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WINDSOR REGIONAL HOSPITAL 
(hereinafter called the "Employet') 

I 3  

AGREEMENT ENTERED INTO THIS / 3 DAY OF 2002 

# 

and 

NATIONAL AUTOMOBILE, AEROSPACE, TRANSPORTATION and 
GENERAL WORKERS UNION OF CANADA (CAW-CANADA) 

(Laboratory and Radlologlcal Units) 
(herelnaffer called the "Union") 

ARTICLE 1 - PURPOSE 
I .01 This Agreement Is undertaken to establish mutually satisfactory relations 
between the Employer and its employees to secure prompt and equitable disposition of 
grievances and to maintain mutually satisfactory hours, wages and working conditions for 
the employees covered by this Agreement. 

ARTICLE 2 - RECOGNITION 
2.01 The Employer recognizes the Union as the sole bargaining agent for all 
employees of Windsor Regional Hospital employed in its Medical Laboratory Department 
and Diagnostic Imaging Department as Registered Medical Laboratory Technologists, 
Medical Laboratory Assistants, Graduate Non-Registered Medical Laboratory 
Technologists, Tissue Technicians, Medical Radiation Technologists, Registered 
Dlagnostic Medical Sonographers and Registered and Non-Registered EEG Technicians. 
EKG Technicians save and except Supervisors, persons above the rank of Supervisor, 
Graduate Pharmacist, Blochemist, persons regularly employed for not more than ffieen 
(15) hours per week, students employed during the summer vacation period andlor in 
training and employees covered by subsisting collective agreements with Windsor Regional 
Hospital. 

2.02 The Employer undertakes that it will not enter into any other agreement or 
contract with employees represented by the Union, either individually or collectively which 
will, or might, be interpreted to conflict with the terms and provisions of this Agreement. 

ARTICLE 3 - MANAGEMENTS RIGHTS 
3.01 
the exclusive function of the Employer to: 

Subject to the provisions of this Agreement, the Union acknowledges that it Is 
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(a) maintain order, dlscipline and efficiency, and to make, alter and enforce rules 
and regulations to be observed by employees, 

hire, retire at age 65, direct, classify, transfer, promote, demote, suspend, 
discharge, assign employees to shifts, to increase and decrease the working 
forces provlded that a cfalm that an employee has been unjustly discharged 
or otherwise disciplined without just cause may be the subject of a grievance 
and dealt with in accordance wlth the grievance procedure. 

(b) 

(c) generally manage the Hospltal at its sole and absolute discretion and, without 
restricting the generality of the foregoing, to determine the number Of 
employees and location of the Hospital's establishments, the servfces to be 
rendered, the methods of work procedures, the kinds and locations of 
machines, tools. Instruments and equipment to be used, to select, contrai and 
direct the use of ail materials required in the operation of the Hospital, to 
determine the work and services to be provided and performed, and to make, 
alter and enforce regulations governing the use of materials, equipment, 
services and facilities a8 may be deemed necessary in the interest of the 
safety and well-being of the Hospital patients, employees and the public, 
provided, however, that the above management functions will not be 
exercised by the Employer in a manner inconsistent with the terms of this 
Agreement. 

3.02 There shall be no discriminatlon, interference, restrafnt, intimidation or 
coercion by or on behalf of the Employer regarding any employee because of membership 
In the Union. The Union shall not Intimidate or coerce employees Into membenhlp. 

ARTICLE 4 - UNION MEMBERSHIP AND CHECK -OFF 
4.01 (a) The Employer shall deduct from each regular employee within the Bargaining 

Unit, from the first pay of each calendar month, an amount equivalent to the 
monthly dues as are levied by the Union in accordance with its Constitution 
and By-Laws. It shall be a conditfon of remaining in the employment of the 
Employer that each such employee authorizes the Employer to make such 
deductions. 
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(b) The amount of such dues shall be certified to the Employer by an authorized 
officer of the Union. 

4.02 Present employees who are members of the Union and new employees who 
subsequently become members of the Union shall maintain such membership in good 
standing as a condition of their continued employment with the Employer. 

4.03 The dues deducted from all employees within the Bargaining Unit, together 
with a record of those from whose pay deductions have been made, shall be remitted by 
the Employer to the Union not later than the twenty-flfth (25th) day of each month. 

4.04 The record referred to in subsection 4.03 above shall include the names of 
employees from whom deductions were not made because of absence for injury or illness 
or because employment has been terminated. 

4.05 It is agreed that upon commencement of employment new employees shall 
be advised by a representative of the Employer of the existence of the Union and of the 
conditions surrounding their employment, as contained in the herein Collective Agreement, 
and any rules that may be formulated under its terms. 

4.06 The Employer will be responsible for obtaining the signature of a new 
employee on such check4 card at date of hire effective upon completion of the 
employee's probationary period. In the case of an employee who elects not to become a 
member of the Union, the words "the Union Initiation fee" in such card shall be crossed 
through and this change initialled by the employee. 

4.07 During and as part of a new employee's orientation, the Employer will 
schedule a one-half hour interview period at a time during Working hours mutually 
agreeable to the Employer and the Union, during which a representative of the Union 
wlll be given the opportunity to discuss with employees In the orientation who am 
eligible for membership in the Bargaining Unit, the beneflts and duties of Union 
membership and responsibilities to the Employer and the Union. This right of the 
Union to interview during working hours an employee who has not joined the Union 
Is limited to this one-half hour period. 

4.08 During the term of this Agreement, the Empioyer agrees to furnish the 
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Union monthly with a written llst of all new employees who have been hired during 
the pmvious month. 7711s llst to Include the employeels name and the department in 
whlch he or she Is wrking. 

ARTICLE 5 - NO DISCRIMINATION 

6.09 In accodance wlttr the prvvlslons of the Labour Relations Act of 
onfirdo and the Ont8rio Human Rights Code, the parties a g m  that then, shall be no 
dlscrlmlnatlon aganst any employee wlth mgad to any term or condition of 
employment because of: nce, creed, colour, age, sex, sexual orientation, dlsabil~fy, 
marftd status, nallonality, ancestry, place of odgln, ethnic origin, citizenship, family 
status, or mcord of otlbnces or; because any employee wass or is, a member of the 
Union or; was or is, eXedSlng any rights under elther of these Statutes or under this 
CdkZlve Agrwment. 

ARTICLE 0 - NEGOTIATING COMMIllEE AND STEWARDS 

6.01 The Union may appoint and the Employer will recognize two (2) Stewards and 
a Chaltperson who will be elected or selected from the Bargalnlng Unit. The Employer will 
be advlsed of their names and the names of their successom elected or selected from time 
to time. The Stewards and the Chairpenon shall be employees of the Employer with at 
feast SIX (0) months seniority. 

0.02 Union representatives shall have the right to assist such Stewards when 
dealing or negotiating with the Employer. The representatives shall have reasonable 
access to the Hospital premises upon reasonable notice in order to Investigate and assist In 
the settlement of grievances. 

6.03 The Union acknowledges that Stewards and members of the Negotlatlng 
Committee and Grievance Committee have regular duties to perform on behalf of the 
Employer and that such Persons will not leave their regular duties wlthout first receiving 
permlsslon from their Immediate supervisor. Permission frnm the Supervisor shall not be 
unreasonably withheld once operational requirements an, such as to allows brief absence. 

6.04 Employee members of this Committee will not suffer any loss of pay whlle 
attending meetings involved in any grievance procedure up to but not Including an 
Arblratlon Board hearing, provided however, that no loss of pay will be suffered by either 
the Chairman or a member of the committee referred to In Paragraph 6.01 (but not both) 

4 



while attending such Arbitration Board hearing. Employee members of this COmmlttee Will 
not suffer any loss of pay while attending meetings with the Employer, negotiating a 
renewal of this Agreement up to and including any meeting called by a Conciliation Officer 
of the Ministry of Labour. 

6.05 The Hospital and the Union hereby agree to the establishment Of a 
Labour/hlanagement Committee. The purpose of this Committee will be to discuss 
general issues and concerns in the workplace - including, but not limited to: 

Promotlng health and safety practices 

Reviewing questions andlor sugfiestions from employees regarding working 

conditions or services (but not grievances concerning these Issues) 

Other problems and/or matters of mutual interest which affect the relationship 

which are not properly the subject matter of grievances or negotlations 

The Commlttee wlll include equal representation from both the Hospital and the 
Union. There shall be no more than (4) representatives from each patty. The 
Employer shall be duly notifled in writlng as to the names of the Union 
representatives - whlch may include a Staff Representative. However, In certain 
circumstances, either patty may request additional representation to be in 
altendance in order to address specific issues. The positions of Chairpenon and 
Secretary shall be alternated between the parties. 

The Committee shall meet on a schedule mutually agreed between the parties but 
not more offen than once every two (2) months. Such meetlngs may be cancelled or 
rescheduled by mutual consent. The Hospital agrees to pay for tlme spent durlng 
regular worklng hours for representatives of the Union to attend such meetings. 

The issues that either p a w  wishes to Include on the agenda wlll be exchanged In 
writing at least flve (S) calendar days prior to the scheduled date of the meetlng. 
Mlnutes of these meetings will be recorded to reflect matters referred to, and 
discussed by, the Committee. Such Minutes wlll include recommended disposition 
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or actions necessary (if any) - unless otherwise agreed to the contrary by the 
parties. Copies of the minutes will be distributed to the Committee members. 

This Commltteo shall not supersede the activities of any other committee of the 
Union or the Employer. 

ARnCI E 7 -GRIEVANCE PROCEDURE 
7.01 it is mutually agreed that the grievances of the employees shall be adjusted as 
quickly as possible. Any grievance or dispute relating to the interpretation, application or 
administration of this Agreement or relating to any of the terms and conditions of 
employment, shall be dealt with in the following manner: 

7.01 a) 
Agrwment: 

l?m tbliowlng types of grievances am recognized under this Collective 

1) Employee Grievance - a grievance of an individual employee which 
hdshe has signed together with a representative of the Union 

2) Group Grievance - a grievance submitted by a group of employees 
(which they have signed together with a mpresentative of the Union) 
where each employee in the group has the same grievance arising 
out of the same situation or Incident 

3) Pollcy Gdevance - a grievance submitted by either paw arising out 
of a dispute concerning the general interpretation, application or 
administration or alleged violation of this Collective Agreement. 

Union Policy grievances shall not be substituted for Employee or 
Group grievances. 

7.02 a) Before a grievance (as defined herein) is formalize,d (and submitted) at 
Stepl, the employee shall informally discuss the matter@) giving rlse to any dispute 
with hislher immediate Supervisor (either alone or accompanied by their Union 
Steward) within five (5) days of the alleged occurrence of any such incident. The 
Supervisor will respond to the employee within three (3) days. 
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7.02 b) The parties mutually agree that grievances properly arlslng under this 

Collectlve Agreement shall be adlusted and settled as quickly as posslble as follows: 

7.02 c) The president of CAW Local 2458 or his appointee shall have the right to 

accompany any grlevor or complainant to asslst hidher at any stage of the 

grievance or arbitration procedure. 

STEP 1 Falling SatlSfaCtOry resoluffon of the Issues In dlspute, any empioyee(s), 
havlng a grievance shall (along wlth thelr Union Steward) - wlthin flve 

(6) days of any response to the Informal dlscusslons refened to In 

Artlcle 7.02 a) - present the grlevance In wrltlng to hldher Department 
Head. The Department Head wlll respond (In wrltlng) to said grievance, 
wlthln three (3) days of receipt of the grlevance. 

STEP 2 If the declslon of the Department Head is not satisfactory, the Union - 
wlthln ti ve (5) worklng days of recelvlng thelr reply - may fotward thelr 
wrltten grlevance to the Vice President (who Is responsible for the area 

In question). The Vice President shall meet wlth the partles concerned 
to listen to thelr appeal and render a declslon In writing - not later than 

three (3) d8ys fOliOWlng the grievance meeting. 

STEP3 If the decision of the Vice President Is not satisfactory, the Union - 
wlthln five (5) worklng days of recelvlng thelr reply - may forward thelr 
written grievance to the DIrector of Human Resources. The Director 
shall meet wlth the parties concerned to llsten to thelr appeal and 

render a declslon in writlng - not later than three (3) days following the 
grlevance meetlng. 

STEP4 Falllng settlement at Step 3, the grievance may be referrud to 

Arbltratlon. If elther paw  chooses to punue resoluffon by enllstlng the 

servlces of an Independent thlrd petty, such Intentions must be 
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conf7med in writing. The paw seeking the assistance of an Arbitrator 

must noti@ the other paw within flve (5) worklng days after the 
grievance has been addmssed at Step 3. 

pollcv Grievance 
Where a difference arises between the Employer and the Union, concerning 
the interpretation, administration or violation of this Agreement or other 
matters that may be considered policy matters of this Agreement, the 
differences between the parties shall be reduced to writing by the Union 
Representative (or by the Vice President Employee Relations or designate, in 
the case of the Employer's grlevance). 

The dlfference shall be dealt with at a meeting of representatives of the 
Employer and the Union, and such meeting shall be deemed to be Step 2 of 
the Grievance Procedure. 

Falling satisfactory settlement of such grievances, it Is understood that same 
may be carried through the balance of the Grievance Procedure includlng 
steps of Arbitratlon for final binding settlement upon the parties. 

Grievances and replies to grievances shall be in writing at ail times. 

Failure on the part of the grlevor or the Union to process a grievance to the 
next step in the Grievance Procedure within the time limit specified shall not be deemed to 
have prejudiced the Union on any future identical grievance. 

7.00 Any time limits referred to In this Article shall be calculated exclusive of 
Saturdays, Sundays or Statutory Holidays and, Ibr the aggrleved employee, the 
appmpdate Department Head, Dimtor andor Vice President - their days off. Such 
time limits may be extended by written mutual agreement between the Employer and the 
Union. 

ARTICLE 8 -ARBITRATION 
8.01 Where a dlfference arises between the partles relating to the lnterpretatlon, 
application or administration of this Agreement including any question as to whether a 
matter is arbitrable or where an allegation Is made that this Agreement has been violated, 
the party requesting arbitration shall notify the other party of its desire to arbitrate the 
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difference or allegation and shall at the same time name one person as its appointee to the 
Arbitration Board. 

8.02 
notify the other party of the name of its appointee to the Arbitration Board. 

8.03 The two (2) appointees shall, within five (5) days of the appointment of the 
latter, appoint a third person to act as Chairperson. If the two appointees fail to agree upon 
a Chairperson within the said five (5) days or if the recipient of the notice fails to appoint an 
arbitrator within the time limit, the appointments shall be made by the Minister of Labour for 
Ontario upon the request of either party. 

8.04 
attempt to settle the grievance. 

8.05 The Arbitration Board shall hear and determine difference or allegation and 
shall issue a decision and the decision of the majority of such board shall be final and 
binding upon the parties and any employees affected by it. If there is no majority, the 
decision of the Chairperson shall govern. 

8.06 The Arbitration Board shall make such decisions as It may in the 
clmumstances deem just and equitable and may vary or set aside any penaity or discipline 
imposed by the Employer relating to the grievance then before it. 

8.07 The Arbitration Board shall not be authorized to alter, modify or amend any 
provisions of this Agreement or to substitute any new provisions for any existing provisions, 
nor to make any decision inconsistent with the terms and provisions of this Agreement. 

8.08 Nothing herein shall be interpreted or construed to prevent the Arbitration 
Board from ordering reinstatement in employment with full or partial pay lost by an 
employee who has been dismissed or suspended. 

8.09 
Chairperson shall be shared equally by both parties. 

8.10 Notwithstanding the foregoing provisions of this Article, the parties hereto 
may in substitution for the above procedure, agree in writing to appoint one Arbitrator 
satisfactory to both parties in which case such Arbitrator shall have the same jurisdiction, 

The recipient of the notice shall within five (5) days of the receipt of same, 

No person may be appointed as an arbitrator who has been involved in an 

Each party shall bear the expense of its appointee and the expense of the 
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power and authority as has been given to the Arbitration Board by the foregolng terms of 
this Article. 

8.11 Any time limits referred to In this Article shall be calculated exclusive of 
Saturdays, Sundays or Statutory Holidays and, for the aggdeved employee, thi  
appmpdah DePament Head, Dlmtor ancVor vice Pmddent - their days oiX Such 
time limls may be extended by written mutual agreement between the Employer and the 
Union. 

4RTICLE B - DISCHARGE AND SUSPENSION CASES 
The Employer shall not discharge or suspend an employee who has 
completed his or her probatlonary period without just cause. The Employer 
shall direct a letter to the employee concerned stating its reason for any 
discharge or suspenslon. Any clalm of wrongful discharge may be submitted 
to the grievance and arbltration procedure within five (5) days from the date of 
discharge and dealt with as herein provided. Step 1 of the Grievance 
Procedure will be omitted In such cases, 

Any newly hired employees covered by this Collective Agreement. shall be 
cansidered on probation and shall not have any seniority rlghts. A 
probatlonary employee may be terminated by the Employer should the 
Employer determine that the probatlonary employee failed to fulfill the 
requirements of hislher position In a satlsfactory manner. Such a 
determination by the Employer shall constitute just cause for the termination 
of a probationary employee. 

Whenever the Employer deems it necessary to give an employee a warning 
which is to become part of the employee's employment record, such warning 
shall be given to the employee in wtitlng with a copy to the Union and shall be 
discussed with the employee personally and privately. However the 
employee shall have the right to request the assistance of a committee 
member of the Union. 

Warnings, dlsciplinaty and suspension notices shall be removed from an 

employee's file providing the employee has been discipllnary free for a period of eighteen 

(18) months. .. 
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9.02 a) There shall continue to be one (1) personal file Tor each emplOYee 
maintained in the Human Resource Department of the Hospital. Any employee who 
wishes to f 8 V k W  their personal file m8y do so (with f88sonabk 8dv8nCe notice) at a 

tlme mutually acceptable to the Hospital and the Employee. A representative of the 
Unlon may accompany the employee if she so desires. Whenever any employee 
requests access to their personal file, such inspection will take place in the Human 
Resource Department in the presence of a representative of Human Resources. 

ARTICLE 10 -SENIORITY 
Seniority tights of full-time employees shall be established after a 
probationary period of sixty (60) working days of employment, and shall 
commence from the time any such employee first entered the last 
employment of the Employer. 

Senlorlty rights of employees regularly employed on a schedule of fifteen (15) 
or more hours but less than thirty-seven and one-half (37-1/2) hours per week 
shall be established after a probationary period of four hundred and fifty (450) 
working hours of employment within a consecutive SIX (6) month period and 
their seniority shall Include hours worked during their probationary period. 

Seniority shall accumulate on the basis of paid hours. Effective February 18, 
1997, full-time Metropolitan Campus employees will be credited with 1.950 
hours of seniority for each year (or part thereof) of accrued Seniority. 
Thereafter, all full-time employees will continue to accrue seniority on the 
basis of paid hours to a maximum of 1,950 within a calendar year except for 
periods of absence where seniority does not accrue. 

No employee shall be credited with more than 1,950 hours of seniority in a 
twelve (12) month period. 

It is understood that casual andlor temporary employees will not accumulate 
seniority. In the event a casual and/or temporary employee is employed by 
the Employer as a regular part-time or full-time employee and completes their 
probatlonary period as a regular employee in accordance with Article 10.01, 
all hours worked as a casual and/or temporary employee, except for periods 
that precede a break in working actual hours for the Employer of six (6) 
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months or more, will then count as time worked for establishing seniority. 

10.02 "Contfnuous seTVIce" as it appears in this Agreement is defined as length-of 
continuous employment with the Employer since the last date of hire, less any periods 
provided for in thls Agreement during which service does not accrue. 

10.03 Lavoff and Recall 

(a) Whenever the work force within departments of the Employer having 
employees covered by this collective agreement is to be reduced, 
probationary employees shall be laid off first and if more layoffs are 
implemented, the following procedure shall apply: 

(I) One seniority list per department shall be prepared and maintained 
which will show each employee's last date of hire and also the 
employee's accumulated seniority. The accumulated seniority on such 
list shall determine the order of layoff, the employee with the least 
accumulated seniority belng the first to be laid off. 

If there is to be a reduction of work force In a sub unit, the employee 
with the least accumulated seniority in that sub unit shall be the first to 
be laid off. Provided, however, that the employee with the least 
seniority in the sub unlt affected may displace an employee in another 
sub unit who has less seniority if the more senior employee is qualified, 
able and willing to perform the work performed by the more junior 
employee. It Is understood that if the more senior employee Is 
qualified to perform the work, he or she will be allowed a reasonable 
period of orientation to acquire the necessary ability and efficiency. In 
the event of a layoff of a Registered Technologist in Diagnostic 
imaging, the least senior Registered Technologist will be subject to 
layoff regardless of whether or not such employee is assigned to C.T. 

In each of the E.E.G. and E.K.G. departments, the employee's 
accumulated seniority shall determine the order of layoff. The 
employee with the least accumulated seniority will be the first to be laid 
Off. 

(il) 

(Ill) 

(Iv) No full-time employee within the bargaining unit shall be laid off by 
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reason of hislher full-time duties being assigned to one (1) or more 
part-time employees. 

(v) in all cases with respect to the layoff procedure contained herein, a 
part-time employee will not be entitled to displace a full-time employee. 

In returning to work, the last employee laid off within the department (or sub 
unit) shall be the flrst employee to be recalled providing they have the 
qualifications and abilities required to perform the job. 

(b) 

10.04 The Employer agrees to supply seniority lists of all employees within each of 
the departments covered by this Agreement, and to post said lists every six (6) months, 
namely on the 15th of January and July in each year, where they will be accessible to the 
members of the Union. Copies of these seniority lists shall be mailed to the Union offlce on 
such dates or soon thereafter. 

10.05 Said seniority lists, in the case of all employees, shall contain the names of all 
employees wlthln the bargaining unit who are regularly employed on a schedule of not less 
than fifteen (15) hours per week. Such lists shall include the employee's name, date of 
hire, accumulated seniority hours, and the classification of each employee. 

10.06 A technologist presently in the bargaining unit represented by the Union, who 
elects to transfer to a Non-Union position within the same department with the Hospital, 
outslde of the bargaining unit, shall maintain her seniority earned whlle a member of the 
bargaining unit, and shall also be credited with full seniority acquired during the time she 
was employed outside of the bargaining unit providing such position outside the bargaining 
unit does not extend for a period of time in excess of six (6) calendar months in the non- 
bargaining unlt position. 

10.07 New EmDlovees 

have been given an Opportunity of re-employment (recalled). 

10.08 
Employment Standards Act of the Province of Ontario. 

10.09 preaklna Tie 

No new employees will be hired until all laid off qualifled seniority employees 

Notices of layoffs shall be in accordance with the statutory provisions of the 

Should two (2) employees have the same number of hours for seniority 
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purposes and it becomes necessary to break the tie. the employee who was employed first 
shall be considered Senlor. 

10.10 Subject to the provisions of this Collective Agreement, the seniority and 
employment of an employee shall terminate it 

the employee quits; 

the employee is discharged for just cause and not reinstated pursuant to the 
provisions of the Grievance Procedure herein defined; 

the employee fails to report for work upon termination of a leave of absence, 
without justifiable reason. 

when notified by the Employer to return to work after a layoff, the employee 
fails to inform the Employer of his intent to return to work within three (3) days 
and/or report for duly within seven (7) days of original notification by telegram 
or registered mail at their last known address as appearing on the Employeh 
records: 

the employee is absent due to illness or injury for a period in excess of thirty 
(30) months: 

the employee Is absent due to illness or injury compensable under the 
Workeh Compensation Act for a period in excess of thirty (30) months; 

the employee is laid off in excess of twenty-four (24) months. 

if the employee, as a condition of employment, within the first year of 
employment fails to Pass professional society exams which lead to 
professional registration or certification requirements. 

It Is understood that seniority shall continue to accrue during Deriods of 
unbroken employment including: 

(I) 

(it) 

approved leave of absence without pay; 

a period of eighteen (18) months from the commencement of an 
absence due to a compensable injury and. the employee Is receiving 
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Worker's Compensation; 

a period of twelve (12) months from commencement of an absence 
due to a non-compensable injury, illness or layoff; 

period of suspension; 

pregnancy leave of absence for a period of seventeen (17) weeks; 

parental leave of absence for a period of eighteen (18) weeks. 

10.12 For the purposes of calculating seniority accrual for regular part-time 
employees for the periods above, Seniority shall be pro-rated using the hours worked 
during the twenty (20) week period prior to the commencement of the provisions provided 
for in 10.1 1 above. 

4RTlCLE 11 - LEAVE OF ABSENCE 
11.01 (a) The Employer may, in its discretion. grant leave of absence without pay to 

any employee for legitimate personal reasons. Employees who are absent 
resulting from such leave of absence shall not be considered to be laid off 
and their seniority (but not their vacation entitlement or sick leave entltlement 
or other benefits hereunder) shall continue to accumulate during such 
absence. 

(b) Provided however, that in the event that an employee is granted leave of 
absence without pay (except for sick leave pay or Workers Compensatfon 
benefits) due to personal illness or injury, the Employer shall continue to pay 
its proportionate share of such employee's Ontario Health Insurance Pian 
premium and Ontario Hospital Association Group Life Insurance premium for 
the balance of the month in which such leave of absence commences and for 
the month following but no longer, and such employee's vacation benefits 
shall contlnue to accrue for the balance of the month at which such leave of 
absence commences and for the month following, but no longer. 

(c) An employee's request for leave of absence for legitimate personal reasons 
shall be made in writing, not less than fifteen (15) days In advance of 
commencement of such requested leave of absence and shall specify the 
Fason. This provision for advance notice may be waived by the Employer in 
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I 

cases of emergency. The granting of an employee's request for leave of 
absence shall not be unreasonably withheld. 

Leave for Union Business 
Union business shall be considered good cause for leave of absence and an 
employee elected or selected to attend conventions. seminars. education 
classes shall be granted leave of absence. Such absence shall not be longer 
than a one (1) week period and will not be requested on more than two (2) 
occasions in any one calendar year. The Union agrees that the Employer All 
be given as much advance notice as practical in the circumstances. 

Leave for other Union buslness shall be granted to an employee provided the 
Union gives the Employer three (3) weeks notice whenever possible. It Is 
understood that the total leave granted under this Article will not exceed 
twenty (20) days in each calendar year. 

For an unpaid leave for Union business, the Hospital will pay the employee's 
wages, benefits, etc. and invoice the Union for same. 

1 1.02 

(a) 

(b) 

(c) 

11.03 preanancv Leave 
(a) Employees covered by mls CollecUve Agreement are entltled to 

pregnancy leave In accodance wlth the pmvlslons of the Employment 
Standards Act of Ontario. 

To be ellglble for leave of absence due to pregnancy, an employee must 
have: 

(9 been In the contlnuous sewlce of the Emp/oyer for not less than 
thirteen (13) weeks prior to the commencement of the leave of 
absence. 

glven the Employer two (2) months written notlce (unless such 
notice cannot be glven due to unexpected circumstances) In 
advance of the date of commencement of such leave and the 
expected retum to work date. 

The employee shall recontlm her intenblon to mtum to work on the date 
origlnrlly approved In sub-s@ctlon (a] above by written notlflcablon 
melved by the Hospltal at least two (2) months In advance thereot 

(I/) 

(b) The Hospital may request to commence pregnancy leave at such time as the 
duties of her position cannot reasonably be performed by a pregnant woman 
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or the performance or non-performance of her work is materlally affected by 
the pregnancy. 

(c) 2 
An employee who Is on Pregnancy Leave as provlded under this 
Agreement who is in recelpt of Employment Insurance Pregnancy 
benefits pursuant to Sectlon 18 of the Employment Insurance Act, shall 
be paid a Supplemental Unemployment Benefit. That beneflt wlll be the 
equlvalent to the difference between seventy-flve (75%) per cent of her 
regular weekly earnings and the sum of her weekly Employmunt 
Insurance Benefits and any other earnings. Such payment shall 
commence followlng completion of the two (2) week Employment 
Insurance waiting period, and receipt by the Hospital of the employee's 
Employment Insurance cheque stub as proof that she Is In receipt of 
Employment Insurance pregnancy benefits, and shall contlnue whlle the 
employee Is In recelpt of such benefits for a maximum perlod of fitteen 
(IS) weeks. The employees' regular weekly earnings shall be 
determined by multlplylng her mgular hourly rate on her IaLt day 
worked Prior to the commencement of the leave Umes her normally 
weekly hours. 

The employee does not have any vested right except to receive 
payments for the covered unemployment perlod. The plan provides that 
payments in respect of guaranteed annual remuneratlon or In respct of 
deferred remuneratlon or severance pay benefits are not reduced or 
Increased by payments mcelved under the pian. 

For regular part-time employees, thelr regular weekly earnings shall be 
calculated using the last twenty (20) weeks of Insurable employment 
prlor to the commencement of such leave. 

d) Subject to thls Collectlve Agreement an employee may receive 
pregnancy leave benefits In addltlon to those found In clause 11:03 (a). 
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, 
Senlorlty (as defined by thls Collectlve Agreement) shall accrue during 

the period of pregnancy leave. 

Contlnuous servlce Tor all purposes shall be maintained as at the date 
of commencement of plpqnirncy ieave. 

Upon mtum to work after pmgnancy Ieaw, the employee shall be 
mlnstated to her Tomer posltlon unless the position has been 
dlscontlnued In whlch case she shall be subJect to the lay-off provisions 
of Altlcle 10. In such cases, the IayoW shall be deemed to take place on 
the first day after the teminatlon of pmgnancy leave. 

pamntal Leave 
Employees coveted by thls Collectlve Agreement am entlt/ed to pamntal 
leave In accordance with the pmvlslons of the Employment Standards 
Act of Ontario. 

An employee who has tu&en a pmgnancy leave In accordance wlth 
clause 11:03 is ellglble Ibr pamnta/ leave In accod8nce with the 
Employment Standads Act of Ontario. 

An employee who is a natural father or Is an adoptive parent is eligible for a 
pamntal leave. The employee shall give as much written notitkation as 
possible at least two (2) months in advance of the cornmencement of the 
leave and include the expected date of return. 

In the case of adoption, an employee may extend the parental leave of 
absence without pay for a period of time taking Into consideration the 
requirements of any adoption agency up to a maximum of six (6) months. 
Such employee shall advise the Department Manager as far in advance as 
possible of their qualifying to adopt, and shall request the leave of absence in 
writing upon receipt of confirmation of the pending adoption. Such request for 
adoption leave shall not be unreasonably withheld. 

M e  employee shall be re-instated when the leave ends to the position the 
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employee most recently held unless the position has been discontinued in 
which case she shall fall subject to the lay-off provisions provided for In Article 
10.03. In such instances, the layoff shall be deemed to take place on the 
first day after the terminaflon of parental leave. 

Effective on conflrmation by the Unemployment Insurance Commission of the 
appropriateness of the Hospital's Supplemental Unemployment Benefit (SUB) 
Plan, an employee who Is on parental leave as provided under this 
Agreement and who is in receipt of Unemployment Insurance Parental 
Benefits pursuant to Section 30 of the Unemployment Insurance Act 1971, 
shall be paid a Supplemental Unemployment Benefit. That beneffl will be 
equivalent to the difference between seventy-five (75%) per cent of her 
regular weekly earnings and the sum of her weekly Unemployment Insurance 
benefits during her leave and any other earnings. Such payment shall 
commence following completion of the two (2) week Unemployment 
Insurance waiting period, and receipt by the Hospital of the employee's 
Unemployment Insurance cheque stub as proof that she is in receipt of 
Unemployment Insurance Parental Benefits, and shall continue while the 
employee is in receipt of such benefits, for a maximum period of ten (10) 
weeks for a parental leave. The employee's regular weekly earnings shall be 
determined by multiplying her regular hourly rate on her last day worked prior 
to the commencement of the parental leave times her normal weekly hours. 

The employee does not have any vested right except to receive payments for 
the covered unemployment period. The Plan provides that payments in 
respect of guaranteed annual remuneration or in respect of deferred 
remuneratlon of severance pay benefits are not reduced or increased by 
payments received under the Plan. 

(d) 

(e) For regular part-time employees, their regular weekly earnings shall be 
calculated using the last twenty (20) weeks of Insurable employment prior to 
the commencement of such leave. 

(0 Subject to this Collective Agreement an employee may receive parental 
l a v e  beneflts in addltion to those provided in clause 11:04 (a) and 11:04 

(4. 
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(9) 

(h) 

Senlodw (as denned by this CoilecUve Agmement) shall accrue dutiw 
the petiod of parental leave. 

Continuous service tbr all purposes shall be maintained as at the date 
of commencement of pamntai leave. 

11.05 It is understood that during any leave provided for in 11.03 and 11.04- 
seniority shall contlnue to accrue and the employee's padcipation in the health care 
benefits, as per Article 16, will be continued. However, credit for service for the purposes 
of salary increments and vacation entitlements shall be suspended during such leave. 
Such employees would retain their established vacatlon entitlement, however, vacation pay 
would be propOrtlOnal to hours worked in the vacation year. 

For regular part-time employees, their seniority during the period of such 
leave shall be calculated using the average hours of work for the last twenty (20) weeks of 
insurable employment prior to the commencement of the leave. 

Comwrrlonate Leave 
In the event of the death of an employee's immediate family, e.g. husband, 
wife, child, father mother, sister, brother, mother-in-law, father-In-law, 
grandparents, brother-in-law, sister-in-law, and grandchild, the Hospital, at the 
request of the employee, will grant a bereavement leave of absence for up to 
three (3) consecutive scheduled working days off without loss of regular pay 
from regularly scheduled hours within the seven (7) calendar day period 
commencing three (3) calendar days prior to the day of the funeral of a 
member of his immediate family. 

In order to qualify for the foregoing compassionate leave, employees must 
supply proof by way of doctor's certlficate or newspaper clipping, if required. 

In the event of a death in the immediate family outside of the North American 
Continent, the employee will be entitled to three (3) days' leave of absence 
with three (3) days' pay If the employee travels to the country where the death 
occurred within two (2) weeks of that death. In the event that the employee 
does not travel to the country where the death occurred within the two (2) 
week period following death, then at the employee's request, the Employer 
will grant a one ( I  ) day leave with pay for the day following notlficatlon of the 
death. 
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1 1.07 heave for Jurv Duty 
Employees who are called to serve as jurors or subpoenaed as witnesses in 

criminal or civil courts shall be granted leave of absence for such purposes without loss Of 
any rights within this Agreement and shall not be required to work on the day of such duty. 
Normal pay will continue to be issued on the usual pay dates. At the conclusion of her 
duly, the employee shall obtain a certificate from the Court showing the period of her jury or 
witness service and shall deposit this certMcate with the full amount of compensatlon. but 
not lncludlng meals and travelling allowances, with the Hospital Business Oftice. 

11.08 k- 
Vacation credits will accrue during leave of absence without pay, on Union 

Bus i n e s S. 

11.09 Educational Leave 
The Hospital may in its discretion grant a leave of absence with or without pay 

to employees covered by this Agreement for the purpose of attending conventions, 
seminars, educatlonal programs or professional meetings. Such a leave of absence shall 
be applied for in writing by the employee to the Department Head or assigned delegate at 
least three (3) weeks prlor to the contemplated commencement of the leave of absence 
and the application shall clearly state the length of time required and the purpose of the 
leave. 

In the event the Hospital requires an employee to attend a convention, 
seminar, educational program or professional meeting, the Hospital agrees to pay any such 
employees their salary while in attendance and related expenses incurred in accordance 
with Hospital practice. 

11.10 pre-Paid Leave Plan 

funded solely by the employee, subject to the following terms and conditions: 
Effective May 1, 1989, the Hospital agreed to a pre-paid leave program, 

(a) The Pian is available to employees of the bargaining unit wishing to spread 
four (4) yeah salary over a five (5) year period, In accordance with Part 
WII I  of the Income Tax Regulations, Section 6801. to enable them to take a 
one (1) year leave of absence following the four (4) years of salary deferral. 

The employee must make written application to the appropriate Department (b) 
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Head at least six (0) months prior to the Intended commencement date of the 
program (I.e. the salary deferral portion), stating the intended purpose of the 
leave. 

The number of employees In the bargaining unit that may be absent at any 
one time will be limited to one (1) per department. The year for purposes Of 
the program shall be September 1 of one year to August 31 the fOllOWhg year 
or such other twelve month period as may be agreed upon by the employee, 
the Union and the Hospital. 

Wrilten applications will be reviewed by the appropriate Divisional Vice 
President, or his designate. Leaves requested for the purpose of pursuing 
further formal technician education will be given priority. Applications for 
leaves requested for other purposes will be given the next level of priority on 
the basis of seniority. 

During the four (4) Years of salary deferral, 20% of the employee's gross 
annual earnings will be deducted and held for the employee and will not be 
accessible to her until the year of the leave or upon withdrawal from the Plan. 

The manner in which the deferred salary is held shall be at the discretion of 
the Hospttal. 

All deferred salary, Plus accrued interest, if any, shall be paid to the employee 
at the commencement of the leave or in accordance with such other payment 
schedule as may be agreed upon between the Hospital and the employee. 

All benefits shall be kept whole during the four (4) years of salary deferral. 
During the year of the leave, senlority will accumulate. Service for the 
purpose of vacation and salary progression and other benefits will be retained 
but wlll not accumulate during the period of leave. The employee shall 
become responsible for the full payment of premiums for any health and 
welfare benefas in which she is participating. Contributions to the Hospitals of 
Ontario Pension Plan will be in accordance with the Plan. The employees will 
not be eligible to participate in the disability income plan during the year of the 
leave. 

An employee may withdraw from the Pian at any time during the deferral 
22 



portion provided three (3) months notice is given the Department Head. 
Deferred salary, plus accrued interest, if any, will be returned to the 
employee, within a reasonable period of time. 

If the employee terminates employment, the deferred salary held by the 
Hospital plus accrued interest, if any, will be returned to the employee within a 
reasonable period of time. In case of the employee's death, the funds will be 
paid to the employee's estate. 

The Hospital will endeavour to find a temporary replacement for the employee 
as far in advance as practicable. If the Hospital is unable to flnd a suitable 
replaCement, it may postpone the leave. The Hospital will give the employee 
as much notice as is reasonably possible. The employee will have the option 
of remaining in the Pian and rearranging the leave at a mutually agreeable 
time or of withdrawing from the Plan and having the deferred salary, plus 
accrued interest, if any, paid out to her within a reasonable period of time. 

The employee will be reinstated to her former position unless the position has 
been discontinued, in which case she shall be given a comparable job. 

Final approval for entry into the pre-paid leave program will be subject to the 
employee entering into a formal agreement with the Hospital in Order to 
authorize the Hospital to make the appropriate deductions from the 
employee's pay. Such agreement will include: 

(I) 

(k) 

(I) 

(m) 

(i) a statement that the employee is entering the pre-paid leave program 
in accordance with Article 11.10 of the Collective Agreement: 

(ii) the period of salary deferral and the leave period for which the leave is 
requested; 

(ill) the manner in which the deferred salary is to be held. 

The letter of application from the employee to the appropriate Department 
Head to enter the prepaid leave program will be appended to and form part of 
the written agreement. 

11.11 Ourlng periods of absence granted in accordance wlth the provisions 

23 



deffned herein, the employee shall use the t h e  only for the reaPOn(S) 
specifled when requestlng any such leave. Fallure to comply with this 
provision wlll belust cause for dlsclpiinary action to be taken. 

ARTICLE 12 - NOTlCES 
12.01 
notices of Union activltles. One of such bulletin boards shall be In each Radiology 
Department and one In each Medlcal Laboratory. Such notices shall be first submitted to 
the Vice Presldent Employee Relations (or his designate) for appmval. 

The Employer agrees to provide space on four (4) bulletin boards for postlng 

12.02 
campuses. 

Job postlngs and other Union-related Hospital notices shall be posted at both 

ARTICLE 13 - HOURS OF WORK. OVERTIME AND OTHER WORKING CONDITIONS 
13.01 It Is agreed that the normal and recognized tour of duty shall be composed of 
seven and one-half (7-112) consecutive hours per day and one-half (1/2) hour lunch period. 
The normal and recognized tour of duty shall be composed of seventy-five (75) hours 
(exclusive of one-half (1121 hour dally lunch periods) In a two-week pay period. An 
employee will not be scheduled to work more than SIX (8) consecutive days unless at the 
employee's request or with the employee's consent. 

13.01 a) 
on a choke basis in accordance with seniom. 

13.01 b) 
the day shin only. 

13.02 
of any number of hours of work per day or days per week. 

13.03 The Empioyer will make evew masonable eiYod (which shall not Include 
creating overtlme oppodunitles) to glve hi1 time employees In the bargalning unlt 
WO (2) weekends off in every three (3) and In any event, will guarantee one (1). 
weekend off In every two (2). The Employer will guarantee pad-time employees In 
the bargaining unit, one (I) weekend off In every t h w  (3). 

Assignments ofshlfts for employees In the Medical Laboratory shall be 

The Chairperson of the Union Committee shall be asslgned duties on 

Nothing contained in this Ag-ment shall be construed as being a guarantee 
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13.04 pert Periods 
There shall be a 15-minute rest period during each half of a full shM Worked, 

at times designated by the Employer. An occasional loss of a rest period due to an 
emergency or circumstances beyond the control of the Employer will not entitle any 
employee to equlvalent time off or remuneration for the rest period lost. 

13.05 The hours and days of work of each employee shall be posted two (2) weeks 
in advance and shall cover not less than a six (6) week period. Requests for spectfic days 
off are to be submitted in writing at least one (1) week In advance of posting. Requests for 
change in posted time schedules must be submitted in writing and co-signed by the 
employee Ailing to exchange days off. 

In any event, It is understood that any change in schedule initiated by the 
employee and approved by the Employer shall not result in overtime compensation or 
payment. There shall be no change to such schedule after being posted unless by mutual 
agreement of the Ernployer and the employee or employees affected by such change 
except In the event of an emergency or for reasons beyond the control of the Employer. 

Should the Employer contemplate any changes in the employee work 
schedules and/or standby assignments, the Employer agrees to discuss such changes with 
the Union prior to implementatton. 

13.06 fllnimum Hours Between Shlfts 
A period of at least sixteen (16) consecutive hours shall be scheduled 

between tours of duty (exclusive of time worked as the result of call-in while on standby 
duty). 

Failure to provide at least sixteen (16) hours rest between shifts shall result in 
payment of overtime at established rates for any hours worked during such normal rest 
period. 

13.07 Call-In Pay 

not on standby) shall be pald a minimum of four (4) hours time at regular rates of pay. 
Employees who report for work which they are scheduled or called in (while 

13.08 Overtime 
l7te Employer agrees that all overtime opportunittes shall be offered to 
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bawalnlng unH employees on a mlrtlonal and equitable basis - except when, 
ConUnuIfy of work Is Involved, M e n  the SIX (6) week schedule Is p s w ,  the 
ovedme m o d  (br  the fill iime employees In the Departmennt) of the ~ ~ V I O U S  srir 
(6) w e &  schedule shall be posted and Include the extra fill shifts worked over thls 
m o d . .  

13.08 a) If an employee Is mqulmd to work in excess of seven and one-half (7- 
1/2) hours per day or seventy-iive (7s) hours In a 61-weekly pay period (exclusive of a 
onbh.H[1/2] hour dally lunch period), she shali be paid at Ume and onshatf ( 1 % 
XIS) her basic s-lght Zime houtiy rate 

13.09 Any authorized time worked by an employee on her scheduled tima off Will be 
paid for at the rate of time and one-half the employee's basic straight time hourly rate of 
pay with a minimum equivalent to three (3) hours pay at the employee's straight time rate. 

13.10 Btand-8v Pay 

(a) An employee who is required to remaln available for duty on stand-by at any 
time outside the scheduled working hours of that employee shall, effective 
upon ratAcation, receive the amount of Two Dollars Fifty Cents ($2.50) for 
each hour of stand-by and where stand-by occurs on a paid holiday, the rate 
shall be Three Dollars ($3.00) per hour. This payment shall cease during the 
time an employee la called back to work. 

However, an employee shall be entitled to a minimum of Five Dollars ($5.00) 
for each eight hour period on stand-by even H called back to work. 

The Employer will provide a pager for the Technologist In Radiology who is on 
stand-by duty. 

(b) If called to work while on stand-by, an employee shall be paid time and one- 
half for all time on duty or for four hours at straight time, whichever Is the 
greeter, and transpottation to and from her place of residence will be paid for 
by the Employer at the rate of Thirty-Five Cents ($0.35) per mile with a 
maximum of 40 miles round trip and e h  a minimum of Two Dollars ($2.00) 
for each call-in while on stand-by. 

(c) An employee on stand-by who requires information or Instructions concerning 
procedures required to be performed, will be'expected to obtain such 
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Information by telephone from the Department Head or Supervisor Or the 
Aadlologlst or Pathologist, whichever Is applicable. 

An employee who is scheduled off on vacation or on sick leave will not bc 
requlred to be on stand-by during that period of vacation or sick leave, 
lncludlng any weekend either before or after the vacatlon period that nof 
scheduled. in the case of an employee on vacation, the employee On 

vacation can at each such employee's option accept stand-by dW (ai 
standard rates) for the weekends before or after such vacatlon. 

in the event of an emergency situation where additional staff were not 
scheduled, or not on stand-by, the Employer agrees tonpay one and one-hail 
(1-112) her regular straight t h e  rate of pay for hours worked or three (3) 
hours at straight tlme whichever is greater. 

(d) 

13.11 perDonrlbllltv Pay 
If a Registered Technologist Is required to perform the duties of a Charge 

Technologist or Supervisor for a period in excess of four (4) consecutive hours at any time, 
she shall be paid an additional allowance of $4.50 per shift for each shift worked in the 
capacity of Charge Technologist or Supervisor position. 

13.12 The Employer agrees that no work regularly performed by membera of the 
bargaining unit will be denied to any such members due to the use of supewisory 
personnel. 

13.13 Jennlnatlon of Emalovment 
Employees covered by this Agreement shall glve to the Employer not less 

than two (2) calendar weeks' notice of Intention to resign. If an employee falls to glve such 
notice, his vacatlon shall be calculated and paid In accordance with the requirements of the 
Employment Standards Act of Ontario then In effect. This penalty shall not apply if such 
failure to glve notlce is beyond the control of the employee. 

13.14 ynlfonnr 
The Employer agrees to provide Lab 'coats to employees in the Bargaining 

Unit at the Employer's cost. These garments will be replaced by the Employer at its 
expense when no longer suitable for use. 
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13.15 TIme Change 

With the changeover to Day~~ght savings nme - or Eastern Standard 
77me - in any year, will be peid for all hours worked (at their straight time hourly 
rate) when the changeover OCCUIS. 

14.01 
probationary period, pay for the following holidays, namely: 

The Employer will grant to all full-time employees after completion of their 

1. New Yeah Day 6. LabourDay 11. Second Monday In 
2. GoodFriday 7. Thanksgiving Day February (or Heritage 
3. VlctoriaDay 8. Remembmnce Day Day when proclaimed) 
4. CanadatJay 9. ChristmasDay 12. Second Monday In June 
5. Clvic Hollday 10. Boxing Day 

14.02 To qualify for such holiday pay, the employee must have worked her last 
scheduled work day immediately prior to such holiday and must work her next normal 
scheduled work day immediately following such hoilday. Provided, however, that If the 
employee Is absent because of illness or injury, the employee will stili quallfy for any 
holiday whlch occurs while the employee is being paid sick leave pay. 

" 

14.03 e) On Januery 1st of each calender year, a list of all employees in the 

Deportment will be posted beglnnlng wlth the most senior employee. 

I) Prior to the llnt Pald Holiday (deflned by thls CollecUve Agreement), the 
Employer shall post (within each Department) a list seaking volunteers to work 
the Paid Hollday. Any employee interested In working any or ell of these days 
will be required to indicete their preference@) by signina this volunteer list. 

I9 In the event that there are mom employees interested in worklng (this Paid 
Holiday) then those reguired to ensure th3 emcient operation of the Hospital, 
the opportunity to work will be offered to those interested employees on the 
basis of smloriiy (I.e. the employee(s) with the most seniority will be affonled 
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the ffrst opportunlty to work) - provided that they have the quallflcatlons and 
ablllty required to perform the job. 

lli) In the event that Insufficient staff has volunteered to work (on this Paid 
Holiday), to maintain the quality of patient care and the efflclent operatlon of 
the Hospltal, the Hospital shall have the right to schedule the employees wlth 
the least senlodty to work as required. 

b) m e  process outllned above shall continue throughout the calendar year to 
ensum that opportunities and/or obllgatlons are rotated through all employees on an 

equltable basls. However, on the second and subsequent holldays, those who 

volunteer but have not yet had an opportunlty to work will be glven preference over 
those who have worked - regardless of their senlorlty. In the event that an employee 
has not volunteered to work (or has worked fewer Paid Holidays than others who 
have volunteered to work); they will be scheduled to work the Pald Hollday 
(regardless of their seniority) but only If there are Insuffkient numbers of staff who 
have volunteered to work. 

14.04 Part-time employees shall be paid at the rate of time and one-half ( I - l / Z )  the 
employee's basic straight time hourly rate of pay for work performed on the above holidays. 

14.05 Probationary employees who work on any of the above holidays shall be paid 
for work performed on any such days on the same basls as employees who have 
completed their probationary period. 

flolldavs Fallina on a Weekend 
14.06 (a) When any of the above Holidays fall on a Saturday or Sunday, and should 

any other day not be observed as the effectlve Paid Holiday (by statute) - a day 
off wlth pay (for all employees who are normally scheduled to work Monday 
through Friday) shall be designated to fall within the prevlous week or the 
following week on a day conUguous to the weekend. 

(b) When any of the above Holidays fall on a Saturday or Sunday and should 
any other day not be observed as the effectlve Paid Holiday (by statute)- 
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premium payments (as denned by thls agreemeno will apply on the actual day 
of the Patd Holiday itself, rauler than the day designated as the eHecttve Paid 
Holiday. 

14.07 ErnDloveee On Call or Scheduled ChrirtmaslBoxina Dav and 
New Year‘s Day 
The employee scheduled or on call for ChristmadBoxlng Day and New Year‘s 

Day will be the junior employee in the bargalnlng unit at that time. Once the junior 
employee has worked (or been on call) on Christmas/Boxing Day or New Year‘s Day in one 
year, his or her name will then go to the top of the seniority list kept for Ihat purpose and 
the following year, the next junior employee will be scheduled or on call New Year‘s Day 
and/or Christmas Day/Boxing Day and continuing on that bask from year to year. The 
Parties have agreed however, that the junior employee will only be scheduled on call on 
those days if he or she has completed the probationary period and is capable of performing 
the procedures required. It Is agreed that the above provisions will apply to both the 
Radiology Department and the Medical Laboratory. 

4RTJCLE 15 - VACATIONS 
15.01 For the purposes of this Article, “Non-R.T. Group” shall be deemed to Include 
Laboratory Assistants and EKG Technicians, and all other employees in the bargaining unit 
shall be included in the “R.T. Group”. 

15.02 For the purpose of calculating vacation entitlement and vacation pay, the 
vacation year shall be deemed to commence on May 1st of each year and to end on April 
30th of the following year. 

15.03 Full-time employees in the R.T. Group who have less than one year of 
continuous service as of April 30th of any year, shall be entitled to a vacation calculated as 
follows: 

3 months continuous service - 4 days’ vacation with pay 
4 months continuous servlce - 5 days’ vacation with pay 
5 months continuous service - 6 days’ vacation with pay 
0 months continuous servlce - 7 days’ vacation With pay 
7 months continuous senrice - 8 days’ vacation wlth pay 
8 months continuous service - . IO days’ vacation with pay 
9 months continuous service - 11 days‘ vacation with pay 

10 months continuous service - 12 days‘ vacation With pay 
11 months continuous sewice - 13 days’ vacation with pay 
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15.04 Full-time employees in the R.T. Group who have one year of continuour 
service but less than 3 years of continuous service between May 1st and September 3Otl 
in each year, shall be entitled to vacation of 3 weeks wlth pay at the basic straight tima rat1 
in effect as of the date on which her vacation commences. 

15.05 Full-time employees in the R.T. Group who have 3 years of contlnuou: 
service but less than 15 years or more of continuous service between May 1st an( 
September 30th in each year, shall be entitled to vacatlon of 4 weeks wlth pay at the basic 
straight time rate in effect as of the date on which her vacation commences. 

15.06 Full-time employees In the R.T. Group who have 15 years but less than 2: 
yean of continuous service between May 1st and September 30th h each year shall be 
entitled to vacation of 5 weeks with pay at the basic straight time rate in effect as of the 
date on which her/his vacation commences. 

15.07 Full-time employees in the R.T. Group who have 25 years or more continuous 
service between May 1st and September 30th In each year shall be entitled to vacation of 6 
weeks with pay at the basic straight time rate in effect as of the date on which her/his 
vacation commences. 

15.08 Full-time employees in the Non-R.T. Group who have less than one (1) yeah 
continuous service as of April 30th of any year, shall be entitled to a vacation calculated as 
follows: 

2 months continuous service - 1 days' vacation with pay 
3 "  " " - 2 days' vacation with pay 
4 "  " - 3 days' vacation with pay 
5 "  * " - 4 days' vacation wlth pay 
6 "  " " " - 5 days' vacation with pay 
7 "  " " " - 5 days' vacatlon with pay 

- 6 days' vacation with pay - 7 days' vacation with pay 
8 "  " " 

9 "  " 
10 " " " " - 8days'vacation with pay 
1 1 "  * " - g days' vacation wlth pay 

" 

15.09 Full-time employees in the N0n-R.T. Group who have one year of continuous 
service but less than 2 years as of April 30th of any year, shall be entitled to vacation of 2 
weeks with pay at the basic straight time rate In effect as of the date on which her vacation 
commences. 

15.10 Full-time employees in the Non-R.T. Group who have 2 years of continuous 
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service with the Employer but less than five (5) years continuous service between May 1st 
and September 30th in each year, shall be entitled to a vacation of 3 weeks with pay at the 
basic straight time rate in effect as of the date on which her vacation commences. 

15.1 1 Full-time employees in the Non-R.T. Group who have 5 years of C4mtinUOUS 
service with the Employer but less than 15 years of continuous service between May 1st 
and September 30th in each year, shall be entitled to a vacation of 4 weeks with pay at the 
basic straight time rate in effect as of the date on which her vacation commences. 

15.12 Full-the employees in the Non-R.T. Group who have 15 years of continuous 
service with the Employer but less than 25 years of continuous service between May 1st 
and September 30th in each year shall be entitled to a vacation of five (5) weeks with pay 
at the basic straight time rate In effect as of the date on which her vacation commences. 

15.13 Full-time employees in the Non-R.T. Group who have 25 years or more of 
continuous service with the Employer between May 1st and September 30th in each year 
shall be entitled to a vacation of six (6) weeks with pay at the basic stralght time rate in 
effect as of the date on which her vacation commences. 

15.14 Regular part-time employees shaii be entitled to the same proportion of full- 
time employees' vacations as their time worked on April 30th in each year bears to full-time 
employment. 

15.15 Where an employee's scheduled vacatlon Is Interrupted due to 
serious illness which commenced prlor to and continues Into the scheduled vacation 
perlod, the perlod of such illness shall be consldered slck leave. If an employee is 
hospitalized for nonslectlve treatment or surgery immediately prior to or during scheduled 
vacation time, the employee will be allowed to cancel that vacation and reschedule at a 
later date mutually agreeable to the Employer and the employee. In rescheduling, 
employees will not be allowed to "bump" vacatlon time already allotted to more junior 
employees. 

15.15 In the event that 8 death of an employee's famlly (as provlded In 
Artkte l f )  occurs during 8n employee's scheduled vacatlon period, the time (as 
provlded In Artlcle 11) - from and Inciudlng the date of deathl up to and Including the 
date of the funeral - shall be considered as bereavement leave. Any day@) of 
vacatlon, which would othetwlse have been provided, wl/t then be mscheduled at a 

(a) 

(6) 

. 
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time mutually acceptable to the employer and the employee, In scheduling such 
alternate time, the amcted employee wlll not have the right to displace another 
employee who has already had their vacation schedule approved. 

15.16 
shall mean unbroken employment and shall include: 

For the purpose of clarity, "continuous service" as it appears in this Article 

approved leave of absence for up to one (1) month; 

absence due to illness or non-compensable injury for the period of time 
the employee has sick leave credits; 

scheduled days OR 

vacations and paid holidays: 

lay-offs not exceeding a total of three (3) months in any vacation year 
(May 1st to April 30th); 

period of suspension 

it is agreed that where any employee has a reduced vacation pay entitlement 
as a result of this Article, the employee will still have the option to take the full number of 
vacation days at a pro-rated vacation pay. It is further agreed that during the next vacation 
year the single day option Is not available. 

15.17(a) A list for entering vacation requests shall be posted on the last Monday of 
March at 0800 hours in each year and shall remain posted until the last Friday of April at 
1600 hours. The choice of vacation periods requested shall be based upon Department 
senlority and the completed schedule will be posted on or before 12 noon on the second 
Friday of May of each Year. Any remaining vacation entitlement not requested prior to the 
last Friday of April will be considered on a flrst-come flrst-served basis. 

15.17( b) Notwithstanding the provisions of Alticie 15.17(a), for vacation requests 
during July and August of each year, senlority shall be relled upon as the 
detennlning factor only once (for each employee). Any such request must be for a 
period of at least one (1) week. Thereafter, vacation requests will be considered on a 

"ffrst-como, fJyst-served" basis. 
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15.18 The vacation policy will include the provision to take not more than five (5) 
days vacation of an employee's annual entitlement in units of one (1) or more days. The 

scheduling of these days is by mutual agreement. Requests to exceed the five (5) day limit 

will not be unreasonably denied provided such requests do not inhibit the granting of other 
bargaining unn members' vacation requests. 

i5.iQ Subject to the operational demands and stamng needs necessary to 
malntain the quality of service delivety, It may not be possible to grant approval for 
all vacation requests at the time of their submission. However, such requests may 
subsequently be approved so long as such approval does not compromise the 
emcient operation of the Hospital. In such circumstances - if an LOA (Leave of 

Absence without pay) or, an LWP (Leave of Absence with pay) is requested, for a 

period during which a vacation request has been melved but not approved; the 
employee whose vacation request was not approved wlll be offered an opportunity 
to take such vacatlon time prior to the grantlng of a Leave of Absence. in the event 
that the employee Is not interested in taking vacation, this opportunity will next be 
offered to the employee requesting a Leave of Absence. 

1 
16.01 DNSI Prescrlntlon Plan 

The Employer will provide full-time employees with a prepald drug 
prescriptlon plan ($1.00 charge per prescription) sponsored by Manullfe (or equivalent 
plan) for employee and dependents, and will pay 100% of the premium for such plan for all 
full-time employees subscribing therefor. The Employer will be entitled to incorporate into 
such drug plan Mandatory Product Selection provided, however, that there will be no 
generic substitution where a prescription 90 indicates. 

The Employer will provide full-time employees with the Manulife Extended 
Health Care Plan with the Employer paying One Hundred per cent (100%) of the premium 
cost of such plan. 

16.02 (a) Orour, Life Insurance 
The Employer will continue to pay 100% of the premium cost of the Ontario 
Hospital Association Group Life insurance Plan for full-time eligible 
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employees in the Bargaining Unit, Coverage under such pian shall be in 81 
amount equal to twice an employee's annual salary, calculated to the nearec 
$500.00, unless an employee has elected to accept coverage in a reduw 
amount, pursuant to the option given under said Plan. 

(b) H.O.O.V.L.I.P. tor eaulvalentl 
The Hospital also agrees to make the Hospitals of Ontario Voluntary Llfc 
insurance Plan (H.O.O.V.L.I.P. or equivalent) available to the employee! 
subject to the provisions of H.O.O.V.L.I.P. or equivalent at no cost to thc 
Hospital. 

16.03 Dental Plan 
The Employer agrees to provide ail full-time employees with coverage unde 

the Manu//fe Plan (or equivalent) with the Employer paying Seventy-Five Per Cent (75% 
of the premium charged for such plan, based upon the O.D.A. fee schedule in effect fron 
time to time. Effective March 20, 2002 the Employer will insert an orthodontic rlder tt 
the cumnf dental plan based on a 50% co-payment wlth a $1,000.00 llbtlmc 
maxlmum per covered employee and each dependent. 

16.04 Semi-Private Coveraae 
The Ernployer will provide full-time employees with semi-private coverage fo 

hospitalization and the Employer will pay One Hundred Per Cent (100%) of the premiun 
charged therefor. 

16.05 Vision Care Pian 
The Employer will provide full-time employees with the Manulife Vision Care 

Plan with the benefit of $150.00 every twenty-four (24) months. The Employer will pay One 
Hundred per cent (100%) of the premium charged thereof. 

16.06 budlo Care Plan 

Pian, paying One Hundred Per Cent (100%) of the premium charged thereof. 

16.07 Premiums Paid Durina Illness 
The Employer agrees to continue to pay said premiums on behalf 01 

employees who are absent because of illness or injury for a period of four (4) months from 
the date when such injury or illness occurs. 

The Employer will provide full-time employees with the Manulife Audio Care 
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16.08 Pension Plan 
It is agreed that full-time employees will participate and part-time employees 

may participate in the Hospitals of Ontario Pension Plan administered by the Ontario 
Hospital Association and that the Employer will pay the Employer's share of contributions 
thereunder and will deduct from eligible employees' wages the required proportion of his or 
her earnings and remit same to the said Plan. it is agreed that enrolment in such pension 
pian will be in accordance with the requirements of such Plan. 

16.09 Part-Time EmDIOVeeS Pavment In Lieu Of Benefits 
Effective on ratification, a part-time employee shall receive in lieu of all fringe 
benefits, including holiday pay, (being those benefits to an employee paid In 
whole or in part by the Employer as part of direct compensation or othetwise, 
save and except salary, vacation pay, shHl premium, weekend premium, cali- 
back pay, court attendance, bereavement pay, pay for work performed on a 
holiday per 14.05, and reporting pay) an amount added to the employee's 
daily tour rate equal to fourteen per cent (14%) thereof in lieu of fringe 
benefits and twelve per cent (12%) for part- time employees enrolled in the 
Pension Plan. 

(a) 

(b) It is recognized that the regular part-time employees are not eligible for 
membership in the Hospitals of Ontario Group Life Insurance Plan. 

16.10 Substitution of Carrier 
It Is agreed that the Employer can change the carrier of any plan, provided 

that there is no reduction in benefits and provided that the Employer gives the Union not 
less than sixty (80) days notice of such change, furnishes the Union with full particulars of 
the pian to be submitted and, if requested to do so, meets with the Negotiating Committee 
to discuss and explain the change proposed. 

16.11 The short term sick leave pian shall be registered with the Unemployment 
Insurance Commlssion (U.I.C.). The employee's share of the employer's unemployment 
insurance premium reduction will be retained by the Hospital towards offsetting the cost of 
benefits contained in this Agreement. 

ARTICLE 17 - SICK LEAVE AND LONG-TERM DIS ABILITY 
17.01 With effect from May 1. 1989, the Hospital will assume total responsibility for 
providing and funding a short term sick leave plan at least equivalent to that described in 
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the 1987 Hospitals of Ontario Disability income Pian (HOODIP) brochure. 

The Hospital will pay 75% of the billed premium towards coverage of eligible 
employees under the long term disability portion of the Pian (HOODIP or an eqU1Valent 
pian). The Employee will pay the balance of the billed premium through payroll deduction. 
For the purpose of transfer to the short term portion of the Disability Program, employees 
on the payroll as of the effective date of the transfer with three (3) months or more service 
shall be deemed to have three (3) months of service. For the purpose of transfer to the 
long term portion of the Disability Program, employees on the active payroll as of the 
effective date of transfer with one (1) year or more of service shall be deemed to have one 
(1) year of service. 

17.02 Effective the day prior to the transfer, the existing sick leave pian shall be 
terminated and any provisions relating to such plan shall be null and void under the 
agreement except as those provisions relating to payout of unused sick leave benefits 
which are specifically dealt with hereinafter. 

Existing sick leave credits (to a maximum of one hundred and f@ (1501 days) 
for each employee shall be converted to a sick leave bank to the credit of the employee. 
The "sick bank" shall be utllized to: 

Supplement payment for sick leave days under the new program which would 
otherwise be at less than full wages, and 

Upon termination, an employee with the following years of continuous service, 
shall be paid a cash settlement based on the wage rate at the date of 
severance for the unused portion of sick bank, on the following basis: 

Two (2) years seniority - twentyfive per cent (25%) of 
her accumulated sick leave bank; 

Three (3) years seniority - thirty-three per cent (33%) of 
her accumulated sick leave bank; 

Four (4) years seniority - forty per cent (40%) of her 
accumulated sick leave bank; 

Five (5) years seniority - fifty per cent (50% of her 
accumulated sick leave bank. 

(a) 

(b) 

(c) The estate of an eligible employee, who dies while in the employ of the 
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Employer and who has at least (2) continuous years of seniority, shall be 
entitled to receive the balance of his or her unused sick leave bank as 
provided In Article 17.02 (b) above. 

17.03 A record of an employee's unused sick leave bank will be kept by the 
Employer. All eligible employees shall be advised once a year by March 31st of the 
amount of sick leave bank remaining to their entitlement as of the previous year end. 

17.04 The Hospltal further agrees to pay employees an amount equal to any loss of 
benefits under HOODIP for the first two days of the fourth and subsequent periods of 
absence in any calendar year. 

17.05 Notice of Absence 
In order to provide adequate staffing in all departments, based on work to be 

performed, it is a condition of employment to observe the following rules and regulations 
with respect to absence from scheduled work tlme: 

(a) Absence must be reported at least one ( I )  hour prior to scheduled reporting 
tlme on the day shift and four (4) hours prior to scheduled reportlng tlme on 
the afternoon and midnight shifts. 

(b) Before returning to work, the employee must notlfy the Employer as soon as 
possible, but a minimum of one (1) hour prior to scheduled reportlng time on 
the day shift and four (4) hours prlor to scheduled reporting time on the 
afternoon and midnlght shlft Is required. 

17.06 An employee who is absent from work as a result of an Illness or Injury 
sustained at work and who has been awaiting approval of a claim for Workers' 
Compensation for a period longer than one complete pay period may apply to the Hospital 
for payment equivalent to the lesser of the benefit she would receive from Workers' 
Compensation If her claim was approved, or the benefit to whlch she would be entitled 
under the short tern sick portion of the disability Income plan (HOODIP or equivalent plan). 
Payment will be provided only if the employee provides evidence of disablllty satisfactory to 
the Hospital and a written undertaking satlsfactory to the Hospital that any payments will be 
refunded to the Hospital following final detemlnatlon of the dalm by The Workers' 
Compensation Board. If the claim for Workers' Compensation Is not approved, the monies 
paid as an advance will be applied towards the benefits to whlch the employee would be 
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entitled under the short term portion of the disability Income plan. Any payment under this 
provision will continue for a maximum of fifteen (15) weeks. 

17.07 Where a payout provision existed under the former sick leave plan in the 
Collective Agreement, an employee who, as of the date of this award has accumulated sick 
leave credits and is prevented from working for the Hospital on account of an occupational 
illness or accident that Is recognized by The Workers' Compensatlon Board as 
compensable within the meaning of The Workers' Compensation Act, the Hospital, on 
application from the employee, will supplement the award made by The Workers' 
Compensation Board for loss of wages to the employee by such amount that the award of 
The Workers' Compensation Board for loss of wages, together with the supplementation of 
the Hospital, will equal One Hundred Per Cent (100%) of the employee's net earnings to 
the limit of the employee's accumulated sick leave credits. Employees may utlllze such 
sick leave credits while awaitlng approval of a claim for Workers' Compensation. 

ARTICLE 18 - SALARY RATES AND PREMIUMS 
18.01 Schedule "A" to this agreement sets out the salary rates and classifications 

for all employees covered by this agreement with effect from the dates set out 
therein. It is mutually agreed that all employees covered by this agreement 
will be paid in accordance with the terms of such schedule and the contents 
thereof shall constitute a pari of this agreement. 
Employees shall advance on the wage grid - Schedule "A" - on the following 
basis: 

Full-time employees after the completion of 1,950 paid hours 
but not less than the completion of one (1) calendar year from 
the date of the last increment adjustment (or hire dat6). 

Part-time employees after the completion of 1,650 paid hours 
but not earlier than the completion of one (1) calendar year from 
the date of the last Increment adjustment (or hire date), 

When a new position appropriately covered by this Agreement is established, 
notification of the posltlon and the job description will be furnished to the Union and the 
salary shall be negotiated between the Employer and the Union. If the parties are unable 
to agree, such dispute shall be submitted to arbitration. The salary shall be retroactive to 
the time the position was first filled. 
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18.01 a) pethod of Paving 

this agreement 

18.02 Part-time employees within the Bargaining Unit will be paid the same 
proportion of the salary rates set out in Schedule "A" as their hours worked in a pay period 
bear to full-time employment. Such employees shall also be entitled to receive the same 
shift premium as are full-time employees. 

Regular pay days shall be every second Thursday during the term Of 

Shift Premium 
Effective upon ratification, an employee shall be paid an evening shift 
premium of One Dollar ($1.00) per hour for each hour worked between 1500 
and 2300 hours, provided that such hours exceed two (2) hours if worked in 
conjunction with the day shift. 

An employee shall be paid a night shm premium of One Dollar and Twenty- 
Five Cents ($1.25) for each hour worked between 2300 houn and 0700 
hours, provided that such hours exceed two (2) hours if worked in conjunction 
with the day shift. 

Shift premiums provided for in this article shall not form part of the employee's 
straight time hourly rate. 

yeekend Prem lum 
Effective upon ratification, an employee shall be paid a weekend premium of 

,. 

one dollar and thirty-five cents ($1 35) per hour for each hour worked between 2400 hours 
Friday and 2400 hours Sunday. 

18.05 Petroactlvity 
lhmases to the salary schedule set out in Schedule "A" hereto shall be 

retmactive and apply to all employees in the bargaining unit as of April 1, 1999. Any 
employees hired since that date shall be entitled to a pro rata increase from the date of 
their employment. The Employer shall be responsible for contacting in writing at their last 
known address any employees who have lefl its employ since April 1,1999 to advise them 
of their entitlement to any retroactive adjustments withln fifteen (15) days of the execution 
of this agreement and a copy of the Employer's letter shall be concurrently sent to the 
Union. The said employees must respond in person or in writing within thirty (30) days 
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from the postmarked date. Thereafter the Employer shall have no liability for retroactive 
adjustments to these employees. Retroactive pay will be paid not later than the regular pay 
day for the third consecutive full pay period commencing after ratification of this agreement. 

18.06 Pelated ExDerlence 
In determining at what annual salary increment level an employee shall 

commence employment, the Employer agrees to recognize related experience in similar 
work to that camled out In the Employer's Laboratory Department in the case of Medical 
Laboratory employees and to that carried out in the Employer's Radiological Department in 
the case of employees in that Department, on the basis of one annual increment for each 
two (2) years of related experience, but only if such related experience was obtained during 
six (6) years Immediately prior to employment. The maximum ' annual increments 
recognized shall be six (6) (I.e. The 5th year). 

Provided, however, that if the employee has been employed in the same 
classlflcation In the Laboratory in the case of Laboratory employees or in the Radiological 
Department In the case of employees of that Department at Windsor Regional Hospital at 
any time during a period of six (6) years immediately before commencing employment, the 
Employer agrees to recognize that experience on the basis of one (1) annual increment for 
each year of such experience UP to a maximum of six (6) increments (i.e. the 5th year). 

For the purpose of this clause, part-time experience will be calculated on the 
basis of 1,725 hours worked equalling one (1) year of experience. 

18.07 Educational Increments 
An R.T. who has a B.Sc. in Microbiology or Biochemistry from a Canadian 

University and who IS employed in the Microbiology or Chemistry Unit of the Ernployer's 
medical laboratory Will be paid $50.00 Per month more than the salaries set out in Schedule 
"A" to thls Agreement. 

Notwithstanding the above Provision, the parties have agreed that the 
additional $50.00 per month in excess of normal salary grid paid to Don Cho in recognition 
of his B.Sc. degree, will continue while he is employed by the Hospital. 

An employee who has an Advanced Registered Technologist quaiiflcation 
(A.R.T.) will receive a prf3mlUm of $75.00 per month more than the salaries set out in 
Schedule "A" to thls Agreement. 
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ARTICLE 19 -JOB POSTING 
19.01 
classifications referred to in this Agreement, they shall be handled in the following manner: 

When vacancies occur, or new jobs are created within the employment 

The Employer shall post on bulletin boards at all locations where all 
employees may see them, all vacancies and new jobs created within the 
bargaining unit, which shall remain posted for a period of seven (7) days. 
Employees shall have the right to make written application to 011 such 
vacancies or new jobs and assuming that the applicants have Sufficient 
quaiiflcations, experience and ability to perform the work, vacancies or new 
jobs shall be fllled from applications received on the basis of seniority. 

If no applications to flll such vacancies or new jobs are received from 
employees, or if the applicant or applicants are not, In the opinion of the 
Ernployer, considered suitable for such vacancy or new job, then the 
Employer will fill such vacancy or new job in any manner it sees fit. 

Any subsequent vacancies which arise fmm the nlling of an initial vacancy 
within the Bargaining Unit shall be posted for a period of three (3) days. 

Employees transferred on this basis will be on a trial period of thirty (30) 
calendar days and all seniority privileges shall transfer with them. In the 
event that employees revert to their previous job, they shall maintain all rights 
and privileges of their previous employment. 

The Employer agrees to furnish the Chairperson wlth a copy of the Job 
Postlng, the names of all internal appllcunts, and the name of the 
successlW appllcunt. 

The Employer agrees to give unsuccessful appllcants having more seniority 
than the successful applicant the reasons in writing for failing to make the 
grade required for such jobs and Vacancies. 

9 Transfer Flle: The Hospltal wlll establish and maintain an 
employee transfer flle tbr ptwsons on vucatlon, off sick due to 
Illness or injury or persons on un approved leave of absence. 
Whenever job postings occu~ the Hospltal shall consider said 
employees provided that they have completed (and submitted) a 



transfer request form indicating their interest in wansfwing from 
their present job classification. 

The request for transhr wiii indicate: the employds name 
qualifications, experience, present area of assignment, senlodW 
and requested area(s) of assignment. A request for transhr shall 
become active as of the date and time it is rucelved by the 
Hospital and shall remaln rctlve only untll the employee mtums 
to work, 

The requests for transbr will be considered as applicatlons for 
posted vacancies. Employees will also be eligible for 
consldemtion when such employees have applled, In writing, for 
the posted opening within the posting period. 

ilr 

iifl 

19.02 IemDoraw Va cancies 
In the event of a temporary full-time vecancy not expected to exceed three (3) 

months, the Employer shall offer the posltlon to qualified part-time employees In order of 
seniority prior to filling the vacancy as It sees fit. 

The Hospital agrees to post temporary full-time vacancies expected to exceed 
three (3) months for five (5) days and to consider applications in accordance wlth Article 
19.01 (a). However, all subsequent Vacancies shall not be posted. 

The Employer agrees that pregnancy and parental leave will not be broken up for 
the purpose of this provislon. 

In the event of a part-time employee filling a temporary full-time vacancy, 
such employees will: 

(a) Continue to receive per cent in lieu of benefits set out In Artlcle 16. 

(b) 

(c) 

Shall contlnue to accumulate seniority during such periods. 

Shall return to thelr former position at the conclusion of the temporary 
assignment. 

Shall retain all rights and privileges during such periods. (d) 

ARTICLE 20 -MODIFIED WORK PROGRAM 
20.01 The Employer and the Union agree to support the principle of prompt 
rehabilltatlon and return to work of injured workers. Consequently, the following Modified 
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Work Program will apply: 

Once a claim is established with and approved by the Worked 
Compensation Board (W.C.B.), it will be monitored by the Parties. 

Where there is a reasonable possibility that the person may be able to return 
to work on modified duties, a Physical Demands Analysis will be completed 
for the injured worker's job (unless it has been done for another case) and 
forwarded to the treating physician(s) along with a request to consider the 
worker as a candidate for modified worlt. 

Upon a positive reply from the treating physlcian(s), a Modified Work Plan 
(MWP) wlll be developed by the injured worker's Supervisor in consultation 
with the worker (with Union representation) and other qualified personnel as 
necessary. The MWP will indicate the applicable restrictions and the 
expected length of rehabilitation. The MWP will be signed by the injured 
worker, hidher supervisor, and the Union Health and Safety Representative. 

If, during the course of rehabilitation, the worker is experiencing increased 
discomfort, the MWP will be adjusted or discontinued so as not to harm the 
worker. 

It is understood that the Health and Safety Representative, or designate, of 
the Union may accompany the worker to any meetings if the injured worker so 
desires. 

The MWP will continue until the worker returns to full duties or is no longer 
making progress toward returning to full duties, whichever comes first. 

The injured worker will receive full wages and benefits while on the Program. 

Specific elements of this Program may change from time to time to 
accommodate changing policies or leglsiatlon in which case the Union will be 
consulted. 

21.01 
membership in,the obselvation of all safety mles and practices.; 

The Union agrees to endeavour to obtain the full cooperation of its 
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21.02 All time spent by a member of the Accident Prevention - Health and Safety 
Committee attending meetings of the Commlttee and caving out her duties, shall be 
deemed to be on work time for which she shall be paid by the Hospital at her regular rate 
and she shall be entitled to such time from work as is necessary to attend scheduled 
meetings. 

21.03 Where the Hospital identifies high risk areas where employees are exposed 
to infectious or communicable diseases for which there are available protective 
medicatlons, such medlcations shall be provided at no cost to the employees. 

ARTICLE 22 - NO STRIKES OR LOCK-OUTS 
22.01 The Union agrees that there shall be no strikes and the Employer agrees that 
there shall be no lockouts during the term of this Agreement. The meaning of the words 
"strike" and "lock-out" shall be as defined in The Labour Relations Act, RSO 1970. Ch. 232, 
as emended. 

ARTICLE 23 - CONTRACTiNG OUT 
23.01 The Hospital shall not contract out any work usually performed by members 
of the bargalning unit If, as a result of such contracting out, a layoff of any employees other 
than casual part-tlme employees results from such contracting out. Contracting out to an 
employer who is organized and who wlll employ the employees of the bargalning unit who 
would otherwise be laid off with similar terms and conditions of employment is not a breach 
of this Agreement. 

ARTICLE 24 -TECHNOLOGICAL CHANGE 

24.01 a) When, the Employer has decided to introduce a technological change 
which wiii alter the Status of an employee, the Employer agrees to meet with the 
Union prior to implementi3tiOtI to consider the minimizing of adverse effects upon 

the employees. 

b) mere  new or greater skiiis are required than are already possessed by 
the affected employees under the present methods of operatlon, such employees 
shall be given a period of training (as determined by the Employer) during whlch 
they will be afforded an opportunity to upgrade or acquire the sklils necessitated by 
the new method of operation - with due consideratlon given to said employee's 
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previous educational background, skllls, abllltles and qualificetlons. Such training 
will be given during regular hours of work whenever possible without any loss Of 

wages, and the Employer agrees to cover the costs of tultlon Rr such training. 

During this period, the Employer will assess the petfonance and suitabiiities of the 
employee. Should the Employer have any concerns regarding the performance, 
abllitles or rultabilltles of tho employee, those wlll be shared with them. Where the 
Employer concludes that an employee cannot demonstrate the required performance 
or lacks the suHabillUes or abllitles necessary to meet the eurpectations of the 
posltlon, then the employee will be issued a lay off notice in accordance with the 
pmvislons of Adcle 10. 

E) Employees with one or more years of contlnuous service who are 
subJect to lay-off under condltlons refened to above, will be given notice of the 
Impending change In employment status at the eatliest reasonable Ume in keeping 
with the notificetion to the Union as set torlh above and the requlmments of the 

appiicable Ieglsla tlon. 

24.02 As Regulated Healthcare Professlonals, the practlUoners within this 
bargaining unit recognize the Importance of contlnuous education. Addltlonally, 
these employees appreciate that maintenance of the required competencies and 
certification IS necessary In order to succeed in a dynamic patient care environment. 

. . The parties agree that professional development includes, but Is not limited to, such 
Actlvltles as: Rrmal academic programs, short term education sessions, 
certlffcatlon programs, independent learning inlUatlves and committee partlclpation. 
The parties hereby a M m  their joint responslblllty In, and commitment to, active 
partlclpatlon in all areas of prvfesslonal development 

When, employees are requlred by the Employer to take coutses to upgrade or 

acquire new employment quallffcatlons, the Employer shall pay for the fill costs 

associated with such courses. 
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wlcm 25 - Q E N F W  
25.01 All references to employees in this Agreement shall include both male and 
female and whenever one gender Is used, It shall be deemed to include male and female 
employees. 

25.02 A registered technologist Is required to confirm to the Technical Director Of 
their department or designate, that their licensure remalns in CONFORMANCE with the 
requirements of the College as changed from time to time. Failure to provide the 
necessary pmof may result in termination. 

25.03 The Hospital undertakes to notify the Chdrpemon of changes to supemisory 
posltlons within the departments associated wlth the Caiiecthre Agreement at Windsor 
Reglonal Hospltel. 

ARTICLE 26 - DURATION OF AGREEMM 
26.01 Except as othennrlse stated herein, this agreement shall be deemed to have 
come into force on the -1st- day of -April-, 1999 and shall remain In force until 
the 31st day of March 2002, and thereafter unless either party notlfies the other In writing of 
Its desire to revise or amend or make a new agreement within nlnety (90) days prior to the 
31st March 2002. When such notlfication is glven, negotlatlons between the parties shall 
commence not later than fourteen (14) days after the date of such W e n  notfflcation. The 
notitication shall, as far as possible, list the subject matter of the pruposed amendments or 
revisions. 

IN WITNESS WHEREOF THE PARTIES HERETO HAVE EXECUTED THIS 
AGREEMENT ON THE I3 hL DAYOF b.%tudh 2002. 
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I . I  

LETTER OF UNDERSTANDING 

July 7, 1997 

Mr. R. Drouillard 
Vice President and Business Manager 
Service Employees' Union 
Local 210 
3935 Tecumseh Road East 
Windsor, Ontario N8W 154 

Dear Mr. Drouillard: 

Further to our negotiations to renew the Collective Agreement for the R.T. Unit, the 
Hospital confirms that regular part-time employees in this bargaining unit who are 
participating in group benefit plans by paying 700% of the premiums wilt be allowed to 
continue this arrangement for the term of this Agreement. 

YOUrS truly, 

/hC Robert F. Brown 
Vice President Employee Relations 

cc: C. Dickle, Vice President Finance & Administratton 
J. Picked, Vice President Programs 
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9th December 1912 

I 
HS. Bevorly Brush 
8.t.1.u. Lnoal 2x0 
392s Tecunroh Road tart - - _ _  ~ 

Windsor, Ontario 
N8W U 4  

 his will COnfim that, dimcus6ed i n  negotiBtions and rupportad t 
part practice, supamisow personnel are not rostrfctad froa tha 
performance of Bargaining Unit work. It i s  apreed, houovor, that  U 
Hospital will not u t i l i z e  this prrctico to cireumvqnt the Bargainin5 
U n i t  security provisions within the ~ o l l e c t i v o  ~grmmment. 

Yours truly, 
THE WETaopoLITAN GENERAL XOSPITAL 

R. E. orahan 
REG : *I Director of Buman Rasourcas 

AC~OWLEDOED: GtL.4.- 
DATE: Qa J ?  / f ? Y  

.. . 



MEMORANDUM OF AGREEMENT 

B E T W E E N :  

WINDSOR REGIONAL HOSPITAL 
(hereinafter referred to PI "the Hospital") 

-and- 

NATIONAL AUTOMOBILE, AEROSPACE, TRANSPORTATION and 
GENERAL WORKERS UNION OF CANADA (CAW-CANADA) 

(Laboratory and Radiological Units) 
(hereinafter called the "Union") 

WHEREAS the Hospital and the Union arc parties to a Collective Agreement with a 
term ending March 3 I ,  2002; 

AND WHEREAS Article 13.10 of Collective Agreement provides for a mileage rate for 
employees travelling while on "stand-by"; 

The parties agree as follows: 

(i) For the purposes of Article 13.10 of the Collective Agreement the mileage rate 
paid for travel will be thirty (30) cents per kilometre pending the negotiation of 
the new Collective Agreement between the parties; 

The new rate is effective as of the date of the signing of this Agreement and will 
remain in place until the date a new Collective Agreement is ratified by the 
parties; 

(ii) 

Dated this /cI 
FOR mE:HOSPITAL: FOR THE UNION: 

day of *J-J 9 ,2002 at Windsor, Ontario 
. . I  



$18.690 
SILO64 
SlU.445 
518.831 



a*6sRluTwc 
R E o I S m  

E E G .  TECHNUOGtST 

NOKREGlSTERED 
EEG. TECiiNOCOGtST 

NOKREGISTERED 
EK.G TECHNOLOGIST 

LABaRAToRy 
ASSISTAM 

E A E C T M m E r u E @ 0 a € A ! t D E t Y i i K d a % Y B B  
~ p l  1m $19.377 Sm.224 sz1.m $21.941 tpm 

4ni i lRwa 520.156 $21.041 t21.934 S2282a $23.721 
Apd Kim $19.764 t20.62E $21.504 $22380 sp258 

Apd 7 m 1  $20.663 $21.567 $22.483 u3.W $24.314 

~plinsss s i 8 . w  s i i .43~ s i 8 . w  sis.zno 
4niilW1899 s18.m tl8.aol $19.233 $19.666 
&i4 112ooo $18.755 $19.177 $19.618 $20.O!i9 
Alna 112001 $19.224 $19.656 520.10B $20.560 

ApllnOOD $16.981 $17.310 $17.657 S18.oOO 
ApllMDOD $17.321 $17.656 $18.010 $18.360 
~pl112ooo SV..B(~T sia.008 sis.370 t i s . n 7  
A d  112001 $18.109 $18.460 si8.m $19.195 

A-1 


