred to arbitration iIn accordance with
the arbitration provisions contained iIn this collective
aﬂreement,_ it being understood that any arbitration board
shall be limited to establishing an appropriate rate based on
the relationship existing among other classificationswithin

he Hospitals (which gre.covered. he 0’shea award d the
5ut|es IOang r spons?bllltles |PX/0 ved. eIt is) ?Urther
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understood and agreed that when determining the appropriate
rate, primacy must be given to the relationship between job
classificationscovered by this collective agreement and that
such relativity must be maintained. Each change in the rate
established by the Hospital, eilther throu%h meetings with the
Union or by a Board of Arbitration, shall be retroactive from
the time at which the new or substantially changed
classification was fTirst filled.

Claim for recent related experience, if any, shall be made in
writing by the employee at the time of hiring on the
application for employment form or otherwise. The employee
shall cooperate with the Hos_[pital by providing verification
of previous experience. he Hospital wi credit the
employee with one increment on the salary scale for every two
,yearsof recent, related, full-time hospital experience, as
fetermined by the Hospital, to a maximum of two increment
levels below the maximum of the salary scale.

For the purposes of this clause, as it applies to part-time
employees, part-time experience will be calculated on the
basis of 1650 hours worked equalling one year of experience.

Where existing collective agreements have provisions for
recent_related experience credit superior to the above
provisions, such provisions shall continue to be in effect.

Applicable to Part-Time Employees Only

Part-time employees will accumulate service for purposes of
progression on the salary grid, on the basis of one year of
service for each 1650 hours worked.

Notwithstanding this provision, the calculation of service
for purposes of progression on the salary grid will include
service accrued during a pregnancy leave or parental leave on
the basis of seniority accrual during such leaves in
accordance with Article 12.03 (b) of the agreement.

The employer is free to grant merit increases in addition to
the maximim stated in the above schedule.

on presentation of proof of success, employees who have been
successful in the registration examinations of the csrt shall
be given retroactive ragistered technologist salary inone of
the following ways:

(a) 1T successful on his first attempt, the salary shall be
retroactive to the date of examination or émployment
whichever is the later.

(py iF successful on his second or subsequent attempts, the
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salary shall be paid from the date on which evidence of
successful completion is presented.

29.06 The salary recognition for additional preparation shall be
paid in addition to salary schedules only when specific
skills afforded are utilized directly in the employment of
%h(lel technologist, and such amount shall be applied as

ol lows:

(@) $30.00 per month ($15.00 per month for aloplicable Part-
time staff) for ART certification shal oan apply to
those below the classification of Charge Technologist.

29.07 Salary recognitionfor special procedures responsibilities In
the Radiology Department shall be $50.,00 per month. The
employee(s) required to perform said special procedures
responsibilities are those designated by the hospital.

29.08 Attached hereto and forming an integral part of this
Agreement is_Schedule *a" - Wage Rates which is a schedule of
job classifications and ranges of rates of pay for each
classification.

ARTICLE 30 =« SUPERIOR BENEFITS

30.01 Unless existing benefits, rights, privileges, practices,
tzrms or conditions of employment which may be considered to
be superior to those contained herein are specifically
retained by this Agreement, they shall be deemed not to
continue in effect.

ARTICLE 31 - SOCIAL CONTRACT ACT DISPUTE

31.01 The parties have agreed to submit their dispute concernin
- Employers®™ proposal H8 with regards to the incorporation o
the standard central provisions in _the Hospital®s expiring
collective agreement to binding interest arbitration in
accordance with the Hospital Labour Disputes Arbitration Act.

ARTICLE 32 - BULLETIN BOARDS

32.01 The Employer shall provide space on a bulletin board upon
which the Union shall have the right to post notices of
meetings and such other notices as may be of iInterest to the
employees, provided that such notices are first submitted to
the Administration for its approval before posting. All such
notices shall be signed by an officer of the Union.
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ARTICLE 33 = UNIFORMS .
33.01 The Employer agrees to maintain its present policy with

regard to supplying and laundering lab coats to members of
Its staff.

ARTICLE 34 - NOTICE OF TERMINATION OF EMPLOYMENT

34,01 If an employee iIn the bargaining unit is planning to
terminate his services with the Hospital, he must give the
Department Head or his designee a minimum of two (2) weeks
notice in_writing. If this notice is not given, or the
employee 1s dismissed for just cause, then the Hospital will
be absolved from payment of any benefit on termination,
except as required by the Employment Standards Act.

ARTICLE 35 - RETIREMENT

35.01 All employees in the bargai_ningi unit of the North Bay General
Hospital shall be automatically retired on reaching sixty-
five (65) years of age.

35.02 Employees, who through age or physical disability, are, or
become, no longer capable of performing all of the normal
functions of their work may, at the discretion of the
Employer, be retained in the employment of the Hospital
provided suitable work is available. In such cases the wage
provisions of this Agreement may not apply for such
employees, and the Employer shall have the right to establish
wRatult considers an equitable rate of pay on agreement with
the Union.

ARTICLE 36 — HEALTH EXAMINATIONS

36.01 When required by the Employer, the employees will submit to
a physical examination, stool examinations and/or culture,
including laboratory tests, X-ray, inoculations and
vaccinations; 1t beinci understood that examinations may be
conducted by the emloyee™s own personal physician, and
without limiting the generality of the Tforegoing, the
employees agree to submit to any examination required from
time to time by the Public Hospitals Act, R.S.0. 1970,
cﬂapter 378 and amendments thereto and/or regulations
thereto.
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ARTICLE 37 = LATENESS

37.01 Employees who are late for their scheduled shift shall be
deducted from the time actually worked according to the
following schedule, unless excused by the Executive Director
at his discretion:

Minutes Late Time baductsd
1 - 15 Nil

16 - 30 30 minutes
31 - 45 45 minutes

46 - 60 1 hour

and so on in units of one quarter (1/4) hour

ARTICLE 38 - PAY DAYS

38.01 It is agreed and understood by the parties hereto that pay
days for the duration of this Agreement shall be every second
Thursday, except that some latitude shall be allowed to the
pay office where a Statutory Holiday occurs during the week.

ARTICLE 39 = POSTING OF DUTY SCHEDULES

19,01 Full-time

a) Duty scuedules will be posted ¢ weeks In advance. Eve
(2) ef:lt%rt will be made to give employees due considerati?r/\
to their preferences for days on/off. However, the
hospital reserves the right to have final decision In
the scheduling of duty rosters. Employees wishing to
change their posted hours may do so providing they
submit the request in writing and stating the name of
the technologist willing to cover the change. such
changes must not alter the balance and _number of
technologists working In a section, result In overtime
payment Or increase 1In the total paid hours charged to
the Department. -

(by The following shall apply for part-time employees:

Duty schedules for part-time employees will be posted
two_ (2) weeks in advance. Employees wishing to change
their posted hours may do so providing they submit the
request in writing and stating the name of the employee
WI||IH% to cover the change. Such changes must not
alter the staffing balance and under no circumstances
shall 1t result In the ﬁayment of overtime premiums or
increase the total paid hours charged to the Department.
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ARTICLE 40 = PART-TIME HOURS

39.01 Part-time employees shall be placed on the appropriate wage
grid at a level reflecting their total hours of service in

accordance with the following:

Level 1 0 hours 1650 hours

Level 2 1651 hours 3300 hours

Level 3. 3301 hours 4950 hours

Level 4 4951 hours 6600 hours

Level 5 6601 hours 8250 hours

Level ¢ 8251 hours 9900 hours

Level 7 9901 hours 11550 hours

Level 8 11551 hours 13200 hours

Level 9 13201 hours and greater
ARTICLE 41 - { AND PROFESSIONAT LIABILITY ]
41.01 Malpractice and Professional Liability Insurance - the

Hospital agrees to continue to provide insurance to cover
technologists and other employees in the event of any legal
action brought against such employees in the course of
employment with the hospital.

ARTICLE 42 - DURATION AND RENEWAL

42,01 This agreement shall continue in effectuntil the 31st day of
March, 1996, and shall continue automatically thereafter—for
annual periods of one year each unless either party notifies
the other in writing that it intends to amend or terminate
this Agreement in accordance with the following.

42.02 (a) In the event the parties to this Agreement agree to
negotiate for its renewal through the process of central
bargaining, either part ma%/ give notice to the other of
its desire to bargain f)ért e renewal of this agreement
within 120 days prior to the termination date of this
a?reement_. Negotiations on local matters shall take
place during the period from 120 to 60 days prior to the
termination date of this agreement. It is understood and
agreed that "local matters" means those matters which
have been determined by mutual agreement between the
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central negotiating committees representing each of the
Bartu_as_ to this agreement as being subjects for local
argaining directly between the parties to this
Agreement. It is also agreed that local bargalr)lng
shall be subject to such procedures as may be determine
by mutual agreement between the central negotiating
committees referred to above.

(b) In the event the parties to this Agreement do not agree
to negotiate for I1ts renewal through the process of
central bargaining, either party may notify the other
within the period from ninety 90|2_da s to sixty (60)
days preceding the expiry date of this Agreement that it
desires to amend or terminate this agreement. If notice
of amendment or termination is given by either party,
the other party agrees to meet for the purpose of
negotiations within thirty (30) days after the giving of
notice, if so requested.

It iIs further understood that the central negotiating
committees will meet iIn the sixth month prior to the
termination OF this Agreement to convey the intentions
of their principals as to participation in central
negotiations, If any, and to determine the conditions
for such central bargaining.

Proposals on central issues shall be exchanged by the
central negotiating committees ON a date set out iIn the
Memorandum™~ of Conditions for Joint Bargaining.
Negotiations on central matters shall take place during
the ﬂgrlod commencing 90 days prior to the termination
of this Agreement.

Dated at North Bay, Ontario, this Zﬁ_ day of »Q"”"f/”/fﬁ/& 1995

ONTARIO PUBLIC SERVICE EMPLOYEES NORTH BAY GENERAL HOSPITAL
UNION

G Bt K

Lot TN

4
—She Slaffeny
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"Letter of Intent
Re: Pay Equity

Recognizing that the Participating Hospitals and Local Unions

have developed, or are developing, their individual pay

equity plans, the Central Parties "confirm the .inter-

;elfiltlonshlp of the negotiated wage rates with those plans as
ollows:

(1) a pay equity adjustment will not result in the maximum
rate for a classification exceeding the rate for that
classification®™s comparator;

(11) a negotiated increase in pay may _result in the maximum
rate for a classification exceeding the rate for that
classification’s comparator.
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GRIDS APRIL 1992

REGISTERED TECHNOLOGIST

YEARLY MONTHLY HOURLY

START 32784 2732 16.812
1 34536 2878 17.711
2 35988 2999 18.455
3 37596 3133 19.280
4 39192 3266 20.098
5 40800 3400 20.923_
6 42396 3533 21.742.
7 44004 3667 22.566
8 45600 3800 23.385
9 47208 3934 24.209

SENIOR TECHNOLOGIST

YEARLY MONTHLY HOURLY
2 38147 3179 19.563
3 39852 3321 20.437
4 41544 3462 21.304
5 43248 3604 22.178
6 44940 3745 23.046
7 46644 3887 23.920
8 48336 4028 24.788
9 50040 4170 25.662

CHARGE TECHNOLOGIST

YEARLY MONTHLY HOURLY

2 40307 3359 20.670

3 42108 3509 21.594

4 43895 3658 22.510

5 45696 3808 23.434

6 47484 3957 24.351

7 49284 4107 25.274

8 51072 4256 - 26,191

9 52873 4406 27.114
PHARMACIST

YEARLY MONTHLY HOURLY

START 42084 3507 21.582

1 44760 3730 22.954

2 47424 3952 24.320

3 50100 4175 25.692

4 52776 4398 27.065

5 55452 4621 28.437

6 58116 4843 29.803
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W),
YEARLY MONTHLY HOURLY
START 38892 3241 19.945
1 41364 3447 21.212
2 43836 3653 22.480
3 46296 3858 23.742
4 48768 4064 25.009
5 51240 4270 26.277
6 53712 4476 27.545
PHYS10THERAPIST, OCCUPATIONAL THERAPIS
YEARLY MONTHLY HOURLY
START 35724 2977 18.320
1 38436 3203 1¢.711
2 41148 3429 21,102
3 43860 3655 22.492
4 46572 3881 23.883
5 49284 4107 25.274
6 51996 4333 26.665
DIETITIAN, SOCIAL WORKER {(BSW)
YEARLY MONTHLY HOURLY
START 34092 2841 17.483
1 36264 3022 18.597
2 38424 3202 19.705
3 40596 3383 20.818
4 42756 3563 21.926
5 44928 3744 23.040
6 47088 3924 24.148
SPEECH PATHOLOGIST (BACHELORS)
YEARLY MONTHLY HOURLY
START 35475 2956.27 18.182
1 39075 3256.25 20.038
2 42675 3556.22 21.884
3 46274 3856.20 23.730
4 49874 4156.17 25.576
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TECHNICIAN 5
YEARLY MONTHLY HOURLY
START ° 33444 2787 17.151
1 34908 2909 17.902
2 36396 3033 18.665
3 37872 3156 19.422
4 39360 3280 20.185
TECHNICIAN 4
YEARLY MONTHLY HOURLY
START 31608 2634 16.209
1 33000 2750 16.923
2 34404 2867 17.643
3 35796 2983 18.357
4 37188 3099 19.071
TECHNICIAN 3
YEARLY MONTHLY HOURLY
START 28296 2358 14.511
1 29556 2463 15.157
2 30792 2566 15.791
3 32052 . 2671 16.437
4 33300 2775 17.077
TECHNICIAN
YEARLY MONTHLY HOURLY
START 26460 2205 13.569
1 27264 2302 - 14.166
2 28800 2400 14.769
3 29976 2498 15,372
4 31128 2594 15.963
TECHNICIAN 1
YEARLY MONTHLY HOURLY
START 23880 1990 12.246
1 24936 2078 12.788
2 25980 2165 13.323
3 27048 2254 13.871
4 28092 2341 14.406



58

The parties agree that the Combined Full-Time and Part-Time
Collective Agreement attached hereto represents the terms and
conditions of the Collective Agreement between the Participating
Hospitals and the Ontario Public Service Employees Union as awarded
on March 31, 1993, and expiring on March 31, 1996. The existing
Collective Agreements of the Participating Hospitals Will be
amended as indicated herein.

Signed at Toronto, Ontario the ///L‘é day of SEPTEMBER. , 1995._4
ONTARIO PUBLIC SERVICE EMPLOYEES NORTH BAY GENERAL HOSPITAL
UNION

el TR
/ Y4

EO T
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LETTER OF INTENT

It is understood and agreed that a Fortion of the percentage in
Iieu_Brovided for in Article 27.08 of the collective agreement is
attributable to pensions. In the event that it is determined that
legislation requires the Hospitals to provide part-time employees
with access to the pension plan, such access will be provided to
all part-time employees. The reduction, if any, in the percentage
in lieu will be neﬂotiated by the parties. The Board of
Arbitration, established under the Memorandum of Conditions for
Joint Bargaining,_ dated January 21, 1988, will be asked to remain
seized and determine the matter of any reduction should the parties
not be able to reach agreement.
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LETTER oF INTENT

The Hospital will continue its policy of paid parking for employees
who opt for monthly parking which currently is on the basis of the
following rate:

$15. per month

Prior to any change in this rate to reflect changes in costs of
providing parking services, the proposed change will be discussed
at the Labour-Management Committee. In the event the Hospital
changes the rate, the Union has the right to grieve.
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LETTER OF UNDERSTANDING

BETWEEN
NORTH BAY HOSPITAL COMMISSION

Operating the North Bay General Hospital
and

ONTARIO PUBLIC SERVICE EMPLOYEES UNION

Thiswill confirm the understanding reached at negotiations between
the parties relating to the termination of a probationary emﬂloyee
in accordance with Article 12 of the Collective Agreement, that is
the Employer undertakes to meet with and advise the probationary
employee of the reasons for termination.

DATED AT NORTH BAY, ONTARIO, THIS 29th DAY OF SEPTEMBER, 1994.

ONTARIO PUBLIC SERVICE EMPLOYEES NORTH BAY GENERAL HOSPITAL
UNION

Bl Lot . Q.

Jrand
A e

—
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The intent of this agreement is to modify the terms and conditions
of the present Collective Agreement between the parties In order to
allow full-time employees, subject to the terms of this agreement
to reduce their present regular hours of work for the purpose of
sharing one full-time position without additional casts to the
Hospital.

LETTER OF UNDERSTANDING

June 1, 1985 to May 31, 1986
Between
NORTH BAY CIVIC HOSPITAL COMMISSION
and

ONTARIO PuBLIC SERVICE EMPLOYEES UNION LOCAL 662

RE JOB SHARING MENT

The above mentioned parties agree to the following provisions:

1. Full-time employees in the bargaininF unit may
request in writing, the Employer to implement a job
sharing scheme. If terms are agreed to by the
employee, the Union and the Employer, it shall be
implemented.

2. Such proposal shall be limited to splitting one
full-time position into two equal parts based upon
37 1/2 hours per employee per two week period on the
average.

3. Employees who enter into such_a job sharing scheme
shall continue to be included In the bargaining unit
notwithstanding the recognition provisions of the
relevant collective agreement, and this Paragraph 3
shall in no way be deemed te constitute an amendment
of the recognition clauses iIn the collective
agreements, and unless modified by this Letter of
Understanding, all terms of ~the respective
collective agreements shall continue to apply.

4. The seniority accrual of an employee participating
in a job sharing scheme shall be 1/2 the full-time
accrual for the period of operation of such scheme.

5. The service accrual of an employee participating in
a job sharing scheme shall be 1/2 the full-time
accrual for the period of operation of such scheme.
Accordingly, vacation entitlement, vacation
progression, wage progression, holiday pay for time
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not worked, and any other benefits affected by
service shall be half the full-time entitlement.

Statutory holiday pay shall be prorated 1iIn
accordance with the hours actually worked under this
arrangement and thus, If not worked, pay for a
statutory holiday shall be limited to 3 3/4 hours
times the emloyee™s regular hourly rate.

The Employer costs of employee benefits, including
0.4,I.P,, H,0.0.D,I,P., Extended Health Care, Semi-
Private, Dental, Group Life Insurance, etc., shall
be 50% of the cost otherwise paid by the Employer in
respect of full-time employees for those employees
who participate in a job sharing scheme and who
continue to be enrolled in such group employee
benefit plans in accordance with their respective
terms and conditions. It IS understood that benefit
entitlement will be identical to that enjoyed by
regular full-time_employees except for both short
and long term portions of 4.0,0.0.1.2. which will be
reduced to 50%.

The appropriate pension plan must allow an employee
participating in a job sharing scheme to continue to
participate in such pension plan otherwise such
employee will be deemed to be disqualified from
participating further 1in such pension plan in
accordance wrth its terms and conditions.

The overall costs for the Hospital for employee
statutory and health and welfare benefits shall not
increase as a result of job sharing schemes.

Should a job sharing scheme be entered into by two
fulltime employees the resulting full-time vacancy
position shall be posted as a temporary full-time
position to run the length of the job sharing
scheme. At the end of 1 year the employee taken on
temporarily shall be considered permanent if the job
sharing is to continue, otherwise he/she shall be
terminated without any recourse to the grievance
procedure. Said temporary employee shall be
entitled to the appropriate pay plus 14% in lieu of
all fringe benefits. [IFf ne/she is to be declared
permanent, seniority and service shall be made
retroactive to their first day at temporary full-
time status.

When a Jop sharing scheme is discontinued, subject
10 10 (¢) below, both employeeswill revert to full-
time_status without going through the regular job
posting provisions of the collective agreement and
further, the temporary employee taken on for the
purpose OF supplementing this job sharing scheme
shall be terminated without recourse to the
grievance procedure.
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If the reason for discontinuing the job sharing
scheme is caused by the termination ofJ one of the
employees who was participating in such scheme, the
remaining employee would revert to his/her original
full-time status without going through the job
posting procedure and the employee working in. the
temporary Full-time position would revert to
permanent full-time status. However it all parties
are in agreement, a substitute partner may be
provided.

Any request by an emplo¥ee who is participating In
a job sharing scheme for a leave of absence in
excess of thirty (30) continuous calendar days, the
granting of which 1Is _either required by the
collective agreement or 1Is discretionary and which
Is granted, shall temporarily sus?end the job
sharing scheme and the other employee who is
participating iIn such scheme shall revert to full-
time for the period of the approved leave of
absence. _As an option, another employee from inside
or outside the bargaining unit éart—j:ime), if
willing, may share the vacancy for the period of the
leave of absence. However, this option is subject
to the Hospital®s approval. During periods of
vacation, leaves of absence or illness It 1is
understood that the other partner shall, for such
period, revert to regular full-time hours. It is
understood that for short unanticipated periods of
illness, the Employer may choose to replace the
absent partner with part- time employees.

Any ]j]ob sharing scheme must involve only employees
in the same classification.

For clarity purposes, no overtime shall be payable
to an employee who is participating in a job sharing
scheme unless the provisions of the appropriate
collective agreement are applied.

The monthly wage rates (including ART premium) in
Schedule mav of the collective agreement for
employees participating In a job sharing scheme
shall be prorated according-to the adjusted hours of
work for such scheme.

There shall be no grievances lodged by the
employees, the Union or the employer resultlnﬁ from
the implementation of this experimental job sharing
understanding or_any particular job sharing scheme
involving specific employees which was implemented.
Any differences that may arise shall be discussed by
the parties at a Labour/Management Meeting. If no
agreement can be reached between the parties, the
partlcularwlj'c_)b sharing scheme involving specific
employees which was the subject of the difference
between the parties or this whole experimental job
sharing understanding as the case may be, shall
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cease to exist, and Paragraph 10 hereof shall there-
upon become applicable with respect to the employees
concerned.

16." The parties will meet to review the renewal of this
Letter of Understanding after 6 months in operation.
It is understood that with thirty (30) days written
notice of intent to do so, the Hospital, the Union
or any of the employees involved iIn the job sharin
scheme may elect to terminate the arrangement. |
this should occur the employees shall return to
their original full-time status and any temporary
employee hired shall be terminated without recourse
to the(?rlevance procedure. If such employee has
attained permanent status, the layoff provisions of
the collective agreement shall apply.

DATED AT NORTH BAY, ONTARIO THIS 15TH DAY OF OCTOBER, 1985

FOR THE HOSPITAL FOR THE UNION
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LETTER OF UNDERSTANDING
Applicable to Full-time Employees Only

The central parties agree to establish a_ Benefits Review
subcommittee which will include four representatives trom the Union
and four representatives from the Participating Hospitals to
discuss the terms of the benefit plans (other than pensions)
provided under the collective agreement with a view of Increasing
the efficiency and effectiveness of the plans. As part of that
review, the committee will be provided with copies of the plan
texts that pertain to those benefit plans. The Committes will
report 1ts tTindings to the Central Negotiating Teams on or before
October 1, 1995.

The Union_members elected or appointed from the bargaining unit
shall suffer no loss of earnings for time_spent during their
regular scheduled working hours while attending meetings of this
Subcommittee.

The parties agree that the provisions attached hereto_represent the
central portions of the combined full-time and part-time collective
agreements between each of the applicable participating hospitals
(as listed in_Appendix *a" to the Memorandum of Conditions for
Joint Bargaining) and the corresponding locals of the Ontario
Public Service Employees Union, expiring March 31, 1996. The
subsisting collective agreements of the applicable participatin
hospitalswill be amended as indicated herein, subject to the awar
of the Board of Arbitration constituted to resolve the dispute
concerning the Employer®s proposal Hs on the application of the

Social Contract Act.



