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ARTICLE 1 - PREAMBLE
1.01 - Preamble

The general purpose of this Agreement is to establish and maintain collective
bargaining relations between the Hospital and the employees covered by this
Agreement; to provide for ongoing means of communication betweenthe Union
and the Hospital and the prompt disposition of grievances and the final
settlement of disputes and to establish and maintain mutually satisfactory
wages, hours of work and other conditions of employment in accordance with
the provisions of this Agreement.

It is recognized that the employees wish to work efficiently together with the
Hospital to secure the best possible care and health protection for patients.

1.02 - Feminine/Masculine Pronouns

Wherever the feminine pronoun is used in this Agreement, it includes the
masculine pronoun and vice versa where the context so requires.

ARTICLE 2 - DEFINITIONS

2.01 - Temporary Emplovee

Employees may be hired for a specific term not to exceed six (6) months, to
replace an employee who will be on approved leave of absence, absence due
to W.C.B. disability, sick leave, long term disability or to perform a special
non-recurring task. This term may be extended a further six (6) months on
mutual agreement of the Union, employee and Hospital or by the Hospital on
its own up to twelve (12) months where the leave of the person being replaced
extends that far. The period of employment of such persons will not exceed
the absentee's leave. The release or discharge of such persons shall not be the
subject of a grievance or arbitration.

This clause would not preclude such employees from using the job posting
provision under the collective agreement and any successful applicant who has
completed his probation period will be credited the appropriate seniority.

The Hospitalwill outline to employees selectedto fill suchtemporary vacancies
and the Union, the circumstances giving rise to the vacancy, and the special
conditions relating to such employment.



2,02 - Part-Time Commitment

The Hospital shall not refuse to accept an offer from an employee to make a
written commitment to be available for work on a regular predetermined bases
solely for the purpose of utilizing casual employees so as to restrict the
numbers of regular part-time employees.

2.03 - Regular Part-Time Employee
{

"Regular part-time employees" shall be defined as those part-time employees
who make a commitment to the hospital to be available for work on a
predetermined basis and in respect of whom there is a predetermined
scheduling.

2.04 - Casual Employee

"Casual part-time employee" is one who is employed on arelief or replacement
basis and is available for call-ins as circumstances demand.

2.05 - Supervisor

“Supervisor" or "Immediate Supervisor”, when used in this agreement shall
mean the first supervisory level excluded from the bargaining unit.

ARTICLE 3 - RELATIONSHIP
3.01 - No Discrimination

The parties agree thatthere shall be no discrimination within the meaning of the
Ontario Human Rights Code against any employee by the Union or the Hospital
by reason of race, creed, colour, age, sex, marital status, nationality, ancestry
or place of origin, family status, handicap, sexual orientation, political affiliation
or activity, or place of residence. The Hospitalandthe Union further agree that
there will be no intimidation, discrimination, interference, restraint or coercion
exercised or practised by either of them or their representatives or members,
because of an employee's membership or non-membership in a Union or
because of his activity or lack of activity inthe Union.

ARTICLE 4 - STRIKES & LOCKOUTS

The Union agrees there shall be no strikes and the Hospital agrees there shall
be no lockouts so long as this Agreement continues to operate. The terms
"strike" and "lockout" shall bear the meaning given them inthe Ontario Labour
Relations Act.



ARTICLE 5 - UNION SECURITY
5.01 - T4 Slips

The Hospitalwill provide each employee with a T-4 supplementary slip showing
the dues deducted in the previous year for income tax purposes where such
information is available or becomes readily available through the Hospital's
payroll system.

5.02 - Notification to Union

The Hospital will provide the union with a list, monthly of all hirings, lay-offs,
recalls and terminations within the bargaining unit where such information is
available or becomes readily available through the Hospital's payroll system.

5.03 - Emplovee Interview

A new employee will have the opportunity to meet with a representative of the
Union inthe employ of the Hospital for a period of up to 16 minutes during the
employee's orientation period without loss of regular earnings. The purpose of
the meeting will be to acquaint the employee with such representative of the
Union and the collective agreement.

Such meetings may be arranged collectivelyor individually for employees by the
hospital as part of the orientation program.

5.04 - NO Other Agreements

No employee shall be required or permitted to make any written or verbal
agreement with the Hospital or its representative(s) which conflicts with the
terms of this agreement.

No individualemployee or group of employees shall undertake to represent the
union at meetings with the Hospital without proper authorization from the
urblon.

ARTICLE 6 - UNION REPRESENTATION AND COMMITTEES
6.01 - Union Activi n Premi nd/or A to Premi
The Union agrees that neither it, not its officers, agents, representatives and

memberswill engage in the solicitation of members, holding of meetings or any
other Union activities on Hospital premises or on Hospitaltime without the prior
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approval of the Hospital, except as specifically provided for inthis Agreement.
Such approval will not be unreasonably denied.

6.02 - Labour-Management Committee

Where the parties mutually agree that there are matters of mutual concern and
"interest that would be beneficial if discussed at a Labour-Management
Committee Meeting during the term of this Agreement, the following shall
apply. i

¢
An equal number OF representatives of each party as mutually agreed shall meet
at a time and place mutually satisfactory. A request for a meeting hereunder
will be made in writing prior to the date proposed and accompanied by an
agenda of matters proposed to be discussed, which shall not include matters
that are properly the subject of grievance or negotiations for the amendment or
renewal of this agreement.

Any representative(s) attending such meetings during their regularly scheduled
hours of work shall not lose regular earnings as a result of such attendance.

Itis agreed that the topic of a rehabilitation program for drug and alcohol abuse
is an appropriate topic for the Labour-Management Committee.

Itisunderstoodthatjoint meetingswith other Labour-Management Committees
in the Hospital may be scheduled concerning issues of mutual interest if
satisfactory to all concerned.

Where two or more agreements exist between a Hospital and CUPE the
Committee may be ajoint one representing employees under both agreements,
unless otherwise agreed.

6.03 - Local Bargaining Committee

The Hospital agrees to recognize a negotiating committee comprised of hospital
employee representatives of the Unionfor the purpose of negotiating arenewal
agreement (as set out inthe Local Provisions Appendix). The Hospital agrees
to pay members of the negotiating committee for straight time wages lostfrom
their regularly scheduled working hours spent in direct negotiations for a
renewal agreement, upto but notincluding arbitration. Nothinginthis provision
is intended to preclude the Union negotiating committee from having the
assistance of any representatives of the Canadian Union of Public Employees
when negotiating with the Hospital.
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When direct negotiations begin or end within ten (10) hours of a negotiating
team member's scheduled shift, the Hospital will endeavour to provide a one
day's leave of absence without pay, to provide a sufficient rest break if the
employee so requests. Such request shall not be unreasonably denied. Such
leave shall be considered leave of absence for union business, but shall not be
deducted from the Union entitlement under Article 12.02.

6.04 - Central Bargaining Committee

In central bargaining between the Canadian Union of Public Employees and the
participating hospitals, an employee serving on the Union's Central Negotiating
Committee shall be paid for time lost from his normal straight time working
hours at his regular rate of pay and without loss of leave credits for attending
central negotiating meetings with the Hospitals' Central Negotiating Committee
in direct negotiations up to the point of arbitration. Upon reference to
arbitration, the Negotiating Committee members shall receive unpaid time off
for the purpose of attending arbitration hearings.

It is understood and agreed that the maximum number of Union Central
Negotiating Committee members entitledto payment under this provision shall
be seven (7), and in no case will more than one employee from a hospital be
entitled to such payment.

The Union shall advise the Hospitals* Central Negotiating Committee, before
negotiations commence, of those employees to be paid under this provision.
The Hospitals' Central Negotiating Committee shall advise the seven (7)
Hospitals accordingly.

6.05 - Union Stewards

The Hospital agrees to recognize Union stewards to be elected or appointed
from amongst employees in the bargaining unit who have completed their
probationary period for the purpose of dealing with Union business as provided
unfier this Collective Agreement.

|y . . L
A Chief Steward or designate may, inthe absence of any steward, assist inthe
presentation of any grievance, or with any steward function,
The Union shall keep the Hospital notified in writing of the names of Union
stewards appointed or selected under this Article as well as the effective date
of their respective appointments.
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Itis agreed that Union stewards have their regular duties and responsibilities to
perform for the Hospital and shall not leave their regular duties without first
obtaining permission from their immediate supervisor. If, inthe performance of
his duties, a Union steward is required to enter an area within the Hospital in
which he is not originally employed, he shall report his presence to the
supervisor in the area immediately upon entering it. Such permission shall not

" be unreasonably withheld. When resuming his regular duties and
responsibilities, such steward shall again report to his immediate supervisor.
A Union steward shall suffer no loss of earnings for time spent in performing
the above duties during his regular scheduled working hours. /

Nothing in this Article shall preclude full-time stewards from representing part-
time employees and vice-versa.

The number of stewards and the areas which they represent, are to be
determined locally.

68.06 - Grievance i

The Hospital will recognize a Grievance Committee composed of the Chief
Steward and not morethan (asset out in Local Provisions Appendix) employees
selected by the Union who have completed their probationary period. A general
representative of the Union may be present at any meeting of the Committee.
The purpose of the Committee is to deal with complaints or grievances as set
out in this Collective Agreement.

The Union shall keep the Hospital notified in writing of the names of the
members of the Grievance Committee appointed or selected under this Article
as well as the effective date of their respective appointments.

A Committee member shall suffer no loss of earnings for time spent during their
regular scheduled working hours in attending grievance meetings with the
Hospital up to, but not including arbitration. The number of employees on the
Grievance Committee shall be determined locally.

ARTICLE 7 - GRIEVANCE AND ARBITRATION PROCEDURE

72.01 For purposes of this Agreement, a grievance is defined as a difference arising
between the parties relating to the interpretation, application, administration or
alleged violation of the agreement including any question as to whether a
matter is arbitrable.
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7.02 At the time formal discipline is imposed or at any stage of the grievance
procedure an employee shall have the right upon request to the presence of
his/her steward. Inthe case of suspension or discharge the Hospital shall notify
the employee of this right in advance.

Z2.03 Itisthe mutual desire of the parties hereto that complaints of employees shall
be adjusted as quickly as possible, and it is understood that an employee has
no grievance until he has first given his immediate supervisor the opportunity
of adjusting his complaint. Such complaint shall be discussed with his
immediate supervisor within nine (9) calendar days after the circumstances
giving rise to it have occurred or ought reasonably to have come to the
attention of the employee and failing settlement within nine (9) calendar days,
it shall then be taken up as a grievance within nine (9) calendar days following
advice of his immediate supervisor's decision in the following manner and
seguence:

Step No. 1

The employee may submit a written grievance signed by the employee to his
immediate supervisor. The grievance shall identify the nature of the grievance
and the remedy sought and should identify the provisions of the Agreement
which are alleged to be violated. The immediate supervisor will deliver his
decision in writing within nine (9) calendar days following the day on which the
grievance was presented to him. Failing settlement, then:

Step No. 2

Within nine (9) calendar days following the decision under Step No. 1, the
employee may submit the written grievance to his Department Head who will
deliver his decision in writing within nine (9) calendar days from the date on
which the written grievance was presentedto him. The parties may, if they so
desire, meet to discuss the grievance at a time and place suitable to both
parties. This step may be omitted where the employee's immediate supervisor
an(’JI Department Head are the same person. Failing settlement, then:

Stdp No. 3

Within nine (9) calendar days following the decision in Step No. 2, 'the
grievance may be submitted in writing to the Hospital Administrator or his
designee. A meetingwill then be held betweenthe Hospital Administrator or his
designee and the Grievance Committee within nine (9) calendar days of the
submission of the grievance at Step No. 3 unless extended by agreement of the
parties. Itis understood and agreed that a representative of the Canadian Union
of Public Employees andthe grisvor may be presentatthe meeting. Itisfurther
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understood that the Hospital Administrator or his designee may have such
counsel and assistance as he may desire at such meeting. The decision of the
Hospital shall be delivered in writing within nine (9) calendar days following the
date of such meeting.

71.04 A complaint or grievance arising directly between the Hospital and the Union

" concerningthe interpretation, application or alleged violation of the Agreement

shall be originated at Step No. 3 within fourteen (14) calendar days following

the circumstances giving rise to the' complaint or grievance. It is expressly

understood, however, that the provisions of this Article may not be used with

respect to a grievance directly affecting an employee which such employee

could himself institute and the regular grievance procedure shall not be thereby
bypassed.

21.05 Where a number of employees have identical grievances and each employee
would be entitled to grieve separately they may present a group grievance in
writing identifying each employee who is grieving to the Department Head or
his designee within fourteen (14) calendar days after the circumstances giving
rise to the grievance have occurred or ought reasonably to have come to the
attention of the employee(s). The grievance shall then be treated as being
initiated at Step No. 2 and the applicable provisions of this Article shall then
apply with respect to the processing of such grievance.

7.06 The release or discharge of an employee during the probationary period shall not
be the subject of a grievance or arbitration. A claim by an employee who has
completed his probationary period that he has been unjustly discharged or
suspended shall be treated as a grievance if a written statement of such
grievance is lodged by the employee with the Hospital at Step No. 3 within
seven (7) calendar days after the date the discharge or suspension is effected.
Such special grievance may be settled under the Grievance or Arbitration
Procedure by:

{(a) confirming the Hospital's action in dismissing the employee; or

(b) reinstatingthe employee with or without full compensation for the time
lost; or

(e) by any other arrangement which may be deemed just and equitable.
Wherever the Hospital deems it necessary to suspend or discharge an
employee, the Hospital shall notify the Union of such suspension or
discharge in writing. The Hospital agrees that it will not suspend, discharge
or otherwise discipline an employee who has completed his probationary
period, without just cause.
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Failing settlement under the foregoing procedure of any grievance betweenthe
parties arising from the interpretation, application, administration or alleged
violation of this Agreement, including any question as to whether a matter is
arbitrable, such grievance may be submitted to arbitration as hereinafter
provided. If no written request for arbitration B received within eighteen (18)
calendar days after the decision under Step No. 3 is given, the grievance shall
be deemed to have been abandoned. Where such a written request is
postmarked within sixteen {16) calendar days after the decision under Step No.
3, it will be deemed to have been received within the time limits.

All agreements reached under the Grievance Procedure between the
representatives of the Hospital and the representatives of the Union will be final
and binding upon the Hospital and the Union and the employees.

When either party requests that any matter be submitted to arbitration as
provided in the foregoing Article, it shall make such request in writing
addressed to the other party to this Agreement, and atthe same time name a
nominee. Within seven (7) calendar days thereafter the other party shall name
a nominee, provided, however, that if such party fails to name a nominee as
herein required, the Minister of Labour for the Province of Ontario shall have
power to effect such appointment upon application thereto by the party
invoking Arbitration Procedure. The two nominees shall attempt to select by
agreement a chairman of the Arbitration Board. Ifthey are unableto agree upon
such a chairman within a period of fourteen (14) calendar days, they shall then
request the Minister of Labour for the Province of Ontario to appoint a
chairman.

NO person may be appointed as an arbitrator who has been involved I an
attempt to negotiate or settle the grievance.

No matter may be submitted to arbitration which has not been properly carried
through all requisite steps of the Grievance Procedure.

The Arbitration Board shall not be authorized to make any decision inconsistent
with the provisions of this Agreement, nor to alter, modify, add to or amend
aﬁ’y part of this Agreement.

The proceedings of the Arbitration Board will be expedited by the parties hereto
and the decision of the majority and, where there is no majority the decision of
the chairman will be final and bindinguponthe parties hereto and the employee
ar employees concerned.
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Z.14 Each of the parties hereto will bear the expense of the nominee appointed by
it and the parties will share equally the fees and expenses, if any, of the
chairman of the Arbitration Board.

Z.15 The time limits set out inthe Grievance and Arbitration Procedures herein are
mandatory and failure to comply strictly with such time limits except by the
written agreement of the parties, shall result inthe grievance being deemed to
have been abandoned subject only to the provisions of Section 44 (6) of The
Labour Relations Act. ¢
/
2.16 Wherever Arbitration Board is referred to in the Agreement, the parties may
mutually agree in writing to substitute a single arbitrator for the Arbitration
Board at the time of reference to arbitration and the other provisions referring
to Arbitration Board shall appropriately apply.

ARTICLE 8 - ACCESS TO FILES
8.01 - Access to Personnel File

Each employee shall have reasonable access to his/her personnel file for the
purpose of reviewing any evaluations or formal disciplinary notations contained
therein, inthe presence of the Director of Personnel or designate. An employee
has the right to request copies of any evaluations in this file.

8.02 - Clearina of Record

Any letter of reprimand, suspension or any other sanction will be removed from
the record and an employee eighteen (18) months following the receipt of such
letter, suspension or other sanction provided that such employee's record has
been discipline free for one year.

ARTICLE 9 - SENIORITY

9.01 - Probationary Peri

A new employee will be considered on probation until he has completed
forty-five days (45) of work (or 337.5 hours of work for employees whose
regular hours of work are other than the standard work day), within any twelve
(12)calendar months. Upon completion of the probationary period he shall be
credited with seniority equal to forty-five (45) working days. With the written
consent of the Hospital, the probationary employee and the President of the
Local Union or designate, such probationary period may be extended. Any
extensions agreed to will be in writing and will specify the length of the
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extension. The release or discharge of an employee during the probationary
period shall not be the subject of a grievance or arbitration.

9.02 - Definition of Seniority

Part-time employees, including casual employees, will accumulate seniority on
the basis of one (1) year's seniority for each 1725 hours worked in the
bargaining unit as of the last date of hire, except as otherwise provided herein.
Seniority will operate on a bargaining unit wide basis.

Notwithstanding the above, employees hired prior to October 10, 1986 will be
credited with the seniority they held under the Agreement expiring September
28, 1985 and will thereafter accumulate seniority in accordance with this
Article.

9.03 - Loss of Seniority

An employee shall lose all seniority and service and shall be deemed to have
terminated if he:

(a) resigns;

(b} is discharged and not reinstated through the grievance/arbitration
procedure;

(¢) is retired;

(d) is absent from scheduled work for a period of three (3) or more
consecutive working days without notifying the Hospital of such absence
and providing to the Hospital a satisfactory reason;

(e) has been laid off for twenty-four (24) months;

(f) if the employee has been laid off and fails to return to work within seven

{ (7) calendar days after that employee has been notified by the Hospital

} through registered mail addressed to the last address on the records of the

Hospital, subjectto any special provisions regarding temporary vacancies
noted under the heading of Layoff and Recall .

(g) is absent due to illness or disability for a period of thirty (30)calendar
months from the time the disability or illness commenced.
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9.04 - Effect of Absence

Effective June 4, 1996, part-time employees shall accrue seniority for a period

of eighteen (18) months and service for a period of fifteen (15) weeks if absent

due to a disability resulting in W.C.B. benefits, on the basis of what the
. employee's normal regular hours of work would have been.

9.05 - Job Posting
f

Where a permanent vacancy occurs inaclassificationwithin the bargairting unit
or a new position within the bargaining unitis established by the Hospital, such
vacancy shall be posted for a period of seven (7) consecutive calendar days.
Applications for such vacancy shall be made in writing within the seven (7) day
period referred to herein.

The postings shall stipulate the qualifications, classifications, rate of pay,
department and shift and a copy shall be provided to the Chief Steward.

Vacancies created by the filling of an initial permanent vacancy will be posted
for a period of three (3)consecutive calendar days, excluding Saturdays,
Sundays and Holidays. Applications for such vacancies shall be made in writing
within the three (3)ay period referred to herein.

In matters of promotion and staff transfer appointment shall be made of the
senior applicant able to meet the normal requirements of the job.

The name of the successful applicant will be posted on the bulletin board for
a period of seven (7)calendar days.

Where there are no successful applicants from within this bargaining unit for
vacant positions referredto inthis Article, employees in other CUPE bargaining
units at the Hospital will be selected inaccordance with the criteria for selection
above, prior to considering persons who are not members of CUPE bargaining
units at the Hospital. The employees eligible for consideration shall be limited
to those employees who have applied for the position in accordance with this
Article, and selection shall be made in accordance with this Article.

The successful applicant shall be allowed atrial period of up to thirty (30) days,
during which the Hospital will determine if the employee can satisfactorily
perform the job. Within this period the employee may voluntarily return, or be
returned by the Hospital to the position formerly occupied, without loss of
seniority. The vacancy resulting from the posting may be filled on atemporary
basis until the trial period is completed.



13
A list of vacancies filled in the preceding month under this Article and the
names of the successful applicants will be posted, with a copy providedto the
union.

Temporary Vacancy

A temporary vacancy in a job classification will be deemed to be temporary
while the incumbent is absent due to a leave of absence which leave will not
extend beyond a period of six (6) months or such longer period that may be
agreed to by the parties to this agreement.

9.06 - Transfer and Seniority Outside the Baraainina Unit

(@) Itis understoodthat an employee shall not be transferred by the Hospital
to a position outside the bargaining unit without his consent except in the
case of temporary assignments not exceeding six (6) months. Such
employees on temporary assignments shall remain members of the
bargaining unit.

(b) An employee who is transferred to a position outside the bargaining unit
shall not, subject to (¢) below, accumulate seniority. In the event the
employee is returned by the Hospital to a position in the bargaining unit
within twenty-four (24) months of the transfer he or she shall be credited
with the seniority held at the time of transfer and resume accumulation
from the date of his or her returnto the bargaining unit. An employee not
returned to the bargaining unit within 24 months shall forfeit bargaining
unit seniority.

(e} Inthe event an employee transferred out of the bargaining unit under (b)
above is returned to the bargaining unit within a period of six (6) calendar
months he shall accumulate senidrity during the period of time outside the
bargaining unit.

Implementation Note:

No"twithstanding (b), any employee with bargainingunit $&niority who is out of
the bargaining unit as of the date of the award and who returns to the
bargaining unit within 1 year from the date of the award (June 4, 1996) shall
not forfeit their seniority.
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9.07 - Transfer of Senijority and Service

Effective July 17, 1985 and for employees who transfer subsequentto July 17,
1985:

For application of seniority for purposesof promotion, demotion, transfer, layoff
and recall and service for purposes of vacation entitlement and wage
progression:
f
(i) an employee whose status is changed from full-time to part-tirhe shall
receive full credit for his seniority and service;

(iiy an employee whose status is changed from part-time to full-time shall
receive credit for his seniority and service on the basis of one (1) year for
each 1725 hours worked.

The above-noted employee shall be allowed a trial period of up to thirty (30)
days, during which the Hospital will determine ifthe employee can satisfactorily
performthe job. Within this period the employee may voluntarily return, or be
returned without loss of seniority to his former duties on the same shift inthe
same department and at the appropriate rate of pay, subject to any changes
which would have occurred had he not transferred.

08 - Noti nd Redeplovmen mmitt
(a) Notice

Inthe event of a proposed layoff at the Hospital of a permanent or long-term
nature or the elimination of a position within the bargaining unit, the Hospital
shall:

(i) provide the Unionwith no lessthan six (6) months’ written notice of the
proposed layoff or elimination of position; and

(iiy provide to the affected employes(s), if any, no lessthan six (6) months’
written notice of layoff, or pay in lieu thereof.

Note: Where a proposed layoff results in the subsequent displacement of any
member(s) of the bargaining unit, the original notice to the Union provided
in (i) above shall be considered notice to the Union of any subsequent
layoff.
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(b) Redeployment Committee

(i)

(ii)

At each Hospitala Redeployment Committee will be established not later than
two (2)weeks after the notice referred to in 9.08 and will meet thereafter as
frequently as is necessary.

Committee Mandate
The mandate of the Redeployment Committee is to:

(1) Identify and propose possible alternatives to the proposed layoff(s) or
elimination of position(s), including, but not limited to, identifying work
which would otherwise be bargaining unit work and is currently work
contracted-outby the Hospitalwhich could be performed by bargaining-
unit employees who are or would otherwise be laid off;

(2) Identify vacant positions in the Hospital or positions which are currently
filled but which will become vacant within a twelve {12) month period
and which are either:

(a) within the bargaining unit; or
(b)  within another CUPE bargaining unit; or

(¢}  not covered by a collective agreement.

(3) Identify the retraining needs of workers and facilitate such training for
workers who are, or would otherwise be, laid off.

(4) Subject to article 9.10, the Hospital will award vacant positions to
employees who are, or would otherwise be laid off, in order of seniority
if, with the benefit of up to six (6) months retraining, an employee has
become able to meet the normal requirements of the job.

)(5) Any dispute relating to the foregoing procedures may be filed as a
grievance commencing at Step 3,

Committee ( .

The Redeployment Committee shall be comprised of equal numbers of
representatives of the Hospital and of the Union. The number of
representativeswill be determined locally. Where for the purposes of HTAP
(theOntario Hospital Training and Adjustment Panel)there is another hospital-
wide staffing and redeployment committee created or in existence, Union
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members of the Redeployment Committee shall serve on any such
hospital-wide staffing committee established with the same or similar terms
of reference, and the number of Union members on such committee will be
proportionate to the number of its bargaining unit members at the particular
Hospital in relation to other staff groups.

Meetings of the Redeployment Committee shall be held during normal
working hours. Time spent attending such meetings shall be deemed to be
work time for which the representative(s) shall be paid by the Hospitél at his
or her regular or premium rate as may be applicable. ¢

Each party shall appoint a co-chair for the Redeployment Committee.
Co-chairs shall chair alternative meetings of the Committee and will be jointly
responsiblefor establishing the agenda of the Committee meetings, preparing
minutes and writing such correspondence as the Committee may direct.

(iii) Disclosure

(iv)

The Hospital shall provide to the Redeployment Committee all pertinent
staffing and financial information.

Alternatives

The Redeployment Committee, or where there is no consensus, the
committee members shall propose alternatives to cutbacks in staffing to the
Hospital's Chief Executive Officer and to the Board of Directors.

At the time of submitting any plan concerning rationalization of services and
involving the elimination of any position(s) or any layoff(s) to the District
Health Council or to the Ministry of Health, the Hospital shall provide a copy,
together with accompanying documentation, to the Union.

8.09 - Layoff and Recall

An employee in receipt of notice of layoff pursuant to 9.08(a)(ii} may:

(a)
(b)
(c)

accept the layoff; or
opt to receive a separation allowance as outlined in Article 9.11; or

opt to retire, ifeligible under the terms of the Hospitals of Ontario Pension
Plan (HOOPP) as outlined in Article 18.02; or
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(d) displace another employee who has lesser bargaining unit seniority in the
same or a lower or an identical-paying classification in the bargaining unit if
the employee originally subject to layoff has the ability to meet the normal
requirements of the job. An employee so displaced shall be deemed to have
been laid off and shall be entitled to notice in accordance with Article 9.08.

An employee who choosesto exercise the rightto displace another employee
with lesser seniority shall advise the Hospital of his or her intention to do so
and the position claimed within seven (7) days after receiving the notice of
layoff.

Note: For purposes of the operation of clause (d), an identical-paying
classificationshall include any classification where the straight-time hourly
wage rate at the level of service corresponding to that of the laid off
employee is within 1% of the laid off employee’s straight time hourly wage
rate.

In the event that there are no employees with lesser seniority in the same or a
lower or identical-paying classification, as defined in this article, a laid-off
employee shall have the right to displace another employee with lesser seniority
who is the least senior employee inthe classification and where the straight-time
hourly rate at the level of service corresponding to that of the employee is within
5% of the laid-off employee’s straight-time hourly rate.

An employee who is subject to layoff other than a layoff of a permanent or
long-term nature shall have the right to accept the layoff or displace another
employee in accordance with (a) and (d) above.

An employee shall have opportunity of recallfrom a layoff to an available opening,
in order of seniority, provided he or she hasthe abilityto performthe work before
such opening is filled on a regular basis under a job posting procedure. The
posting procedure in the collective agreement shall not apply until the recall
process has been complete.

In d(éterminingthe ability of an employeeto performthe work for the purposes of
the paragraphs above, the Hospital shall not act in an arbitrary or unfair manner.

An employee recalled to work in a different classification from which he or'she
was laid off shall have the privilege of returningto the position held prior to the
layoff should it become vacant within six (6) months of being recalled.
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No new employees shall be hired until all those laid off have been given an
opportunity to return to work and have failed to do so, in accordance with the
loss of seniority provision, or have been found unable to perform the work
available.

The Hospital shall notify the employee of recall opportunity by registered mail,
addressed to the last address on record with the Hospital (which notification shall
be deemed to be received on the second day following the date of mailing). The
notification shall state the job to which the employee is eligible to be recalled and
the date and time at which the employee shall report for work. The employee is
solely responsible for his or her proper address being on record with the Hospital.

Employees on layoff shall be given preference for temporary vacancies which are
expectedto exceed ten (10)working days. An employee who has been recalled
to such temporary vacancy shall not be required to accept such recall and may
instead remain on layoff.

No full-time employee within the bargaining unit shall be laid off by reason of
his/her duties being assigned to one or more part-time employees.

Inthe event of a layoff of an employee, the Hospital shall pay its share of insured
benefits premiums for the duration of the six-month notice period provided for in
Article 9.08.

9.10 - Retraining

(a) ninaf » ithin the Hospital

Where, with the benefit of retraining of up to six (6) months, an employee
who has either accepted the layoff or who is unable to displace any other
employee could be redeployed to a hospital position identified by the
Redeployment Committee in accordance with Article 9.08(b)(i):

(i) Opportunities to fill vacant positions identified by the Hospital
Redeployment Committee through retraining shall be offered to
employees who apply and would qualify for the position with the
available retraining in order of their seniority until the list of any such
opportunities is exhausted. Opportunities to fill vacancies outside of
CUPE bargaining units may be offered by the Hospital in its discretion.

(ii) The Hospital and the Union will cooperate so that employees who have
received notice of permanent layoff and been approved for retraining in
order to prevent a layoff will have their work schedules adjusted in order
to enable them to participate in the retraining, and scheduling and
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seniority requirements may by mutual agreement be waived. The
Redeployment Committee will seek the assistance of the Hospital
Training and Adjustment Panel (HTAP) to cover the cost of tuition, books
and any travel.

(iii) Apart from any on-the-job training offered by the Hospital, any employee
subject to layoff who may require a leave of absence to undertake
retraining in accordance with the foregoing shall be granted an unpaid
leave of absence which shall not exceed six (6) months.

(iv) Laid-off employeeswho are approved for retraining in order to qualify for
a vacant position within the Hospital will continue to receive insured
benefits.

{b) Placement

(c)

Upon successful completion of his or her training period, the Hospitaland the
Union undertake to waive any restrictions which might otherwise apply, and
the employee will be placed in the job identified in 9.10(a)(i).

An employee subject to layoff who applies but later declines to accept a
retraining offer or fails to complete the training will remain subject to layoff.

Regional Redeployment Committee

A joint committee of the participating hospitals and local unions identified in
Appendix."A" shall meet prior to June 30, 1983, and will establish Regional
Redeployment Committees to identify employment opportunities and to
facilitate and arrange for the redeployment of laid off employees.

Each Hospital will provide such Regional Redeployment Committee with the
name, address, telephone number, and years of service and seniority 0f all
employees who have been laid off.

th filling vacancies not filled by bargaining unit members, the Hospitals will
be encouraged to give first considerationto laid-off employees who are on
the list and who are qualified to perform the work. For benefit-entitlement
purposes, it is recognized that Hospitals shall be free to grant to .any
employees hired through this process full credit for service earned with
another hospital.



20
9.11 - Separation Allowances

a) Where an employee resigns within 30 days after receiving notice of layoff
pursuant to article 9.08(a)(ii) that his or her position will be eliminated, he or
she shall be entitled to a separation allowance of two (2) weeks' salary for

» each year of continuous service to a maximum of twelve {12) weeks' pay,
and, on production of receiptsfrom an approved educational program, within
twelve (12) months of resignation, may be reimbursed for tuition fees up to
a maximum of three thousand ($3,000)dollars. ‘

(b) Where an employee resigns later than 30 days after receiving notice pursuant
to Article 9.08(a)(ii) that his or her position will be eliminated, he or she shall
be entitled to a separation allowance of four (4) weeks' salary, and, on
production of receipts from an approved educational program, within twelve
(12) months of resignation, may be reimbursed for tuition fees up to a
maximum of one thousand two hundred and fifty ($1,250) dollars.

9.12 - Portability of Service

An employee hired by the Hospital with recent and related experience may claim
consideration for such experience at the time of hiring on a form to be supplied
bythe Hospital. Any such claim shall be accompanied by verification of previous
related experience. The Hospital shall then evaluate such experience during the
probationary period following hiring. Where inthe opinion of the Hospital such
experience is determined to be relevant, the employee shall be slotted inthat step
of the wage progression consistent with one (1) year's service for every one (1)
year of related experience inthe classification upon completion of the employee's
probationary period. It is understood and agreed that the foregoing shall not
constitute a violation of the wage schedule under the collective agreement.

9.13 - Technological Change

The Hospital undertakes to notify the Union in advance, so far as practicable, of
any technological changes which the Hospitalhas decided to introduce which will
significantly change the status of employees within the bargaining unit.

The Hospital agrees to discuss with the Union the effect of such technological
changes on the employment status of employees and to consider practical ways
and means of minimizing the adverse affect, if any, upon employees concerned.

Where new or greater skills are required than are already possessed by affected
employees underthe present methods of operation, such employees shallbegiven
aperiod of training, with due consideration being givento the employee's age and
previous educational background, during which they may perfect or acquire the
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skills necessitated by the new method of operation. The employer will assume the
cost of tuition and travel. There shall be no reduction in wage or salary rates
during the training period of any such employee. Training shall be given duringthe
hours of work whenever possible and may extend for up to six months.

Employees with one (1) or more years of continuous service who are subject to
lay-off under conditions referred to above, will be given notice of the impending
change in employment status at the earliest reasonable time in keeping with the
notification to the Unionas above set forth and the requirementsof the applicable
law.

ARTICLE 10 - CONTRACTING OUT

10.01 - Contractincl Out

The Hospital shall not contract out any work usually performed by members of the
bargaining unit if, as a result of such contracting out, a layoff of any employees
other than casual part-time employees results from such contracting out.

10.02 - Contractins Out

Notwithstanding the foregoing, the hospital may contract out work usually
performed by members of the bargaining unit without such contracting-out
constituting a breach of this provision if the hospital provides in its commercial
arrangement contracting out the work that the contractor to whom the work is
being contracted, and any subsequent such contractor, agrees:

(1) to employ the employees thus displaced from the hospital; and

(2) in doing so to stand, with respect to that work, in the place of the hospital
for the purposes of the hospital's collective agreement with the Union, and
to execute into an agreement with the Unionto that effect.

In order to ensure compliance with this provision, the hospital agrees that it will
withiraw the work from any contractor who has failed to meet the aforesaid
terms of the contracting-out arrangement.

10.03 - Contracting In .

Furtherto Article 9.08(b)(i){1) the partiesagree thatthe Redeployment Committee
will immediately undertake a review of any existing sub-contract work which
would otherwise be bargaining unit work and which may be subject to expiry and
open for renegotiation within six (6) months with a view to assessing the
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practicality and cost-effectiveness of having such work performed within the
Hospital by members of the bargaining unit.

ARTICLE 11 - WORK OF THE BARGAINING UNIT

11.01 - Work of the Bargaining Unit

Employees not covered by the terms of this Agreement will not perform duties
normally assigned to those employeeswho are covered bythis Agreementfexcept
for the purposes of instruction, experimentation, or in emergencies wher regular
employees are not readily available.

11.02 - Volunteers

The use of volunteers to perform bargaining unit work, as covered by this

agreement, shall not be expanded beyond the extent of existing practice as of
June 1, 1986.

Effective October 1, 1990, the Hospital shall submit to the Union figures
indicating the number of volunteers as of September 20, 1880. Thereatfter, the
Hospital shall submit to the Union, at three (3)month intervals, the number of
volunteers for the current month and the number of hours worked.

ARTICLE 12 - LEAVES OF ABSENCE
12.01 - Personal Leave

Written request for a personal leave of absence without pay will be considered on
an individual basis by the Hospital. Such requests are to be submitted to the
employee's immediate supervisor at least four (4) weeks in advance, unless not
reasonably possible to give such notice, and a written reply will be given within
fourteen {14) days except in cases of emergency in which case a reply will be
given as soon as possible. Such leave shall not be unreasonably withheld.

12,02 - Union Business

The Hospital shall grant leave of absence without pay to employees to attend
Union conventions, seminars, education classes and other Union business in
connection with the administration of the collective agreement providedthat such
leave will notinterfere with the efficient operation of the Hospital. Such leave will
not be unreasonably denied.
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In requesting such leave of absence for an employee or employees, the Union
must give at least twenty-one (21) days clear notice In writing to the Hospital,
unless not reasonably possible to give such notice.

The cumulative total leave of absence, the number of employees that may be
absent at any one time from any one area, and the number of days of absence
shall be negotiated locally and are set out in the Local Provisions Appendix.
During such leave of absence, the employee’s salary and applicable benefits shall
be maintained by the Hospital on the basis of what his normal regular hours of
work would have been, provided that the Union reimburses the Hospital in the
amount of such salary and applicable benefits within thirty (30)ays of billing.

Notwithstanding the above, time spent by the eight (8) Executive Board members
of the Ontario Council of Hospital Unionsto fulfill the duties of the position shall
be in additionto leave for Union Business under this clause.

Part-time and casual employees will be given full credit for seniority purposes for
regularly scheduled hours missed in accordance with this provision.

12.03(a) Full-Time Position with the Union

Upon application by the Union, in writing, the Hospital shall grant leave of
absence, without pay, to an employee elected or appointed to full-time Union
office. It is understoodthat no more than one (1) employee inthe bargaining unit
may be on such leave at the same time: Such leave shall be for a period of one
(1) calendar year from the date of appointment unless extended for a further
specific period by agreement of the parties.

Seniority shall accumulate for employees during such leave on the basis of what
his normal regular hours of work would have been.

The employee shall notify the Hospital of his intention to return to work at least
four (4)weeks prior to the date of such return. The employee shall be returnedto
his former duties on the same shift inthe same departmentand at the appropriate
rate & pay, subjectto any changes which would have occurred had the employee
not been on leave. Notwithstanding Article 2.01, the Hospital may fill the
vacancy resulting from such leave on a temporary basis.

12.03(b) - Leave for OCHU President and Secretary-Treasurer

Upon application in writing by the Union on behalf of the employee to the
Hospital, a leave of absence without pay shall be granted to such employee(s)
elected to the position of the President of the Ontario Council of Hospital Unions
or the Secretary-Treasurerof the Ontario Council of Hospital Unions for period(s}
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of up to two (2) years. Itis understood, however, that during such leave the
employee shall be deemed to be an employee of the Union.

There shall be no 10ss of service or seniority during such leave of absence and the
employee shall accumulate service and seniority on the basis of what his normal
regular hours of work would have been. During such leave of absence, the
employee’s salary and applicable benefits shall be maintained by the Hospital on
the basis of what his normal regular hours of work would have been, provided
that the Union reimbursesthe Hospitalinthe amount of such salary and apépllcable
benefits within thirty (30) days of billing.

The employee agrees to notify the Hospital of his intentionto returnto work at
least four (4) weeks prior to the date of such return. The employee shall be
returnedto his former duties onthe same shift inthe same department and at the
appropriate rate of pay, subject to any changes which would have occurred had
the employee not been on leave.

Notwithstanding Article 2.01, the Hospital may fill the vacancy resulting from
such leave on a temporary basis.

12.04 - Bereavement Leave

Any employee who notifies the Hospital as soon as possible following a
bereavementwill be granted bereavementleavefor three (3)consecutive calendar
days off without l0ss of regular pay from regularly scheduled hours in conjunction
with the death of the spouse, child, parent, sister, brother, mother-in-law, father-
in-law, grandparent, grandchild, brother-in-law, sister-in-law or grandparent of
spouse. The Hospital, in its discretion, may extend such leave with or without
pay. Where an employee does not qualify under the above-noted conditions, the
Hospital may, nonetheless, grant a paid bereavement leave. For the purpose of
bereavement leave, the relationships specified inthe preceding clause are deemed
to include a common-law spouse and a partner of the same sex.

12.05 - Jury & Witness Duty

If an employee is requiredto serve as ajuror inany court of law, or B requiredto
attend as a witness in a court proceeding in which the Crown is a party, or is
required by subpoenato attend a court of law or coroner's inquest in connection
with a case arising from the employee's duties at the Hospital, the employee shall
not lose regular pay because of such attendance provided that the employee:

(a) notifies the Hospitalimmediately on the employee's notification that he will
be required to attend at court;
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presents proof of service requiring the employee’s attendance:
deposits with the Hospital the full amount of compensation received

excluding mileage, travelling and meal allowances and an official receipt
thereof.

In addition to the foregoing, where a part-time employee is required by subpoena
to attend a court of law or coroner’'s inquest in connection with a case arising
from the employee’s duties at the Hospitalon his regularly scheduled day off, he
shall be paid for all hours actually spent at such hearings at his regular straight
time hourly rate subject to (a), {b) and (c) above.

12.06 - Preanancy | eave

(a)

(b)

(c)

(d)

Pregnancy leave will be granted in accordance with the provisions of the
Employment Standards Act, except where amended in this provision. The
service requirement for eligibility for pregnancy leave shall be thirteen (13)
weeks of continuous service.

The employee shall give written notification at leasttwo (2)weeks in advance
of the date of commencement of such leave and the expected date of return.
At such time she shall also furnish the Hospital with the certificate of a
legally qualified medical practitioner stating the expected birth date.

The employee shall reconfirm her intention to return to work on the date
originally approved in subsection {b) above by written notification received by
the Hospital at least two (2) weeks in advance thereof.

Effectiveon confirmation by the Unemploymentinsurance Commission of the
appropriateness of the Hospital's Supplementary Unemployment Benefit
(SUB) Plan, an employee who is on pregnancy leave as provided under this
Agreement who has applied for and is in receipt of Unemployment Insurance
pregnancy benefits pursuantto Section 18 of the Unemplovment Insurance
fﬁ, shall be paid a supplemental unemployment benefit for a period not

xceading fifteen (15) weeks. The supplement shall be equivalent to the
difference betweenninety-three percent (93%)of her normalweekly earnings
and the sum of her weekly unemployment insurance benefits and any other
earnings. Receiptbythe Hospitalofthe employee‘s unemploymentinsurance
cheque stubs shall constitute proof that she is in receipt of Unemployment
Insurance pregnancy benefits.

The employee’s normal weekly earnings shall be determined by multiplying
her regular hourly rate on her last day worked prior to the commencement of
the leave times her normal weekly hours plus any wage increase or salary
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incrementthat she would be entitled to receive if she were not on pregnancy
leave.

In addition to the foregoing, the Hospital will pay the employee ninety-three
percent (93%) of her normal weekly earnings during the first two (2) week
period of the leave while waiting to receive Unemployment Insurance
benefits.

The employee does not have any vested right exceptto receive payments for
the covered unemployment period. The plan provides that payfment in
respect of guaranteed annual remuneration or in respect of deferred
remuneration or severance pay benefits are not reduced or increased by
payments received under the plan.

Credits for service and seniority shall accumulate for a period of up to
seventeen (17) weeks while an employee is on pregnancy leave on the basis
of what the employee's normal regular hours of work would have been.

The Hospital will continue to pay the percentage in lieu of benefits and its
share of pension contributions during the period of pregnancy leave. The
Hospital will register those benefits as part of the Supplemental
Unemployment Benefit Plan with the Unemployment Insurance Commission.

Subjectto any changesto the employee's status which would have occurred
had she not been on pregnancy leave, the employee shall be reinstatedto her
former duties, on the same shift in the same department, and at the same
rate of pay.

Parental Leave

()

(b)

Parental leaves wilt be granted in accordance with the provisions of the
Employment Standards Act, except where amended in this provision. The
service requirement for eligibility for parental leave shall be thirteen (1 3)
weeks of continuous service.

An employee, who qualifies for parental leave, other than an adoptive parent,
shall give written notification of at leasttwo (2) weeks in advance of the date
of the commencement of such leave and the expected date of return.

For the purposes of this article, parent shall be defined to include a person
with whom a child is placed for adoption and a person who is in a
relationship of some permanence with a parent of a child and who intends to
treat the child as his or her own.
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(d) An employee who is an adoptive parent shall advise the Hospital as far in

(e)

advance as possible of having qualifiedto adopt a child, and shall requestthe
leave of absence, in writing, upon receipt of confirmation of the pending
adoption. If, because of late receiptof confirmation of the pending adoption,
the employee finds it impossible to requestthe leave of absence in writing,
the request may be made verbally and subsequently verified in writing.

An employee who is an adoptive parent may extend the parental leave for
such greater time as may be required by the adoption agency concerned to
a maximum total of six (6) months.

An employee shall reconfirmhis or her intentionto returnto work on the date
originally approved in subsection (b) above by written notification received by
the Hospital at least two (2) weeks in advance thereof.

Effectiveon confirmationby the Unemploymentinsurance Commission of the
appropriatenessof the Hospital's SupplementalUnemployment Benefit (SUB)
Plan, an employee who is on parentalleave as provided under this Agreement
who has applied for and is in receipt of Unemployment Insurance parental
benefits pursuantto Section 18 of the Unemployment Insurance Act, shall be
paid a supplemental unemployment benefit for a period not exceeding ten
(10) weeks. That benefit shall be equivalent to the difference between
ninety-three percent (93%)of the employee's normalweekly earnings andthe
sum of his or her weekly unemployment insurance benefits and any other
earnings. Receiptby the Hospitalof the employee's unemploymentinsurance
cheque stub will serve as proof that the employee is in receipt of
unemployment parental benefits.

The employee's normal weekly earnings shall be determined by multiplying
the employee's regular hourly rate on his or her last day worked prior to the
commencement of the leavetimes the employee's normal weekly hours, plus
any wage increase or salary increment that the employee would be entitled
to if he or she were not on parental leave.

fn additionto the foregoing the Hospital shall pay the employee ninety-three

’percent (93%)of his or her normal weekly earnings during the first two (2)

week period of the leave while waiting to receive Unemployment Insurance
benefits. .

The employee does not have any vested right except to receive payments for
the covered unemployment period. The plan provides that payment in
respect of guaranteed annual remuneration or in respect of deferred
remuneration or severance pay benefits are not reduced or increased by
payments received under the plan.
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(f) Credits for service and seniority shall accumulate for a period of up to
eighteen (18) weeks while an employee is on parental leave on the basis of
what the employee's normal regular hours of work would have been.

(g) The Hospital will continue to pay the percentage in lieu of benefits and its
share of the pension contribution for a period of up to ten (10) weeks while
the employee is on parental leave. The Hospital will register these benefits
with the Unemployment Benefit Plan.

t

(h) Subjectto any changesto the employee's status which would have éccurred
had he or she not been on parental leave, the employee shall be reinstated to
her former duties, on the same shift inthe same department, and atthe same
rate of pay.

12.08 - Education Leave

If required by the Hospital, an employee shall be entitled to leave of absence with
pay and without loss of seniority and benefits to write examinations to upgrade
his or her employment qualifications.

Where employees are required by the Hospital to take courses to upgrade ar
acquire new employment qualifications, the Hospital shall pay the full costs
associated with the courses.

Subjectto operational requirements, the Hospitalwill make every reasonable effort
to grant requests for necessary changes to an employee's schedule to enable
attendance at a recognized up-grading course or seminar related to employment
with the Hospital.

12.09 - Pre-Paid Leave Plan

Effective March 31, 1993, the Hospital agrees to introduce a pre-paid leave
program, funded solely by the employee subject to the following terms and
conditions:

() The plan is available to employees wishing to spread four (4)years' salary
over afive (5) year period, in accordance with Part LXVIII of the Income Tax
Regulations, Section 6801, to enable them to take a one (1) year leave of
absence following the four (4) years of salary deferral.

(b) The employee must make written application to the Hospital at least six (6)
months prior to the intended commencement date of the program (i.e. the
salary deferral portion), stating the intended purpose of the leave.
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The number of employees that may be absent at any one time shall be
determined between the local parties. The year for purposes of the program
shall be September 1 of one year to August 31 the following year or such
other twelve (12) month period as may be agreed upon by the employee, the
local Union and the Hospital.

Where there are more applications than spaces allotted, seniority shall
govern.

During the four (4) years of salary deferral, 20% of the employee’s gross
annual earnings will be deducted and held for the employee and will not be
accessible to the employee until the year of the leave or upon withdrawal
from the plan.

The manner in which the deferred salary is held shall be at the discretion of
the Hospital.

All deferred salary, plus accrued interest, if any, shall be paidto the employee
atthe commencementof the leave or inaccordance with such other payment
schedule as may be agreed upon between the Hospital and the employee.

All benefits shall be kept whole during the four (4) years of salary deferral.
During the year of the leave, seniority will accumulate. Service for the
purpose of vacation and salary progressionand other benefitswill be retained
but will not accumulate during the period of leave. The employee shall
become responsible for the full payment of premiums for any health and
welfare benefits in which the employee is participating. Contributions to the
Hospitals of Ontario Pension Plan will be in accordance with the Plan. The
employee will not be eligibleto participate inthe disability income plan during
the year of the leave.

An employee may withdraw from the plan at any time during the deferral
portion provided three (3)months notice is given to the Hospital. Deferred

alary, plus accrued interest, if any, will be returnedto the employee within
i reasonable period of time.

If the employee terminates employment, the deferred salary held by the
Hospital plus accrued interest, if any, will be returnedto the employee wtthin
a reasonable period of time. In case of the employee’s death, the funds will
be paid to the employee’s estate.

The Hospitalwill endeavourto find atemporary replacementfor the employee
as far in advance as practicable. If the Hospital B unable to find a suitable
replacement, it may postpone the leave. The Hospital will give the employee
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as much notice as is reasonably possible. The employee will have the option
of remaining in the Plan and rearranging the leave at a mutually agreeable
time or of withdrawing from the Plan and having the deferred salary, plus
accrued interest, if any, paid out to the employee within a reasonable period
of time.

The employee will be reinstated to his or her former position unless the

position has been discontinued, in which case the employee shall be glven a
comparable job.
(

Final approval for entry into the pre-paid leave program will be subjectto the
employee entering into a formal agreement with the Hospital in order to
authorize the Hospital to make the appropriate deductions from the
employee's pay. Such agreement will include:

(i) A statementthat the employee is entering the pre-paid leave programin
accordance with this Article of the collective agreement.

(i) The period of salary deferral and the period for which the leave B
requested.

(iiiy The manner in which the deferred salary is to be held.

The letter of application from the employee to the Hospitalto enter the prepaid
leave program will be appended to and form part of the written agreement.

ARTICLE 13 - INJURY & DISABILITY

13.01 Iniury Pay

If an employee is injured on the job and his supervisor excuses him from further
duty for the balance of his shift, the employee's regular rate of pay shall continue
for the balance of that shift and there shall be no deduction from sick leave or
other credits.

13.02 - Pavroll Deduction for Union Sponsored LTD Plan

Not applicable.
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ARTICLE 14 - HOURS OF WORK
14.01 - Daily & Weekly Hours of Work
The following provision designating regular hours on a daily tour and regular daily
tours shall not be construed to be a guarantee of the hours of work to be done on

each tour or during each tour scheduled.

a) The normal daily tour shall be seven and one-half (7%)hours exclusive of
an unpaid meal period.

b) The regular daily tours of duty of an employee shall not exceed seventy-
five {(75) hours over atwo (2) week period,

14.02 - Rest Periods

Part-time employees shall be entitled to a paid rest period of fifteen (15) minutes
for each three and three-quarter (33/4) hours of work.

14.03 - Additional Rest Periods

When an employee performs authorized overtime work of at least three (3yhours
duration, the Hospital will schedule a rest period of fifteen (15) minutes duration.

ARTICLE 15 - PREMIUM PAYMENT

15.01 - Definition of Reaular Straight Time Rate of Pay

The regular straight time rate of pay is that prescribed in wage schedule of the
Collective Agreement.

15.02 - Definition of Overtime

a) If an employee is authorized to work in excess of the hours worked in clause
}(a) or (b) of Article 14.01, she shall receive overtime premium of one and
one-half (1%) times her regular straight time hourly rate. Overtime premium
will not be duplicated for the same hours nor pyramided with any other
premium payable under this agreement. Nothing herein will disentitle’ the
employee to the payment of the normal tour differential for a full overtime
tour worked.
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b) Overtime on Weekend

A regular part-time employee will receive time and one-half (1%) her regular
straight time hourly rate for all hours worked on a fourth and subsequent
consecutive weekend save and except where:

" i) Suchweekend has beenworked by the employeeto satisfy specific days

off requested by such employee; or (

ify  such employee has requested weekend work; or /

iii) such weekend is worked as a result of an exchange of shifts with
another employee.

15.03 - Overtime Premium and NO Pyramiding

The overtime rate shall be time and one-half (1 1/2) the employee's straight-time
hourly rate.

Overtime premium will not be duplicated nor pyramided nor shall other premiums
be duplicated nor pyramided nor shallthe same hours worked be counted as part
of the normal work week and also as hours for which the overtime premium is
paid.

15.04 - Time Off in Lieu of Overtime

Employees who work overtime will not be required to take time off in regular
hours to make up for overtime worked.

Time off in lieu may be taken on a mutually agreed upon basis between the
employee and the Hospital, such time off will be the equivalent of the premium
rate the employee has earned for working overtime. The Hospital shall revert to
payment of premium rate if time off is not taken within sixty (60) calendar days.

15.05 - Reporting Pay

Employees who report for any scheduled shift will be guaranteed at least four (4)
hours of work, or if no work is available will be paid at least four (4) hours except
when work is not available due to conditions beyond the control of the Hospital.
The reporting allowance outlined as herein shall not apply whenever an employee
has received prior notice not to report for work. Part-time employees scheduled
to work lessthan seven and one-half (7 1/2) hours per day will receive a pro-rated
amount of reporting pay.
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15.06 - Call-Back

Where employees are called back to work after having completed a regular shift,
and prior to the commencement of their next regular shift, they shall receive a
minimum of four (4) hours of work or four (4) hours pay at the rate of time and
one-half (1 1/2) their regular hourly earnings. Superior provisions shall remain.

15.07 - Standby

An employee who is requiredto remain available for duty on standby, outside the
normal working hours for that particular employee, shall receive standby pay in
the amount of $2.00 per hour for all hours on standby.

Standby pay shall, however, cease where an employee is called into work under
Article 15.06 above and works during the period of standby.

15.08 - Temporary Transfer

Where an employee is assignedtemporarily to performthe duties and assume the
responsibilities of a higher paying position in the bargaining unit for a period in
excess of one-half (1/2) of a shift, he shall be paid the rate in the higher salary
range immediately above his current rate from the commencement of the shift on
which he was assigned the job.

Where a Hospital temporarily assigns an employee to carry out the assigned
responsibilitiesof a classification outside the bargaining unitfor a period in excess
of one-half (1/2) of one shift, the employee shall receive an allowance of $4.00
for each shift from the time of the assignment.

165.09 - Shift and Weekend Premium

Employees shall be paid a shift premium of forty-five cents (45¢) per hour for all
hours worked where the majority of their scheduled hours fall between 1500 and
0700 hours. The same forty-five cents (456) per hour will be paid as weekend
premium for all hours worked between 2400 hours Friday and 2400 hours
Sunday, or such other 48-hour period as may be agreed upon by the local parties.

15.10 - Transfer to Lower Payving Classification .

If a transfer of an employee to a classification carrying a lower salary rate is
made, either at the request of such employee or as a result of ajob posting, such
employee shall be paid at a rate in its salary range of his new position consistent
with his/her service (i.e. Pointto Point- Step 3 to Step 3).
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ARTICLE 16 - HOLIDAYS

16.01 - Payment for Working on a Holiday

If an employee is required to work on any of the holidays set out in the Local
Appendix the employee shall be paid at the rate of time and one half (1%} her
straight time hourly rate of pay for all hours worked on such holiday.

18.02 - Payment for Workina Overtime on a Holiday f
f
Where an employee is required to work authorized overtime in excess of his
regularly scheduled hours on a paid holiday, such employee shall receive twice
{2x) his regular straight time hourly rate for such authorized overtime.

ARTICLE 17 - VACATIONS

17.01 - Part-Time Entitlement alifiers and Calculation of Payment
(a) Progaression on Vacation Schedule (Part-Time)

Effective October 10, 19886 part-time employees, including casualemployees,
shall accumulate service for the purpose of progression onthe vacation scale,
on the basis of one year for each 1725 hours worked.

Notwithstanding the above, employees hired prior to October 10, 1986 will
be credited with the service they held for the purpose of progression on the
vacation scale under the Agreement expiring September 28, 1985 and will
thereafter accumulate service in accordance with this Article.

Regular part-time employees shall apply for leave of absence without pay for
vacation purposes in accordance with their earned entitlement as prescribed
below.

Casual part-time employees shall be entitled to receive vacation payment in
accordance with their earned entitlement, as prescribed by the above, such
amount to be paid bi-weekly.

{b) Effective September 29, 1889 vacation payment for regular part-time
employees shall be paid on a fixed 'date in accordance with Hospital policy
(April 1st of each year) according to the following schedule:



35

For a two (2) week vacation entitlement or less - four percent (4%o)of
earnings.

For a three (3)week vacation entitlement - six percent (6%) of earnings.
For a four (4)week vacation entitlement - eight percent (8%) of earnings.
For a five (5) week vacation entitlement - ten percent (10%) of earnings.

For a six (6)wveek vacation entitlement - twelve percent (12%) of
earnings.

17.02 - Work During Vacation

Should an employee who has commenced his scheduled vacation and agrees upon
request by the Hospitalto returnto performwork during the vacation period, the
employee shall be paid at the rate of one and one-half (1%) times his basic
straighttime rate for all hours so worked. To replace the originally scheduled days
on which such work was performed, the employee will receive one (1} vacation
lieu day off for each day on which he has so worked.

7.03 - F Duri ,

Where anemployee's scheduled vacationis interrupteddue to a bereavement, the
employee shall be entitled to bereavementleave in accordance with Article 12.04.

The portion of the employee’s vacation which is deemed to be bereavementleave
under the above provisions will not be counted against the employee’s vacation
credits.

8 - -

18.01 - Benefits for Part-Time Emplovees

A pfrt-time employee shall receive in lieu of all fringe benefits (being those
benéfits to an employee, paid in whole or part by the Hospital, as part of direct
compensation or otherwise, including holiday pay, save and except salary,
vacation pay, standby pay, call back pay, reporting pay, responsibility allowance,
jury and witness duty, bereavement pay, and maternity supplemental
unemploymentbenefits) an amount equalto 14% of his/her regular straight time
hourly rate for all straight time hours paid.
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18.02 - Retirement Allowance

Prior to issuing notice of layoff pursuant to article 9.08(a)(ii) in any
classification(s), the Hospital will offer early-retirement allowance to a sufficient
number of employees eligible for early retirement under HOOPP within the
classification(s) in order of seniority, to the extent that the maximum number of
employees within a classification who elect early retirement is equivalent to the
number of employees within the classification(s) who would otherwise receive
notice of layoff under article 9.08(a)(ii). ‘F

An employee who elects an early retirement option shall receive, following
completion of the last day of work, a retirement allowance of two weeks' salary
for each year of service, plus a prorated amount for any additional partial year of
service, to a maximum ceiling of 26 weeks' salary, and, in addition, full-time
employees shall receive a single lump-sum payment equivalent to $ 1,000 for each
year less than age 65 to a maximum of $5,000 upon retirement.

ARTICLE 19 - COMPENSATION

19.01 (a) - Job Classification

When a new classification (which is covered by the terms of this collective
agreement) is established by the Hospital, the Hospital shall determine the rate of
pay for such new classification and notify the local Union of the same. Ifthe local
Union challenges the rate, it shall have the rightto request a meeting with the
Hospital to endeavour to negotiate a mutually satisfactory rate. Such request will
be made within ten (10) days after the receipt of notice from the Hospital of such
new occupational classification and rate. Any change mutually agreedto resulting
from such meeting shall be retroactive to the date that notice of the new rate was
given by the Hospital. If the parties are unable to agree, the dispute concerning
the new rate may be submittedto arbitration as provided inthe Agreement within
fifteen (18) days of such meeting. The decision of the Board of Arbitration (or
Arbitrator as the case may be) shall be based on the relationship established by
comparison with the rates for other classifications inthe bargaining unit having
regard to the requirements of such classification.

When the Hospital makes a substantial change inthe job content of an existing
classification which in reality causes such classification to become a new
classification, the Hospital agrees to meet with the Union if requested to permit
the Union to make representation with respect to the appropriate rate of pay.

Ifthe matter is not resolved following the meeting with the Unionthe matter may
be referred to Arbitration as provided inthe agreement within fifteen (15) days of
such meeting. The decision of the Board of Arbitration (or Arbitrator as the case -
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may be) shall be based on the relationship established by comparison with the
rates for other classifications in the bargaining unit having regard to the
requirements of such classifications.

The parties further agree that any change mutually agreed to or awarded as a
result of arbitration shall be retroactive only to the date that the Union raised the
issue with the Hospital.

Notwithstanding the foregoing, if as a result of compensable illness or injury
covered by W.C.B. an employee is unableto carry out the regular functions of her
position, the Hospital may, subject to its operational requirements, establish a
special classificationand salary in an endeavour to provide the employee with an
opportunity of continued employment. This provision shall not be construed as a
guarantee that such special classification(s) will be made available or continued.

19.01 (b) - Job Descriptions

A copy of the current job description for a bargaining unit position shall be
made available to the Union upon request. When a new classification which is
covered by terms of this collective agreement is created, a copy of the job
description shall be forwarded to the Union at the time that the Hospital
notifies the local Union of the rate of pay pursuantto article 19.01(a) above.

19.02 - Job Classification (NEW)

Where the Hospital revises the job content of an existing classification in such
a manner that duties of another classification are assigned to it, the following
shall apply:

(a) An employee who occupies a position which is revised in accordance with
this article, and who is physically incapable of performing the revised
position, will not be requiredto performthose additional duties which
exceed the employee's physical capabilities provided the employee's
?hysician provides documentation to the Hospital of such limitation.

(b) In the event an employee presently occupying a position which is revised

in accordance with this article requires additional training to perform duties
of the revised position, the employee shall be entitled to a period of .

training, with due consideration being given to the employee's age and
previous educational background, during which they may perfect or
acquire the skills necessitated by the new method of operation. The
employer will assume the cost of tuition and travel. There shall be no
reduction in wage or salary rates during the training period of any such
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employee. Training shall be given during the hours of work whenever
possible and may extend for up to six months.

19.03 - Promotion 10 a Higher Classification

An employee who is promoted to a higher rated classification within the
. bargaining unit will be placed inthe range of the higher rated classification so that
he shall receive no less an increase N wage rate than the equivalent of one step
inthe wage rate of his previous classification (providedthat he does not exceed
the wage rate of the classification to which he has been promoted).

19.04 - Waases and Classification Premiums

Attached hereto are Schedules "A"and "B" showingthe classifications, and wage
rates and other conditions covered by the agreement for Part-Time employees.
It is mutually agreed that Schedules "A™ and "B" and the contents thereof shall
constitute a part of this agreement.

19.05 - Progression on the Wane Grid

Effective October 10, 1986 part-time employees, including casual employees,
shall accumulate service for the purpose of progression on the wage grid, on the
basis of one year for each 1725 hours worked.

Notwithstanding the above, employees hired prior to October 10, 1986 will be
credited with the service they held for the purpose of progression on the wage
grid under the Agreement expiring September 28, 1988 and will thereafter
accumulate service in accordance with this Article.

ARTICLE 20 - HOSPITAL OPERATING PLAN

(a) The Union's representative(s) will beincluded inthe consultation and planning
process from the early phases of the operating plan development to its final
stages of completion, to assist the Hospital in minimizing layoffs or job loss,
and in developing labour adjustment strategies where necessary.

(b} Where the Hospital experiences unforeseen circumstances such that will
necessitate changes to an operating plan which has been approved by the
Ministry of Health, the Hospital agreesthat revisionsto the operating plan will
be carried out in consultation with the Union.
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(¢) Infurtherance of the foregoing, the Hospital agrees to provide to the Union
in a timely way any financial and staffing information pertinent to the
operating plan, or to any other re-structuring plan that would affect the
Union's members.

(d) Itis understood that employee time spent at meetings with the employer in
pursuance of the above shall be deemed to be work time for which the
employee shall be paid by the Hospital at his or her regular or premium rate
as may be applicable.

ARTICLE 21 - DURATION
21.01 - Term

This agreement shall be binding and continue in effect and shall continue from
year to year unless either party gives written notice to the other party of its desire
to bargain for amendments within ninety (90)days prior to the termination date
of September 28, 19985, Upon receipt of such notice by one patty or the other,
both parties will meet thereafter for the purpose of bargaining.

21.02 - Central Bargaining

Notwithstanding the foregoing provisions, in the event the parties to this
Agreement agree to negotiate for its renewal through the process of central
bargaining, either party to this Agreement may give notice to the other party of
its desire to bargain for amendments on local matters proposed for incorporation
in the renewal of this Agreement and negotiations on local matters shall take
place during the period from 120 to 60 days prior to the termination date of this
Agreement. Negotiations on central matters shall take place during the period
commencing forty-five days prior to the termination date of this Agreement.

Itis understood and agreed that "local matters™ means, those matters which have
been determined by mutual agreement between the central negotiating
committees respectively representing each of the parties to this Agreement as
being subjects for local bargaining directly betweenthe partiesto this Agreement.
Itis also agreed that local bargaining shall be subject to such proceduresthat may
be determined by mutual agreements betweenthe central negotiatingcommittees
referred to above. For such purposes, it is further understood that the central
negotiating committees will meet during the sixth month prior to the month of
termination of this Agreement to convey the intentions of their principals as to
possible participation in central negotiations, if any, and the conditions for such
central bargaining.
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Dated at Smiths Falls, Ontario, this 3rd day of Deeember1997.

FOR THE LOCAL UNION FEOR THE HOSPITAL *
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APPENDIX OF LOCAL ISSUES

ARTICLE A - RECOGNITION (PART-TIME)

A.01 The Hospital recognizesthe Union as the sole and exclusive bargaining agent
for all employees regularly employed for not more than twenty-four (24)hours
per week and students employed during the school vacation period engaged
at the Smiths Falls Community Hospital, Smiths Falls, Ontario, save and
except Professional Medical Staff, Graduate Nursing Staff, Undergraduate
Nursing Staff, Graduate Pharmacists, Undergraduate Pharmacists, Graduate
Dietitians, Student Dietitians, Technical Personnel, Supervisors, persons above
the rank of Supervisor, Office and Clerical Staff and persons covered by
subsisting Collective Agreements.

ARTICLE B - MANAGEMENT FUNCTION

B.01 The Union recognizes that the management of the Hospital and the direction
of working forces are fixed exclusively inthe Hospitaland shall remain solely
with the Hospital except as specifically limited by the provisions of this
agreement and, without restricting the generality of the foregoing, the Union
acknowledges that it is the exclusive function of the Hospital to:

(a) Maintain order, discipline and efficiency;

(b) hire, assign, retire, discharge, direct, promote, demote, classify, transfer,
lay-off, recall, and suspend or otherwise discipline employees, provided
that a claim of discharge or discipline without cause may be the subject of
a grievance and dealt with as hereinafter provided,

(c} determine, in the interest of efficient operation and high standards of
service, job rating and classification, the hours of work, work
assignments, methods of doing the work, and the working establishment
for the service;

(da manage the operation of the Hospital. To determine the number of
personnel required, methods, procedures and equipment required in the
operation of the Hospital; .

(e) make, enforce, and alter from time to time reasonable rules and regulations
to be observed by the employees which are not inconsistent with the
provisions of this agreement.
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B.02 These rightsshall not be exercised in a manner inconsistent with the provisions
of this Agreement.

B.03 (a) The employer confirms its commitment to progressive discipline.

(b) Any employee appearing before the Employer or Employer representative
for disciplinary measures may be represented by an officer of the Union
and shall be informed at the outset of his right to such representation.

t

ARTICLE C - UNION REPRESENTATION ‘
C.01 Stewards

The Hospital will recognize six (6) stewards (three (3¥rom Support Services
and three (3)rom Nursing) from which one (1) will be designated by the Union
to act as Chief Steward.

Wherever possible, not more than one steward will be away from a particular
work area at any one time for Union Business.

C.02 The Union agrees to supply the Hospital, in writing, with the names of
executives of the Union, the stewards, the currently authorized members of the
committees as specified in Article 8, and of any changes thereto when they
occur.

C.03 Allreferenceto officers, stewards, and committee members of the Union inthis
agreement shall be deemed to mean officers, stewards, and committee
members of the duly chartered local constituted for this bargaining unit, all of
whom are employees of the Hospital,

C.04 Leave of absence for Union business shall be given without pay up to an
aggregate maximum for all employees of one hundred and ten (110) days
during any calendar year, provided that adequate written notice is given the
Hospital and such leave does not interfere with the continuance of efficient
operations in the hospital's departments. Such leave shall not be unreasonably
withheld. Itis agreed that not more thantwo (2) employees may be out of the
same department at the same time; and that no more than four (4) employees
N total may be absent from both of the bargaining units at the same time.

The hospital will pay employees on Union leave as usual and the Union shall
reimburse the employer for such pay which includes appropriate employer fringe
benefit costs.
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C.056 The Union will have one employee sit on the F.A.C. (Fiscal Advisory

Committee) and this employee will be chosen by the Union and will be replaced
at the Union's discretion.

ARTICLE D - UNION SECURITY

D.01

D.02

Dues Deductions

The Hospital will deduct rrom the pay of an employee an amount equal to the
current monthly Uniondues. Such dues deduction shall be made from each pay
period. Dues deductions shall be made from newly hired employees within thirty
(30)ays following the date of hire and it shall be deducted on the first pay
period of the month following.

Union dues may be expressed in dollar amounts, hourly or percentage formula.
The Union from time to time shall notify the Hospital, in writing, to indicatethe
current amount of such dues. The dues deducted will be forwarded to the
Union each month together with a list of names and social insurance numbers
of the employees on whose behalf such deductions have been made, together
with a list of employees who have terminated during the month.

The Union shall holdthe Hospital harmless with respectto all dues so deducted
and remitted and with respectto any liability which the Hospital might incur as
a result of such deduction and remittance.

ARTICLE E - CONSTITUTION OF LOCAL COMMITTEES:

E.O1

E.02

Grievance Committee

The Hospital will recognize a grievance committee of four (4) employees to
attend grievance meetings as provided hereunder (Article 6). This committee
shall consist of two (2) employees and two (2) members of the executive, the
President and the Recording Secretary.

Né gotiating Committee

The Union may designate a negotiating committee consisting of not more than
four (4) employees who shall representthe full time and part-time bargatming
units.
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Labour Management Committee

There shall be a Union-Hospital' Committee comprised of three (3)
representatives of the Union, one of whom shall be the President, or designate
and three (3)epresentatives of the Hospital.

'The membership of the committee may be expanded by mutual consent. A
written agenda will be submitted by the party requesting such meeting to the

other party, at least three (3)ays prior to the meeting. {
'

[ PP b o e fe i

neaepioyment Comimitiss

There shall be a Redeployment Committee comprised of three (3)
representatives of the Union, and three (3)epresentatives of the Hospital.

ARTICLE F - SENIORITY LISTS

F.01

A Seniority List shall be established for all Part-Time employees covered by
this Agreement who have completed their probationary period. The posted

Seniority List will show the employee's name, their classification and their paid
hours. The Seniority Listwill be filed with the Union inJanuary of each calendar
year.

ARTICLE G - SCHEDULING - PART-TIME

G.01

a)  Whenever possible, the Hospital shall endeavour to schedule each
part-time employee off on every other weekend except during the
months of July and August.

b)  Requests for change in posted time schedules must be submitted in
writing and co-signed by the employee willing to exchange days or tour
of duty. Itis understood that such change in a tour of duty initiated by
the employee and approved by the hospital shall not result in overtime
payment to any of the employees affected by such change.

c)  Notwithstanding the foregoing, overtime will not be paid for additional
hours worked during a twenty-four (24) hour period as a result of a
change intour at the request of an employee or exchange of shifts by two
(2) employees.

d)  Schedules shall be posted two (2) weeks in advance and shall cover a
four (4)week period, Changes in time schedules by the Hospital will be
made as far in advance as possible and employees so affected by such
change will be notified of the change. Advance requests for specific



e)

f)

g)

h)

)

45

days off shall be submitted to the Department Head two (2) weeks in
advance of the requested change. Such change will not be unreasonably
denied.

An afternoon or night tour shall. be any tour which commences or ends
between 1900 and 0200.

Employees working the period during which time changes from Eastern
Standard Time to Daylight Saving Time and vice versa, shall be paid for
actual hours worked.

No employee will qualify for overtime premium as a result of the change
in time from Eastern Standard Time to Daylight Saving Time and vice
versa.

Subjectto Article G.01 (b) above, the posted schedule will not be altered
to accommodate an employee's request for a change of shift, or a special
request for time off unless there is mutual agreement between all parties
concerned.

All employees are required to provide at least 14 hours notice of their
return to work to their immediate departmental supervisor or designate,
following a short or long term absence due to illness or disability.

If an employee has not notified their departmental supervisor or designate
with at least 14 hours notice and shows up to work, the scheduled relief
shift employee shall not lose the scheduled shift. The returning employee
shall not be paid for the unscheduled shift.

All regular part-time and casual employees shall receive twelve (12) hours
notice by their supervisor priorto the cancellation of their scheduled shift.

If an employee has not received adequate notice of 12 hours, that
employee shall be paid in accordance with Article 156.05 of the Part-Time
Collective Agreement.

Wherever possible, the Hospitalshall endeavour to distribute prescheduled
hours of work equally among regular part-time staff (withinclassification)
and by department or nursing unit. Nursing units are Medical/Surgical/
Paediatrics; SCU and Emergency; Obstetrics; Operating Room; Chronic
and Convalescent).

g0



k)

m)

(n)

G.02 (a)

(c)

(d)

46

Employees will not be required to work more than seven (7) consecutive
days. Unless agreed otherwise by the Parties on a case by case basis.

The regular schedule shall provide for a minimum of forty-eight (48)hours
time off when the tour of duty is changed following night duty. Unless
agreed otherwise by the Parties on a case by case basis.

An employee will be scheduled off work for not less than four (4)
consecutive days at either Christmas or New Year's season unless the
employee requests otherwise, except in areas which are not normally
required to work on weekends and holidays. The normal scheduling
conditions shall be waived to accommodate this special arrangement
between December 15th and January 15th. For the purpose of this
Article, Christmas shall be defined as December 24th, 25th and 26th;
and New Year's as December 31st, January 1st and 2nd.

Special request for additional time off at Christmas and New Year's which
exceeds Article G.01 (m) above, must be submitted by November 1st of
each calendar year. Such request will be considered on an individual
basis and shall not be unreasonably withheld providing it does not
interfere with the efficient operation of the hospital.

Request for unpaid leave for vacation time off shall be submitted in
accordance with Article 17.01.-

Where a dispute arises between employees requesting the same dates for
unpaid leave for vacation purposes and such request cannot be
accommodated bythe Hospital, then seniority shall apply. However, after
April 1st, employees' requests shall be. granted on a first come, first
served basis.

The Hospital will endeavour to schedule vacations on as equitable a basis
as possible and having regard to the efficient operation of the Hospital.

An employee shall be entitled to receive his vacation in an unbroken
period, unless otherwise agreed upon between the employee and the
Hospital.

Vacations are to be taken inthe Vacation Year in which they are earned.
However, special requests will be considered where there are legitimate
personal reasons, upto five (5)days vacation may be carried over into the
next vacation year with the approval of the employee's supervisor
(Department Head).
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(e) Subjectto Article G.02 (b) and G.01 (n), employee's request for singular
vacation days off can be taken on any day of the week (7 day period).

On-Call Protocol

Relief and/or replacement hours shall be offered first to regular part-time
employees who work inthe classification inwhich hours are available, provided
such employees are trained and current in all requirements of the work.

The Hospital shall make every reasonable effort to distribute these additional
hours on a fair and equitable basis. Any questions regarding distribution shall
be dealt with by the Labour Management Committee.

Additional hours that are not filled by regular part-time employees shall be
offered to casual employees. However, inthe event that a last minute shift
becomes available, casual bargaining unitmembers assigned on a particular unit
may be called fist and offered the available work on a voluntary basis.

RTICLE J - | o))
J.01 Anemployee may complete a Standing Application Formindicatingtheir interest

J.02

J.03

J.04

in positions of aregular or temporary nature elsewhere inthe Hospital and their
application shall be considered as though it had been made at the time of
posting when a permanent vacancy occurs or the Hospital fills temporary
vacancies. The request will be valid for a period of six (6) months.

An employee who is not successful in his application for a vacancy or a new
position inthe bargaining unitmay inquire throughthe Personnel Director or his
designate as to the reasons why he was unsuccessful.

It shall be the duty of the employee to notify the Hospital promptly of any
change in address. If an employee fails to do this, the Hospital will not be
responsible for failure of a notice sent by registered mail to reach such
en?ployee.

SAouId an error of less than $75.00 (net pay) occur on a pay cheque
attributable to the Hospital, the Hospital agreesto correctthe error no later than
the following pay day. Errors of over $75.00 (netpay) will be corrected within
2 working days of employee's notifying their manager.
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J.05 The Hospital shall provide, on a quarterly basis, commencing January 1, 1998,
a list of all employees in the bargaining unit indicating their names in
alphabetical order, their last known address, telephone numbers, status, job
classification and department name. This list is provided to the Local CUPE
Executive exclusively for union record keeping purposes.

* Union memberswho do notwant the Unionto have this informationshall notify
the Human Resources Department of such in writing.
1
ARTICLE K - FULL AND PARTIAL RETIREMENT AGE I

K.01 The normal retirement age shall be sixty-five (65) years of age. The Hospital
may, however, at its sole discretion continue to employ on a month to month
basis any employee after she has attained retirement age.

ARTICLE L - BULLETIN BOARD

L.O1 The Hospital will provide bulletin board space for the purpose of posting notices
regarding meetings and otherwise restrictedto Union matters. All such notices
must be signed by a member of the Union Executive and submitted to the
Hospital Administrator or his designate for approval prior to being posted.

ARTICLE M - PRINTING OF AGREEMENT

M.01 Copies of this Agreement shall be prepared by the Hospital in booklet form, on
a fifty-fifty cost sharing basis by the parties hereto.

M.02 Copy of Collective Aareement

All new employees shall be provided with a copy of the Collective Agreement
by a Union representative during the course of the employee's orientation
process (Article 5.03) upon entering employment of the Hospital.

M.03 The Hospital will provide the Union Executive with a monthly list of part-time
and casual employees and the paid hours worked by them during that period.

ARTICLE N - COMMUNICATIONS

N.O1 All correspondence between the parties, arising out of this agreement or
incidental thereto, shall passto andfrom the Administration of the Hospital and
the President of the Union.
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ARTICLE O - HAND TOOLS

0.01 All handtools and equipment required by Maintenance Department employees
for their duties shall be supplied by and remain the property of the Hospital.

ARTICLE P - TR T4 )VISION

P.01 This provisionshall apply to those employees who have been called in for shift
duties and upon reporting, are instructed by their supervisors that they have
been reassigned to the other unit.

For these employees, who choose not to use personal transportation
(automobiles), they shall be transported at the hospital's expense to the other
unit and returned during time worked to the unit in which they began; unless
requested otherwise by the employee not to be returned.

Alternately for those employees who have their own transportation, the
hospital's transportation allowance for a one-way trip between units would be
payable.

ARTICLE Q - REASONABLE COMPENSATION F DAMAGE

Q.01 The Hospital will consider reimbursement to an employee of reasonable
compensation for damage to the employee's clothing, glasses, dentures and
watches caused by patient action, provided it is reported immediately in a
written incident report to the supervisor; and which is not subsequently
covered by Workers' Compensation or any other insurance program.

ARTICLE R - UNIFORM ALLOWANCE

R.01 EffectiveApril 28, 1891, where uniformsare required, the Hospitalshall provide
a uniform allowance of three ($3.00)dollars per month. Such allowance shall
be paidin a lump sum payment on the first scheduled pay period of November
of ,each year.

ARTICLE S - HEALTH & SAFETY
$.01 - Health & Safetv Committee :
(a) The Hospital and the Union agree that they mutually desire to maintain

standards of safety and health in the Hospital in order to prevent
accidents, injury and illness.



(b)

(c)

(d)

(e)

(f)

(@)

(h)

(i)

)
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Recognizing its responsibilities under the applicable legislation, the
Hospital agrees to accept as a member of its Accident Prevention Health
& Safety Committee at least one representative selected or appointed by
the Union from amongst bargaining unit employees.

The Hospital accepts that one CUPE member who isto serve onthe Joint
Occupational Health and Safety Committee will be selected among those
to be trained as certified workers under the Qccupational Health and
Safety Act. Any costs associated with the initial training of a ¢ertified
worker will be paid by the Hospital, or as may be prescribed pursuant to
the Occupational Health and Safety Act.

Such Committee shall identify potential dangers and hazards, institute
means of improving health and safety programs and recommend actions
to be taken to improve conditions related to safety and health.

The Hospital agrees to cooperate reasonably in providing necessary
information to enable the Committee to fulfill its functions.

Meetings shall be held every second month or more frequently at the call
of the chair if required. The Committee shall maintain minutes of all
meetings and make the same available for review.

Any representative appointed or selected in accordance with (b) hereof
shall serve for a term of one (l) calendar year from the date of
appointment which may be renewed for further periods of one (1) year.
Time off for such representative(s) to attend meetings of the Accident
Prevention - Health and Safety Committee in accordance with the
foregoing shall be granted and time so spent attending such meetings
shall be deemed to be work time for which the representative(s) shall be
paid by the Hospital at his regular or premium rate as may be applicable.

The Union agrees to endeavour to obtain the full cooperation of its
membership in the observation of all safety rules and practices.

Pregnant employees may request to be transferred from their current
duties if, in the professional opinion of the employee’s physician, the
pregnancy may be at risk. If such a transfer is not feasible, the pregnant
employee, if she so requests, will be granted an unpaid leave of absence
before commencement of the maternity leave referredto inArticle 12.06.

Where the Hospital identifies high risk areas where employees are
exposed to Hepatitis B, the Hospital will proyide, at no cost to the
employees, a Hepatitis B vaccine.



/ T- ORKERS COMPE?

T.01 The Hospital will notify the Local Union of the names of any employees
represented by the Unionwho are off work as aresult of a work-related injury.

The Hospital agrees to provide the employee with a copy of Workers'
Compensation Board Form 7 at the same time it is sent to the W.C.B.

When itis medically determinedthat an employee is unable to return to the full
duties of his/her position because of disability, the Hospital will meet with the
National Representative and a representative of the Local Union to discuss the
circumstances surrounding that employee's return to suitable work.

ARTICLE U -RNA SKILL UTILIZATION

U.01 The Hospital undertakes to encourage Registered Practical Nurses (RPNs) to
upgrade their skills to the present level of those being acquired by the
graduating RPNs. Further, the Hospital will where practicable, encourage and
permit the utilization of the upgraded skills.

Should the Hospital require those skills on the work units, the Hospital will pay
for attendance at such training at regular wages and will also pay for tuition and
materials.

ARTICLE V -UNION MEETING SPACE

V.01 The Hospital shall provide sufficient meeting space to allow the Local Unionto
hold its monthly meetings on the hospital premises, provided such space is
available.
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EXECUTED AND DATED AT SMITHS FALLS, ONTARIO, THIS 3r2h DAY OF Deconber
1997.

FOR ’HHE LOCAL UNION _ FOR THE HOSPITAL
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LETTER OF UNDERSTANDING
BETWEEN
SMITHS FALLS COMMUNITY HOSPITAL
AND
CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL 2119

The Hospital accepts the request of C.U.P.E. Local 2119 to maintain the
hospital's current practice initstreatment of Vacation Entitlement, contrary to
the Stanley Award of February 9, 1989.
CURRENT PRACTICE:
1. Vacation is accumulated from January to December of each year.

2. Progression to the next vacation plateau is based On employee's vacation
seniority date.

3. Vacation can be taken once earned, (no waiting period).

com b
DATED AT SMITHS FALLS, THE 3rod DAY OF ¥ 1997,

F?R ! HE LOCAL UNION FOR THE HOSPITAL
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LETTER OF UNDERSTANDING
BETWEEN
SMITHS FALLS COMMUNITY HOSPITAL
AND
CANADIAN UNION OF PUBLIC EMPLOYEES f

LOCAL 2119

Both parties agree that during the term of the current collective agreement,
starting on September 29, 1989, the Hospital will update existing job
descriptions and where there are none present, shall prepare them, for all
classifications covered by the collective agreement. Copies of all final job
descriptions shall be given to the Union. Also, each employee will receive
their respective job description. Copies of revised job description, amended
as occasion arises, shall also be given to the Union and individual employee.

It is further understood, that this Letter of Understanding is attached to and
forms part of the collective agreement.

I
DATED AT SMITHS FALLS, THE 3rol DAY OFDeem"1997.

FOR THE LOCAL UNION FOR THE HOSPITAL
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SCHEDULE "A" WAGE RATES

WAGE IMPLEMENTATION NOTE

In order to comply with the requirements of the Social Contract Aet, 7993 and the
award, employees eligible to be paid as per Wage Schedule "A" are those employees
whose earnings (as defined inthe Toronto Humber Memorial Hospital settlement) are
less than $30,000 (LICO) for the calendar year, or such other locally agreed annual
period for determining LICO status. Employees determined as “non-LICO” will be paid
as per Wage Schedule “B”.

If, at the end of the calendar year it is determined that a “non-LICO” employee's
earnings as per the LICO definition were less than $30,000 annually, the employee
shall receive a retroactive wage payment to the extent that the total of the items
included for the purposes of earnings under the LICO definition, includingwages, does
not exceed $30,000 for the calendar year.

If, atthe end of the calendar year itis determined that a “LICO” employee's earnings
as per the LICO definition were greater than $30,000 annually, such employee shall
repay to the Hospital the overpayment of wages received in the calendar year to the
extent that to do so does not reduce annual LICO earnings below $30,000. The
Hospital may recover the money by payroll deduction, and the employee and the
Union agree that this repayment is hereby consented to, for the purposes of the
Employment Standards Act.
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SCHEDULE “A” WAGEB RATES

AFTER AFTER AFTER

CLASSIFICATION START 1LYR. 2 YR 3 YR,
Dietary, Linen, Hskg., Laundry
Sept.r29/90

11.872 12.101 12.342 12.581
Jan. 1/91
P/E Adj. 12.172 12.401 12.642 12.881
Sept. 29/91
0.01 12.294 12.525 12.769 13.010
Jan. 1/92
PIE Adj. 12.594 12,825 13.069 13.310
Sept. 29/92
0.02 12.846 13.082 13.330 13.576
Jan. 1/93
P/E Adj. 13.146 13.382 13.630 13.8786
Sept. 29/93
0.01 13.278 13.516 13.766 14,015
Jan. 1/94
P/E Adj. 13.346 13.686 13.835 14.075
Sept. 29/94
0.01 13.479 13.722 13.973 14.215
Jan. 1/95 No Pay Equity Adij.
Ward Aide
Sept. 29/90

11.648 101877 12.118 12.357
Sept. 29/91
0.01 11.764 11.9986 12.239 12.480
Sept. 29/92
0.02 12.000 12.235 12.484 12.730
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SCHEDULE “A» WAGE RATES

AFTER AFTER AFTER
CLASSIFICATION START 1YR. 2 YR. 3 YR,
Ward Aide cont’d
Sept. 29/93
Q_op1 12.120 12.358 12.608 12.857
Sept. 29/94
0.01 12.241 12.481 12.734 12,9886
Central Supply Aide
Sept. 2
ept. 29/90 12.476 12.717 12.946 13.187
Jan. 1/91
P/E Adj. 12.7586 12.997 13.226 13.467
Sept. 29/91
0.01 12.884 13.127 13.358 13.602
Jan. 1/92
P/E Adj. 12,955 13.188 13.429 13.662
Sept. 29/92
0.02 13.214 13.451 13.698 13.935
Jan. 1/93 No Pay Equity Adj.
Sept. 29/93
0.01 13.346 13.586 13.835 14.075
Sept. 29/94
0.01 13.479 13.722 13.873 14,215
!
Nursing‘Assistant
Untrained Orderly
Sept. 29/90
12.284 12.525 12.753 12,994
Sept. 29/91
0.01 12.407 12.8650 12.881 13.124
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SCHEDULE “a” WAGE RATES

AFTER AFTER AFTER

CLASSIFICATION START 1 YR 2R 3 YR
Nursing Assistant
Untrained Orderly cont'd
Sept. 29/92 .
0.02 12.655 12.903 13.139 13.387
Sept. 29/93
0.01 12.781 13.032 13.270 13.5621
Sept. 29/94
0.01 12.909 13.162 13.403 13.656
Cafeteria Attendant
Sept. 29/90

12.749 12:988 13.217 13.458
Jan. 1/91
P/E Adij. 12.826 13.057 13.296 13.527
Sept. 29/91
0.01 12.955 13.188 13.429 13.662
Jan. 1/92 No Pay Equity Adj.
Sept. 29/92
0.02 13.214 13.451 13.698 13,935
Jan. 1/93 No Pay Equity Adj.
Sept. 29/93
0.01 13.346 13.586 13.835 14.075
Sept. 29/94
0.01 13.479 18.722 13.973 14.2186
Heavy Cleaner, Maintenance Porter
Truck Driver, Laundry Washman
Sept. 29/90

12.826 13.057 13.296 13.527
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SCHEDULE “a” WAGE RATES

AFTER AFTER AFTER

CLASSIFICATION START 1YR ayp. 3 YR,
Heavy Cleaner, Maintenance Porter
Truck Driver, Laundry Washman cont’d
Sept. 29/91
0.01 12.9556 13.188 13.429 13.662
Sept. 29/92
0.02 13.214 13.451 13.698 13.935
Sept. 29/93
0.01 13.346 13.686 13.835 14.075
Sept. 29/94
0.01 13.479 13.722 13.873 14.215
Cook
Sept. 29/90

13.196 13.436 13.665 13.906
Jan. 1/91
P/E Adj. 13.436 13.676 13.905 14.146
Sept. 29/91
0.01 13.570 13.813 14.044 14.288
Jan. 1/92
P/E Adj. 13.830 14,073 14.304 14.548
Sept. 29/92
0.02 ’ 14.106 14.355 14.590 14.839
Jan. 1/93
P/E Adj. 14,356 14.605 14,840 15.089
Sept. 29/93
0.01 14.500 14.751 14.989 15.239
Jan. 1/94
P/E Adj. 14,970 16.221 15.459 15.709



CLASSIFICATION

Cook cont’d
Sept..29/94
0.01

Jan. 1/95

P/E Adj.

Jan. 1/96

P/E Adj.

Dietetic Assistant
Sept. 29/90

Jan. 1/91

P/E Adj.

Sept. 29/91
0.01

Jan. 1/92
P/E Adi.

Sept. 29/92
0.02

Jan. 1/93
P/E Adj.

Sept. 29/93
0.01

Jan. 1/94
P/E Adj.

Sept. 29/94
0.01
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SCHEDULE “A” WAGE RATES

START

16.120

15.690

16.278

13.384

13.614

183.750

14.020

14,300

14.560

14.708

156.196

15,348

AFTER
1 YR,

16.373

15.943

16.5618

13.625

13.855

13.993

14,263

14.649

14.809

14,957

156.447

15,601

AFTER
2 YR
16.614

16.184

16.771

13.853
14.084
14,224
14.494
14,784
15,044
15.195
15.685

15.842

AFTER
3_YR.

15.867

16.437

17.012

14.094

14.324

14.468

14.738

16,032

16,292

16.445

15,936

16.095
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SCHEDULE “A™ wAGE RATES

AFTER AFTER AFTER
CLASSIFICATION START 1 YR, 4 YR, 3 YR,
Dietetic Assistant cont’d
Jan. 1/95
P/E Adj. 15.928 16.181 16.422 16.675
Jan. 1/96
P/E Adj. 16.278 16.518 16.771 17.012
R.P.N.
Sept. 29790

14.124 14.411 14.642 14.871
Jan. 1/91
P/E Adi. 14.289 14.611 14.842 16.071
Sept. 29/91
0.01 14.432 14.757 14.990 15.221
Jan. 1/92
P/E Adj. 14.672 14.997 15.230 15.461
Sept. 29/92
0.02 14,966 15.297 15.535 156.771
Jan. 1/93
P/E Adj. 15.188 156.817 15.755 15.991
Sept. 29/93
0.01 15.337 15.672 16.912 16.150
Jan. 1/94
P/E Adj'i’ 15.757 16.092 16.332 16.570
Sept. 29/94
0.01 15,915 16.2563 16.4886 16.736
Jan. 1/95
P/E Adij. 16.405 16.743 16.986 17.226
Jan. 1/96
P/E Adj. 16.554 16.892 17.135 17.375
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SCHEDULE “A” WAGE RATES

AFTER AFTER AFTER

Cl ASSIFICATION START 1YR a YR. 3 YR,
Orderly
Sept.r29/90

14,022 14.261 14.492 14.721
S%ot. 29/91
0.01 14,162 14.404 14.837 14.868
Sept. 29/92
0.02 14,446 14,692 14.930 15.165
Sept. 29/93
0.01 14,590 14,839 16.079 15.317
Sept. 29/94
0.01 14,738 14,987 15.230 15.470
Maintenance Skilled
Sept. 29/90

15.489 15.718 15.8869 16.188
Sept. 29/91
0.01 15.644 15.875 16.1189 16.350
Sept. 29/92
0.02 16,9567 16.193 18.441 16.677
Sept. 29/93
0.01 16.1186 16.358 16.605 16.844
Sept. 29/94
0.01 16.278 16.618 16.771 17.012
Laundry Washing
Production Operator
Sept. 29/90

13.568 13.788 14,008 14.2486
Sept. 29/91
0.01 18.708 13.926 14.149 14.388
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SCHEDULE "A" WAGE RATES

AFTER AFTER AFTER
CLASSIFICATION START 1 ¥R, 2 YR, 3 YR
Laundry Washing
Production Operator cont’d
Sept. 29/92
0.02 13.977 14.205 14.432 14.676
Sept. 29/93
0.01 14,117 14.347 14.576 14.823
Sept. 29/94
0.01 14.258 14.490 14.722 14.971
Truck Driver Il
Sept. 29/90
13.447 13.679 13.917 14.147

Sept. 29/91
0.01 13.5682 13.815 14.056 14.288
Seé)t. 29/92
0.02 13.854 14.092 14.338 14.574
Sept. 29/93
0.01 13.992 14.233 14.481 14.720
Sept. 29/94 .
0.01 14.132 14.375 14.626 14.867
Maintenance Electrician
Sept. 29/90

! 17.273 17.486 17.698 17.910

i
Sept. 29/91
0.01 17.446 17.661 17.875 18.089
Sept. 29/92
0.02 17.795 18.014 18.232 18.451
Sept. 29/93
0.01 17.973 18.194 18.415 18.635
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SCHEDULE “A” WAGE RATES

AFTER AFTER AFTER
CLASSIFICATION START 1 VYR 2 YR 3 YR,
Maintenance Electrician cont’d
Septs 29/94
0.01 18.163 18.376 18.599 18.822
4

Grace Grad ¢
Sept. 29/90

13.6562
Sept. 29/91
0.01 13.789
Sept. 29/92
0.02 14.065
Sept. 29/93
0.01 14,205
Sept. 29/94
0.01 14.347
2 An employee who is assigned as “lead hand” inthe department in which he/she

is employed will be paid an additional twenty-five cents ($0.25) per hour for the
time he/she is so assigned, Lead hand is defined as an employee who is
assigned by the employer, to perform specific duties which are greater than the
employee would normally perform.
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SCHEDULE “B” WAGE RATES

AFTER AFTER AFTER

CLASSIFICATION START 1 ¥R. 2 YR, 3 YR,
Dietary, Linen, Hskg., Laundry
Sept. 29/90

11.872 12.101 12.342 12.581
Jan. 1/91
P/E Adj. 12.172 12.401 12.642 12.881
Se&)t. 29/91
0.01 12.294 12.525 12.769 13.010
Jan. 1/92
P/E Adj. 12.594 12.825 13.069 18.310
Sept. 29/92
0.02 12.846 13.082 13.330 13.676
Jan. 1/93
P/E Adj. 13.146 13.382 13.630 13.876
Jan. 1/94
P/E Adj. 13.214 13.451 13.698 13.935
Jan. 1/95 No Pay Equity Adij.
Ward Aide
Sept. 29/90

11.648 11.877 12.118 12.357
Sept. 29/91
0.01 11.764 11.996 12.239 12.480

1

Sept. 29/92
0.02 12.000 12.235 12.484 12.730
Central Supply Aide
Sept. 29/90

12.476 12.717 12.946 13.187
Jan. 1/91 )
PIE Adj. 12.758 12.997 13.226 13.467
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SCHEDULE “B" WAGE RATES

AFTER

AFTER

AFTER

CILASSIFICATION START I YR 2 YR 3 YR,
Central Supply Aide cont’'d
Sept. 29/91
0.01 12.884 13.127 13.358 13.602
Jan. 1/92
P/E Adj. 12.955 13.188 13.429 13.662
Sept. 29/92
0.02 13.214 13.451 13.698 13.935
Jan. 1/93 No Pay Equity Adj.
Nursing Assistant
Untrained Orderly
Sept. 29/90

12,284 12.525 12.753 12.994
Sept. 29/91
0.01 12.407 12,650 12.881 13.124
Sept. 29/92
0.02 12.655 12,903 13.139 13.387
Cafeteria Attendant
Sept. 29/90

12.749 12.988 13.217 13.458
Jan. 1/91
P/E Adj. 12.826 13.057 13.296 13.627
Sept. 29/91
0.01 12.955 13.188 13.429 13.662
Jan. 1792 No Pay Equity Adij.
Sept. 29/92
0.02 13.214 13.451 13.698 13.935

Jan. 1/793 No Pay Equity Adij.
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SCHEDULE “B” WAGE RATES

AFTER AFTER AFTER
CLASSIFICATION START 1 ¥R, 2 YR, 3 YR
Heavy Cleaner
Maintenance Porter
Truck Driver
Laundry Washman
Sept. 29/90

12.826 13.067 13.296 13.627
Sept. 29/91
0.01 12.955 13.188 13.429 13.662
Sept. 29/92
0.02 13.214 13.451 13.698 13.935
Cook
Sept. 29/90

13.1986 13.436 13.665 13.906
Jan. 1/91
P/E Adj. 13.436 13.678 13.905 14,146
Sept. 29/91
0.01 13.870 13.813 14,044 14.288
Jan. 1/92
P/E Adij. 13.830 14.073 14.304 14,548
Sept. 29/92
0.02 14,106 14,355 14.590 14.839
Jan. 1/93
P/E Adj., 14,356 14,605 14.840 15.089

i

Jan. 1/94
P/E Adj. 14,827 15.075 16.310 15.659
Jan. 1/95
P/E Adj. 16,397 16.645 156,881 16.129
Jan. 1/96
P/E Adj. 15.957 16.1983 16.441 16.677
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SCHEDULE “B” WAGE RATES

AFTER

AFTER

AFTER

CLASSIFICATION START 1 YR, 2 YR, 3 YR
Dietetic Assistant
Sept. 29/90

. 13.384 13.625 13.853 14.094
Jan. 1/91
P/E Adj. 13.814 13.855 14,084 14.324
Sept. 29/91
0.01 13.750 13.993 14,224 14,468
Jan. 1/92
P/E Adi. 14,020 14,263 14,494 14,738
Sept. 29/92
0.02 14,300 14,649 14,784 15.032
Jan. 1/93
P/E Adj. 14,660 14.809 15,044 16.292
Jan. 1/94
P/E Adj. 15.050 15,299 15.534 5,782
Jan. 1/95
P/E Adj. 15,630 15.879 16.114 8.362
Jan. 1/96
P/E Adj. 15.957 16,193 16.441 6.677
R.P.N.
Sept. 29/90

14,124 14,411 14.642 14.871

Jan. 1/91
P/E Adj. 14,289 14,611 14.842 15.071
Sept. 29/91
0.01 14,432 14,757 14,980 15.221
Jan. 1/92
P/E Adj. 14.672 14,997 15.2830 16.461
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SCHEDULE “B” WAGE RATES

AFTER AFTER AFTER

CLASSIFICATION START 1vYR axR. 3_YR.
R.P.N. cont'd
Sept. 29/92
0.02 14.966 16.297 15,635 15.771
Jan. 1/93
P/E Adj. 15.1886 16,517 15,765 15.991
Jan. 1/94
P/E Adj. 15.606 15,937 16.175 16.411
Jan. 1/95
P/E Adj. 16.096 16.427 16.665 16.901
Jan. 1/96
PIE Adj. 16.245 16.576 16.814 17.050
Orderly
Sept. 29/90

14.022 14,261 14,492 14.721
Sept. 29/91
0.01 14,162 14.404 14,637 14.868
Sept. 29/92
0.02 14.446 14.692 14,930 15.165
Maintenance Skilled
Sept. 29/90

15.489 15.718 15,959 16.188
Sept. 29/91
0.01 15.644 15.875 16.119 16.350
Sept. 29/92
0.02 15.957 16.193 16.441 16.677
Washing
Production Operator
Sept. 29/90

13.568 13.788 14,008 14.246



70
SCHEDULE “B* WAGE RATES
AFTER AFTER AFTER

CLASSIFICATION START 1 YR, 2 YR, 3 YR,
Laundry Washing
Production Operator cont’d
Sept.,29/91
0.01 13.703 13.926 14.149 14,388
Sept. 29/92
0.02 13.977 14,205 14.432 14.676
Truck Driver 1l
Sept. 29/90

13.447 13.679 13.917 14.147
Sept. 29/91
0.01 13.682 13.815 14.0586 14.288
Sept. 29/92
0.02 13.854 14.092 14.338 14,674
Maintenance Electrician
Sept. 29/90

17.273 17.486 17.698 17.910
Sept. 29/91
0.01 17.446 17.661 17.875 18.089
Sept. 29/92
0.02 17.795 18.014 18.232 18.451
Grace Grad
Sept. 29/90 13.652
Sept. 29/91
0.01 13.789
Sept. 29/92
0.02 14.065

P
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SCHEDULE “B" WAGE RATES

AFTER AFTER AFTER

CLASSIFICATION START 1 YR A YR 3 YR.

2,

An employee who is assigned as "lead,hand" inthe department inwhich he/she
is employed will be paid an additional twenty-five cents ($0.25) per hour for the
time he/she is so assigned. Lead hand is defined as an employee who is

assigned by the employer, to perform specific duties which are greater than the
employee would normally perform.



