COLLECTIVE AGREEMENT

BETWEEN

A&P CANADA CO,

-AND-

UNITED FOOD & COMMERCIAL WORKERS INTERNATIONAL
UNION, LOCAL UNION175 AND LOCAL UNION 633.
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Preamble- Group | Stores

Arising out of collective bargaining which concluded in January of 2000, agreement of the Parties was
reached regarding the merger of the "A&P", the "MFM", and the "Super Fresh" Collective Agreements.
Appendix "A" of the merged Collective Agreement applies to employees working in Group II stores, and
the following Collective Agreements apply to full time and part time employees respectively, working in
Group Istores. Where the Collective Agreement calls for the seniority of an employee to extend beyond
a store, the seniority of Group | and Group I store employees will be blended (dovetailed).

MovementAmona Group | Stores. Group II Stores. and New Stores

1.

The Parties agree that no store will convert to or open under the Appendix applicable to Group I
stores unless it is approved by the Union.

The Parties agree that in the eventthat a Group Istore is converted to a Group II store, all
employees full-time and part-time can bump provinciallyto either a Group | store or a Group II
store, or remain in their present store under the Appendix applicable to Group II stores.

Ifthe employee ends up in a Group II store during this process, he will be given one (1) week's pay
per year of service.

If a full-time employee in a Group | store converting to a Group II store, or a full-time employee in
another Group | store so affected, wishes to terminate employment at the time of conversion, he
will receive two (2) weeks' pay per year of service. Nofive (5) year minimum; no twenty-six (26)
week cap, minimum payment of five hundred ($500.00) dollars.

If a part-time employee in a Group | store convertingto a Group Il store wishes to terminate
employment at the time of the conversion, the calculation of two (2) weeks' pay per year of service
will be based on the employee's average hours for the six (6) months before the announcement of
the conversion, substituting for weeks when the employee was on vacation, leave of absence,
maternity or parental leave, or bona fide iliness. No five (5)year minimum; no twenty-six (26) week
cap, minimum payment of two-hundred and fifty ($250.00) dollars.

When an employee of a Group Istore or a Group II store exercises his bumping rights provincially
into a Group | or Group II store, he will bump equal rated jobs regardless of the end wage rate,
and will be paid according to the rates of pay of the Collective Agreement applicable 0 Group 1
stores, or the Group II Appendix they now fall under.

The buydown/buyout shall be reduced by any buydown received from the Company previously,
that was not as a result of a conversionto Super Fresh.

Employees with less than five (5)years' service shall not be entitled to the buyout/buydown
provision of the preamble if there is another store within forty (40) kilometers of the employee's
home.
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THIS AGREEMENT made this 18thday of December, 2006

BETWEEN:
A&P CANADA CO.
(herein called the "Company")
OF THE FIRST PART
- AND -
UNITED FOOD & COMMERCIAL WORKERS INTERNATIONAL
UNION, LOCAL UNION 178
-AND -
UNITED FOOD & COMMERCIAL WORKERS INTERNATIONAL
UNION. LOCAL UNION 633
(herein called the "Union")
OF THE SECOND PART
ARTICLE |
RECOGNITION
1.01 The Company recognizes Local Union 175 as the exclusive bargaining agent for all employees

1.02

1.03

of the Company in its Retail Stores locatedin the Province of Ontario, save and except
Asslstant Store Managers, persons above the rank of Assistant Store Manager, Meat
Departmentemployees, persons regularly employed for not more than twenty-four (24) hours
per week, students employed in off school hours and during the school vacation period.

The Company recognizes Local Union 833 as the exclusive bargaining agent for all Meat
Departmentemployees of the Company Inits Retail Stores located in the Province of Ontario,
save and except persons regularly employed for not more than twenty-four (24) hours per
week, students employed in off school hours and during the school vacation period.

The term "employee” or "employees" as used in this Agreement, unless clearly specified
otherwise shall mean only those employeeswho are Includedin the bargainingunit, as
described in Sections 1.0t and 1.02 above.
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The employees of the Company not covered by this Agreement shall not perform work normally
performed by bargaining unit employees. The foregoing shall not apply to Store Managersin
stores whose sales volume for the previous four quarters is less than $100,000.00 per week,
and Assistant Store Managers in stores whose sales for the previous four quarters is less than
$150,000.00 perweek.

ARTICLEHN
UNION SECURITY

(@) All employees covered by the Agreement dated January ©, 1970, those who enter into the
employment of the Company, and those who join the Union during the term of this

Agreement, shall, as a condition of employment, become and remaina member in good
standing of the Union.

(b} The Company agrees that each employee will be required to sign an authorization card
directing the Company to deduct Union initiationfees and weekly dues from the first pay
due him, and such dues weekly thereafter. Any such authorization shall take effect as of
the next regular deduction date after it is received by the Company. The fees and dues
shall be forwarded to the Union monthly by the 15thday of the following month.

The Company will, at the time of making each remittance hereunder to the Financial Secretary
of the Union, supply a statement consisting of two (2) alphabetical listings, one for Local 175
(F.T.) and one for Local833 showing each employee's name, social insurance number and
designated store number, with a notation beside the name of each full time employee for whom
dues have not been deducted, indicating the reasonfor no deduction. In addition, the
Company shall supply the Union with a list of the names of employees hired and terminated
each month and the starting salaries of the newly hired employees, as well as on a quarterly
basis, a list of employees' names, social insurance numbers, addresses, and telephone
numbers currently on file, with such listto be sorted alphabetically within store and by

ascending store number,

(@) Parttime employeestemporarily working full time hours who are advanced to permanent
full time under Section 16.14 (a) of the Part Time Agreement shall be required to pay full
time Union dues and shall have their dues adjusted accordingly by the Company.

It is agreed that the Unionwill indemnify and save the Company harmless for any and all
claims which may be made against it by an employee or employees for amounts deducted from

pay as provided by this Article.

On commencing employment, the employee's immediate supervisor shall introducethe new
employeeto his respective Union Steward. The Steward will provide him with a copy of the
Collective Agreement.
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ARTICLE Ill
RELATIONSHIP

The Company and the Union agree that there will be no intimidation, discrimination,
interference, restraint or coercion exercised or practised by either of them or their
representatives or members because of an employee's activity or lack of activity in the Union.

The Company and the employees shall not enter into any agreement inconsistentwith the

provisions of this Collective Agreement.

Where allegations are made under the Company policies on Harassment, Sexual Harassment,
Non-Discrimination In the Workplace, and Employee Threats and Violence, against a
bargaining-unit employee, the Company and the Union will endeavor to jointly investigatethe
allegations as quickly as possible. The above noted policies, which may be amended from
time to time, will be posted in each store and each return-to-work centre.

ARTICLEIV
MANA ENT FUNCTIONS

The Union acknowledges that it is the exclusive function of the Company to:

(&) maintain order, discipline and efficiency:

(b) generally to manage the enterprises in which the Company is engaged and without
restrictingthe generality of the foregoing, the rightto plan, direct and control operations,
direct the work forces, determine the number of personnel required from time to time, the
standards of performance, the number and location of stores and facilities, services to be
performed and the methods, procedures and equipment in connection therewith,
determine the goods to be sold and produced and the methods, processesand means of
productionand the control of material to be incorporated in the products produced, the
products to be handled, the schedules of work, the extension, limitation, curtailment or
cessation of operations. It being understood that in the event of the introduction of new or
improved methods of operations affecting the employees covered by this Agreement, the
Company will give the Union advance notice of such proposed changes. Should such
changes result in the displacement of employees, the Company agrees to meet with the
Union to discuss the possibilities of alternate employment;

(¢) hire, discharge, direct, transfer, classify, promote, demote, lay-off, recall and suspend or
otherwise discipline employees subject to the right of an employee to lodge a grievance in
the manner provided in Article VII.
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ARTICLE V
STRIKES AND LOCK-OUTS

In view of the arrangements provided by this Agreement for the disposition of any grievance as
herein provided, the Company agrees that there will be no lock-out of employees and the Union
agrees there will be no strike, slow-down, sit-down or other action which interferes with work or

operations, or picketing of any kind or form whatsoever, however peaceful.

ARTICLE VI
STEWARDS

Local Union633 will be entitled to elect or appoint one ( 13teward for each store. Local Union
175 wlll be entitled to elect or appoint two (2) Stewards for each store except in stores wherein
a night shift is worked. In such stores, an additional Steward may be designated for the night
shift. The duties of a Steward shall be to assist employeesworking in the store in servicing
complaints or grievances in accordance with the Grievance Procedure in dealing with matters

arising under the terms of this Agreement.

The Union shall semi-annually keep the Labour Relations Department notified in writing of the
names of its authorized Stewards and other Local Union representatives and the respective
dates of their appointment.

The Union acknowledges that the Stewards and other Local Union Representatives have their
regular duties to perform on behalf of the Company and that such persons will not leave their
regular duties without receiving permissionfrom the Store Manager, or his appointee, which
permission will not be unreasonablywithheld. Inaccordance with this understanding, the
Company will compensate such Stewards at their regular straight time hourly rate for time

spent servicing complaints or grievances hereunder during their regularworking hours.

a. The Company agrees that, whenever an interview is held with an employee that becomes
part of his record regarding his work or conduct, a steward will be present as a witness.
The employee may requestthat the steward leave the meeting.

b. Inthe event a steward is not present, the condition will be brought to the attention of the
employee. The meeting that becomes part of the employee's record will be postponed
untilthe steward is available.

¢.  Ifthe meeting is held without the steward, any conclusions, verbal or written, will be null
and void except in the case where the employee requested the steward to leave.
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d.  Should any reprimand, warning or disciplinary measure be issued in writing, the employee
in question shall receive a copy of such written reprimand, warning or disciplinary
measure within seven (7)worked days of the discovery of the alleged offence, except that
an extension of time may be requested in order to complete an investigation.

ARTICLE VIl
GRIEVANCE PROCEDURE

7.01 Itis the mutual desire of the parties hereto that complaints or grievances of employees shall be
adjusted as quickly as possible. A grievance concerning the interpretation,application or
alleged violation of this Agreement must be processed within seven (7) working days after the
circumstances giving rise to the grievance originate or occur in the following manner and

sequence:

STEP NO. 1

The employee concerned and the stewardwill discuss the complaint or grievance with the
Store Manager, or his appolntes. The Store Manager, or his appointee, may have such
assistance as he may desire duringthe discussion. Failing settlement, the Store Manager, or
his appointee, shall give an oral decision within three (3) working days following presentation of
the complaint or grievance by him; failing settlement -

STEP NO. 2

Within three (3) working days after the decision is given under Step No. 1, the written grievance
shall be submitted by the steward to the Store's District Manager or his appointee. The
grievance shall be signed by the employee and shall set out the nature of the grievance, the
saction(s) allegedly violated and the remedy sought. A discussionwill be held betweenthe
District Manager, or his appointee, and the Business Representative of the Union. The District
Manager, or his appointee, shall deliver his decisionin writing within five (5)working days
following the date of such discussion; failing settlement -

STEP NO. 3

Within five (5) working days after the decision is given within Step No. 2, the grievance may be
submitted in writing to the Human Resources Manager, Or his appointee. If requested, a
meeting may be held within a further period of five (5)working days betweenthe Human
Resources Manager, or his appointee, and representatives of the Union. It Ealso understood
that the parties may have such counsel and assistance as they may desire at any meeting.
The Human Resources Manager, or his appointee's decision shall be delivered in writing within
five (5) working days following the date of such meeting.

The time limits as prescribed above may be modified by mutual agreement in writing of the parties.
7.02 Failing settlement under the foregoing procedure of any grievance between the parties arising

from the interpretation, application or alleged violation of this Agreement, including any question

as to whether a grievance is arbitrable, such grievance may be submittedto arbitration as
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hereinafter provided and if no written request for arbitration is received within twenty (20) working
days after the decision under Step No. 3 is given, it shall be deemed to have been abandoned.

7.03 A grievance arising directly betweenthe Company and the Union involvingthe interpretation,
application or alleged violation of this Agreement shall be submitted in writing. The parties agree
that such grievance shall not be submitted solely to circumvent the normal Grievance Procedure
provided in Section7.01. Inthe case of the Union, such a grievance shall be submitted in writing,
commencingat Step N0.3 of the Grievance Procedure, within ten (10) working days after the
circumstances giving rise to the grievance originate or occur. Inthe case of the Company, such a
grievance shall first be presented in writing to the Union and a meeting will be held within five (5)
working days thereafter between representatives of the parties. Failing settlement, then within five
(5)working days thereafter, the grievance may be referred to arbitration, as hereinafter provided.

7.04 Should any employee grievance not be submitted within the time limits specified in this Article,
it shall be considered to have been settled on the basis of the Company's reply to the
grievance. If nowritten decision has been given to the employee within the time limits specified
above, the employee shall be entitled to submit the grievance to the next stage including

arbitration.

7.06 Sundays, holidays or other days on which the Company's stores are closed for regular
business will not be counted in determining the time within which any action isto be taken or

completed under the Grievance or Arbitration Procedure.

7.06 No employee shall be discharged without just cause, except that the discharge of an employee
during his probationary period shall not be the subject of a grievance, it being understood that
the Company shall have the right to discharge a probationary employee with or without just
cause. A claim by an employee who has completed his probationary periodthat he has been
disciplined, suspended or discharged without just cause shall be treated as a grievance if a
written statement of such grievance Is lodged with the Store Manager within four (4) working
days after the employee is disciplined, suspended or discharged and the first step of the
Grievance Procedurewilt be omitted in any such case. Such discipline, suspension or

discharge grievance may be dealt with under the Grievance Procedure by:

(@) confirming the Company's action in disciplining, suspending or dismissing the employee;
or

(b) reinstating the employee with or without compensation for time lost; or

(c) by any other arrangementwhich is just in the opinion of the parties or the Arbitration
Board if appointed.
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Disciplinary warnings and/or reprimands which pre-date a disciplinary action by more than
twelve (12) months, shall not be adduced in evidence against an employee in any subsequent
disciplinary proceedingin which the employee is involved.

ARTICLE Vill
ARBITRATION

When either party requests that a grievance be submitted to arbitration as hereinbefore
provided, it shall make such request in writing addressed to the other party to this Agreement,
and at the same time nominate an arbitrator. Within five (5) working days thereafter the other
party shall nominate an arbitrator; provided, however, that if such party fails to hominate an
arbitrator as herein required, the Minister of Labour for the Province of Ontario shall have
power to effect such appointment upon application thereto by the party invoking arbitration.
The two arbitrators so nominated shall confer within five (5) working days and shall attempt to
select by agreement a Chairman of the Arbitration Board. If they are unable to agree upon
such a Chairmanwithin such period, they shall then request the Minister of Labour for the
Province of Ontario to appoint an impartial Chairman.

No person shall be appointed as an arbitrator who has been involvedin an attempt to negotiate
or settle the grievance or in processing the grievance.

The Arbitration Board shall not make any decision inconsistent with the provisions of this
Agreement nor alter, modify @ amend any part of this Agreement but shall only consider the
question in dispute. No matter shall be submitted to arbitration which has not been properly
lodged and carried through all previous steps of the Grievance Procedure.

The unanimous or majority decision in writing of the Arbitration Board with respect to the
matters coming within the jurisdiction of the Board, shall be final and binding upon the parties
hereto and the employees.

Each of the parties hereto shall bear the expense of the arbitrator appointed by it and the
parties shalljointly and equally bear the fees and expenses, if any, of the Chairman of such
Board of Arbitration.

If the Company and the Union mutually agree to appoint a single arbitrator, the foregoing
provisions of this Article shall apply to such single arbitrator.
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ARTICLEIX
SENIORITY

An employee will be on probation and shall not acquire seniority until after twenty-five (25)
worked days with the Company and shall then count from the date of employment with the
Company.

The principles of seniority shall be recognized by the Company. Lay-offs due to lack of work,
and recalls, shall be made on the basis of seniority, provided that the senior employee has the
skill and ability to do the job in a competent manner. Inthe event a service or stock clerk or a
meat cutter is to be laid off out of seniority order within his classification,where lack of skill and
ability is a factor, such employee if he so requests shall receivethe normal trainingin order to
qualify him to displace a junior employee within his own classification, or may exercise bumping
rights providing he has the skill and ability to do the job in a competent manner into an
equivalent or lowerjob classification, or into the meat cutter classification if he is @ member of
Local 833, or into the Bakery DepartmentHead classification if the employee s a Bake-Off

Department Head.

(a) Anemployee, who is in a posted position as set out in Article .07 (a), shall be credited
with classificationseniority commencing with the effective date of his promotionto that
classification. Inthe event of the lay-off of an employee in a posted position, such
employee may exercise his classification seniority by choosing one (1) of the following
alternatives:

() Bump another employee in the same classification, providing he has more
classificationseniority, regardless of the volume(s) of the department(s) concerned.
For this purpose, the classifications of Grocery Department Head and Produce
Department Head shall be considered to be equivalent classifications, providedthe
senior employee has the skill and ability to do the job in a competent manner; or

(i)  Bump another employee in a lower posted position, providing he has more
classification seniority in the same and/or higher classification(s) and has the skill
and ability to do the job in a competent manner; or

(i) Bump another employee in a non-posted position, providing he has more seniority -
list seniority, as per Article 9.11, and has the skill and ability to do the job in a
competent manner.

Inthe event that two or more employees have the same classification seniority, then the
senlority-list seniority, as per Article 9.11, shall apply, followed if necessary by the
application of Article 9.09 (c).

(b) With the exception of the meat cutter or Bakery Department Head classifications as
addressed in Article 9.02 above, employees may not bump up from a classification with a
lower end-rate to a classification with a higher end-rate. For this purpose, end-rate shall
meanthe highest end-rate paid in each job classification.
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An employee who, having been advised In writing of those employees whom he is eligible
to bump and having refused to exercise his bumping privileges, is consequently laid off
from full-time hours, will at the time of his lay-off advise his District Manager, or his
appointee, in writing on a form supplied by the Company of the store or stores in which he
will be willing to accept a recall, Failure to do so will resuit in the employee having recall
rights to a full-time vacancy in accordance with Article 8.02 only in the store from which
the employee was originally laid off.

An employee may, during his recall period, alter the list of stores as described in (c)
providing he advises the Personnel Departmentof such change by registered mail, and
providing such revision shall not become effective for two (2) weeks following receipt of
his written request.

Inthe event that a meat cutter is laid off, part-time employees shall not be permittedto use
a knife or saw or chicken splitter used by meat cutters to cut meat, except in the case of
customer service requests. This restriction shall only apply to the store in which the meat
cutter was laid off as well as to the store(s) to which the laid off meat cutter indicated recall
rights, and shall continuewhile the meat cutter is on lay-off with recall rights, on the
following basis:

iy  theforegoing shall in noway restrictthe Company's ability to schedule a meat cutter
among two or more stores, and should a meat cutter refuse such scheduling,
resulting in his lay-off, the restrictionshall apply only to his home store.

iiy ~ should the laid-off meat cutter refuse a temporary recallto any one of the stores that
he listed on his recall list other than his home store, the above restriction shall be
waived in all stores listed on his recalllist other than his home store for the duration
of such period; should the laid-off meat cutter refuse a temporary recallto his home
store, the above restrictionshall be waived in all stores that he listed on his recall list
for the duration of such period.

An employee who has been reassigned or displaced under this clause may apply to be
returned to a store closer to his/her home. Such application will be made in writing to the
Personnel Department, and shall not be effective for two (2) weeks from the date the
Company receivesthe written request. Should a permanent opening occur, the senior
applicant with the skills and qualifications to do the job shall be given first consideration,
providing it does not prevent the recall of a senior laid off employee. Itis understood that
the application of Article 28 shall supercede the application of this clause.

Inthe event an employees lald off In accordance with Article .02, and he is
subsequently recalled, upon completion of at least one (1) full week of recall, his recall

rights shall be renewed.

The Company agrees to post in each Store the seniority list for Local Unions 175 and 633 Semi-

Annually.

Persons employed by the Company, having had previous store experience with the Company,
who are transferred into the Bargaining Unit as a direct result of a store closing may displace

existing employees and will be creditedwith seniority equal to their total length of service with

the Company. Such persons will not be entitledto promotionswithin the Bargaining Unit for

one year from the date of their transfer into the Bargaining Unit, and shall be placed in the

stock
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clerk, service clerk, or meat cutter classification. Forthe purpose of this paragraph, a store
closing in conjunction with a new store opening within a township shall not be considered a
store closing. Forthe purpose of clarity, a store-closing in this paragraph only applies to stores

that are covered by this Collective Agreement.

It is further agreed that such personswho are transferred into the Bargaining Unit for reasons
other than as a result of a store closing may be returned to their former position in their former
store Or to a lower position and will be creditedwith seniority equal to their total length of
service with the Company providing such transfer occurs within twelve months of their

departure date from the Bargaining Unit.

Such personswho are transferred into the Bargaining Unit for reasons other than a result of a
store closing will not be credited with seniority and may not displace existing employees if such
transfer occurs more than twelve months after their departure from a recognized Bargaining
Unlt position. One (1) year following such transfer into the Bargaining Unit, such persons shall

be credited with three (3) years' seniority.

Any credit for seniority provided by this Article shall be limitedto service attained while working
in stores covered by this Collective Agreement or its predecessors, including continuous

service earned priorto 1970.

(@) Persons,who are bargaining unit membersin stores which were acquired by the Company
during 1985 and who transfer into stores covered by this Collective Agreement, shall not be
creditedwith seniority, nor shall such transfer cause the displacement of existing employees.

9.06 Seniority shall be 0st and employment deemed to be terminated if the employee:

(@) voluntarily quits;

(by isdischarged for cause and the discharge is not reversed through the Grievance
Procedure;

(¢) islaid off for a period of eighteen (18) months:

(@) fails to report to work within seven (7)days after being notified by registered mail by the
Company following the lay-off; or fails to advise the Company within two (2) days of his
Intentionto report for work pursuantto the notification;

(e) failsto returntowork at the expiration of a leave of absence without a reason satisfactory
to the Company; or

(9 has an unreported absence for three (3) consecutive working days without a satisfactory
reason.

9.08 It shall be the duty of employeesto notify the Company promptly on forms supplied by the
Company of any change in address, telephone number, marital status, number of dependents,
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and other related informationthat may be required from time to time. If an employee fails to do

this, the Company will not be responsible for failure to comply with any part of this agreement

where such informationis necessary in order to comply. It is further agreed that where the

Company is advised of an employee's name change, such informationwill be ferwarded to the

Union.

@

@

Applications for promotionto and/or training for the positions of Grocery, Produce, Bakery
and Meat Department Head, Head Cashier, Assistant Meat Department Head, Dairy
Department Head, Deli Department Head, Bake-Off Department Head and Assistant
Produce Department Head will be available to all employees upon request. Such training
shall be assigned by seniority providingthe applicant has the qualifications and ability to
warrant the training.

Such forms shall be supplied by the Company and may be submitted to the Personnel

Manager at any time by an employee. Following their submission, such applications will be

valid for a period of two (2) years but may be renewed at any time. The Personnel
Manager

may post a bulletin soliciting applications at any time.

When an employee is promoted within the bargaining unit, the name and length of service
of the employee concerned, as well as the classification and store address to which he is
promoted, will be posted within ten (10) working days on the store bulletinboard of all
Group | and Group II stores, except that the provisionshall not apply in a case of an
employee promoted on a temporary basis for the purpose of relievinga Department Head.
A copy of such posting shall be mailedto the Local Union's provincial office.

Itis mutually agreed that the transfer of employees between stores is essential to the
operation of the Company's business; however, employeeswill not be permanently
transferred to any other store that is more than forty (40) kilometres from the employee's
home unless it is mutually agreed to by the Company and the employee or employees
concerned.

The Company may temporarily transfer an employee within a metropolitanarea, provided
that such temporary transfer shall not be farther than forty (40) kilometresfrom the
employee's home store without the employee's consent.

The Company agrees that, if the employee has a good and sufficient reasonfor not
accepting a transfer of more than forty (40) kilometres, he will not be forced to transfer and
he will not be diseriminated againstwith regard to future transfers because of his failure to
accept the transfer in question.

Inthe event of new store openings, personnel will be given consideration, provided they

qualify with seniority, skill and qualifications, and providing the employee applies in writing
to

the Labour Relations Departmentten (10) weeks in advance of the store opening, or within

two (2) weeks following the announcement of a new store opening if such announcement is

less than ten (10) weeks prior to opening.

Inthe case of an inter-urbantransfer, an employee will be paid reasonable travelling and/or
living expenses in accordance with an arrangement made with the employee by his District
Manager, or his appointee, Itis agreed that employees will not be requested to transfer

without reasonable expense arrangements. Ifthe arrangement provesto be unsatisfactory

the employee will be reimbursed on the basis of receipts supplied, subject to review with
the District Manager and/or the Manager, Personnel, or his appointee.
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{¢) Inthe case of atemporary transfer, an employee will be paid thirty-five (35¢) cents per
kilometer for all additional kilometers travelled, in reporting for work, where such additional
traveling exceeds four (4) kilometers beyond that which the employee normally travels, or
such other arrangement made with the employee by his District Manager, or his appointee.

(d) Employeeswho wish to be considered for transfer to another store, must apply inwriting to
the Labour Relations Department, indicating the location(s} of interest,and such request
shall be included on the Transfer Request List two (2) weeks following its receipt. Should
the Company determine that a store has a permanent full time job to be filled, it shall
review the Transfer Request List, and transfer the most senior applicant, where the skills
and qualifications of applicants to fill the job are relatively equal, providing it does not
prevent the recall of a senior laid off employee who hasthe skill and ability to do the job in
a competent manner. Inthe case of the transfer request of a person in a posted position,
two department volume classifications will be recognized based on the average total
department sales over the previous 4 quarters:

Volume 1 —thetop 50% of department sales.

Volume 2 -the bottom 50% of department sales.
At the Company's discretion, the foregoing may not apply in the case of a new store
opening.

Employees in posted positions can only apply for transfers to posted positions, and cannot
apply for transfers to non-posted positions. Employeesin non-posted positionscan only
apply for transfers to non-posted positions, and cannot apply for transfers to posted
positions. Ineither case, overall seniority shall apply.

9.09 Employees, other than meat cutters, laid off from full-time jobs shall be offered part-time
employment. Effective June 15th, 1873 the following shall apply:

a. Part-time employees reclassified to full-time on jobs involving the same skills, will not
be requiredto serve a further probationary period providing that such employees have
completed their part-time probation, and providing that such employees have been
examined by a doctor appointed by the Company and have met the Company medical
standards for full-time employment. Such examination shall be completed within twenty-
five (25) worked days.

b. A part-time employee, reclassified to full-time employment, shall carry one half (1/2) of his
part-time seniority up to a maximum  of one (1) year to his full-time employment. Seniority
thus acquired will be used for determining Christmas bonus, vacation, wages, layoff and
recall, but shall not apply with respectto the employee's eligibility for the various benefits
applicable to full-time employees. Furthermore, such employee shall not be allowed to
take vacation during the first three (3) months of such full-time employment, except when
less than three (3) months remain in the calendar year, and providing he qualifies shall be
entitled to a maximum of one (1) week of vacation during that vacation year. Thereafter,
his full-time vacation entittlement shall be in accordance with his full-time seniority date.

c. Inthe event that two (2) or more employees are credited with the same seniority date
under Article 8.09 B, the senior employee shall be deemed to be the one with the greatest
continuous service.
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d.  Anemployee reclassifiedfrom part-time to full-time and subsequently to part-time again
will be credited with his complete part-time and full-time seniority. A full-time employee
converted to part-timewill carry his full-time seniority to the part-time seniority list.

e. Employeeswho voluntarily revert from full-time to part-time status may choose any store
and carry all seniority.

In making promotions, (exceptthat this provision shall not apply to promotions outside of the
bargaining unit) the Company will consider the following factors in determiningwhich employee
shall be promoted:

(@) seniority;
(b) qualifications and ability to perform the work;
(¢) physicalfitness

It is agreed that where factors (b) and (¢) are relatively equal, seniority as herein defined
will govern.

Employees on maternity or parental leave, who have made application under Article 9.07 (a),
will be considered for promotion subject to Article 8.10.

it is agreed that seniority entitements as provided under this Article will be on the basis of
separate seniority lists for Local Union 175 and Local Union633 respectively.

Inthe case of lay-off for employeeswith more than three (3) months' seniority, an employee will
be given at least one (1) week's notice or one (1) week's pay in lieuthereof. Inthe case of lay-
off for employees with more than one (1) year's seniority, an employee will be given at least two
(2) weeks' notice or two weeks' pay in lieuthereof. Notice of lay-off shall be posted in the store
of an employee who is laid off from full-time status, with a copy to the Local Union's provincial
office.

ARTICLE X
HOURS OF WORK

The regular work week shall be composed of thirty-seven (37) hours per week on the basis of
five (5) days; four (4) days of eight (8) hour shifts, and one (1) day of a five (5) hour shift,
Monday to Saturday, scheduledwithin nine (9) consecutive hours, or five (5)consecutive hours
respectively, providedthat such reference is intendedto provide a basis for calculating time
worked and shall not be a guarantee as to hours of work per day nor as to the days of work per
week. The five (5)hour shift will result from having three (3) hours deleted from the end of the
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shift unless otherwise mutually agreed upon. No lunch period and only one (1) rest period of
fifteen (15) minutes shall be scheduled for the five (5)hour shift.

(@ An employee will be scheduled two consecutive days off (normally Saturday and Sunday)
once during each three (3) week operating period. Weeks during which a Specified

Holiday falls shall not form part of the three (3) week operating period.

(b) Employees may be scheduled to commence a regular shift no sooner than nine (9) hours
after the completion of a regular shift. Employeeswill be scheduled in a manner that will

provide at least eleven (11) consecutive hours free from performing work in each day.
(Day for this purpose will be defined as per the Employment Standards Act).

It being agreed that the Company is entitled to schedule overtime work, authorized work
performed in excess of the regular work week or an employee's daily hours as scheduled by
the Company from time to time will be paid at the rate of time and one-half (1 1/2) his regular
straight time hourly rate, provided that there shall be no duplication or pyramiding of any
premium payments, nor shall the same hours worked be counted as part of the regular work
week and also as hours for which an overtime premiumis payable. An employee will be paid
two (2) times his regular straight time hourly rate for all hours worked on the employee's
scheduled day off. Work performed on Sunday shall be voluntary. A premium of $1.60 shall
be paid for all hours worked on Sunday, which are related to the store opening for business.
For

further clarity, "all hours worked on Sunday which are relatedto the store opening for business"
includes hours on Sunday morning worked by the night crew, and hours worked up to two (2)
hours before store opening and one (1) hour after store closing. All other hours worked on
Sunday when a store opens for business shall be paid at one and one-half (1 1/2) times an
employee's regular straight time hourly rate, and all hours worked on a Sunday when a store
does not open for business shall be paid at two (2) times an employee's straight time hourly

rate.

No premium for working on Sunday shall be payable to, and Sunday work shall not be
voluntary for, employees who are hired full time after October §, 2003, or who are advanced to
full-time with a part-time start date after October 5, 2003.

In scheduling overtime, in so far as it is practicable to do so, the Company will rotate such work
to employeesin the respectivejob classification of the department concerned, provided such
employees have the skill and ability to do the work.

In stores open for business after 6:15 P.M. up to and includingthree (3) evenings per week, an
employee may be scheduled to work one (1) evening per week as part of his regular work week
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and may be scheduled for one (1) additional evening on a voluntary basis. Notwithstanding the
provisions of 10.04 one such evening may be scheduled when a store is not open for business,

but not a Saturday evening.

In stores open for business after 6:15 P.M. for more than three (3) evenings per week, an
employee may be scheduled to work one (1) evening as part of his regular work week. Should
employees be required to work a second evening, such evening may be scheduled as part of
an employee's regular work week on a rotation basis among the employees of the department

concerned.

An employee may be scheduled to work a full scheduled shift of eight (8) hours between the
hours of store closing and the hours of store opening. Such night shifts will be scheduled on a
rotation basis to be mutually worked out in each store. Cne-man night shifts may not be
scheduled in a store or a meat department. Any employee hired as a clerk in grocery after
October 5, 2003, will be scheduled to work on the night shift, if such shift is scheduled in the
store, unless the senior employees of the store choose to work said night shift.

(@) Inthe event a store is subject to twenty-four (24) hour or extended hour operations, the
following provisions shall apply:

1. An employee may be scheduled to work one (1) evening per week between the hours
of 2:00 p.m. and 12:00 midnight as part of his regular work week, and may be
scheduled to work one (1) such additional evening on a voluntary basis.

2. An employee may be scheduledto work a full shift of five (5) days, Monday to Friday,
between the hours of 2:00 p.m. and 12:00 midnight,on a voluntary basis.

3. An employee so scheduled shall receive a premium of eighty (.80¢) cents per hour for
all regular hours worked between 9:00 p.m. and 12:00 midnight.

4. A premium of eighty (.80¢) cents for night shifts and fifty (.50¢) cents for early morning
shifts shall continueto be paid inthe same form and the same manner as prevailed
when there were specific store opening and closing hours.

5. All other provisionsof the current Collective Agreement shall apply.

An employee's regular work schedule will be on the basisthat he is not requiredto work (ater
than one-half (1/2) hour beyondthe store closing time, except where a store is open to twelve
(12:00) midnight or later, inwhich case evening shifts shall not be scheduled to finish beyond
twelve (12:00) midnight. On a regular day shift an employee will not be scheduled beyond six-
fifteen (8:15) P.M., except where a store is not open for evening customer shopping, in which
case on a regular day shift an employee in such store will not be scheduled beyond six-thirty
(6:30) P.M. Employees may be scheduledto start their shift prior to store opening time but not
earlier than six (6:00) A.M. (five (5:00) A.M. in the Bake-Off Department), and will receive a
premium of fifty (.50¢) cents per hour for such hours actually worked priorto 8:30 A.M. on
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Saturdaysand 8:00 A.M. on all other days where this does not create a hardship for employees

on an individual basis.

(a) The regular weekly work schedule shall be posted each Thursday by twelve (12) noon
showing the scheduled working hours for each employee for the succeeding week and no
changes shall be made in such schedule except in the case of an emergency beyond the
control of the Company. The steward shall receive a copy of such work schedule. All
changes shall be marked on the posted schedule the same day.

(b) An employee who is unable to reportfor work as scheduled will advise the Store Manager,
Or his appointee, as far in advance as possible but no later than his scheduled starting
time.

Meal periods shall not exceed one (1) hour and shall be taken not less than two and one-haif (2
1/2) hours nor more than five (5) hours after the starting time of the shift. However, on the night
shift and where mutually practicable on the day shift, employeeswill be scheduled for a one-

half (1/2) hour meal period.

An employee who works on Saturday evening beyond 8:15 P.M. will receive a premium of
$1.00 per hour for all such hours worked, except that such premium shall not apply to
employees hired after December 18, 2008.

An employee scheduled for a night shift of eight (8) hours between store closingand store
opening shall receive a premium of elghty (.80¢) cents per hour for such hours worked. Such
night shift schedule shall commence not earlier than 10:00 P.M. and not later than 12:00
midnight. Inthe case of a full week of night shifts, employees will be scheduled in five (5)
consecutive nights, and one (1) employee will be designated by the Company as night leader
andwill be paid an additional amount of $40.00 per week. In recognition of the fact that less
than a five (5) night shift schedule may be required an arrangement of day and night shifts shall
be permittedon a voluntary basis, and employees will be expected to co-operate in connection
with the performance of work for such schedule of shifts. An employee who has the
responsibility of carrying the store keys on a nightwhen the night leader is not scheduled shall

receive a premium of seven ($7.00) dollars per night.

The above night shift premiumwill be incorporated in the vacation pay of those regular
members of the night crew who are non-rotating (intended to apply to an employee who is
working on a rotation of six (6) months duration or longer). Should an employee be scheduled
to work nights for a full week during which a specified holiday falls, or when the employee
becomes sick and qualifies for sick benefits, the Company will include the night shift premium

in



10.08

10.09

10.10

11.01

-21 -

such holiday pay or sick pay, The above night leader premiumwill be incorporated in the
vacation pay and sick benefit of non-rotating night leaders.

An employee called in for the purpose of working overtime shall be guaranteed not less than
four (4) hours of work time; provided, however, this provision shall not apply where overtime is
worked at the beginning of a day immediately followed by a regular scheduled shift.

An employee, who is assigned by management the responsibilitiesof being “in charge" when the
Store Manager and Agsistant Store Manager are not at work and are absent, shall be paid a
premium of two ($2.00) dollars per hour for all such hours so assigned, where the assignment is:
a)  offour (4) consecutivehours'duration or more, and

b)  betweenthe hours of 8:00 a.m. and 12 midnight.

One (1) employee in a store will be assigned by the Company as an assistant head cashier,
and shall receive a premium of ten ($10.00) dollars per week.

ARTICLEX|
WAGE RATES

(@ The Company agrees to pay and the Unlon agrees to accept for the term of this
Agreement, the classifications and weekly salaries applicable thereto as set forth in
Schedules"A", "B" and "D".

{l)y Ail full-time employees hired prior to December 18, 2006 shall receivethe following
wage increases:

« anincreaseof 25¢ per hour retroactive to and including September 24, 2006
on all hours worked, including vacation and specified holidays.

+ effective September 23, 2007 an increase of 25¢ per hour.

« effective September 21, 2008, an increase of 25¢ per hour.

» increasesto be addedto end rates of pay only.

(b) An employee who starts at a higher rate than that shown shall progressto the next rate in
the time interval shown.

(¢) Meritincreases will not delay or affect the reBguIar increases to which an employee is
entitled in accordance with Schedules "A", "B" and “D".

(d) An employee who is assigned on a temporary basis to a higher ratedjob for three (3) days
or more will be paid the minimum salary for the higher paid job, or an amount of $15.00

per week above his salary prior to the assignment, whichever is the greater. However, in
no case Will the employee receive more than the top rate for the job, nor shall more than
one employee receive such premiumin any given week. It is agreed that this subsection
shall apply only for the purposes of temporary assignmentsto the positions of Assistant
Manager, Meat Department Head, Assistant Meat Department Head, Grocery Department
Head, Produce Department Head, Bakery Department Head, Head Cashier, Dairy
Department Head, Dell Department Head, Assistant Produce Department Head, or Bake-
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off Department Head. The employee so assigned shall be identified on the work schedule
each week of the assignment.

Temporary assignments to the positions of Assistant Meat Department Head and Grocery
Department Head shall be rotated among those employees in a store who have the
qualifications, ability, and physical fitness to do the job in a competent manner.

Where the filling of a temporary assignment under this clause resultsfrom a vacancy in
excess of ten (10) consecutive weeks for reasons of leave of absence, illness, accident, or
transfer, such vacancy will be filled in accordance with Section 9.10 and 8.07 (b).

The Company agrees that employees are to be paid the job classificationrates as shown
inthe Schedules of the Collective Agreement.

An employee who is absent from work due to illness or accident shall not receive salary
increments either in the form of a negotiated increase (if absent from work on the expiry
date of the Agreement), or as set out in Schedules A, B, and D, until such time that he
returns to work and completes one (1) full shift, at which time his salary increment shall
commence from the date of his return.

An employee, classified as a Service Clerk, who on a regular basis spends more than fifty
(50%) percent of his time performing Stock Clerk duties, and furthermore who has the
qualifications, ability and physical fitness to perform all Stock Clerk duties, will be
reclassifiedas a Stock Clerk.

A Christmas Bonus shall be paidto all regular full-time employees in the bargaining unit to
be computed as follows:

(1) Employeeswith three (3) months' service as of December 1st of such year shall
receive one-quarter (114) of one week's pay at their regular weekly rate as of
such December 1st.

(2) Employeeswith six (6) months'service as of December 1st of such year shall receive
one-half (1/2) of one week's pay at their regular weekly rate as of such
December 1st.

(3) Employeeswith nine (9) months' service as of December 1st of such year shall
receivethree-quarters (3/4) of one week's pay at their regular weekly rate as of
such December 1st.

(4) Employees with twelve (12) months' service as of December 1st of suchyear shall
receive one week's pay at their regular weekly rate as of such December 1st.

(8) Christmas Bonuswill be paid on or before December 15th each year. An employee
absent from work, for reasons other than layoff, in excess of six (6) months in any
qualifying year shall have his Christmas Bonus prorated based upon his actualtime
atwork. Christmas Bonus will be proratedfor any employee on lay-off who has been
on lay-off for thirty (30) days or more as of Decemberthe 1stand pay will be based
upon the number of months worked in the qualifying year.

For the life of this Collective Agreement, pay day will be on Friday each week and pay
deposits shall be made no later than noon on Friday, except for reasons beyond the
control of the Company. Employeeswill be paid by means of mandatory direct pay
deposit. Untilthe new pay stub system is effective, each employee shall receive his pay
stub each week in a sealed envelope,
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(i) With respectto the rate of pay of a new full-time employee who has been advanced from
part-time, where thirty-seven (37) times such employee's part-time hourly rate of pay does
not correspondwith a progression rate as set out in Schedules"A", "B" and “D" of the full-
time Collective Agreement, such employee shall receivethe next higher progressionrate
providing that such rate does not exceed thirty-seven (37) times the part-time rate by more
than five ($5.00) dollars.

ARTICLE XUl
LEAVE OF ABSENCE

Written request for leave of absence without pay shall be considered by the Company. It is
understood that any leave of absencelis subject to reasonable notice being given to the
Company. Inthe event such leave of absence is not used for the purpose granted, the
employee may be subject to disciplinary action up to and including dismissal. Itis further
understood that leaves of absence will be honoured on a first come first served basis.
Approval of leave d absence, as defined, shall not be unreasonably withheld. Within fourteen
(14) days of receipt of an application for leave of absence an employee will receive a written
reply. If leave is denied written reasons will be given for the denial. All requests for leave of
absence will be directedto the Manager, Personnel or his appointee through the Store
Manager.

The Company will grant leave of absence without pay for a period of not more than twelve (12)
months to any employee who is elected or appointed to an effice with the Union. Such
requests for a leave of absence shall be made inwriting and the Company shall be given
reasonable advance notice.

The Company will grant pregnancy leave and/or parental leave, without pay, in accordance with the
Employment Standards Act of Ontario to those employeeswho make application on forms supplied
by the Company, subject to the following:

(@ An employee may commence pregnancy leave at any time following three (3) months after
commencementof pregnancy.

(b) The pregnancy leave of an employee shall be no less than seventeen (17) weeks in
duration.

(¢) The pregnancy leave of an employee shall end no later than seventeen (17) weeks after
the date of birth.

(d) The parental leave of an employee who takes a pregnancy leave must begin when the
pregnancy leave ends.

(e) Parental leave ends a maximumof eighteen (18) weeks after it begins.
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(9 Parental/Pregnancy leave forms referredto above may be obtained from the store's office.

Written request for leave of absence without pay to attend Union conventions, courses, and
conferences will be considered by the Manager, Personnel or his appointee provided that
reasonable notice is given by the Union. Approval of such leave of absence shall not be
unreasonablywithheld, except that no more than two (2) employees per store (one from Local
175 and one from Local633), or three (3) employees where such store has a night shift

Steward, may be granted such leave of absence at the same time.

ARTICLE Xlii
SPECIFIED HOLIDAYS

An employee shall receive the following specified holidays with pay:

New Year's Day Civic Holiday

Good Friday Labour Day

Victoria Day Thanksgiving Day

Dominion Day Christmas Day
Boxing Day

All employees hired prior to December 18, 2006 will be entitled to a long service leave day with pay once
per calendar year on a day mutually agreed upon betweenthe employee and the Store Manager. Any
employee hired full time, or advanced from parttime to full time, after December 18, 2008 shall be entitled
to the long service leave day with pay after completing four (4) years of service (including any part-timeto

full-time seniority credit).

In order to qualify for specified holiday pay, the employee must work his scheduled shifts on
each of the work days immediately preceding and immediately following the holiday concerned,
unless he has a justifiable reason. The employees shall receive the benefit of any additional
holiday that may be proclaimed by the Governmentduring the life of the Agreement.

Specified holiday pay will be computed on the basis of eight (8) hours at the employee's regular

straight time hourly rate of pay.

An employee requiredto work on a specified holiday will be guaranteed a minimum of six (6)
hours work, exceptwhen he agreesto work fess than six (6) hours in which case he will be
guaranteed a minimum of four (4) hours work. Such employee will be paid for authorized work
performed on such day at one and one-half(1 1/2) times (two (2) times if the Store was not

open
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for business on the holiday) his regular straight time hourly rate of pay in addition to any holiday
pay to which he may be entitled.

Such employee will be paid for authorized work performed on Civic Holiday at his regular
straight time hourly rate of pay (two (2) times if the store was not open for business on the Civic
Holiday) in addition to any holiday pay to which he may be entitled.

If a specified holiday falls within an employee's vacation period, he will be entitled to holiday
pay in addition to his vacation pay, or the day may be taken in conjunctionwith his vacation.

When any of the holidays referred to above occurs in any week the regular work week will be
reduced by eight (8) hours for each of such holidays, except a week in which two (2) specified
holidays occur. In such a week, the work week shall be reduced by thirteen (13) hours, one
eight (8) hour shift and one five (5) hour shift.

Inthe event a Specified Holidayfalls 0N a Sunday, the nextwork day shall be recognizedand
paidas a holiday. Inthe eventthat day is also a Specified Holiday, the next work day shall be

recognized and paid as a holiday.

ARTICLE XIV
YACATIONS

Employeeson the active payroll of the Company will be entitledto an annual vacation with pay
in accordance with the following schedule, except that a regular, full time employee, having
completed three (3) months but less than one (Igear of continuous service with the Company
as of May 1st, will be entitiedto one (1) day of vacation for each month d service up to a

maximum of ten (10} days.

Length of continuous

service as of the Vacation pay at employee's regular
employee's anniversary Length of straight time hourly rate of pay period
date of employment Vacation immediately peiot to vacation

After one ( 1) year 2 weeks Seventy-four (74) hours

After five ( 5)years 3 weeks One Hundred & Eleven (111) hours
After nine ( 9) years 4 weeks One Hundred & Forty-eight(148) hours
After sixteen (16) years 5 weeks One Hundred & Eight-five (185) hours

After twenty-three (23) years 6 weeks Two Hundred & Twenty-two (222) hours



14.02

14.03

14.04

14.05

14.06

- 26 -

An employee whose employment is terminated will be granted vacation pay as follows:

Lessthan 5 years - 4% of earnings for work performed
5 yearsto 9 years - 6% of earnings for work performed
9 yearsto 16 years - 8% of earnings for work performed
18 yearsto 23 years - 10% of earnings for work performed
23 years and over - 12% of earnings for work performed

(@) The vacation period will extend from January 1stto December 31st and vacation
schedules will be established by the Company. Employees entitled to a third, fourth, fifth
or sixth week's vacation will have three (3) weeks of vacation granted insofar as is
possible during the period from May 1st to September 30th in each year. In scheduling all
vacations the Company will endeavour to allow employees to exercise their choice in
accordance with their seniority status.

(b) Eachstore will, by January 15th, in each calendar year, post a vacatlon schedule form
listing the employees in order of seniority. An employee must submit his request for
preference 0N vacation dates, covering his complete vacation entitlement, by April 1st in
order that the Company may finalize and post vacation schedules by April 15th, however
seniority shall not apply if the employee fails to make his selection before April 1st.

Vacations shall not be cumulative from year to year. Pay for vacation shall be granted to the
employee at the beginning of his vacation. Employeeswill be scheduled to have the Saturday
immediately prior to their vacation as their day off for that week, but will be limited to a
maximum, for those who qualify, of three (3) such Saturdaysin a calendar year.

Prior to going on vacation, an employee will be advised of his first scheduled shift upon
completion of his vacation.

The above provisions shall apply to employees hired on or after July 30th, 1873 except that
entitlement shall be determined as of May 1st in a calendar year and not as of the employee's
anniversary date. Forthe purpose of determining vacation entitlement, such employees who
start work on or before the 15th of the month will be deemed to have started on the first of the
month. Such employees who start work after the 15th of the month will be deemed to have
started on the first day of the following month.
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ARTICLE XV
BEREAVEMENT PAY

An employee will be given full pay up to three (3) days in case of death in the immediate family.
Forthese purposes, immediate family will be the following: brother, sister, father, mother,
spouse as defined in law, son, daughter, mother-in-law, father-in-law, grandfather,
grandmother, grandchildren, brother-in-law, sister-in-law, son-in-law, daughter-in-law, step-
parent, and step-child.

ARTICLE XVI
JURY DUTY

An employee who is called for jury duty or is subpoenaedas a Crown witness in a criminal
proceeding will receive for each day of absence from work therefor, the difference between pay
computed at the employee's regular straight time houtrly rate of pay for the number of regular
hours the employee would otherwise have worked and the amount of jury fee or conduct
money received provided:

iy hefurnishes the Company with a certificate of service, signed by the Clerk of the Court
showing the amount of jury fee or conduct money received;

(i) the Company is given at least forty-eight (48) hours of notice prior to the time he is to
report for jury duty or attendance at trial; and

(i) he reports for work during the hours he is not required to serve on the jury or testify as

such Crown witness except that he will not be required to report for work if less than two
(2) hours of his regular shift remain to be worked.

ARTICLE XViI
BUSINESS REPRESENTATIVE

Subjectto the following conditions, a business representative of the Unionwill be entitledto
visit a store covered by this Agreement duringworking hours at reasonable times to interview

employees or to inspectworking conditions, provided:

(a) hefirst reportsto the Store Manager, or his appointee;
(b) such avisit will not unreasonably interfere with work or service to the customer;

(¢) he complies with Company regulations governing employees.
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ARTICLE XVill
REST PERIODS

Employeeswill be granted a fifteen (15) minute rest period without loss of pay during each half
of each shift as near to the mid-point of the half shift as is practicable.

ARTICLE XIX
SAFETY AND HEALTH

The Company shall continue to make reasonable provisions for the safety and heaith of its

employees at the stores during the hours of their employment.

ARTICLE XX
GENDER

It is understood that the use of the masculine gender shall include the feminine gender, unless

otherwise specifically provided.

ARTICLE XXI
SUPPLIERS'REPRESENTATIVES

Sales representatives employed with outside organizations will not perform work normally

performed by bargainingunit employees, except this provision shall not apply to:

(@) periods of new store openings and major renovations up to and including the week of
opening.

(b) checking of code dates, rotation, authorized sampling and special promotions.

{c) sales representatives of Nivel or its successors, pop, chips and greeting card jobbers.

ARTICLE XXil
TIME CLOCKS

Time clocks will be provided in each of the stores for the purpose of recording all time worked.

ARTICI E XXIll
UNIFORMS AND TOOLS

(@ Uniformswhich the Company requires shall be furnished without charge. Laundering of
such garments shall be paidfor by the Company.
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(b) Where uniforms are issued which becomethe personal property of the employee, the
employee will accept the responsibilityof care and launderingd the uniforms.

(¢) Tools as required by the Company will be provided, and such tools will be sharpened at
no expense to the employee.

{d) Where garment elements of the Employee Appearance Policy are required, the Company
will provide same at no charge to the employee.

The Company shall supply each store with one (1) freezer coat per freezer. The Company
shall supply two (2) garments to each store for use on carry-out, carriage pick-ups. A pair of
waterproof over-boots and one waterproof apron for each meat department will be provided
without charge.

ARTICLE XXIV
EMPLOYEEINJURIES

If an employee is injured while at work and is required to leave the store for medical attention
he will be paid for the balance of his shift during which the accident occurred provided such
injury requires his absence from work for the balance of the shift.

An employee temporarily unableto perform his previous duties due to an injury received in the
employ of the Company, or due to an illness or injury for which he is in receipt of benefits under
the Weekly Disability Plan, or the Long Term Disability Insurance Plan, who can return to work
under temporary medical restriction, may be assigned by the Company to a temporary modified
work program, within his own job classification or given such other work as is available and
which he is capable of performing,following agreement regarding such program, among the
W.8.1.B./Group Health Rehabilitation Counsellor, the Health & Safety Department, the District
Manager or his appointee, and the employee concerned. The Company will endeavour to
notify the Union representative as SO0N as possible regarding the date of any Return To Work
meeting that may be scheduled.

ARTICLE XXV
REST ROOMS

Rest rooms shall be providedand kept in a sanitary condition. The employees shall co-operate

with the Company In keepingthe rest rooms in a clean and satisfactory condition.
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ARTICLE XXVI
MEDICAL EXAMINATIONS

If an employee is required by the Company during his employment to take a medical and/or x-
rays, the medical and/or x-rays shall be taken on Company time and the expense of the

Company.

(@ An employee absent due to illness or accident shall not be discharged during the period of
his absence, providing that the absence is justifiable.

{b) The Company will pay fees in excess of OHIP, arising as a result of the Compan
specifically requesting additional medical documentation, in the amount of up to $25.00

per request.

ARTICLE XXVl
UNIONCARDS

The Company agrees to display Union Shop Cards inthe stores covered by this Agreement.
Such Cards will remain the property of the Union and the Company agrees to surrender them

immediately upon demand.

ARTICLE XXVl
PART-TIME EMPL OYEES

Onthe basis that recognition is given by the Unionto the requirement of the Company to
engage the services of part-time employees, it is mutually agreed to investigate and correct
improper scheduling that may result in the use of two (2) or more part-time employees in the
same job classification within a store rather than one (1) full-time employee. It being
understood, however, that this shall apply only where two (2) or more part-time employeesin
the same job classification within a store are working a split week of approximately thirty-seven
(37) hours, at the same time when a full-time employee is on lay-off status and is eligible for

recall under Article IX, on the following basis:

(i) this provision shall only apply to the store in which the employee was laid off as well
as to the store(s) to which the employee indicated recall rights.

(i) shouldthe laid-off employee refuse a temporary recall to any one of the storesthat he
listed on his recall list other than his home store, the above restriction shall be waived in
all stores listed on his recall list other than his home store for the duration of such period,;
should the laid-off employee refuse a temporary recall to his home store, the above
restriction shall be waived in all stores that he listed on his recall list
for the duration of such period.

(ili) this provision shall have no application during weeks inwhich specified holidays fall.
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(iv) This provisionwill not be triggered by the lay-off of the employee who is reclassifiedto full-
time pursuantto Article 10.14 of the part-time agreement, and is subsequently laid off from
full time due to the return of the absent employee. However, should such employee
exerclse bumping rights causing the displacement of an employee in another store, the
foregoing exceptionshall not apply in the second or subsequent store.

(v} The Company agrees to investigate and correct situations wherein the Company's
practice has beento regularly work a full-time employee betweentwo (2)stores; and
where following the lay-off of such an employee, it is broughtto the Company's attention
that two (2)or more part time employees, within the same job classificationat these same
stores, are working a split week of approximately thirty-seven (37)hours.

The consideration of scheduling between two (2) stores shall only apply for the six (6)
month period following the lay-off of such an employee regularlyworking between those
stores.

When additional full-time employees are required, the Company will give preference to part-
time employees, provided that such employees have indicated their prior interest by completing
and forwarding to the Labour Relations Departmenta form supplied by the Company.

Inthe application of the above it is agreed that such positions will be filled on the basis of
seniority, skills and qualificationsfor the job concerned and availability for work.

Should the employment of a full-time employee be terminated as a result of death, retirement,
resignation, discharge for cause which is not in dispute, or voluntary reductionto part-time, but
not as a result of lay-off or store closing, or in the event the minimum number of full-time
employees is lessthan the provisions outlined in 28.04 of this Agreement, the resulting
vacancy shall be filled within one month from among full-time employees on lay-off with recall
rights who were hired prior to July 1, 1994 and provided they have the skill and ability to do the

job in a competent manner.

Subject to Article 28.03 of this Agreement, there shall be a minimum of one (1) full-time
employee in the aggregate for each twenty thousand, five hundred and forty nine ($20,549)
dollars of sales per week, based on the average total store sales over the previousfour (4)
calendar quarters, The volume figure will be adjusted once per annum to reflectthe Consumer
Food Price Index.

() Initially, until there are four post-ratification calendar quarters, staffing will be based
on a review of accumulating calendar quarters, starting with the first complete quarter
following the ratification of this agreement.

(i) Any adjustments in accordance with this minimum provision shall be completed within two
(2) weeks following the end of each calendar quarter.

(i) Aggregate store sales shall be reduced to reflect any store closuresthat may arise.
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(iv) The foregoing shall apply to full-time employees hired after July 1, 1994, who shall not be

@

(b)

(©)

covered by the provisions of Article 28.01 to 28.03 above.

ARTICLE XXiX
WELFARE

The Company agrees to pay the cost of the applicable monthly premiums for eligible
employees who have completed three (3) months continuous service and while such
employees remainin the active employ of the Company (including persons absent due to
accident or illness) with respectto Ontario Hospital Insurance Plan.

Employees absent from work due to illness or non-occupational accident, will receive one
(1) day's pay for each day absent up to a maximum of nine (9) days per year, non-
cumulative. The maximum payable for any individual absence is three (3) days. The
employee will not be asked for a doctor's certificate for every absence butthe Company
reserves the rightto request a doctor's certificate for absences that are repeated or
appear habitual.

Weekly Indemnity for full-time employees shall be paid as follows:

Eligibility: Benefits become effective after completion of three (3) months' regular,
full-time continuous service. If not actively at work when benefits would normally
become effective, they will not become effective until the returnto work at full-time
and full pay.

Benefits: If an employee is disabled and off work for more than three (3) days and
has consulted a qualified medical doctor for examination, advice, prescriptions or
treatment during the period of absence caused by the illness in question, and has the
claim form completed and signed by the doctor, the employee will receive full net
take-home pay from the first day of disability for a maximum of ten (10) scheduled
working days for each separate disability.

Successive periods of disability separated by less than fourteen (14) calendar days of
regular, continuous, full-time employmentwitf be considered as one period of
disability unlessthe subsequent disability is due to a sickness or injury entirely
unrelated to the cause of the previous disability and commences after the return to
full-time employment.

Limitations: These benefits are not payable for absences due to pregnancy. These
benefits terminate automatically when an employee ceases to be employed.

Any A&P employees on S.T.D. or L.T.D. as of January 30, 2000, will be maintained
under their current Plan until they return to work.

Effective June 1, 2000, the Company will, in addition to the number of cents per hour
actually pald in premiums towards Group Life, Major Medical, Weekly Disability, Long
Term Disability, Prescription Drug and Optical Plan, contribute a supplementary sum
equal to eighteen (18¢) cents for each regular hour worked for all full-time and part-time
employees covered by this Agreement to the Health and Welfare Fund. If deemed
necessary by the Joint Trustees, the Company would be prepared to Increase its
contributionto the Healthand Welfare fund by an amount of up to three (3¢) cents per
regular hour worked.
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Effective January 1, 2007, the Optical Planis amended by increasingthe benefits for
eligible full time employees to $200.00 every twenty-four (24) months.

The Health and Welfare Fund is jointly administered by a joint committee of aqual
representatives of the Company and the Union.

Dental Plan- The Company will pay twenty-six (26¢) cents per hour, for ail hours worked
(effective January 1, 2007 including Sunday hours) in the stores by full-time and part-time
employees, into the UFCW Locals 175 and 833 Ontario Dental Benefit Trust Fund (with an
additional contributionof up to five (5¢) cents per regular hour worked, if deemed
necessary by the Joint Trustees). Such contributions will not be paid for overtime hours.

The Company's contribution will increase by one (1¢) cent per hour effective January 1,
2007, and a further one (1¢) cent per hour increasein contribution effective January 1,
2008.

By agreement of the parties, provisionhas been made for participationin the Canadian
Commercial Workers Industry Pension Plan (CCWIPP), to be effective on July 1, 1994,

() The contributionrates to C.C.W.I.P.P. shall be those that are contained in the
Contribution Agreement of the major retail food Employers who participatein
C.C.W.L.P.P., dated April 20, 1994 which expires on December 31, 1899 (or its
successor contribution agreement, if any).

(i) There shall be no diminishment of accrued benefits earned through June 30, 1994
and any and all past and future benefit improvements shall be the responsibility of
the Trustees of C.C.W.I.R.P.

(i) The Company and Union agree that continuous service with the employer or
membershipin the Unionwill be credited in establishing an employee's eligibility to
attain the 2-year vesting established in C.C W.1.P.P. regardless of the number of
hours worked.

(v) The Company will contribute five point seven ($5.7) million dollars to improve past
service pension benefits for pre- July 1, 1994 service, up to $40.00 per month benefit
for those full time employees (Group | and Group I1) below $40.00 today. Such
contributionwill be amortized over a period not longer than fifteenyears. The Parties
recognizethat for a period of eleven (1) years from October 5, 2003, improvements
to past service credits for the pre-participation period in CCWIPP will not be subject
to negotiation.

ARTICLE XXX
GENERAL

The Employer and Union agree there shall be no discrimination on account of race, colour,

creed, age, sex, marital status, ancestry, place of origin, ethnic origin, citizenship, sexual

orlentation, family status, or handicap.

Bulletin Boards: The Company agrees to extend to the Union the use of a bulletin board in

each store for the posting of the following notices.
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1. Notice of election- election results - appointment of officers:
2. Notice of meetings - time and place:
3. Notice of social and recreational activities.

All other notices must be approved and initialled by the Store Manager before being posted on
the bulletin board.

The parties agree that the Letters of Understanding attached hereto shall have the same effect
as do the terms and conditions within the body of the Collective Agreement.

ARTICLE I
SUCCESSORSAND ASSIGNS

This Agreement shall be binding on the Company and its successors and assigns, and will
continue to be binding on the Union and the employees covered by this Agreement.

ARTICLE XXX
DURATIONAND TERMINATION

This Agreement shall continue in effect untilthe 26th day of September,2009 and shall
continue automatically thereafter for annual periods of one (1) year each, unless either party
notifiesthe other inwriting during the period of ninety (90) days prior to the expiration date that
it desires to amend or terminate the Agreement.

Negotiations shall beginwithin twenty (20) days following notificationfor amendment as

provided in the preceding paragraph, or on such date as agreed upon by the parties.

INWITNESS WHEREOQF each of the parties has caused this Agreement to be signed by its
duly authorized representatives this day of , 2007.

FOR THE COMPANY FOR LOCAL UNION 176

EOR LOCAL UNION 633
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SCHEDULE"A"
LOCAL UNION 833
CLASSIFICATIONS AND WEEKLY SALARIES APPLICABLE THERETO

1) Meat Department EmployeesHired Prior to August 10, 1997

Service Clerk Eff. Eff. Eff.
12.18.06 9.23.07 9.21.08
Start 359.97 358.87 359.97
3 Months 388.74 388.74 388.74
8 Months 431.08 431.08 431.08
9 Months 475,50 475.50 475.50
12 Months 526.16 526.16 526.16
15 Months 576.83 576.83 576.83
18 Months 627.49 627.49 627.49
21 Months 683.35 683.35 683.35
24 Months 753.65 762,80 772.05
Apprentice Meat Cutter
Start 366.21 366.21 366.21
3 Months 396.73 396.73 396.73
8 Months 429.32 42932 429.32
9 Months 461.81 461.91 461.81
12 Months 494 51 494 .51 494.51
15 Months 530.22 530.22 530.22
18 Months 571.86 571.86 571.86
21 Months 616.63 616.63 616.63
24 Months 665.55 665.55 865,55
27 Months 718.64 718 64 718.64

Journeyman Meat Cutter
30 Months 79 .98 808.23

2) Wage Progression for employees hired after August 10, 1997

Service Clerk Eff. Eff, Eff.
12.18.06 9.23.07 9.21.08

Start 19 22 1222 10 292
12 Months 15.50 15.50 15.50
24 Months 16.76 16.75 15.75
38 Months 17.40 17.65 17.80
Meat Cutter
Start 12.22 12.22 12.22
12 Months 15,75 15,75 15,75
24 Months 16.00 16.00 16.00
36 Months 17.65 17.90 18.16

Full-time employees hired after August 10, 1897, will be paid according to the new wage schedules and
shall not be subject to any other negotiated wage increase, except as set out in 11.01 (a) (i). Part-time
employeeswho are promoted after August 10, 1987 to full-time status, will not receive credit for their part-
time service for the purpose of wage progression.
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SCHEDULE*“A”
Eff. Eff. Eff.
3) Deli DepartmentHead 12.18.06 9.23.07 9.21.08
784.76 794.01 803.26

**Assistant Meat
Department Head 813.46 822.71 831.96
***Meat Department Head

Meat Volume
Under $11.100 830.43 839.68 848.93
11,101 to 22,200 840.61 849.86 859.11
22,201 to 34.000 860.95 870.20 879.45
34.001 to 45,800 874.52 883.77 893.02
45,801 to 57,500 880.17 889.42 898.68
57.501 and over 901.65 910.90 920.15

*n

There will be an Assistant Meat DepartmentHead in each store where there are three (3) or
more meat cutters including the Meat Department Mead and the Assistant Meat Department
Head.

b Based on Average Meat Department sales for previous four (4)Quarters. There will be a Meat
Department Head in each store covered by this Agreement in which there is a Meat Department.
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LOCAL UNION 175
CLASSIFICATIONS AND WEEKLY SALARIESAPPLICABLE THERETO

1) Grocery and Produce Department
Employees Hired Prior to August 10, 1997

Service Clerk Eff. Eff. Eff.
12.18.06 9.23.07 8.21.08
Start 3588.97 359.97 359.97
3 Months 388.74 388.74 388.74
6 Months 431.08 431.08 431.08
9 Months 47550 475.50 47550
12 Months 526,16 526.18 526.16
15 Months 578 83 57683 576 83
18 Months 627.49 627.49 627.49
21 Months 683,35 883.35 £83.35
24 Months 753.65 762.80 772.05
Stock Clerk
Start 350.97 359.97 359.97
3 Months 388.74 388.74 388.74
6 Months 431,08 431.08 431.08
9 Months 475.50 475.50 475.50
12 Months 526.18 526.16 526.16
15 Months 576,83 576.83 576.83
18 Months 627.49 627.49 £27.49
21 Months 683.35 683.35 £83.35
24 Months 753.55 762.80 772.05

2) Wage Progression for employees hired after August 10, 1887
Eff

\ Eff, Eff.
Stock Clerk, Service Clerk 12.18.06 8,.23.07 9.21.08
Start 12.22 12.22 12.22
12 Months. 15.50 15.50 15.60
24 Months 18.75. 15.75 15.75
36 Months 17.40 17 65 17.90

Full-time employees hired after August 10, 1987, will be paid according to the newwage schedules and

shall not be subject to any other negotiated wage increase, except as set out in 11.01 (a) (I). Part-time
employees who are promoted after August 10, 1897 to full-time status, will not receive credit for their part-

time service for the purpose of wage progression.
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SCHEDULE “B"
3) ***Head Cashler Eff Eff. Eff.
Store Volume 12:18-06 9.23.07 9.21.08

$200.000 orless 78539 804.64 813,89
over $200,000 803.30 812.65 821.80
**Produce Dept. Head
Produce Volume

Under $ 6.500 795.38 804.63 813.88

8501 to 14.400 803.80 812.55 821.80
14,401 to 22,200 814,80 823.85 833.10
22,201 to 30.000 828.17 837.42 846.67
30,001 to 40,500 836.08 84533 854.58
40,501 and over 865.30 864.55 873.80
***Grocery Department Head
Store over $107,800
Weekly Volume Only
107,800 to 3142,500 803.30 812.55 821.80
142,801 to  171.200 814.60 823.85 833.10
171,201 to 187,300 828.17 837.42 846.67
197,301 to  261.400 836.08 845.33 864.58
261,401 and over 855.30 864.55 873.80
***Dalry Department Head
Stores over $136.600 767.11 776,36 785,61
***General Merchandise

DepartmentHead
Stores over $400.000 787.11 776.36 785,61
*Assistant Produce

DepartmentHead 762.58 771,83 781.08
Bake-Off Department

Head 784,78 794.01 803,26
N There will be an Assistant Produce Department Head in each store where there are four (4) or

more full ime Produce Departmentemployees.

Based on Average Produce Department Sales for previous (4) four Quarters,

whk Based on Average Total Store Sales for previous four (4) Quarters.
There will be a Produce Department Head in each store covered by this Agreement in which
there is a Produce Department. There will be a Grocery Department Head in each store having a
volume over $107,800 per week based on the average total store sales for the previous four (4)
quarters. There will be a Head Cashier in each store.

w+  There will be a General Merchandise Department Head in each store that has the expanded

General Merchandise set-up and has average total store sales over $400,000 for the previous

four (4) quarters.

W
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SCHEDULE "C"

Local Union 175 is recognizedas the exclusive bargaining agent of employees classified as Pharmacist's
Assistant defined as one who has successfully completed an accredited course for Pharmacist's
Asslstants at a recognizedCollege, or, has equivalent experience obtained by working with a licensed
Pharmacist for a period of not less than two (2) years, employed in those outlets of A&P Drug Mart Ltd.
located in the Retail Stores of A&P Canada Co., inthe Province of Ontario. Such Pharmacist's Assistants
shall be covered by the terms and provisions of the Collective Agreement expiring on September 26,
2009 between Local Union 175 and A&P Canada Co., except as follows:

(1) Section 1.04 shall not apply, to the extent that Pharmacists shall perform such work and carry
out such duties and in such manner as they have done prior to the execution of this Agreement,

(2) Section10.03 Isamended to provide that a Pharmacist's Assistant may be scheduled to work
up to three (3) evenings per week as part of this regular work week during the (sick season)
period of November 1 to April 15th.

(3) Article XI and Schedule "B" are deleted for the purposes of Schedule "C", and replacedwith
the following:

(@ Pharmacist's Assistants hired prior to August 10, 1887, shall be paid in accordance with
the progression schedule for clerks set out In Schedule "B" (1), which has been amended

to reflectthe wage increasesset outin 11.01 (a) (i).

(b) Wage Progression for Pharmacist's Assistants hired after August 10, 1997 is as set out for
clerks N Schedule "B" (2) and 11.01 (a) (i).
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A Christmas Bonus shall be paid to all regular full-time employees inthe bargaining unit to
be computed as follows:

U]

(1)

(iil

(iv)

Employeeswith three (3) months' service as of December 1st of such year shall
receive one-quarter (1/4) of one week's pay at their regular weekly rate as of such
December 1st.

Employeeswith six (6) months' service as of December 1st of such year shall receive
one-half (112) of one week's pay at their regular weekly rate as of such December
1st.

Employeeswith nine (9) months' service as of December 1st of such year shall
receive three-quarters (3/4) of one week's pay at their regular weekly rate as of such

December 1st.

Employeeswith twelve (12) months' service as of December 1st of such year shall
receive one week's pay at their regular weekly rate as of such December 1st.

Christmas Bonus will be paid on or before December 15th each year. An employee
absent from work, for reasons other than layoff, in excess of six (6) months in any
qualifying year shall have his Christmas Bonus prorated based upon his actual time at
work. Christmas Bonus will be pro-ratedfor any employee on lay-offwho has been
on lay-off for thirty (30) days or more as of Decemberthe 1st and pay will be based
upon the number of monthsworked inthe qualifying year.

(4) Reference made to District Manager shall mean General Manager, A&P Drug Mart, and similarly,
references madeto Store Manager shall mean Pharmacy Manager.

(5) Should a full time Pharmacist's Assistant be laid off to part-time status in an A&P Drug Mart in
which a part-time Pharmacistis employed for less than twenty-four (24) hours per week, it is
agreed that such part-time Pharmacist shall not performwork normally performedby a
bargaining unit employee.

(6) The parties agree that for the purpose of employing pharmacy interns, such interns shall be
employed
in the Company's operations subject to the following conditions:

(a)
(b)

(©

(d)

(e)

The number of such interns shall not exceed fifteen (15) at one time.

Interns shall be excluded from the bargaining unitfor a period not to exceed sixteen (16) weeks.

This timetine may be modified by mutual agreement in writing of the parties.

Such persons shall be in addition to the regular store complement and shall not cause the lay-off

of a regular full time employee, or cause a reduction in the regular part time hours.

Following the internship such persons, if not promotedto a Pharmacist Manager or Pharmacist,

will cease to be employed by A&P Drug Mart Ltd.

The Union s to be notified of the names, location(s), and start and completion dates, of such
interns. The Union will receive on a quarterly basis, notificationon the status of all pharmacy
interns.

In pharmacy outlets that exceed twenty thousand ($20,000) dollars inweekly sales, the
pharmacy outlet will have a minimum of one (1) full time technician.
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SCHEDULE"D"

Local Union 175 is recognizedas the bargaining agent of those employees classified as set out below,
who are employedin a "scratch” or "combo" bakery located in a Retail Store as set out in Section 1.01.

The employee shall be covered by the terms and provisions of the Collective Agreement to which this

appendix is appended, except as follows:

1) Employees may be scheduled to commence their shift at four (4:00) a.m., and shall receive a
premium of eighty (.80¢) cents per hour for all hours worked from four (4:00) &.m. to eight-thirty (8:30)

am.

2) Employees hired prior to August 10, 1987 shall be paid in accordance with the following schedule:

Eff. Eff. Eff.
Service Clerk 12.18.06 9.23.07 9.21.08
Start 350.87 359.97 358.97
3 Months 388 74 388.74 388.74
8 Months 431.08 431.08 431.08
9 Months 475,50 47550 47550
12 Months 526.16 526.16 526.16
15 Months 576.83 576.83 576.83
18 Months 627.48 627.49 627.49
21 Months 683.35 683.35 683.35
24 Months 763,55 762.80 772.05
Decorator
Start 350,67 350,67 350.67
3 Months 410.77 410.77 410.77
6 Months 470.88 470.88 470.88
8 Months 530.99 530.98 530.9¢
12 Months 504 QA8 504 95 504 0K
15 Months 658.91 658.91 658,91

18 Months 763.55 762.80 772.08
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Apprentice Baker Eff. Eff, Eff.
12.18.06 9.23.07 8.21.08
Start 361.07 361.07 361.07
3 Months 398.13 398.13 388,13
8 Months 43520 435.20 435.20
9 Months 472.27 472.27 472.27
12 Months 509.33 509.33 508.33
15 Months 546.40 546.40 546.40
18 Months 587.31 587.31 587.31
21 Months 628.23 828.23 628.23
24 Months 669.15 669.156 669.186
27 Months 710.08 710.08 710.06

Journeyman Baker

30 Months 76017 769.42 778.67

3) Wage Progression for employees hired after August 10, 1987

Service Clerk, Decorator Eff. Eff. Eff.
12.18.06 9.23.07 9.21.08

Start 12,22 12.22 12.22
12 Months 15.50 15.50 16.50
24 Months 16.75 156.75 156.78
38 Months 17.40 17.65 17.90
Baker

Start 12.22 12.22 12.22
12 Months 15.76 156.75 15.75
24 Months 16.00 16.00 16.00
36 Months 17.65 17.90 18.15

Full-time employees hired after August 10, 19887, will be paid according to the new wage schedules and
shall not be subject to any other negotiated wage increase, except as set out in 11.01 (a) (i). Part-time
employees who are promoted after August 10, 1897 to full-time status, will not receive credit for their part-
time service for the purpose of wage progression.

4) Bakery Department Head Eff. Eff. Eff.
12.18.08 9.23.07 9.21.08

30 Months 84547 854.72 863.97
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THIS AGREEMENT made this 18th day of December,2006

BETWEEN:

- and -

1.01

1.02

2.01

2.02

A&? CANADA CO.
(herein called the "Company")

OF THE FIRST PART

UNITED FOOD & COMMERCIAL WORKERS INTERNATIONAL UNION, LOCAL UNION 1756,
(herein called the "Union")

OF THE SECOND PART

ARTICLE1
RECOGNITION

The Company recognizes the Union as the exclusive collective bargainingagent for all employees of the
Company in its Retail Stores located in the Province of Ontario, regularly employed for not more than
twenty-four (24) hours per week and students employed during off school hours and the school vacation

period.

The term "employee"” or "employees" as used in this Agreement, unless clearly specified otherwise, shall
mean only those employees who are includedin the bargaining unit, as described in Section1.01 above.

ARTICLE|
UNION SECURITY

The Company agrees that each employee will be required to sign an authorizationcard directing the
Company to deduct Union initiation fees and weekly dues from the first pay due him, and such dues
weekly there after. Any such authorization shall take effect as of the next regular deductiondate after it is
receivedby the Company. The fees and dues shall be forwarded to the Union monthly by the 15th day of

the following month.

The Company will, at the time of making each remittance hereunder to the Financial Secretary of the
Union, supply a statement consisting of an alphabetical listing for Local 175 (P.T.) showing each
employee's name, social insurance number and designated store number. In addition, the Company shall
supply the Union with a list of the names of employees hired and terminated each month and the hourly
rate of the newly hired employees, as well as, on a quarterly basis, a list of employees'
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names, social insurance numbers, addresses, and telephone numbers currently on file, with such listto be
sorted alphabetically within store and by ascending store number.

Parttime employees temporarily working full time hours who are advancedto permanent full time
under Section 10.14 (a) of the Part Time Agreement shall be required to pay full-time Uniondues
and shall have their dues adjusted accordingly by the Company.

It is agreed that the Unionwill indemnify and save the Company harmless for any and all claims which may
be made against it by an employee or employees for amounts deducted from pay as provided by this
Article.

On commencing employment, the employee's immediate supervisor shall introduce the new employee to
his respective Union Steward. The Steward will provide him with a copy of the Collective Agreement.

ARTICLE Il
RELATIONSHIP

The Company and the Union agree that there will be no intimidation, discrimination, interference restraint
or coercion exercised or practised by either of them or their representatives or members because of an

employee's activity or lack of activity in the Union.

The Company and the employees shall not enter into any agreement inconsistent with the provisions of

this Collective Agreement.

Where allegations are made under the Company policies on Harassment, Sexual Harassment,
Non-Discrimination Inthe Workplace, and Employee Threats and Violence, against a bargaining-
unit employee, the Company and the Unionwill endeavor to jointly investigatethe allegations as
quickly as possible. The above noted policies, which may be amended from time to time, will be
posted in each store and each return-to-work centre.

ARTICLEIV
MANAGEMENT FUNCTIONS

The Unionacknowledges that it is the exclusive function of the Company to:
(@) maintainorder, discipline and efficiency;

(b) generally to manage the enterprises in which the Company is engaged and without restricting the
generality of the foregoing, the rightto plan, direct and control operations, direct the work forces,
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determine the number of personnel required from time to time, the standards of performance, the
number and location of stores and facilities, services to be performed and the methods, procedures
and equipment in connection therewith, determine the goods to be sold and produced and the
methods, processes and means of production and the control of materialto be incorporatedin the
products produced, the products to be handled, the schedules of work, the extension, limitation,
curtailment or cessation of operations;

(¢) hire, discharge, direct, transfer, classify, promote, demote, layoff, recall and suspend or otherwise
discipline employees subject to the right of an employee to lodge a grievance in the manner provided

in Article VI,

ARTICLE YV
STRIKESAND LOCK-QOUTS

In view of the arrangements provided by this Agreement for the disposition of any grievance as herein
provided, the Company agrees that there will be nolock-out of employees and the Union agrees there will
be no strike, slow-down, sit-down or other action which interferes with work or operations, or picketing of

any kind or form whatsoever, however peaceful.

ARTICLE VI
STEWARDS

The Unlon may elect or appoint one (13teward and two (2) alternate Stewards for each store. The duties
of a Steward shall be to assist employeesworking in the store which the Steward represents in servicing
complaints or grievancesin accordance with the Grievance Procedure in dealing with matters arising

under the terms of this Agreement.

The Union shall semi-annually keep the Labour Relations Department notified in writing of the names of its

authorized Stewards and other Local Union Representatives and the respective dates of their appointment.

The Union acknowledges that the Stewards and other Local Union Representatives have their regular
duties to perform on behalf of the Company and that such persons will not leave their regular duties
without receiving permissionfrom the Store Manager, or his appointee, which permission will not be
unreasonably withheld. In accordance with this understanding, the Company will compensate such

Stewards at their regular straight time hourly rate for time spent servicing complaints or grievances

- hereunder during their regular working hours.

a. The Company agrees that, whenever an interviewls held with an employee that becomes part of his
record regardinghis work or conduct, a steward will be presentas a witness. The employee
may request that the steward leave the meeting.
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b. Inthe event a steward is not present, the conditionwill be brought to the attention of the employee.
The meeting that becomes part of the employee's record will be postponed until the
steward is available.

¢. Ifthe meetingis held without the steward, any conclusion, verbal or written will be null and void
except in the case where the employee requested the steward to leave.

d. Should any reprimand, warning or disciplinary measure be issued in writing, the employee in question
shall receive a copy of such written reprimand, warning or disciplinary measure within seven (7)
worked days of the discovery of the alleged offence, except that an
extension of time may be requested in order to complete an investigation.

ARTICLE VHI
GRIEVANCE PROCEDURE

Itis the mutual desire of the parties hereto that complaints or grievances of employees shall be adjusted as
quickly as possible. A grievance concerningthe interpretation, application or alleged violation of this
Agreement may be processed within seven (7) working days after the circumstances giving rise to the

grievance originate or occur in the following manner and sequence:

STEP NO. 1

The employee concerned and the Steward will discuss the complaint or grievance with the Store Manager,
or his appointee. The Store Manager, or his appointee, may have such assistance as he may desire
during the discussion. Failing settlement, the Store Manager, or his appointee, shall give an oral decision
within three (3) working days following presentation of the complaint or grievance to him; failing settlement

STEP NO. 2

Within three (3) working days after the decision is given under Step No.1, the written grievance shall be
submitted by the Steward to the Store's District Manager, or his appointee. The grievance shall be signed
by the employee and shall set out the nature of the grievance, the section(s) allegedly violated and the
remedy sought. A discussion will be held between the District Manager, or his appointee, and the
Business Representative of the Union. The District Manager, or his appointee, shall deliver his decision in
writing within five (5) working days following the date of such discussion; failing settlement

STEP NO. 3

Within five (5)working days after the decision is given within Step No. 2, the grievance may be submitted
inwriting to the Human Resources Manager, or his appointee. If requested, a meeting may be held within
a further period of five (5) working days betweenthe Human Resources Manager, or his appointee, and
representatives of the Union. It is also understood that the parties may have such counsel and assistance
as they may desire at any meeting. The Human Resources Manager, or his appointee's decision shall be
delivered in writing within five (5)working days following the date of such meeting.

The time limits as prescribedabove may be modified by mutual agreement in writing of the parties.
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Failing settlement under the foregoing procedure of any grievance between the parties arising from the
interpretation,application or alleged violation of this Agreement, including any question as to whether a
grievance is arbitrable, such grievance may be submittedto arbitration as hereinafter provided and if no
written request for arbitration is received within twenty (20) working days after the decision under Step No.

3 is given, it shall be deemedto have beenabandoned,

A grievance arising directly between the Company and the Union involving the interpretation,application or
alleged violation of this Agreement shall be submitted in writing. The parties agree that such a grievance
shall not be submitted solely to circumvent the normal Grievance Procedure providedin Section 7.01. In
the case of the Union, such a grievance shall be submitted in writing, commencing at Step NO. 3 of the
Grievance Procedure,within ten (10) working days after the circumstances giving rise to the grievance
originate or occur. Inthe case of the Company, such a grievance shallfirst be presentedin writing to the
Unlen and a meetingwill be held within five (5)working days thereafter between representatives of the
parties. Failing settlement, then within five (5)working days thereafter, the grievance may be referredto

arbitration, as hereinafter provided.

Should any employee grievance not be submitted within the time limits specified in this Article, it shall be
considered to have been settled on the basis of the Company's reply to the grievance. If no written
decision has been given to the employee within the time limits specified above the employee shall be
entitled to submit the grievance to the next stage including arbitration.

Sundays, holidays or other days on which the Company's stores are closed for regular business will not be
counted in determining the time within which any action is to be taken or completed under the Grievance or

Arbitration Procedures.

No employee shall be discharged withoutjust cause, except that the discharge of an employee during his
probationary period shall not be the subject of a grievance, it being understoodthat the Company shall
have the rightto discharge a probationary employee with or without just cause. A claim by an employee
who has completed his probationary period that he has been disciplined, suspended or discharged without
just cause shall be treated as a grievance if a written statement of such grievance is lodgedwith the Store
Manager within four (4) working days after the employee is disciplined, suspended or discharged and the

first step of the Grievance Procedure will be omitted in any such case.

Such discipline, suspension or discharge grievance may be dealt with under the Grievance Procedure by:

(@ confirming the Company's action in disciplining, suspending or dismissing the employee; or

(b) reinstating the employee with or without compensation for time lost; or
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(¢) by any other arrangement which is just inthe opinion of the parties or the Arbitration Board, if
appointed.

Disciplinary warnings and/or reprimands which pre-date a disciplinary action by morethan twelve (12)
months, shall not be adduced in evidence against an employee in any subsequent disciplinary proceeding

in which the employee is involved.

ARTICLE VIll
ARBITRATION

When either party requeststhat a grievance be submittedto arbitration as hereinbefore provided, it shall
make such request in writing addressed to the other party to this Agreement, and at the same time
nominate an arbitrator. Within five (5)working days thereafter the other party shall nominate an arbitrator;
provided, however, that if such party fails to nominate an arbitrator as herein required, the Minister of
Labour for the Province of Ontario shall have power to effect such appointment upon application thereto by
the party invoking arbitration. The two arbitrators so hominated shall confer within five (5) working days
and shall attempt to select by agreementa Chairman of the Arbitration Board. If they are unable to agree
upon such a Chairman within such period, they shall then request the Minister of Labour for the Province of

Ontario to appoint an impartial Chairman.

No person shall be appointed as an arbitrator who has been involved in an attemptto negotiate or settle

the grievance or in processing the grievance.

The Arbitration Board shall not make any decision inconsistent with the provisions of this Agreement nor
alter, modify or amend any part of this Agreement but shall only consider the question in dispute, No
matter shall be submitted to arbitration which has not been properly lodged and carried through all

previous steps of the Grievance Procedure.

The unanimous or majority decision inwriting of the Arbitration Boardwith respect to the matters coming
within the jurisdiction of the Board, shall be final and binding uponthe parties hereto and the employees.

Each of the parties hereto shall bear the expense of the arbitrator appointed by it and the parties shall
jointly and equally bear the fees and expenses, if any, of the Chairman of such Board of Arbitration.

Ifthe Company and the Union mutually agree to appoint a single arbitrator, the foregoing provisions of this

Avrticle shall apply to such single arbitrator.
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ARTICLEIX
SENIORITY

An employee will be on probation and shall not acquire seniority until after one hundred and fifty (150)
worked hours or ninety (90) days during one period of employment, whichever comes first, and shall then
count from the date of employmentwith the Company. Notwithstanding the foregoing, an employee hired
at the time of a new store opening will be on probation and shall not acquire seniority until after ninety (90)
days during one period of employment, and shall then count from the date of employment with the
Company.

(@) The Company shall prepare by store and post a part-time employee seniority list at least once every
Six
months.

Seniority shall be lost and employment deemed to be terminated if the employee:

(@) Voluntarily quits.
(b Is discharged for cause and the discharge is not reversedthrough the Grievance Procedure.
{c) Is laid off for a perlod of twenty-six (26) consecutive weeks.

(d) Failsto returnto work at the expiration of a Leave of Absence, without a reason satisfactory to the
Company.

(e) Hasan unreportedabsence for three (3) consecutive scheduled working days without a satisfactory
reason.

Seniority for all purposes will be on an individual store basis except as providedfor herein.

(@ Inthe event a store closes, laid off employees of the store that is closing may bump employees with
less seniority in other stores, providingthey apply within one week of the notification of store closure,
Upon completion, they will be integrated in the same departmentand/or job as soon as possible. In
this case they will be credited with seniority equal to their seniority in the closed store. Should such
store closing resultin the reduction of the scheduled hours of an employee to the extent that such
hoursare less than those of ajunior employee in one of his two (2) closest stores, such employee may
request to bump into one of his two (2) closest stores. Such request must be made in writing to the
Store Manager within four (4) weeks of the reduction of hours. Such bump shall be implemented
within two (2) weeks following the request. Inthis case they will be credited with seniority equal to their
seniority in their previous store.

(b) Ifa new store opens in the area, employees on lay-off will be offered the first opportunity for
employment, providingthey apply, and will carry their seniority.

(¢} When additionalfull-time employees are requiredthe Company will give preference to part-time
employees, providedthat such employees have indicated their prior interest by completing and
forwarding to the Labour Relations Departmenta form supplied by the Company. The employee will
receive confirmation in writing from the Company within two (2) weeks of receipt by the Company of
the request.
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Inthe application of the above it is agreed that such positions will be filled on the basis of seniority, skill

and qualifications for the job concerned and availability for work.

Although not a requirement employees may complete a form, provided by the Company, indicatingtheir
interest in training within their store. Suchtraining shall be assigned to the senior employee who has

applied in writing, providing the employee has the skill and qualifications to warrant the training.

When the Company advances a pait-time employee to regular full-time employment, the seniority date and
classification of the employee shall be posted on the bulletin boards of all Group | and Group II stores

covered by the Agreement.

Inthe event a part-time employee moves from an existing store to a new store, he will retain his seniority in
his original store for a period of nine (9) weeks during which time he will have the option to move back

should he so desire. Inthe event he decides to stay in the new store he shall carry his full seniority.

(a) Inthe event the Company opens a new store, part time employees of the stores within the
appropriate District Manager's territory shall be given first opportunity to transfer to the new store on
the basis of seniority, providing they have the skill and qualifications for the job
concerned, and they apply at least two (2) months in advance of the store opening.

When additionalfull time employees are required in the case of a new store opening, the Company
will give preference to part-timeemployees of all Group | and Group 11 stores covered by this
Agreement, on the basis of seniority, skill and qualificationsfor the job concerned, and availability for
work, providing such employee has applied for full-time employment at least tWo (2) months prior to
the opening of the new store.

Service with the Company, which means the total length of time an employee has worked for the Company
in all stores will be continuous, regardless of seniority, in order that total service will be the determining
factor for Vacations and Wage Rates.

An employee attending university in another community, who applies for work at a store inthat community,
shall be employed and given such work as is available on the basis that the employee's seniority is that of

a new hire.

ARTICLE X
HOURS OF WORK

The regular work day shall consist of up to eight (8) hours, provided that such reference is intended to
provide a basisfor calculating time worked and shall not be a guarantee as to hours of work per day nor as

to days of work per week.
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(a) Employees may be scheduled to commence a regular shift no sooner than nine (9) hours after the
completion of a regular shift. Employeeswill be scheduled in a manner that will provide at least eleven
(12) consecutive hours free from performing work in each day. (Day for this purpose will be definedas
per the Employment Standards Act).

(b) A requestfor an occasional Saturday off shall not be denied unjustifiably,and shall not result in a
reductionof hours where hours are available.

(¢) Senior part-time will be given preference for day-time work providing the store will have available
sufficient employees for evening work with the required skills and qualifications. Solely for the purpose
of this clause, day-time work shall be Interpretedto end at 6:30 p.m.

An employee who is unable to report for work as scheduled will advise the Store Manager or his
appointeeas far in advance as possible but N0 later than his scheduled starting time.

It being agreed that the Company is entitled to schedule overtime work, authorized work performed in
excess of eight (8) hours inthe day as scheduled by the Company from time to time will be paid at the rate
of time and one-half his regular straight time hourly rate, providedthat there shall be no duplicationor
pyramiding of any premium payments, nor shall the same hours worked be counted as part of the regular

work week and also as hours for which an overtime premium is payable.

The hours oF work will be assigned according to seniority, providingthe senior employee has the required
skill and competenceto performthe work and is available. Inthe case of a parttime employee with less
than one (1) year's seniority, the Company will where practicable schedule available part-time hoursto a
minimum of five (5)hours per week inthe store inwhich he works. Inthe case of a part time employee,
with more than one (1) year's seniority, the Company will where practicable, schedule available part-time
hours to a minimum of fifteen (15) hours per week in the store in which he works. Inthe case of a part time
employee with more than five (5)years' seniority, the Company will where practicable schedule available
part time hours to a minimum of eighteen (18) hours per week in the store in which he works. Inthe case
of a parttime employee with more than seven (7) years' seniority,the Company will where practicable
schedule available part time hours to a minimum of twenty-two (22) hours per week in the store in which he
works. Inthe case of a part time employee with more than eight (8) years' seniority, the Company will
where practicable schedule available parttime hours to a minimum of twenty-four (24) hours per week in
the store inwhich he works. It being understood, this does not apply to an employee called in to replace
another employee, or to an employee called In to work at a time when there are less than fifteen (15),
eighteen(18), twenty-two (22), or twenty-four (24) available hours remaining in the week.

An employee who is required to commence a shift prior to 8:45 A.M. shall be scheduled for no less than

eight (8) hours on that day.

One and one-half (1 1/2) times an employee's regular straight time hourly rate will be paid for authorized

work performed0n a specified holiday (straight time for authorized work performedon Civic Holilday), in
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addition to any holiday pay to which he may be entitled. Double time will be paid for time worked if the
store is not open for business on the holiday. Work performed on Sunday shall be voluntary. A premium
of $1.60 shall be paidfor all hoursworked on Sunday, which are related to the store openingfor business.
For further clarity, "all hours worked on Sunday which are related to the store opening for business"
includes hours on Sunday morning worked by the night crew, and hours worked up to two (2) hours before
store opening and one (1) hour after store closing. All other hours worked on Sunday when a store opens
for business shall be paid at one and one-half (1 112)times an employee's regular straight time hourly rate,
and all hours worked on a Sunday when a store does not open for business shall be paid at two (2) times
an employee's straight time hourly rate. Hoursworked on Sunday shall be over and above the regular
work week. No premium for working on Sunday shall be payable to, and Sunday work shall not be

voluntary for, employees who are hired after October &, 2003.

A schedule showing the part-time employee's hours of work for the following week will be posted Thursday
by twelve (12) noon. Itis agreed that such posting does not constitute a guarantee of work for that week.
If part time employees are scheduled to report for work and work is not available, they will be notified at
least two (2) hours in advance of their scheduled starting time not to report to work. All changes shall be

marked on the posted schedule the same day.
(@) A copy of the weekly work schedule will be given to the Local Union Steward.

Non-students covered by this Agreement shall not be called in for less than four (4) hours.

Students covered by this Agreement shall not be called in for less than four (4) hours on evenings when
the store is open for business, Fridays, Saturdays, Sundays, Statutory Holidays and during school vacation

periods.

An employee who works eight (8) hours in a day will be entitled to a one (1Dour meal period without pay.
An employee who works more than five (5)hours and less than eight (8) hours in a day will be entitled to a

one-half (1/2) hour meal period without pay.
There shall be no split shift except for the meal period of one (1) hour.

An employee scheduled to work an eight (8) hour shift between the hours of store closing and store
opening shall receive a premium of eighty (.80¢) cents per hour for all such hours worked. Such night shift
schedule shall commence not earlier than 10:00 p.m. and not later than 12:00 midnight. Employees
scheduled for work prior to store opening shall receive a premium of fifty (.50¢) cents per hour for such
hours actually worked priorto 8:30 A.M. on Saturdays and 9:00 A.M. on all other days. Employees
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scheduled for work after 6:15 P.M. on Saturdays shall receive a premium of one ($1.00) dollar per hour for
such hours actually worked after8:15 P.M, except that such premium shall not apply to employees hired
after December 18, 20086.

Where a store is open to twelve (12:00) midnight or later, evening shifts shall not be scheduled to finish
beyondtwelve (12:00) midnight. A part time employee will not be permittedto close a store.

(a) Inthe event a store is subject to twenty-four hour or extended hour operations, the following provisions
shall apply:

1. An employee may be scheduledto work two (2) evenings per week to 12:00 midnight.

2. An employee shall receive a premium of eighty {.80¢) cents per hour for all regular hours worked
between 9:00 p.m. and 12:00 midnight.

3. A night shift premium of eighty (.80¢) cents shall be paid inthe same form and the same manner
as prevailed when there were specific store opening and closing hours.

4. All other provisions of the current Collective Agreement shall apply.

Inthe event employees are scheduledto perform work in excess of the regular work week, insofar as is
practicable to do so, the Company will make every reasonable effort to rotate such work to employees in
the respective job classificationsconcerned, provided such employees are available and have the physical
fitness, skill and ability to do the work.

(@) Onthe basis that recognitionis given by the Unionto the requirement of the Company to have part-
time employees temporarily working full-time hours from time to time, the Company agrees that part-
time employees, temporarily working full-time hours for a period in excess of thirteen (13) consecutive
weeks, will at the completion of the period, be reclassifiedand postedto full-time status, and the
successful candidatewill then acquire full-time seniority dates in accordance with Article 8.08 (a) & (b)
of the Full Time Collective Agreement calculated as of the date that they commenced temporarily
working full-time hours.

(b) Part-time employees temporarily working full-time hours shall be paid their regular straight time hourly
rate or the starting rate of the appropriate job classification, whichever is the greater, during the period
of such temporary assignment. Inthe event that such employees are reclassifiedto full-time status in
accordancewith 10.14 (a) they shall receive, retroactiveas of the date that they commenced
temporarily working full-time hours, the rate of pay that corresponds to the full-time seniority date with
which they are credited and any progression increase to which they might be entitled.

ARTICLE XI
WAGE RATES

(a) The Company agreesto pay and the Union agrees to accept for the term of this Agreement, the
classificationsand hourly wage rates applicable thereto as set forth in Schedule“A.

() All part-time employees hired prior to December 18, 2008 shall receive the following wage
increases:
« anincreaseof 25¢ per hour retroactiveto and including September 24, 2006 on all hours
worked, Including specifled holidays.
+ effective September 23, 2007, an increase of 25¢ per hour.
« effective September21, 2008, an increase of 25¢ per hour.
o increases to be added to end rates only.
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An employee who starts at a higher rate than that shown shall progress to the next rate in the time
interval shown. (For example, an employee starting at the three (3) month rate shall progress to the
six (6) month rate three (3) months after his date of employmentand so on, if applicable). Article 11.01
(b) shall not apply in the event that Ontario minimumwage legislation results in a minimumwage which
is greater than the start rate of pay.

Merit increases will not delay or affect the regular increases to which an employee is entitled in
accordance with Schedule"A.

Part-time employees will not be scheduled to work in excess of twenty-four (24) hours per week during
the regularwork week. Inthe event such employees are required to work beyond twenty-four (24)
hours during the regular work week they shall be paid at time and one-half their regular straight time
hourly rate for such excess hours.

(e) A full-time employee, receiving the twenty-four (24) month rate of pay, who is laid off to part time

(9

(@)

hours, will receive for such hours the top part time rate in accordance with Schedule " A for the period
that such employee is laid off and has recall rights.

All part time employees on the payroll of the Company as of December 1st in any year who have
completed six (6)months' continuous service with the Company shall be entitled to a Christmas Bonus
of fifteen (15) dollars payable on or before December 15th.

All part-time employees on the payroll of the Company as of December 1st in any year who have
completed twelve (12) months' continuous service with the Company shall be entitled to a Christmas
Bonus of twenty-five (25) dollars payable on or before December 15th.

All part time employees on the payroll of the Company as of December 1stin any year who have
completed three (3) years' continuous service with the Company shall be entitled to a Christmas Bonus
of forty (40) dollars payable on or before December 15th.

All part-time employees on the payroll of the Company as of December 1st in any year who have
completed five (5) years' continuous service with the Company shall be entitled to a Christmas Bonus
of fifty (50) dollars payable on or before December 15th.

Christmas bonus will be paid by means of Company gift certificate(s).

Forthe life of this Collective Agreement, pay day will be on Friday each week and pay deposits shall
be made no later than noon on Friday, except for reasons beyond the control of the Company.
Employeeswill be paid by means of mandatory direct pay deposit. Until the new pay stub system is
effective, each employee shall receive his pay stub each week in a sealed envelope.
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ARTICLE Xl
LEAVE OF ABSENCE

Written request for leave of absence without pay shall be considered by the Company. It is understood that
any leave of absence is subject to reasonable notice being given to the Company. Inthe event such leave
of absence is not used for the purpose granted, the employee may be subject to disciplinary action up to
and including dismissal. It is further understood that leaves of absence will be honoured on a first come
first served basis. Approval of leave of absence, as defined, shall not be unreasonably withheld. Within
fourteen (14) days of receipt of an application for Leave of Absence an employee will receive a written

reply.

If Leave is denied written reasons will be given for the denial. All requests for Leave of Absence will be

directed to the Manager, Personnel through the Store Manager.

The Company will grant pregnancy leave and/or parental leave, without pay, in accordance with the
Employment Standards Act of Ontario to those employees who make applicationon forms supplied by the

Company, subject to the following:

(@) An employee may commence pregnancy leave at any time following three (3) months after
commencement of pregnancy.

{b) The pregnancy leave of an employee shall be no less than seventeen (17) weeks in duration.

(c) The pregnancy leave of an employee shall end no later than seventeen (17) weeks after the date
of birth.

{d} The parental leave of an employee who takes a pregnancy leave must begin when the pregnancy
leave ends.

(e) Parental leave ends a maximum of eighteen (18) weeks after it begins.
Parental/Pregnancy leave forms referredto above may be obtained from the store's office.

It is agreed that a student who applies will be granted Leave of Absence, without pay, for the summer
vacation period for the purpose of obtaining full-time employment elsewhere.

ARTICLE XHll
VACATIONS

An employee shall receive by May 1st in any year vacation pay equal to four (4%) percent of the previous
year's earnings, except that an employee with five (5) years or more service as of May 18t in any year shall
receive vacation pay equal to six (6%) percent of the previous year's earnings, and an employee with nine
(9) years or more service as of May 1stin any year shall receive vacation pay equal to eight (8%) percent.

Furthermore, an employee shall be granted up to three (3) weeks off without pay for vacation purposes in
accordance with the Full-time vacation entitlement schedule. An employee with five (5) years or more of
service as of May 1st of any year shall be entitledto three (3) weeks of vacationtime off without pay. An
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employee with nine (0) years or more of service as of May 1st of any year shall be entitled to four (4)

weeks of vacation time off without pay.

Each store will, by January 15thin each calendar year, post a vacation schedule form listingthe
employees in order of seniority. An employee wishing to take vacation must submit his request for
preference on vacation dates, covering his complete vacation, by April 1st, in order that the Company may
finalize and post vacation schedules by April 15th, however seniority shall not apply if the employee fails to

make his selection by April 1st.

In scheduling such vacations the Company will endeavour to allow employeesto exercise their choice in
accordance with their seniority status.

Employeeswill be scheduled upon request to have the Saturday immediately prior to their vacation as their
day off for that week, but will be limited to a maximumfor those who qualify, of three (3) such Saturdays in
a calendar year, and such scheduling shall not result, where practicable, in a reduction of an employee's

minimum hours.

Prior to going on vacation, an employee will be advised of his first scheduled shift upon completion of his

vacation.

If a statutory holiday falls during an employee's vacation, he shall not be scheduled to work on the Monday

following the vacation if so requested.

ARTICLEXIV
BUSINESS REPRESENTATIVE

Subject to the following conditions, a Business Representative of the Unionwill be entitled to visit a store
covered by this Agreement during working hours at reasonable times to interview employees or to inspect

working conditions, provided:

(@) hefirst reportsto the Store Manager, or his appointee;
{(b) such avisit will not unreasonably interfere with work or service to the customer;
(¢) he complieswith Company regulations governing employees.
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ARTICLE XV
REST PERIODS

Employees will be granted a fifteen (15) minute rest period without 0SS of pay during each half of
each shift as near to the mid-point of the half shift as is practicable. An employee who works a
seven (7) hour shift shall be entitledto two (2) fifteen (15) minute rest periods. In conjunction with
Article 10.09, an employee who works a shift of more than five (5)hours but less than seven (7)
hours shall have the option of taking a combined rest/meal period of one half (1/2) hour, of which
fifteen (15) minutes shall be paid, or taking one fifteen (15) minute paid rest period and one-half

(1/2) hour unpaid meal period.

ARTICLE XVI
TY AND HEALTH

The Company shall continueto make reasonable provisions for the safety and health of its employees at

the stores during the hours of their employment.

ARTICLE XVii
GENDER

Itis understoodthat the use of the masculine gender shall include the feminine gender, unless otherwise

specifically provided.

ARTICLE XVill
UNIFORMSAND TOOLS

(@) Uniformswhich the Company requires shall be furnished without charge. Laundering of such
garments shall be pald for by the Company.

(b) Where uniforms are issued which become the personal property of the employee, the employee will
accept the responsibilityfor care and laundering of the uniforms.

(¢) Tools as required by the Company will be provided, and such tools will be sharpened at no expenseto

the employee.
(d) Where garment elements of the Employee Appearance Policy are required, the Company will provide

same at no charge to the employee.

The Company shall supply each store with one (1) freezer coat per freezer, The Company shall
supply two (2) garments to each store for use on carry-out, carriage pick-ups. A pair of
waterproof over-boots and one waterproof apron for each meat department will be provided

without charge.
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ARTICLE XIX
REST ROOMS

Rest rooms shall be provided and kept in a sanitary condition. The employees shall co-operate with the

Company in keeping the rest rooms in a clean and satisfactory condition.

ARTICLE XX
SPECIFIED HOLIDAYS

An employee shall be entitled to pay for the following specified holidays:

New Year's Day Civic Holiday

Good Friday Labour Day

Victoria Day Thanksgiving Day

Dominion Day Christmas Day
Boxing Day

In order to qualify for specified holiday pay, the employee must have:

(a) Been inthe employ of the Company for three (3) months or more immediately prior to such
holiday.

(b) Worked at least ten (10) days in the thirty (30) calendar days preceding the holiday.

(c) Worked his regular scheduled shift preceding and following the holiday unless he has a
justifiable reason.

Providingthat the above conditions have been met, the number of specified holiday hours (to a maximum
of eight (8)) that an employee shall be credited with in each instance, to be paid at his regular straight-time
hourly rate of pay, shall be determined by totalling the number of hours worked by the employee in the four
(4) week period preceding the week of the holiday, and dividing the total by the number of days worked in
the same period. An employee with five (5) years' service, who otherwise qualifies for payment, shall
receive a minimum holiday payment of five (5) hours at his regular rate. Such payment shall be made

within four (4) weeks of a holiday except for reasons beyond the Company's control.

The employees shall receive the benefit of any additional holiday that may be proclaimed by the
Governmentduring the life of this Agreement.

Inthe event a Specified Holiday falls on a Sunday, the next work day shall be recognized and paid as a
holiday. Inthe eventthat day is also a Specified Holiday, the next work day shall be recognized and paid

as a holiday.
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ARTICLE XXI
BEREAVEMENT PAY

A parttime employee with twelve (12) months' seniority or more will be given pay for hours scheduled to
attend the funeral in case of death in the immediate family, who are identifiedas, brother, sister, father,
mother, spouse as defined in law, son, daughter, mother-in-law, father-in-law, grandfather, grandmother,
grandchildren, brother-in-law, sister-in-law, son-in-law, daughter-in-law, step-parent and step child, for up
to three (3) days.

ARTICLE XX
JURY DUTY

An employee who is called for jury duty or is subpoenaed as Crown witness in a criminal proceeding will
receive for an absence from scheduled work therefor, the difference between pay computed at the
employee's regular straight time houtly rate of pay for the number of regular hours scheduled for the

employee on the day in question and the amount of jury fee or conduct money received provided:

(y  Hefurnishes the Company with a certificate of service, signed by the Clerk of the Court showing the
amount of jury fee or conduct money received;
iy ~ The Company is given at least forty-eight (48) hours notice prior to the time he is to report for jury

duty or attendance at trial; and

(ily Hereportsfor work during the hours he is not required to serve on the jury or testify as such Crown
witness except that he will not be requiredto report for work if less than two (2) hours of his regular
shift remain to be worked.

(iv) Anemployee who is scheduled to work an evening shift, having spent the whole day on jury duty,
shall qualify for jury duty pay for the evening shift.

ARTICLE XXl
PENSION

By agreement of the parties, provisionhas been made for participationin the Canadian Commercial
Workers Industry Pension Plan{C.C.W.I.P.P.}, to be effective on July 1, 1994.

(y  The contributionratesto C.C.W.1.P.P. shall be those that are contained in the Contribution
Agreement of the major retail food Employers who participatein C.C.W.1.P.P., dated April 20, 1994
which expires on December 31, 1989 (or its successor contributionagreement, if any).

(i)  There shall be no diminishment of accrued benefits earned through June 30, 1884 and any and all
past and future benefit Improvementsshall be the responsibility of the Trustees of C.C.W.I.P.P.

@iy  The Company and Unionagree that continuous service with the employer or membership in the
Union will be credited in establishing an employee's eligibility to attain the 2-year vesting established
in C.C.W.I.R.P. regardlessof the number of hours worked.

ARTICLE - TIME CLOCKS

Time clocks will be provided in each of the stores for the purpose of recordingail time worked.
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ARTICLE XXV - JLLNESS AND INJURY

If an employee is injured while at work and is required to leave the store for medical attention, he will be
paid for the balance of his shift during which the accident occurred provided such injury requires his

absence from work for the balance of the shift.

An employee absent due to illness or accident shall not be discharged during the period of his absence,
providing that the absence isjustifiable and further, that any progression rate increases shall cease twenty-

six (26) weeks following the commencement of the absence.

An employee temporarily unable to perform his previous duties due to an injury received in the employ of
the Company, who can returnto work undertemporary medical restriction,may be assigned by the
Company to a temporary modified work program, within his own job classification or given such other work
as is available and which he is capable of performing, following agreement regarding such program,
among the W.S,1.B. Rehabilitation Counsellor, the Health& Safety Department, the District Manager or his
appointee, and the employee concerned. The Company will endeavour to notify the Union representative
as soon as possible regarding the date of any Return To Work meeting that may be scheduled.

The Company will pay fees in excess of OHIP, arising as a result of the Company specifically requesting

additionalmedical documentation, in the amount of $25.00 per request.

ARTICLE XXVI - GENERAL

The Employer and the Union agree there shall be no discrimination on account of race, colour, creed, age,
sex, marital status, ancestry, place of origin, ethnic origin, citizenship, sexual orientation, family status, or

handicap.

ARTICILE XXVIl - O.H.|.P

Effective January 1, 1988, the Company shall make reimbursement of seventy-five (75%) percent of the
cost of single coverage, or inthe case of a single parent, dependent coverage, to part-time employees with
five (5) years service and Who work six hundred (600) hours in the previous calendar year, with payments

to be made quarterly upon proof of purchase.

The following benefits for employees only shall be provided by the jointly administered Health and Welfare

Plan referredto in the Collective Agreement for full ime employees:
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a) Vision Care

Part-time employees become eligible on the January 1st or July 1st coincident with, or next following
three years continuous employmentwith the employer, after which they will be continuously covered
by

the Plan, providedthat they remain in such employment. Effective January 1, 2007, the vision care
plan has an annual qualifier of six hundred (600) hours worked in the prior calendar year.

Vision care expenses for the following supplies recommended by a legally qualified ophthaimologist or
optometrist:

Contact Lenses prescribedfor severe corneal astigmatism, severe corneal scoring, keratoconus or
aphakia, provided visual acuity can be improvedto at leastthe 20/40 level by contact lenses, and
cannot be improved to that level by regular glasses, but not more than $200 in any two consecutive
calendar years will be payable.

Frames, lenses, including contact lenses other than as described above, and artificial eyes, but not
more than $200 every 24 monthswill be payable.

b) Prescription Drugs

A drug planis available for part time employees with five (5) years service or more, who are not
otherwise covered, and who work 800 hours or more in the prior calendar year, with a $25.00 annual
deductible.

ARTICLE - SUCCESSORSAND ASSIGNS

29.01 The Agreement shall be bindingon the Company and its successors and assigns, and will continueto be

binding on the Union and the employees covered by the Agreement.
ARTICLE XXX
DURATIONAND TI0

30.01 This Agreement shall continue in effect until the 26th day of September, 2008 and shall continue
automatically thereafter for annual periods of one (1) year each, unless either party notifiesthe other in
writing during the period of ninety (80) days prior to the expiration date that it desires to amend or
terminate the Agreement.

30.02 Negotiations shall begin within twenty (20) days following notificationfor amendment as provided in the

preceding paragraph,or on such date as agreed on by the parties.

IN WITNESS WHEREOF each of the parties has caused this Agreement to be signed by its duly
authorized representativesthis day of , 2007.

EORTHE COMPANY FOR L OCAL UNION 176



<62 -

SCHEDULE "A™
LOCAL UNION 175
PROGRESSIONS AND HOURLY WAGE RATES
APPLICABLE THERETO

1) For Employees Hired Prior to August 10, 1997:

Eff, Eff. Eff.
12.18.06 9.23.07 9.21.08
17.06 17.30 17.55

2) For Employees Hired After August 10,1997:

Eff. Eff. Eff.

12.19.06 9.23.07 9.21.08
0 - 500 hours $8.00 $8.00 $8.00
501 - 1250 hours 8.25 8.25 8.25
1251 - 2000 hours 8.50 8.50 8.50
2001 - 2750 hours 8.75 8.75 8.75
2751 - 500 hours 9.00 9.00
3501 - 4250 hours 9.25 9.28 9.28
4251 - 5000 hours 9.50 9.50 9.50
5001 - 5750 hours 9.75 9.75 9.75
5751 - 6500 hours 10.50 10.50 10.50
6501 - 7250 hours 11.00 11.00 1100
7251 - 8000 hours 11.75 11.75 11.78
8001 - 8750 hours 12.25 12.25 12.25
+ 8751 hours 13.55 13.80 14.05

Such part-time employees shall not be subject to any other negotiated wage increases, except as set out in 11.01

(a) (i).
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SCHEDULE "B"

Local Union 175 is recognized as the exclusive bargaining agent of part-time employees, employed in those outlets of
A & P Drug MartLtd. located in the Retail Stores of the A&P Canada Co. in the Province of Ontario. Such
employees, who shall be requiredto have successfully completed an accredited course for Pharmacist's Assistants at
a recognized College, or, have equivalent experience obtained by working with a licensed Pharmacistfor a period of
not less than two (2) years, shall be covered by the terms and provisions of the Collective Agreement expiring on
September 26, 2009, between Local Union 175 and A&P Canada Co., except as follows:

(1) Anemployee hired prior to August 10, 1987, working in a pharmacy as described above, shall be
paid in accordance with the progressions and hourly wage rates for part time employees set out in

Schedule "A" (1) and 11.01 (a) ().

@ An employee hired after August 10, 1997 shall be paid in accordance with the progressions and hourly
wage rates set out in Schedule "A" (2) and 11.01 (a) (i).

(3) Referencesmadeto District Manager shall mean General Manager, A & P Drug Mart, and similarly, references
made to Store Manager shall mean Pharmacy Manager.
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SCHEDULE "¢"

The Company may employ part-time Courtesy Clerks whose duties will be restricted to parcelling, parcel-
pick-up, buggy collection, carry outs, cleaning and sweeping of the store front end, price checks, perishable
product returns, replenishing grocery bags and empty bottle/can sorting and handling. The provisions of the
Collective Agreement shall apply to the Courtesy Clerk classification, except as set out below:

0

(if)

(i)

(iv)

v)

(vi)

(vii)

(vii)

(ix)

Hours of work, which shall be placed on a separate schedule for Courtesy Clerks, will be limited to
the performance of the duties listed above, and such hours will not be considered available for
regular part-time employees in the application of Article 10.04.

Courtesy Clerks shall wear a distinct apron/smock with a badge clearly identifying them as
Courtesy Clerks.

Courtesy Clerks hired prior to December 18, 2006 shall receive the following increases:

* anincrease of 25¢ per hour retroactive to and including September 24, 2006 on all hours
worked, including specified holidays.

o effective September 23, 2007, an increase of 25¢ per hour.

« effective September 21, 2008, an Increaseof 25¢ per hour.

*  the above increases shall be added to the end rates only.

The rates of pay for Courtesy Clerks hired prior to August 10, 1897 are as follows:

Eff. Eff. Eff,
12.18.06 9.23.07 9.21.08
$10.40 $10.65 $10.90

Courtesy Clerks hired after August 10, 1997 shall be subject to the following wage progression, and
shall not be subject to any other negotiated wage increase, except
as set out in (ili) above:

Eff. Eff. Eff.

12.19.06 9.23.07 9,21.08

0 -500 hours $ 8.00 $ 8.00 $ 8.00
501 - 1250 hours $ 8.10 $ 8.10 $ 8.10
1251 - 2000 hours $ 820 $ 8.20 $ 8.20
2001 - 2750 hours $ 8.30 $ 8.30 $ 830
2751 - 3500 hours $ 8.40 $ 8.40 $ 8.40
3501 - and over $ 875 $ 9.00 $ 025

Inthe event that the Company has an opening for an additional regular part-time employee, the
Company will give preference to the senior Courtesy Clerk of the store in question who applies and
has the skill and ability to do the job to be performedin a competent manner.

Regular part-time employees will be given the option of requesting reclassificationto the Courtesy
Clerk classification, on the basis that upon reclassification, they will receive the Courtesy Clerk rate
corresponding with their Company service.

Inthe eventthat a grievance concerningthe improper use of Courtesy Clerks succeeds, which
claims a breach of the terms set out above, the Company will pay a fine of fifty ($50.00) dollars for
each individual infraction per store on the first offense, and a fine of one hundred ($100.00) dollars
perweek in any one store for the second offense, followed by a two (2) week suspension of the use
of Courtesy Clerks Inthat store on the third offense. Payment of such fines shall be made to the
Union.

No more than 15% of the total store part-time hours shall be assigned to Courtesy Clerks,
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LETTER1
LETTER OF UNDERSTANDING

United Food & Commercial Workers International Union,
Locals 175 & 633,

2200 Argentia Road,

MISSISSAUGA, Ontario.

LEN 2K7.

Attention: Mr. W. Hanley

Dear Sirs:

This will confirm the understanding reached by the parties during negotiationswith respect to the currency of
the Collective Agreement dated the 18th day of December, 2008, relatingto the following matter.

The Company agrees to make a contribution to the Training and Education Trust Fund, of fifteen (15¢)
cents per hour, for all regular hours worked by full-time and part-time employees. The Company shall forward the
contributionevery four (4) weeks to the Union and shall include a list of employees, the number of regular hours
paid and worked by each employee during each four (4) week period.

The Company and the Union agree to establish a joint Company and Union Training and EducationAdvisory
Committee. Itwill be the purpose of this Committee to investigate and develop work-related training programs, and
to explore the availability and make application for government funding.

The parties further agree to establish ajointly trusteed Training and Education Trust Fund by December 30,
1995, with the Company and Local Union each appointing two (2) Trustees to the Fund.

Sincerely,
TAZ:pem T.A. Zakrzewski

Vice President,
The foregoing is hereby acknowledged and agreed Labour Relations

to on behalf of United Food & Commercial Workers
InternationalUnion, Locals 175 & 633
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LETTER?2

LETTER OF UNDERSTANDING

United Food & Commercial Workers
International Union,

Locals 175 & 633,

2200 Argentia Road,

MISSISSAUGA, Ontario.

L.5N 2K7.

Attention; Mr. W. Hanley

Dear Sirs:

This will confirm the understanding reached by the parties during negotiations with respect to the currency of
the Collective Agreement dated the 18thday of December, 2008, relatingto the following matter.

The parties agree that for the purpose of training candidates for management such candidates shall be
employed in the Company's operations subject to the following conditions:

(@) The number of such candidates shall not exceed twenty (20) at one time.
()  Candidates shall be excluded from the bargaining unit for a period not to exceed sixteen (16) weeks.

(¢) Such persons shall be in additionto the regular store complement and shall not cause the lay-off of a regular
full time employee.

(d) Followingthe training period such persons will, if not promotedto a management position, be returned to the
bargaining unit with full seniority. Such employees may elect to return to the bargaining unit at any time
during the training period.

{e) The Unionis to be notified of the names of the trainees and the training location(s).

{fy  The above provisions may be modified by agreement of the parties.

Sincerely,

TAZ.pem T.A. Zakrzewski
Vice President,
Labour Relations

The foregoing is hereby acknowledged and
agreed to on behalf of United Food &
Commercial Workers InternationalUnion,
Locals 175 & 833.
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LETTER3

LETTER OF UNDERSTANDING

United Food & Commercial Workers
International Union,

Locals 175 & 633,

2200 Argentia Road,

MISSISSAUGA, Ontario.

L5N 2K?7.

tion: Mr. W. Hanle

Dear Sirs:

This will confirm the understanding reached by the parties during negotiationswith respect to the currency of
the Collective Agreement dated the 18thday of December, 2008, relating to the following matter.

The parties agree that the Company may appoint Assistant Store Managers in each store based on the
following schedule, and each store's sales volume for the previous four quarters, or in the case of an enlarged or a
new store, the store's projected sales volume:

less than $300,000 - upto one (1) Assistant Manager
$300,000 to $399,999 up to two (2) Assistant Managers
$400,000 to $599,999 up to three (3)Assistant Managers
$600,000 and over up to four (4) Assistant Managers

Sincerely,

TAZ:pem T.A. Zakrzewski
Vice President,
Labour Relations

The foregoing is hereby acknowledged and
agreed to on behalf of United Food &
Commercial Workers International Union,
Locals 175 & 633.
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LETTER4
LETTER OF UNDERSTANDING

United Food & Commercial Workers
International Union,

Locals 175 & 633,

2200 Argentia Road,

MISSISSAUGA, Ontario.

L5N 2K7.

Dear Sirs:

This will confirm the understanding reachedby the parties during negotiations with respect to the currency of
the Collective Agreement dated the 18th day of December, 2008, relatingto the following matter.

For the life of this Collective Agreement, two (2) management persons, one (1) Store Manager and one (1)
Assistant Store Manager, will be excluded from the bargaining unit per store, except in the case of stores covered
by Letter#3. Assistant Store Managers in stores whose sales volume for the previous four quarters is lessthan
$150,000.00 per week will puncha time card for the purpose of recording all time worked, except that the foregoing
shall not apply to Assistant Store Mangers acting as relief Store Manager.

Sincerely,

TAZ.pem T.A. Zakrzewski
Vice President,
Labour Relations

The foregoing is hereby acknowledged and
agreed to on behalf of United Food &
Commercial Workers International Union,
Locals 175 & 833.
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LETTERS
LETTER OF UNDERSTANDING

United Food & Commercial Workers
International Union,

Locals 175 & 633,

2200 Argentia Road,

MISSISSAUGA, Ontario.

L5N 2K?7.

Attention: Mr. W. Hanley

Dear Sirs:

This will confirm the understanding reached by the parties during negotiationswith respect to the currency of
the Collective Agreement dated the 18thday of December, 2008, relating to the following matter.

The parties agree that Pharmacists in the employ of the Company will be excluded from the Collective
Agreement.

It is expected that "Regulated Pharmacy Technicians" will be introduced in the Province of Ontario at some
time during the term of this Collective Agreement. The parties agree that once this designation is recognized in the
Province, individuals working inthe Pharmacy operations who hold this designation shall be excluded from the
bargaining unit.

Sincerely,

TAZ:pem T.A. Zakrzewski
Vice President,
Labour Relations

The foregoingis hereby acknowledged and
agreed to on behalf of United Food &
Commercial Workers international Union,
Locals 175 & 633.
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LETTER®&

LETTER OF UNDERSTANDING

United Food & Commercial Workers
International Union,

Locals 175 & 633,

2200 Argentia Road,

MISSISSAUGA, Ontario.

L5N 2K7.

Attention: Mr. W. Hanley

Dear Sirs:

This will confirm the understanding reachedby the parties during negotiations with respect to the currency of
the Collective Agreement dated the 18th day of December, 2008, relating to the following matter.

During the term of this Collective Agreement, the Company agrees that no full-time employee covered by this
Agreement will be laid-off as a direct result of the introduction of U-scan.

Sincerely,

TAZ:pem T.A. Zakrzewski
Vice President,
Labour Relations

The foregoing is hereby acknowledged and
agreed to on behalf of United Food &
Commerclal Workers International Union,
Locals 175 & 833.
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LETTER?
LETTEROF UNDERSTANDING

United Food & Commercial Workers
InternationalUnion,

Locals 175 & 633,

2200 Argentia Road,

MISSISSAUGA, Ontario.

L5N 2K7.

Attention: Mr. W. Hanley

Dear Sirs:

This will confirm the understanding reached by the parties during negotiations with respect to the currency of
the Collective Agreement dated the 18thday of December, 2008, relating to the following matter.

The Company agrees that if it establishes a central cutting and packaging facility for the preparation of
merchandise that is presently being sold in its Retail Stores located in the Province of Ontario, the Company shall
recognizethe Union as the bargainingagent of all employees of such facility save and except supervisors, and
persons above the rank of supervisor, and will enter into negotiations with respect to the terms and conditions of
employment. Inthe event that employees who are members of Local 633 are laid-off in the Retail Stores as a
result of the establishment of this facility, the Company will offer employment to such employees as may be
required at said facility on the basis of seniority prior to outside recruiting.

Sincerely,

TAZ.pem T.A. Zakrzewski
Vice President,
Labour Relations

The foregoing is hereby acknowledged and
agreedto on behalf of United Food &
Commercial Workers International Union,
Locals 175 & 833.
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LETTERS
LETTER OF UNDERSTANDING

United Food & Commercial Workers
International Union,

Locals 175 & 633,

2200 Argentia Road,

MISSISSAUGA, Ontario.

L5N 2K7.

Attention: Mr. W. Hanley

Dear Sirs:

This will confirm the understanding reached by the parties during negotiations with respect to the currency of

the Collective Agreement dated the 18thday of December,2006, relatingto the following matter.

With regard to the utilization of stewards as referred to in Article 8.04 (a) of both the full and part-

time collective agreements, it is agreed that the order of the use of stewards shall be as follows:

a)

c)

The steward for an employee who is a full-time member of Local 175 shall be,

1) The full-time Local 175 Steward present in that store, or;
2) The full-time Local 633 Steward present in that store, or:
3) The part-time Local 175 Steward present in that store.

The steward for an employee who is a full-time member of Local 633 shall be,

1) The full-time Local 633 Steward present in that store, or;
2) The full-time Local 176 Steward present in that store, or:
3) The part-time Local 175 Steward present in that store.

The steward for an employee who is a part-time member of Local 175 shall be,

1) The part-time Local 175 Steward present in that store, or;
2) The full-time Local 175 Steward present in that store, or:
3) The full-time Local 633 Steward present in that store.

Should no steward be present, the Company may at its discretion call in one of the above stewards

in the above order.

Sincerely,

TAZ:pem T.A. Zakrzewski

Vice President,
Labour Relations

The foregoing is hereby acknowledged and
agreed to on behalf of United Food &

Commercial Workers InternationalUnion,

Locals175 & 633.
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LETTERYS

LETTER OF UNDERSTANDING

United Food & Commercial Workers
InternationalUnion,

Locals175 & 633,

2200 Argentia Road,

MISSISSAUGA, Ontario.

L5N 2K7,

Attention: Mr. W, Hanley

Dear Sirs:

This will confirm the understanding reached by the parties during negotiationswith respect to the currency of
the Collective Agreement dated the 18thday of December, 2008, relatingto the following matter.

No full-time employee shall be laid off as a direct result of the introduction of changes to Article
21.01.

Sincerely,

TAZ:pem T.A, Zakrzewski
Vice President,
Labour Relations

The foregoing is hereby acknowledged and
agreed to on behalf of United Food &
Commercial Workers International Union,
Locals 175 & 633.
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TTER 10

LETTER OF UNDERSTANDING

United Food & Commercial Workers
International Union,

Locals 175 & 633,

2200 Argentia Road,

MISSISSAUGA, Ontario.

L5N 2K7.

Dear Sirs:

This will confirm the understanding reached by the parties during negotiations with respect to the currency of
the Collective Agreement dated the 18thday of December,2008, relating to the summary of Company employee

Attention: Mr. W. Hanley

assistance programs, as follows.

Re: Substance Abuse

@)

(b)

Should an employee request assistance from the Company regarding an Alcohol or Drug
Addiction problem, the District Manager or his appointee, the Business Representative or his
appointee, and the Personnel Managerwill meet with the employee to discuss his problem
and seek a solution to it, If such employee is referred by his personal physician, or by the
Company's physician, to a professionally recognized organization for the treatment of Alcohol
or Drug Addiction and such organization recommends a program of treatment that will require
time off work, such time off will be granted to the employee, whether full-time or part time.
The employee will, if full-time, be eligible for payment out of any outstanding entitlement to
benefits under the Sick Benefit Plan, while undergoing such treatment. Application of this
policy is based on the employee's understandingthat it is the Company's expectation that the
problem will be corrected, and that there I n0 provision for any recurrence, except where
such recurrence is the result of extreme or unusual circumstances.

Ifthe Company believesthat an employee is experiencing an Alcohol or Drug Addiction

problem, it will inform the Business Representative and arran?e a meeting with the employee
concerned. Ifthe employee confirms that he has such a problem, then the conditions set out

in paragraph (a) will apply.



-75-
Re: Armed Robberies

Psychological counselling is available to full and part-time employees as deemed necessary
following incidents of armed robberies. Such psychological counselling is provided by an outside
agency that is experiencedinthis field and has as clients other major employers which face similar
circumstances, The application of this program is the responsibilityof the Personnel Manager of
the store in question, and where applied, shall consist of on-site group and individual counselling.
If a problem is raised concerning the application of the program, the Business Representativecan
request that the Personnel Manager review his declsion.

Re: L.T.0D. or W.8.1.B. Claims Assistance

Where an employee is faced with an unusual delay (4 weeks or longer) in the receipt of benefits in
a case where the applicationfor benefits has been filed and is not being contested by the L.T.D.
insurance carrier or the Worker Safety Insurance Board, the employee will contact the Store
Manager who in turn will investigatethe delay through the appropriate departments (Health &
Safety or Benefits).

In any event, where financial hardships exist, consideration will be given, based on the Store
Manager's recommendation, to provide the employee with a cash advance, which the employee
shall repay in full upon receipt of benefits.

Should an employee have problems in the application of this procedure, he/she may contact the
Personnel Manager or the Union.

Sincerely,

TAZ:pem T.A. Zakrzewski

Vice President,
Labour Relations

The foregoing is hereby acknowledged and
agreed to on behalf of United Food &

Commercial Workers Interational Union,

Locals 175 & 633.
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LETTER 11

LETTEROF UNDERSTANDING

United Food & Commercial Workers
International Union,

Locals 175 & 633,

2200 Argentia Road,

MISSISSAUGA, Ontario.

L3N 2K7.

Attention: Mr. W. Hanley
Dear Sirs:

This will confirm the understanding reached by the parties during negotiations with respect to the currency of
the Collective Agreement dated the 18thday of December, 20086, relating to the following matter.

The Company agrees that it shall maintain sixty (60%) of its conventional stores under the A&P
Group | Collective Agreement.

Sincerely,

TAZ:pem T.A. Zakrzewski
Vice President,
Labour Relations

The foregoing is hereby acknowledged and
agreed to on behalf of United Food &
Commercial Workers International Union,
Locals 175 & 633.
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LETTER12
LETTER OF UNDERSTANDING

United Food & Commercial Workers
International Union,

Locals 175 & 833,

2200 Argentia Road,

MISSISSAUGA, Ontario.

L5N 2K7.

Attention: Mr. W. Hanley

Dear Sirs:

This will confirm the understanding reached by the parties during negotiationswith respectto the currency of
the Collective Agreement dated the 18thday of December, 2008, relatingto the following matter.

Prior to the closure or sale of a store, or prior to an emerging competitive threat to a store, the
Company may approach the Unionto establish mutually agreeable alternatives outside the current
Agreement. Inthe interest of maximizing continued employment of the membership, the Union may
approve or reject such option at its sole discretion.

Sincerely,

TAZ:pem T.A. Zakrzewski
Vice President,
Labour Relations

The foregoing is hereby acknowledged and
agreedto on behalf of United Food &
Commercial Workers InternationalUnion,
Locals 175 & 633,
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LETTER13

LETTER OF UNDERSTANDING

United Food & Commercial Workers
International Union,

Locals 175 & 633,

2200 Argentia Road,

MISSISSAUGA, Ontario.

L8N 2K7.

Attention: Mr. W. Hanley

Dear Sirs:

This will confirm the understanding reached by the parties during negotiations with respectto the currency of
the Collective Agreement dated the 18thday of December,2008, relating to the following matter.

All full-time employees on the full time payroll as of December 18, 2008 shall be given personal
assurance of employment from the date of ratification to the expiration date of the Agreement.

During the life of the Collective Agreement, in the event that a full time employee overstaffing
situation arises in a store, the most junior employee in the classification in question will be required to
transfer to another store location, providing such store locationis within a reasonable travelling distance
(40 kilometres) from home.

Inthe case of a store closure, if there is not a store covered by this Collective Agreement within
forty (40) kilometres from home, an employee, in order to maintain full-time employment and his full-time
assurance of employment, will be required to transfer more than forty (40) kilometres from home.

Inthe event ajunior employee was absent on WSIB/LTD on December 18, 2006 and subsequently
returns to work, he shall not be covered by the guarantee and shall be laid off, and the most senior
employee on lay off shall be recalledin accordance with Article €.02.

Sincerely,

TAZ:pem T.A. Zakrzewski
Vice President,
Labour Relations

The foregoing is hereby acknowledged and
agreed to on behalf of United Food &
Commercial Workers International Union,
Locals 175 & 833.
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LETTER14

LETTER OF UNDERSTANDING

United Food & Commercial Workers
InternationalUnion,

Locals 175 & 633,

2200 Argentia Road,

MISSISSAUGA, Ontario.

L5N 2K7.

Attention: Mr. W. Hanley
Dear Sirs:

This will confirm the understanding reached by the parties during negotiationswith respect to the currency of
the Collective Agreement dated the 18th day of December, 2008, relatingto the following matter.

Inthe eventthat a store covered by this Collective Agreement closes, the regular pre-closure hours
(defined as the regular non-Sunday hours worked per week averaged over the fifty-two (52) weeks period
priorto closure not including absent weeks due to illness, accident or maternity leave) worked by a part-
time employee(s) of the closing store, who has at least 3 years service and who opts to exercise
displacement rights in another store, will be added to the base hours of part-time employees of the
receiving store with 3 years service or more.

Should a significant number of such hours be added to a store location causing it hardship, the
Company shall be entitled to re-balance the part-time complement of employees of the receiving store
among neighbouring stores.

100% of any such additional hours accumulated by the receiving store during the first and
subsequent contract years will be absorbed, subject to the following adjustments:

a) to be reducedto reflectany subsequent limitation on availablity for work by such employee,
resulting In the employee working less hours;

b) to be reduced by the hours of any part-time employee of the receiving store hired prior to
December 18, 2008 whose employment is subsequently terminated;

¢) to be reduced by the same proportion as the store's base hours are reducedfor competitive
sales reductions(if at all), and if sales return, then hours return;
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d) to be reduced by 25% for the second contract year, by 50% for the third contract year, and
discontinued altogether on September28, 2009,

Sincerely,

TAZ:pem T.A. Zakrzewski
Vice President,
Labour Relations

The foregoing is hereby acknowledged and
agreed to on behalf of United Food &
Commercial Workers International Union,
Locals 175 & 33.
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LETTER16

LETTER OF UNDERSTANDING

United Food & Commercial Workers
International Union,

Locals 175 & 633,

2200 Argentia Road,

MISSISSAUGA, Ontario.

L5N 2K7.

Attention: Mr. W. Hanley
Dear Sirs:

This will confirm the understanding reached by the parties during negotiationswith respect to the currency of
the Collective Agreement dated the 18thday of December, 2008, relating to the following matter.

The Company will continue to offer fuil time employees the option of working the alternative work
week in accordance with the agreed upon protocol. Itis understoodthat it is not mandatory for any
employee to participate inthis program. It is also understood that agreed to changes to the Collective
Agreement may be necessary to accommodatethis program.

Sincerely,

TAZ:pem T.A. Zakrzewski
Vice President,
Labour Relations

The foregoing is hereby acknowledgedand
agreedto on behalf of United Food &
Commercial Workers International Union,
Locals 175 &633.
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LETTER16
LETTER OF UNDERSTANDING

United Food & Commercial Workers
International Union,

Locals 175 & 633,

2200 Argentia Road,

MISSISSAUGA, Ontario.

L5N 2K7.

Attention: Mr, W. Hanley
Dear Sirs:
This will confirm the understanding reached by the parties during negotiationswith respect to the currency of
the Collective Agreement dated the 18th day of December, 2008, relating to the following matter.

CONVERSIONS TO FOOD BASICS

FULL-TIME OPTIONS

a) Employees may exercise bumping options or be rebalanced as per the job guarantee letter under
the A&P Group | or Group 11 Collective Agreement.

b)  Employeesinthe closing store may elect to terminate their employment, and receive an enhanced
severance at three (SXimes Employment Standards Act (ESA) on the following basis:

1. All years of continuous service, F/T and P/T., as well as part years of service.
2. Nofive (5) year minimum; no twenty-six (26) week cap.
3. Minimum paymentto any employee of $500.00.

4. The above buy-out shall be reduced by any buy-down receivedfrom the Company previously,
that was not as a result of a conversionto Super Fresh.

5. If such full-time employee exercises a bump, a severance package will be offered by seniority
to an employee of the affecteddepartment In the store where the bumptook place and so on.

6. Ifno one inthe affected department opts to take the enhanced buyout, and subsequent
rebalancing is required, the enhanced package becomes portable and follows the rebalanced
employees, and will apply as per #5 above.

7. Employeeswho exercise a bump option will, upon request, be granted up to a two (2) month
period of time to report to their selected store with such time to be: remainingvacation, leave of
absence. Major medical, optical and drug benefit will be continued during this time frame.
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8. Full-time employees absent at the time of closure and in receipt of LTD may sign a legally
bindingwaiver for LTD benefits to be terminated, and will upon signing the waiver, be entitled
to the enhanced severance package of three times (3X).

All such employees on LTD shall be contacted by registered or certified mail within one
(1) week of the date it is knownthey are affected. Such mail shall be forwarded to the
last address on file with the Company.

Such employee must elect to acceptthe enhanced package within thirty (30) days of the
mailing of the notice or shall be deemed to have forfeited such election.

Employees may elect to terminate employment and accept a job at the Food Basics store, and
receive enhanced severance at 1 1/2 times ESA severance on the following basis;

- Allyears of service F/T and P/T as well as part years of service.
- Nofive (5) year minimum, no twenty-six (26)week cap.
» Minimum payment of two hundred and fifty dollars ($250.00)to any employee.

- The above buy-down shall be reduced by any buy-down received from the Company previously
that was not as a result of a conversionto Super Fresh.

- F/T who stay must be offered aF/T job by seniority by the Franchisee (maximum of five (5) F/T
positions for this purpose) at a Food Basics rate in keeping with the employee's service with

A&P.

- Specificjob to be assigned to F/T hires determined by the Franchisee, who also determines
who, if anybody, is going to be assigned Department Head responsibilities.

- For employeeswho opt to work at Food Basics, health care benefits (major medical, optical,
drugs) will be continued during the dark period.

- Full-time employees absent at the time of closure and in receipt of LTD will not have the option
of working at Food Basics if they are deemed fit to returnto work at a later date.

PART-TIME OPTIONS

1)

2)

3)

Employees may exercise bumping options under the terms of the A&P Group | or Group 11
Collective Agreement.

Terminate employmentand receive an enhanced severance package of three times (3X) their
average hoursworked based on the formula of six (6) monthsto calculate the average hours
worked for P/T payment calculation, back from the date of the closure announcement, substituting
for weeks where an employee was on vacation, leave of absence, maternity or parental leaves,
bonafide illness.

iy allyears of service will be calculated with no five (5) year minimum, no twenty-six (26) week
cap, minimum payment of five hundred dollars ($500.00).

iy The above buy-out shall be reduced by any buy-down received from the Company previously,
that was not as a result of a conversionto Super Fresh.

Employees may elect to terminate employment and accept a P/T job at the Food Basics store, and
receive an enhanced package at 1 1/2 times ESA severance on the following basis:
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All years of service and part thereof.

No five (5) year minimum, no twenty-six (26) week cap.
Minimum payment to any employee of two hundred and fifty ($250.00) dollars.

The above buy-down shall be reduced by any buy-down received from the Company previously
that was not as a result of a conversionto Super Fresh.

Based on the formula of six %6) months to calculate the average hours worked for P/T
severance calculation, back from the date of the closure announcement, substituting for weeks
where employees were on vacation, leave of absence, maternity or parental leave, bonafide
ilness.

Part-time employees who elect employmentwith Food Basics must be offereda P/T job by the
Franchisee at the Food Basics start rate of pay. SuchP/T are to have a new seniority date, but
are to be listed on the work schedule in order of their prior seniority, after the first ten (10) P/T
Hires for the purpose of scheduling and promotions.

Sincerely,

T.A. Zakrzewski
Vice President,
Labour Relations

The foregoing is hereby acknowledged and
agreed to on behalf of United Food &

Commercial Workers InternationalUnion,

Locals 175 & 633.
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APPENDIX" A

Preamble - Group II Stores

Arising out of collective bargainingwhich concluded in January of 2000, agreement of the Partieswas reached
regardingthe merger of the "A&P", the "MFM", and the "Super Fresh Collective Agreements. Appendix "A" of the
merged Collective Agreement applies to employees working in Group II stores. Where the Collective Agreement calls
for the seniority of an employee to extend beyond a store, the seniority of Group | and Group II store employees will be
blended (dovetailed).

Among Grou Group II

1. The Partiesagree that no store will convert to or open under the Appendix applicable to Group I1 stores unless it is
approved by the Union.

2. The Partiesagree that in the event that a Group | store is converted to a Group II store, all employees full-time
and part-time can bump provincially to either a Group | store or a Group II store, or remainin their presentstore
under the Appendix applicable to GroupII stores.

3. Ifthe employee ends up ina Group II store during this process, he will be given one (1) week's pay per year of
service.

4. Ifafull-time employee in a Group | store converting to a Group! store, or a full-time employee in another Group |
store so affected, wishes to terminate employmentat the time of conversion, he will receive two (2) weeks' pay per
year of service. (Nofive (5) year minimum; no twenty-six (26) week cap, minimum payment of five hundred

($500.00) dollars.

5. Ifa part-timeemployeein a Group | store convertingto a Group II store wishes to terminate employment at the
time of the conversion,the calculation of two (2) weeks' pay per year of service will be based on the employee's
average hoursfor the six (6) months beforethe announcement of the conversion, substitutingfor weeks when the
employee was on vacation, leave of absence, maternity or parentalleave, or bona fide illness. (Nofive (5)year
minimum; no twenty-six (26) week cap, minimum payment of two-hundred and fifty ($250.00) dollars.

6. When an employee of a Group | store or a Group II store exercises his bumping rights provincially into a Group |
or Group I1 store, he will bump equal ratedjobs regardlessof the end wage rate, and will be paid according to the
rates of pay of the Collective Agreement applicable to Group | stores or the Group II Appendix they now fall under.

7. Thebuydown/buyout shall be reduced by any buydown received from the Company previously, that was notas a
resultof a conversion to Super Fresh.

Employees with less than five (5) years' service shall not be entitled to the buyout/buydown provision of the
preamble ifthere is another store within forty (40) kilometers of the employee's home.
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ARTICLE |- REC ITIO

The Employer recognizesthe United Food and Commercial Workers InternationalUnion Local 175 as the
sole and exclusive bargainingagency for all employees of the Group1 store retailfood supermarkets of A&P
Canada Co. inthe Province of Ontario, save and except Meat Department employees, Store Manager,
persons above the rank of Store Manager, persons employed not more than twenty-four (24) hours per week
and students employed in off-school hours and during school vacation periods. The Employer may appoint
Assistant Store Managersin accordance with Letter #12 and the positions will be excludedfrom the

bargainingunit. (Whena new store opens, a discussion betweenthe Union and Employerwill take place).

The Employer recognizesthe Local Union833 as the sole and exclusive bargaining agency for ali Meat
Departmentemployees of the Group11 store retail food supermarkets of A&P Canada Co. inthe Province of
Ontario, save and except part-time employees employed for not more than twenty-four (24) hours per week.

Employees excluded from the bargaining unit shall not perform bargaining unit work except to instruct
employees or in the case of a non-repetitive emergency.

With the exception of Nivel or its successors, chips, pop, or greeting cardjobbers, no representativeof a
supplying company shall perform any routine store work. This limitation however shall not prevent supplying
companies from activity such as checking code dates, rotation, authorized sampling and special promotions
and shall not apply to new store openings or openings following store renovations.

Schedule "A" Bakery, Schedule8" Wages, Schedule"C", Part-time Employees, and Schedule "D" Part-
time Wage Scales form part of this Appendix "A".

ARTICLEH - UNIONSECURITY

Subjectto the provisionsof the Ontario Labour Relations Act, it is agreed that all employees covered by this
Appendix "A" shall become members and shall remain members of the Union ingood standing as a
condition of employment. The Company shall forward the signed membership applications to the Union
office, on the basis that the Company shall be held harmless if cards are not forwarded, or are lost.

(@ New employees shall make application for membershipinthe Union at the time of their hiring and
shall become and remain members of the Unionin good standing as a condition of employment as

soon as their probationaryperiod has been sewed.
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(b) Oncommencing employment,the employee's immediate supervisor shall introduce the new
employee to his/her respective unionsteward. The steward will provide him/her with a copy of the

Collective Agreement.

Upon the producing and delivering of the Unionto the Employer an individual authorization inwriting for such
deduction, the Employer agrees to deduct Union initiationfees and dues from the first pay of all Union

employees.

The Company agreesthat each employee, upon employment, will be requiredto sign an authorization card
directingthe Company to deduct Union initiationfees and weekly dues from the first pay due and such dues
weekly thereafter. Any such authorization shalltake effect as of the next regular deduction date after it is
received by the Company. The fees and dues shall be forwarded to the Union monthly by the fifteenth (15)

day of the following month.

The Company will, at the time of making each remittance hereunder to the Financial Secretary of the Union,
supply a statement showingthe following information from whose pay deductions have been made:

(@ Allmonthly dues for membersto be submitted in alphabetical order with current address, postal
code, Social Insurance Number and designated store number, with a notation beside the name of each

full-time employee for whom dues have not been deducted, indicatingthe reasons for no deduction.

{b) Twelve (12) checkoffs per year (calendar months).
(¢) MONTHLY
- New membersto be listedin alphabetical order with current address, postal code, Social
Insurance Number, date of hire and starting salary.
- Terminations or resignations to be listed in alphabetical order with current address, postal code and

Sacial Insurance Number and date of termination or resignation.
- Addresses to be updated as well as name changes:i.e. marriage and transfers from one local to

another to keep records current.

The Employerwill pay up to a maximum of nine (9) persons on the NegotiatingCommittee for time spent on
negotiations during their scheduled hours, at the normal rate of pay.

The Union shall indemnify and save harmless the Employer, its agents and/or employees acting on behalf of
the Employerfrom any and all claims, demands, actions or causes of action arising out of or in any way
connectedwith the collection of such dues and initiationfees for Union members only.

ARTICLEII - MANAGEMENT

The Unionagrees that: the Employer hasthe exclusive right and power to manage its business, to control
the directionof the staff includingthe rightto plan, direct and control the operations, hire, suspend, or
discharge for good and sufficient cause and to relieve employees from duty because of lack of work, The

ik
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rightto establish and maintain reasonable rules and regulations covering the operation of the stores, a
violation of which shall be among the reasons for disciplinary action includingdischarge, is vested inthe
Employer. The Employerwill discuss the rules and regulationswith the Union prior to their implementation.
The above rights shall be exercised subject to the applicable provisionsof the Collective Agreement including

the Grievance Procedure.

The directionand supervision of the working force shall, at all imes, be the responsibility of the Employer
only.

The Employer has the right to introduce new or improved methods of operation, handling methods or
facilities; the Union will be given advance notice of any Such changes and discussionwill take place between
the parties beforethe introductionof any change. The Employer further agrees that insofar as is practicable,
there will be no loss of employment because of the changes in operations. Changes made in accordance
with the above will be subject to the Grievance Procedure.

At the time of the introductionof U-&can ina store, there will be no layoff of existing full-ime employees as a

resultof such change.

The parties agree that the foregoing enumeration of management's rights shall not be deemedto exclude
other recognized functions of managementnot specifically covered in this Agreement. The Employer,
therefore, retains all the rights not otherwise specifically covered in this Agreement.

ARTICLE {V - DISCIPLINE OF PERMANENT EMPLOYEES

NO permanent employee shall be discharged or disciplined without good and sufficient cause.

(@) The Employer agrees that, whenever an interviewis held with an employee that becomes a part of his
record regarding his work or conduct, the store steward will be presentas awitness. The employee
may requestthat the store steward leave the meeting.

(b) Duringthe interview, the employee and the store steward will be given an opportunityfor
consultation.

(¢) Inthe eventthe stewardls not present, the conditionwill be brought to the attention of the
employee. The meetingthat becomes part of the employee's record will be postponed until the steward
is available.

(d) Ifameetingis heldwithout the steward, any conclusions, verbal or written, will be null and void
except when the employee requests the steward to leave.

(e) Should any reprimand,warning or disciplinary measure be issued in writing, the employee in question
shall receive a copy of such reprimand, warning or disciplinary measurewithin seven (7)worked days
of the discovery of the alleged offense, exceptthat an extension of time may be requestedin order to
complete an investigation.
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(@ The Employer agrees that uponwritten requestto the District Manager, an employee or the Union, at
Step 3, may view all documents pertaining to unsatisfactory conduct or work performance contained in
the central personnel file when deemed necessary.

(b) When an employee has giventwelve (12) consecutive monthswith no unsatisfactory conduct
documentation in histher file, Employer agrees to remove all such documents.

ARTICLE V- WORKING CONDITIONS

The Employer agrees itwill not lay off employees or change conditions of employment or working conditions
except for a reductionof workload, mechanization or improved operating methods. Inthe event that any of
the above actions are planned, the Unionwill be advised of such action and discussion will take place before
actionistaken.

The principles of seniority shall be recognized by the Company. Lay-offs due to lack of work, and
recalls, shall be made on the basis of seniority, provided that the senior employee has the skill and
ability to do the job in a competent manner. Inthe event a service or production clerk or a meat cutter
is to be laid off out of seniority order within his classification, where lack of skill and ability is a factor,
such employee if he so requests shall receive the normaltraining in order to qualify him to displace a
junior employee within his own classification, or may exercise bumping rights providing he has the skill
and ability to do the job in a competent manner into an equivalent or lower job classification,or into the
meat cutter classification if he is a member of Local 633, or into the Bakery Department Head
classification if the employee is a Bake-Off Department Head.

(a) An employee,who is in a posted position as set out in Article 5.04, shall be credited with
classification seniority commencing with the effective date of his promotion to that classification.
Inthe event of the lay-off of an employee in a posted position, such employee may exercise his
classification seniority by choosing one (1) of the following alternatives:

() Bumpanother employee inthe same classification, providing he has more classification
seniority, regardless of the velume(s) of the department(s) concerned. For this purpose, the
classifications of Grocery Department Head and Produce Department Head shall be
conslidered to be equivalent classifications, provided the senior employee has the skill and
ability to do the job in a competent manner; or

(i) Bump another employee in a lower posted position, providing he has more classification
seniority in the same and/or higher classification(s) and has the skill and ability to do the job
in a competent manner; or

(i)  Bump another employee in a non-posted position, providinghe has more seniority - list
seniority, as per Article 8.15, and has the skill and ability to do the job in a competent
manner.

Inthe event that two (2) or more employees have the same classification seniority, the senior
employee shall be deemed to be the one with the greatest seniority on the seniority list as provided
under Article 8 15. Inthe event that two (2) or more employees have the same seniority date on
the seniority list, the senior employee shall be deemedto be the one with the greatest continuous
service.



5.03

-0-

(b) With the exception of the meat cutter or Bakery Department Head classificationas addressed in
Article 5.02 above, employees may not bump up from a classification with a lower end-rate to a
classification with a higher end-rate. Forthis purpose, end-rate shall mean the highest end-rate
paid in each job classification.

(¢) An employee who, having been advised in writing of those employees whom he is eligible to
bump and having refusedto exercise his bumping privileges, is consequently laid off from full-time
hours, will at the time of his lay-off advise his District Manager, or his appointee, in writing on a
form supplied by the Company of the store or stores in which he will be willing to accept a recall.
Failure to do so will resultin the employee having recallrights to a full-time vacancy in
accordance with Article 5.02 only in the store from which the employee was originally laid off.

(d) An employee may, during his recall period, alter the list of stores as described in (¢} providing he
advises the Personnel Departmentof such change by registered mail, and providing such revision
shall not become effective for two (2) weeks following receipt of his written request.

(&) Inthe eventthat a meat cutter is laid off, part-time employees shall not be permittedto use a knife
or saw or chicken splitter used by meat cutters to cut meat, except in the case of customer
service requests. This restrictionshall only apply to the store inwhich the meat cutter was laid off
as well as to the store(s) to which the laid off meat cutter indicated recall rights, and shall continue
while the meat cutter is on lay-off with recall rights, on the following basis:

i)  the foregoing shall in no way restrictthe Company's ability to schedule a meat cutter among
two or more stores, and should a meat cutter refuse such scheduling, resultingin his lay-off,
the restrictionshall apply only to his home store.

if)  should the laid-off meat cutter refuse a temporary recall to any one of the stores that he listed
on his recall list other than his home store, the above restrictionshall be waived in all stores
listed on his recall list other than his home store for the duration of such period; should the
laid-off meat cutter refuse a temporary recallto his home store, the above restriction shall be
waived in all stores that he listed on his recall list for the duration of such period.

(i () Anemployee re-assigned under this clause will be given first opportunity to returnto his/her
original store should an opening occur, providing he applies inwriting to the Personnel
Department, receipt of which will be acknowledged, and such application shall not be
effective for two (2) weeks from the date of its receipt.

(i)  An employee who has been reassigned or displaced under this clause may apply to be retumed
to a store closerto his/her home. Such applicationwill be made in writing to the Personnel
Department, and shall not be effective for two (2) weeks from the date the Company receives the
written request. Shoulda permanent opening occur, the senior applicant with the skills and
qualifications to do the job shall be given first consideration, providing it does not preventthe recall
of a senior laid off employee.

(9) IInthe eventan employee is laid off in accordance with Article 5.02, and he is subsequently recalled,
upon completionof at least one (1) full week of recall, his recall rights shall be renewed.

Four (4) weeks' notice of a plantied store closingwill be given. Inthe event of a store closing the provisions
of Article 5.02 will apply; however, the most senior employee will initiate the procedureand in the case of
planned tore closings the choices outlined in Article 5.02 will be made not later than ten (10) calendar days
from the time of notice, or the employee will be laid off.
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Forthe purposeof layoffs and recalls, the seniority for Department Heads, Assistant Meat Department
Heads, Assistant Produce Department Heads, Night Production Foremen, Deli DepartmentHeads,
Bookkeepers, and FishResponsibles, displacing within their own classification, will be the date of his/her last
date of promotion into the position. Forthe purpose of displacing an employee inan Assistant Department
Head classification, a DepartmentHead's seniority will combine continuous Department Head and Assistant
Department Head seniority.

For other purposes, the seniority will be the date of full-time hire and any seniority credits earned.

(@ Whena full-time employee requests part-time employment under Article 5.02, the employee will have
the right to select a store inwhich to work (same department),and, if no opening exists in that
department, the mostjunior part-time employee in that department will be displaced.

(b)  Employeeswho voluntarily revert from full-time to part-timestatus may choose any store and carry all
seniority.

In applying the above Article 5.02, the provisions of Article 8.08 and Appendix "C" will not apply.

Employeeswith lessthan one (1) year of service will be given one (1) week's notice of layoff from
employment or one (1) week's pay in lieu of notice, Such notice shall not apply when an employee
temporarily relieves as in Article 8.02 or when he/she elects to accept part-time employment.

Employeeswith more than one (1) year's service will be given two (2) weeks' notice of layoff from
employment or two (2) weeks' pay in lieu of notice. Such notice shall not apply when an employee
temporarily relieves as inArticle 8.02 or when he/she electsto accept part-time employment.

Employees will be given up to five (5)calendar days to exercise their decision under Article 5.02 to move to
another store or accept part-time work and for those who elect layoff from employment, the five (5) calendar

days will be includedinthe requirednotice period.

(@ Employeeswill be recalledfrom layoff in order of seniority providedthey possessthe requiredskills and
qualifications to performthe position.

(b) An employee will at the time of his layoff advise the Company, in writing, of the store or stores in
which he iswilling to accept a recall. The employee may change this list at any time during layoff but
such change shall not be effective for two (2) weeks from the date the Company received the change,
inwriting.

Inthe event of a major disaster affecting the operation of the Company's stores, the Company and the Union

will discuss schedulingand the deployment of employees.
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ARTICLE VI - NO DISCRIMINATION

The Employer and Union agree there shall be no discriminationon account of race, colour, creed, age, sex,
marital status, ancestry, place of origin, ethnic origin, citizenship, sexual orientation, family status, or
handicap.

The Company and the Union agree that there will be no intimidation, discrimination, interference, restraintor
coerclon exercised or practiced by either of them or their representatives or members because of an
employee's activity or lack of activity in the Union.

The Company and the employees shall not enter into any agreement inconsistent with the provisions of the
Collective Agreement.

Where allegations are made under the Company policies on Harassment, Sexual Harassment, Non-
Discrimination Inthe Workplace, and Employee Threats and Violence, against a bargaining-unit
employee, the Company and the Unionwill endeavor to jointly investigate the allegations as quickly as
possible. The above noted policies, which may be amended from time to time, will be posted in each
store and each return-to-work centre.

ARTICLE Vi - RIGHTS OF THE BUSINESS AGENT

Itis agreed that the businessagent of the Union shall be admitted during working hours, at reasonabletimes,
to interviewemployees while on duty Or to inspect working conditions; provided, however, that such visits
shall be calculatedto cause a minimum of disturbance with the Employer'sbusiness and further that the
business agent shallfirst reporthis presence to the Store Manager or, in his absence, the personin charge
of the store, on the occaslon of each of such visits.

ARTICLE VIl - SENIORITY RIGHT

Forall new, regular employees, there shall be a probationary period of twenty-five (25) worked days of
accumulated service and during such probationary period, the Employer shall have the rightto dischargea
probationary employee with or without good and sufficient cause. Such discharge shall not be subject to the
terms of the Grievance Procedure.

Regular employees shall not acquire seniority rights during a probationaryperiod of twenty-five (25) worked
days. However, if an employee is continued in employment after such period, seniority shall commence from
the commencement of such continuous employment. Full-time employeestemporarily relievingin higher
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ratedjobs due to leave of absence, illness, accident, vacation, etc., for a period in excess of ten (10) weeks,
will be reclassifiedto the new classification. Inthe case of an open job, an employeewill normallybe

reclassified immediately but in no case shall the job remain open in excess of TWO (2) weeks.

(@) A part-time employee reclassified to full-time onjobs involving the same skills, will not be requiredto
serve a further probationary period.

{b) A part-time employee, reclassifiedto full-time employment, shall carry one-half (112) of his part
time seniority up to a maximum of one (1) year, to his full-time employment. Seniority thus acquired will
be used for determining Christmas bonus, vacation, wages, layoff and recall.

{c) An employee reclassifiedfrom part-time to full-time will be covered by the Group Insurance
Program and Salary Continuance after a three (3) monthwaiting period. OHIP premiums will be paid
after a six (6) week waiting period.

{d) Anemployee who goes from full-time to part-timewill be credited with complete part-time and full time
seniority.

() Employeesworking more than one-half (1/2) their full normalweek ina higher rated positionwill be paid
the rate of the higher position in that week.

Applications for promotion to and/or training for the positions of Grocery, Produce and Meat
Department Head, Head Cashier, Assistant Meat Department Head, Fish Responsible, Deli
Department Head, Bakery Department Head and Night Production Foreman will be available to all
employees upon request. Such training shall be assigned by seniority providing the applicant has the
qualifications and ability to warrant the training.

Such forms shall be supplied by the Company and may be submitted to the Personnel Manager at any
time by an employee. Following their submission, such applications will be valid for a period of two (2)
years but may be renewed at any time. The Personnel Manager may post a bulletin soliciting
applications at any time.

Promotions within the bargaining unit shall be on the basis of:

(@) seniority
(b) skills and qualifications

Itis agreed that where skills and qualifications are relatively equal, seniority will govern.

Employees on maternityor parentalleave, who have made application under Article 8.04, will be considered

for promotion subject to Article 8.05.

The Employeragrees that when a promotion takes place within the bargaining unit to a positionas outlined in
Article 5.04, the name and seniority date of the promoted employee and the positionand store to which he or
she was promoted, will be posted on the bulletin board of all Group | and Group II stores within ten (10)

days. The Union office will receive a copy of all such notices.
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Employeeswho feel that by reason of seniority they have been passed over, may grieve such promotion within
seven (7) days from the date the notice is posted commencingat Step 2 of the Grievance Procedure.

It is mutually agreed that the transfer of employees between stores is essentialto the operation of the
Company's business; however, employeeswill not be permanently transferredto any other store that
is more than forty (40) kilometresfrom the employee's home unless it is mutually agreed to by the
Company and the employee or employees concerned.

The Company may temporarily transfer an employee within a metropolitan area, providedthat such
temporary transfer shall not be farther than forty (40) kilometres from the employee's home store
without the employee's consent,

The Company agrees that, ifthe employee has a good and sufficient reason for not accepting a
transfer of more than forty (40) kilometres, he will not be forced to transfer and he will not be
discriminated against with regardto future transfers because of his failure to accept the transfer in

guestion.

In the event of new store openings, personnel will be given consideration, provided they qualify with
seniority, skill and qualifications, and providing the employee applies in writing to the Labour Relations
Departmentten (10) weeks in advance of the store opening, or within two (2) weeks following the
announcementof a new store opening if such announcementis less than ten (10) weeks prior to
opening.

Inthe case of aninter-urban transfer, an employee will be paid reasonable travellingand/er living
expenses in accordance with an arrangement made with the employee by his District Manager, or his
appointee. It is agreed that employeeswill not be requested to transfer without reasonable expense
arrangements. If the arrangement proves to be unsatisfactory the employee will be reimbursed on the
basis of receipts supplied, subjectto review with the District Manager and/or the Manager, Personnel,
or his appointee.

Inthe case of a temporary transfer, an employee will be pald thirty-five (356¢) cents per kilometer for all
additional kilometerstravelled, in reporting for work, where such additionaltravelling exceeds four (4)
kilometers beyondthat which the employee normally travels, or such other arrangement made with the
employee by his District Manager, or his appointee.

Employeeswho wish to be considered for transfer to another store, must apply in writing to the Labour
Relations Department, indicating the location(s) of interest, and such request shall be included on the
Transfer Request List two (2) weeks following its receipt. Should the Company determine that a store
has a permanent full time job to be filled, it shall review the Transfer Request List, and transfer the
most senior applicant,where the skills and qualificationsof applicants to fill the job are relatively equal,
providing it does not prevent the recall of a senior laid off employee who has the skill and ability to do
the job in a competent manner. In the case of the transfer request of a person in a posted position,
two department volume classifications will be recognized based on the average total department salas
over the previous4 quarters:

Volume 1 -thetop 5§0% of department sales.

Volume 2 -the bottom 50% of department sales.
At the Company's discretion, the foregoing may not apply in the case of a new store opening.

Employeesin posted positions can only apply for transfers to posted positions, and cannot apply for
transfers to non-posted positions, Employeesin non-posted positions can only apply for transfers to
non-posted positions, and cannot apply for transfers to posted positions. In either case, overall
senlority shall apply.
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The Employer, where requesting an employee transfer that reasonably requires change of residence, will
pay reasonable moving expenses. The Employerwhen requesting an employee transfer, will pay
reasonable moving expenses as defined in Schedule "C".

The seniority rights of an employee shall be terminated if the employee:

—_

voluntarily leavesthe employ of the Employer;

2. isdischarged for cause;

3. failsto returnto work after a lay-off within fourteen (14) calendar days after notice of recall has
been forwarded to his/her last address on file with the Employer:

4. fails to return to work uponthe conclusion of a leave of absence without reasons satisfactory to the

Employer:

is not recalledto work when laid off due to lack of work, for more than eighteen (18) months.

6. hasan unreportedabsence for three (3) consecutive working days without a satisfactory reason.

o

If an employee is absent from work because of an accident or sickness, he or she shall not lose seniority
rights except as provided hereinabove. Inthe event that the employee is absent from work for a period of
less than thirty-nine (39)weeks, he shall be returnedto the position that was held prior to such absence. In
the event that any employee is absent for more than thirty-nine (39) weeks by reason of accident or sickness,
he shall be returnedto the positionheld priorto such absence, but in the event that the positionhas been
filled by another employee, he shall returnto a position of equal rating provided, however, that he possesses

the ability and physicalfitness to qualify to the positionaforesaid.

Employeeswho are unable to perform their regular duties because of accident or illnesswill be considered
for different type of work where practicable. The Union and Company will co-operate in identifying suitable

alternative work.

An employee who is promoted to a position outside of the bargaining unit shall be permittedto returnto the
bargaining unit any time within twelve (12) months without loss of seniority or other benefits.  For further
clarity, seniority shall includetime in position seniority as described in Article 5.04. No existing employees will
be demoted or displacedas a result of the return of said employees. The Company will advise the Union in

writing when employees are transferred out of and into the bargaining unit.
The Company agrees to post in each store the seniority list for Local Unions 175 and 633 semi-annually.
ARTICLE IX - HOURS OF WORK

The Employer has the right to schedule a normalwork week not exceeding thirty-seven (37) hours for each
employee and said hours are to be worked infive (5) days: four (4) days at eight (8) hours and one (1) day at
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five (5)hours. Where practicable, reduced hours are to be taken at the end ofthe shift. Employees may be
scheduled to work one (1) evening ifthe store is open up to three (3) evenings perweek. They may be
scheduled to work up to two (2) evenings if the store is opened in excess of three (3) evenings perweek. An
employee will not be scheduled to work on two (2) successive evenings. An employee will be scheduled two
consecutivedays off (normally Saturday and Sunday) once during each three (3) week operation period.
Weeks during which a Specified Holiday falls shall not form part of the three (3) week operating period.

An employeewho is unableto report for work as scheduled will advise the Store Manager, or his appointee,
as far in advance as possible but not later than the scheduled starting time. The Employerwill recognize
valid reasons from employees not being able to advise the Store Manager or his appointee beforetheir

scheduled starting time.

An employee shall not be scheduled to work later than one-half (1/2) hour beyond the store closing time or
earlier than one (1) hour prior to the store opening. Whenever it is mutually agreeableto the employee and
the Employer, an employee may be scheduled to work one (1) hour beyondthe closing time of the store, and
commencework up to three (3) hours prior to the store opening, with a payment of a premium from 6:00
AM. to 7.00 AM.

For the purpose of this Article, the store opening time is considered to be 8:00 A.M. and store closing is
considered to be 10:00 P.M.

(@ Onany evening when an employee is not scheduled to work andthe store is open for customer
shopping, the employee will not be scheduled to work beyond 6:00 p.m. except Saturday eveningwhen
he/she may be scheduled to work until6:30 p.m. or one-half (1/2) hour beyond the closing time of the
store. By mutual agreement betweenthe Employerand the Employee, this provision may be extended
by one-half (1/2) hour.

{b) Onany eveningwhen an employee is not scheduled to work the employee will not be scheduled to
work beyond 8:00 p.m. except Saturday evening. Ifthe store is not open for evening shopping, then
employees may be scheduled to work until ;30 p.m. or one-half (112) hour beyondthe closing of the
store, By mutual agreement betweenthe Employer and the Employee, this provision may be extended
by one-half (1/2) hour.

(¢) Employeeswho work between:00 p.m. and 11:00 p.m. on Saturday evening when the store is
open for eveningshopping, will receive a premium of one dollar twenty-five cents ($1.25) per hour for
said hours, except that such premium shall not apply to employees hired after December 18, 2006.

A work schedule shall be posted inthe department on each Thursday by noon showing the scheduled
working hours for each employee covered by this Agreement for the succeeding week and no change in
such schedule shall be made except in the case of sickness, accident, bereavement,fire, flood, major
snowstorms or other similar circumstances beyondthe control of the Company which causes the necessity
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of closing the store where the employee is regularly employed. The Store Manager shall give the store

steward a copy of such work schedule.

Insofar as practicable,employees will be given advance notificationof their day off (2 weeks).

The employee will be paid for his scheduled hours of work providing he is available.

The main meal period will normally be one (1) hour. However, on the night shift and where practicable on
the day shift, employees will be scheduled for one-half (1/2) hour meal period. The main meal period shall
be taken not less than two and one-half (2 1/2) hours nor more than five (5)hours after the starting time of
the shift.

(@) Employeeswho work a complete shift when the store is not open for businesswill be paid a night
premium of eighty cents(80¢) per hour. Such night shift shall be scheduled to commence between
10:00 P.M. and 12:00 midnight, except Sunday when it shall be scheduled to commence at 12:00
midnight. The night premium will be Incorporated in the vacation pay, statutory holiday pay, and the
absence pay provided under Article 25.08, of the members of the night productioncrew.

(b)  The work week for night shift employeeswill be scheduled in five (5)consecutive nights, four (4)
nights at eight (8) hours each and one (1) at five (5)hours, OR alternatively, members of the night
production crew may be scheduled three (3) weeks of thirty-seven (37) hours plustwo (2) hoursand
one (1) week of thirty-one (31) hours on a rotation basis. The two (2) hours during the three (3) weeks
will be paid at straight time and six (6) hours thus accumulated will be paid during the thirty-one (31)
hourweek. The arrangementwill be for the entire store night crew, not on an individual basis. Forthe
purpose of this Article, rotation means one (1) week in four (4), spread across members of the night
production crew. The alternative arrangement set out in Article .08 (b) regardingthe banking of hours
shall not apply to employees hired after October 5, 2003.

The junior employee(s) in a store shall be assigned to work the night shift. Employees may rotate from days
to nightsor vice versa, to be worked out on a voluntary basis by the employees of a store. The Companyis
restrictedto eliminatingthe night crew in a store once during a contract year.

The Night Production Foreman (N.P.F ) affected by the movement of a complete night crew to days will be

offered the following options:
1)  todisplace any junior employee inhis/er classificationin the store of his/her choice,

2)  reassignmentto aday clerksjob inhis/her store.

Any N.P.F. affectedwill have recallrights to aN.P.F. position for a period of eighteen (18) months.

a)  One person night shifts may not be scheduled in a meat departmentto prepare meat, or in a store.

by  When a permanentvacancy (addition to staff) becomes available on days, the most senior employee
on nights, possessing the skills and qualifications to perform the job, will be given first consideration,
andthe Company shall post the name of the successful candidate.

j&
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Employees called into work on their day off will be guaranteedfour (4) hourswork at doubletime. Ifthey are
scheduledto come inon a day the store is closed, for purposes of inspection, etc., they shall receivea
minimum of seven dollars fifty cents ($7.50).

Time clocks will be providedin each of the stores for the purpose of recordingand calculating bargaining unit
employees'wage entitlements. Al employees will record starting and quitting times and lunch or supper

periods.

Employees called in to work on Sunday will be guaranteed four (4) hours and receive a premium of $1.60 per
hour. Sunday hours shall be in addition to the regular full-time work week, and shall be voluntary. No
Sunday premiumfor working on Sunday shall be payable to, and Sunday work shall not be voluntary for,
employeeswho are hired full time after October 8, 2003, or, who are advanced to full-time with a part-time
start date after October 5, 2003.

An employee, who is assigned by managementthe responsibilities of being "in charge"when the Store
Manager and Assistant Store Manager are not at work and are absent, shall be paid a premium of two
($2.00) dollars per hour for all such hours so assigned, where the assignmentis:

a) of four (4) consecutive hours' duration or more, and
b) betweenthe hours of 8:00 a.m. and 12 midnight.

ARTICLE X -OVERTIME

Time and one-half shall be paid for time worked beyondthe daily or weekly schedule of working hours
hereinabove referredto. Overtime shall be evenly distributedinsofar as practicableover a four (4) week

period, such periodto coincide with the Employer's four (4) week operating period.

There shall be no duplication of overtime premiums.
There shall be no split shifts.

A regularemployee shall not be temporarily laid off during a work week solely for the purpose of avoiding

payment of overtime pay.

Double the regular rate of pay will be paidfor all time worked on the employee's scheduled day off. A
premium of $1.60 per hour will be paid for all time worked between 11:00 P.M. Saturday and midnighton
Saturday. The premium of $1.60 per hour shall not be payable to employeeswho are hired full time after
October 5, 2003, or, are advanced to full-time with a part-time start date after October 5, 2003.
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ARTICLE XI - STATUTORY HOLIDAYS

There shall be ten (10) holidays during the term of this Agreement. These holidays are as follows:

New Year's Day Civic Holiday

Good Friday Labour Day

Victoria Day Thanksgiving Day

CanadaDay Christmas Day
Boxing Day

All employees hired prior to December 18, 2008 will be entitled to a long service leave day with pay
once per calendar year on a day mutually agreed upon betweenthe employee and the Store Manager.
Any employee hired full time, or advanced from part time to full time, after December 18, 2006 shall be
entitled to the long service leave day with pay after completing four (4) years of service (including any
part-timeto full-time seniority credit).

Heritage Day will be granted if proclaimed by the Ontario Employment Standards Act.

(@ Inthe eventa holiday falls on a Sunday, the next work day shall be recognizedand paid as a
holiday. Inthe event that is also a holiday, the nextwork day shall be recognizedand paid as the

holiday.

(b) All employees shall be entitledto full pay for such holidays provided, however, that no employee
shall be paidfor such holiday if he or she absents himself without good or valid excuse on the day

before or the day after such holiday.

During the week in which one (1) statutory holiday falls, the employee will be paid time and one-half for all
hoursworked in excess of twenty-nine (29) hours. During the week in which two (2) statutory holidays fall,
the employee will be paid time and one-halffor all hours worked in excess of twenty-four (24) hours, except
that double the regular rate of pay will be paid on the employee's scheduledday off, and with the exclusion of
employees hired after October 5, 2003 as described inArticle 10.05, a premium of $1.60 per hour will be
paidfor all ime worked between 11:00 p.m. Saturday and midnighton Sunday.

(@) When any of the holidays referredto above occurs in any week, the regular work week will be
reduced by eight (8) hours for each of such holidays, except a week in which two (2) holidays occur. In
such aweek, the work week shall be reduced by thirteen (13) hours, one eight (8) hour shift and one
five (5) hour shift.

Paymentfor work performedon any of the above described holidays shall be on the basis of one and one-
half (1 112)times (two (2) times if the store was not open for business on the holiday)the regular rate per

hour, in additionto his regular holiday pay, providing he otherwise qualifies in accordance with 11.01 above.
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Such employee will be paidfor authorizedwork performed on Civic Holidayat his regular straight time hourly
rate of pay (two(2) times if the store was not open for business on the Civic Holiday) in additionto any

holiday pay to which he may be entitled.

Employeeswill be given a minimum of forty-eight (48) hours notice if required to work on a statutory holiday.
In no case will an employee be required to work less than six (6)hours on a statutory holiday when

scheduled to work.
ARTICLE Xil - VACATIONS

The date for determining the length of vacation in a calendar year shall be May 1stin that calendar year. For
the purpose of determiningvacation entitlement, such employeeswho start work on or before the 15" of the
month will be deemed to have started on the first of the month. Such employeeswho start work after the 1 5"
of the month will be deemed to have started on the first day of the following month.

If employmentis terminated either by the Employer or the employee and the employee has less than three

(3) months' service, the provisionsof the Ontario Employment Standards Act will govern.

Employeeson the active payroll of the Company will be entitled to an annual vacation with pay in
accordance with the following schedule, exceptthat a regular, full time employee, having completed
three (3) months but less than one (1) year of continuous service with the Company as of May 1st, will
be entitied to one (1) day of vacation for each month of service up to a maximum of ten (10) days.

Length of continuous

service as of the Vacation pay at employee's regular
employee's anniversary Length of straight time hourly rate of pay period
date of employment Vacation '

After one ( 1) year 2 weeks Seventy-four (74) hours

After five ( 5) years 3 weeks One Hundred & Eleven (111) hours
After nine ( 9) years 4 weeks One Hundred & Forty-sight (148) hours
After sixteen (16) years 5 weeks One Hundred & Eight-five (185) hours
After twenty-three  (23) years 6 weeks Two Hundred & Twenty-two (222) hours
(eff. 2004)

Pay for vacation shall be granted to the employee at the beginning of the vacation period.

If a holiday, as listed in Article 11.01, occurs during the employee's vacation period, such employee shall be
entitled at the option of the Employer, to receive either one (1) day's pay calculated on eight (8) hours' pay at
time and one-half, or one (1) day extra holiday consecutive with his/her vacation.



12.06

12.07

12.08

12.09

13.01

13.02

b)

-20-

The vacation period will extend from January 1% to December 31* and vacation schedules will be
established by the Company. Employeesentitled to a third, fourth, fifth or sixth week's vacatlon
will have three (S)Weeks of vacation granted insofar as is possible during the period of May 1*' t
September 30™ in each year. In schedulingall vacations the Company will endeavour to aIIow
employeesto exercise their choice in accordance with their seniority status.

Each store will, by January 15" in each calendar year, post a vacation schedule form listing the
employees in order of seniority. An employee must submit h|s request for preference on vacation
dates, covering his complete vacation entitlement, by April 1* in order that the Company may
finalize and post vacation schedules by April 15", ™ "however seniority shall not apply if the
employee fails to make his selection before April 1"

Vacations will NOT be cumulative.

The Employeragrees that where practicable a full-time employee will be scheduled off 0N the Saturday prior

to starting vacation.

An employee whose employment is terminatedwill be granted vacation pay as follows:

Lessthan 5 years - 4% of earnings for work performed
Syearsto 9 years - 6% of earnings for work performed
g yearsto 16 years - 8% of earnings for work performed

16 yearsto 23 years - 10% of earnings for work petformed

23 years and over - 12% of earnings for work performed

ARTICLE XHi - LEAVE OF ABSENCE

(@) A requestfor leave of absence for any legitimate purpose shall be considered by the Employer and

shall not be unreasonably withheld. The Company prefers that no leave of absence be consecutive
with annual vacation during the prime time and may find it necessary to refuse a request where itwould
cause difficulty in operating the store or department. Employees must use up any vacation credits
before requestinga leave of absence. Requests for leave of absence shall be inwriting, through the
Store Manager. Permission, if granted, shall be inwriting from the Personnel Department. Ifthe
request is refused, written reasons for the refusal shall be given. Employees shall normally receive a
written reply to a request for leave of absence within two (2) weeks of the submitting of such request.
Under no circumstances shall any such leave of absence continue N excess of six (6) months save
those referred to in Article 13.03 hereof.

Uponrequest to the Employer,the Employer shall allow leave of absence without loss of seniority
for the period of time that the employee is a candidate in federal, provincial, regional, or municipal

elections. An employee elected to public office shall be allowed leave of absence without loss of
seniority during his/her first term of office.

The Employer agreesto grant written leave of absence for a period of hot more than twelve (12) monthsto

any employee who has been elected or appointedto a positionwith the Internationalor Local Union, if such

duties require him to have leave of absence from his Employer duties on a full-time basis - the employee to

give reasonable notice.
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The Employerwill grant pregnancy leave and/or parental leave, without pay, in accordance with the

Employment Standards Act of Ontario to those employees who make application on forms supplied by the

Employer, subject to the following:

@)

(b)
(©

@

)
(

©

An employee may commence pregnancy leave at any time following three (3) months after
commencementof pregnancy.

The pregnancy leave of an employee shall be no less than seventeen (4 7) weeks in duration.

The pregnancy leave of an employee shall end no later than seventeen (17) weeks after the date of
birth.

The parentalleave of an employee who takes a pregnancy leave must begin when the pregnancy
leave ends.

Parentalleave ends a maximum of eighteen (18) weeks after it begins.

Parental/Pregnancy leave forms referredto above may be obtainedfrom the store's office.

V.

Uniformswhich the Employer requires shall be furnished without charge. Laundering of such
garments shall be paid for by the Employer.

Where uniforms are issuedwhich becomethe personal property of the employee, the employee

will accept the responsibility for care and laundering of the uniforms.

The Employerwill furnish necessarytools and pay for the sharpening of same.

Service Clerks will not use a knife, cleaver or power tools with the exception of Service Counter
employees who may use a knife or slicer.

Under no circumstancesare the uniforms not owned by the employee or tools provided hereunderto
be removed from the store premises overnight.

The Company agrees that part-time employees of Local 175 will not be engaged in any type of work in
the Meat Department where they may be requiredto use the tools of the trade, i.e., knife, cleaver, saw
or power equipment normally used by meat cutters, except inthose instances where there is mutual
agreement between the Company and Union. Parttime cutters shall be members of Local 633, and
shall be paidthe top new hire rate of pay. The use of part-time hours shall not cause the lay-off of any

full-ime cutters hired prior to November 18, 1993.
Where garment elements of the Employee Appearance Policy are required, the Company will provide
same at no charge to the employees.

The Employer shall supply each store with one (1) freezer coat per freezer. The Employer shall supply two

(2) garmentsto each store for use on carry-out, carriage pick-ups, etc.

ARTICLE XV - WORKERS COMPENSATION

The Employer agrees to provide its employees with standard workers' compensation coverage

Ifan employee is injured and is requiredto leave the store for medical attention, he will be paid for the

balance of his shift during which the accident occurred.
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ARTICLE XVI .- STORE STEWARD

The Union shall have the right to designate two (2) store stewards for each store for the day shift and one (1)
for the night shift (when applicable). The Employer will be informedof the names of the stewards. The
Union shall have the right to designate an alternate for the day steward in Local 178 to act inhis/her

absence.

ARTICLE XVIl -ADJUSTMENTOF GRIEVANCES

Eitherthe Employer, the Union or any employee has a rightto lodge a grievance with respect to any matter
arising out of this Agreement or concerning the interpretation,application or alleged violation of this

Agreement.

Any employee believingthat he has been unjustly dealt with, or that the provisionsof this Agreement have
not been complied with, shall have the right to place such grievances inthe hands of the Union, within seven
(7)working days after the circumstances giving rise to the grievance originate or occur, for review and
adjustment by the Employer if necessary. Such grievances shall be processed as follows:

Step |
The employee and the steward will discuss the complaint Or grievance with the Store Manager, or his
appointee. Failing settlement, the Store Manager, or his appointee, shall give an oral decision at the
conclusion of the meeting, or within three (3) working days if further investigation is necessary; failing
settlement -

Step It

Within three (3) working days after the decision is given under Step |; the written grievance shall be
submitted by the Union Steward to the Store Manager or his appointee. The grievance shall be signed
by the employee, and shall set out the nature of the grievance, the sections allegedly violated and the
remedy sought. The Store Manager or his appointee will respond inwriting and forward the
Company's copy to the District Manager, and return the Union's copies to the Steward within twenty-
four (24) hours. A discussion will be held betweenthe District Manager or his appointee and the
Business Representative of the Union within ten (10) days. The District Manageror his appointee shall
deliver his decision in writing within five (5)working days following the date of such discussion; failing
settlement: -

Step 1

Within five (5) working days after the decision is given at Step Il, the grievance may be submitted in
writing to the Personnel Manager, or his appointee. If requested, a meeting may be held within a
further period of five (5) working days between the Personnel Manager, or his appointee, and
representatives of the Union. Itis also understood that the parties may have such counsel and
assistance as they may desire at any meeting. The Personnel Manager, or his appointee's decision
shall be delivered in writing within five (5) working days following the date of such meeting.
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Inthe case of a discharge, a grievance may be filed by an employee who feels he was unjustly dealt with.
Such a grievance must be filed within four (4) working days from the date of dismissal, and shall commence
at Step 2. Inany subsequent disposal of this case during the Grievance Procedure,the Employer may
reinstatethe employee with full back pay, suspend the employee for a definite period, or sustain the

discharge, if mutually agreed to by the patties to this Agreement.

Grievances concerning rates shall commence at Step 2 of the Grievance Procedure and the disposition of
such grievances, if sustained, shall include the determination of the effective date of the increase with

retroactivity thereto.
The Employer or the Union may file grievances commencing at Step 2 or Step 3.

The time limits as prescribed above may be modified by mutual agreement of the parties.

ARTICLE XVl - ARBITRATION

Should the grievance involve the alleged misinterpretation or violation of the Agreement, either patty may be
free to appealto arbitrationfrom Step 3 within thirty-one (31) days from the date the decisionwas given at
that step. The parties shall attempt to agree on a single Arbitrator from a list previously agreedto by the
parties to this Agreement. Ifthe parties agree on an Arbitrator, the party requestingarbitration shall then
referthe grievance within said delay to the chosen Arbitrator with a statement of the issue to be arbitrated
upon by him. Notice of said reference and a copy of said statement shall be forwarded simultaneously to the
other party. The decision of the Arbitrator shall be final and binding upon all parties involved. Ifthe parties
cannot agree on an Arbitrator within fourteen (14) days from the date of the noticeto arbitrate, each shall
appoint, within one (1) week, one (1) nominee as its member on a Board of Arbitration that will decide upon
the matter. Eachparty shall advise the other of the name and address of its nominee to the Boardwithin
said delay of one (1) week.

If the TWO (2) nomineesare unable to agree uponthe choice of a third member to act as Chairman within two
(2) weeks, the Minister of Labour for the Province of Ontario shall be requested to appoint a Chairman. The
Board shall hear the dispute and its decision (or a majority decision) shal! be final and binding uponthe

parties. Where there is N0 majority decision, the decision of the Chairman is final and binding.

The Arbitrator or Board of Arbitration, as the case may be, shall not have any jurisdiction to alter or modify
any of the provisions of this Agreement, nor to substitute any new provisions in lieu thereof, nor to make any

decision inconsistent with the terms and provisions of this Agreement.
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in determining any discharge or any other disciplinary grievance, the Arbitrator or Board of Arbitration, as the

case may be, shall have the authority to:

@)
(b)

©

affirm the Employer'saction and dismiss the grievance;

set aside a penalty imposed by the Employer and restore the grievor to his former position with or
without compensation; or

vary or alter the penalty imposed by the Employer as the Arbitrator or Board of Arbitration may
deem justified.

Each of the parties hereto will bear the expenses of the nominee appointed by it, if applicable, and will share

equally the expenses of the Arbitrator or Chairman of the Board of Arbitration.

@
(b)

@)

ARTICLE XIX -WAGES

The salary schedules negotiated and agreed to are shown in Schedule"B" for United Food and

Commercial Workers International Local Union 175 and for Local Union6833.

Department Heads in both Locals are to be divided into three (3) equal groups and are to be

paid premium pay on the following basis:

LOCAL 175 DEPARTMENTHEADS;

Group 1: baserateplus$ 5.00

Group 2 base rate plus $20.00

Group 3: base rate plus $30.00

LOCAL 833 DEPARTMENTHEADS

Group1: baserate

Group 2. base rate plus$15.00

Group 3: base rate plus $25.00

Upon completion of their respective probationary period, employees with previous experience

when hiredwill be entitled to receive the wage rate corresponding in the wage scale to their previous

comparable experience.

Any employee who starts at a higher rate than that shown shall progress to the next rate in the

time interval shown. (For example, an employee starting at the nine (9) month rate shall progress to the

fifteen (15) month rate six (6) months after his/her date of employmentand so on).

Merit increases will not delay or affect the regular increasesto which an employee is entitledin

accordance with Schedule "B".

All employees will receive a slip or cheque stub showing gross pay, overtime separate and all

other deductions itemized. Employeeswill be paid by means of mandatory direct pay deposit. Untilthe

new pay stub system is effective, each employee shall receive his pay stub eachweek in a sealed

envelope.

Emplo;?ees assignedto a higher ratedjob will be paid the rate of the higherratedjob.

Employeeswill be pald on Thursday for the work performed during the previousweek.

All full time employees hired prior to December 18, 2008 shall receive across-the-board increases as

follows:

. an increase of 25¢ per hour retroactive to and including September 24, 2008 on all hours
worked, including vacation and specified holidag/s.

. effective September23, 2007, an increase of 25¢ per hour..

. effective September21, 2008, an Increase of 25¢ per hour.

. increases to be added to the end rates only.
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ARTICLE XX - REST PERIODS

Employees shall be granted rest periods aggregating thirty (30) minutes during each shift. Wherever
feasible, such rest periods shall be allocated as nearly as practicable at the midpoint of each half-shift

ARTICLE XXI ~ SAFETY AND HEALTH

The Employer shall continue to make reasonable provisions for the safety and health of its employees at the

stores during the hours of their employment.

The Unionwill Co-operate with the Employer in maintaininggood working conditions, and promotingsafe

work practices.

Al stores are to be properly heatedand ventilated.

An employee temporarily unable to perform his previous duties due to an injury received in the employ
of the Company, or due to an illness or injury for which heis in receipt of benefits under the Weekly
Disability Plan, or the Long Term Disability Insurance Plan, who can returnto work under temporary
medical restriction, may be assigned by the Company to a temporary modified work program, within
his own job classificationor given such other work as is available and which he is capable of
performing, following agreement regarding such program, among the W.S.1.B./Group Health
Rehabilitation Counsellor, the Health & Safety Department, the District Manager or his appointee, and
the employee concerned. The Company will endeavour to notify the Union representativeas soon as
possible regarding the date of any Return To Work meeting that may be scheduled.

ARTICLE XXIl - REST ROOMS

(@) Adequate rest rooms shall be provided and kept heated and ventilated and in a sanitary condition.
The employees shall co-operatewith the Employer in keepingthe rest rooms in a clean and sanitary
condition.

{b) The Employeragreesto providewhere requested a security device for employees' coats.

ARTICLE XXIIl - NO STRIKES OR L OCKOUTS

Inview of the orderly procedure established hereinfor the disposition of employees'grievances, the
Employer and the Union agree that there shall be no strikes, walk-outs, pickets, boycotts, stoppage of work
or lockouts during the life of this Agreement.
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The Employer has the exclusive rightto determine what merchandise will be carried in its stores, except that
the Employer agrees that, in the event of a legal strike in the plant of the supplier, it will not handle
merchandise from such plant provided, however, that merchandise that was on the premises of the
Employer, or in transit to the Employer's premises at the time such legal strike commences, will be handled.
Inthe event of strikes, lockouts or other similar problems involving suppliers of goods or service, the
Employer and the Union agree to meetand discuss such situation as it involvesthe parties to this
Agreement, to endeavourto solve such problemsin the best interest of the Employer, the Unionandthe
employeesto the best of the ability of the parties.

ARTICLE XXIV - CHRISTMAS BONUS

All full-time employees who have twelve (12) months of service as of December 1st in a year will receivea
Christmas bonus equaling one (1) week's salary. All full-time employees having completed nine (9) months
of service as of December 1st in a year will receivea Christmas bonus equalling three-quarters(3/4) of one
(1) week's salary. All kill-time employeeswho have six (6) months of service will receivea Christmas bonus
equalto one-half (1/2) of one (1) week's salary. Such bonuses shall be paid on the first pay day in
December. Inthe event d a layoff or leave of absence, in excess of one (1) month, the Christmas bonus
shall be paidprorata. An employee absent from work, for reasons other than layoff or leave of absence, in
excess of six (6) months in any qualifyingyear shall have his Christmas Bonus prorated based upon his

actual time at work.

ARTICLEXXV - HEALTH& WELFARE

The Company and the Unionagree to set up ajoint committee of equal representativesof the Company and
the Unionto establish ajointly administered Health and Welfare Plan.

Effective December22, 1883, the Company will, in addition to the number of cents per hour actually paid in
premiums towards Group Life, Major Medical, Weekly Indemnity,Long Term Disability, PrescriptionDrug
and Optical Plan, contribute a supplementary sum equal to five cents (.5¢) for each regular hour worked for
all full-time and part-time employees covered by this Agreement.

Effective September22, 1986, this supplementary sum shall be increasedto eight cents (.8¢) for each
regular hourworked for all full-time and part-time employees covered by this agreement. Effective March 23,
1987, the amountwill be increasedto ten cents (.10¢). Effective September 2, 1890, the amount will be
increasedto eighteencents {.18¢).
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If deemed necessary by the Joint Trustees, the Company would be prepared to increase its contributionto
the Healthand Welfare Fund by an amount of up to three (3¢) cents per regular hour worked. The Union
agrees to initiate and support agreement from Aetna Canadato release monies from the LTD reserves.
Effective January 1, 2007, the Optical Plan is amended by increasing the benefits for eligible full ime
employeesto $200.00 every twentyfour (24) months.

The weekly indemnity shall be paid as follows:

Eligibility:

Benefits become effective after completion of three (3) months' regular, full-time continuous service.

If not actively at work when benefitswould normally become effective, they will not become effective untilthe
returnto work at full-time and full pay.

Benefits:

If an employee is disabled and off work for more than three (3) days and has consulted a qualified

medical doctor for examinations, advice, prescriptions or treatment during the period of absence caused by
the illnessin question, and has the claim form completed and signed by the doctor, the employee will receive
full net take-home pay from the first day of disability for a maximum of ten (10) scheduled working days for
each separate disability.

Successive periods of disability separated by less than fourteen (14) calendar days of regular,
continuous, full-time employment will be considered as one period of disability unlessthe subsequent
disability is due to a sickness or injury entirely unrelatedto the cause of the previous disability and
commences after the return to full-time employment.

Limitations:
These benefits are not payable for absences due to pregnancy.
These benefits terminate automaticallywhen an employee ceases to be employed

The Employeragrees to pay the premiumsfor all employees and their dependents for OHIP.

Employees absent from work due to illness or non-occupational accident, will receive one (1) day's pay for
each day absent up to a maximum of nine (9) days per year, non-cumulative. The maximum payable for any
individual absence is three (3) days. The employeewill not be asked for a doctor's certificate for every
absence butthe Employer reservesthe rightto request a doctor's certificate for absences that are repeated

or appear habitual.

The Employerwill pay twenty-six (26¢) cents per regular hour worked (effective January 1, 2007 including
Sunday hours) to a Dental Plan (with an additional contribution of up to five (5¢) cents per regular hour
worked, if deemed necessary by the Joint Trustees). Such contributionswill not be paid for overtime hours.
Such monieswill be forwardedto the Administratorsof the Fund by the 15th of the month following the

month for which calculationis made. The Planwill be developedand administeredby a Board of Trustees.
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The Board of Trustees shall be made up of an equal number of representativesfrom the Employer and the
Union. The Trustees may decide to include other groups in the Plan. The principal officers (Chairman,
Secretary, etc.) shall rotate between Employer-trustees and Union-trusteeson an annual basis. The
Company's contributionwill be increased by one (1¢) cent per hour effective January 1, 2007, and a further
one (1¢) cent per hour increase in contribution effective January 1, 2008.

An employee whose wife gives birth will be given a day off with pay at the time of the birth or a day off with
pay on the day his wife comes home from the hospital provided he is scheduled to work. Similarly an
employee who legally adopts a child will be given a day off with pay at the time the child is brought home
provided he is scheduled to work.

By agreement of the parties, provision has been made for participationin the Canadian Workers
Industry Pension Plan{(C.C.W.[.P.P.) to be effective January 1, 1995.

(i) The contributionratesto C.C.W.I.P.P. shall be those that are contained in the Contribution
Agreement of the major retail food employerswho participate in C.C.W.I.P.P., dated April 20, 1994

which expires on December 31, 1899 (or its successor contributionagreement, if any).
(i) There shall be no diminishment of accrued benefits earned through December 31, 1994 and any
and all past and future benefitimprovements shall be the responsibility of the Trustees of

CCW.IPP
ARTICLE XXVI - BEREAVEMENT PAY

An employee will be given full pay up to three (3) days in case of death inthe immediate family. For these
purposes, immediate family will be the following: brother, sister, father, mother, spouse as definedin law,
son, daughter, mother-in-law, father-in-law, grandfather, grandmother, grandchildren, brother-in-law, sister-in-

law, son-in-law, daughter-in-law, step-parent and step-child.
ARTICLE XXVIl -JURY DUTY

Inthe event an employee is called and serves on ajury, or is served a subpoena by the Crown, the
Employer agrees to make up the difference, if any, between Jury Duty pay and the employee's regular
weekly pay. The employee must notify his supervisor promptly when he is called, Any differencewill be paid
only on proof of attendance and the amount actually paid.

ARTICLE XXVIll - MEDICAL EXAMINATION

If an employee is required by the Employerto take a medical and/or X-Rays during his probationary period,
the medical and/or X-Rays shall be taken on Company time and at the expense of the Employer.
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All necessary medical examinationsand/cr X-Rays required by a local board of health or governmental body

or by the Employer, shall be paid for by the Employer, where applicable, and conducted on Company time.

The Company will pay fees inexcess of OHIP, arising as a result of the Company specifically requesting

additional medical documentation, in the amount of up to $25.00 per request.

a)

e)

9)

ARTICLE XXiIX - GENERAL

There shall be a minimum of one (1) full time employee in the aggregate for each nineteen
thousand seven hundred and twenty ($19,720) dollars of sales per week based on the average
total stores sales over the previous four (4) operating quarters. The volume figure will be adjusted
once per annum to reflectthe Consumer Price Index.

A semi-annual review shall be completed within two (2) weeks following the end of the Company's
fiscal year and six (6) monthsthereafter.

Any adjustments in accordance with this minimum provision shall be completed within two weeks

following the review in (b} above. Failing this, the successful candidate(s) will be fully
compensatedfor any l0Ss in potential earnings.

The Employer shall provide full documentationto facilitate the process (i.e. seniority lists, sales
figures, inactive employee lists, etc.)

Aggregate store sales shall be reduced to reflect any store closures that may arise.

Employeeswho have been absent from work in excess of TWO (2) years as at date of review will
not be consideredar factored in as active for purposes of the above calculationsand adjustments.

When the Employer chooses to add full-time employees, the Employerwill give preferenceto part-time
employees on the basis of seniority, skills and qualifications, providingthat before the vacancy occurs,
those part-time employees who desire full-time employment, shall make their requestknown by writing
to the Personnel Department.

ARTICLE - ER

It is understood that the use of the masculine gender shall includethe female gender.

ARTICLE = UNION SHOP CARDS

The Employer agrees to prominentlydisplay Union shop cards in all establishmentswherein Union members

are employed. These cards will remainthe property of the Union and the Employer agrees to surrender the

same immediately upon demand.
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SCHEDULE "A"

BAKERY

It is agreed betweenthe partiesthat the Bakery will operate a variety of bakery outlets and that the provisions
of the Bakery Schedule will apply to all these Types as follows:

Type1: - Combo bakery
Type 2: - Bake-off

Inthe case of a unitwhere the staff, equipment or product is new, temporary productionsupport may be
used for the first three (3) weeks of operation.

(@) ltisagreedthatthere will be three (3) shifts in operation depending on the business needs of the
Bakery.
Day shift; - to start between:00 a.m. and8:00 a.m.
Afternoon shift employees shall be scheduledto work five (5) consecutive shifts, Monday to Friday.
Shiftto start between 1:00 p.m. and 3:00 p.m. Premiumof eighty cents (.80¢) an hour payable for
hoursworked between 10:00 p.m. and 12:00 midnight.

Night shift employees shall be scheduled to work five (5) consecutive nights. Shift to start at the
earliest 11:00 p.m. or 10:00 p.m. by mutual consent.

(b) The Bakerieswill continue shift rotation where required.

{(¢) Inthe eventwhere there Is no bakery night shift; the day shift may commence their shift starting
at 4:00 a.m. by mutualagreement. There will be a shift premium for the hoursworked between4:00
am. and7:00 a.m.

A shift of part-time Bakery Attendants will be establishedand these employees may be scheduled between
the hours of :00 a.m. and 10:00 a.m. They will be paid a premium of eighty cents (.80¢} for the hour from
6:00 am. to 7:00 a.m.

The Bakery personnelin a Type 1Bakerywill consist of the following classifications:

Bakery Department Head

Lead Hand-Nights

Journeyman Baker

Decorator

Baker's Helper (learningor starting position)
Bakery Wrapper/Attendant

Night shift employees will observe the statutory holidays on the eve of the holiday
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Itis agreed that the Employerwilll provide lockers to all Bakers.

It is agreed that the Employer will supply the employees with hairnets or hats, whichever the employee

prefers, that will confine the hair.
Bakery Department Head to be paid Bonus as outlined in main Agreement Article 19.01 (b).

The salary schedules presently in effect are shown in Schedule "B".
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{1) Rates of Pay for Employees Hired Before January 30,2000:

Classifications Start  3Mo, _6Mo. 12Mo. 18Mo. 24Mo. 27Mo. 30Mo.

ProductionClerk 384.06 42587 48540 54838 618.41 683.24

Service Clk. Wrappet/ 384.05 49164 683.24

Attendant, Bakery

_Wrapper/Attendant

Porter 372.71 49164 65466

Head Cashier 623.07  723.51

Grocery/Produce Deut. Head  629.29 678.24 730.00

Night Production Foreman 623.07 671.88  723.51

GeneralMerch. Dept.Head 895.24

Assistant Produce DeutHead  388.10 43102 49045 55343 62446 68829

Meat Cutter 385.38 44925 50573 568.05 635.82 720.91

Ddli Dept. Head 623.07 671.89 72351

Assistant Meat.Deut, Head 740.40

Meat Dept. Head 686.17 72598  768.32

Baker's Helper 384.05 42771 48451 553.17 84328

Joumeyman Baker 689.73

Bake-Off Dept. Head 699.73

Decorator 384 05 50377 68324

Bakery Deut. Head 847.74 88721 74049

Fish Responsible 689.73

(i) EffectiveSeptember 23 2007

Classifications Start 3Mo.  6Mo. 12Mo. 18Mo. 24Mo. 27 Mo. 30 Mo.

ProductionClerk 384,05 42597 48540 54838 61941 69249

Service Clk, Wrappat! 384.05 49164 69249

-Attendant, Bakery

Wrapper/Attendant

Porter 372.71 40164 663.91

Head Cashier 623.07 732.76

Grocery/Produce Dept. Head  628.29 67824 739.25

Night Production Foreman 623.07 671.89 73276

GeneralMerch. Dept.Head 704 .48

Assistant Produce Dept.Head  389.10 43102 498045 55343 62446 697.54
395,38 44925 50573 56805 635.82 730.16

Deli Deut, Head 623.07 87188  732.76

Assistant Meat Dept. Head 749.65

Meat Deut. Head 686.17 72598 77787

Baker'sHelper 384.05 42771 48451 55317 652.54

Joumeyman Baker 698.98

Bake-Off Deut. Head 708.98

Decorator 384.08 503,77 682,49

Bakery Dept. Head 647.74 69721 75874

Fish Responsible 698.98
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(if) Effective Sentember 21, 2008

Classifications Start 3Mo. _86Mo.  12Mo. 18Mo. 24Mo. 27 Mo 30 Mo.
Production Clerk 384,05 42507 48540 54838 81941 701.74
Service Clk. Wrapper/ 384.05 40164 70174
Attendant, Bakery
Wrapper/Attendant
Porter 372.71 40164 673.16
HeadCashlet 623.07  742.01
Grocerv/Produce Deut.Head  629.29 67824 748.60
Night Production Foreman 623.07 871.80  742.01
GeneralMerch. Dept Head 713.74
Assistant Produce Dept.Head  389.10 431.02 49045 55343 62446 708.79
Meat Cutter 395.38 44925 50573 568.05 635.82 739.41
Deli Deut. Head 623.07 671.89  742.01
Assistant Meat Dept. Head 758.90
Meat Deut. Head 686.17 72598 78682
Baker'sHelper 384.05 42771 48451 655317 661.79
Journeyman Baker 708.23
Bake-Off Dept. Head 718.23
Decorator 384.05 503.77 70174
Bakery Deut. Head 6847.74 69721 767.99
FishResponsible 708.23

] (@ There will be an Assistant Produce Dept. Head in each store where there are four (4)or more full-time
employees Inthe Produce Department.

(b) There will be one (1)Meat Department Head in every store.

(¢) There will be an Assistant Meat Dept. Head in each store where there are three (3)or more full-time
Meat Cutters including the Meat Dept. Head.

(d) Therewill be one (1)Deli Dept. Head in all stores where there is a Deli Department.

(e) A Journeyman Baker designatedas a Night Lead Hand will receive Five Dollar ($5.00) per week lead
hand premium.

(h  There will be a Head Cashier, a Grocery Dept. Head and a Produce Dept. Head in all stores, and a Night
Production Foremanin any store that has a night crew.

(9) There will be a General Merchandise Department Head in each store that has the expanded general
merchandise set-up and has average total store sales over $400,000 for the previousfour (4)quarters.

2) Rates of Pay for Employees Hired After January 30,2000:
() E.J.SERVICE CLERKS, PRODUCTION CLERKS, WRAPPERS

All Service/Production Clerks and Wrappers hired after January 30, 2000 shall be subject to the rates of
pay set out below, and shall not be subject to any other negotiated wage increases, except as set out in
Article 19.01 (1 ):

Effactive Effective Effective
Dec. 18, 2006 Sept. 23, 2007 Sept 21, 2008
Start $10.00 $10.00 $10.00
8 Mos. 12.00 12.00 12.00
12 Mos. 14.50 14.50 14.50
24 Mos. 156.50 15.50 156.50

36 Mos. 17.40 17.65 17.90
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(i)  F.I.MEAT CUTTERS

All Meat Cutters hired after January 30, 2000 shall be subject to the rates of pay set out below, and shall
not be subject to any other negotiatedwage increases,except as set out in Article 18.01 (i)

Effective Effectlve Effective
Dec. 18, 2008 Sept. 23, 2007 Sept. 21, 2008
Start $10.50 $10.50 $10.50
6 Mos. 12.50 12.50 12.50
12 Mos. 14,50 14.50 14.50
24 Mos. 16.50 15.50 16.50

36 Mos. 17.85 17.90 18.16
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SCHEDULE"¢E"

PARTTIME EMPLOYEES

ARTICLE |- RECOGNITION

The Employer recognizes the United Food & Commercial Workers International Union Local 175 as the sole
and exclusive bargainingagency for all employees of the Group 1 retail food supermarkets of A&P Canada
Co. inthe Province df Ontario, regularly employed for not more than twenty-four (24) hours per week and
students employed in off-school hours and during the school vacation period.

ARTICLEIl - UNION SECURITY

Itis agreedthat, as a condition of employment, all persons covered by this Agreement shall pay initiation fees
and dues as determined by the Local Union. The Company shallforward the signed membership
applications to the Union office, on the basisthat the Company shall be held harmless if cards are not

forwarded, or are lost.

Subject to the provisions of the Ontario Labour RelationsAct, it is agreed that all employees covered by this
Agreement shall become members and shall remain members of the Union in good standing as a condition

of employment.

(@ Newemployees shall make applicationfor membershipin the Union at the time of their hiring and
shall become and remain members of the Union in good standing as a condition of employment as

soon as their probationary period has been served.

(b}  Oncommencing employment, the employee's immediate supervisor shall introduce the new employee
to his/her respective union steward. The steward will provide him/her with a copy of the Collective

Agreement..

The Company agrees that each employee, upon employment, will be requiredto sign an authorizationcard
directingthe Company to deduct Union Initiationfees and weekly dues from the first pay due and such dues
weekly thereafter. Any such authorizationshall take effect as of the next regular deduction date after itis
receivedby the Company. The fees and dues shall be forwarded to the Union monthly by the 15thday of
the following month.
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The Company will, at the time of making each remittance hereunder to the Financial Secretary of the Union,
supply a statement showing the following information from whose pay deductions have been made:

(@) All monthly dues for membersto be submitted in alphabetical order with current address, postal
code, Social Insurance Number and designated store number.

{b) Twelve (12)checkoffs per year (calendar months).

(c) MONTHLY

- Newmembersto be listedin alphabetical order with currentaddress, postal code, Social Insurance
Number, date of hire and starting salary.

- Terminations or resignations to be listedin alphabetical order with current address, postal code,
Social Insurance Number and date of termination Or resignation.

= Addressesto be updatedas well as name changes; |.e. marriage and transfers from one local to
another to keep records cuInTent

ARTICLE Il - MANAGEMENT

The Unionagrees that the Employer hasthe exclusive right and power to manage its business, to control the
directionof the staff including the right to plan, direct and control the operations, hire, suspend or discharge
for good and sufficientcause, relieve employees from duty because of lack of work or other legitimate
reasons. The right to establish and maintain reasonable rules and regulations coveringthe operation of the
stores, a violation of which shall be among the reasons for discharge, B vested in the Employer, provided
however, that the above rights shall be exercised subject to the provisions of the Grievance Procedure of the

Agreement

The directionand supervision of the working force shall, at all times, be the responsibility of the Employer

only.

The Employer has the right to introduce new or improved methods of operation, handling methods or
facilities; the Unionwill be given advance notice of any such changes and discussionwill take place between
the parties before the introductionof any change. At the time of introductionof U-scan in a store, there will
be no reduction of hours of existing part-timeemployees as a result of such change. The Employerfurther
agreesthat insofar as is practicable, there will be no 0SS of employment because of the changes in
operations. Changes made in accordance with the above will be subject to the Grievance Procedure.

The parties agree that the foregoing enumeration of management's rights shall not be deemed to exclude
other recognizedfunctions of managementnot specifically covered in this Agreement. The Employer
therefore, retainsall the rights not otherwise specifically covered in this Agreement.



4.01

4.02

4,03

5.01

6.01

6.02

-37-

ARTICLE IV - DISCIPLINE OF PERMANENT EMPLOYEES

No permanentemployee shall be discharged or disciplinedwithout good and sufficient cause.

(@)

The Employer agrees that, whenever an interviewis held with an employee that becomes a part of his
record regarding hiswork or conduct, the store steward will be present as awitness. The employees
may request that the store steward leave the meeting.

During the interview, the employee and the store steward will be given an opportunity for
consultation.

Inthe event the stewardis not present, the conditionwill be broughtto the attention of the
employee. The meetingthat becomes partof the employee's recordwill be postponeduntil the steward
is available.

Ifthe meetingis heldwithout the steward, any conclusions, verbal or written, will be nulland
void except when the employee requeststhe steward to leave.

Should any reprimand, warning or disciplinary measure be issued in writing, the employee in
question shall receive a copy of such reprimand, warning or disciplinary measure within seven (7)
worked days of the discovery of the alleged offense, except that an extension of time may be
requestedin order to complete an investigation.

The Employer agrees that upon written request to the District Manager, an employee or the Union, at
Step 3, may view all documents pertainingto unsatisfactory conduct or work performancecontained in
the central personnelfile when deemed necessary.

When an employee has given twelve (12) consecutive monthswith no unsatisfactory conduct
documentation in his/her file, the Company agrees to remove all such documents.

ARTICLEV - PROBATIONARY PERIOD

An employee will be on probation and shall not acquire seniority until after one hundred and fifty (150)
worked hours or ninety (00) days during one period of employment, whichever comesfirst, (only ninety (90)
days during one period of employment for employees hired at the time of a new store opening), and shall
then count from the date of employmentwith the Company.

ARTICLE VI - WORKING CONDITIONS

The Employer agrees that it will not reduce the normal number of part-time hours scheduled inthe
ProductionDepartments (that is: meat, grocery, produce, non-food) in each store, or changeworking
conditions except for a reduction ofworkload, mechanization or improved operating methods.

Inthe event that any of the above actionsare planned, the Unionwill be advised of such action and

discussionwill take place before action is taken.
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ARTICLE Vil - NO DISCRIMINATION

The Employer and Union agree there shall be no discriminationon account of race, colour, creed, age, sex,
marital status, ancestry, place of origin, ethnic origin, citizenship, sexual orientation, family status, or

handicap.

The Company and the Union agree that there will be no intimidation, discrimination, interference, restraint or
coercion exercised or practiced by either of them OF their representatives or members becauseof an
employee's activity or lack of activity inthe Union.

The Company and the employees shall not enter into any agreement inconsistentwith the provisions of the

Collective Agreement.

Where allegations are made under the Company policies on Harassment, Sexual Harassment, Non-
Discrimination Inthe Workplace, and Employee Threats and Violence, against a bargaining-unit
employee, the Company and the Unionwill endeavor to jointly investigate the allegations as quickly as
possible. The above noted policies, which may be amended from time to time, will be posted in each
store and each return-to-work centre.

ARTICLE VIl - RIGHTS OF THE BUSINESS AGENT

Itis agreed that the business agent of the Union shall be admitted during working hours, at reasonable times,
to interview employees while on duty or to inspectworking conditions; provided, however, that such visits
shall be calculated to cause a minimum of disturbance with the Employer's business and further that the
business agent shall first report his presenceto the Store Manager or, in his absence, the personin charge
of the store, on the occasion of each of such visits.

ARTICLE IX - SENIORITY RIGHTS

(@) Forall new part-time employees, there shall be a probationary period as outlinedin Article V and
during such probationary period, the Employer shall have the rightto discharge a probationary
employee with or without good and sufficient cause. Such discharge shall not be subject to the terms of
the Grievance Procedure. However, if an employee is continued in employment after such period,
seniority shall commence from the commencementof such continuous employment.

(b) Layoffs and re-employmentshall be based on seniority, job knowledge and competence.

(¢) Inthe event of a permanent opening occurring in the full-time staff, employees covered under this
Agreement shall receive preference for such full-time positions on the basis of seniority, skills and
qualifications, providingthat the part-time employees interestedin full-time permanent employment
have made their prior intentions known in writing to the Personnel Department. Where skills and
qualifications are relativelyequal, seniority will govern.
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When the Company choosesto fill a temporary full-time opening with a full-time employee and there is
not a full-time employee available who has the required skills and qualifications, the senior qualified
part-time employee in the store may fill such position upto thirteen () weeks. Should the opening
continue inexcess of thirteen (13) weeks, then the position must be filled on the basis of seniority, skills
and qualifications, providing that the part-timeemployees interested in full-time permanent employment
have made their prior intentions known inwriting to the Personnel Department. Where skills and
qualifications are relatively equal, seniority will govern. The successful applicant will then be
reclassified.

When the Company reclassifiesa parttime employee to full time, the seniority date of the parttime
employee and the position in the store in which the employee was hired will be posted on the bulletin
board of all Group | and Group1!I stores.

Parttime employees may grieve the hiring of another parttime employee but such grievance must be
filled within seven (7) calendar days of the date the notice was posted.

Inthe case of a planned store closing, a part-time employee in that store may exercise seniority

rights to displace the mostjunior part-time employee in the same department and/or job skill inthe store
of his/her choice. Any employee so displaced may exercise histher seniority in this manner. Insuch
case, the most senior employeewill have the first choiceto displace.

Inthe application of this provision, four (4) weeks' notice of a planned store closing will be given.
Followingthis notice, the part-time employees will, within ten (10) calendar days, providethe Company
with his/her choice or the employee will be laid off. Part-timeemployees subsequently affectedwill be
givenfive (5) calendar days to exercise their decision

The seniority rights of an employee shall be terminatedif the employee:

voluntarily leavesthe employ of the Employer;
is discharged for cause;

is absent from work because of sickness or disability and fails upon his return to work to produce

a certificatefrom a duly qualified medical practitionerverifying such absence from work due to sickness
or disability when so requested by the Employer. Such certificate showing satisfactorycause of
absence shall be recognizedas sufficient reason for the absence;

fails to return to work after a layoffwithin seven (7) days after notice of recall has been
forwarded to his last address on file with the Employer;

fails to returnto work upon the conclusionof a leave of absence without reasons satisfactory to
the Employer.

is not recalledto work when laid off due to lack of work for more than six (6) months.

does notwork hoursfor five (5) consecutive months, applicable to employees hired after
February 20, 1994 only.

has an unreported absence for three (3) consecutive working days without a satisfactory reason.

Hours of work within each store will be allotted according to length of continuous employment in the store,

providedthe senior employee(s) has the necessaryjob knowledge and competence to perform the work and

is available.
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9.04 (@ When afull-time employee requests part-time employment following a layoff, the employee will
havethe right to select a store in which to work (same department), and, if no opening exists inthat

department, the mostjunior part-timeemployee in that department will be displaced.

(b) An employee who goes from full-time to part-time will be creditedwith his complete full-time and
part-time seniority.

9.05 A part-time employee who is transferred to a newly opened store or transferred as a result of a store closing

will utilize his seniority date (length of continuous employment) for the purpose of 8.03 above.

(@ Inthe eventa part-time employee moves from an existing store to a new store, he will retain his
seniority In his original store for a period of nine (9) weeks during which time he will have the option to
move back should he so desire. Inthe event he decides to stay inthe new store he shall carry his full

seniority.

9.06 The Company may employ part-time Courtesy Clerks whose duties will be restrictedto parcelling, parcel-
pick, buggy collection, carry outs, cleaning and sweeping of the store front end, customer price checks,
perishable product returns, replenishinggrocery bags, and empty bottie/can sorting and handling. The
provisionsaf the Collective Agreement shall apply to the Courtesy Clerk classification,except as set out
below:

() Hours of work, which shall be placed 0n a separate schedule for Courtesy Clerks, will be limited
to the performance of the duties listed above, and such hourswill not be considered available for
regular part-time employees Inthe application of Article !X and X.

(i) Courtesy Clerks shall wear a distinct apron/smock with a badge clearly identifyingthem as Courtesy
Clerks.

(iiy Courtesy Clerks hired prior to December 18, 2008 shall receive the followingwage increases:
* anincrease of25¢P per hour retroactiveto and including September 24, 200€ on all hours
worked, including specified holidays.
« effective September 23, 2007, an increase of 25¢ per hour.
. effective September21, 2008, an Increase of 25¢ per hour.
. the above increases shall be added to the end rates only.

(iv) Courtesy Clerks hired prior to January 30, 2000 shall be subject to the following wage rate:

Effective Effective Effective
$11.056 $11.30 $11.55

(vy  Courtesy Clerks hired after January 30, 2000 shall be subject to the following wage progression, and
shall not be subject to any other negotiated wage increases,except as set out in Article 8.08 (i):

Effective Effective Effective
0 - 500 hours $8.00 $8.00 $8.00
501 - 1250 hours 8.10 8.10 8.10
1251 - 2000 hours 8.20 8.20 8.20
2001 - 2750 hours 8.30 8.30 8.30
2751 - 3500 hours 8.40 8.40 8.40
3501 - over 8.75 9.00 9.25
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(vi) Inthe eventthat the company has an opening for an additional regular pari-time employee, the
company will give preferenceto the senior Courtesy Clerk of the store in question who applies and has
the skill and ability to do the job to be performedin a competent manner.

(vii) Regular part-time employees will be given the option of requesting reclassificationto the Courtesy Clerk
classification,on the basisthat upon reclassification,they wiil receive the Courtesy Clerk rate
corresponding with their Company service.

(villy inthe event that a grievance concerning the improper use of Courtesy Clerks succeeds, which claims a
breach of the terms set out above, the Company will pay a fine of fifty ($50.00) dollars for each
individual infraction per store on the first offense, and a fine of one hundred ($100.00)dollars per
infraction in any one store for the second offense, followed by a two (2) week suspension of the use of
Courtesy Clerks inthat store on the third offense. Payment of such tines shall be made to the
Leukemia Fund.

{ix) Nomorethan 15% of the total store part time hours shall be assigned to Courtesy Clerks.

An employee attending university in another community, who applies for work at a store in that community,
shall be employed and given suchwork as is available on the basis that the employee'sseniority is that of a
new hire.

The Company shall prepare by store and posta part-time employee seniority list at least once every six (6)
months,

ARTICLE X - HOURS OF WORK

(@) The regular working day shall consist of upto eight (8) hours.
(b) Senior part-timewill be given preference for daytime work providingthe store will have available
sufficient employees for evening work with the requiredskills and qualifications. Solely for the purpose

of this clause, day-time work shall be interpretedto end at 8:30 p.m.

An employeewho is unableto reportfor work as scheduledwill advise the Store Manager, or his appointee,
as far in advance as possible, but no later than his scheduled starting time. The Employer will recognize
valid reasons from employees not being able to advise the Stare Manager or appointee, before their
scheduled starting time,

Awork schedule will be postedin the department on each Thursday by noon showing the scheduled working
hours for each employee covered by this Agreement for the succeeding week and no change in such
schedule shall be made except in the case of sickness, accident, bereavement, fire, flood, major snow
storms or other similar circumstances beyond the control of the Company which causes the necessity of
closingthe store where the employee is regularly employed. The Store Manager shall give the store steward
a copy of suchwork schedule.
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Non-students covered by this Agreement shall not be calledin or scheduled to work for lessthan four (4)

hours.

When stores are open for evening shopping from Mondayto Saturday, students called in or scheduled to

work will be guaranteedfour (4) hours' work.

Employeeswith less than one (1) year's seniority will be scheduled a minimum of five (5)hours per week (if

scheduled at all).

Employeeswith one (1) year of seniority but lessthan three (3) years will be scheduleda minimum of sixteen

(16) hours per week.

Employeeswith three (3) but lessthan five (5)years of seniority will be scheduled a minimum of twenty (20)

hours per week.

Employees with five (5)ears or more of seniority wiil be scheduled a minimum of twenty-four (24) hours per

week.

An employee working on a night shift shall not be scheduled to work for less than eight (8) hours.

Where it has been determined by the Company that the available part-time hours on a night shift, that
starts at 10:00 P.M. or later, are not on consecutive shifts, a part-time employee will not be required to
work such non-consecutive shifts and such decision shall not result in a reduction of hours where
hours are available.

The most senior twenty-five (25%) percent of the employeesworking on the front end of a store will have

their hours scheduled each week over four (4) days only.

An employee other than one in a classificationsubject to a postingwho, inthe absence of the Store Manager
or Assistant Store Manager, is assigned the responsibilities relatingto the securing of the store at the close of

the business day shall be paid a premium of five ($5.00) dollars.

An employee who is requiredto commence a shift prior to 6:45 A.M. shall be scheduled for no less than eight

(8) hourson that day.
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ARTICLE Xl - HOLIDAYS

(@ Employeeswill be paid holiday pay according to Part VII-A of the Employment Standards Act
which became effective January 1st 1974, with the exception of the number of qualifying days which will
now be ten (10), within the previousthirty (30) days, for the following holidays:

New Year's Day Civic Holiday

Good Friday Labour Day

Victoria Day Thanksgiving Day

Canada Day Christmas Day
Boxing Day

Heritage Day will be granted if proclaimed by the Ontario Employment Standards Act.

(b) Employeeswith five (5) years or more of continuous service will receive a minimum of six (6) hours' pay
for each statutory holiday for which they qualify.

{¢) Inorderto qualify for specified holiday Fay, the employee must have worked his regular scheduled shift
precedingand following the holiday unless he has ajustifiable reason.

ARTICLE Xii - OVERTIME

Time and one-half shall be paid for all time worked beyond the daily or weekly schedule of working hours as
follows:

(@ All'hoursworked in excess of eight (8) hours per day.

(b) Part-time employees who are scheduled to work in excess of twenty-four (24) hours in a given
week will be scheduledfor a full work week as if they were a full-time employee.

Part-time employees who work in excess of twenty-four (24) hoursin a given week butwere not
scheduled for more than twenty-four (24) hours will be paid time and one half (1 1/2) for such hours that
are inexcess of twenty-four (24).

In determining the amount of hours a part-time employee has been scheduled inany given week,
hours scheduled on Sundays or on statutory holidayswill not be Included.

Sunday work will be on a voluntary basis, except as set out in Article 12.08.

One and one-half (IL12)times an employee's regular straight time hourly rate will be paid for authorized
work petformed on a specifiedholiday (straighttime for authorizedwork performedon Civic Holiday), in
additionto any holiday pay to which he may be entitled. Double time will be paid for time worked if the store

is not open for business on the holiday.

There will be no duplication of daily and weekly overtime premiums.
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12.04 Employeeswill be expected to work reasonable overtime. The Employer will accept valid reasons for personal
inability for notworking overtime. Overtime shall be evenly distributedinsofar as practicable over & four (4)
week period, such periodto coincide with the Employer's four (4) week operating period.

12.05 Employeeswho work between 6:00 p.m. and 11:00 p.m. on Saturday night when the store is open for
evening shopping, will receive a premium of one dollar twenty-five cents ($1.25) per hour for said hours,
except that such premium shall not apply to employees hired after December 18, 2006.

12.06 A premium of $1.60 shall be paidfor all ime worked on a Sunday. Sunday hours shall be in addition to part-
time weekly guarantees, and shall be voluntary. Part-time employeeswho work on Sunday shall have a four
(@) hour minimum schedule. No Sunday premium for working on Sunday shall be payable to, and Sunday
work shall not be voluntary for, employeeswho are hired after October 5, 2003.

ARTICLE Xill - VACATIONS

13.01 All employees covered by this Agreement shall receive vacation pay as follows:

- employees Wil less than five (5)years of service to May 1st of any year: four percent (4%) of
previous year's earnings;

employees with five (5)years' service or moreto May 1st of any year: six percent (6%) of
previous year's earnings; (three (3) weeks' vacation time - third week to be taken at a time mutually

agreed upon):

- employeeswith ten years' service or more fo May 1st of any year: eight percent (8%) of previous
year's earnings (four (4) weeks' vacation time -fourthweek to be taken at a time mutually agreed
upon).

Each store will, by January 15" in each calendar year, post a vacation schedule form listing the

employees in order of seniority. An employee wishing to take vacation must submit his request for

preference on vacation dates, covering his complete vacation, by April 1%, in order that the Company
may finalize and post vacation schedules by April 15", however seniority shall not apply if the

employee fails to make his selection by April 1%,

All employeeswishing to work their vacation must submit application by April 30th in each year. Paymentto
be made nearest pay date to June 15thin each year. Part-time employees absent from work on June 15
dueto illness, nen-work related accident, or maternity/parental leave of absence, shall be paid vacation pay
owing within two (2) weeks following their returnto work after June 15th.

Employees may elect to take the Saturday off prior to the Monday they commence their vacation.
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ARTICLE XIV - LEAVE OF ABSENCE

A request for leave of absence for any legitimate purpose shall be considered by the Employer and shall not
be unreasonably withheld. Such permission shall be requestedin writing through the Store Manager.
Permission, if granted, shall be inwriting from the Personnel Department. Ifthe request is refused, written
reasons for the refusal shall be given. Employeesshall normally receive a written reply to a requestof leave
of absence within two (2) weeks of the submitting of such request. Under no circumstancesshall any such
leave of abbsence continue in excess of six (6) months save those referred to in clause 14.02 hereof.

The Employer will grant pregnancy leave and/or parental leave, without pay, in accordance with the
Employment Standards Act of Ontarioto those employees who make application on forms supplied by the
Employer, subject to the following:

(@ An employee may commence pregnancy leave et any time following three (3) months after

commencementof pregnancy.

) The pregnancy leave of an employee shall be no less than seventeen (17) weeks in duration.

(¢) The pregnancy leave of an employee shall end no later than seventeen (17) weeks after the date of
birth.

(d) The parentalleave of an employee who takes a pregnancy leave must begin when the pregnancy
leave ends.

8) Parentalleave ends a maximum of eighteen (18) weeks after it begins.
Parental/Pregnancy leave forms referredto above may be obtained from the store's office.

The Employer agrees that students will be granted a leave of absence for the summer vacation period to
take a full-time job with another employer, provided no full-time job exists with the Employer and provided
that this request is submitted seven (7) days before the desired leave of absence.

ARTICLE XV - UNIFORMSAND TOOL S

(@ Uniformswhich the Employer requires shall be furnished without charge. Launderingof such
garments shall be paid for by the Employer.

(b) Where uniformsare issuedwhich become the personal property of the employee, the employee
will accept the responsibilityfor care and launderingof the uniforms.

{¢) The Employerwill furnish necessary tools and pay for the sharpening of same.

{(d) Under no circumstancesare the uniformsnot owned by the employee or tools provided hereunderto
be removed from the store premises overnight.

(e) The Company agreesthat part-time employees of Local 175 will not be engaged in any type of work in
the Meat Departmentwhere they may be requiredto use the tools of the trade, i.e. knife, cleaver, saw
or power equipment normally used by meat cutters, except in those instanceswhere there is mutual
agreement betweenthe Company and the Union. Parttime cutters shall be members of Local633,
and shall be paid the top newhire rate of pay. The use of part-time hours shall not cause the lay-off of
any full-time cutters hired prior to November 18, 1893.

(9 Wnere garment elements of the Employee Appearance Policy are required, the Company will provide
same at no charge to the employee.
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ARTICLE XVI -WORKERS COMPENSATION
The Employer agrees to provide his employeeswith standard Worker's Compensation coverage.

If an employee is injured and is requiredto leave the store for medical attention, he will be paid for the

balance of his shift during which the accident occurred.

The Company will pay fees in excess of OHIP, arising as a result of the Company specifically requesting
additional medical documentation, in the amount of up to $256.00 per request.

ARTICLE XVil - BEREAVEMENT PAY

A part time employee with twelve (12) months' seniority or more will be given pay for hours scheduled
to attend the funeral in case of death in the immediate family, who are identifiedas: spouse as defined
inlaw, children, parents, brother, sister, mother-in-law, father-in-law, grandfather, grandmother,
grandchildren, brother-in-law, sister-in-law, son-in-law, daughter-in-law, step-parent and step-chitd for
up to three (3) days.

ARTICLE XVl - SHOP STEWARD

The Union shall have the right to designate one (1) shop steward for each store. The Employer will be
informed of the names of the stewards. The Unionshall have the right to designate two (2) alternate shop
stewards for each storeto act in histher absence.

ARTICLE XIX -ADJUSTMENT OF GRIEVANCES

Either the Employer, the Unionor any employee has a rightto lodge a grievance with respect to any matter
arising out of this Agreement or conceming the interpretation, application or alleged violation of this

Agreement.

Any employee believing that he has been unjustly dealt with, or that the provisionsof this Agreement have
not been complied with, shall have the rightto place such grievances inthe hands of the Union, within seven
(7) working days after the circumstances giving rise to the grievance originate or occur, for review and
adjustment by the Employer if necessary. Such grievances shall be processed as follows:
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Step |

The employee and the steward will discuss the complaint or grievance with the Store Manager, or his
appointee, Falling settlement, the Store Manager, or his appointee, shall give an oral decision at the
conclusionof the meeting, or within three (3) working days if further investigationis necessary; failing
settlement -

Step

Within three (3) working days after the decision is given under Step ;the written grievance shall be
submitted by the Union Steward to the Store Manager or his appointee. The grievance shall be signed
by the employee, and shall set out the nature of the grievance, the sections allegedly violated and the
remedy sought. The Store Manager or his appointee will respond in writing and forward the
Company's copy to the District Manager, and returnthe Union's copies to the Steward within twenty-
four (24) hours. A discussion will be held betweenthe District Manager or his appointee and the
Business Representative of the Union'within ten (10) days. The District Manager or his appointee shall
deliver his decision in writing within five (5) working days following the date of such discussion; failing
settlement: -

Step il

Within five (5)working days after the decision is given at Step I, the grievance may be submitted in
writing to the Personnel Manager, or his appointee. If requested, a meeting may be held within a
further period of five (5)working days between the Personnel Manager, or his appointee, and
representatives of the Union. It is also understood that the parties may have such counsel and
assistance as they may desire at any meeting. The PersonnelManager, or his appointee's decision
shall be delivered in writing within five (5)working days following the date of such meeting.

Inthe case of a discharge, a grievance may be filed by an employee who feels he was unjustly dealt with.
Such a grievance must be filed within four (4) working days from the date of dismissal, and shall commence
at Step2. Inany subsequent disposal of this case during the Grievance Procedure, the Employer may
reinstate the employee with full back pay, suspend the employee for a definite period, or sustain the
discharge, if mutually agreed to by the partiesto this Agreement.

Grievances concerning rates shall commenceat Step 2 of the Grievance Procedure and the disposition of
such grievances, if sustained, shall include the determination of the effective date of the increase with

retroactivity thereto.
The Employer or the Union may file grievances commencingat Step 2 or Step 3.
The time limits as prescribed above may be modified by mutual agreement of the parties.
ARTICLE XX - ARBITRATION
Should the grievance involve the alleged misinterpretationor violation of the Agreement, either party may be
free to appealto arbitrationfrom Step 3 within thirty-one (31) days from the date the decisionwas given at

that step. The partiesshall attempt to agree on a single Arbitrator from a list previously agreed to by the
partiesto this Agreement. Ifthe parties agree on an Arbitrator, the party requesting arbitration shall then
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refer the grievance within said delay to the chosen Arbitrator with a statement of the issue to be arbitrated
upon by him. Notice of said reference and a copy of said statement shall be forwarded simultaneously to the
other party. The decision of the Arbitrator shall be final and binding upon all partiesinvolved. Ifthe parties
cannot agree on an arbitrator within fourteen (14) days from the date of the notice to arbitrate, each shall
appoint, within one (1) week, one (1) nominee as its member of a Board of Arbitration that will decide upon
the matter. Each party shall advise the other f the name and address of its nomineeto the Boardwithin

said delay of one (1) week.

If the two (2) nominees are unable to agree uponthe choice of a third member to act as Chairman, the
Minister of Labour for the Province of Ontario shall be requestedto appoint a Chairman. The Board shall
hear the dispute and its decision (or a majority decision) shall be final and binding upon the parties. Where

there is no majority decision, the decision of the Chairman s final and binding.

The Arbltrator or Board of Arbitration, as the case may be, shall not have any jurisdiction to alter or modify
any of the provisions of this Agreement, nor to substitute any new provisionsin lieu thereof, nor to make any

decision inconsistentwith the terms and provisions of this Agreement.

In determining any discharge or any other disciplinary grievance,the Arbitrator or Board of Arbitration, as the
case may be, shall have the authority to:

(@) affirmthe Employer's action and dismiss the grievance;

(b) set aside a penalty imposed by the Employer and restore the grievor to his former positionwith or
without compensation: or

(c) vary Or alter the penalty imposed by the Employer as the Arbitrator or Board of Arbitration may
deem justified.

Each of the parties hereto will bear the expenses of the nominee appointed by it, if applicable, and will share
equally the expenses of the Arbitrator or Chairman of the Board of Arbitration.

ARTICLE XXI -WAGES

(@ Wages will be as set out in Schedule "D" of this agreement.
(b) All parttime employees hired prior to December 18, 2006 shall receive across-the-board wage
increases as follows:

* anincrease of 25¢ per hour retroactive to and including September 24, 2006 on all hours
worked, including specifled holidays.

» effective September 23, 2007, an increase of 25¢ per hour.

* effective September 21, 2008, an increase of 25¢ per hour.

* increasesto be added to end rates only.
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Any employeeswho start at a higher rate than that shown, shall progressto the next rate in the time interval
shown. Article 21.02 shall not apply inthe event that Ontario minimum wage legislation results in a minimum

wage which is greater than the start rate of pay.

A Christmas bonus of ten dollars ($10) will be paid each year to employeeswho have completed six (6)
months of service as of December 1stof that year. A Christmas bonus of twenty dollars ($20) will be paid
each year to employees who have completed twelve (12) months of service as of December 1st of that year.
A Christmas bonus of forty dollars ($40) will be paid each year to employees who have completed three (3)
years of service. A Christmas bonus of fifty dollars ($50) will be paid each year to employees who have

completed five (5)years or more of Service as of December 1st of that year.

Such bonuses shall be paid on December 15th each year, by means of Company gift certificate(s). If
December 15thfalls on a Saturday or Sunday, the bonus shall be paid on the previous Friday.

Employeeswill be paid by means of mandatory direct pay deposit. Untilthe new pay stub system is
effective, each employee shall receive his pay stub each week in a sealed envelope.

ARTICLE XX|I - REST PERIODS

Employees covered by this Agreement shall be entitled to two (2) fifteen (15) minute paid rest periods for
each shift consisting of a minimum of six (6) consecutive hours (each shift consisting of more than six (6)
consecutive hours, in the case of employeeswho benefit from Article 10.11 above). Each rest period shall
occur at the approximate midpoint of each half shift. Inthe event a part-time employee fails to receive a
fiteen (15) minute rest period, she/he will be given fiteen (15) minutes additional pay at regular pay. In
conjunction with Article 26.01, an employee who works a shift of more than five (5)hours but less than six (6)
hours (or in the case of employeeswho benefit from Article 10.11, more than five (5)hours and upto and
including six (6) hours) shall have the option of taking a combined rest/meal period of one-half (112) hour, of
which fifteen (15) minutes shall be paid, or taking one fifteen (15) minute paid rest period and one-half (1/2)
hour unpaid meal period.

ARTICLE XXIll - SAFETY AND HEALTH

The Employer shall continue to make reasonable provisionsfor the safety and health of its employees at the

stores during the hours of their employment.

The Unionwill co-operate with the Employer in maintaininggood working conditions.
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An employee temporarily unableto perform his previous duties due to an injury received in the employ
of the Company, or due to an illness or injury for which he is in receipt of benefits under the Weekly
Disability Plan, or the Long Term Disability Insurance Plan, who can return to work under temporary
medical restriction, may be assigned by the Company to a temporary modifiedwork program,within
his own job classificationor given such other work as is available and which he is capable of
performing, following agreement regarding such program, among the W.S.1.B./Group Health
RehabilitationCounsellor, the Health & Safety Department, the District Manager or his appointee, and
the employee concerned. The Company will endeavour to notify the Union representative as soon as
possible regarding the date of any Return To Work meeting that may be scheduled.

If an employee is injuredwhile at work and is required to leave the store for medical attention, he will
be paid for the balance of his shift during which the accident occurred provided such injury requires his
absence from work for the balance of the shift.

ARTICLE XXIV - REST ROOMS

Adequate rest rooms shall be providedand kept in a sanitary condition. The employee shall co-operate with
the Employer in keeping the rest rooms ina clean and sanitary condition.

ARTICLE XXV - NO STRIKES OR LOCKOUTS

Inview of the orderly procedure established herein for the disposition of employees' grievances, the
Employer and the Union agree that there shall be no strikes, walk-outs, pickets, boycotts, stoppage of work

or lockouts during the life of this Agreement.

The Employer has the exclusive rightto determine what merchandise will be carried in its stores, except that
the Employer agrees that, inthe event of a legal strike in the plant of a supplier, itwill not handle
merchandise from such plant, provided that merchandisethat was on the premises of the Employer or in
transit to the Employer's premises, at the time such legal strike commenced will be handled. Inthe event of
strikes, lockouts or other similar problems involvingsuppliers of goods 0r service, the Employer and the
Union agree to meet and discuss such situation as it involves the parties to this Agreement, to endeavour to
solve such problems in the best interest of the Employer, the Union and the employees to the best of the
ability of the parties.
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RTIC -SPLIT SHIFT

All employees covered by this Agreement, who work eight (8) hours or more in any one (1) day, shall be
entitled to a one (1) hour dinner periodwithout pay. Employeeswill be entitled to one-half (1/2) hour lunch
period without pay upon the completionof five (5) hours work.

There shall be no split shifts except for:

1. thedinner period of one (1) hour;
2. incase of an emergency replacement of an absent employee.

ARTICLE XXVII - SHIFT PREMIUM

Employeeswho work for eight (8) hours or more, the larger portion of which is during the period the store is
dosed for business, wilt be paid a premium of eighty cents (80¢) per hour for that shift. The night shift
schedule shall commence not earlier than 10:00 p.m. and not later than 12:00 midnight.

ARTICLE XXVt - JURY DUTY

Inthe event a part-time employee is called and serves on ajury, or is sewed a subpoena by the Crown, the
Employer agreesto make up the difference, if any, between Jury Duty pay and scheduled hours lost. The
employee must notify his supervisor promptlywhen he is called. Any differencewill be paid only on proof of
attendance and the amount actually paid.

ARTICLE - GENDER
It Is understood that the use of the masculine gender shall include the female gender.
ARTICLE - BENEFITS

The Employerwill pay twenty-six (26¢) cents per regular hour worked (effective January 1, 2007, including
Sunday hours)to a Dental Plan (with an additional contribution of up to five (6¢) cents per regular hour
worked, if deemed necessary by the Joint Trustees). Such contributionswilt not be paid for overtime hours.
Such monies will be forwarded to the Administrators of the Fund by the 15th of the month following the
month for which calculationis made. The Planwill be developed and administered by a Board of Trustees.
The Board of Trustees shall be made up of an equal number of representativesfrom the Employer and the
Union. The Trustees may decideto include other groups inthe Plan. The principal officers (Chairman,
Secretary, efc)) shall rotate between Employer-trustees and Union-trustees on an annual basis. The
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Company'’s contributionwill be increasedby one (1¢) cent per hour effective January 1, 2007, and a further

one (1¢) cent per hour increase in contributioneffective January 1, 2008.

The following benefits for employees only shall be providedby the jointly administered Health and Welfare

Plan referredto inthe Collective Agreement for full time employees:

a) Vision Care

Part-time employees become eligible on the January 1st or July 1st coincident with, or next following
three years continuous employmentwith the employer, after which they will be continuously covered by
the Plan, provided that they remain in such employment. Effective January 1, 2007, the vision care
plan has an annual qualifier of six hundred (600) hoursworked in the prior calendar year.

Vision care expensesfor the following supplies recommended by a legally qualified
ophthalmologist or optometrist:

Contact Lenses prescribedfor severe corneal astigmatism, severe corneal scoring, keratoconus or
aphakia, providedvisual acuity can be improvedto at least the 20/40 level by contact lenses, and
cannot be improvedto that level by regular glasses, but not more than $200 in any two consecutive
calendar years will be payable.

Frames, lenses, including contact lenses other than as described above, and artificial eyes, but not
morethan $200.00 every 24 monthswill be payable.

b)  PrescriptionDrugs

A drug plan is available for part time employees with five (5) years service or more, who are not
otherwise covered, and who work 800 hours or more inthe prior calendar year, with a $25.0¢ annual
deductible.

SCHEDULE “D”

Rates of pay .of part-time employees hired prior to January 30, 2000 shall be as follows:

Effective Effective Effective
12.18.06 9.23.07 9.21.08
$12.05 $13.20 $13.45

Note:  The rate of pay of part-timeemployees hired priorto February 20, 19984 shall be as follows:

Effective

December 18, 2006 $15.30
September 23, 2007 15.55
September 21, 2008 15.80
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All part-time employees (excluding Courtesy Clerks) hired after January 30, 2000 shall be subject to the
rates of pay set out below, and shall not be subject to any other negotiated wage increases, except as set
outin Article 8.08 (iii):

Effective Effective Effective
Dec. 19, 2006 Sept. 23, 2007 Sept. 21, 2008

0 - 500 hours $ 8.00 $ 8.00 $ 8.00
501 - 1250 hours 8.25 8.25 8.25
1251 - 2000 hours 8.50 8.50 8.50
2001 - 2750 hours 8.75 8.75 8.75
2751 - 3500 hours 9.00 9.00 9.00
3501 ~ 4250 hours 9.25 9.25 0.25
4251 - 5000 hours 0.50 9.50 9.50
5001 - 5750 hours 8.75 9.75 8.75
5751 - 6500 hours 10.50 10.50 10.50

6501 hours and over 11.80 12.05 12.30
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LETTER1

LETTER OF AGREEMENT

Dated at Toronto, Ontariothis 18th day of December inthe year 20086.
BETWEEN:
A&P CANADA CO. (GROUPII)
AND
UNITED FOOD & COMMERCIAL WORKERS

INTERNATIONAL UNION
LOCAL UNION 175, LOCAL UNION 633

The partiesto this Agreement hereby agree that the Employer will supply the following:

1. (a) Overbootswhere deemed necessary.
(b) One (1) pair of safety goggles per store.

This equipment is not to be removed from the store premises.

2. (a) Uniformsto inside porters.
(b) Two (2) wash-and-wear uniformsto female full-time employees.
(¢) One (1) wash-and-wear uniformto female part-time employees.

Femaleswill receive an additional dress or pant top with each new issue.

FOR THE COMPANY: FOR THE UNION:
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LETTER 2

LETTER OF AGREEMENT
PENSION PROGRAMME

Dated at Toronto, Ontario this 18thday of December in the year 2008
BETWEEN:
A&P CANADA CO. (GROUP 11)
AND

UNITED FOOD & COMMERCIALWORKERS
INTERNATIONALUNION
LOCAL UNION176, LOCAL UNION 633

Uponthe approval of the merger of the following plan with the C.C.W.L.P.P., this letter will serve only to assist plan
membersin calculatingtheir pension entitement priorto January 1, 1995. Calculationsafter December31, 1884,
are in accordance with the provisionsof the C.C.W..P.P.

The Parties agree that the present Pension Programme of the Employerwill be modifiedfor BargainingUnit Employees
effective January 1, 1985, Such modificationswill includethe following:

Effective January 1, 1979, a Pension Programme, separate and distinct from the Employer'sexisting programme,
was established for Bargaining Unit Employees. Such programme included a Deferred Profit Sharing Plan as
well as a unitbenefit pension plan subject to the jurisdiction of the Pension Commission of Ontario. Such
programme s jointly administered by a committee of Trustees half to be appointed by the Employer and half by
the Union.
Itisthe Intent of the partiesto reconsider the present structure of the Pension Programme with a view to the
discontinuance of the DeferredProfit Sharing Plan providedthat there will be no cost or loss of benefits
whatsoever to any of the present members of the Deferred Profit Sharing Plan.

2. Normal pension benefits under the programmewill be equalto 1.75% of the member's base earnings for
each year of pensionableservice inclusive of the CanadaPension Plan benefit.

3. The programme will permit voluntary retirement without actuarial reduction of pension after thirty (30) years'
service and fifty-five (55) years of age.

4.  Early retirement reductionfor other cases of early retirementwill be one-quarter percent(1/4%) per month.

5.  Pension benefitswill vest fully after ten (10) years of continuous service.

6.  All pensionable service prior to 1982 wili be credited at each member's annualized rate of wages on January 1,
1982.

7.  AsofJanuary 1, 1983, Company programme became non-contributory.

8.  Effective January 1, 1983, all full-time Bargaining Unit Employees over twenty-one (21) years of age and with one
(2) year of full-time service will be covered.
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Effective January 1, 1983, all part-time Bargaining Unit Employees over the age of twenty-one (2L)with five
(5)years' continuous service and who work a minimum of eight hundred (800)hours in a year will be covered.

ACCRUED CURRENT
June 1986 1.50/1.75 1.30/11.75
June 1987 1.56/1.75 1.35/1.75
June 1988 1.80/1.75 1.45/1.75
June 1989 1.85/1.75 1.56/1.75
June 1980 1.70/1.75 1.86/1.75
June 1691 1.75/1.75 1.7511.75

The parties agree to the gradual elimination of the C.P.P. offset as specified above for accrued and current
service benefits, for active participantsas of the improvementdates shownabove. Itis understood that the
improvements in accrued and current service benefitswill be funded from the fund surplus as required. The
Pension Programme will not be an issue betweenthe parties before June, 1892.

In January of 2000, the Company agreed to contributeone (Dmilliondollars to provide for the following:

a) Anincreaseinthe percentage of the members'base earnings set out in (2xrbove, from 1.75% to
2.00%, up to the year that such additional contribution would provide.

by Employeeswho opt to remainemployed at a store that converts to the Barn, and who elect to
commence early retirement prior to September20, 2003, shall do SO without actuarial reductionof pension if
they have thirty (30) years' service and are fifty-five (55) years of age at the time.

The Company will contribute five point seven ($5.7pnillion dollars to improve past service pension benefitsfor
pre - July 1, 1994 service, upto a $40.00 benefit for those full time employees (Group | and Group 11} below
$40.00 per monthtoday. Such contributionwill be amortized over a period not longer than fifteen years. The
Parties recognize that for a period of eleven (11) years from October 5, 2003, improvementsto past service
credits for the pre-participation period in CCVWIPP will not be subject to negotiation.

FOR THE COMPANY: FOR THE UNION:
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LETTER 3
HEALTHAND WEL FARE

Dated at Toronto, Ontario this 18th day of Decemberin the year 2008.
BETWEEN:
A&P CANADA CO. (GROUP11)
AND

UNITED FOOD & COMMERCIAL WORKERS
INTERNATIONAL UNION
LOCAL UNION 175, LOCAL UNION 633

The Company agreesto provide at no cost the following services for the duration of the Collective Agreement:

1. calculationof the Employer contributions to the Trust Fund;

2. ensuring eligible employees complete any enroliment card, provided by the Administrator, upon completion of the
requiredyears of service.

3.  verification of the eligibility to the benefits of the claimantand his dependents (but no adjudication
of the claim); that is, fill in the Employer section of each claim form and forward to Insurer or Administrator as
directed by the Trustees;

4. maintenance of internal mail for those employeeswishing to send their claim form to the Company's
Benefits Departmentvia that route;

5. providethe requiredinformationfor changes to the Employee Record on a monthly or fiscal period basis.

FOR THE COMPANY: FOR THE UNION:
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LETTER 4
LETTER OF AGREEMENT

REPLACEMENTS
Dated at Toronto, Ontario this 18thday of December in the year 2006.
BETWEEN:

A&P CANADA CO. (GROUP 11)
AND
UNITED FOOD & COMMERCIALWORKERS

INTERNATIONAL UNION
LOCAL UNION 1756, LOCAL UNION 633

Providingthere are no mutually agreed upon replacements; the most senior qualified part-time employees will replace
those who replace Grocery Department Heads, Meat Department Heads, Produce Department Heads and Head
Cashierswho are on vacation. These replacementswill be on a temporary basis.

FOR THE COMPANY: FOR THE UNION:
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LETTER S

LETTER OF AGREEMENT

Dated at Toronto, Ontariothis 18th day of December in the year 2006.
BETWEEN:
A&P CANADA CO. (GROUPTII)
AND
UNITED FOOD & COMMERCIAL WORKERS

INTERNATIONAL UNION
LOCAL UNION 176, LOCAL UNION®633

The Company agrees to contributefifteen (15¢) cents for all regular hours worked by full time and parttime employees
to the UFCW Local 175 Training and Education Fund. The Company shall forward the contribution every (4) four
weeks to the Union, and shall include a list of employees, and the number of hoursworked by each employee during
the four week period.

FOR THE COMPANY: FOR THE UNION:
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LETTER 6

LETTER OF AGREEMENT

Dated at Toronto, Ontario this 18th day of December in the year 2008.

BETWEEN:

A&P CANADA CO, (GROUPIN)
AND

UNITED FOOD & COMMERCIALWORKERS
INTERNATIONAL UNION
LOCAL UNION175, LOCAL UNION 833

Re: Health and Welfare Fund

If deemed necessary by the Joint Trustees, the Company would be prepared to increase its contribution to the
Health and Welfare Fund by an additionalamount of up to three (3¢) cents per regular hour worked to maintain
existing benefits. This letter shall be discontinued on September 26, 2009.

FORTHE COMPANY: FOR THE UNION:
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LETTER?

LETTER Of AGREEMENT

Dated at Toronto, Ontario this 18th day of December in the year 2008,

BETWEEN:

1)

2)

A&P CANADA CO. (GROUP 11)
AND
UNITED FOOD & COMMERCIALWORKERS

INTERNATIONALUNION
LOCAL UNION 178, LOCAL UNION633

Re: Substance Abuse

@

(b)

Should an employee request assistance from the Company regarding an Alcohol or Drug Addiction
problem, the District Manager or his appointee, the Business Representative or his appointee, and
the Personnel Manager will meet with the employee to discuss his problem and seek a solutionto
it. If such employee is referred by his personal physician, or by the Company's physician, to a
professional recognized organization for the treatment of Alcohol or Drug Addiction and such
organization recommends a program of treatment that will require time off work, such time off will
be granted to the employee, whether full-time or part-time. The employee, will if full-time, be
eligible for payment out of any outstanding entittement to benefits under the Weekly Indemnity
Plan, while undergoing such treatment. Application of this policy is based on the employee's
understanding that it is the Company's expectation that the problem will be corrected, and that
there is no provisionfor any recurrence, except where such recurrence is the result of extreme or
unusual circumstances.

Ifthe Company believes that an employee is experiencing an Alcohol or Drug Addiction problem, it
will inform the Business Representative and arrange a meeting with the employee concerned. If
the employee confirmsthat he has such a problem, then the conditions set out in paragraph (a) will

apply.

Re: Armed Robberies

Psychological counseling I8 available to full and part-time employees as deemed necessary
following incidents of armed robberies. Such psychological counseling is provided by an outside
agency that is experienced in this field and has as clients other major employers which face
similar circumstances. The application of this program is the responsibility of the Personnel
Manager of the store in question, and where applied, shall consist of on-site group and individual
counseling. Ifa problem is raised concerning the application of the program, the Business
Representative can request that the Personnel Manager review his decision.
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3) Re: L.T.D. or W.S.1.B. Claims Assistance

Where an employee is faced with an unusual delay (4 weeks or longer) in the receipt of benefitsin a
case where the applicationfor benefits has been filed and is not being contested by the L. T.D. insurance
carrier Or the Worker Safety Insurance Board, the employee will contact the Store Managerwho in turn
will investigatethe delay through the appropriate departments (Health & Safety or Benefits).

In any event, where financial hardships exist, consideration will be given, based on the Store Manager's

recommendation,to provide the employee with a cash advance, which the employee shall repay in full
upon receipt of benefits.

Should an employee have problems in the application of this procedure, he/she may contact the
Personnel Manager or the Union.

FOR THE COMPANY FOR THE UNION:
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LETTERS8

LETTER OF AGREEMENT

Dated at Toronto, Ontario this 18th day of Decemberin the year 20086.
BETWEEN:
A&P CANADA CO. (GROUP 11)
AND
UNITED FOOD & COMMERCIAL WORKERS

INTERNATIONAL UNION
LOCAL UNION 175, LOCAL UNION 633

Full Time and Part Time Training

In recognition of the fact that the Company and Union believe that it is in the employee's and employer's best interestto
providetraining to the employees employed by the employer, subject to the practicality of the endeavour,the Company
and the Union hereby mutually agree to the following:

The Company and the Unionagree to establisha joint Company and Union Committee that will:

a)  Investigateand study the establishment d a Jointly Trusteed Training Program. The methods of training
employees as well as the casts and availability of government funding will be explored, and if there is agreement,
a Jointly Trusteed Fund will be established.

by  The Company and Union will upon ratification of this Agreement begin discussions aimed at providing a training
program for full time employees who are unable to exercise their seniority in a lay-off situation due to a lack of

skills and qualifications.

It is agreed that no programwill be put into effect until such time as agreement of the program has been reached
betweenthe Company and the Union.

The Company and the Union also agree to include Intheir discussions and any program the application of
training for parttime employees as it becomesavailable.

c)  Consideration will be given by the partiesto combine the program contemplatedin (&) with the existing Training
and Education Fund.

FOR THE COMPANY FOR THE UNION:



-84 -

LETTER

LETTER OF AGREEMENT

Dated at Toronto, Ontario this 18thday of December inthe year 2008.

BETWEEN:
A&P CANADA CO. (GROUP1I)
AND
UNITED FOOD & COMMERCIAL WORKERS
INTERNATIO
NAL UNION
LOCAL UNION175, LOCAL UNION 633

Re: Fulltime Job Guarantee

All full-time employees on the full time payrollas of December 18, 2006 shall be given personal assurance of
employment from the date of ratificationto the expirationdate of the agreement.

Duringthe life of the Collective Agreement, in the event that a full ime employee overstaffing situationarises in a store,
the most junior employee in the classificationin question will be requiredto transfer to another store location, providing
such store locationis within a reasonable travelling distance (40 kilometres) from home.

Inthe case of a store closure, if there is not a store covered by this Collective Agreement within forty (40) kilometres
from home, an employee, in order to maintainfull-time employment and his full-time assurance of employment, will be
requiredto transfer more than forty (40) kilometres from home.

Inthe event ajunior employee was absent on WSIB/LTD on December 18, 2006 and subsequently returns to work, he

shall not be covered by the guarantee and shall be laid off, and the most senior employee on lay off shall be recalledin
accordancewith Article 5.11 (a).

FOR THE COMPANY FOR THE UNION:
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ER 1

LETTER OF AGREEMENT

Dated at Toronto, Ontario this 18thday of Decemberinthe year 20086.

BETWEEN:

A&P CANADA CO. (GROUP I1)
AND

UNITED FOOD & COMMERCIAL WORKERS
INTERNATIONALUNION
LOCAL UNION 175, LOCAL UNION 633

Re: Part time Security

Inthe event that a store covered by this CollectiveAgreement closes, the regular pre-closure hours (defined as the
regular non-Sunday hoursworked per week averaged over the Tifty-th0(52) weeks period prior to closure notincluding
absent weeks due to illness, accident or matemity leave) worked by a part-time employee(s) of the closing store, who
has at least 3 years sérvice and who opts to exercise displacement rights in another store, will be added to the base
hours of part-time employees of the receiving store with 3 years service or more.

Shoulda significant number of such hours be added to a store location causing it hardship,the Company shall be
entitied to rebalancethe part-time complement of employees of the receiving store among neighbouring stores.

100% of any such additional hours accumulated by the receiving store during the first and subsequent contract years
will be absorbed, subject to the following adjustments:

a) tobereducedto reflectany subsequentlimitationon availabilityfor work by such employee, resulting inthe
employeeworking less hours;

b)  tobereducedby the hoursof any part-imeemployee of the receiving store hired prior to December 18, 2006
whose employment is subsequently terminated.

¢) tobereducedby the same proportionas the store's base hours are reduced for competitive sales reductions (if at
all), and if sales return, then hours return;

d)  tobereducedby 25% for the second contract year, by 50% for the third contract year, and discontinued
altogether on September28, 2009.

FOR THE COMPANY FOR THE UNION:
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LETTER 11

LETTER OF AGREEMENT

Dated at Toronto, Ontario this 18th day of December in the year 2008.
BETWEEN:
A&P CANADA CO. (GROUP1I)
AND
UNITED FOOD& COMMERCIAL WORKERS

INTERNATIONAL UNION
LOCAL UNION 175, LOCAL UNION 633

Re: Full Time Work Week

The Company will continue to offer to full ime employeesthe option of working the alternative work week
in accordance with the agreed upon protocol. Itis understood that it is not mandatory for any employee to
participate in this program. It is also understood that agreedto changes to the Collective Agreement may be
necessary to accommodatethis program.

FOR THE COMPANY: FOR THE UNION:
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LETTER 12

LETTER OF AGREEMENT

Dated at Toronto, Ontario this 18th day of December inthe year 2008.
BETWEEN:
A&P CANADA CO. (GROUPTI)
AND

UNITED FOOD & COMMERCIAL WORKERS
INTERNATIONAL UNION
LOCAL UNION 176, LOCAL UNION 633

. Assistant St ana

The parties agree that the Company may appoint Assistant Store Managersin each store based on the following
schedule, and each store's sales volume for the previousfour quarters, or inthe case of an enlarged or a new store, the
store's projected sales volume:

- lessthan $300,000 - upto 1 Assistant Manager

- $300,00010$399,099 - up D2 Assistant Managers
- $400,000t0 $599,888 - upto 3 Assistant Managers
- $600,000 and over - up to 4 Assistant Managers

FOR THE COMPANY: FOR THE UNION:
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LETTER 13

LETTER OF AGREEMENT

Dated at Toronto, Ontario this 18th day of Decemberin the year 20086.
BETWEEN:
A&P CANADA CO. (GROUPII)
AND
UNITED FOOD & COMMERCIAL WORKERS

INTERNATIONAL UNION
LOCAL UNION 175, LOCAL UNION 633

Priorto the closure or sale of a store, or prior to an emerging competitive threat to a store, the Company may approach
the Unionto establish mutually agreeable alternatives outside the current Agreement. Inthe interest of maximizing
continued employment of the membership, the Union may approve or reject such option at its sole discretion.

FOR THE COMPANY: FOR THE UNION:
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LETTER 14
LETTER OF AGREEMENT

Dated at Toronto, Ontario this 18thday of Decemberin the year 2008.

BETWEEN:

A8P CANADA CO. (GROUP1I)
AND

UNITED FOOD& COMMERCIAL WORKERS
INTERNATIONAL UNION
LOCAL UNION 176, LOCAL UNION 633

Re: Stewards

With regard to the utilization of stewards as referredto in Article 4.02 (a) of both the full and part-time
agreements, It is agreed that the order of the use of stewards shall be as follows:

a)  The steward for an employee who is a full-time member of Local 175 shall be,
1)The full-time Local 175 Steward present in that store, or;
2)The full-time Local 633 Steward present in that store, or;
3)The part-time Local 175 Steward present in that store.
by  The steward for an employee who is a full-time member of Local 633 shall be,
1)The full-time Local 833 Steward present in that store, or;
2)The full-time Local 175 Steward present in that store, or;
3)The part-time Local 175 Steward present in that store.
¢)  The steward for an employee who is a part-time member of Local 175 shall be,
1)The part-timeLocal 176 Steward presentinthat store, or;
2)The full-time Local 175 Steward present in that store, or;
3)The full-time Local633 Steward present in that store.
Should no steward be present, the Company may at its discretion call in one of the above stewards in the
above order.

FOR THE COMPANY FOR THE UNION:
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LETTER15
LETTER OF UNDERSTANDING

Dated at Toronto, Ontario this 18th day of December in the year 2008.

BETWEEN:

a)

b)

A&P CANADA CO. (GROUPII)
AND
UNITED FOOD & COMMERCIAL WORKERS

INTERNATIONAL UNION
LOCAL UNION175, LOCAL UNION 633

RE: CONVERSIONSTO FOOD BASICS

FULL-TIME OPTIONS

Employees may exercise bumping options or be rebalanced as per the job guarantee letter under the A&P
Group | or Group |l Collective Agreement.

Employees in the closing store may elect to terminate their employment, and receive an enhanced
severance at three (3) times Employment Standards Act (ESA) 0N the following basis:

1.
2.

All years of continuous service, F/T and P/T., as well as part years of service.
No five (5) year minimum; no twenty-six (26) week cap.
Minimum paymentto any employee of $500.00.

The above buy-out shall be reduced by any buy-down received from the Company previously, that was
not as a result of a conversion to Super Fresh.

If such full-time employee exercises a bump, a severance package will be offered by seniority to an
employee of the affected department in the store where the bump took place and so on.

If no one in the affected department opts to take the enhanced buyout, and subsequent rebalancing is
required, the enhanced package becomes portable and follows the rebalanced employees, and will
apply as per #5 above.

Employeeswho exercise a bump option will, upon request, be granted up to a two (2) month period of
time to report to their selected store with such time to be; remaining vacation, leave of absence. Major
medical, optical and drug benefitwill be continued during this time frame.
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Full-time employees absent at the time of closure and in receipt of LTD may sign a legally binding
waiver for LTD benefitsto be terminated, and will upon signing the waiver, be entitled to the enhanced
severance package of three times (3X).

All such employees on LTD shall be contacted by registered or certified mail within one
(1) week of the date it is known they are affected. Such mail shall be forwarded to the
last address on file with the Company.

Such employee must elect to accept the enhanced package within thirty (30) days of the mailing of the
notice or shall be deemed to have forfeited such election.

Employees may elect to terminate employment and accept ajob at the Food Basics store, and receive
enhanced severance at 1 1/2 times ESA severance on the following basis;

All years of service F/T and P/T as weli as part years of service.
No five (5)year minimum, no twenty-six (26) week cap.
Minimum payment of two hundred and fifty dollars ($250.00) to any employee.

The above buy-down shall be reduced by any buy-down received from the Company previously that
was not as a result of a conversionto Super Fresh.

F/T who stay must be offered a FIT job by seniority by the Franchisee (maximum of five (5) FIT
positions for this purpose) at a Food Basics rate in keeping with the employee's service with A&P.

Specific job to be assigned to F/T hires determined by the Franchisee, who also determines who, if
anybody, is going to be assigned Department Head responsibilities.

For employees who opt to work at Food Basics, health care benefits (major medical, optical, drugs) will
be continued during the dark period.

Full-time employees absent at the time of closure and in receipt of LTD will not have the option of
working at Food Basics if they are deemed fit to returnto work at a later date.

PART-TIME OPTIONS

1)

2)

3)

Employees may exercise bumping options under the terms of the A&P Group | or Group I! Collective
Agreement.

Terminate employment and receive an enhanced severance package of three times (3X) their average
hours worked based on the formula of six (6) monthsto calculate the average hours worked for P/T
payment calculation, back from the date of the closure announcement, substituting for weeks where an
employee was on vacation, leave of absence, maternity or parental leaves, bonafide illness.

i)

lj)

all years of service will be calculated with no five (5) year minimum, no twenty-six (26)week cap,
minimum payment of five hundred dollars ($500.00).

The above buy-out shall be reduced by any buy-down received from the Company previously,that was
not as a result of a conversion to Super Fresh.

Employees may elect to terminate employmentand accept a P/T job at the Food Basics store, and receive
an enhanced package at 11/2 times ESA severance on the following basis:
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i)  All years of service and part thereof.

i) Nofive (5) year minimum, no twenty-six (26) week cap.

fii) Minimum payment to any employee of two hundred and fifty ($250.00) dollars.

iv) The above buy-down shall be reduced by any buy-down received from the Company previously that
was not as a result of a conversionto Super Fresh.

v) Based on the formula of six (6) monthsto calculate the average hours worked for P/T severance
calculation, back from the date of the closure announcement, substituting for weeks where employees
were on vacation, leave of absence, maternity or parental leave, bonafide illness.

vi) Part-time employees who elect employmentwith Food Basics must be offered a P/T job by the
Franchisee at the FOod Basics start rate of pay. Such P/T are to have a new seniority date, but
are to be listed on the work schedule in order of their prior seniority, after the first ten (10) P/T
Hires for the purpose of scheduling and promotions.

FOR THE COMPANY: FOR THE UNION:



