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LAKEHEAD DISTRICT SCHOOL BOARD

THIS AGREEMENT ENTERED INTO AND TO
BE IN EFFECT UNTIL AUGUST 31ST,
2000

BETWEEN:

LAKEHEAD DISTRICT SCHOOL BOARD
Hereinafter called the "Board"

and

THE CANADIAN UNION OF PUBLIC EMPLOYEES
and its local 2486
Hereinafter called the "Union"

ARTICLEA1
GENERAL PURPOSE

The purpose of the Agreement is to establish an orderly collective bargaining relationshipbetween
the Board and the certain classifications of employees represented by the Union.

ARTICLE 2
BARGAINING UNIT OR SCOPE OF AGREEMENT

The employerrecognizesthe CanadianUnionof PublicEmployees and its Local 2486 asthe sole and
exclusive bargainingagent for allWarehouse, Cafeteria, Maintenanceand Custodialemployeesand
other related job functions of the Lakehead District School Board, which shall include but not be
limited to those set out in Schedule "A", save and except supervisors, persons above the rank of
supervisor, students employed from May 1 to September 15 and persons covered by subsisting
collective agreements.

The number of students performingwork of the bargaining unitinthe employ of the Board at any one
time shall not exceed 20.

Available work will be offered to temporary supply staff who are notworking, prior to being offeredto
students.
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PermanentFamily of Schools Supply Positions

211

2.1.2

Permanent Family Supply positions shall have a designated base school.

PermanentFamily Supply positionsshall have designatedbase hours of work.
When replacing other positions, the hours of work shall be no less than the
Base hours, and shall be within the hours of work of the position being
replaced. Additional hours of work shall be offered to the permanent family
supply before being offered to the temporary supply persons.

Additionalwork hoursthrough assignment(upto 40 hourstotal perweek) shall
be offered to permanent family employees according to seniority and
qualifications.

Mileagewill be paid:

. in accordance with Article 29.3 when the employee reports to the
designated base school and is reassigned; otherwise,

o for assignments which entail an increase in excess of 20 km round
trip as comparedto the normal round trip (home to designated base
school), inaccordancewith Board policyfor each additionalkilometre
in excess of former round trip plus 20 km.

Temporary supply staff are defined as staff hired on a temporary en-call basis, with no
guarantee of hours of work, classification, or location assignment. Following the
assignment of work accordingto Article 2.1 Family of Schools Supply Positions, these
staff are employed as follows:

iv.

V.

as temporary replacements during the job posting procedure

as temporary replacementsfor staff who are absent due to illness or leave of
absence, or time off in lieu of overtime, or as a replacement for Custodian
II/Maintenance "B" positionswhen the incumbent is performing Maintenance
"B" duties

to augment permanent staff from September 15 to September 30 for grass
cutting and grounds keeping duties.

to augment permanentstaff who are engaged inthe ModifiedWork Program.

to replace staff secondedto asbestos abatement work.

Temporary supply employeesshall notaccrue permanentseniority. Should noemployee
with permanent seniority apply for a posted position, the posted positionwill be awarded
to the supply employee with the greatest amount of temporary seniority based on date
of first hire as a temporary supply employee.
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2.6

2.7
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There shall be one listwhich shall be provided to each temporary employee during the
months of October and April, with a copy forwarded to the Union.

The Boardwill attempt to place the five (5) employees on the supply listwith the earliest
start dates into temporary positions of one month or longer in durationthat will provide
hours of work as close as possibleto eight (8) per day.

A supply employee will have the right to refuse a permanent cafeteria position if the
employee has notworked in a cafeteria positionin the preceding 12 months.

A supply employee will have the right to refuse a permanent custodial position if the
employee has not worked in a custodial position in the preceding 12 months.

The hiring, discipline, transfer, discharge, or the assignment of hours of work or location
of a temporary supply will not be the subject of a grievance.

Temporary supply employees shall be paid the minimum hourly rate of pay of the
assigned classification.

(a) Temporary employees shall not be eligible for any other benefits contained in
the collective agreement. Temporary employees shall be eligible for overtime
rates of pay - 1 ¥4 - only in excess of 8 hours per day and/or 40 hours per
week.

(b) A shift differential in accordance with Article 16 will be paid to temporary
supply staff commencing on the eleventh consecutive working day.

Vacation pay for temporary supply employees shall be 4% of earnings and shall be paid
on each cheque. Temporary supply employees shall be eligible to take two weeks
unpaid vacation each year and shall have the right to return to the temporary
replacementposition held prior to the two week vacation upon returnto work from such
two week vacation should that same temporary replacement position still remain
unoccupied by a permanent employee.

ARTICLE 3

NO OTHER AGREEMENTS

The Board agrees that it will not enter into any other agreement or contract with employees
represented by the Union either individually or collectively which will conflict with any of the
provisions of this Agreement.



ARTICLE4

MANAGEMENT RIGHTS

The Union acknowledges that it is the exclusive function of the Board to:

4.1

42

Maintainorder, discipline, efficiency and to establishand enforce rules and regulations
governing the conduct of employees, which rules and regulations, not inconsistentwith
the terms of this collective agreement, are primarily designed for the safety and welfare
of the employees, the economy of the operation and protection of the Board's property
and the welfare of the public.

To hire, transfer, promote, demote, lay-off, recall, assign duties and to suspend,
discipline, or discharge any employee for just and reasonable cause, provided that a
claim by an employeewhen they have been unjustlydealt with on any of foregoing items,
will be the subject of a grievance and dealt with under Article 8 and 10, Grievance
Procedure and Arbitration.

ARTICLE §

5.1

5.2

53

54

Contracting Out

The Board agrees thatwork normally performedby employeeswithin the bargainingunit
or similar work which it has been past practice to have performed by members of the
bargaining unit, shall continue to be performed by employees within the bargaining unit,
provided that this Article shall not deprive the Board of the right to contract out work
beyondthe scope of the existing staff to performexpedientlyat the time, atthe discretion
of the Superintendent of Business and Plant.

Job Security

The Board agrees there will be no layoffs due to contracting out if bargaining unit
members are able to do such or similarwork.

Until August 31, 2000 only, the Board agrees to post and fill all vacancies created by
retirements in the maintenance department unless otherwise mutually agreed.

The Board agrees that until August 31, 2000 there will be no lay-offs of permanent staff
except as required by a reduction in revenue sources beyond the control of the Board,
full or partial school closures or as a consequence of Ministry of Education imposed
directives. The Board agrees to consult with the Union if it is contemplating a lay-off.
A lay-off is defined as any reduction of permanent hours of an employee except as
agreedto by the Board, the Union and the employee.

ARTICLE &

STRIKES OR LOCK-OUTS

The Unionagrees that itwill not cause, direct, or consentto any strike or other collective action on
the part of the employees represented by the Union during the term of this Agreement and that if
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such action should be taken by the employees, the Unionwill instructthe said employeesto return
to work and performtheir usualduties, and to resortto the grievance procedure establishedherein
for the settlement of any complaint or grievance.

The Board and its officers agree they will not engage in any lockout.

ARTICLE?

71

7.2

7.3

RELATIONSHIP

The Board will remit, monthly, by cheque, to the secretary- treasurer of the Union, all
regular Union Dues as prescribedby the Union, in accordance with the Labour Relations
Act. The remittance of Union Dues, which were deducted by the Board from the wages
of employeeswill be accompanied by a list showing the amount of deduction and the
names of those employeesfromwhose wages suchdeductions have beenmade andthe
names of employees from whose wages no such deductions were made. Newly hired,
terminated, laid-off and recalled employeeswill be identified on such a list.

Deductionof Union Dues will commence from date of employment in accordance with
7.1 above.

Dues, Receipts

Incometax (T-4 slips) will be provided as soon as they are ready. At the same time that
Income Tax (T-4) slips are made available, the Employer shall type on the amount of
uniondues paid by each Union member in the previous year.

ARTICLE 8

8.1

COMMITTEES

The Union Management Committee shall be composed as follows:

-four shop stewards

- president of the Local

~ Manager of Labour Relations

- Manager of Plant

- Supervisor of Maintenance

- Supervisor of Plant Operations (1)

- Superintendent of Business and Plant (ex-officio)

The Committee may request the presence of any resource person at the monthly
meeting.

Chair of Meetings

An employer and a Union representative shall be designatedas joint chairs and shall
alternate, annually, in presiding over meetings.



8.2

8.3

8.4

8.5

Negotiations Committee

The negotiations committee shall be comprised of seven (7) members of the local
bargainingunit. The members of the Committee shall not suffer a loss inwages for five
(5) days for the purpose of negotiatinga collective agreement. After five (5) days, the
Unionwill be billed for the cost of supply for the members.

Union Administrative Committee

The Board acknowledgesthe right of the Unionto appoint or to otherwise selecta Union
Administrative Committee, hereinafter referred to as "the committee" consisting of not
more than seventeen (17) employees. The Board agrees thatthe Unioncommittee will
be allowed reasonable time from regularduties to performthe work of the Committee.
The Unionacknowledgesthat no committee member should use excessive time on the
business of Union Committeework and that if excessive time is needed, then the work
of the Committee will be carried on outside of the regularworking hours of the members.

Health and Safety

8.4.1 Health and Safety issues will be discussed at Joint Health and Safety
Committee meetings.

8.4.2 Ministry of Labour inspection reports will be issued to the Joint Health and
Safety Committee.

843 When employees are absent from work to performduties authorizedunderthe
Joint Healthand Safety Committee Guidelines, the Boardwill cover the absent
employee'sjob duties through replacement and/or overtime for up to sixteen
(16) hours per day (in total) providedthat the Union givesthe Board not less
than five (5) working days advance notice of such absences.

8.4.4 All activities of the Joint Healthand Safety Committeewill be governedas per
the agreed Guidelinesestablishedby the Joint Health and Safety committee
under the Healthand Safety Act.

TechnoloagicalChange

851 Ifthe employer is considering the introductionof technology which would have
significant impact on the nature and number of positions occupied by
members of the bargaining unit, the employer agrees to notify the Unionvia
the Union-Management Committee.

852 The employer agrees to notify the Union as far as possible in advance of the
introductionof technological change, to provide a description of the change
it intends to implement, and to disclose all foreseeable implications for
employees of the bargaining unit.



ARTICLE S

9.1

GRIEVANCE

Grievance Procedure

9.11

An employee having a complaint, or one designated member on behalf of a
group having a complaint, shallfirst discuss the complaintwith the appropriate
supervisor. A shop steward shall be present during this discussion.

If the complaint cannot be resolved within three (3) working days, the
employee may submit the complaint to the Union Grievance Committee. The
Union Grievance Committee shall make a rulingwithin three (3)working days
concerningits support of the employee in the grievance.

Ifthe Union Grievance Committee supports the employee, it shall submit the
matter inwriting, in three (3)working days, to the Manager who shall make a
written rulingwithin five (5) working days after the receipt of written notice from
the Union Grievance Committee.

If the written ruling from the Manager fails to resolve the grievance to the
satisfactionof the Union Grievance Committee, it shall submit the matter in
writing, inthree (3)working days, to the Superintendent of Business and Plant,
who shall make a ruling within five (5) working days after receipt of written
notice from the Union Grievance Committee.

If the written ruling from the Superintendent of Business and Plant fails to
resolve the grievance to the satisfaction of the Union Grievance Committee,
it shall submit the grievance, in writing, to the Board Grievance Committee,
who shall make a ruling within ten (10) working days after receipt of written
notice from the Union Grievance Committee. The Board Grievance
Committee shall be comprised of the Superintendent of Staff Services, or
designate, and two members of the elected Board of Trustees, one of whom
shall be the Chair of the Board.

If the written ruling from the Board Grievance Committee fails to resolve the
grievanceto the satisfaction of the Union Grievance Committee, the matter
may be submittedto arbitration in accordance with Article 9.

PersonnelFile

(a) An employee may have access to the employee’s own personalfile
at a mutually agreed upon time, between the employee and the
Superintendentof Business and Plant. An employee has the rightto
respond, inwriting, to any document contained inthe personnelfile.

(b) Any adverse reportexcept as identifiedin (¢) shall be removed from
the record of an employee 12 months from the last occurrence of
similar incidents.



9.2 Policy Grievance

9.2.1 The Union or the Board may initiate a grievance in writing relating to the
interpretation, application, or alleged violation of this agreement. This
grievance shall be discussed by the Union Grievance Committee and the
Superintendentof Business and Plant, or designate. Failing resolutionof the
grievanceto the satisfaction of the Union or the Board within five (5) working
days after receipt of written notice by either party, the grievance shall be
discussed by the Union Grievance Committee and the Board Grievance
Commitlee.

9.2.2 Ifthe UnionGrievanceCommitteeand the Board Grievance Committeecannot |
resolvethe grievanceto the satisfaction of both partieswithinten (10) working
days of the elapse of the five (5) days referredto in 9.2.1., the matter may be
submitted to arbitration in accordance with Article 10.

9.3 Time Limits

9.3.1 Time limits shall be computed by excluding Saturday, Sunday, paid holidays
and employees regulardays off. Time limits may be extended through the
mutual consent of both parties.

93.2 No grievance will be considered by the Board, or by the Union Grievance
Committee, if the circumstancesof such grievance occurredmorethantwenty
(20) working days prior to the original presentation.

ARTICLE 10
ARBITRATION WITH TIME LIMIT FOR GRIEVANCE
10.1 When either party requeststhat a grievance be submittedto arbitration, the request shall
be made in writing within five (5) working days of receipt of the reply from the Board's

Grievance Committee addressed to the other party of the agreement. If within ten {10)

daysthereafterthe partiesare unableto select, by mutualagreement, a single arbitrator,

then each party shall name an arbitrator and the two So named shall, within ten days,
select a third personto act as Chair of the Board of Arbitration. If the two named fait to
agree upona third personwithinthe setten (10) days, the matter shall be referredto the

Office of Arbitration for the appointment of a third personto act as Chair.

10.2 No person may be appointed as an arbitrator who has been involved in an attempt to

© An adverse report addressing violations of the Human Rights Code
and/or pertaining to inappropriate activities involving students that
could place students at risk shall remain in a sealed file in the
employee's record indefinitely.

(d) Eachemployeewho has an adverse report placed inthe employee's

record shall receive a copy of the report. The Recording Secretary
of the Union shall be notified of the exIstence of an adverse report.

negotiate or settle the grievance.
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10.3

104

10.5

10.6

10.7

10.8

10.9

No matter may be submitted to arbitrationwhich has not been properly carried through
all previous steps of the grievance procedure.

The fees of the single arbitrator shall be sharedjointly by the parties hereto. If, however,
the matter is referredto an Arbitration Board, each of the parties shall bear the fees of
their own appointee and half of the fees of the Chair.

Itis further agreed that the fees of the members of the Board of Arbitration, shall not be
governed by the Ontario Arbitration Act R.S.0. 1960 and amendments thereto, and
further that the two appointeesshall have the power to assist in settling the fees of the
Chair.

The Arbitrator or Board of Arbitration shall not be authorized to make any decision
inconsistent with the Agreement, nor to alter, modify or amend this Agreement or any
part of it.

Proceedingsbefore the Arbitrator or Board of Arbitrationwill be expedited by the parties
hereto, and the decision of the Arbitrator or majority of the Board of Arbitration will be
accepted as final and binding by the parties hereto.

At any stage of the grievance procedure including arbitration, the parties may have the
assistance of the employee or employees concerned as witnesses, and any other
necessary witnesses, and all reasonable arrangements will be made to permit the
conferring parties or the Arbitrator tu have access to the premises of the Board to view
any working conditions which may be relevantto the settlement of this grievance.

Itis understoodand agreed that an Arbitration Board shall have authority only to settle
disputes under the terms of this agreement. Only grievances arising from the
interpretation,application, administrationor allegedviolation of this agreement, including
a question as to whether a matter is Arbitrable, shall be Arbitrable. In dealing with
matters of discipline, disciplinary, demotion, or transfer, the conferring parties or Board
of Arbitration shall have the power to:

() Confirm the managements action

(b) Reverse the managements action

()] Make any other arrangement which is just and equitable in the opinion of the
conferring parties or the Board of Arbitration.

ARTICLE 11

11.1

PROBATIONARY PERIOD

Newemployeesof the Boardshallbeconsideredprobationaryemployeesuntilthey have
completedthree months of service with the Board. Should a longer period be required
for successful completion of probation, the Board will have the option of granting up lo
an additionalthree month period. Prior to the extension, the Board agrees to informthe
RecordingSecretary of the Union, inwriting, of any employeewhose probationaryperiod
is being extended, stating the reasons for that extension.



11.2

It is understood that the Board may terminate the employment of a probationary
employee for unsuitability, and that the Board's liability shall be limitedto providing its
reason(s) for termination, inwriting, to the employee and to the RecordingSecretary of
the Union.

A probationary employee shall be entitled to all other rights and privileges of this
Agreement.

ARTICLE 12

121

12.2

12.3

124

12.5

12.6

12.7

12.8

SENIORITY

Seniority shall be defined astotal years of continuousemployment, as a member of the
bargaining unit, with The Lakehead District School Board or its predecessor(s).

Continuous employment shall include all absences due to illness or injury as
compensated by W.S.1.B.

The seniority list shall consist of the names of all members of the bargaining unit in
decreasing order of years of seniority based upon date of hire.

The order on the seniority list as published Jan. 1, 1982 shall not be changed and this
order shall be utilizedwhen applying the seniority conceptto promotions, transfers and
job posting procedures.

Effective November | , 1981, ifthe date of hire of two or more persons is the same, the
order on the seniority list shall be determined by lot, conducted by the Union
Management Committee.

The seniority list shall be posted onthe bulletinboard ineach location,duting the months
of March and September of each year and copies shall be provided for the
Secretaw-Treasurerand Recording Secretary of the Union.

Any errors or omissions inthe seniority list shall be repottedto a shop stewardwho shall
be responsiblefor the presentationof the concernto the Union Management Committee
for resolution.

An employee who leaves the bargaining unit to accept a hon-union position with The
Lakehead District School Board shall continue to pay union dues for a six (6) month
probationary period. At the end of the six month probationary periodthe employee may
return to the employee's former position in the bargaining unit.

Inthe event that an employee accepts a temporary transfer to a position outside of the
bargaining unitthe employee shall continue to pay union dues and shall retain all rights
and privileges under the terms of the collective agreement including continued accumu-
lation of seniority. This provision is applicable for a maximum period of thirty (30)
months.

Any employee who leaves the bargaining unit to accept a non-union position with The
Lakehead District School Board shall have seniority frozen for a maximumperiod of one

-10-



12.9

(1) year from the time of exit from the bargaining unit. This frozen seniority may only be
exercised during the above one (1) year period and then only used to obtain a position
within the bargaining unit through the job posting procedure.

Long-Term Disability

12.9.1

12.9.2

When an employee is absent from work for up to 30 months due to illness,
disability, or both, the following terms and conditions apply:

129.1.1

The employee will continue to accumulate seniority for thirty
(30)months from the commencement of the illness/disability.

Should an employee be absent from work due to illness, disability or both for
a period greater than 30 months, the following conditions apply:

12.9.21

12.9.2.2

Seniority

12.8.2.1.4

12.9.21.2

Returnto Work

12.9.2.2.1

Thirty months after the commencementof the
illness/disability the employee's seniority will
befrozen, and will cease to accumulate. Each
year the employee's namewill move down the
seniority list to the top of the next lower year.
The first move down the seniority list will be
madeduringthe regularsemi-annual seniority
list revision immediately after expiration of the
above- mentionedthirty months. Subsequent
moves shall be made annually thereafter.

Senioritywill startto accumulateuponreturnto
work.

(@ For thirty (30) months from the date of
disability, the employee shall have the
right to return to the employee's
previous position, regardless of the
seniority of the incumbent in the
employee's previous position. If the
employee's previouspositionnolonger
exists, the employee shall bump in
accordance with the bumping
procedure.

(b) The employee displaced by the return
to work shall obtain a position in
accordance with the bumping
procedure as defined in Article 14.
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(© The bumpingprocedureinitiatedby the
displaced employee in (b} above shall
not displace the returning employee
fromthe returningemployee'sposition.

129.2.2.2 Subsequent to the thirty (30) month period as
described in 12.9.2.2.1 above, the employee
shall returnto work under the following terms
and conditions:

(@) For 15 working days after the
employee is deemed fit for work, the
employee shall be recalled into the
former Classification through the job
posting procedure only.

(oy  Shouldnopositionbecomeavailablein
the employee's own classification
duringthe fifteen days mentionedin (a)
above, the employee, may, upon the
expiration of said fifteen days:

(@  Apply for a position in a different
classification through the job posting
procedure, or,

(b) Bump in accordancewith 12.9.2.3.

129.23 Bumping Procedure

12.9.2.3.1 The employee may bump the least senior
personinthe employee's own classification.

129232 If there is no employee with less seniority in
the employee's own classification, the
employee may bump the least senior
employee in the next lower classification. If
there is no employee with less seniority in the
next lower classification, the employee may
bump the least senior employee in the next
lower classification, and so on.

ARTICLE 13
LOSS OF SENIORITY

131 An employee shall only lose seniority under the following conditions or circumstances:

13.1.1  an employee is discharged for cause and the discharge is not reversed
through the grievance procedure, or quits, and does not withdraw the written
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resignationwithin 2 days. Should a verbal resignationnot be confirmed in
writing within 2 days, seniority shall be lost after 3 days absence from work;

13.1.2 fails to return to work after the completion of a leave of absence which has
beengranted by the Board, except where a reasonable excuse is submitted;

13.1.3  utilizes a leave of absence for purposes other than those for which the leave
of absence was granted:

13.1.4  engages in gainful employmentwhile on sick leave;

13.1.5 s laid off for a period in excess of one calendar year;

13.1.6 fails to advise of the employee's intention to report to work within ten (10)
calendar days after the mailing of a rehire notice, or fails to reportto work on
the date indicated in the rehire noticewithout providinga reasonable excuse;

13.1.7  has beengranted an unpaid leave of absence, for a reason other than illness
for a period greater than three months and fails to pay union dues during the
period of the leave;

13.1.8  upon loss of seniority for any of the reasons identified above, the Board or
Union have no further obligationsto the employee.

ARTICLE 14

14.1

14.2

14.3

LAY-OFF& RECALL
The Board shall give each employee in the bargaining unitwho has acquired seniority
and who is to be laid-off for a period greater than thirteen (13) weeks, notice inwriting
of lay off in accordancewith the following:
1411 upto I years service - one week notice
14.1.2  over I year but lessthan 5 years service - two weeks notice
14.1.3  over 5 years but less than 10 years service -four weeks notice
14.1.4 10 years or more service - eight weeks notice
The above notice shall only be given to permanent staff who must be laid off. Such
notice is not requiredfor employees declared surplus to location or for employeeswho
have been bumped.
In the event of a staff reduction, or a reduction of hours of an employee in any
classification, employees shall be declared surplus to their location in reverse order &
their seniority within their classification as specified by the seniority list. Notice that an

employee is surplus to a location shall be handed to the employee and a signed
acknowledgementrequestedif the employee is at work. Inthe eventthatthe employee
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14.4

14.5

14.6

14.7

14.8

14.9

1410

is not at work, the notice shall be sent by registered mailto the last address on record
with the Board.

The employee who has been declared surplus to location shall have to bump anyone
with less seniority in his own classification or one classification lower (i.e. Head
Custodian- Secondary, HeadCustodian- Elementary,Custodiantl, Custodian[),unless
the Board and the Union Executive agree to do otherwise. An employee declared
surplus to location must exercise his bumping rights within five (5) working days from
receipt of notice of surplus to location. This time period may be extended by mutual
consent of the partiesto this agreement.

Ifthere are no employees with less seniorityinthe employee's own classification or one
classificationlower (i.e. Head Custodian- Secondary, Head Custodian - Elementary,
Custodian Il, Custodianf), the surplus employee shall have to bump anyone with less
seniority in a lower classification.

14.51  Inthe eventa surplus employee with a seniority date priorto May 1, 1983,
must bump into a lower classification, the surplus employee's salary shall be
grandparented until a position in the surplus employee's classification
becomes available through the job posting procedure.

14.6.2  Inthe eventa surplus employeewith a seniority date of May 1, 1983, or later,
must bump into a lower classification, the surplus employee's salary shall be
grandparented for amaximum of the length oftime inthe former classification,
or until a position becomes available through the job posting procedure,
whichever is the shorter length of time.

If there are no employees with less seniority in the employee's own or lower
classification,the surplus employee shall haveto bump anyonewith less seniority inthe
immediately higher classification. If there are no employees it the immediately higher
classification, then the employee may bump up into the next higher classification, etc.
A sixty working day training period will apply, and the Board will provide training
comparable to that for promotionalpurposes.

If there are no employeeswith less seniority in the system, the surplus employee shall
be laid-off.

If, as a result of the implementation of 14.4 or 14.5 or 14.8, the employee mustbumpinto
a position with fewer hours of work per week than the employee's previously held
position, the hours of work shall be increased to equal the hours of work in the former
position until a position with a suitable number of hours of work becomes available
through the job posting procedure.

Inthe event that an employee mustbumpan individualinthe same or less classification
which entails an increase in excess of 20 km. round trip as compared with former
distance driven to and from work, the employee shall receive travel allowance as per
board policy for each additionalkm. in excess of former round trip plus 20 km.

Every employee who has been bumped by a more senior staff member shall have to
bump in accordance with 14.4 through 14.9.

-14-



14.11

1412

14.13

1414

14.15

14.16

14,17

14.18

An employeecannot bumpintoa higher classificationif the resultanteffectwould prevent
the operation of the school in accordance with the requirements of the Ontario
Departmentof Labour Code. An employee cannot bump into the Maintenance A Trade
Classificationwithout having the necessary certification.

Recall Procedure

Employees who have been laid off shall be recalled in order of seniority (most senior
first) to positions in their own classification or less paying classifications as these
become available through the job posting procedure. No employee need accept a job
in a lower paying classification if one is offered.

If an employee with a seniority date prior to May 1, 1983, is recalled into a lower
classificationthan the position previously held, the salary shall be grandparented in
accordance with his previously held position until a position in the employee's own
classificationbecomes available through the job posting procedure.

Ifan employee with a seniority date of May 1, 1983, or later is recalled into a lower
classification than the position previously held, the employee's salary shall be
grandparentedfor amaximum of the lengthof time employed inthe former classification,
or untila positionbecomes availablethroughthe job posting procedure,whicheverls the
shorter length of time.

If an employee who has been laid off is offered a job within the employee's own
classification, and refuses the job, the employee shall lose all seniority rights and shall
be deleted from the seniority list.

When an employee is to be recalled by the Board, he shall be notified by registeredmail
to his last place of residence recorded with the Board and be advised of the date his
services will be requiredto commence. Ifthe employeefails to advise the Board of his
intention to returnto work on the date indicated within ten (10) calendar days after the
mailing of such notice, or fails to report for work on the date indicated after having
advised the Board of his intentionto returnto work, he shall lose all seniority rights from
the seniority list.

The employee is solely responsiblefor the employee's proper address being on record
with the Board.

An employee shall lose all seniority rightswith the Board should theemployee be laid off
for a period longer than (24) twenty-four calendar months.
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14.19

14.20

For the purpose of lay-off, the MaintenanceA classification shall be deemed to include
the following sub-classifications:

Electrician

Plumbers

Carpenters

Painters

Masons

Glaziers

Welders

Roofers

Small Motor Mechanics

Inthe event of a school being closed, the custodians employed in that schoolwill have
to bump in accordancewith Article 14.

ARTICLE 1S

15.1

15.2

156.3

15.4

15.5

15.6

15.7

JOB POSTING

The Board shall post all original job vacancies and original locations, including new
positions, on designated notice boards during the last week of each month excluding
June and July, unlessthe Board has given the Unionwritten notice why it intends notto
fillthe vacancy, or to changethe hoursofwork. Suchpostings shallremainonthe notice
boards for five (5) working days before the job is filled.

Postings shall state:

reason for the vacancy

start date

qualifications or equivalent experience needed for the position
classification and wage

hours of work and applicable shift differential

The applicant possessing the greater seniority shall receive the position providingthe
applicant has the qualifications as stated in the posting.

An appointment shall be made within twenty (20) days of the end of the posting period.

Vacancies arising from thefilling of postedpositions shall be postedfor three (3) working
days unless the Board has given the Unionwritten notice why it intends not to fill the
vacancy.

Employeeswho are promoted from one classificationto another shall serve atrial period
of sixty (60) working days of which thirty (30) must be school days. An employee
promotedto a position of Custodian li/Maintenance "B" shall serve a trial period of up to
30 working days as a Maintenance"B".

Ifan employee does not successfully complete the sixty (60) working day trial periodin
the new position, the employee shall return to the employee's former position.
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16.8

15.9

156.10

15.11

16.12

156.13

Ifan employee transfers or is promotedthrough the job posting procedure the employee
may returnto the employee's former position providingthe requestis made inwriting with
a copy to the RecordingSecretary of the Unionwithin ten (10) working days of the date
of commencement of employment in the new position or location.

If an employee returns to the employee'sformer position in accordance with 15.8, the
applicantwith the next highest seniority will be assignedthe positionand the job will not
be re-posted. Iftwenty (20) working days have elapsed from the date of the originaljob
posting, the job shall be re-posted.

Temporaryvacancies whichexceedsixty (60) working days or are knownto exceed sixty
(60) working days shall be posted.

NotwithstandingArticle 15.1, with the exception of the position of Chief Custodianand
temporary positionsknownto exceed one hundredtwenty (120)working days vacancies
created by the filling of temporary vacancies need not be posted.

Vacancies created by an absence due to:

1. an employee in receipt of LTD benefits

il. an employee not in receiptof LTD benefits and absent fromwork due to illness
for a period of more than six months

iil. an employee absentfrom work and in receipt of WSIB benefitsfor a period of
more than six months

iv. an employee absent from work in accordance with the provisions of the
Deferred Salary Leave Plan.

shall be posted in accordance with Article 15.1. The posting shall state that the
incumbent has the right to returnto the position for thirty (30) months.

Vacancies in the maintenance department created as per 15.12 will be posted as
temporary for a maximum of thirty (30) months.

ARTICLE 6

16.1

16.2

JOB CLASSIFICATIONSAND RATES OF PAY
Job classifications and the wage rates for each classification shall be as set out in
Schedule A, of this agreement and attached hereto, and will remain in effect for the
duration of this agreement.

A job classificationwill not be changed for the purpose of evading payment of the
minimum rates as set out in Schedule A.
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16.3

16.4

16.5

16.6

16.7

16.8

16.9

16.10

16.11

The Boardwill pay to each employee except Maintenance'A’ possessinga valid Ontario
Fourth Class Stationary Engineer's papers the following sum over and above the basic
rates as set out in Schedule A:

- 15¢ perhour

The Board will pay to each employee except Maintenance'A’ possessingvalid Ontario
Third Class Stationary Engineer's paper the following sum over and above the base
wage rates as set out in ScheduleA:

- 30¢ perhour

Ifan employee is requiredto possess a valid Ontario Stationary Engineer'squalification
to fulfill his/her position, the following sum will be paid over and above the base wage
rates in Schedule A plus the appropriate allowance as per 16.3 or 16.4:

- 10¢ per hour

Inorder to qualify to be paidfor additionalcertificates each maintenanceemployee shall
be requiredto file one applicablevalid Ontario certificate of qualification. When required
to use another certificate of qualification, an additional premium of §0¢ per hour shall
apply for time that skills are used. The Boardwill pay each Custodial, Warehouse or
Cafeteria employee an additional 15¢ per hour for each valid Ontario Ministry of
Education and Training Skills Development certificate of qualification.

For an employee who works less than 35 hours per week, the evening shift allowance
shall be paid on all hoursworked after 4:00 p.m.

Any shift composed of seven (7) hours or more worked between2:00 p.m. and 1 £00
p.m. is to be classified as an evening shift, and any shift composed of seven (7) hours
or moreworked between11:00 p.m. and 7:00 am. isto be classified as a nightshift. No
further nightshiftswill be instituted unless school operations change significantly. If
school operations do change significantly, night shifts will not be instituted without prior
discussion and consultationwith the Union.

Shift differential shall be paid as follows:
- Eveningshift (40 cents)
- Three weeks or more (45 cents)

- Night shift (50 cents)

16.10.1 People on alternateweek shiftwill be paid 20 cents per hour in additionto the
regular hourly rate on all regular hours worked.

16.10.2 People on three weeks evenings and one week days will be paid 34 cents per
hour in addition to the regular hourly rate on all regular hours worked.

Employees will not be paid under both 16.9 and 16.10.
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16.12

16.13

16.14

16.15

16.16

16.17

Employeeswill not suffer a shift differentialwage 10ss during the Christmas and March
break, or for illnesses less than ten (10) consecutive working days.

During the months of July and August, the shift differential rate will only apply to those
staffworkingeveningor nightshifts. ForPayroll/Pay purposes, during the monthsof July
and August, the shift differential rate will cease with the first payroll of July, continue for
4 pay periods, and be reinstated on the first payroll of September.

Standby

Should an employee be required to be on standby the employee shall be paid4 hours
per day (ie. 24 hours) at straighttime rates for each day (ie. 24 hours) the employee is
requiredto be on standby. Inthe eventthatthe employee on standby is calledin to work
the employee shall be paid the appropriate overtime rate for the hours worked.

Leadhand

If in the opinion of a supervisor a lead hand is required on ajob the individualwith the
greater seniority and the qualificationswho has expressedan interestin such a position
will be selected and shall be paid 25¢ per hour for the period of time for which the
employee is assignedthe responsibility of leadhand.

PermanentSupply

16.16.1 The Board shall maintain a complement of four (4) employees for permanent
supply.

16.16.2 Supply staff shall be assigned to replace staff who are absent due to illness
or the granting of leaves of absence.

16.16.3 in the eventthat no positions are availabledue to illness or leaves of absence
the supply staff may be assigned to any duties within the scope of the
bargaining unit.

16.16.4  Supply staff shall be paid as per the Custodian I classification in accordance
with Schedule "A",

16.16.5 After the first full shift of replacing an employee in a higher classification
supply staff shall be paid the Schedule A rate of the classification to which
they are assigned at the increment levelto which the employee is entitled.

16.16.6 Each member of the supply staff will be assignedto a location as home base.
Inthe event that a supply staff member is assignedto a location outside the
City limits of Thunder Bay and the distance from the assigned home base is
in excess of 20 km round trip the staff member shall be paid mileage for the
km in excess of 20 km.

Inschoolswhere the heating plantis 50 therm-hoursor greater, the Chief Custodianshall
be requiredto possess a valid fourth class stationary engineers certificate.
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16.18

Effective July 1, 1984, an employee appointed to a position of Chief Custodian must
possess a valid Ontario Ministry of Labour Fourth Class Stationary Engineer Certificate
or have successfully completed a Board approved program.

PromotionalSystem

The following procedurewill be implemented 12 monthsafter ratification (implementation
date October 1,1988). Training opportunities will be made available in order of seniority
within the classification, most senior first. The existing lay-off procedureswill not be
affected by this system.

16.18.1  All new custodial employees, hired by the Board, will be placed as Custodian
I. They will serve their 3 month probationary period in this category. To
complete probationary periodthey mustdemonstratesufficient understanding
of the role descriptionof a Custodian las per the Board’s role description.

16.18.2 To be promotedto a Custodianlt you must first:

(a) have completedyour probationary period as a Custodian |

(b) attend and pass a Board sponsored Pre-Qualification for
Custodian Il course

(c) be the most senior applicant.
16.18.3 To be promoted to Chief Custodian of an elementary schoolyou must first:
(a) have completed and passed a probationary period as a

Custodian H and have been employed successfully in a
Custodian l or il position for the preceeding 12 months

(b} have attended and passed the Pre-Qualification for Chief
Custodian Board approved course

(c) be able to effectively communicate both oral and written

(d) attend Human Resources workshops sponsored by the Board

and show some leadership qualities
(e) be the most senior applicant.
16.18.4 To be promoted to Chief Custodian of a secondary schoolyou must first:

(a) be a Chief Custodian of an elementary school and completed
your trial period

(b) attend Human Resources workshops sponsored by the Board
and show some leadership qualities

(c) be able to effectively communicate both oral and written
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16.18

16.18.5

16.18.6

16.19.1

16.19.2

16.19.3

(d) be the most senior applicant.

For buildings requiring a ticket in accordance with the Operating Engineers
Act, the Boardwill give preferenceinthe followingorder infillingvacancies for
the Chief Custodian:

(i an employee who satisfies the Promotional Systemand has a
valid ticket,
(it} an employee who satisfies the Promotional System

requirements in accordance with Article 16.18.4 and is actively
participating in an approved courseto receive a ticket,

(iiiy an employee who satisfies the Promotional System
requirements in accordance with Article 16.18.4 and begins
active participation in an approved course within one year of
appointment.

An employee who is appointed to such a vacancy must be in possession of a
valid ticket within two years of commencing the job. An employee who fails
to meetthis conditionwill be put on permanent supply status atthe rate of pay
of their classification prior to promotion to Chief Custodian "with ticket", until
avacancy inthe classification at which they are paid becomes available and
they will not be permittedto make an applicationunder this provisionuntilthey
have been granted a valid ticket.

Untilsuchtime as the Chiefis in possessionof a ticket the Board reservesthe
rightto place a Custodianll, with aticket, into the school in accordance with
the provisions of the collective agreement.

Should no employee be willing or able to satisfy the above requirements, the
promotional system may be bypassed for the posted position of Chief
Custodian"with ticket" in the instantcase.

Avrticle 16.18 does not apply at buildingswhere a 3rd class ticket is required,
nor where a Custodiantl with a ticket is required and no qualified employee
with a ticket applies.

Maintenance- Promotions

An employee who applies for a Maintenance "B" position must have the
backgroundexperience required for the position.

An employee classified as Maintenance “B" who applies for a Maintenance" A
trade position must have a valid Ontario certificate of qualification.

Newemployees hiredfor Maintenance "A" positionswill be requiredto provide
avalid trade certificate.
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16.18.4 Maintenance"B" positionswill be filled internally before hiring from the open
market providedthat applicants have the requiredskills as determined by the
Superintendent of Businessand Plant.

16.20  The Board shall designate one custodianas responsiblefor Churchill Pool, and will pay
that individual a bonus of seventy dollars ($70) per month to assume those
responsibilitiesfor as long as the Pool remains a responsibility of the Board.

16.21 When an employee is called to work outside of the employee's regularworking hoursto
check buildings or to repair damage the employee shall be paid time and one half for
time worked with the minimum payment being equivalent to 4 hours at straight time.

16.22 Custodian ll/Maintenance "B", Asbestos Abatement Employees

16.22.1 The Board shall have the right to transfer a Custodian l{/Maintenance "B" or
Asbestos Abatement employee to available maintenance or asbestos
abatementwork any time during the calendar year.

16.22.2 Thereshallbe noguarantee of Maintenance'B" or Asbestos Abatement work
for a Custodianli/Maintenance "B" or Asbestos Abatement employee.

16.22.3 Custodianll/Maintenance "B" or Asbestos Abatement employees shall be
paid as a Custodianil when performingcustodial duties, and as Maintenance
"B" when performing Maintenance"B" duties, and as Asbestos Abatement
when performingAsbestos Abatement duties. Vacation and Paid Holidays
shall be paid at the Maintenance "B" or Asbestos Abatement rate of pay only
ifthe employeeworks as aMaintenance "B" or AsbestosAbatement employee
on the regular working day immediately prior to and immediately after the
vacation or paid holidayin question.

16.22.4 For the purpose of the scheduling of annual vacation, Custodian
jI/Maintenance "B" or Asbestos Abatement positions shall be considered as
maintenance positions (refer to clause 25.5).
16.23 Definitions

16.23.1  Maintenance "A" trade refers to an employee who possesses an applicable,
valid Ontario certificate of qualification or, for employees who attained the
classification prior to the signing date of this agreement, through a number of
years of on-job experience.

ARTICLE17
OVERTIME

17.1 Overtime Defined

With the exception of 17.8, 17.8, 18.8, 18.8 all time worked before or after the regular
work day (8 hours), or the regular work week (40 hours) shall be considered overtime.
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17.2

17.3

17.4

17.5

17.6

17.7

17.8

17.9

17.10

17.11

Overtimeworked before or after the regular daily hours shall be paid at the rate of time
and one-half.

Withthe exception of the Weekend PoolAttendant, any work performedby an employee
after twelve midnight Friday to twelve midnight Sunday shall be paid at the rate of time
and one-half of the regular rate of pay.

Where weekend or holiday firing is required, the employee shall be paid a minimum of
two (2) hours at time and one-half of the employee’s regular rate.

Inthe event that an employee is called in to work and sent home, so that the employee
could work a later shift, the employee shall be paid for four hours straight time.

An employee may choose to receive time off, at the appropriate overtime rate, at a
mutually agreeable time, in lieu of the cash paymentfor overtime. This provisionis not
to exceedten (10) days per year.

The Manager of Plantshall notify, inwriting, the Recording Secretary of the Union, of all
time off taken by staff in lieu of over time pay.

This provisionalso applies to permanent part-timeemployeesworking extra hours under
17.8, and any employee may not accumulate lieutime in excess of ten (10) times their
normal regular daily hours.

Employeesrequiredto work on a swingstage or scaffolding in excess of twenty feet shalll
be paid a bonus of twenty-five (25) cents per hour.

When regular part-time staff work extra hours as temporary replacementsas definedin
Article 2, overtime shall be paid only for hours worked in excess of eight per day and
forty per week.

8.9 CustodianA at school Z works 8:00 a.m. to 12:00 noon

CustodianB at schoolZ works 1:00 p.m. to 5:00 p.m.

In the event Custodian B is off sick and Custodian A works the extra hours, all hours
worked by CustodianA that day are paid at straight time.

For clean-upduring the March Break, ChristmasBreak, P.A. days and July and August,
overtime will only be paid for hours worked in the excess of forty per week.

e.g. Employees who work less than full time, may work extra hours (with
supervisory approval) at straight time, up to eight hours per day and forty
hours perweek.

Employeeswho work ten (10) or more consecutive hourswill receive a meal allowance
of $8.00 (eight dollars).

Planned overtime will be offered equitably among qualified personnel at each site and
managed by the Chief Custodian.
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ARTICLE 18

18.4

18.2

18.3

18.4

18.5

HOURS OF WORK

Custodian 1employees are not to work beyond 10:30 p.m. unless agreed upon by the
employee and the union.

All overtime work for special meetings, student activities, elections, etc., or any time
worked in excess of the "hours of work" as defined herein, and as authorized from time
to time by the Superintendent of Business and Plant, all custodial and maintenance
personnelshall be paidfor the actual hoursworked at the rate of time and one half of the
employee's regular classification. In the case of evening or special activities, the
custodian shall be on duty one half hour precedingthe openingtime of such activity and
shall remain on duty one half hour after the close of such activity, both half hours to
count as part of the employee's overtime and further, the employee shall be guaranteed
pay for a minimum period of two hours on any such occasion. The Board will pay for
custodians coming in for unusual cleanup after dances, at overtime rates, if applicable.
The work week shall be Monday to Friday.
18.3.1  Day Shift is defined as any hours worked between7:00 a.m. and 5:00 p.m.
18.3.2  Evening Shift is defined as follows:

18.3.2.1 Any 7 or more hour shift between 2:00 p.m. and 11:00 p.m.

18.3.2.2 Any hours worked between5:00 p.m. and 11:00 p.m.

18.3.3  Night Shift is defined as any 7 or more hours shift between 11:00 p.m. and
7:00 am.

Change of Hours

Employees hours of work shall not be changed except through:
18.4.1  the layoff, bumping, and recall procedure

18.4.2  asuccessful bidvia the job posting procedure

18.4.3 mutual consent among the Board and the Union Executive, and the
employes(s).

Lunch Break

For employees who work an eight (8) hour shift there shall be a twenty (20)minute paid
lunch period included in each eight (8) hour shift for each of the following employee
groups:

18.6.1  secondary school day shift and evening shift
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18.6

18.7

18.8

18.5.2

18.5.3

elementary school evening shift only

all night shifts

In schools where there is only one Custodianil in additionto the Chief Custodian, the
Chief Custodian shallwork day shift for three (3) weeks out of four (4) and evening shift
for one week out of four unless mutually agreed to do otherwise.

In schools where there are tWo or more Custodian I's in additionto the Chief Custodian,
the Chief Custodianshallwork day shift only unless mutually agreed between the Board
and the Union Executiveto do otherwise.

Summer Hours

18.8.1

18.8.2

18.8.3

18.8.4

18.8.5

For employeeswho work at least an eight (8) hour shift during the months of
July and Augustthere shall be atwenty (20) minute paid lunchperiodincluded
in each shift.

An employee shall have the option of completingthe employee's regularwork
week within a four (4) day period, not exceedingten (10) hours per day, during
the months of July and August.

Should a forty-hour per week employee work less than the employee's full
work week during July and August (with supervisory approval), and not suffer
a reduction in wages, the time off must be made up, at regular rates of pay,
during the preceding period of Septemberto June.

It is understood that the time worked in the preceding September to June
period must be in accordancewith the Approved School Plan for that Site.

eg. Custodian A normally works 40 hours per week, 8 hours per
day.

DuringJuly and August, the employeeworks 4 - 8 hour days per
week for five weeks, and receives full pay. The employee,
therefore, has 5 x 8 = 40 hoursto make up during the preceding
period of September to June.

Should an employee who works less than 40 hours per week work less than
the employee's work week during July and August, (with supervisory
approval), and not suffer a reduction in wages, the time off must be made up
at regular rates of pay during the months of July and August.

When employees choose to work in excess of 8 hours per day during the
months of July and August in order to implement the four day work week,
overtime shall not be paid. However, any hoursworked in excess of forty (40)
per week are subject to overtime rates.
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18.9

18.10

18.8.6  When anemployee arranges to work lessthan the employee’s full work week
during July and August, in accordance with Article 18.8.3, overtime rates are
not applicable while the hours are being made up during the preceding
September to June period.

18.8.7  Time off shall be arranged in order to maintain a five (5) day operation,
Mondayto Friday, where applicable.

18.8.8  Priorto the end of May, each employee will designate the employee’s option
for the months of July and August and a summer schedulewill be postedin all
work locations.

18.8.9  The summer schedule will be developed by the appropriate supervisor in
consultation with the employee and the Chief Custodian.

Christmas Break and March Break

Shouldan employee wish to take time off during the Christmasand/or March Break, the
employee will make the request, indicating which option from 18.9.1 the employee
wishes to use. The requestwill be made inwriting to the Manager of Plant at least four
(4) weeks priorto the Break in question. Such requestwill not be unreasonably denied.

18.9.1  Options for Time Off
1. Use of annual vacation
2. Loss of salary
3. Work additional hours at regular time normally prior to the Break.
Arrangements will be made between the employee and the Chief
Custodian, or the Maintenance Supervisor, or the Warehouse
Supervisor. Additionalhoursworked shall be in units of one (1) hour or
more per day.

18.9.2  Arrangements will be made for the normal checking of the plant and heating
system.

Maintenance and Warehouse Hours of Work

18.10.1 Maintenanceand warehousestaffwill work the day shift unless circumstances
dictate otherwise.

18.10.2 Maintenanceand warehouse employees shall have a 30 minute unpaidlunch
break.

18.10.3 Employeesworking at schools within the City limits of Thunder Bay report for

work at the schools at their regular starting time, and leave at their regular
quitting time.
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18.11

18.12

18.10.4 Employees working outside the City limits shall be deemed to have
commenced employment at 8:00 a.m. at the shop. They will note the time
requiredto reach the school, and leave early an equivalent length of time.

18.10.5 Employees will be paid at the rate of two (2) times their regular salary for
working inside septic tanks - new tanks excluded.

Chief Custodians
18.11.1  There shall be a Chief Custodianin each school.

18.11.2 The duties and responsibilities of the Chief Custodianshall include the care,
cleanliness, heating of the school, and the supervisionof custodial staff.

18.1 13 The most senior Custodianil on shift in each Secondary School, with a ticket
where required, will be designated as Chief Custodian when the Chief is
absent for not less than one regularly scheduled work day. For absences
knownto be for four weeks or longer, the mostsenior qualified Custodian it in
the building, with a ticket where required, will be appointed until suchtime as
the position must be posted.

This provision also applies in an Elementary School where more than two
F.T.E. are scheduled to work, howevera Custodian Imay be appointed where
a Custodianll is not on staff in the school.

Any employee designated as a Chief shall be required to adopt the Chief
Custodian’s regularly scheduled hours of work.

Where feasible, the Chief Custodian (withthe approvalof the Supervisor) may grant an
employee’s request to rescheduletheir evening shift on P.D. days and/or on Fridays so
thattheir shiftends no laterthan6 p.m. on the day(s} in question. Such requestswill not
be unreasonablydenied. Rescheduling on Fridaysthat are not also P.D. days shall be
available only to employees who are scheduled to work three or more weeks of
consecutive evening shifts.

ARTICLE19

19.1

18.2

19.3

RATE FOR TEMPORARY TRANSFERS
An employee may be transferredto ajob classification carrying a higher rate of pay and
with the exception of Permanent Supply classification,will be paidthe higherratefor that
classification from the first hourworked providingthe employee completesone full shift.

If the Board finds it necessaryto transfer, temporarily, an employeeto a classification
carrying a lower rate of pay, the employee’s present salary shall continue.

Senior employeeswill be given preferenceon temporary transfers providing that equal
qualifications prevail.

-27-



ARTICLE 20

20.1

20.2

20.3

204

205

BENEFITS
The Board agreesto pay 100% of the monthly premiums for:
2011 Hospital and Medical Coverage through the Ontario Health Insurance Plan.
2012  Semi-Private hospitalward coverage through the Board's current plan.
20.1.3  ExtendedHealth Coverage through the Board's current carrier. The planwill
be 10/20 deductible, after June 1, 1999, 100/0% shared risk (previously
80/20). Effective June 1, 1989, a HearingCare Plan “$400 every 48 months”
will be added to the Extended Health Coverage.

20.1.4  Group Life Insurance through the Board’s current planto a maximum of two
times salary.

It shall be mandatory for all employees in the bargaining unit to participate in
the following amount:

All employees shalltake Life Insurancecoveragefor an amount of two times
their annual salary to the nearest $1,000.

The Board agrees to pay 90% of the cast of the monthly premiums for the Board's
current Dental Plan based upon the current O.D.A. fee schedule (both effective
January 1,1990).

Effective June 1, 1998, the Board agrees to pay 90% of the cost of the monthly
premiums for a ‘$200.00 reimbursement every 24 months (effective June 1, 1999
$250.00 every 24 months)’' Vision Care Plan.

All of the above plans are equivalent to those currently provided by the Board and no

changesinthe specifications of the current planswill be made except by mutual consent
betweenthe Union and the Board.

Long Term Disability

The Board agrees to pay 75% of the premium costs for a Long Term Disability Plan
providing the enrolment requirements of the insurance carrier are satisfied. The basic
conditions of the Long Term Disability Planwill be as follows:

20.5.1  70% benefitlevel.

20.5.2 6 monthtotal disability as a qualifying period.

20.5.3  Disability is defined as own occupation for 2 years, and any occupation
thereafter.

20.5.4  70% benefitlevel will be reduced by any applicable pension premiums.
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20.55 The Boardwill continue to pay the Board's portion of the premium costs of
applicable benefits for a period of 24 months from the date of eligibility for
receipt of benefits under the Long Term Disability Plan.

206 New employees hired after June 9, 1981, who work less than full-time shall have the
Board's portion of premium costs for benefits pro-rated accordingto time worked.
ARTICLE 21
SICK LEAVE PROVISIONS
211 Sick Leave Defined
Sick leave means the period of time an employee is absent from work with full pay by
virtue of being sick or disabled, exposedto contagiousdisease requiringquarantiningor
because of an accident for which compensation is not payable under the Workplace
Safety and InsuranceAct.
21.2 Annual Sick Leave
21.2.1  Allfull-timeemployees (i.e. 40 hours perweek) shall be entitled to twenty (20)
days of sick leave per year.
21.22  Anemployeejoining the Board staff duringthe year shall be given current sick
leave credits on the basis of 20/12 days for each months' employment.
2123 The sick leave entitlement for part-time employees shall be pro-rated
accordingto time worked.
213 Accumulation of Sick Leave
21.3.1  The unusedportionof an employee's annualsick leave shall accrue for future
benefits.
21.3.2  Sickleavecreditsshallnotaccumulatebeyonda maximumof 240 days at any
time.
21.3.3 Employeeson LTD or WSIB will accumulate sick leave in accordance with
21.2.1 and 21.2.3 upto a period of thirty (30) months. After thirty months, the
sick leave accumulation will be frozen and will re-commence upon the
employee's returnto work.
21.4 Deductionsfrom Sick | eave

2141  The twenty days providedfor sick leave each year must be used before an
employee can use or call upon the days to the employee's credit in the
employee's cumulative reserve.

2142  An employee who has used the current year's sick leave may draw on the
accumulated sick leave untilthe credit is exhausted.
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1.4.3

21.5

21.6

21.7

21.8

219

21.10

Workplace Safety and Insurance Board Pay Supplement

Employeesshallbe entitledto receive accumulatedsick leave benefits, ifany,
to make up the difference between their normal wage earnings and their
W.S.1.B. claim entitlement.

Verification of Absence Dueto lliness

When an employee is absent from duty for reasons of illnessfor a period exceeding five
consecutive school days, the illness shall be certified to by a qualified medical
practitioner,dental practitioner,chiropractoror any otherperson acceptable to the Board.
The Board reserves the right to request certification of an absence due to illnesswhen
this absence is for a period of five days or less.

Transfer of Sick Leave Credits

Sick leave credits accruing to an employeetransferringto the Board's stafffrom another
employer, shall be credited to that employee in accordance with the provisions of the
Municipal Act R.8.0. - 1970, Chapter 284, Section 352, paragraph 65(b) and
amendments thereto.

Sick Leave During Leave of Absence & Layoff

When an employee is given a leave of absence, with salary deduction, or is laid off the
employee shall not receive sick leave credits for the period of such absence but shall
retain the employee's cumulative credit, if any, existing at the time of leave or lay-off.

Guarantee Inthe Event of Disability

The Board guaranteesto allemployeesthat, inthe event of a disability, they will receive
benefits at least equal to benefits as provided under the Unemployment Insurance
CommissionAct, to qualify for premium reduction.

Sick Leave Records

21.9.1  On June 30th of each year, any unused portion of sick leave days for the
precedingyear shall be entered in the ledger to the credit of each employee.

21.9.2 A statement shall be sent to each employee at the beginning of each school
year which shows his absence during the previous year, and the employee's
balance, if any, in the Cumulative Sick Leave Reserve.

Service Gratuity

21.10.4 Upon retirement each employee shall be entitled to a service gratuity in
accordancewith Board Policy. (Retirementmeans the act of ceasingto be
employedby the Board upon becomingeligible for and accepting a pension.)
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21.10.2 Inthe event of an employee dying while employed with the Board, payments
of aservice gratuity shallbe made by the Boardto the personalrepresentative
or the estate of the said employee in accordance with Board Policy.

ARTICLE 22
LEAVE OF ABSENCE

Leave of Absence may be grantedto employees by the Board under the terms and conditions as
set out below:

221 Le: ¢ of Absence without a Salary Deduction

22, 1 Leaveon compassionate grounds
22.1.11 lliness - immediate family

This covers an absence from duty of an employee due to
severe illnessinthe immediatefamily of upto but notexceeding
five work days on any one occasion. When used herein
immediate family shall include only father, mother, husband,
wife, son, daughter, legalguardian, sister, brother, father-in-law,
mother-in-law.

221.1.2 Bereavement- immediatefamily

This covers an absence from duty of an employee due to a
bereavementinthe immediatefamily of upto, but notexceeding
five (5) working days on any one occasion. When used herein
immediate family shall include father, mother, sister, brother,
husband, wife, son, daughter, father-in-law, mother-in-law,
grandparents, grandchildren, legal guardian, sister-in-law,
brother-in-law.

22113 Attendance at a family funeral

This covers an absence from duty of an employeefor one work
day for attendance at the funeral of a member of the family not
listed in 22.1.1.1 or 22.1.1.2 above, or a close friend, with
permissionof the Superintendentof Business and Plant.

22.1.2 Leaveto write examinations

This covers an absence from duty of an employeeto permit the employee to
write examinations or trade tests leading to the advancement of the
employee's academic or professional qualifications. An absence under this
clause shallbe for the period of the examinationonly, plus any requiredtravel
time to the place of the examination.
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22.2

2213

22.1.4

22.1.5

22.1.6

2217

2218

Absence to Take Courses:

Subject to Board authorization, an employee may be granted a leave of
absence to attend a course approved by the Boardfor improving professional
status.

Absence on Board Business:

An employee may be absent from duty on Board business when directed to
do so.

Absence for Jury Duty and Witness:

Regular wages while attendingjury roll call, serving on ajury, or acting as a
witness will be maintained. Dailyfees receivedfrom this duty will be remitted
to the Board.

Absence as a member of a Ministry Committee:

An employee may be absent from duty when required to attend sittings of a
Government Ministry Committee, provided that the Board endorses the
appointment to the respective committees.

Absence for other reasons:

An employee may be absent from duty for a reason not set out inthis Section,
but which may be a valid one, but only when such a leave is granted by the
Board.

Union Notification:

The Boardwill providethe Recording Secretary of the Unionwith a copy of the
letter authorizinga leave of absence.

Leave of Absence with a Salary Deduction

Under this Section, Leave of Absence from duty may be granted to employees for the
following reasons:

2221
2222
2223
22.2.4

2225

Attendance at a family graduation.

Attendance at a family wedding.

Attendance at a family anniversary.

Attendance at a conventionor conference as a non-Board delegate.

Personal or family business, not specifically set out above.

-32-



223

2226

2227

Absence to a maximumof 18 weeks to a parent for the purpose of adopting
achild. (See Appendix B)

Absence for a maximum period of one (1) year and not otherwise covered
under this section, or Cumulative Sick leave plans, may be granted by the
Board.

DeferredSalary Leave

Preamble

Contingentabout appropriate computer software availabilityto automate the payrolland
accounting requirements of the Plan, the Board agrees to implement the following
Deferred Salary Leave Plan.

22.3.1

2232

22.33

22.3.4

Description

The Deferred Salary Leave Plan has been developed to afford staff covered
by this agreement the opportunity of taking a one (1) year or a six (6) month
leave of absence and through deferral of salary, finance the leave.

Qualifications

Any employee having at leastthree (3) years seniority on permanentstaffwith
The Board is eligible to participate in the plan.

Application

223341 An employee must make written application to the
Superintendent of Education (Staff Services) on or before May

Ast requesting permissionto participate in the plan.

22.33.2 Written acceptance, or denial, of the request with explanation
will be forwardedto the applicant by the last schoolday in the
school year the original request is made.

22333 Approval of individual requeststo participate in the plan shall
restsolelywiththe Board. Salary deferralwillcommence onthe
first pay of the next school year (September).

Payment Formula and Leave of Absence

The payment of salary, fringe benefits, and the timing of leave of absence
shall be as follows:

22.3.41 (@) In each year of the plan, preceding the year of the

leave, the employee will be paid a reduced percentage
of the employee’s annual salary.
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22.3.4.2

@

(b)

The remaining percentage, which cannot exceed 33
1/3% of the annual salary, will be deferred and shall be
retained for the employee by the Board to finance the
year of leave.

The calculation of interest under terms of this plan shall
be done monthly (not in advance). The interest paid
shall be calculated by averaging the interest rates in
effect on the last day of each monthfor a true savings
account, one-year term deposit, a three-year term
depositand a five-year term deposit. The ratesfor each
of the accounts identified will be those quoted by the
bank with which the Board deals.

Interestshall be calculatedas above and creditedto the
employee’s account on the day prior to the last regular
working day of each month.

Example:

i Rates in effect at end of month x
- true savings account 91/2%
- 1 year term deposits 10 %
- 3 year term deposits 9 3/4%
- § year term deposits 9 3/4%
Average 9 3/4%

ii. Amount of salary plus interest on account in
month x =$1,000

iii. Interestearned $1,000 x 9 3/4% + 12 = $8.12

Any interestgenerated as in Article 22.3.4.1(b) shall be
paid to the employee in the taxation year during which
itwas accrued.

While an employee is enrolled in the plan, and not on
leave, any benefits tied to salary level shall be
structured according to the salary the employee would
have received had the employee not been enrolled in
the plan.

Fringe benefits will be maintainedby the Board during
the leave of absence: however,the premium costs of all
fringe benefits, during the leave, shall be paid by the
employee.
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22.3.5

() While on leave, any benefitstied to salary levelshall be
structured according to the salary the employee would
have received in the year prior to taking the leave had
the employee not been enrolled in the plan.

(d) While on leave, monies accumulated will be paid in
accordance with the normal pay schedule.

(e) Although it is not recommended, an individual may
withdraw the total monies accumulated inthe fund upon
the commencement of the leave. Since this option is

+notrecommended, you are advisedto contactyour local
Union Executive prior to selecting a lump sum
withdrawal of payment.

Terms of Reference

22,351

22352

22353

22354

22355

22.3.5.6

223.5.7

The leave of absence period must not be less that six
consecutive months.

The leave mustcommence no laterthan six years afterthe date
of the first deferral of salary.

An employee onleave may not receive any remuneration from
the Lakehead Board during the period of the leave other than
the amount of salary deferred plus interest accrued as per
Article 22.3.4.1.

An employee returningfrom leave must remain in the employ of
the Boardfor a period of time at least equalto the period of time
the employee was on leave.

Should an employee elect not to take the leave within the six-
year period as indicated in Article 22.3.5.2, the salary plus
interest accruedshall be paidto the employee no laterthan the
end of the first taxation year after the expiration of the six-year
period in Article 22.3.5.2.

An employee may withdraw from the plan any time prior to
March 1stof the calendar year inwhich the leaveisto be taken.

Repaymentshallbe made onthe May 1st immediately following
the date of the employee'swritten request to withdraw from the
planis submitted to the Superintendent of Staff Services. Any
exceptions to the aforesaid shall be at the discretion of the
Board.

Sick leave credits will not accumulateduring the leave, nor will

the previous accumulationbe reduced. For leaves less than a
year sick leave credits will be prorated as per the leave.
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224

22358 OMERS deductions are to be continued as provided by the
current ruling of the OMERS Board. The employee is
responsiblefor their share and the employer's share of OMERS
contributionsfor the period of the leave.

22.3.5.9 Inthe eventthat a suitable replacement cannot be hiredfor an
employee who has been granted a leave, the Board may defer
the year of the leave. In this instance, an employee may
choose to remain in the plan, or receive repayment as per
Article 22.3.5.6. However, the conditionsof Article 22.3.5.2 and
22.3.4.1(b) would continue to apply.

223510  Should an employee die while participating in the plan, any
monies accumulated, plus interestaccrued (see 22.3.4.1(b)) at
the time of death will be paid to the deceased's estate.

223511  Allemployeeswishingto participateinthe plan shallbe required
to signa contractsuppliedby the Board before final approvalfor
participationwill be granted.

22,3512  On return from leave, an employee will be assigned to the
employee's same position or, if said position no longer exists,
the employee will be governed by the provisions of Article 14
effective the date of the employee's scheduled returnto work.

22.3.5.13 (@ Employees laid off in accordance with Article 14 must
withdraw from the plan.

(b) In such case, the employee shall be paid a lump sum
adjustmentequal to any monies deferred plus interest
accrued to the date of withdrawal from the plan.

Procedure for Obtaining Leave

2241

224.2

2243

2244

Applicationsfor a Leave of Absence shall be made in writing to the Personnel
Manager, stating the period and circumstances. The application should be
made well in advance of the occasionto permit processing by the Board. In
the case of illness or bereavement in the immediate family (22.1.1.1 and
22.1.1.2) written applicationwill be waived due to the suddenness with which
these events occur.

The employee's supervisor will be advised of the leave so that a temporary
replacement, if required, can be made.

All salary deductions resultingfromthe granting of a leave under 22.2 will be
made from the employee's cheque as soon as possible.

Inthe event that an applicationfor leave is not granted by an administrative

official of the Board, the employee may presentthe requestto the Trustees of
the Board.
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2245 Leaves of absence will not normally be granted in July and August except
under unusual circumstances.

ARTICLE 23

231

23.2

MEDICAL CERTIFICATE

All new employees will be required to provide the Board with a medical doctor's
certificate of fitness before final appointmentto staff is made.

The Board agrees to pay for any medical forms required by the Health Management
Program.

Inregardto the foregoing paragraph and Article 21.5 it is agreed and understoodthat for
the term of the agreementthe Boardwill not requirethat employees automaticallysubmit
a medical certificate after five days absence due to illness; that medical certificates will
only be requiredwhen otherwise specifically requestedby the employee's supervisor or
the Health Management Program.

ARTICLE 24

24.1

24.2

PREGNANCY, PARENTAL AND ADOPTION LEAVE

The Board will grant pregnancy, parental and adoption leave in accordance with the
provisions of the Employment Standards Act. (See Schedule B.)

The Board agrees to pay employees who qualify for £.1. benefits the equivalent of E.1,
benefits during the tTwo (2) week waiting period. The Board will seek the necessary
approvals from the E.|. in order to implement this provision.

ARTICLE 26

251

VACATIONS WITH PAY

Employees covered by this agreement shall be granted vacations with pay on the
following basis. Calculation of vacations shall be based on August 31st.
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252

25.3

25.4

255

25.6

257

Approximate Vacation
Length of Service Period of Vacation Pay Equivalency
no. of months
<12 months 12 X 4%
10 days
12 months 2 weeks 4%
3 years 3 weeks 6%
9 years 4 weeks 8%
15 years 5 weeks 10%
19 years 5.2 weeks 10.4%
21 years 5.4 weeks 10.8%
23 years 5.6 weeks 11.2%
25 vears 6 weeks 12%

Vacations are to betaken during July and Augustwhen practicable. Custodialstaff must
complete their vacation period one (1) week priorto Labour Day.

Employees with 20 years of service or more, vacations to be taken at a mutually
agreeable time, duringthe calendar year. Employeeswith less than20 years of service
must take all of their vacation up to4 weeks vacationduring July and August, exceptas
allowed under Article 25.4.

Employeeswith less than twenty (20) years of service may make applicationto take
vacations outside of the normalJuly and August vacation period. The granting of such
requestswill be made at the sole discretionof the Board.

Maintenancestaff may take vacation at any time during the year but a vacation period
of more than three (3) weeks during the months of July and August will be at the
discretion of the Superintendentof Business and Plant.

For each week of vacation (up to a maximum of three weeks) not taken during the
months of July and August, a one-half day bonus (up to a maximum of one and one-half
days) will be paid. An employee may request time off in lieu of the paid bonus.

When an employee is granted a leave of absence, with salary deduction, which
aggregates twenty (20) working days or more during a calendar year, vacation pay and
entitlement shall be prorated accordingto time worked.

An employee on paid sick leave, wage loss, L.T.D. or W.S.1.B. will accumulatevacation
creditsfor upto one year from the date of disability, and will resume accumulationupon
returnto work.

The following grid illustrates how this clause works.
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(Assume employee has 9 years of service = 4 week vacation)

Date of Credit @ Credits @ Credit@ Date of Credits @
Disability D.O.D. Aug. 31/96 Aug. 31/97 Return Aug. 31/98
May 31/96 15 20 35 Nov. 30/97 35+15
Aug. 31/96 0 0 20 Aug. 31/97 20 +20
(vacation
taken)
Feb. 28/96 10 20 30 Feb. 28/98 30+10
Nov. 30/96 5 20 25 May 31/98 25+5
25.8 Subject to mutual agreement, on rare occasions, an employee may request or be

requestedto carry a week or more of the employee’s vacation into the next vacation
year. However, under no condition shall vacation be extended beyond the extended

year.
ARTICLE 26

STATUTORY HOLIDAYS
26.1 The following days shall be recognizedas statutory or civic holidays without reduction

in regularearnings. Time worked on such holidays at the request of the Board shall be
paid at the rate of double time plus the employee’s regular earnings. However, if an
employee has strong religious convictions concerning working on Easter Sunday no
employee would be so requiredto work.

New Years Day Labour Day
Good Friday Thanksgiving Day
Easter Monday Christmas Eve
Victoria Day Christmas Day
Dominion Day Boxing Day
Civic Holiday
26.2 Eachemployee who has completedthe employee’s probationaryperiod shall be entitled

to one (1) floating holiday (effective June 1, 1998, tWo (2) floating holidays) which must
be taken between December 24 and January 2. The day to be observed as the paid
holiday will be mutually agreed to by the Union and the Board.

26.3 Inthe event an employee is on vacation, or is not scheduled to work when a statutory
holiday occurs, the statutory holiday shall be re-scheduledat a mutually agreeable time.

26.4 Should any of the identified statutory holidays occur on a Saturday or Sunday, the
Holiday shall be scheduled at a time mutually agreed to by the Union and the Board.

-39-



26.5

26.6

In lieu of Remembrance Day, employeesshall be granted a floating holidaywhich shall
be taken at a mutually agreeable time betweenthe employee and histher supervisor.
The day must be utilized within the calendar year. Normally, an employee shall make
arequest, inwriting, to his/her supervisor at least two weeks prior to the date requested
for the floater.

Inthe eventthat Remembrance Day is restoredas a school holiday, Remembrance Day
will be re-instated as a statutory holiday.

A permanent part-timeemployee who istemporarilyassigned to a positionwith a greater
number of daily hourswill receive holiday pay in accordancewith Article 26 basedonthe
greater daily hours provided that the employee works in the position on the regularly
scheduled work day immediately precedingthe paid holiday(s) in question.

ARTICLE 27

271

27.2

27.3

27.4

27.5

CLOTHING
The Board shall provide each member of the bargaining unitwith a uniform.
The style and quality of the uniform shall be determined in consultation with the Union
NegotiatingCommittee and the cost of a uniformissue shall not exceed $165.24 in total
for full-time employees.

The annual uniformissue for employees who work more than 20 hours per week shall
be as follows:

2 pairsof trousers
3 shirts

Female employees may choose an alternate style of uniform.

The annual uniformissue for employees who work lessthan 20 hours perweek shall be
as follows:

1 pair of trousers
2 shirts

Female employees may choose an alternate style of uniform.
The Boardwill maintaina supply of protective clothing such as rubber gloves, coveralls,

and other clothing that may be used for other than regular duties, including special
clothingfor use in potable and non-potable water.
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ARTIC| E 28

28.1

28.2

28.3

28.4

28.5

CLOTHINGALLOWANCE

In lieu of the provision of Article 27, the Board shall provide a clothing allowance as
follows:

$195.00 per year for each employee. A separate cheque will be issued.

The style and quality of the uniformshall be determined in consultationwith the Union
in accordance with the following guidelines:

28.21  Cafeteriastaff- the colourof uniformshall be determinedby the cafeteria staff
in each school. All cafeteria staff in each school shall wear the same colour
uniform.

28.22  Maintenance, Warehouse, Truck Drivers - dark blue pants and blue shirts
2823  All other staff- 2 shades of blue (dark bottomand lighter top)

Each employee shall submit to the Manager of Custodial Services proof of purchaseof
a uniformin the amount of the annual allocation.

Any new permanentemployee hiredbetweenJanuary 1 and June 30 will receivethe full
clothing allowance. Any new permanent employee hired after June 30 will receiveone-
halfthe clothing allowance.

After one year on the supply starting date list, an individual will be entitled to a one
hundred and ninety-fivedollar ($195) clothing allowance. No individualwill collect more
than a full clothing allowance in any given year.

ARTICLE 29

29.1

29.2

29.3

29.4

MILEAGE AND INSURANCEALL OWANCE

Where a maintenanceemployee drives his own vehicle fromjob to job, at the direction
of the Board, he shall be paid a mileage allowance in accordance with Board Policy.

Maintenance employees who utilize their vehicles to transport the full complement of
tools requiredfor the job, fromjob tojob, will be paid 20¢/km in additionto the mileage
allowance in accordance with Board Policy.

Custodialemployeesrequiredto travelto a satellite school from their home school shall
be paid a mileage allowance in accordance with Board Policy for the distance from the
home school to the satellite school.

Any employee requiredto attend meetings, at the request of the Board, shall be paid a
mileageallowance inaccordance with Board Policyfor the distance from the employee's
assigned school to the location of the meeting and the return distance to his home
school.
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ARTICLE 30

PERSONALTOOLS - NC EMPLOYEES

When an employee's personaltools are on Board propertyor in a Board vehicle, and are stolen or
destroyed by fire or lost or damaged in transportation by the Board, the Board will replace such
major lossesby tools of equal value or compensatethe employee for the value of the tools, unless
causedby negligenceof the employee. This clause does not cover minorlosses;eg. pair of pliers.

ARTICLE 31
COST OF LIVINGALLOWANCE
31.1 Based on the October 1991 to the October 1992 Consumer Price Index, 1981 equals

100, ifthe cost of living increasesduring the above period by 6.56% or greater, effective
December 31, 1992 the grid in effect on that day in Schedule A", of the Collective
Agreement, will be adjusted upwards by 1%.

31.2 Pay Periods and Pay Days:
Wages in accordance with schedule " A shall be paid by direct deposit on a regular
bi-weekly payday, except when interfered with by the occurrence of a paid holiday in
which case the regular payday may be advanced by one (1) day.

ARTICLE 32

PENSIONS AND RETIREMENT

321 It is mutually agreed that all employees who were previously covered by the Pension
Plan No. 7267G with the Sun Life Assurance Company of Canada, will be continuedin
the Sun Life plan. In addition to the Canada Pension Plan, all other employees will be
covered by the Ontario Municipal Employees' Retirement System (OMERS).
Retirementwill be in accordance with the rules and conditions of the Pension Plan.

32.2 Retiredemployees and thosewho haveleft the Board'semploy after December31, 1890
will receiveretroactivewage increasesand benefitsfrom January 1, 1990 to the date of
retirementor last day of employment.

ARTICLE 33

IN-HOUSE APPRENTICESHIP PROGRAM

33.1 Positions are complementary to normal Maintenance Department staff and would be
filed followingthe normal posting process.

33.2 Entrance Criteria

33.21  Applications would be received through the internal posting process. The
postingwould containas a minimumthe identificationof the type of apprentice
sought.
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333

334

3322

33.2.3

33.24

33.2.5

The required education qualification is a minimum of the completion of
Grade 12, or equivalencies as agreed to by the ApprenticeshipCommittee.

Candidates must successfully complete a suitable aptitude test from an
outside source as agreed to by the Apprenticeship Committee.

Candidateswould be interviewed by a Selection Committee. The Selection
Committee shall consist of two members selected by the Board and two
members selected by the Union. One of the two members selected by the
Unionshall normally possess ajourneyticket of the trade under consideration.

The Selection Committee shall be advisory only. The final decisionrestswith
the Board subject to the provision of Article 15.3. The Union members of the
Selection Committee shall not be used to defend any selection.

Apprenticeship Type(s)

33.3.1

33.3.2

The type to be consideredin any one year would be based on Board needs
and projected retirements (based on age 65) in future years.

The Ministry's regulations regarding the ratio of apprentices to ticketed
journeymen must be observed.

Apprenticeship Duration

33.4.1

334.2

33.4.3

The Program is to be designed to take on people with or without any
apprenticeshipbackgroundand bringthemthrough the necessary training to
completion of a journeyman's ticket.

The apprenticewould be giventwo opportunitiesto successfullycompleteany
one "school"session. Unsuccessfulcompletionwould resultin beingdropped
from the program. Employees dropped from the program, after the initial six
months, for this reason shall exercise their seniority rights through the job
posting procedure.

During the first six months of an approved apprenticeship program the
employee may choose to opt out of the programand return to their former
position, or the Board may returnthe employee to their former position if the
appointmentis unsuccessful. Inorderto accommodate this right, the posting
of the former position shall state that the incumbent has the rightto returnto
the position for six (6)months. The employeedisplaced by the returnto work
shall obtain a position in accordance with the bumping procedureas defined
inArticle 14. The bumpingprocedureinitiated by the displacedemployee shall
notdisplacethe returningemployee from his/her position. After this six month
periodthe employee mustcomplete the apprenticeship program- resignation
or dropping out of the program(unlessthrough illness or mutual agreement of
the Board and the Union) shall constitute resignationfrom employment with
the Board.
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33.5

33.6

33.7

33.4.4

3345

33.4.8

The Board agrees that once it has approved a specific apprenticeshipthat it
will see it throughto completion. Should reducedfunding requirea reduction
of staff, the Board agrees to meet with the Union to discuss reasonable
alternative arrangements to suspendingthe apprenticeship(s).

The progress of individuals and the program are to be reviewed by the
Apprenticeship Committee.

There is noassuranceof ajourney’s position upon completion. Normallay-off
and bumping procedureswould apply, with their former classificationused as
the basis for wages, bumping and recall rights.

Full Time Trade Position

33.51  Allvacancies for permanenttrade positionwould be posted internallyand are
subjectto the normal procedures.
33.5.2 Personsthat have successfully completedtheir apprenticeshipmay apply.
Rate of Pay
33,6.1  Basedon other rates in the collective agreement as follows:
Year Rate
1 Custodian| - (start rate for 1st six months and 6 month rate
for 2nd 8 months)
2 Custodian I- 12 month
3 Custodianil - 12 month
4 Chief Secondary - 12 month
5 Maintenance* A Trade - 12 month
6 Full rate of certified trade (if employee remainswith the
maintenance department)
33.6.2  Pay during “‘school’sessions

Rate of pay shall be topped up to the maximum allowedby E.I. in accordance
with the rates specified above, and paid directly by the Board if such payment
is possible. All rights, privileges and benefitswill continue as if working.

Grandparenting

33.71

33.7.2

All Maintenance staff on permanent employment with the Maintenance
Departmentas of December11, 1993, are to be protectedfrom bumping (and
recall) by any person who completes their apprenticeship with the Board
through the in-house program.

Ifthe Maintenance Departmentis requiredto lay off, the apprentices would be
the first laid-off, and have right of recall to that apprenticeshipclassification.
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33.8

33.7.3 Journeys hired from outside the Bargaining Unit after December 11, 1993,
may be bumped by an individual that completes their apprenticeship.

Conclusion
33.8.1 It is recognized that the program necessitates that the Board enter into

apprenticeship agreements. The decisionto proceed on this would remain
with the Board

ARTICLE 34

341

34.2

MODIFIEDWORK PROGRAM

Commitment to the Program

The parties are committed to the provision of suitable modified work to disabled
employees. The Board's Modified Work Policy and the Union's involvement in the
process confirmthis commitment.

The ModifiedWork Policy providesforthe placementof partiallydisabledemployeesinto
meaningful, productive work that is suitable to their disabilities and capabilities. It is
designedto utilize their skills, while maintainingthe integrity of the job and the quality of
the work performed. The Policy permits the matchingof an individual's restrictions and
abilities with the demands of the job, while permitting self-placementinto suitable jobs
through the job posting procedure.

The Board and the Union recognizethe benefits of a formal rehabilitation program for
partiallydisabled employeeswho, becauseof injury or iliness, are unableto performtheir
regularwork. Every reasonableeffort will be madeto provide meaningful employment
for both permanently and temporarily disabied employees.

Union Involvement

An integralpart of the ModifiedWork Programis the joint Union/Board Committee. The
Unionshall participateat all stages of the process, includingamendmentsto the Board's
Policy and Procedures.

Remuneration While on Modified Work

34.3.1  Wages for modifiedwork will normally not be less than pre-disability wages
unless the employee chooses to work in a position of less hours or lower
classificationfor reasons unrelatedto the disability.

34.3.2 Where an employee's hours under Modified Work are shortened to
accommodatethe disability, further remuneration up to pre-disability earnings
may be made up from sick leave credits, L.TD benefits, or WSIB supplement
as appropriate, according to contractual and legal rights.
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34.4

34.6

Work Placement

The Modified Work Committee will be comprised of three members of the Board and
three members of the Union, one who shall be on W.S.1.B. or L.T.D. The goal of
placementis to place employees injobs within the bargaining unit that, as closely as
possible, resembletheir pre-disability jobs, unless otherwise agreed by the Committee
and the employee. The Committee shall have access to all relevant information as
availableto the Committee.

Permanent Positions

The ModifiedWork Committee will attempt to identify permanent positions for disabled
employees where these are required. Positions so identified are subject to written
ratification by the Board and the Union.

Ifthe placementof a disabled employee in a permanent position requires the waiver of
any provision of this Collective Agreement, the priorwritten agreement of the Unionand
the Board must be obtained.

An employeewith permanent restrictionswho is not in a regular permanent position (i.e.
the job has been altered or created on a temporary as-required basis) will have a
standing application on file for any suitable permanent positions. The Modified Work
Committee will make the final determinationregarding placement in the position.

Work Load of Fellow Employees

When the placement of a disabled employee results in an increase in workload of a
fellow employee, including the amount of heavy tasks, the placementmustbe approved
bythe ModifiedWork Committeewithtimelines establishedto periodicallymonitor/review
the situation.

ARTICLE 35

35.1

TEMPORARY MAINTENANCE EMPLOYEES

When maintenance employees are required by the Board for a temporary periodduring
June, July and August for special projects, the following terms and conditions apply:

35.1. 1 Rateof pay shall be as per Schedule A.

35.1.2  With the exception of clause 15.5 and 15.1 I femporary maintenance jobs
shall be postedas perArticle 15. Vacancies arising from the filling of posted
positions need not be posted, and may be filled by temporary custodial
employees as defined in Article 2.

35.1.3  With the exception of clause 18.8 and 18.8, hours of work shall be in
accordancewith Article 18.
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3514  The following articles do not apply to employeeswho, if any, are hired from
outside:

35.1.4.1 Seniority - Article 12 and Article 13
35.1.4.2 Employee Benefits - Article 20
35.1.4.3 Sick Leave -Article 21

356.1.4.4 Leaves of Absence - Article 22.1
351.4.5 Vacations with Pay -Article 25
35.1.4.6 Statutory Holidays-Article 26
35.1.47 Clothing - Article 27 and Article 28
35.1.4.8 Layoff and Recall-Article 14

Temporary maintenanceemployeesshall only be entitled to statutory benefits.

35.2 The Board and Unionmay mutually agree to apply the terms and conditions of this article
for special projects at times other than June, July and August.

35.3 Temporary maintenance employeesshall notbe hiredif a qualifiedemployee is on layoff.

35.4 A current employee transferred to a temporary maintenance position through posting
procedure will returnto the employee's formerly held position uponthe expirationof the
temporary maintenance position. A current employee shall not suffer any loss of
seniority or benefits as per 35.1.4 above as a result of a transfer to a temporary
maintenance position.

ARTICLE 36
DURATION

36.1 This agreementshall continue in effect from January 1, 1998 and expiring on August 31,
2000, and shall continue automaticallythereafterfor further periodsof twelve (12) months
each, unless either party notifies the other inwriting notless than thirty (30) days and not
more than ninety (90) days prior to the annual expiration date of its desires to amend,
modify or terminate this agreement.

36.2 In the event of such notification being given as to the amendment of this agreement,

negotiations between the parties shall begin within thirty (30) days following such
notification.
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Dated at Thunder Bay this 30" day of March, 1999.

Accepted:

For Lakehead District School Board:

SLL'LQK\LQ}AM\:L ‘S A \W

hair Witness

Wiy / g@@,&é@#_
Z/Becretar)y Witness

For the Canadian Union of Public Employees, Local 2486:

O Witness

President

S Bk Lo
Witness

Representative
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SCHEDULE'A" - SALARIES

Effective January 1, 1998 to August 31, 2000

Classification Hourly | Jan. 1/98 Sept. 1/99 Jan. 1/00

1 Head Custodian Start 16.75 17.0¢ 17.26

Secondary Schools 6 mos. 16.96 17.3( 17.47

12 mos. 17.16 17.5( 17.68

2 Head Custodian Start 15.81 16.1: 16.29

Elementary School 6 mos. 16.02 16.3¢ 16.50

(over 20 classrooms) 12 mos. 16.23 16.5¢ 16.72

3 Head Custodian Start 16.67 15.8¢ 16.04

Elementary School 6 mos. 16.77 16.0¢ 16.25

(8-20 classrooms) 12 mos. 16.97 16.2¢ 16.45

4 Head Custodian Start 15.11 16.41 16.57

Elementary School 6 mos. 15.31 15.6:2 15.77

(lessthan 8 12 mos. 15.50 15.81 15.97
classrooms)

5 MaintenanceA Start 18.67 19.04 18.23

6 mos. 18.88 19.2€ 19.45

12 mos. 19.09 19.47 19.67

) Maintenance B Start 16.32 16.6% 15.78

6 mos. 15.49 15.8( 16.96

12 mos. 15.85 15.9€ 16.12

7 Truck Driver Start 14.81 1511 15.26

6 mos. 15.04 15.34 15.49

12 mos. 15.27 15.5¢ 15,73

8 Labourer Start 13.69 13.9€ 14.10

6 mos. 13.87 14.1¢ 14.29

12 mos. 14.06 14.34 14.48

9 Storekeeper Start 15.76 16.08 16.24

6 mos. 16.03 16.38 16.51

12 mos. 16.30 16.63 16.79

10 Warehouse Person Start 14.96 15.26 15.41

Class | 6 mos. 15.16 15.46 15.82

12 mos. 15.35 15.66 15.81

11 Warehouse Person Start 14.23 14.51 14.66

Class I 6 mos. 14.42 14.71 14.86

12 mos. 14.62 14.91 15.06
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Classification Hourly Jan. 1/98 Sept. 1/99 Jan. 1/00
12 Courier A Start 14,84 15.14 15,29
6 mos. 15.04 15.34 15.49
12 mos. 15.23 15.63 15.69
13 Courier B Start 14,49 14.78 14,93
6 mos. 14,69 14,98 15.13
12 mos. 14.88 15.18 16.33
14 Custodian Il and Start 14.84 15.14 15.29
Weekend Pool 6 mos. 15.04 16.34 15.49
Attendant 12 mos. 16,23 16.583 15.69
15 Custodian | Start 13.69 13.96 14.10
6 mos. 13.87 14.15 14.29
12 mos. 14.06 14.34 14.48
16 Cafeteria Manager Start 15.11 15.41 15.57
6 mos. 15.31 15.62 16.77
12 mos. 15.50 15.81 15.97
17 Cafeteria Assistant Start 13.69 13.96 14.10
(Hourly) 6 mos. 13.87 14.15 14.29
12 mos. 14.06 14,34 14.48
18 Asbestos Abatement Start 16.45 16.78 16.95
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SCHEDULE B

PREGNANCY/PARENTAL LEAVESAND BENEFITS

(Unemployment Insuranci

FEDERAL

maternity and parental
E\. benefitsina §2-
week period

Benefits) : " e s
(>3 e twoweek iti period | @ allows upto 17 weeks benefitsare the lesser of §7% of
2 3 L efits of leave salary or the maximum
< e 15 e ‘E. benefits establishedby ...
(29 Lakehead District School Board
w pays equivalentto E.I. benefits
E during the two week waiting
period
E.\. paysfor 15 weeksfollowing
waiting period
] o 10 weeksof El. benefits | @  Upto 18 weeks Of mother and father MAY share up
,5 e for naturalor adoptive leave to a combined total of 10 weeks
E parents »  for natural or adoptive of E.I. benefits (at the lesser of
¢ |e motherOR father OR parents 57% of salary or maximum
g shared »  mother AND father establishedby E.I..)
e 5 additionalweeks of are eligible an additional8 weeks of unpaid
E.l. benefitsifthe leave is available followingthe 10
adoptive child is six paidweeks to either parent
monthsor older and has an additionalunpaid leave of up
an emotional, physical to 18 weeks is availableto the
or psychological parentwho has not taken any
condition leave
¢ | ® parentmusthavehad ®» musthave been benefitplans includingvision,
5 20 weeks of Insurable employedfor at least extended health, pension plans,
E eamningsinthe last&2 13 weeks by the life insurance, and dental will be
o weeks same employer and maintained if the employee
5 ¢ maximumof 30 weeks must give at least 2 continues to pay histher portion
O of combined sickness, weeks notice of the benefits

seniority accumulates
duringthe leave
reinstatement to
position held before
leave is guaranteed
employer will continue
to pay its share of the
parent's benefitsif the
parentcontinuesto
pay his/her share

the Lakehead Board may allow
an unpaid leave of absence over
and above the legislatedtime
frames. If the employeewishes
to continue benefits, the
employee must pay both the
employee's and employer's
share,

Ifyou contemplateaccessing any of the above benefits, contact Staff Services for

clarification. ***
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