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!4RTICLE! 1 - PURPOSE 

,I . O l  The general purpose of this Agreement is to establish and maintain collective 
bargaining relations between the Hospital and the nurses covered by this 
Agreement; *to provide for on-going means of communication between the 
Association i2nd ,the Hospital and the prompt dispositiori of grievances arid 
the final settlement of disputes and to establish and maintain mutually 
satisfactory salaries, hours of work and other conditions of employment in 
accordance with the provisions of this Agreemmt. 

'1.02 

NOTE: 

It is recognized that nurses wish to work together with the Hospital to secure 
the best possible nursing care and heal1:h proteclion for patients. Appropriate 
committees have been created under *this Agreement to work towards this 
objective 

In this collective ;agreement, where the context otherwise requires, the 
word 'I nurse(s) I' shall include employees in affiliated bargaining units 
who are represented by the Ontario Nurses' Association. 

ARTICLE 2 - DEFINITIONS & GWDURTE NURSES 

2.01 A registered nurse is a nurse who holds a Geneiral Certificate of Registratisn 
with the College of Nurses of Ontario in accordarice with the Regulattxi 
Health Professions Act, and the Nursing Act. 

Note: 

2.02 

Note: 

Where an employee is in a position other than in a registered nursing position 
with duties and responsibilities which are subject to the Regulated Health 
Professions ,Acf, he or she shall be treated in a mariner consistent with the 
this Article. 

A nurse who holds a Temporary Certificate of Registration in accordance with 
the Nursing Acf, 1991 and its Regulations must obtain her or his General 
Certificate of Registration prior io the expiry of her or his 'Temporary 
Certificate. If the nurse fails to obtain her or his General Certificate of 
Registration prior to the expiry of her or his Temporaty Certificate of 
Registration, but in any case not longer than two years from her or his date 
of hire, she/he will be deemed to be not qualified for ihe position OF registered 
nurse arid shelhe will be terminated from the employ of the Hospital. Such 
temiination shall not be the subject of a grievance or arbitration. 

Where an employee is in a position other than in a registered iiursing position 
with duties and responsibilities which are subject to the Regulated Health 
Professions Act, he or she shall be treated in a manner consistent with the 
this Article. 
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2.03 (a) A nurse who holds a Temporary Certificate of Registration will be 
classified, for purposes of salary, at a level equal to the level 
previously accorded to the graduate nurse category under the 
cotlective agreement which expired March 31 ,I 998. 

(tr) A nurse who was erriployed at the Hospital prior to October 23,1981 
in the capacity of graiduate nurse and who continues to be employecl 
in that capacity will be classified , for purposes of salary, at a level 
equal to the level actarded to the graduate nurse category under the 
collective agreement which expired March 31 ,I 996. 

2.04 A full-time nurse is a nurse who is regularly scheduled 'to work ttie nomail futl- 
time hours referrecl to in Article 13. 

2.05 A regular part-time nurse is R nurse who regularly works less than the normal 
full-time hours referred ,to in Article 1 :3 and who oflers to make i t  cornmitrnent 
to be ,available for work on a regular predetermined basis. All other part-time 
niurses shall be considered casual riurses. -The predetermined basis upon 
which the cornmitnient to be available is made shall be deterrnined in local 
negotiations. 

The definitions; shall ncrt have the efFect of changing the composition of any 
e.xisting bargaining units. 'The Hospital shall not refuse to accep't an offer 
from a nurse to make a commitment to be available for work on a regular 
predetermined basis solely for the purpose of utilizing casual rimes so as 
to restrict the number of regular part-time nurses. 

2.06 This mmbinecl agreemient contains provisioris applicable to full time nrmes 
and provisions applicable to part Rime nurses. The combination olf the 
agreements shall not have! the effect of changing the composition of any 
existing bargaining units nor shall it have the effect of conferring 
representation rights where such riglhts clo not presently e:xist. The scope of 
the applicable bargaining unit is set out in the Appendix of Local Provisions. 

ARTICLE :3 - R.ELATIONSHIP 

3.01 The Hospital and the Association agree that there will be no discrimination, 
interference, intimidation, restriction or coercion exercised or practiced by 
any of their representatives with respect to any nrirse because of ttie nurse's 
membership or non-membership in the Associatiori or activity or lack of 
activity on behalf of the Associatioin or by reason of exercising Iner or his 
rights under the Collective Agreement. 

3.02 l h e  Association agrees there will be no Associaition activity, solic:itatiwn for 
niemberslip, or collection of Association dues on Hospital premises or during 
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3.03 

3.04 

working hours except with the written permission of the Hospital or as 
specifically provided for in this Agreement. 

It is agreed that there will be no discrimination by either party or by any of the 
nurses covered by this Agreement on the basis of race, creed, colour, 
national origin, sex, sexual orientation, marital status, family Status, age, 
handicap, religious affiliation or any other factor which is not pertinent to the 
employment relationship. Ref: Ontario Human Rights Code 

"E!vety person who is an employee? has a right to freedom from 
harassment in the workplace by the employer or agent of the 
ernployer or by another employers because of race, ancestry, place of 
origin, colour, ethnic origin, citizenship, creed, age, record OF offences, 
marital status, family status or handicap". ref: Ontario Human Rights 
Code, Sec:. 5 (2) 

"Every person who is an employee has a right to freedom from 
harassment in the workplace because of sex by tiis or her employer 
or agent of the ernployer or by another employee". ref: Ontario 
Human Righfs Code, Sec. 7 (2) 

The right to freedom from harassment in the workplace applies also 
to sexual orientation. 

"Eivery person has a right to be free ,From, 

i> a sexual solicitation or advance made by a person in a position 
to confer, grant or deny a benefit or advancement lo  the 
person where the person making the so1ic;itation or advance 
knows c)r ought reasonably to know that it is unwelcome; or 

a reprisal or threat of reprisal for the rejection of a sexual 
solicitation or advance where the reprisal is made or 
threatened by a person in a position to confer, grant or deny a 
benefit or advancement to the person". ref: Clntal-io Human 
Rights Code, Sec. 7 (3) 

ii) 

A nurse who believes %that she has been harassed contrary to this 
provision rnay file a grievance under Article 7 of this agreement. 

NOTE: "'Harassment" means engaging in a course of vexatious comment or conduct 
,that is known or ought reasonably to be known to be unwelcome". ref: 
Ontario Numan F?ighfs Code, Sec. f0 ( f )  

3i.05 'The Hospital and the Association recognize their joint duty to accomrriodate 
handicapped employees in accordance with the provisions of the Onfario 
Human Rights Code. 
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ARTICLE 4 - NO STRIKE, NO L1octau-r 

4.01 The Association agrees there shall be no strikes and the Hospital agrees 
there !shall be no lockouts so long as this Agreement continues to operate. 
The tlermti "strike" and ''lockout" shall bear the meaning given them in the 
Onfado Labour Re/ations Act. 

AFITIC,LE 5 - AISSOCIATION SE:CUFIITY: 

5.01 The Hospital will deduct from each nurse covered by this Agreement an 
amount equal to the regular monthly Association dues designated by the 
Association. The deduction period *For a part-timle nurse may be extended 
where the nurse does not receive any pay in a particular month. 

Where a nurse has; no dues deducted during the payroll period from which 
dues are normally deducted, that deduction sliall be made in the next payroll 
period provided the nurse has earnings in the next payroll period. 

If the failure to deduct dues results from an error by the hospital, then, asl 
soon as the error is called to its attention by the union, the Hospital shall 
make the deduction in the manner agreed to by the parties. 

5.102 Such dues Shalt be deducted monthly and in the case of newly employed 
nurses, such deductions shall commence in the month following their date 
of hire. 

5.03 Tihe amount of the regular monthly dues shall be those authorized by the 
Association arid the Vice President, Finance of the Association shall notify 
the Hospital of ariy changes therein and !such notification shall be! the 
Hospital's conclusive authority to make the cteductiori specified. 

5.04 In consideration of the deducting and forwarding of Association dues by the 
Hospital, the Assrscialtion agrees to indemnify and save I-iarmless, tho 
Hospital against any claims or liabilities apising or resulting .From the operation 
OF this; Article. 

5.05 The amounts so deducted shall be remitted monthly to the Vice-F'resident, 
Finance of the Association, no later than the end of the month following the 
month in which the dues were deducted. In remitting such dues, the Hospitail 
shall provide a list of nurses from whom deductions were made, their work 
site ( if the bargaining unit covers more than one site) and the nurses' social 
irrsurztnce numbers. The list shall also include deletions and additions from 
the preceding month highlighting new hires, resignations,ternrinations, new 
unpaid teave of absence of greater than one (1) month and returns from 
leaves of absence. A copy of this list will be sent to the local Association. 
If the hospital1 agrees to provide the union with the information in an 
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5.06 

electronic format, the parties will meet to discuss the format in which the 
information will be set out. 

The Hospital agrees that an officer of the Association or Union representative 
shall be allowed a reasonable period during regular working hours 1.0 
interview newly hired nurses dluring their probationary period. During such 
interview, membership forms may be provided to the nurse. These 
interviews shall be scheduled in advance as detebrmiried by local negotiation 
and may be ;arranged collectively or individually by the Hospital. 

NOTE: 'The list provided for in Article 5.05 shall include any other information that is 
currently providecl to ONA. Additionally, the Hospital will provide each nurse 
!with a T-4 Supplementary Slip showing the dues deducted in the previous 
'year for income tax purposes where such inforrrtatioii is or becomes readily 
available! thrclug h the Hospital's payroll system. 

ARTICLE 6 - REPRESENTATION AND COMMITTEES 

6.01 .- IMee,t i ng s 

,411 jolint EImployer Association meetings shall be scheduled where practical, 
icluririg the nurse's regular working hours. The Employer will provide 
replacement stafl where operationally required. 

'The Employer agrees to pay for time spent during regular working hours for 
representatives of the! Association attending meetings with the Employer. 

6i.02 .-- Nurse Representatives & Grievance Committee 

The Hospital agrees to recognize Associatiori representatives to be 
ellected or appointed from amongst nurses in the bargaining unit for 
the purpose of dealing with Association tiusiness as provided in this 
Collective Agreement. 'The number crf representa1,ives and the areas 
which they represent are set out in the Appendix af Local Provisions. 

The Hospital will recognize a Grievance Committee, one of whoin 
shall be chair. This ccimmittee shalt operatis and conduct itself in 
accordance with the provisions of the Collective Agreement arid the 
number of nurses on the Grievance Committee is set out in the 
Appendix of Local l>rovisions. 

It is agreecl that Union representatives and members of the Grievance 
Committee! have their regular duties and responsibilities to perform for 
the Hospital and shall not leave their regular duties without first' 
otitaining permission from their immediat:e supervisor. S u c h  
permission shall not be unreasonably withheld. If, in the petforrnance 
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6.03 

of their duties, a union representative or member of the Grievance 
Committee is required to enter a unit within the hospital in which they 
are not ordinarily employed they shall, immediately upon entering 
such unit, report their presence to the supervisor or nurse in charge, 
as the case may tie. When resuming their regular duties ancl 
responsibilities, such representatives shall again report to their 
immediate !supe!tvisor. The Hospital agrees to pay for all time spent 
during ,their regular hours by such representatives hereunder. 

- I-lospital-Association Committee 

There shall be a Hospital-Association Committee comprised o f  
representatives of the Hospital, one of whom shall be the Chief 
Nursing Officer or designate! and of the Assaciation, one of whom 
shall be the Bargaining Unit President or designate. The number of 
representatives is set out in the Appendix of Local Provisions and the 
membership of the Committee may be expanded by mutual 
agreement. 

The Committee shaill meet even] two (2) moinths unless otheiwise 
agreed and as required under Article 8.01 (a) (i). The duties of chair 
and secretary shalt alternate between the parties. Where possible, 
agenda iterns will be exchanged in writing at least five (5) calendar 
days prior l:o the meeting. A record shall be maintained of matter!; 
referred to the Committee and the recommended disposition, if any, 
unless agreed to the! contraty. Copies; of the record shall be provided 
to Committee members. 

The purpose of the Committee includes: 

i) 

ii) 

iii) 

iv) 

promoting and providing efiective and meaningful 
communication of information and ideas; making joinit 
recommendaltions on matters of conceun including the quality 
and quantity of nursing care and discu!jsing the development 
and implementation of quality initiatives; 

making joint recommendations to the Chief Nursing Officer on 
matters of concern regarding recurring workload issues 
including the development of staffing guidelines, the use of 
agency nurses and use of overtime; 

dealing with complaints referred to it in accordance wit:h the 
provisions of Article 8, Professional Responsibility; 

discussing and reviewing matters relating to orientation and in- 
se wice 11 rog ra ms . 
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6.04 

(d) The Hospital agrees to pay for time spent during regular working 
hours for representatives of the Association attending at such 
meetings. 

(a) Neaotiatina Committee 

The Hospital agrees to recognize a Negotiating Coinmilhe comprised 
of representatives of the Association $For the purpose of negotiating a 
renewal agreement. The number of nurses on the Negotiating 
Committee is set out in the Appendix of  Local Provisicrns. The 
Hospital agrees to pay membeCs of the Negotiating Committee for 
time spent during regular workiing hours in negotiations with the 
Hospital for a renewal agreement up to, but not including, arbitration. 

(b) Central Neaotiatina Team 

In central bargaining between the Ontario Nurses' Association arid the 
Participating Hospitals, a nurse serving on the Associiation's Central 
Negotiating Team shall be paid for time lost from the nwse'!; regularly 
scheduled straight time working hours at her or his regular rate of pay, 
and without loss 01 leave credits, for attending central negotiating 
meetings with the Hospiials' Central Negotiating Committee up to, but 
ncit including, arbitration 

Central Negotiating Team members shall receive unpaid time off for 
the purpose of preparation for negotiations. The Association will 
adlvise the Hospitals coricerned, i3S far in advance as possible, of the 
daites for which leave is being requested. 

Upon reference to arbitration, the Central Negotiating Team members 
shall receive unpaid time off for the purpose of attending arbitration 
hearings. 

Time spent on such meetings will riot be considered leave under 
Article 11.02, Leave for Association t3usiness. 

The maximum number of Central Negotiating Team members entitled 
to payment under this provision shall be eight (8), and in no case will 
more than one (I) nurser from a hospital be entitled to such payment. 

The Association shall advise the Hospital!;' Central Negotiating 
Committee of 'those nurses to be paid under this provision. The 
Hospitals' Central Negotiating Committee will make such request 
known to the affected hospitals. 

For any unpaid leave of absence under this provision, a full-time 
nurse's salary and applicable benefits shall be maintained by the 
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6.05 

Hospitail, and the Association agrees to reimburse the Hospital in the 
amount of the firll cost of such salary. 

For any unpaid leave of absence under this provision, a part-time 
nurse's saliary and percentage in lieu of fringe benefits shall be 
maintained by the Hospital, and the Association agrees to reimtiurse 
the Hospital in the amount of the full cost of such salary and 
percentage in lieu of fringe benefits. 

Part-time nurses will be credited with seniority and service far all such 
leave. 

--- Joint Occupational Health and Safetv Committee 

The Hospital and the Association agree that they inutualiy desire to 
maintain stinndards of safety ancl heidth in the hospital in order to 
prevent accidents, injury and illness. 

Recognizing its responsibilities uinder the applicable legisliatiori, the 
Hospital agrees; to accept as it member of its Joint Occupational 
Health and Safety Committee, at tcsast one (1) representative selected 
or appointed by the Association from amcingst bargaining unit 
employees. 

Hospital with sites of up to cine hundred (100) nurses per site may 
choose to irich.de a representative from the bargaining unit from each 
site, or have if separate Joint Occupational Health and Safety 
cornmillee int each site or to iremain with the current structure. 

Holspitals with sites of over one hundred (100) nurses per site will 
choose either to include a representative from the bargaining unit 
from each site, or to have a separate Joint Occupational Health and 
Safety Committee at each site, unless the parties agree otherwise. 

Such Committee shall ident'Q potential danger:; and hazards, institute 
means of improving health and safety programs and recommend 
actions to be taken to improve conditions related to safety and health. 

The Hcspital agrees to cooperate in providing necessary information 
to enable the Committee to fulfill its functions. In addition, the 
HC)spitid will provide the Committee with access to all accident 
reports, health and safety recards and any other pertinent infomiation 
in its possession. 
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(e) Meetings shall be held every second month or more frequentiy at the 
call of the Chair, if required. The Committee shall maintain minutes 
of all meetings and make the same available for review. 

(f) Ariy representative appointed or selected in accordance with (b) 
hereof, shall serve for ai term of at least one (1) calendar year. from 
the date of appointment. Time off for representatives to perform 
these duties shall be granted. 

"A mernber of ii committee is entitled to, 

(a) one hour or such longer period of time as the committee 
determines is necessary to prepare for each comrnittee 
meeting; 

(b)l such time as is necessary to attend meetings of ,the committee; 
and 

(c) such time as is necessary to carry out [inspections and 
investigations under subsection 9 (26), !3 (27), arid 9 (31) of the 
Act.:I" ref': Occupafional Health and Safety Acf, Sec;. 9 (34) 

"A mernber of a committee shall be deemed to be at work during the 
times described [above] and the member's employer shall pay the 
member for those times at the member's regular or premium rate as 
may be proper." ref Occupational Health and Safety Rcf, Sec. 9(35) 

(9) The Association agrees to endeavour to obtain the full cooperation of 
its mernbership in the observation of all safe@! rules and practices. 

(h) Pregnant employees may request to be transferred from their current 
duties if, in the professional opinion crf the employee's physician, the 
pregnaincy may be at risk. If such a transier is not feasible, the 
pregnant employee, if :;he so requests, will be granted i2n unpaid 
leave of absence before commencement of the current contractual 
p reg nai ncy leave. 

(i) Where the Hospital identifies high risk areas where nurses are 
exposed to infectious or communicable diseases for which there are 
av,ailable puotective medications, such medications shdt be provided 
at no cost lo the nurses. 

(j) At least one of the employees representing workers under the 
Occupafional Health and Safety Acf, who are trained to be certified 
workers as defined under the Act, shall be from the Association. The - 
parties agree that it will not be a breach of this provision if only one 
erriployee represenling workers is trained to be a certified worker arid 
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NOTE:: 

6.06 

such employee is not from the Association provided that the next 
employe represienting workers trained to be a certified worker is from 
the Association. 

"A member of a corrtmittee shall be deemed to be at work white the 
member is fulfilling %the requirements for becoming certified by the 
Workplace Health and Safety Agency, arid the member's employer 
shall pay the member for the! time spent at the member's regular or 
premiurn rate as may be proplet'. ref Occiipatimal Health and Safety 
Ad ,  Sec. 9 (36) "[l'his provision] does not apply with respect to 
workers who are paid by the Agency for the time spent fulfilling the 
requirements for becoming certified". ref: Sec 9 (3'7) 

( A )  "This section does not apply to a [riurse] 

(a) when a circumstance described below is inherent in the 
worker's work or is a normarl condition of the worker's 
employment; or 

(b) when the worker's refusal to work woulcl directly 
endanger the life, hiealtk or safety of' another person". 
ref Occupational Heaifh and Sefefy Act, Sec. 43 (1) 

(2) "A worker ma,y refuse to work or do particular work where he 
or she has reason to believe that, 

(a) any equipment, machine, device or thing the worker is 
to use or operate is likely to endanger himself, herself 
or another worker; 

(b) the physical condition of the workplace or the pait 
thereof in which he or she works or is to work is likely to 
eridanger himself or herself; or 

(c) arty equipment, machine, device or thing he or she is to 
use or operate or the physical condition of the 
workplace or the part thereof in which he or she works 
or is to work is' in contravention of this Act or the 
regulations and such contravention is' likely to endanger 
himself, herself or mother worklet'. fief: 0cc:upational 
Health and SaiFety14cf, Sec. 43 (3). 

Issues relating to chairing of meetings and responsibitity for the taking of 
minutes should be discussed locally with the Hospital and the other Unions 
represeniing tmplloyees of the Hospital. 

The Association may hold meetings on Hospital premises providing 
permissicrn has been f'lrst obtained from the Hospital. 
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6.07 

6.08 

6.09 

6.10 

6.1 I 

'The Association shall keep the Hospital notified in writing of the names of the 
union representatives and/or Committee members and Officers 01 the Local 
Association appointed or !;elected under this Avticle as well as the effective 
date of their respective appointments. 

,All reference to union representatives, committee members and officers in 
'this Agreement shall be deemed to mean nurse representatives, committee 
members or officers of the Local Association. 

'The Hospital agree:; to give representatives of the Ontario Nurses' 
Associatiion access to the premises of tke Hospital for the purpose of 
atteriding grievance rrieetings or otherwise assisting in the administration of 
this Agreement, provided prior an'anglements are made with the 
,4dministuator. Such representatives shall have access to the prernises only 
with the approval of the Administrator which will not be unreasonably 
with held. 

Where a nurse miskes prior arrangements for time off from a tour of duty, the 
nurse shall not be scheduled to work another tour that day. 

Nurses who are rnembers of committees pursuant to Regulation 965 of the 
Public Hospitals Act will suffer no los!s of earnings for time spent during 
uegular working hours for attending committee meetings. 

Where a nurse attends a committee meeting outside! of regularly scheduled 
hours, she or he \Mill be paid for all hours spent in attendance at meetings at 
her or his regular straight time hourly rate. 

ARTICLE 7 - GRIEVAINCE. PROCEDURE 

7.01 For purposes of this Agreement, a grievance is defined as a difference arising 
between the pa rt ies re1 at i rt g to the i n te r p reta ti on, a pp li cat i on, ad rri in istra t icin 
or alleged violation of the Agreement including any question as to whether 
a matter is arbitrable. 

7.02 

7.03 

,At the time formal discipline is imposed or at any stage of the grievance 
procedure, including the complaint stage, ii nurse is entitled to be 
lrepresenlted by her or his union representative. In the case of suspensicm 
or discharge, the Hospital shall notify the nurse of this right in advance. The 
Hospital also agrees, as a good labour relations practice, in most 
circumstances it will also notify the local Association. 

It is ,the intent of %the parties that complaints of iiurscs shall tie adjusted as 
quickly as possible, and it is understood that a nurse: ha:; no grievance until 
she or he has first given her or his immediate supervisor the opportunity of 
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adjusting the complaint. Such complaint shall be discussed with her or his 
immediate supervisor within nine (9) calendar days after the circunistaiices 
giving rise to it have occurred or ought reasonably to have corne to the 
attention of the nurse. This discussion may include consullatiori, advice and 
assistance! frorn others. If there is no settlement within nine (9) calendar 
days, it shall then be taken up as a grievance within nine (9) calendar days 
in the following manner and sequence: 

- Step No. 1. 

The nurse may submit ia writfen grievance, through the Association, signed 
by the nur!;e, to the Chief Nursing Officer or designate. The grievance shall 
be on a form referred to in Article 7.09 and shall identify the nature of the 
grievance and the remedy sought and should identify the provisions of the 
Agreement which are alleged to be violated. The parties may, if they so 
desire, rne!et to discuss, the grievance at a time and place suitable to both 
parties;. The Clnief Iqursiing Officer or designate will deliver her or his decision 
in writing within nine (9) calendar days foltowing the day crn which the 
grievance was presented tal her or him. Failing settlement, then: 

h'ithin, nine (9) calendar days following the decision Under Step No. I , the 
grievance may be sutrmittcsd in writing to the Hospital Administrator or' 
designate. A meeting will then be held between Lhe Hospital Administrator 
or deslignate and the Grievalnce Commitlee within nine (9) calendar days of 
the suibrnissiorr of Ihe grievance at Step 2 unless extended by agreement 
of the parties. It is, understood and agreed that a representativeCs) of the 
Ontario Nurses' Association and the grievor rnay be present at the meeting. 
It is further understood that the Hospital Administrator or designate may 

have 3;uch counsel and assistance a!; she or he may desire at such meeting. 
The decision of the Hospital shall be delivered in writirrg within nine (9) 
calendar days following the date of such ineeiing. A copy of the second step 
grievance reply will be provided to the Labour Relations Officer. 

7.134 A complaint or grievance arising directly between the Hospital and the 
Association concerning the interpretation, application or alleged violation of 
the Agreement shall be originated at Step No. 2 within fourteen (14) calendar 
days following the circumstances giving rise to the complaint or grievance. 
A grievance by the Hospital shall be filecl with the Bargaining Unit President 
or designate. 

7.05 Where a number of nurses have identical grievances and each nurse vvould 
be entitled to grieve separately they may present a group grievance in writing 
signed by each nurse! who is grieving to the Chief Nursing Officer or 
designate within fourteen (14) calendar days after the circumstances giving 
rise to the grievance have occurred or ought reasonably to have come to the 
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i' .06 

i7.07 

attention of the nurse(s). The grievance shall than be treated as being 
initiated at Step No. I ancl the applicable provisions of this Article shall then 
apply wi,th respect to the processing 01 such grievance. 

The release of a probationary nurse for reasons based on performance arid 
abikty to do ,the job, including skills, suitability and availability shall iiot be 
subject to the grievance procedure unless the probationary nurse is released 
for: 

a) reasons which are arbitrary, discriminatory or in bad faith; 
b) exercising a right under this Agreement. 

The Hospital1 agrees to provide written reasons for the release of a 
probationary nurse within seven (7) days of such release. 

A claim by a probationary nurse that she or he has been unjustly released 
shall be treated its a grievance, provided the nurse is entitled to grieve, if a 
written statement of such grievance is lodged by the nurse with the Hospital 
at Step 2 within seven (7) days after the date the release is effected. Such 
grievance shall be treated as a special grievance as sei. out below. 

The Hospital agrees to provide written reasons within seven (7) calendar 
days to the affected nurse in the case of discharge or suspension and further 
agrees that it will not suspend, discharge or otherwise discipliiie a nurse who 
has completed her or his probationary period, without just cix~se. 

A claim 'by a nurse who has completed her or his probationary pericrd that 
she or hle has been unjustly discharged or suspended shall be treated as a 
grievance if i i  written statement of such grievane is lodged by the nurse with 
the Hospital at Step No. i! within severi (7) calendar days after the date the 
discharge or suspension is effected. Sluch special g:rievance may be settled 
under the Grievance or Arbitration Procedure by: 

(a) Confirming the Hospital's action in dismissing the nurse; or 

(b) Reinstating th'e nurse with or without loss of seniority and with or 
without full compensation for the time lost; or 

(c) By any other arrangement which may be deemed just and equitable. 

(a) Failing settlerrient under the foiregoing procedure of any grievance 
bletween the parties arising firom the interpretatian, ztpplication, 
administration or alleged violation of this Agreernenl:, including any 
question iis to whether a matter is ai-bitrable, such grievance rnay be- 
submitted to arbitration as hereinafter provided. If no written request 
for arbitration is received within thirty-six (36) calendar days after the 
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7.08 

decision under Step No. 2 is given, the grievance shall be deemed tcr 
have been abandoned. Where such a written request is postmarked 
within thirty-four (34.) calendar days after the decisiori under Step 
No2 , it will be deemed to have been received within the tirne limits. 

(b) The paities agree that it is their intent to resolve grievances without 
recourse to arbitration, wherever possible. 'Therefore, noltwithstanding 
(a) above, the parties may, upon mlutual agreement, engage the 
services of a mediator in an effork to rlesolve the grievance and may 
extend the time limits for the request for arbitration. The partie!; will 
share equally the fees and expenses, if any, of the mediator. 

It is understood and agreed that thie Union has carriage of all grievances 
thiroughout the grievance arid arbitration procedure and not any individual or 
group of individuals;. All agreements reached under the grievance procedure 
between the representatives of the Hospital and the representatives of the 
Association will be final and binding upon the Hospital and the Association 
and the nurses. 

7.09 Association grievance:; shell be on the form set out in Appendix -l 

7.10 Where a clifference arises between the parties relating to the interpretation, 
application or administration of this Agreement, including any questions as 
tcr whether a matter is arbitrabfe, or where an allegation is made that this 
Agreement has been violated, either of the parties may, after exhausting the 
grievance procedure established by this Agreement, rtotify the other party in 
writing of its decision to submit the difference or allegation to arbitration. 
Where the grievance concerns: 

i) 

iV) 

v) 
vi) 
vii) 
viii) 
ix) 

i i) 
iii) 

Selection decisions on job vacancies 
Premiums 
!5 ch E! d u I ing islsues 
Article 7 9  - Compensation issues 
IEntitlement to leaves, including vacation 
Discipline up to, but not including discharge 
!Short term layoffs 
13ue:; isslues 
Any other issues agreed by the parties 

The niatter shall be determined by a sole arbitrator, unless the parties agree 
to proceed under Article 7.1 1. The sole arbitrator shall proceed by way of 
mediation-arbitration at the request of either party. VVherr either party 
requests ,that any such matter be submitted to mediation-arbitration or to 
arbitration as provided above, it shall make such request in writing 
addressed to the other party to this Agreement and, at the same time, it shall 
propcrse the name of a sole arbitrator. Within seven (7) calendar days 
thereafter, the other party shalt agree in writing or propose an alternate 
name(s). If there is no agreement within fourteen ('14) c:alendar days, the 
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7.11 

7.12 

7.13 

7.14 

7.15 

IMinister of Labour for the Province of Ontario shall have the power to effect 
such appointment upon application thereto by the party invoking the 
iarbitratioii procedure. No person may be appointed as an arbitrator who has 
been involved in an attempt to negotiate or settle the grievance. 

Subject t:o Aiticfe 7.13, once appointed, the sole arbitrator shall have all 
.powers ais set out in Section 50 of the Labour Relations Act, including the 
power to medliatei'arbitrate the grievance, to impose a settlement and to h i t  
evidence and su ti miss ions. 

For all other grievances, including those grievances dealing with nrirsing 
practice issues and those agreed to be central rights issues, the matter shall 
be determined by a three (3) person Board of Arbitration, unless the parties 
agree to proceed under Aiticle 7.10. The party irequesting arbitration shall, 
at the time of notifcation of its decision to submit the difference or allegation 
lo arbitration shall name a nominee. Within seven 47) calendar days 
thereafter the other party shalt name a nominee. Hovvever, if such party fails 
to name a nominee as herein required, the Minister of Labour for the 
Province of Ontario shall have the power to effect such appointment upon 
application b3y the party invoking the zarbitration procedure. The two (2) 
nominees, or the parties, if they have agreed not to utilize nominees shall 
attempt to select by agreement a chair of the arbitration board. If they are 
unakile to agree upon such a chair within a period of fourteen1 (14) calendar 
days they shall then request the Minister of Labour for the province of 
Ontario to appoint a chair. No person may be appointed 8s an1 arbitrator who 
has been involved in an attempt to negotiate or settle the grievance. 

Subject to Article 7.1 3, once appointed, the Board of Artitration shall have 
all powers as set lout in Section 50 of the Labour Relations Act, induding the 
power to mediate/arbitrate the grievance, to impose a settlement and to limit 
evidence and submissions. 

W O  matter may be submitted to arbitration, which has not been properly 
carried through all requisite steps of the Grievance Procedure. 

'The Arbitration Board shall not be authorized to make any decision 
inconsistent with the provisions of this Agreement, nor to alter, modify, acid 
to or amend ;any part of this Agreemenit. 

'The proceedings of tlie Arbitration Board will be expedited by the parties 
hereto and the decision of the majority anal where there is rio majority the 
decision of the chair will be finail and binding upon the parties hereto and the 
nurse or nurses concerned. 

Each of the parties hereto will bear the expense of ,the nominee appointed 
by it and the parties will share equally the fees and expenses, if any, of the 
(chair of the Arbitration Board. 
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7. I 6  The time limits set out in the Grievance and Arbitration Procedures herein are 
miandmaton/ and failure io comply strictly with such time limits except by the 
written agreement of the parties, shad result in the grievance being deemed 
to1 have been abandoned subject onlly to the provisions of Secfion 48(16) of 
The Labour Relations Act. 

7.'17 In order to promote the! pririciples of a collaborative approach to resolving 
grievances in ai timely effective manner, the Association and the Participating 
Hospitals agree to jointly develop education sessions designed to assist the 
Local parties. 

ARTICLE El - PIROF'ESSIONAL FIESI'ONSIBILIW- 

(Article 8.01 applies to employees covered by an On,tario Coliege under the Regulated 
Health ProiFessions Act only.) 

8.01 The plarties agree that pa1:ient care is enhanced if concerns relating to 
p r'ofess i o na I practice , patient acuity , fl uct u a t i n g workloads and flu ct U at i n g 
staffing are resolved in a timely and effective manner. 

In the event that the Hospital assigns a riumber of patients or ii workload to 
an individiial nurse or group of nurses such that they have cause to believe 
that they are being asked to perform more work than is consistent with 
proper paiient care, they shall: 

(a) i) At the time the workload issue occ:vrs, discuss the issue 
within the unitlprogram 'to develop strategies to rneet 
patient care needs using current resaurces. 

ii) If nlecessary, using established lines of communication, 
seek immediate alssistance from an individual(s) 
identified by the Hospiital (who coudd be within the 
bargaining unit) who has responsibility f c r  timely 
resolution of workload issues. 

iii) Failing resolution of the worlkload isslue at the time of 
occurrence, the nur!;e(s) will discuss the issue with her 
or his Manager or designate on the manager's or 
designate's next working day. 

iv) Complain in writing to the Association,-Hospital 
Committee within fifteen (15) calendar days of the 
alleged1 improper assignment. The Chair of the 
Association- Ho!; p it ail Corn niitters sh a I I co riven e a 
meeting of the Association-Hospital Committee within 
ten ( I O )  calendar days of the  filing of the complaint. 
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The Committee shall hear and attempt to resolve the 
complaint to the satisfaction of both parties. 

(:Article 8.OI(a) (v),(vi), (vii) and (viii) and 8.01 (b) applies to nurses only) 

v) Failing resolution of the complaint within fifteen (15) 
calendar days of the meeting of the Associatiom- 
tiospita! Committee the complaint shall be fonrvarded to 
an independent Assessment Committee? composed of 
three (3) registered nurses; one chosen by the Chtario 
Nurses' Association, one chosen by the HQspitid arid 
one chosen from a panel of independent registered 
nurses who are well respected within the pirofession. 
l'he member of the Committee chosen .from the panel 
of independent registered tiurses shall act as Chair. 

vi) The Assessment Committee shall set a date to conduct 
a hearing into the complaint within foutteeri (14) 
calendar days of its appointment and shell be 
empowered to investigate as is necessary and make 
what findings as are appropriate in the circumstances. 
l'he Assessment Committee shall r e p o ~  its findings, in 
writing, to the parties within thirty (30) calendar days 
following completion of its hearing. 

vii) It is understood arid agreed that representa1:ives of the 
Ontario Nurses' Association, including the Labour 
Relations Officer(s), may attend meetings held between 
the Hospital and the Association under this provision. 

viii) Any complaint lodged under this provision shall be on 
the form set out in Appendix 6. 

(W i) The list of Assessment Committee Chairs is attached as 
Appendix 2. During the term of this Agreement, the 
central parties shall meet as necessary to review and 
amend by agreement the list of chiairs of Professional 
Responsibility Assessment Committees. 

The parties agree that should a Chair be required, the 
Ontarjo Hospital Association and the Ontario Nurses' 
Association will be contacted. They will provide the 
name of the person to be utilized on the alphabetical 
listing of Chairs. The name to be provided will be the 
t.op name on the list of Chairs who has not been - 
previously assigned. 
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8.02 

Nlote: 

Should the Chair who is scheduled to serve decline 
when requested, or it becomes obvious that she or he 
would not be suitable due to connections with the 
Hospital or conimunity, the next person on the list will 
be approached to act as Chair. 

ii) Each party will bear the cost of its own nominee and will 
share equally the fee of the Chair arid whatever other 
expenses are incurred by the Assessment Committee 
in the performance of its responsibilities a:; set out 
he! rein . 

The delegation of Controlled Acts shall be in accordarice with the Regulated 
Healf,h Professions Acf, Medical Directives, and related statutes and 
regulations and in accordance with guidelines es1:ablishedl by 1:he College of 
Nurses of Ontario from time to time, and any hospital policy relafed thereto, 
provided that if the! Association is ofthe opinion that such delegation vvould 
be inimical to propler patient care, the Association may refer the issue to the 
Association Hospital Committee. 

VVhere an employee is in a position other than in a registered niming position 
with duties and responsibilities which are subject to the Regulated Health 
Professions Act, he or she shall be treated i r i  a manner consistent with this 
Article. 

AIRTICLE 9 - PROFESSIONAL DEVELOPMENl: 

9.01 

9.02 

--- F'rearn ble 

Continuous professional development is a hallmark of professional nursing 
practice. As a self-regulating profession, nursing reccignizes the iniportance 
of onlgoing learning and the maintenance of competence in a dyrtamic 
practice environment. The parties agree 1 hat professional development 
includes a diverse range of activities, including but not limited to formal 
academic programs; short4en-n coritinuing education activities; certificxition 
programs; independent learning arid committee participation. The parties 
recognize! their joint responsibility in ancl commitment to active participation 
in the area of professional development. 

a) There shall be a committee to address the planning of professional 
developmenl: inifiatives for nurses. This committee shall include 
representatives OF the Hospital, one of vvhon7 shall be the Chief Nursing 
Officer or designate and another, ii Human Resources representative; 
and of the Association, one of whom shall be t h e  Bargaining Unit 
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President or designate. The number of representatives is set out in the 
Appendix of Local Provisions. The membership of the Committee may 
be adjusted by mutual agreement, but at least fifly (50%) percent will be 
Association members. The Hospital agrees to pay for time spent during 
regular working hours for representatives of the Association attending 
such meetings, and will provide replacement staff where needed fcir 
such absences. 

t)) The parties agree that the following key principles will provide direction 
for the committee functioning: 

i) Professional development will1 be recognized; 

ii) All nurses will have equal access to professional development 
opportulnities; 

iii) Responsibilities for professional development will be shared 
between the individual and the Hospital. 

c:) The purpose of the committee is to assist the Hospital in promoting a 
practice environment that supports continuous learning and enhances 
opportunities; for career development through: 

i) 

i i) 

iii) 

iv) 

v) 

vi) 

Reviewing imnually the organization’s strategic directions and 
priorities which impact on nursing competencies and, thiroug h the 
Chief Nursing Olfficer, provide rec:omrnendatiolns with respect to 
professional development initiatives in the development of the 
Hospital Operating Plan; 

Reviewing the demographics of the nursing complement; 

Deve lop i n g g u id el i n es for the development , i nip I e me n t a t ion and 
evai ua tio n of p ro fes si o n a I develop m e n t i n it ia t ives ; 

Developing means to promote equal access to professional 
development opportunities including, but riot limited to programis 
(such as conferences, seminars and workshops), funding, 
scheduling, leaves, ;and mentoring roles; 

Reviewing and rnaking recommendations regarding professional 
developmerit initiatives , inchding but not limited to mentorship 
and internship where such arrangements exist; 

Review i ng and IT a ki n g recommend at i o ns reg a rd i rig t hie exist i n g 
nursing continuing education programs; and 
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9.03 

9.04 

9.05 

9.06 

9.07 

vii) Developing and implementing an ongoing communication plan to 
advise nurses about the work of this committee. 

--.__---- Orientation and In-Service Frowam 

The Hospital recognizes the need for a Hospital Orientation Program of w c h  
duration asl it may deem appropriate taking into consideration the needs OF the 
Hospital and the nurses invcilved. 

Before assigning a newly hired full-tirne nurse in charge of ia nursing unit, the 
Hospital will first provide orientation both to the Hospital and to such nursing 
unit. It is understood that such nurse may be assigned to any tour as part 
of: the nurse’s orientation program, providing such assignment is in 
accordance with any scheduling regulations or objectives contained in the 
Appendix of Local 13rovisions which forms pait of ,this Collective Agreement. 

Before assigning a newly hired part-time nurse ini charge of a nursing unit, 
the Hospital will fir$t provide orientation, in accordance with Article 9.03, 
both to the Hospitail and to such nursing unit. It is understood that such 
niJrse may be assigned to any tour ;as part of the nurse’s orientation 
program, providing such assignment is in accordance with any scheduling 
regulaitions or objectives contained in the Appendix of Local F’rovisions 
which forms part of this Collective Agreement. 

Nurses who displace other nurses in the event of er long-term layoff, nurses 
recalled from layoff, nurses whose probationary period has been extended under 
Article 10.01, and nurses who iare transferred on a permanent basis may be 
provided any orientatiori determined necessary by the Hospital for the purposes 
of allowing the nurse to assume satisfactorily the duties of such position. A 
requeat by such a nurse for orientation shall riot be unreasonably denied. 

Both the Hospital and the Association recognize their joint responsibility and 
commitment to provide, and to participate in, in-service education. 
Association supports the principle of its members’ respansibility for their own 
professional dewelopmernt and the Hospital will endeavour to provide programs 
related to the requirements of the Hospital. Available programs will be publicized, 
and the Hospitail will endeavour to provide nurses with opportunities lo attend such 
programs during their regularly scheduled working hours. 

The 

When a nurse is on duty and authorized to attend any in-service program within 
the Halspital and during her or his regulairly scheduled working hours fhe nurse 
shall suffer no loss of regular paiy. When a nurse is required by the Hospital to 
aRend courses outside of her or his regularly scheduled working hours, the nurse 
shall be paid for all ’time spent in attendance on such courses at her or his regular 
straight time hourly rate of pay. 
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9.08 a,) Nurses niay be required, as part of their regular duties, to supervise activities 
(of students in accordance wi1:h the current College of Nurses of Ontario 
,Accounfabi/ity Standards for RN’s and F?P”s Working with Stiidenfs. Nurses 
!will be informed in writing of their responsibilities iin relation to these students. 
,Any information that is provided to the Hospital by the educational institution 
with respect to the skill level of the students will be made availabte ,to the 
nurses recruited to supervise the students. 

b) INurses are expected, as piart of their regular duties, to prcivide guidance and 
advice to members of the health care tleam. 

c) Nurses may, from time to time, be assigned a formal mentorship role for a 
designated nurse. Mentorship is a formal wpportive rellationship between 
itwo iiursles, which results in the professional growth and developrnent of an 
individual1 practitioner to maximize her or his clinical practice. The 
irelationship is time limited and focused on goal achievement. Orientation io 
the organization or general functioning of the unit does not constitufe 
men tors hip. 

After consultation with the iiurse being nientored, the Hospital will identify the 
experiences required to meet her or his learning needs, and will determine 
the duration of the mentorship assignment and expectations of the mentor. 

‘The Hospital will provide, on a regular basis, all nurses with an opportunity 
to indicate their interest in assuming a mentorship role, through a mechanism 
deteminled by the local paities. The Hospital1 selects and assigns the mentor 
ffor a given mentoring relationsliip. At the request of any nurse, the Hospital 
will cliscuss with any unsuccessful applicant ways in which she or he may be 
successful for future opportunities. 

‘The Hospital will review the workload of the mentor and the nurse behg 
merrtoretj to facilitate succ:essfuI completion of the mentoring assignment. 

‘The Hospital will pay $the nurse for this assligned additiona! responsibility a 
premium of sixty (60$) cents per hour, in addition to her c)r his regular salahy 
ia nd a p p I ica b le pre m i 11 m a I I ow8 n ce . 

9.09 .-- InternshiE: 

‘The Hospital may establish internships for the purpose of meeting future 
Iprojectecl nursing shortages. In such circumstances, the implementation arid 
guidelines of such an arrangement will be deterrnined locally by the Hospital 
;and the IJnion subject to the following: 

llnternships are designed to develop the Hospital’s staff in order to 1711 
positions for which there are currently no qualified internal carididzltes and/or 
for which shortages are predicted within a five (5) year period. Internships 
enable hospitals to maximize the use of qualified internail staff to meet their 
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human resources needs, while at the !same tirne providing career 
development opportunities for their employees. 

TIO provide direction to the local parties in developing and implementing (an) 
internship(s) the Ontario Nurses’ Association aiid F’articipating Iiospitals 
have isgreed to the following principles: 

i) 

i i) 

iii) 

iv) 

VI1 

The Hospital will establish the expectations for each internship 
opportunity; 

There will be an open application process for irrternsihip opportunities; 

The opportunities will be open to currently employed nurses whcr car1 
demonstrate coritinuous learning, and a commitment to the Hospital; 

Nurses who are selected for internship opportunities will commit to 
continued employment on a mutually determined basis; 

Initiatives to suppot4 selected candidates may include? but are not 
limited to: 

0 No loss of regular wages while attending a requisite course 
0 Paid1 course fees 
0 Paid time for clinical practicuwis in the Hospital or another clinical 

site 
Any other initiatives, as agreed. 

9.10 The Hospital undertakes to notify the Association in advance, so far a:; 
practicabte, of any technological changes which1 the Hospital has decided 
to int,roduce which will significantly change the status of the nurse within the 
bargaining unit. 

The Hospital agrees to discuss with the Association the effect of such 
techriological changes on the employment status of the nurses arid to 
consider practical ways and means of niinirriizing the adverse effect, if any, 
on the nuirses conlcerned. 

Nursles who itre subject tal layoff due to technological change will then be 
given notice of such layoff at the e!arliest reasonable time and in keeping 
with the requirements of Uhe applicable legislation and the provisions of 
Article 10.07 will apply. ’ 

9.‘11 Where calmputers are introduced into the workplace and nurses are required 
to utilize those computers in the course of their duties, the Hospital agrees 
that necessary computer training will be provided at no cost to the nurses 
i rivo lved + 
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9.12 A copy of ariy completed evaluation which is ta be placed in a nurse's file 
shall be first reviewed with the! nurse. The nurse shall initial such evaluation 
as having been read and shall have the opportiinity to add her or his views 
to such evaluation prior to it being placed in her or his file. It is understood 
that such evaluations do not constitute disciplinary action by the Hospital 
against the iiurse. 

Each nurse s1iaIJ have reasonable access to all her or his fites for the purpose 
of reviewing their contents in the presence of her or his supervisor. A copy 
of the ev(a1uation will be provided to the nurse at her or his request. 

No document shall be used against a nurse where i t  has not been brought 
to her or his attention in a timely manner. 

9.13 Any letter of reprimand, suspension or other sanction will be removect froin 
the record of a nurse eighteen (18) months following the receipt of such 
letter, susperisiori or other sanction provided that such nurse's record has 
beer1 discipline free for one year. 

9.14 :The Peer Feedback Process of the QuaJitv Assurance Program Required bv 
the Collecre of Nurses of Ontario --- 

'The above referenced Peer Feedback is confidential information which thle 
iiurse is expected to obtain, by requestirig feedbaick from peer(s) of her or his 
choice, for the sole purpose of meeting the requirements of the Quality 
,4ss~1rance Program required by the College af Nurses of Ontario. Thle 
parties recognize the importance of supporting the confidential nature of the 
Peer Feedback component of the Quality Assurance Program. 

------- ARTIlCLE A0 -- SENIORITY 

10.01 I(a) Newly hired nurses shall be considered to be on probation for a period 
of seventy (70) touis worked frorn date of last hire (525 hours of work 
for nurses whcise regular hours of work are other than the standard 
work day). If retained after the probationary period, the full4ime nurse 
shall be credited with seniority from date of last hire and the part-time 
nurse shall be credited with seniority for the seventy (70) tours (5;!5 
hciurs)~ worked. With the written consent of the Hospital, the 
probationairy nurse! ancl the Bargaining Unit President of the Local 
Association or designate, such probationary period may be extended. 
Where the Hospital requests an extension of Ihe probationary period, 
it will provide notice to the Association at least seven (7) calendar 
days prior to the expected date of expiration of the initial probationary 
period. It is understood and agreed that any extension to the 
probationary period will not exceed an additional sixty (60) tours (450 
hours) worked and, where requested, t he  Hospital will advise the 
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nurse and the ,Association of the basis of such extension with 
recommendations for the nurse’s professional developrnent. 

(b) A nurse who transfers from casual or regular part-time to full-time 
status shall not be required to s e w  a probationary period where such 
nurse has previously completed orte since her or hi:; date of last hire. 
Where no such probationary period hais been served, the number of 
tours worked (hours worked for nurses whose regular hours of work 
are other than the standarct work day) during the nine months 
immediately preceding the transfer s hati be credited towards the 
probationary period. 

(c) A nurse who transfers from casual part-time or firll-tirne to regular part- 
time status shall not be required to serve a probationary period where 
such nurse has previously completed one since her or his date of last 
hire. Where ncr such probationary pericrd has been served, the 
number of tours worked (hours worked for nurses W~IOSE! regular 
hours of work are other than the standard work day) during the nine 
(9) months immediaitely preceding the transfer shall be credited 
towards the probationary period. 

10.02 (a) A seniority list shall be established for all full-tirne nurses covered by 
this Agreement who have completed their probationary period. For 
information purposes only, the names of all mFull-time probationary 
nurses shall be included in the se:niori,ty list. 

(ti) A seniority list shall be estakhhed for all regular part-time nurses 
covered by this Agreement who have completed their probationary 
period. For information purpcises only, the nanies of all regular part- 
time probationary nurses shall be included in the seniority list. 
Seniority or1 such lists will be expressed in terms of total hours 
worked. 

(c) A seniority list shall be maintained for casual part-time rturses for the 
purpos~~s of Article 10.06 only. Seniority on such lists will be 
expressed in tenns of totat hours worked, and shall be established on 
the follalwing basis: 

i) At hospitals where casual nurses had seniority under the 
provisions of i t  Collective Agreement priar to October 23, 1987, 
such sertiority shall 1:ontinue with accumulation of hours 
worked since October 23, 1981. 

ii) At hospitals where there was no such seniority, the seniori,ty list 
in 10.02 (c) shall show accumulation of hours worked since 
October 23, 1981. 
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Articles 1 O.O2(c)(i) and (ii) apply to nurses only. 

10.03 

10.04- 

iii) Subsequently certified Hospitals shall establish dates for the 
commencement of the ;accumulation of seniority by local 
negotiations in ac:cordance with the terrns of the Mernoranduin 
of Conditions for Joint Bargaining. 

(d) A copy of the current seniority list will be filed with the Elargaining Unit 
President of the Local Association, or designate, on request but not 
more frequently than once every six (6) months at a time to be 
detemiinetl locally. A copy of the seniority list shall also be posted iat 
the same lime. 

,A nurse's full seniority and service shall $e retained by the nurse in the event 
,that the nurse is transferred from full-time to part-time or in the event the 
nurse is transferred from c:asuial to regular part-time or vice-versa. A nurse 
whose status is changed from full-time to pait time shall receive credit for her 
lor his full seniority and service on the basis of 1500 hours worked for each 
'year of fiAI-tirne seniority or service. A iiurse whose status is changed from 
part-time1 to full-time shall receive credit for her or his full seniority and 
service on the basis of one yeiar of seniority or service far each 1500 hours 
w 0 r k . d .  Any time worked in excess of an equivalent shall be pro-rated at the 
time of transfer. 

I(Article 10.04 and Note 1 following Article 10.04 apply to full-time nurses only; 
'Note! 2 provicles that the accrual of seniority ancl service on pregriancy and 
parental leave also applies to part time nurses; Note 3 provides that the 
clause (including the notes) must be interpreted in a manner consistent with 
the Ontario Human Rights: Code and the Employment Standards Act). 

If a riurse's absence without pay from the Hospital including absences under 
Article 11 , Leaves of Absence, exceeds thirty (30) continuous calendar days 
the nurse will not accumulate seniority or seivice for any purposes under the 
Collectivle Agreernent for the period of the absence in excess of thirty (30) 
continuous calendar days unless otherwise provided and the nurse will 
beccrme responsible for full payment of any subsidized ernployee benefits in 
which she or he is entitled to participate during the period of absence. In the 
case! of unpaid approved leaves of absence in excess of thirty (30) 
continuous calendar days a nurse may arrange with the Hospital to prepay 
the full premium of any applicable subsidized benelits during the period of 
leave in excess of thirty (30) continuous calendar days ts ensure continuirig 
coverage. In circumstances where a full-time nurse is on an unpaid leave of 
absence in excess of thirty (30) calendar days and voluntarily works 
occasional tour(s) during the leave period, the nurse shall be deemed to 
have continued on unpaid leave. 
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Notwithstanding this provision, seniority shall accrue i f  a nurse's absence is 
diue to disability reslulting in 'W.S.I.B. benefits or L.T.D. benefits including the 
plsriocl of the disability program covered by Employment Insurance. 

Notwithstanding this provision, seniority and service will accrue and the 
Hospital will continue to pay the prerniunis for benefit plans for nurses for a 
pisrioci of up to seventeen (17) weeks while a nurse is on pregnancy leave 
uinder Article 11.07 and for a period of up to eighteen (7  8) weeks while a 
niurse is on parental leave under Article 11.08. Seniority and service will1 
accrue for an adoptive parent or a natural father for a period of up to thirty- 
five (35) week!; while such nurse is on a parental leave under Article 1 'I .08. 

NOTE I :  Nurses presently enjoying the accumulation of seniority for 
greater periods shall ccintinue to receive such seniority benefits 
while employed by the Hospital. 

NOTE: 2: The accriial of seniority and service for nurses cin pregnancy 
and parental leave applies to both full-time and part-time 
riurses. 

NOTE: 3: This clause shlalt be interpreted in a manner cmsistent with the 
(3nfario Human Rights Code arid tke Employment Sfandarcis 
Act. 

10.05 A full-time or regular part-time nurse shalt lose all service and seniority and 
shall he deemed to have terminated if the nurse: 

(a) leaves of her or his own accord; 

(b) is discharged and the discharge is not ireversed through the grievance 
or arbitration procedure; 

(c:) has been laid ofF for twenty-four (24) calendar months; 

(d) refuses to continue %to work or return to work during an emergency 
which seriously affects the Hospital's ability to provide adequate 
pafient care, unless a satisfactory reason is given to the Hospital; 

(e) is absent from scheduled work for a period of three! (3) or more 
consecutive working days without notifying the Hospital of such 
absence and providing a satisfactory reason to the Hospital; 

(+I fails to return to work (subject to the provisions of 10.05 {e)) upon 
terninattion of an authorized leave of absence without satisfactory 
reatson or utilizes a leave of absence for purpolses other than that for 
which the leave was granted; 
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(g) fails upon being notified of a recall to signify her or his intention to 
return within twenty (20) calendar days aRer she or he has received 
the notice of recall mailed by registered mail to the last known 
address according to the records of the Hospital and fails to report to 
work within thirty (30) calendar days after she or he has received the 
naltice of recall or such lurther period of time as may be agreed upon 
by the parties; 

(h) is .absent from work due to illness or disability for a period of thirty (30) 
months from the tinie such absence commenced. 

NOTES: 'This clause shall be interpreted in a rnanrier consistent with the Ontario 
lYuman Rights Code. 

10.06 Ca) 0 Where a permanent full-time vacancy occurs in a classification 
within the bargaining unit or a new full-time position within the 
bargaining unit is established by the Hospital, such vacancy 
shall be pos1:ed for a period of seven (7) consecutive calendar 
days. Nurses in this bargaining unit and nurses in another 
ONA bargaining unit at the Hospital, if any, may make written 
application for such vacancy within the seven (7) clay period 
referred to herein. Subsequent vacancies created by the filling 
of a posted vacancy are ta be posted for seven (7) consecutive 
calendar days. 

ii) Where a permanent regular part.-time vacancy occurs in a 
classification within the bargaining unit or a new regular part- 
time position within the bargaining unit is established by the 
Hospital, such vacancy shall be posted for a period of seven 
(7) consecutive calendar days. Nurses in this bargaining unit 
and nurses in another ONA bargaining unit at the Hospital, if 
any, may make written application for such vacancy within the 
seven (7) day period referred to herein. Subsequeiit 
vacancies created by the filling of a posted vacancy are to be 
posted for seven (7) consecutive calendar days. 

iii) A copy of all job postings will be provided to the local 
Association at the time 01 posting. 

iv) The job posting provisions take precedence over any recall 
rights that employees may have under this agreement, unless 
otherwise provided herein. 

Where a fiill-tirne employee on layoff is the successful 
candidate for a vacant part-time position, she or he shall retain- 
recall rights to her or his former position in the full-time 

. bargaining unit for a period of six months from the date of her 
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or hi!; layoff. This shall also apply to a part-time employee ort 
layoff who is the succ:essfuI candidate for ia vacant full-time 
position. In these circumstances, the job posting provisions 
will not apply. 

(ti) A nurse may make a written request for transfer by advising the 
Hospital and filing a Request for Transfer forni indicating tier c r  his 
name, qualifications, experience, present area of assignment, 
seniority and requested area of a!ssigrimerit. A Request for Transfer 
shall become active as of the date it is received by the Hospital and 
shall remain so until Decemtier 31 following. Such requests will be 
considered as applications for posted vacancies and subsequent 
vacancies created by the fillirig of a posted vacancy. 

A list 01 vacanciles filled in the? preceding month under Articles 10.06 
(a) and (b), and the names of ,the successful applicants, will be 
posted, with a cop>y provided to the Association. Unsuccessful 
applicants will be notified. 

At the request of the nurse, the Hospitat will discuss with unsucw!ssfuI 
applicants ways in which they clan irnprclve their quailifications for 
fu t 11 re post i ing s. 

(c) Nurses shall be selected for positions under either '10.06 (a) or (63) ort 
the basis 01 their skill, ability, experience and qualifications. Where 
these factors are relatively equal amongst the ni~rses considered, 
seniority shall giovern providing the successfril applicant, if any, is 
qui3lified to perforrn the available work within an appropriate 
familiarization period. Where seniority governs, the most senior 
applicant, regardless of her or his ONA bargaining unit, will be 
selected. Where the applicant has been selected in accordance with 
this Article and it is subsequently determined that she or he cannot 
satisfactorily perform the job to which she or he was promotecl, the 
Hospital will attempt, during the first sixty (60) tours (450 hours for 
nurses whose regular hours of work are other than the stantlard work 
day) worked from the date on which the nurse was first assigned to 
the vacancy, to ireturn the nurse ta her or his former job, and the filling 
of the subsequent vacancies will lik,ewiae be reversecl. 
Notwithstanding the level of entry to practiice (baccalaureate degree 
in nursing) which will become effective in 200!5, the Hospital will not 
establish qualifitxitions, or identify them in job postings, in an arbitrary 
or unreasonable manner. 

(d) Vacancies which are not expected to exceed sixty (60) calendar days 
and vacancies caused due ,to illness, accident, leaves of absence 
(including pregnancy and parental) may be fiiled at the discretion cif 
the Hospital. In filling such vacancies consideration shall be given to 
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10.07 

regular part-time nurses in the bargaining unit on the basis af seniority 
who are qualified to perform the work in questionl. If the temporary 
vacancy is not Il'lled by a regular part-'time nurse, consideration will be 
given to casual part-time nurses in the bargaining unit on the basis of 
seniority who are qualified to perforrn the work in question, prior to 
utilizing non-bargaining unit nurses supplied by an agency or registry. 
It is understood, however, that where such vacancies occur on short 

notice, failure to offer part-time nurses such work shall not result in 
any claim for pay for time not worked while proper arrangements are 
made to fill the vacancy. Where part-time nurses fill lemporary full- 
time vacancies, such nuises shall be considered regular part-time and 
shall be covered by the terms of the part-time collective agreement. 
Upon completion of the temporary vacancy, such nurse shall be 
reinstated to her or his former positicrn unless the position has been 
discontinued, in which case the nurse shall be given a comparable 
job. Where the Locall parties agree, full-time nurses may be 
considered, for temporary full-time vacancies on the same basis as 
regular part-time nurses. 

(e) The Hospital shall have the right to fill any permanent vacancy on a 
temporary basis until i:he posting procedure or the Request for 
Transfer procedure provided herein has been complied with and 
arrangements have been made to permit the rwrse selected to fill the 
vacancy to be assigned to the job. 

(9 A nurse selected as a result of a posted vacancy or a Request for 
Transfer need riot be considered for a further pemianent vacancy for 
a period of up to six (6) months from the date of her or his selection. 

(9) M e r e  nurses are reassigned lo meet patient care needs at the 
hospital, they will tie reassigned to units or areas where they are 
qualified to perform the available work. 

(a) A "Layoff' shall include a reduction in a nurse's hours of work and 
cancellation of all or part of a nurse's scheduled shift. 

Cancellation of single or partial shifts will be an the basis of seiiiority 
of the iiurses om the! unit on that shift unless agreed otherwise by the 
Hospital arid the As,sociation in llocal negotiations. 

A partial or single shift reassignment of a nurse from her or hi:; area 
of assignment will not be considered a layoff. The parties agree that 
the manner in which such reassignments are made will be determined 
by local negotiations. 
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(bl) A "short-term layoff' shall mean 

i) a layoff resulting from a planned temporary closure of any part 
of the Hospital's facilities during all or part of the months of July 
and August (a "summer shutdown") or during the period 
between December '15th and January ?5th inclusive (a 
Lhristmas shutdown"); or II n 

ii) a layoff resulting frorn a plaiinecl ternporary closure, not 
anticipated to exceed six months in length, of arty part of the 
Hospital's facilities fix the purpose of construction or 
renovation; or 

iii) any other temporary layoff which is not anticipated to exceed 
three months in length. 

(c;) A "long-temi layoff" shall mean any layoff which is not a short-term 
fayoff. 

The Hospital shall provide the loclal Association with no less than 30 
calendar days' notice of a shorl: term layoff. Notice shall not be 
required in the case of a cancellation of all or part of a single 
scheduled shift, provided that Article '14.12 ha!; been complied with. 
In giving such notice, the! Hospital will iridimte to the local 

Association the reasons causing the layoff and the anticipated 
duration of the laiyoff, and will identify the nurses likely to be affected. 
If requested, the Hospital will meet with the local Association to 

review the effect on nurses in the bargaining unit. 

(e) -- Not:ice 

In the event of ii  prciposed layoff at the Hospital olf a permanent or 
long-term nature! or the elimination of ;3 position within the bargaining 
unit, the Ho!;pital shall: 

i) provide the Uhion with no les!j than four (4) months written 
riotice of the proposedl layoff or elirninai:ion of position; and 

ii) provide to the affected employee(s), if any, no less than three 
(3) months written notice of layoff, or pay in lieu thereof. 

Note: Where a proposed layoff results in the subsequent 
displacement of any member@) of the bargaining unit, the 
origirral notice to the Union provided in (i) above shall be 
considered notice to the Union of any subsequent layoff. 

The Hospitid shall meet with the local Associati,on 1.0 review the 
following: 
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i) 

i i) 

iii) 

iv) 

:3 1 

the reasons causing the l'ayoff; 

the service which the Hospital will undertake after the layoff; 

the method of implementation inclirding the areas of cut-back 
and the nurses to be laid off; and 

any limits which the parties may agree on the nurnber of nurses 
who may be newly assigned to a unit or area. 

In the event of i3 layoff, nurses shall be laid off in the reverse order ckf 
seniority provided that the nurses who are entitled to remain on the 
baisis of seniority are qualified to perform the available work. Subject 
to the foregoing, probationary nurses shaill be first laid off. 

Nimes shall have the following entitlements in the event of a layoff; 

(a) A nurse who has been notified of a short-term layoff may: 

0 accept the! layoff; or 

ii) opt to retire if eligible under the terms of the Hospital's 
pension plan as outlined in Article 17.04; or 

iii) elect to transfer to a vacant position, provided she or he 
is qualified to perform tlhe available work; or 

iv) disptace the least senior nurse in the bargaining unit 
whose work she or he is qualified to perform. 

(b) A nurse who has been notified of a long-term layoff may 

i) accept the! layoff; QP 

ii) opt to retire if eligible under the terms of the Hospital's 
pension plan as outlined in Article 17.04; or 

iii) elect to transfer to a vacant position provided that she 
or he is qualified to perform the available work; or 

iv) displace another riurse in any classification who has 
lesser bargaining unit seniority ancl who is the least 
senior nurse on a unit or area whose work the nurse 
subject to layoff is qualified to perform. 
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In all cases of layoff: 

i) Any agreemerit between the Hospital and the 
Association concerning the method of implementation 
of ;a layoff shall take precedence over the terms of this 
article. The unavailability of a represenltative of the 
Association shall not delay any meetirrg regarding 
layoffs or staff reductions. 

ii) Where a vacancy occurs in a position follcrwing a layoff 
hereunder as a result of which a nurse has been 
transferred to another position, the affected nurse will 
be offered the opportunity to return to her or his former 
po!sition providing such vacancy occurs within six (6) 
months of the date of layoff. Where the nurse returns 
to her or his forrner position there shalt be no cibtigation 
to consider the vacancy under Article lO.06. Where the 
nurse refuses the opportunity to return %to her or his 
former position the nurse shall advise the Hospital in 
writing. 

iii) No reduction in the hours 01 work shall take place to 
prwenit or reduce the impact of a layoff without the 
coiisent of the Association. 

iv) All regular part-time and full-time iwses represented by 
the Association who are on layoff will be given i i  job 
opportunity in the full-time and regular part-time 
categories before any riew nurse is hired into either 
categ o y . 

v) Full-time and part-time layoff and recall rights, shall be 
se para te. 

vi) Casual part-time nurses shall not be utilized while full- 
time or regular part-time nurses remain on layoff, unless 
the provisions of Article '10.09 have been complied with 
or unless the matter is covered by local scheduling. 

vii) No new nurses shall be hired until all those nurses who 
retain the righi: to be recalled have been givein an 
opportunity to return to work. 

viii) In this ,Article (10.08), a "vacant position" shalt mean a 
position for which the posting process has k e n  
completed ancl no successful applicant has been 
appointed. 
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ix) The option to 'I accept a layoff " its provided in this 
Pd-ticle includes the right of an employee to absent her 
or hiniself from the workplace. 

Where there are vacant positions available under Article I O ,  
but the nurse is not qualified to perform the available wok, 
and if such r i m e  is not able to clisplace another nurse 
under Article I O ,  the nurse will be provided with the 
necessaiy training up to twelve (12) weeks' training io 
enable the nurse to become qualified for one of the vacant 
positions. In determining the position for which training will 
be provided the Hospital shall take account of the nurse's 
stated p reference . 

When nurse:; would otherwise be recalled pursuant to 
Article 7 0  but none of the nurses on the recldl list are 
qualified to perform the available work the Hospital will 
provide necessary training up to twelve (12) weeks to 
nurses, in order of seniority, to enable them to become 
qualified to perform the available work. 

Where a nurse receives training urider this provision, she 
or he need not be considered for any further vacancies for 
a period of six (6) months from the date she or he is placed 
in the position. 

Full-time and regular part-time nurses shall be recalled in the order of 
seniority unless otherwise agreed between the Hospital and the local 
Association, subject to the following provisions, provided that a nurse 
recalled is qualified to perform the available work: 

(a) Fuli-time arid regular part-time nurses on layoff may notify the Hospital 
of their interest in accepting occi3sioIlal vacancies and/or temporaiy 
vacancies which may arise and for which they are qualified. Such 
notification of interest shall state any restrictions on the type of 
assignment which ii nurse is willing to accept, and shall remain valid 
for six weeks. However if a nurse declines an occasional or 
temporary vacancy the Hospital shall not be obliged to call upon the 
nurse again during the balance of such six-week period. 

(b) For the purposes of this; article, an "occasional vacancy" shall mean 
an assignment which is anticipated not to exceed five shifts (37.5 
hours). Occasional vaciincies shall be offc?red first to regular pait-time 
nurses on layoff who have expressed interest, and if no such part- 
time nurse accepts then to full-time nurses on layoff who have 
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expressed interest, and if no such fLiII-tinie nurse accepts then to 
cas'ual part-time nurses. 

(c) For the putpose:: of this article, a "temporary vacancy" shall mean an 
ass'ignnient which is anticipated to exceed five shifts (37.5 hours). 
Temporary vacancies which arise in the full-time bargaining unit shall 
be offered by seniority first to full-time nurses on layoff who have 
expressed interest, and if no such full-time nurse accepts then by 
seniority to regular part-time nurses on layoff who have expressed 
interest, and if no such part-time nurse accepts then to casual part- 
time nurses. Temporary vacancies which arise in ,the part-,time unit 
shall be offered by seniority first to regular part-time nurses on layoff' 
who have expressed interest, and if no such part-time nurse accepts 
then by seniority to full-time nurses on layoff who have expressed 
interest, and if no such full-time nurse accepts then to casual part- 
time nurses. 

(dl) A nurse to whom an occasional or temporary vacancy is offered may 
accept or  decline such vacancy and in either case :;hall maintain her 
or his position on the recall list. 

The acceptance of a temporary vacancy that is anticipated to exceed 
sixty (60) calendar days shall be considered a recall from layoff for 
purposes of Article 1O.O5(c). No new notice of layoff wifl be required 
ancl the nurse wlill be deemed to be laid off at the conclusion of the 
temporary vacancy. 

A full-tirne nurse on layoff who accepts a tsmporav full-time vacancy 
within thirty (30) days of the effective day of layo*ff will continue to 
receive benefit coverage for the duration of the temporary vacancy. 

A full-time riursc? who has worked for more than 600 hours in 140 
catendar days as the result of accepting one or more temporary 
vacancies sthall thereafter be eligible for benefit coverage as a full- 
time nurse and shall be paid accordingly, and shall continue to 
receive benefit coverage so long as she! or he continue:; to fill a 
temporary vacaricy and such full-time employee shiitl accrue seniority 
in the manner prescribed for full-time employees throughout the 
period of employment. 

Otherwise, a full-time employee who accepts a temporary or 
occasicrnal vacaincy shall be paid her or his regular full-time rate of 
pay together with a percentage payment in lieu of tienefits at the rate 
specified for part-time nurses. 

A full-time employee who accepts a temporary part-time vacancy or 
occasional vacancies as provided herein will accrue seniority 

COLLECTIVE AGREEMIENT a- MARCH 31,2001 



:35 

throughout the period of such ernployment in the manner prescribed 
for part-time nurses. 

A part-time employee who accepts a temporary or occasional vacancy 
will accrue seniority throughout the period of such employment in the 
manner prescribed for part-time nurses. 

10.10 (a) A nurse who is transferred to a position outside of thle 
bargaining unit far a period of not rnore than three (3) months, 
or is; seconded to teach for an academic year shali not suffer 
any loss of seniority, service or benefits. 

l O " l 1  

A nurse who is transferred to a position outside of the 
bargaining unit fcir a period of more than three (3) months, but 
not more than one (1) year shall retailn, but not accumulate, 
her or his seniority held at the time of the transfer. In the event 
the nurse is returned to a position in the bargaining unit, she or 
he shall be credited with seniority held at the time of transfer 
and resume accumulatiori frorn the date of her or his return to 
the bargaining unit. 

A nurse must remain in the bargaining unit for a period of at 
least three (3) months before transferring out of the bargaining 
unit again or she or he will lose all seniority held at the time i3f 
the subsequent transfer. 

(b) In the event that a nurse is transferred to a posiltion outside of 
the bargaining unit for a period in excess of one (I) year, she 
or he will lose all seniority held at the time of transfer. In the 
event the nurse is returned to a position in the bargaining unit, 
the nurse's seniority will accrue from the date of her or his 
return to the bargaining unit. 

(c) It is understood and agreed that a rIurse may decline such offer 
to transfer arid that the period of time referred to above may he 
extended by agreement of the parties. 

(a) Nurses who are in supervisory positions excluded from the 
bargaining unit shall not perform dluties normally perfomled by 
nurses in the bargaining unit which shall directly c i ~ s e  or 
result in the layoff, loss of seniority or service or reduction in 
benefits to nurse!s in the bargaining unit. 

Nurses will be assigned duties and responsibilities in 
accordance with the Regulated Health Professions Act arid - 
other applicable statutes and regulatioris thereto. Hclspitids will 
not assign such duties and responsibilities to employees not 
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covered by this agreement unless those duties and 
responsibilities are appropriate ,to the position occupied by the 
perscrn to whom the duties and responsibilities are being 
assigned and are consistent with quality patient care. 

Lhless othemise agreed by the Union and the Hospital, work 
performed by full-time nurses will not be assigned to part-time 
nurses for the purpose of eliminating full-time positions. 

(b) l h e  Hospital shall not contract out the wcirk of a bargaining unit: 
nurse! if, as a result of such contracting out, any bargaining unit 
nurse other than a casual part-time nurse is laid off, clisplaced 
or loses hours of work or pay. Prior to contracting out any 
availabte work:, the Hospital will first offer the <work on the basis 
of seniority to regular part-time nurses in the bargaining unit. 
Contracting out to an employer who is organized and who will 
employ the employees of the bargaining unit who would 
otherwise be laid off, with similar terms and conditions of 
employment, is not a breach of this provision. This clause will 
not apply to the ad hcic use of agency or registry nurses for 
shglc? shift coverage of vacancies due 'to illiiess or leaves of 
ai b sence . 

In the event of i2 raiionalization or ccinsolidation af any part OF the! 
services of the Hospital with those of another hcrspital or hospitals, the 
Hospital anti the! Association agree to implement the Guidelines for 
Employee Transfer Arrangements in Hospital Service Rationalization 
established by the Ontario Hospital Industry Labour Management 
Committee, to the extent possible within the terms' of this collective 
agreement. In irnpteunenting the Guidelines the parties will be guidecl 
by the following: 

(a )  the Hospital shall notify affected nurses and the Associatiori as soori 
as a formal decision to rationalize is taken (ref: Guidelines, 
paragraph 21); 

(ti) the Hospital and the Association shall begin discussiorrs concerning 
the specifics of the rationailization forthwith after a decision to 
rationalize is taken (ref: Guidelines, paragraph 3); 

(c) as soon as. possible in the course of developing a plaii for the 
implementation of the rationalization the Hospital shall notify affected 
nurses and the Association of the projected staffing needs, and their 
location, which are anticipated to result (ref: Guidelines, paragraph 
6); notice to affected nurses and the Association shall include the 
estimated number and types of positions anticipated to be available, 
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and their location, as the result of the rationalization (ref: Guidelines, 
paragraph 7); 

(d) if services in the Hospital are to be reduced or eliminated as the result 
of a rationalization, or if the employmient of nurse:; is otherwise to be 
affected, the Hospital shall prepare a list of the affected nurses in 
order of seniority by jobs for which it consider:; such nurses are 
eligible. This list will be updated ,to reflect any changes diue to 
ernployees; leaving or entering the unit (ref: Guidelines, paragraph 7); 

(e) if ia rationalization is anticipated to result in a loss of employment for 
nurses at another hospital by reason of the establishment of ia new 
unit or the enlargement or extension of services at the Hospital: 

i) in the period before a rationalization takes place, where a 
permanent vacancy occurs and has not been filled after Article 
10.06 has been complied with, the vacancy shall be filled try 
the senior qualified employee of the other hospital who wishes 
to make an early transfer. A nurse takilng such a position shall 
be ireated as a transferring employee and not as a new hire 
(ref: Guidelines, paragraph 5); 

ii) when the rationalization takes place, and when nurses formerly 
employed by the other hospital or hospitals involved are 
transferred io the Hospital, such nurses shall maintain their 
seniority dates and shall be placed crn seniority lists at the 
Hospita[ accordingly. Thereafter they shall exercise seniority 
rights in accordance with this agreement (ref: Guidelines, 
paragraph 1 :3). Following imptementation of the rationalization, 
no nurse? who has been transferred to the Hospital :;hall suffer 
a reduction in waiges. If tile wage grid in effect at the Hospital 
does not correspond to the grid in effect at the hospital at 
which such nurses were forrnerly employed, nurses whose 
wages were not identical to a wage step or) the Hospital's grid 
shall be moved to the next higher step. Where the transferring 
nurse's salary exceeds the range maximum, the nurse's salary 
will be niainlained (ref: Guidelines, paragraph 14); 

iii) nurses who have been transferred to the Hospital shall be 
subject to the benefit plans of the Hospital in the manner 
provided under the collective agreement. The retention, 
motjification or abandonment of superior conditions and the 
provisioiis of sick: leave plans, to which nurses who have been 
transferred *to the Hospital were forrnerly subject, shall be 
negotiated between the Associaticm arid the Hospital. Nurses 
who have been transferred to the Hcrspital shall retain their 
former level of vacation entitlement or shall be entitled to the 
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level provided by this agreement, whichever is the greater (ref: 
Chidelines, paragraph 15); 

iv) tiours of work: shall be those of the Hospital (rei: Guidelines, 
paragraph 16); 

v) k nurse urho has been transferred to the Hospital and wha has 
riot completed her or tiis probationary period at the hospital 
where she or he was formerly employed shall receive credit for 
her iservice lduring such probationary period, and shall 
c:omplete the balance of the probationairy period required by 
this aigreement, No new probationary period shall be served 
by a nurse who has ~beeri transferred to the Hospital (ref: 
Guidelines, paragraph ? 7). 

(a) Local I-luman Resource Plans will apply to Health Senrices 
Restructuring Comrriission directives. In other circumstances, the 
balance! of this Article will apply. 

(b) Beiore issuing notice of long terni layoff pursuant to Article 
10.07(e)(ii), and following notice pursuant to Article 1 o.O7(e)(i), the 
Hospital will make offers of early retirelment allowance in accordance 
with the following conditions: 

i) The I-lospital wilf first rnake offers in order of seniority on the 
unit@;) where layoffs would otherwise occur. 

ii) The Hospital will make offers to nurses eligible for early 
retirement unider the Hospital pension plan (including regular 
part-time, if applicable, whether or not they participate in the 
hospital pension plan). 

iii) If no nurses oln the unit affected accept the offer, the Hospital 
will then tmterid the offer to other nlrrses in the bargaining unit 
in order of seniority. 

iv) The iiumber of early retirement!; the Ho!;pital approves will not 
exceed the number of nurses who uvould otherwise be laid off:. 

A nurse who elects an early retirement option shall receive, 
following conipletion of the last clay of work, a retirement 
:allowancis of WO (2) weeks’ salary for each year of service, to 
a malximurn ceiling of fifty-itwo (52) weeks’ salary. 

(1:) Where a nurse has received individual notice of long term tayoff 
under Article 10.07 such  nurse may resign and receive a separation 

* alhwarice as follows: 
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i) Where an employee resigns effective within thirty (30) days 
after receiving individual notice of long terrn layoff, she or he 
shall be entitled to a separation allowance of two(2) weeks’ 
salary for each year of continuous service to a maximum of 
sixteen (16) weeks’ pay, and, on production of receipts from an 
approved educational program, within twelve (1 2) months of 
resiignation will be reimbursed for tuition fees up to a maximuin 
of three thousand ($3,000.00) dollars. 

ii) Where an employee resigns effective later than thirty (30) days 
after receiving individual riotice of long terrn layoff, her or she 
shall be entitled to a separation allowance of lour (4) weeks 
salary, and, on production of receipts from an approved 
educational program, within twelve (12) months of resignation 
will be reimbursed for tuition fees up to 8 maximum of one 
thousand two hundred and fifly ($1,250.00) dollars. 

The IHospital and the Association will utilize the services of HSTAP or such 
other labour adjustment service! provider as the local parties may agree upon 
lor piurposes of a jobs registry and for counsellirrg, adjustment, training and 
development services. 

NOTE 1: In the bargaining units where full-time and ipart-,tirne! nurses are both 
employed, seniority lists arid layoff and recall rights of part-time nurses shall 
be separate from full-time nurses. 

NOTE 2: The seniority list relerred to in Article ‘10.02 shall include any other 
infonnation that is currently provided to the Association. 

E\RTICLE 1 I - LEAVES OF’ ABSENCE 

11 . O l  Written requests for a personal leave of absence without pay will be 
considered on an individual basis by the Chief Nursing Officer, Supervissr 
or  designate. Such requests are to be given as far in advance as possible 
;and i3 written reply will be given within fourteen (14) days; except in cases of 
emergency in which case a reply will be given as soon as possible. Such 
leave shall not be! unreasonably withheld. 

11 .Oi! !e ------- re for Association Business 

‘The Hospitat agrees to grant leaves of absence, without pay, to nurses 
selected by the Associaition to attend Associatiton business including 
conferences, conventions and Provincial Committee meetings. The 
cumulative total leave of absence, the amourrt of notice, the number of- 
nurses that may be absent at any one time and frorn any one area and the 
number of days is set out in the Appendix sf Local F’rovisions. During such 
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leave of absence, a nurse's salary and applicable benefits or percentage in 
lieu of fririge benefits shall be maintained by the Hospital and the local 
Association agrees, to reimburse the Hospital in the arnount of the daily rate 
of the full-time nurse alr in the amount of the full cost of such salary and 
percentage in lieu of fririge henefits of a part-time nurse except for Provincial 
Cornnittee meetings which will be reimbursed by the Association. The 
Hospital will bill the local Association within a reasonable period of time. 
P,art-time rwses wilt receive service and seniority credit for all leaves granted 
under this Article. 

-- Leave, Board of Directors 

A nurse who is elected to the Board of Directors of the Ontario Nurses' 
Association, other than to the office of President, shall be granted upon 
request such leavei(s) of absence as she or he may require to firlfill the duties 
01 the position. Reasonable notice - sufficient to adequately allow the 
Hospital to minimize disruption of its service!; shall be given tcr the Hospital 
far such leave of absence. Notwithstanding Article 10.04, there shall be no 
loss of seniority or service for a nurse during such leave of absence. Leave 
of absence under this provision shall be in addition to the Association leave 
provided in Article I I .02 above. During such leave of absence, the nurse's 
salary ancl applicable benefits shall be maintained by the Hospital and the 
Association agrees; to reimburse the Hospital in the amount of the full cost 
of such sadary and applicable benefits. 

11.04 -- Leave!, President , (3. N .A. 

Upon application in writing by the Association on behalf of the nurse to the 
Hospital, a leave of absence shall be granted to such nurse elected to the 
office of President of the Ontario Nurses' Association for a period of up to 
three (3) conseculive two (2) year terms. Notwithstanding Article 10.04, 
there shall be no lalss of service or seniority for a nurse during such leave of 
absence. During such leave of absence, the nurse's salary and applicable 
benefits shall be rriaintained by the Hospital and the Association agrees to 
reimburse the Hospital in the amolunt of the full cost of such salary and 
appkable! benefits. It is understood, however, khat during such leave the 
nurse shall  be deemed to be ain employee of the Ontario Nurses' 
Association. The nurse agrees to notify the Hospital of her or his intention 
to return to work at least two (2) weeks prior to the date cif such return. 

I Z -05 ------ Bereavement Leave 

A nurse who notifies; the Hospital as soon as possible! following a 
bereavement shall be granted three (3) consecutive working days off without 
loss crf regular pay for scheduled hours, in conjunction with the clay of the 
funeral of a member of her or his immediate family. "Immediate family" 
means parent, brother, sister, spouse, son, daughter, son-in-law, daughter- 
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11.07 

in-law, mother-in-law, Father-in-law, brother-in-law, sister-in-law, grandparent 
or grandchild. “Spouse” for $the purposes of bereavernent leave will be 
(defined its in the Family Law Act. “Spouse” for the purposes of bereavement 
leave will1 also include a partner of the same sex. “Immediate family” arid “In- 
laws” as set out ;above shall include the relatives of “sp~ouses’~ its defined 
herein. VVhere a nurse does not qualify under the above-noted condition:;, 
the Hospital may nonetheless grant a paid bereavement leave. The 
Hospital, in its discretion, may extend such leave with or without pay. 

IPart-time! nurses will be credited with seniority arid service for all such leave. 

,Juw & Witness Duty 

Ilf a full-time or regular part-time nurse is required to serve as a juror in any 
court of law, or is required to attend a!; a witness in a court proceeding in 
which the Crown is a party, or is required by subpoena to attend a court of 
law or coroner’s inquest in connection with a caise arising from the nurse’s 
duties at the hospital, the riurse shall not lose servicekeniority or regular pay 
because of such attendance and shall rtot be required to work the night shift 
[prior to, o r  on the day of such duty provided that the nurse: 

i )  notifies the Hospital immediately on the iiurse’s notification that she 
or he will be required to attend court; 

ii) presents proof of service requiring the nurse’s attendance; 

iii) deposits with the Hospital the full amount of compensation received 
excluding mileage, travelling arid meal allowances and an official 
receipt where available. 

Iln addition, where a full-time nurse or regular part-time nurse is selected for 
jury duty for a period in excess of one (I) week, she or he shall be paid for 
;ell hours scheduled arid not be expected to attend at work.. Upon tmmpletian 
of the process the nurse shall be returned to that point on her or tiis former 
schedule that is ccsnsidered appropriate by the Hospital. It is understood arid 
;agreed that the local parties may agree to different scheduling arrangements 
ffor the first week of jury and witness duty. 

lP reqn a n cv Leave; .- 

(a) Pregnancy leave will be granted in accordance with the provisions of 
the Emplctymenf Standards Act, except wihere amended in this 
provision. A nurse who is eligible for a pregnancy leave may extend 
the leave for a period of up to twelve (12) months’ duration, inctusive 
of any parental leave. 
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(b) The nurse shall give written notification at least one (1) month in 
advance of the date of commencement of such leave ancl the 
expected date of return. 

( (2 )  The nurse shall reconfirm her intention to return to work on the date 
originally approwed in subsection (b) above by written notification 
received by the Hoslpital at least four (4) weeks in advance thereof. 
The nurse shaill be reinstated to her former positioln unless the 
position has been discontinued in which case she shall be given a 
coin parable job* 

(c l )  Nurses newly hired to replace nuR;es who are on approved pregnancy 
leave may be released and such lreleaise shall not be the subject of a 
grievance or arbitration. If retained by the Hospital, in a permanent 
positiori, the nurse shall be credited with seniority frorn date OF hire 
sutiject to successfully completing her or his probationary period. The 
nurse shalt be credited with tour!; worked (hours worked for nurse:; 
whose regular hour!; of work are other than the standard work day) 
towards the prcrbatilonary period providecl in Article 10.01 (a) to a 
maiximiim crf 30 tours (225 hours for i7ursEs whose regutar hours of 
work are other than the standard work day). 

The Hospital will crutline to nurses hired to fill such temporary 
vacancies ,the circumstances giving rise to the vacancy and the 
special conditions relating to such employmerit. 

(e) The Hospital may request a nurse to commence pregnancy leave at 
such time as the duties olf her positicrn cannot reasonably be 
perfomied by a pregnant woman or the performance or non- 
perfomiance of her work is niaterially affected by the pregnancy 

On confirmation by the Empfoynnent Instirance Cornrnission of the 
appropriateness of the Hospital’s Supplemental Unerrtploymervt 
Benefit (SUB) F’lan, a nurse who is 011 pregnancy leave as provided 
under this Agreement who has applied1 for and is in receipt of 
Employment Insurance pregnancy benefits pursuant to Section I 8 clf 
the Employment Insurance Act shall be paid a suppleriental 
employment benefit. That benefit will be equivalent to the difference 
between eighty-four percent (84%) of her regular weekly earnings and 
the surn of her weekly Employment lnsuralnce benefits and any other 
earnings. Such payment shall commence following cornpletion of the 
two (2) week Employment Insurance waiting period , and receipt by 
the Hospital of the nurse’s Employment Insurance cheque stub as 
proof that she is in receipt of Employment Insurance pregnancy 
benefits, and shall continue for a maximum period of fifteen (j5) 
weeks. The nurse’s regular weekly earnings shall be determined by 
miiltiplying her regular hourly rate on her last day worked prior to the 
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commencement of the leave times her normal weekly hours. The 
normal weekly hours for a part-time employee shall be calculated by 
using the same time period used for calculation of the Erriploymerit 
insurance benefit (currently 26 weeks). 

The employee does not have any vested right except to receive 
payments lor the covered employment period. The plan provides that 
payments in respect of guaranteed arinual remuneration or in respect 
of deferredl remuneration or severanPE pay benefits are not reduced 
or increased by payments received under the plan. 

----- Parental Leave 

A nurse who becomes a parent of a child is eligible to take a parental 
leave in ,accordance with the provisions of the Employment Sfandads 
Act, except where amended in this provision. 

A nurse who has taker) a pregnancy leave under Article 11.07 is 
eligible to be granted a parental leave of up to eighteen (1 8) weeks' 
duration, in accordance with the Employmenf StandanAs Act. A nurse 
who is eligible for a parental leave who is the natural father or is an 
adloptiwe parent may extend the parental leave for a period of up to 
twelve (I 21) months duration, consideration being given to any 
requirements of adoption authorities. In cases of adoption, the nurse 
shall advise the hospital as far in advance as possible with respect to 
a prospective adoption and shall request the leave of absence, in 
writing, upon receipt of confirmatiori of the pending adoption. If, 
becau!je of late receipt of confirmation of the pending adoption, the 
nurse finds it impossible to request the leave of absence in writing, 
the request may be made verbally and subsequently verified in 
writing. 

The nurse shall be reinstated to her or his fonrier position, unless that 
polsition has been discontinued, in which case the riurse shall be 
given a comparable! job. 

Nurses newly hired to replace nurses who are on approved parental 
leave rnay be released and such release shall not be the subject of a 
grievance or arbitration. If retained by the Hospital, in a permanent 
position, the nurse shall be credited with seniority from date crf hire 
subject to successkilly completing her or his probationary period. The 
nurse shall be credited with tours worked (hours worked for nurses 
whose regular hours of work are other than the standard work day) 
towards the probationary period provided in Article '10.01 (a) to a 
maximum of 30 tours (225 hours for nurses whose regular hours of 
work are other than the standard work day). 
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The Hospital will outline to nurses hired to fill such temporary 
vacancies, the circumstances giving rise to the vacancy and the 
special conditions relating to such employmenl:. 

(e} On confirmation by Ihe Employment Insurance Commission of the 
appropriateness of the Hospital's Supplemental Unemploynient 
Benefit (SU13) Plan, a nurse who is an parental leave as provided 
under this Agreement who has applied for and is in receipt of 
Employment Insurance parental benefits pursuant to Section 20 of the 
Employment Insrirance Acf shatl be paid a wpplemental employrnent 
benefit. That benefit will be equivafent to the difference between 
eig My-four ( 84%)) percent of tlhe nurse's regular weekly earnings and 
the sum of her or his weekly Employment Irisurmce benefits and any 
other earnings. !Such payment shid/ commence following completion 
of the two week Employment Insurance waiting period, and receipt by 
the Hospital of the employee's Employment Insurance cheque: stub as 
proof that she or he is in receipt cif Employment Insurance parentaf 
benefits and shall continue while the nurse is in receipt of such 
benefits for i i  maximum period of ten (I 0) weeks. The nurse's regular 
weekly earnings shall be determined by multiplying her or his regular 
houriy rate am her or his last day worked prior to the commencement 
of the leave times her or his ncrrmal weekly hours. The nsrmal weekly 
hours for a part-time employee shall be calculated by using the same 
time period used for calculation of the Employment Insurance benefit 
(currently 26 weeks). 

The employee does not have any vested right except to receive 
payments for the covered employnient period. The plan provides that 
payments in respect of guaranteed annual remuneration or in respect 
of deferred remuneration or severance pay benefits are not reduced 
or increased by payments received under the plan. 

? 1.09 ----- Education Leave 

(a) Leave of absence, without pay, for the purposes of further education 
directly related to the nurse's employment with the Hospital1 may be 
granted on written application by the nurse 'to the Chief Nursing 
Officer, Supervisor or designate. Requests; for such leave will not be 
unreason ably de! n ied . 

(b) A fiilf-tirne or regular part-time nurse shall be entitlecl to leave of 
absence without loss of earnings from her or his regularly scheduled 
working hours for the purpose of writing any examinatiorrs required in 
any recognized course in which nurses are enrolled to upgrade their 
nu r!ji ng qualifications, 
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Note: 

7 1 .I '1 

(c) Leave of absence without loss of regular earnings from regularly 
scheduled hours for the purpose of attending short courses, 
workshops or seminars directly related to the nurse's employment at 
the hospital may be granted at the discretion of the Hospital upan 
written application by the nurse to the ChieF Nursing Officer, 
Supervisor or t l  e si $3 n a te . 

Professional leave with pay will be granted 'to full-time arid regular part-time 
nurses who are elected to the College of Nurses to attend regularly 
scheduled meetings of the College of Nurses. 

Any employee who is on an authorized leave of absence as of October 23, 
1981 , shall be entitled to con1:inue the leave in accordance with the ternis 
the reof. 

Where an employee is; in a position other than in a registered nursing pcsition 
with duties and responsibilities which are subject to the Regulated Health 
Professions Act, he or she shalt be treated in a manner consistent with this 
Article. 

----- Pre-Paid Leave Plan 

Effective April I, 1989, the Hospital agrees to introduce a pre-paid leave 
program, funded solely by the nurse, subject to the following terms arid 
co nd it i o n s : 

The plan is; available to nurses wishing to spread four (,4) years' salary 
over a five (5) year period, in accsrdance with Part LXVIII of the 
---- lricorne Taix Renulations, Section 6801 , to enable thern to take a one 
( 2 )  year leave! of absence following the four (4) years of salary 
deferral. 

The nurse must make written application to the Chief Nursing Officer 
or Supervisor at least six (6) months prior to the intended 
commencement date of the program (i.e., the salary deferral portion), 
stating the! intended purpose of the leave. 

The number OF nurses that may be absent at any one time shall be 
deterrnined by l o c ~ l  negotiations. The year for pltrposes of the 
program shall be September I of one year to August I34 the following 
year o r  such other twelve (12) month period as may be agreed upon 
by the nurse, the focal Association and t h e  Hospital. 

Written appliciations will be reviewed by the Chief Nursing Officer, 
Supelvisor or designate. Leaves requested .For the purpose of 
pursuing .Further formal nursing education will be given priority. 
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Applications for leaves requested for other purposes will be given the 
next level of priority on the basis of seniority. 

(e) During the four (4) years of salary deferral, 20% of the nurse's gross 
annual earnings; will be deducted and held for the nurse arid will not 
be accessible to her or him until the year of the lcsave or upon 
withdrawal from the plan. 

(9 The manner in which the deferred salary is hel~d shall be at the 
discretion of the Hospital. 

(9) All deferred salary, plus accrued interest, if any, shall be paid to the 
nurse at the cornmencement of the leave or in accordance with suck 
other payment schedule as may be agreed upon between the 
Hospital and the nurse. 

(h) Ail benefitsl shall be kept whole during the four (4) years of salary 
deferral. During the year of the leave, seniority will accumulate. 
Service for the purpose of vacation arid salary progression and other 
benefrfs will be retained but will riot accurnulate during the period of 
leave. Full-time! nurses shall become responsiible ior the full payment 
of prerniurris for any health and welfare benefits in which they are 
participating. Contributions to the Hospitals of Ontario Perision Plan 
will be in accordance with the Plan. Full-time nurses will not be 
eligible to participate in the disability income plan during the year of 
leave. 

(i) A nurse may withdraw from the plan at any time during the deferral 
portion provided three (3) months notice is given to the Chief Nursing 
Olficer or Supervisor. Deferred salary, plus accrued interest, if any, 
will be returned, to the nurse, within a reasonable period OF time. 

rj) If the nurse tenminates employment, the deferred salary held by the 
Hospital plus accrued interest, iF any, will be returned to the nurse 
within a reasonable period of time. In case of the nurse's death, the 
funds will be paid to the nurse's estate. 

(k) The Hospital will endeavour to find a temporary replacement for the 
nurse as far in advance as practicable. If the Hospital is unable to 
firid a suitable replacement, it may postpone the leave. The Hospital 
will give the nurse as much notice as is reasonably possible. The 
nurse will have! the option of remaining in the Plan and rearranging 
the leave at a nlutuiAly agreeable time or of withdrawing from the Plan 
arid having the deferred salary, plus accrued interest, if any, paid out 
to the nurse within a reasonable period of time. 
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(I) The nurse will be reinstated to her or his forrner position unless the 
position has been discontinued, in which case ,the nurse shall be 
given a comparable job. 

(m) Final approval for entry into the pre-paid leave program will be subject 
to the nurse entering into a formal agreement with the Hospital in 
order to authorize the Hospital to make the appropriate deductions 
from the nurse's pay. Such agreement will include: 

(a[) A sltaternent that the nurse is entering the pre-paid leave 
program in accordance with Article '3 1.1-1 of the Collective 
Agreement. 

(bl) The period o f  salary deferral and the period for which the leave 
is requested. 

(c )  The! manner in which the deferred salary is to be held. 

The letter of application from the nurse to the Hsspital ta enter the 
pre-paid leave program will be appended to and form part of the 
written agreement. 

---- Secondments 

(a) A nurse who is seconded from the hlospital to a bipartite or tripartite 
cornmittee/position involving the Health Sector or the Broader Public 
Sector shall be granted a leave of absence without pay for a period 
of: up to five (5) years. Notwithstanding Article 10.04 there shall be rio 
loss of seniority or service during such leave. Subject to the 
agreeiment of the agency to which the nulrse is secondled, the r iurs~! '~  
salary and applicable benefits shall be maintained by the hospital arid 
the hospital shall be reimbursed for the full cost of salary arid 
applicable benefits, by the agency to which the nurse is seconded. 
The nurse agrees to notify the Hospital of her or his intention to return 
to1 work at least two (2) weeks prior l:o the date 01 such return. 

(b) The Hospital shall seek the Union's agreement to establish 
secondment arrangernests. Such agreement shall not be 
unreasonably denied. The terrris arid conditions will be established 
by agreement of the parties. 

A nurse who is, seconded to another Hospital, for a period not greater 
than one (I) year, shatll not su,ffer any loss of seniority, service or 
benefits far the duuation of the secondment. 

Notwi,thstandirrg Article! 10.1 1, the parties also agree that a hospi,tal 
may allow a nurse from another hospital to be seconded to the 
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hospital for a period not greater ,than one ( I )  year. It is understood 
that this nurse remains the employee of the sending hospital and is 
subject to the terms; and conditions of employment of that hospital. 
If the seconded iiurse is not covered by an ONA collective 

agreement, the Hospital will enisure thait the Uiiion receives the 
equivalent of the dues remittance for all such workers. 

(INote I applies to full-time nurses anly) 
F’rovilsionrs in existing Collective Agreements providing for paternity leave 
shall be continued in effect and added to the above provisions in such 
Collective! Agreements. 

(Note 2 applies to futl-time nurses only) 
F’rovirsionrs in existing Collective Agreements providing folr time off to study 
for College ol: Nurses examinations, to write registration examinations or 
examinations for courses of study related to lemployment shall be continued 
in effect and added to the above provisions in such C;ollective Agreements. 

ARTICLE 12 - SICK LEAVE AND LONG-TERM [IISABILITY 

(Articlles 12.01 to 12.14, apply to full-time! nurses cmly) 

A2.01 The Hospital will assume total responsibility for providing aiid funding a short- 
term sick leave plan at least equivalent to that described in the 7980 
Hospitals of Ontario Disability lncorne Plan Iirocliure. 

The Hospital will pay 75% of the billed premium towards coverage of eligible 
employees under the long-term disability portion of the Plan (HOODIP or am 
equivalent plan). The employee will pay the! balance! of the billed premium 
through payroll deduction. For the puirpose of transfer to the slhort-terrn 
portion of the disability program, employees on the payroll as of the effective 
date of the transfeir with three (3) months or niore of service shall be deemed 
to have three (3) months of service. For the purpose of transfer to the long- 
term portion of the disability program, employees on the active payroll as cif 
the effective date of the transfer with one (1) year or more of service shall be 
deemied to have olne (I) year of service. 

I :2.02 Eiffective the first of the month following the transfer, all existing :sick leave 
plans in the Participating Hospitals shall be terminated and m y  provisions 
rdatiiig tcr such plians shall be null and void under the respective Collective 
Agreements except as to those provisions rcslatirrg to payout of unused sick 
leave benefits which are specifically dealt with hereinafter. 

1:2.03 Existing sick leave credits for each employee shall be converted to a sick 
leave bank to the credit of the employee. The sick leave bank shall contain 
the unused sick leave days to the credit of thie nurse on the effective date of 
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.the transfer to the! Plan set out in Article 12.01. The "sick leave bank" shall 
'  be utilized to: 

Supplement payment for sick leave days under the new plan which 
would otherwise be at less than full wages, and; 

Where a payout provision existed under the fcirmer sick leave plan in 
the Collective Agreement, payout shall be made on the termination of 
employment, or in the case of death, to the nurse's estate. The 
parties may agree 'to voluntarily cash out existing sick leave banks. 
The amount of the payout shall be a cash settlement at the nurse's 
then current salary rate for any unused sick c:redi.ts to the maximum 
provided under the sick leave plan in which the nurse participated as 
of the date of this award; 

Where, as of the effective date of tlransfer, ian employee does not 
have the required service to qualify for payout on termination, her or 
his existing sick leave credits as of that date shall nevertheless be 
cclnveuted to a sick leave bank in accordance with the foregoing and 
the nurse shall be entitled to the same cash out provisions as set out 
in paragraph (b) above providing the iwrst! subsequently achieves the 
necessary service #to qualify for payout under the conditions of the 
sick leave plan in which she or he participated as of the date of this 
awva rd ; 

Where a payout provision existed under the former sick leave plan in 
the Collective Agreement, a nurse who, as of the date! of this award, 
has ac:cumulated sick leave credits and is prevented from working for 
the Hospital on account of an oc:cupational illness or accident that is 
recognized by The Workplace Safety andl Insurance Board as 
compensable within the meaning of the Worloplace and Safety 
lnsurance Act, the Hospital, cm application frcim the nurse, will 
supplement the award made by 'The Workplace Safety and Insurance 
Board for loss of wages to the nurse by such amount that the award 
of The Workplace Safety and Insurance Board for loss of wages, 
together with the !;upplementaRion of the Hospital, will equal one 
hundred per cent (I 00%) of the riurse's net eaimings to the limit of the 
nurse's accumulated sick leave credits. Nurses may utilize such sick 
leave credits while awaiting approval of a claim for Worker's 
Compensation. 

When a nurse has completed any portion of her or his regularly scheduled 
tour prior to going on !sick leave benefits or Workers' Corripensaticln benefits, 
the nurse shall be paid for the balance of the tour at her or his regular 
straight time hourly raite. 'This provision will not disentitle the nurse tcl a lieu 
day under Article 15.05 if she or he otherwise qualifies. 
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1 2!. 05 

1206 

12.07 

12.08 

12.09 

12..10 

12.1 1 

12.12 

12.13 

12.14 

Nurses returning 'to work from an illness or irijury compensable under 
Workers' Compensation will be assigned light work as necessary; if 
avai la b 1 e. 

A nutse who transfers Fhom full-time to part-time may elect 10 retain her or his 
accumulated sick leave credits to be! utilized iduring part-tirne or subsequent 
full-time employment EIS provided under the sick leave plan in which the 
nurse participates as of October 23, 19Ei1. 

Any dispute which may arise concerning a nurse's entitlement to short-term 
or long-term benefits under HOOCIIP inay be subject to grievance and 
arbitration under the provisions of this Agreement. 

Nurses presently employecl who are 'covered by a long-term disability plan 
in effect as of the date of this award, may elect to be covered by HOODIP or 
to1 conitinue their present coverage. 

The Hospital flirther agrees to pay employees an amount equal to any loss 
of: benefits under HOOCIIP tor the first two days of the fourth and subsequent 
period of absence in any calendar year. 

During the term of operation of this Collective Agreement, the Hospitals will 
meet i2nd consult with the Association with the view to assisting the parties 
in the next set of negotiations to improve the benefit coverage prcwided by 
H 00 [I I P . 

The Hospital will notify each nurse of the amount of unused sick leave in her 
or his bank annually. 

For nurses whose regular hours of work: are other than the standard work 
day, the short temi sick leawe plan will provide payment .For the number of 
hours of abserice according to the scheduled tour to a total of 562.5 hours. 
AI1 other provisions of the existing plan shall apply mutatis mutandis. 

Ahsences due to pregnancy related [illness shall be considered as sick leave 
under the sick leave plan. 

A nm;e wlho is absent from work as a result of arr illness or injury sustained 
at work and who has been awaiting approval of a claim for Worker's 
Compensation for i3 period longer than m e  complete pay period may apply 
to' the Hospital for payment equivalent to the lesser of the benefit the nurse 
would receive from VVorkers' Cornperisation if the nurse's claim was; 
approved, or the benefit to which the nurse would be entitled under the short 
term sick portion of the disability incisme plan (HOODIP or equivalent plan). 
F'ayrnent will be provided only if the nurse provides evictence of disalbility 

satisfactory to the Hoapital and a written undertaking satisfactory to the 
Hospital that ainy payrrrents will be refunded to the Hospital lollowing final 
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12.151 

12.16 

12.17 

determination of the daim by 'The Workplace Safety and Insurance Egoard. 
If the claim for Workers' Compensation is not approved, the monies paid as 

an advarice will be applied1 towards the benefits to which the riurse would be 
lentitled imder the short term portion of the disability incorne plan. Any 
payment under this provision will continue for a maxirrium of fifteen (15) 
!weeks. 

(Articles 12.1 5 arid 12!.16 apply to part time nurses only) 

Part-time nurses returning to work from an illness or irijury cornperisable 
under Workers' Compensation will be assigned light work as necessary, if 
(available!. 

,A nurse who transfers from full-time to part-time rnay elect to retain her or his 
accumulated sick leave credits, to be utilized during part-time or subsequent 
full-time ernploynient as provided under the sick leave plan in which the 
nurse participates as of October 23, 7 981, 

If the Eniployer requires the employee to obtain a medical certificate, the 
iemployer shall pay the full cost of obtaining the certificate. 

Note: This clause shall be interpreted in a manner consistent with the Ontario Human 
Rights Ccrde. 

ARTICLE 13 -- HOURS OF WORK 

13.01 The following provision designating regular hours on a daily tour and regular 
daily tours over the nursing schedule de!tenriined by the Hospital shall not be 
construed to be ii guarantee of the hours of work to be performed on each 
tour or during each tour schedule. 

Subject to Article 13.02 below: 

(a) The normal daily tour shall be seven and one-half (7 1/2) consecutive 
hours in any twenty-four (24) hour period exclusive of an unpaid one- 
half (1/2) hour meal period, it being understood that at the change of 
tour there will normally be additional time required for reporting which 
shall be considered to be part 01 the normal daily tour, for a period of 
up to fifteen (15) minutes duration. Should the reporting time extend 
beyond fifeen (15) minutes, however, the entire period shall be 
considered overtime for the purposes of payment under Article 14. 

(6) Nurses shall be entitled, subject to the exigencies of patient care, to 
relief periods during the tour on the basis of fifteen ('15) rninutes for 
each half tour. The scheduling of meal periods and relief periods 
shall be determined by local negotiation!;. 
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13.02 

I :3.03 

(c:) The regular daily tours of duly of a full-time nurse shall average five 
(5) days per week over the nursing schedule determined by the 
Hospital. Full-time schedules shall be determined by local negotiation. 

Full-time nurses in the bargaining unit engaged in teaching in Schools 
for R.P.N.'s shall work a *flexible schedule, Monday to Friday, 
averaging 37 1/2 hours per week over the schedule! to be detemiinetl 
by local negotiaitions. (Last paragraph of 13.01 (c) applies to nurses 
only). 

(tl) Where a nurse Inotifies her or his supervisor that she or he has been 
or will be unable to take the normal lunch break: due to the 
requirement of providing patient care, such nurse shall be paid time 
and one half (I 112) her or his regular straight time hourly rate lor all 
t ine worked in excess of her or his normail daily hours. 

Where nurses; are now working a longer daily tour, the provisions set out in 
this Article governing the regular hours of work on a daily tour shell be 
adjusted i3ccolrdingly. 

T'he riormal daily extended tour shaU1 be 1 I .25 consecutive hours in any 24- 
hour period, exclusive of a total of forty-five (45) minutes of: unpaid meal 
time. 

hlurses shall he entitled, subject to the exigencies of patient care, to relief 
periods during the tour of a total of forty-five (45) minutes. 

T'he scheduling of meal and relief periods shaill b e  determined by local 
negotiations. 

T'he introduction or discontinuance of longer daily tours shall be determined 
bly local negotiations. 

Where the Union and the Hospital agree to an extended daily tour that differs 
fiom ,the riomal daily extended tour, the provisions set out in this agreement 
shall be adjusted accordingly and recorded in the Appendix of Local 
F' rovisi'o n s. 

------- Innovative Unit Schedulinq 

Schedules other than those included in Articles 13.01 and 13.02 may be 
developed in order to improve quality of wcrrking life, supporrt continuity of 
patient care, ensure adequate Zjtaffing resources, and support cost- 
efficiency. The parties agree that siJch innovative schetJules may be 
determined locally by the Hospital and the Association subject to the 
following principles: 
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13.04 

(a) Such schedules shall be established by mutual agreement of the 
Hospital and the Association; 

(b) These schedules may pertain to full-time andlor part-time nurses; 

(c) The introduction of such schedules and 1:rial periods, if any, shall be 
deternrinecf by $the local parties and recorded in the Appendix of Local 
Provisions. Such schedules may be discontinued by either party with 
notice as determined within the Appendix of Local Provisions; 

(d) Upon written agreement of the Hospital and the Association, the 
parties may agree to amend collective agreement provisions to 
ac:commoclate any innovative unit schedules. 

.------ Unit Weekend Schedule 

,4 unit weekend schedule may be developed in order to meet the Hospital’s 
need for weekend staff, aind individual nurses’ preference ior a weekend 
work schedule. 

A unit we!ekend schedule is defined as ia schedule in which a full-time nurse 
works a weekly average of thirty (30) hours and is paid for 37.5 hours at het 
or hi!; regular straight time hourly rate. T h e  schedule must include two 1 1.25 
hour tours, which fall within a weekend period as determined by the Hospital 
i3nd the Association. A nurse working a weekend schedule will work every 
weekend except i2S providled for in the provisions below. 

Uf the Hospital1 and the Association agree to a unit weekend schedule, the 
introduction of thiat schedule and the rnanrier in which the position@) are 
filled, shall be determined by the local parties and recorded in the Appendix 
of Local Provisions. lh is  unit schedule may be discontinued by either party 
with notice as de!terniined within the Appendix of Local Provisions. The 
opportunity for ail individual nurse to discontinue this schedule shall be 
resolved by the local parties: 

(a) Weekend and shift prerniums shall not be  paid; 

(b) Vacation Elank 

Vacation entitlement is cletermind by Article 16.01. For the purposes 
of Article ’16.01(9, hours worked or credited as paid leave wilt be 
based on an accelerated rate of 1.25 hours credit for each hour 
worked. 

Mlschanisrn for the vacation bank is determined by current local 
practices. 
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Drawing from the vacation bank will occur at an accelerated rate of 
1.25 paid hours' for every hour taken as vacation (i.e. 11 2 5  hours 
worked equals 14.05 hours paid; 7.5 hours worked equals 9.375 
holm paid). 

Vacaticin must be taken as a full weekebnd off (i.e. Saturday and 
Sunday). The niaxirnum number of weekends off cannot exceed the 
week entitlement level determined by Article 16.01. 

Single vacation days; may be taken on weekdays, which need not be 
in conjunctilon with the Saturday and Sunday. Single vacation days 
may be taken on the! weekend, provided no replacement is required. 

Cash out arid carry out provisions' for the bank will loe defined locally. 

Article 16.05(a), (b) and (c) do not apply. 

( (2 )  --- Paid Hiolidaiv Bank 

Nurses qualify ir i  accordance with the collective! agreement. The paid 
holidays are identified in the Local Appendix. 

Credit 1:o the paid holiday bank will occur on the date of the holiday. 

Drawing from the paid holiday bank will occur at an accelerated rate 
of 1.25 hours paid for even1 hour taken (i.e. 11 -25 hours worked 
equals A4.015 hours paid; 7.5 hours worked equals 9,375 hours paid). 

If a1 nurse works on 2% paid holiday as defined by the locat parties, she 
or he will receive one and one-half (I-1/2) pay ,For all hours worked on 
a holiday. The nurse will not receive! a lieu day. Article 1.4.04 also 
applies. 

Thse holiday bank can be used as income replacernent for absences 
due to illness or for lieu time off on a weekday. 

Cash-aut aind carryover provisions for the bank will be resotved 
locally. 

(d) Sick Leave; 

The nurse may utilize the paid holiday bank as income replacement 
for absences due to illness, as described in Article (c) above. 

The nurse is eligible for long terrn disability benefits as described in 
Allticle 12. A nurse wilt not receive pay for the first seventeen (17) 
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weeks of any period of absence due to a legitimate illness;. Subject 
to the availability of paid holiday banked hours, the nurse will be 
eligible for Ernployment Insurance for weeks three (3) through 
seventeen (17) for any absence due tcr a legitimate illness. The 
Hospital will provide the nurse with sixty-five (65%) percent of her or 
his regular earnings for weeks eighteen (18) through thirty (30) for any 
absence due to a legitimate illness. 

The nurse may utilize his or her sick leave bank available under 
Article 12.03 for unpaid absences clue 'to illness and Ennployment 
Insurance top-np in accordance with the formula for ccinveifing hours 
a:; described in Article I2.03(b). 

Nurses may be required to provide medical proaf of illness for any 
absence of a scheduled shift, which is neither vacation nor an 
approved leave of absence. It is agreed and understood that Article 
18.04 will apply in these circumstances. 

The provision of medical certificates shall be subject to Article 12.17. 

(e) Leaves of Absence 

Article I 1  applies for both paid and unpaid leaves. For the purposes 
of an unpaid 1'1.25 hour shift, the deduction from pay shall equate to 
14.05 hours. For the purposes of an unpaid 7.5 hour shift, the 
deduction from pay shad equate to 9.375 hours. 

(9 Tour EExchanne 

Weekend 'tour exchanges will be permitted only between weekend 
tour nurses. Weekday tour exchanges will be permitted, provided the 
hospital does riot irrcur additional costs. 

In all instances of tour exchange, the tours must be of the same 
d II rat i on. 

(9) Overtime 

Overtime will begin to accrue after sixty (60) hours in a two (2) week 
period averaged over the scheduling period determined by the local 
partie!;. 

Overtime will apply if the nurse worlrs in excess of the normal daily 
hours. 

Payment for overtime is as in Article 14.151 (a). 
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13.05 

-- Schedwlina Provisialns 

The s c hed u I ing a nd p re rn i U m p rovisio ns re la t i n g to con s e w  t ive 
weekends off in the local appendix do not apply to nurses who accept 
positions under this provision. 

----- C tiristrnas Period 

The local provisions relating to scheduling during this period will 
apply, except as modified to confirm that the weekend tour nurse will 
continue to work weekends during this period. 

--- Individual Spacial Circumstance Arranqemertts 

Notwithstanding Article 2.04, the Hospit;el and the Associistion may aguee in 
certain circumistarces, the schedule of an individual full-time nurse may be 
adjusted to enable an ;avertage weekly work assignment of 30 to 37.5 hours. 

Such an arrangement shall be established by mutuzrl agreement of the 
Hctspitid arrd the Association and the nurse affected. The parties 
agree 1:hat the arrangement applies tcr an individual, not to a position. 

The parties shall determine the introduction of a special circumstance 
arrangement. Issue?s related to vacation, paid holidays and benefit 
coverage will be! determined by the Hospital and the? Association. The 
nurse will retain full--time status, inctuding but not limited to seniority 
and service. 

The parties agree that for pension purposes, there wilt be no 
reduction in the noimal 37.5 hours per week pension contributions 
made by a nurse and/or the Hospital under this provision. 

(Note: If the above proposal is satisfiactoiy to HOOPP and Revenue 
Cet nada) 

Any party may discontinue the special circumstance arrangemerrt with 
notice as determined within the agreement. In the event that the 
nurse affected resigns, transfers, is laid off oir terminated, the 
arrangement will be deemed to tie discontinued immediately, unless 
the parties mutually agree otherwise. 
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ARTICLE 14 -. PREMllJM PAYMENT 

14.07 (a) (Article 14.01 (a) applies; to full-time nursers only) 

If la nurse is authorized to work in excess of the hours; referred to in 
Article 13.01 (a) or (c), she or he shall receive overtime premium of 
one arid one-half (1 1/2) times her or his regular straight time hourly 
rate. Notwithstanding the foregoing, no overtime premiurn shall be 
paid for a period of less than fitteen (15) minutes of overtime work 
where the iiurse is engaged in reporting functions at the end of her or 
his normal daily tour. If authorized overtime amounts to fifteen (1 5) 
minutes or more, overtime premium shall be paid for the total period 
in excess of the normal daily tcrur. Overtime premium will not be 
duplicated for the same hours worked under Article 13.01 (a) and (c) 
nor shall there he any pyramiding with respect to any other premiums 
palyable urider the provisions of this Collsctive Agreernent. Nothing 
herein will disentitle the nurse to payment of' the normal tour 
differential provided herein, For purpose of clarity, a nurse who is 
required to work on her or hi!; scheduled day off shall receive 
overtime premium of one and one-half (I 1/2) times her or his regular 
straight time hourly rate. The Hospital agrees that if the Collective 
Agreement provided a greater overtime premium for overtime work 
immediately prior tal this Agreement, the Hospital will continue lo pay 
such gireater overtime premium. This is not intended to entitle the 
nurse to be  paid for work performed while engaged in the! reporting 
functions as provided herein. 

(b) (Article 14.01 (b) applies to part-time nurses only.) 

If a part-time nurse is authorized to work in excess of the hours 
referred to in Article 13.01 (a), she or he shall receive overtime 
premium OF one and one-half ( I  112) times her or his regular straight 
time hourly rate. A part-time nurse (including casual nurses but not 
including part-time nurses who are filling temporary full-time 
vacancies) who works in excess of seventy-five (75) hours in a two (2) 
week period shall receive time and one-half ('I 1/2) her or his regular 
straight time hourly rate for all hours worked in excess of seventy-five 
(715). r4 part-tirne nurse who is filling a tempsrary full-time vacancy 
shall receive time and one-half ('I 1/2) her or his regular straight time 
hourly rate for all hours, worked in excess 01 an average of 37 112 
hoiurs per week over the full-time nursing schedule determined by the 
Hc)spitid. Such averaging will cornmence at the conclusion of the two 
week period following the nurse's transfer to the temporaiy full-time 
polsition and will end at the conclusion of Ihe two week period prior to 
the nurse's, return to her or his former position. Notwithstanding the 
foregoing, IIO overtime premium shall be paid for a period of less than 
fifteen ( I  5) minutes of overtime work where the nurse is engaged in 
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reporting functions i>t the erid of her or his normal daily tour. If 
aut11oriz:ed overtime amounts to fifl:een (1 5) minutes or more, oveutime 
premium shall be paid for the total period in excess of the normal daily 
tour. Olvertime premium will not be duplicated for the same hours 
worked under Article 13.01 (a) nor' shall there be any pyramiding with 
respect to any other premiums payable under the provisions of this 
Collective Agreement. Nothing herein will disentitle the nurse tcr 
payment of 'the rrormat tour differential prowidecl herein. The Hospitat 
agrees that if the Collective Agreement provided a greater premium 
for overtime work immediately prior to this Agreement, the Hospital 
will continue to pay such greater overtinie premium. This is not 
intended to entitle the nurse! to Ibe paid for work perFormed while 
engaged in the reporting functions as provided herein. 

14s.02 Notwithstalndirug the foregoing, overtime will riot be paid for additional hours 
wlorked during a twenty-four (24) hour period either as a result of change irr 
tour on the request of a nurse or a change-over to daylight saving from 
standard time or vice versa or an exchange of tours by two nurse:;. 

14m.03 Work scheduled by the Hospital to which a premium is attached under 
scheduling regulations contained in the Collective Agreement i3nd set out in 
the Appenldix of Local Provisions shall be paid at oms and one-half (I 1/23 
tirnes the tiurse's regular straight time hourly rate or as otherwise provided. 

14..04 Where a nurse is required io work on a paid holiday or  ori an overtime tour 
or on a tour that is paid at the rate of time and one-half ('1 I/;!) the nurse's 
regular straight time hourly rate as at reslult OF 14.03 above and the nurse is 
required to work additional hours following her or his full tour on that day (but 
not inc:ludiiig hours on i i  subsequent regularly scheduled tour far such nurse) 
such nurse shall receive twos (2) times her or his regular straight time hourly 
ra,te for such additional hours worked. 

14.05 A nurse who reports for work as scheduled, unless otherwise notified by the 
Hospital, shall receive i3 minimum olfour (4) hours' pay at her or his regular 
straight time hourly rate!. The nurse ishall be required lo perform any nursing 
duties assigned by the Hospital which she or he is capable of doing, if her or 
his regular duties are not available. 

Where a full-time or regular part-time nurse has completed her or his 
regulairly s8cheduled tour and left the hospital and is called in to work outside 
her or his regularly scheduled working hours, or where a nurse is called back 
from standby, such nurse shall receive time and one-half' (I 1/2) her o r  his 
regular straight time hourly rate for all hours worked with a minimum 
guarantee of four (4) hours' pay at time and one-half ('i 1/2) her or his regular 
straight tirne hourly rate except to the extent that such four (4) hour period 
overtalps or extends into her or his regularly scheduled shift. In such a case, 
the nurse will receive time and one-half ('1 1/2) her or his regular straight time 

14.06 
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14.07 

14.08 

14.09 

14.10 

hourly rate for actual hours worked up to the commencemerit of her or his 
reg Lilar si hill. 

A nurse who is required to remain available for duty on standby outside her 
or his regularly scheduled working hours shall receive standby pay in the 
amolunt of two dollars arid fifty cents ($2.50) per hour for the perilod of 
standby schedule!d by the Hospital. Where $such standby duty falls on a paid 
holiday, as set out in the Appendix of Local Provisions, the nurse shall 
receive standby pay in the amount of three dollars ($3.00) per hour. Standby 
pay shall, however, cease where the nurse is called in to work under Article 
14.06 above and works during the period of standby. 

(a) In computing a full-time nurse's regular straight time hourly rate under 
this Collective Agreement such rate shall be established by dividing 
the product of the nurse's regular monthly salary exclusive crf anly 
allowaince or premium pay times twelve (12) by the regular average 
weekly hours times fifty-two (52). 

(b) The regular straight time hourly rate for st part-time nurse will be the 
hourly rate! in the wage schedule set forth in Article 19.01 (a). 

(Artilcle 14.09 applies to full-time nurses only) 

Where a nurse has worked and accumulated approved hours for which she 
or he is entitled to be paid premium pay (other than hours relating ,to working 
on paid holidays) such nurse shall have the option of electing payment at the 
applicable premium rate 0 1  time off equivalent to the applicable premium rate 
(i.e., where the applicable rate is time and one-half (7 1/2) then time off shall 
be at time and one-half (I V2)). Where a nurse chooses equivalent time off 
such time off must be taken within the period set out in the Appendix of Local 
Provisions or payment in accordance with the former option !;hall be made. 

'The appllication of this clause lor part-time riurses will be dettmnined by the 
local parties. 

A nurse shall be paid a shift premium of one! dollar ($1 .OCI) per hour for each 
hour worked which falls within the hours defined as an evening shift and one 
dollar and twenty-five cents ($1.25) for each holur worked which falls within 
the hours defined as a night shift provided that such hours exceed two (2) 
hours if worked in conjunction with the day shift. Tour differential will not 
form part of the nurse's straight time hourly rate. For purposes of this 
provision, the! night shift arid the evening shift each consist of 7.5 hours. The 
defined hours of a night and evening shift shall be a matter for local 
negotiation. 
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Ambulance Escort 

Where a nurse is assigned t:o provide patient care for a patient in transit, the 
following provisions shall apply: 

i) Where a lull-time nurse peifornis such duties during her c)r his 
regular shift, the full time nurse shall be paid her or his regular 
rate of pay. Where a full-time nurse performs such duties 
crutsitle her or his reg~ilar shift o r  on a day off, she or he shall 
be paid the appropriatle ovlertirrie rate. 

ii) Where a part-time nurse perForms such duties during an 
assigned shift, she or tie shall be paid her or his regular rate OF 

pay. Where a part-time nurse continues to perfcrm such 
clutie!; in excess of her or his assigned shift, she or he shall be 
paid the appropriate overtime rate. 

Where such duties extend beyond the nurse's regular shift, the 
Ho!spital will not require the nurse to return to regular duties at the 
Ho!jpital without at least eighl: (8) hours of time off. Where such time 
off extends into the nurse's next regularly scheduled shift she or he 
will maintain her or his regular earnings for that full shift. 

Hours spent between the tirrie the nurse is relieved OF patient care 
responsibilities and the time the nurse returns to the hospital or to 
such other location agreed upon between the Hospital and the rwrse 
wilt be paid at straight time or at appropriate overtime rates, if 
applicable under Article 14.01. I %  is understood that the nurse shall 
return to the! hospital or to such other location agreed upon between 
the Hospital and the nurse at the earliest opportunity, Prior to the 
nurse's departure on escort duty, or at such other time as may be 
mutually agreed upon between the Ho!;pitat and the nurse, the 
Hospital1 will establish with the nurse iwrar1genient:s for return travel. 

The nulse shall be reimbursed for reasonable out of pocket [expenses 
including room, board and return transportation ancl consideration will 
be given to any special circumstances not dealt with under the 
forego iiig provis'ions. 

NOTE 1: (INote I applies to full-time nurses only) 

The Hospital agrees to continue to pay any greater monetary benefit far 
almbuilance escort duty if such greater benefit ha!; been p%id by the Hospital 
immediately prior to this Agreement. This note #applies at Hcrspitals where 
this superior condition exists as of December 14, 1987. 

NOTE. 2: (Note 2 applies to part-time nurses  only) 
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14.li! 

'The Hospital agrees to continue to pay any greater monetary benefit for 
ambulance escort duty if such greater benefit was paid by the Hospital under 
ia Collective Agreement immediately prior to this Agreement. This note 
applies at Hospitals where this superior condition exists as of December 14, 
198'. 

(a) (P,rticle 14A 2(a) applies to full-time rwrses only) 

The posting of work schedules shall be as set out in the Appendix of 
Local Provisions. It shaill be the responsibility of the nurse to consult 
posted work schedules. The Hlospital will erideavour to provide as 
much advance notice as is practicable of a change in tlie posted 
schedule, Changers to the posted work schedule shall be lorought to 
the attention of the nurse. Whisre less than forty-eight (48) tiours' 
notice is given personally to the nurse!, time and one-half ( I  1/2) of the 
nurse's regular straight time hourly rate will be paid for all hours 
worked on the nurs'e's riext shift worked. 

Where a nurse is cancelled without the required notice on two (2) or 
more separate occasiolns prior to working her or his next shift(s), 
premium pay tinder this provision will be extended to subsequent 
shifts worked, such that the number sf premium paid shifts equal the 
number of such separate occasions. 

Where a shift that attracts premium pay pursuant to this provision is 
otherwise a premium paid tour, she or he will be paid two tirnes her or 
his straight time hourly rate for all hours worked on that tour. 

(b) (P,rticle 14A 2(b) applies to part-time nurses only) 

0 The posting of work schedules for regular part-time nurses 
shall be determined by local negotiaitions. It shall be the 
responsibility of the regular part-time riurs8 to consult posted 
work schedules. The Hospital will erideavour to provide as 
much advance notice as is practicabte of a charige in the 
posted schedule. Changes to the posted work schedule shall 
be brought to the attention of the regular part-time nurse. 

ii) Where less than twenty-four (24) hours' notice is given 
personally to the regular part-time nurse, time and one-half (1 
1/2) of tlie nurse's regular straight time hourly rate will be paid 
for all hour!; worked on the first shift of the nurse's new 
schedule. Such changes shall not be considered ii layoff. 

Where i i  nurse is cancelled without the required noi:ice on two 
(2) or more separate occasions prior to working her or his next 
shift@), prerniurrr pay under tliis provision will be extended 'to 
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14.13 

iii) 

iV) 

subsequent shifts worked, such that the nuimber of prernium 
paid shifts shall equal %the number of such separate occasions. 

Where a shift attracts premium pay pursuant to this provisiori 
is otherwise a premiuni paid tour, she or he will be paid two (2) 
times her or tiis straight time hourly rate .for all hours worked on 
l:hat Your. 

Where a nurse is called in to work a regular shift fess than two 
(2) hours' pricrr to the c;omrnenc:ement of the shilt, arid arrives 
within one ( A )  hour of the c:omrnenc:ement, then the nurse will 
be paid for a full tour provided that the nurse works until the 
nomial completion of ,the tour. 

Casual part-time nurses whose work schedule bias been 
pre-scheduled and whose schedule is changed with less than 
twenty-four (24) hours notice then paragraph (b) - shall apply 
I:o calsuaU part-time nurses. 

(c) Wiere a hospital is encountlering probtenis around the provision of 
personal notice to nurses, the parties will endeavour to rescdve these 
coriceriis at the Hospital-Association Committee. 

When a nurse is required tal travel to the hospital or to return home 21s a result 
of replortirig to or off work between the hours of 2400 .- 0600 hours, or at any 
time while on standby, the Hospital will pay transportation costs either by taxi 
or by the nurse's own vehicle at the rate of twenty-two cents ($0.22) per 
kilometer (to a maximum of fourteen dollars (9i14,CIO)) or such greater amount 
as the Hospital may in its discretion deterniine for each trip between the 
aforernen tioned hours. The nurse will provide to the Hospital satisfactory 
proof of payment of such tisxi fare. 

14.14 A nurse who works a second consecutive full tour shall be entitled to the 
normal rest pleriods and meal period for the second tour, but shall be 
provided at the time of the meal period with a hot meal or four dollars ($4.00) 
if the Hospital is unable to provide the hot meal. Other riurses required to 
work more than two (2) hours overtime on the same day they have worked 
a full tour shaUl, after the two (2) hours, receive a 1/2 hour paid meal period 
and shall be provided with a hot meal or four dollars ($4.00) if the Hospital 
is unable to provide the hat meal. 

14?5 A nurse shall be paid it weekend premium of one dollar and thirty-five cents 
($1 -35) per hour far each hour worked between 2400 hours Friday and 2400 
hours Sunday, or such other 48 hour period as the local parties niay agree 
upon. If 8 nurse is receiving premium pay under Article 14.03, pursuant to 
ai locd scheduling regulation with respect to consecutive weekends worked, 
the nurse will not receive weekend prernium uncfer this provision. 
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!4RTUCLE 15 - PAID HOLIDAY'S 

(Articles 415.01 to 15.07 apply to full-time nurses only) 

'1 5.0'1 A nurse who otherwise qualifies under Article 15.02 hereunder shall receive 
twelve (11 2) paid holidays 13s designated in the Appendix of Local Provisions. 

In the event that the Provincial Government declares an additional holiday 
(such as' Heritage Day) during the term of this Agreement, such holiday will 
be substituted for one of tlie above-mentioned holidays. The designation of 
the additional holiday for an existing holiday Shall be subject to local 
determiriation and such designation shall not add to the present number of 
ho liciays, 

'1 5.02 In order to qualify for pay .for a holiday, a nurse shall complete her or his full 
scheduled shift on each of the working days immediately preceding and 
followingl the holiday concerned unless exciised by the Hospital or the nurse 
was absent due to: 

(a) legitimate illness or accident which commenced within a month of the 
date of the holiday; 

(b) vacation granted by the Hospital; 

(c) the nurse's regular scheduled day OH; 

(d) a paid leave of absence provided the nurse is not otherwise 
compensated for tlie holiday. 

A nurse entitled lo holiday pay hereunder shall not receive sick leave pay to 
which she or he may otherwise have been entitled unless she or tie was 
scheduled to work that day. A nurse receiving VVorker's Compensation 
Benefits for the clay of the! holiday shall, subject to the above provisions, be 
entitled l:o the diflerence between the amount of the Workers' Cornpensation 
Benefits anal the holiday pay. 

,I 5.03 

15.0'4 

Holiday pay will be computed on the basis of the nurse's regular straight time 
hourly rate of pay times the number of hours for a normal daily tour as set 
out in Aiticle 13.01 (a). 

Subject to Article 15.02: 

(a) Where a tlolidiay falls during a nurse's sclheduled vacation period, the 
nurse's vacation shall be extended by one (I) day ut71es:j the nurse 
and tlie Hospital agree to schedule a different day off with pay. 

(b) Where a holiday falls or1 a nurse's scheduled day off an additional day 
off  with pay wilf be scheduled. 
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151.05 A nurse required to1 work on any of the foregoing holidays shall be paid at the 
rate of time and one-half (1 1/2) the nurse's regular straight time hourly rate 
OF pay for all hours worked on such holiday subject to Article 14.04. In 
alddition, the nurse will ueceive a lieu day off with pay in the amount of her or 
hiis regular straight time hourly rate of pay times the number of hours in a 
nmnal daily tour as set oui in Article 13.01 (a). 

NOTE: Nurses on extended toiirs shall receive twelve (12) lieu days off to consist OF 
seven and one-half (7.5) hours each. 

151.06 Where a nurse is entitled to a lieu day under Article 'I 5.04 or 15.05 above, 
such day off rnust be taken within ;a period as set olut in the Appendlix of 
Local Provisions or payment shall be! made in accordance with Article 15.03. 

15.07 Hospitals presently providing additional paid holidays shall continue to 
p uovicl e si] ch additional ho luda ys . 

15.08 (Article 75.08 ;and ithe note following Article 15.08 apply to part-time nurses 
oinly) 

If a regular part-time riurse works on any of the holidays listed in Article 
15.01 of this Agreement, she or he shall be paid at the rate of time and one- 
hidf (1 1/2) her or his regular straight time hoLrrly rate (as set out in the VVage 
Schedute) for all hours worked on such holiday, subject to the application of 
Article 14.04 regarding hours worked in addition to her or his full tour. 

NOTE I Where existing Collective Agreements contain provisions relatirig to payment 
to nurses for holidays, whether worked or not, that exceed any payment 
required under the Employment Standards Act, such provisions shalt be 
continued. Payme!nt OF holiday pay under this Note ;applies only to nurses 
piresently enjoying such payment. Ilurses presently enjoying holiday pay 
pursuant to this Note ou othewise as of I3ecember 14, 1987 will ccintinue to 
enjoy such payment until they cease to tie employed at the Hospital or until 
they transfer io a status to which this superior condition does not apply, 
whichever firsl: occurs. 

This rrote applies to nurses only. 

ARTICLE '16 - VACATIONS 

(Articles 16.01 to 16.05 apply to full-,time employees only) 

16.01 All employees shatl receive! vacations with pay based on length of full-time 
cmtiriuous service! as follows: 
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i) Sub.ject to (ii), ernployees who have completed less than one 
(1) year of full-time continuous service (as OF the date for 
determiriing vacation entitlement in the iridivitlual Hospital) 
shall be entitled to a vacation on the basis of 1.25 days (9.375 
hours for employees whase regular hours of work are other 
than the standard work day) for each completed month of 
service with pay in the amount of 6% of gross earnings. 

ii) Paramedical employees below the Registered Technologist 
classification who have completed less than one (1) year of 
full-time continuous service (as of the date for deterniining 
vacation entitlement in the individual Hospital) shall he entitled 
to 21 vacation on the basis of .83 clays (6.2!25 hours for 
employees whose regular hours of work are other than the 
standard work day) for each completed month of service with 
pay in the arnourit of 4% cif gross eamlings. 

. I(b) i) Sub,ject to (ii) and (iii), employees who have completed one ( ' I )  
or more years of full-time continuous service (as of the date for 
determining vacation entitlement in the iridiviirlual Hospital) 
shall be entitled to an annual vacation of three (3) weeks with 
three (3) weeks' pay ( I  12.5 hours' pay for employees whose 
regular hours of work are other than the standard work day), 
provided the employee works or receives paid leave for a total 
of at least 1525 hours in the vacation year. 

ii) Paramedical employees below the Registered Technologist 
classificatiori who have completed orie (1) year of full-time 
continucrus service (as of the date for determining vacation 
entitlement in the individual Hospital) shall be entitled to an 
annual vacation of two (2) weeks with two (2) weeks' pay (75 
hours' pay for employees whose regular hours of work are 
other than the standard work day), provided the employee 
works or receives paid leave for a totall of at least 1525 hours 
in the vacation year. 

iii) Paramedical employees below the Registered Technologist 
classification who have completed two (2) years of full-time 
continuous service (as of the date for determining vacation 
entitlement in the individual Hospital) shall be entitled to an 
annual vacation of three (3) weeks with three (3) weeks' pay 
(1 12.5 hours' pay for employees whose regular hours of work 
are other than the standaird work clay), provided the employee 
works or receives paid leave for a total of at least 1525 hours 
in the vacation year. 
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(cb) i) Subject to (ii), employees who have completed three (3 )  or 
more years of full-time continuous service (ias of the date for 
determining vacation entitlement in the individual Hospital) 
shall be entitled to an annual vacation of four (4.) weeks with 
four (4) weeks' pay (150 hour's' pay for employees whose 
regular hours of work are other thatrl the standard work day), 
provided the employee works or receives paid leave for a total 
of at least 15;!5 hours in the vacation year. 

i i) Para ined ica I rem p loyees below the Registered Technologist 
classification who have completed five (5) years of fuIl-.time 
continuous service (as of the date for determining vacation 
entitlement in the individual Hospital) sthall be entitled to an 
annual vacation of four (4) weeks with four (4) weeks' pay (I 58 
hours' pay for employees whose regular hours of work are 
other than the standard work day), provided the emplsyee 
VqOrk!; or receives paid leave for a total of at least 1525 hours 
in the vacation year. 

(cl) Employees 'who have compleited fourteen (14) or more years of full- 
time continuous service (as of the clate for determining vacation 
entitlement in the individual Hospital) shall be entitled to an annual 
vacation of five (5) weeks with five (5) weeks' pay (187.5 hours' pay 
for employees whose regular hours of work are other than the 
standard work day), provided the employee works or receives paid 
leave f c r  a total of a1 least 1525 hours in the vacation year. 

(E!) Employees who have completed twenty three (23) years or more of 
full-time continuous service (as of the date for determining vacation 
entitlement in the individual hospital) shall be entitled to an annual 
vacation of six (6) weeks' with six (6) weeks' pay (225 I-tours' pay for 
employees whose regular holm of work aire of her  than the standard 
work daly), provided the employee works or  receives paid leave for a 
total of at least '1525 hours in the vacation year. 

(f) If ain employee vvork!; or receives paid leave for less than 1525 hours 
in the vacation year she or he will receive vacation pay based on a 
percentage of tier c)r his gross safary for work performed on the 
following basis: 

2 week entitlemlent - 4% 
3 week entitlement - 6% 
4 week entitlement - 8% 
5 week entitlement - 'IO% 
6 week entitlement - '12% 

NOTE: E.mployees who presently enjoy better vacation benefits shall continue to 
receive such better benefits while employed by the Hospital. 
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'I 6.0:? 

'I 6.03 

'I 6.04 

16.05 

A nurse who leaves the employ of the Hospital for any reason shall be 
entitled to receive any unpaid vacation pay which has accrued to her or hiin 
to the date of her or his separation, it being understood and agreed that the 
nurse will provide at least two (2) weeks' notice of termination. 

For the purpose of vacation entitlement, sewice for those nurses whose 
status is changed, on or after October 23, 1981 , from part-time to mfull-time or 
vice versa, shall mean the combined service as a part-time and full-time 
nurse eniployed by the Hospital and accumulated on a continusus basis. 
For the purpose of this Atticle, 1500 hours of part-time service shall equal 
one ( I )  year of full-time service and vice versa. 

FuMme nurzie teachers shall be entitled to one additional week of vacation 
'with pay which shall be taken at either the Spring Break or the Christmas 
Break. 

This clause applies to nurses only. 

Where an employee's scheduled vacation is in,terrupted due to serious 
illness which commenced prior to arid continues into the scheduled 
vacation period, the period of such illness shall be considered sick 
have. 

Where! an employee's scheduled vacation is intempted due to serious 
illness requiring the erniployee to be an in-patient in a hospital, the 
period of such hospitalization shall be consideredi sick teave. 

The portion of the employee's vacation which is deemed to be s ick  
have under the above provisions will riot be counted against the 
employee's vacation credits. 

Where a nurse's sch,eduled vacation is interrupted due to a 
bereavement; the nurse shall be entitled to bereavement leave in 
accordance with Airticle 11.05. 

The portion of the employee's vacation which is deemed to be 
bereavement leave under the above prcwisions will riot be counted 
against the employee's vacation credits. 

(Articles 16.06; to 16.09 and the Note following Article 16.09 apply to part-time nurses only). 

11 6.06 ,All regular part-time employee!; shall be entitled to vacation pay based upon 
the appllicable percentage provided in accordance with the vacation 
entitlement of full-time employees, of their gross earnings in the preceding 
year. If an employee worlts or receives paid leave for less thlan I100 hours 
in the vacation year she or he will receive vacation, pay based on a 
percentage of her or his gross salary for work performed on the folllowirig 
basis: 
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16.07 

16.08 

i 6.09 

NOTE:: 

2 week entitlement 
3 week entitlement 
4 week entitlement 
5 week entitlement 
6 week entitlement 

- 4% 
- 6% 
- 8% 
- 40% 
- 12% 

Equivalent years of service, calculated pursuant to the formula :jet out in 
Article 16-03, shall be iusecl to determine vacatim entitlernent. 

Casuial parrt-time emplayee:j will be paid vacation pay in acxorclance with the 
above en1:itlement on gross earning!; or on gross salary far work performed, 
as applicable. Such vacation pay will be paid on monies earned on or after 
April '1, tE188. Equivalent years of service will be! based cm the casual part- 
time empioyee's seniority established under ,Article 10.02 and will be 
calcullatecl on the basis that 1500 hours of part-time service shall equal one 
(I) yebar of full-time service and vice-versa. 

A paflt-time nurse who leaves the emptoy of tihe Hospital for any reifson shall 
be entitled to recejve amy unpaid vacation pay which has accrued to tier or 
him to the date of her or his; separation, it being understood arid agreed that 
the nurse will provide at least two (2) weeks' notice of termination. 

For the purpaise of vacation entitlement, service. for thcise nurses whose 
status is changed, on or after October 23, 1981, lrom part-time to full-tirne olr 
vice versa, shall rneari the combined service as a part-time and full-time 
nurse employed by the Hospital and accumulated on a continuous biasis. 
For the purpose of this Article, 15010 hours of part-time service shall equal 
one ( I )  year of full-time service and vice versa. 

Schelduling of: vacations shall be in accordance with the schedule of local 
provision:;. 

F'art-time nurses (including casual nurses) who presently enjoy better 
vacation pay benefits under the provisions of a Collective Agreement 
immediately prior to this Agreement, shall continue to receive better benefits 
while employed by the Hospital. 

ARTICLE 17 - HEALTH AND WELFARE: BENEFB 

(Article 17 applies ,to full-time nurses only) 

17.01 The Hospitat agrees, during the term of the Coliective Agreement, to 
contribute? towards the premium coverage of participating eligible nurses in 
the active employ of the Hospital under t h e  insurance plans set out below 
subject to their respective terms and conclitions including m y  enrolment 
requirements: 
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(a) The Hospital agrees to pay 1OQ% of the billed premiums towards 
coverage of eligible nurses in the active ernploy of the Hospital under 
the Ontario Health Insurance Plan. 

(b) The Hospital agrees to pay 100% of the billed premiums towards 
coverage of eligible nurses in the active ernploy of i:he Hospital under 
the Liberty Health Se!mi-F’rivate Plan (which is comparable to the Blue 
Cross Plan) or comparable coverage with another carrier. 

(c) The Hospital agrees to contribute 75% of the billed grerrriums towards 
coverage of eligible nurses in the active ernploy of i:he Hospital tinder 
the Liberty Health EExteiided Health Care Benefits Plan (which is 
cornparable to the existing Blue Cross Extended Health Care Benefits 
Flan) or comparable coverage with another carrier providing for $1 5.00 
(single) and $25.00 (family) deductible, providing the balance sf 
monthly premiums are paid by the nurses through payroll deductions. 
In addition to the standard benefik, coverage will include hearing aids 

(maximum $300/person); and effective no later than March 1, 2000, 
vision care (maximurn $150 every 24 tnonths), and Drug Fotmulary 3. 

(d) The Hospital agrees to contribute 100% of the billed premiums towards 
coverage of eligible nurses in the active employ of i:he Hospital under 
H.O.O.G.L.I.P. or sucli other group life insurance plan currentlly in effect 
providing the balance of the monthly premiums are paid by the 
employees through payroll deductions. Such insurance shall include 
benefits for accidental death and dismemberment in the principal 
amount equal to the ;mount of the Group Life Insurance to which the 
nurse is entitled. 

(e) Hospitals of Ontario Voluiitaw Life Insurance Plan 

The Hospital also agrees to make the Hospitals of Ontario Volrmtaiy Life 
Insurance Plan (HOOVLIP) available to the nurses subject to the 
provisions of HOOVL.IP at no cost to the Hospital. 

(9 The Hospital agrees to contribute 75% of the billed premiums towardls 
coverage of eligible nurses in the active ernploy of the Hospital under 
the Liberty Health Dental #9 Dental Plan ( which is cornparable ,to the 
Blue Cross #9 Dental Plan) or comparable coverage with another 
carrier; effective no later than March 1 , 2000, based on the current ODA 
fee schedule with a cine year lag and nine month recall (adults only); 
and effective no later than March I, 2000, orthodontics 50/50 co- 
insurance with $1000 maximum per insured lifetime providing the 
bafance of the monthly premiums are paid by the employees through 
payroll deductions. 
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(9) For purposes of health and welfare benefits under Article 17.01, 
dependent coverage is available to the rrurse, to cover her or his same 
sex partner and their dependents, in accordance with the terms and 
conditions of the plans. 

For those employees transferring from part-time to full-,time, there will be 
no waiting period for benefits, except as provided by the plan, if the part- 
tirne employee has ove!r 450 holurs worked. Where the nurse has not 
worked more than 450 hours, she or he! will be given credit for those 
hours worked from date of hire. 

17.02 For newly hired nurses, coverage as set cut in Article 17.01 shall be effective 
the first billing date in the month follo8wing the morith in which the nurse was 
first ernployed subject to any enrollnient or other requirements of the Plan. 
In no instance shall the first billing date for a nurse occur later than the first 
day of: the fourth frill month following the month in which the newly-hired 
nurse was first employed. 

. 

17.03 The Hospital may substitute another carrier %for any of the foregoing plans 
(other than OHIP) provided that the level of benefits conferrecl thereby are 
not decreased. The Hospital will advise the Association of any change in 
carrier or undeiwriter at least sixty (60) days prior to irriplernenting a change 
in carrier. 

’ 

17,04 All present nurses enrolled in the Hospital’s Pensicm Plan shall maintain their 
erirollnnent in the Plan (Hospitals of 01ntario Pension Plan or another Perision 
Plan) subject tcr its l.ems anld conditions. New nurses and nurses employed 
but not ye!t eiigible! for membership in the Plan shall, as a conditioin of 
ernploymeiTt, enroll in thle Plan when eligible in accordance with its terms and 
conditions. 

17.05 The Hospital shall continue to pay the preniiurns for benefit plans under 
Articles 47 and 12 for nurses who are on paid leave of absence or on WSIBl 
or at any time when salary is received, or as provided in Article 10.Ct4. Such 
payment shall also continue while a nurse is on sick leave (including the 
Employment Insurance Period) or or1 Long Term Ilisability to a maximum of 
30 months frorri the time the absence‘cornmenceci, or for retirees who are iri 
receipt of Pension Permanent Disability Benefis tcr a maximum of 30 months 
from the time the abserice commenced. 

Nurses who are on layoff may continue to participate in benefit plans, at their 
request, provided they make arrangements for payment and  provided alsa 
that the layoff does not exceed one year. 

Note: For clarification, “retirees” includes nurses who were on sick leave, LTD or 
WSlB prior to receipt of Pension Permanent Disability Benefits. 

COLLECTIVE AGREEMENT -- MARCH 31,2001 



71 

17.06 Nurses who ireside in Quebec shall have equivalent monetary coi-ttributions 
paid in that province with respect to the Quebec equivalent of Ot4lP. 

77.07 (a) The Hospital shall provide each nurse with inlormation booklets 
outlining all of the (xrrent provisions in the benefits plans defined in 
Ac.ticle 17.01 to Article '1 7.06 inclusive and the Sick Leave/LTB Plan 
defined in Article 12. Upon request, the Hospital will make the Plans 
ava i I a bl e to t h e As:joci at io n for ins p EX t io n . 

(b) The Hospital shall notify the Association of the name(s) of the 
carrier(s) which provide the benefits plans defined in Article 17.01 to 
Article 17.06 inclusive and the LTD Plan defined in Article 12. The 
H'ospital shall also provide the Association with a copy of all curreiit 
information booklets provided to the nurses. 

4 7.08 

17.09 

17.10 

Emcdovment Insurance Rebate 

The short-term sick leave plan shall be registered with the Employment 
insurance Comrnission (EIC). The nurses' share of the employer's 
unemployment insurance premium reduction will1 be retained by the Hospital 
towards offsetting the cost of the benefit improvements contained in this 
agreement. 

The parties agree to establish a Benefits Review Subcommittee which will 
incluide four representatives from the Union i3nd four representatives from the 
Participating Hospitals to discuss the terms; of the benefit plans (other than 
pensions) provided under the collective agreement and the admhistration of 
benefd plans with a view to increasing the eFficiency and effectiveness of the 
plans. As part of that review, the Committee will be provided with copies of 
the plari texts and any other relevant information requested by the 
Corrimittee that pertain to these benefit plans. 

The Hospital agrees that part-time nurses may pay, through payroll 
deductiolns, for full preminm costs of the ONA sponsored benefit program, 
provided that an individual Hospital's systems can accommodate this. The 
ONA sponsored benefit plan will provide the Hospital with an administrative 
rebate, i f  any. 

The Hospital will make no payroll deductions for such benefits in months in 
which the einplcryee has insufficient earnings. In this circ:umstanc:e, the 
employee is responsible lor making the full payment to the CINA sponsored 
benefit plan. 

The Association agrees to indemnify arid save harmless the Hospital against 
any claims olr liabilities arising or resulting from the operatioii of this Article. 
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The parties agree to give the Hospital appropriate time to establish the 
pisyrolt deduction process. Once esitablished the payroll deduction process 
far part-time benefits through the ONA sponsored program will be 
comrniunicatecl to the Association and the part-time nurses. The Hospital 
will facilitate access to part-time iiurses by providing available benefit 
literatlure and other cornrnunications as appropriate. 

ARTICLE 'I 8 - IblISCELIANEOUS 

18.01 

18.02 

18.03 

18.04 

18.05 

18.06 

18.07 

Copies of this Collective Agreement will he provided to each nurse covered 
by the Collective Agreekment by the Association and sufficient copies will be 
pirovicled to the Hospitai and the local Association, as requested. The cost 
of printing the Collective Agreement, including the printing cif the French 
Translation, will be shared equally by the Hos'pital and the local Association. 
Tlhe cost crf the French translation will be shared lequally by the Association 
and the Participating Hospitals. 

Whenever the feminine prctnoun is used in this Agreement, it includes the 
rriascutine pronoun and vicwersa where the context so requires. Where the 
singular is used, it may also be deemed to mean plural arid vice-versa. 

It shall be! the duty of each nurse to notify the Hospital promptly of any 
change in address or any change in temporary residency. If a nurse fails to 
do this, the Hospital will not be responsible for failure of a notice sent by 
registlered mail to reach such a nurse. A nurse shall notify the Hospital of 
any change to her or his telephone number. 

Medical examinations, re-axaminations and any tests required under the 
Public: Hospitals Act will be provided by the Hospital in compliance with the 
ReguUations. The nurse may choose her or his personal physician for all 
such examinations, except the pre-emplsyment medical, unless the Hospital 
has a specific objection to the physician selected. 

Current provisions in Collective Agreements relating to the provision of x- 
rays, laboratoiy work, immunization injections, gamma globulin and other 
plrograms shall be continued. 

Prior to effecting arry changes in rules or policies which affect nurse!; covered 
b y  this Agreement, the Hospital will discuss the changes with the Association 
and provide copies to the Associaticin. 

----- Influenza Vaccine 

The plarties agree that influenza vaccinations; may be beneficial for patients 
and nurses. Upon a recommendation pertaining to a facility or a specifically 
designated area(:;) thereof from the Medical OfYlcer of Health or in 
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compliance with applicable provincial legislation, the following rules will 
apply : 

Nurses shall, subject to the following, be required to be vaccinated fcrr 
influenza. 

If the full cost of such medication is not covered by same other 
source, the Hospitid will pay the full or incremental cost for the 
vaccine and will endeavour to offer vaccinations during a nurse's 
working hours. In addition, nurses will be provided with information, 
including risks ;and side effects, regarding the vaccine. 

Hospitals recognize that nurses have the right to refuse any required 
vaccinatiori. 

If ia nurse refuses to take the vaccine required under this provision, 
she or he rnay be placed on an unpaid leave of absence during any 
iniluenza outbreak in the hospital until such time as the nurse is 
cleared to return to work. If a nurse is placed on unpaid leave, she or 
he can use! banked lieu time or vacation credits in order to keep her 
or his pay whole. 

If ia nurse refuses to take the vaccine! because it is medically contra- 
indicaled, ;and where a medical certificate is provided to this effect, 
shle or he will be reassigned during the outbreak period, unless 
reassignment is not possible, in which case the nurse will be piaid. It 
is further understood and agreed that Article 18.04 applies in these 
circumstances. It is further agreed that any such reassignment will 
not adversely impact the scheduled hours of other nurses. 

If a nurse gets sick as a result of the vaccinatioln, and applies for 
WSIB, the Hospital will not oppose the claim. 

Notwithstanding the above, the Hospital may offer the vaccine on a 
voluntary basis to nurses free of: charge. 

This clause shall tie interpreted in a nianner consistent with the 
Ontarib Human Rights Code. 

ARTICLE I 9  -. COMPEiNSATlON 

Articles 19.01(a) and (d) apply to nurses only 

19.o-l '(a) The sialary rates in effect during the term of the Agreement shall be 
those set forth in Appendix 3 attached to and forming part of this 
Agreement. The monthly wage schedulle for a full-time Registered 
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Nurse and ihe regular straight time hourly rates for all regular and 
casual part-time registered nurses at hospitals shall be as follows: 

Classilkation - Registered Nurse 

--- Effective April ’I, 1998 

start 
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 
9 Years 

18.67 
19.60 
20.38 
21.45 
22.51 
23.58 
24.92 
26.24 
27.58 
28.93 

Effective date of Ratification, 

Start 
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 

NOTE I: 

20.00 
20.79 
21 .E18 
22.96 
24.05 
25.42 
26.77 
28.1 3 
29.5 I 

3033.8 El 
31 Ei5.00 
331 1.75 
34 8 5.6 3 
3657.88 
3831.75 

4264.0 0 
4481.75 
4701.111 

4049.50 

32 :io . ao 
3378.38 
3 55 5.50 
3731 .OO 
3908. I 3 
41 30.75 
4350. 13 
4571 .I 3 
4795.38 

--- Eiffective April I, 1999 

Start 
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 
9 Years 

19.04 
20.00 
20.79 
21 .E18 
22.96 
24.05 
25.42 
26.77 
28.43 
29.51 

--- Ufective April 1,2080 

Start 
1 Year 
2 Years 
3 Years 
4 Years 
5 Year:; 
6 Year!; 
7 Years 
8 Years 

20.50 
21 31 
22.43 
23.54 
24.66 
26.05 
27.44 
28.84 
30.24 

3 0 94. QO 
32501.00 
3378.3 8 
3555.50 
373 1 -00 
3908;. 13 
4130.75 
4350.1 3 
4571 .I 3 
47 9 5.3 8 

3331.25 
3462.88 
3844.88 
3825.25 
4007.25 
4233.13 
4459.00 
4686.50 
4914.00 

The above adjustments resolve the issue of Pay Equity maintenance to date, 
and the pi3rtie:; further agree that future collective bargaining settlements or 
awards will be deemetf to resolve m y  future iss,ues related to Pay Equity 
maintenance without any specific reference to malle comparators. It is 
understood and agireecl that the parties wilt trike into consideration the issue 
of pay equity when tabling proposals through the norniaf course of collective 
bargaining. 

(Articles 19.0A (b) and 19.01 (c) apply to part-time nurses only) 

(ti) The hourly salary rates, inclusive of the percentage in lieu of fringe 
benefit!; in effect during the term of this Agreernent for all regutar and 
cawal part-time nurses shall be those calculated in accordance with 
the following formula: 

Applicable istraig ht time hourly rate + 13%. 
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3 9.02 

'I 9.03 

The hourly salary rates payable 'to a regular or casual part-time nuwe 
include compensation in lieu of all fringe benefits which are paid to 
full-time nurses except those specifically provided to part-time nurses 
in this Agreement. It is understood and agreed that holiday pay is 
included within the percentage in lieu of fringe benefits. It is further 
understood and agreed that pension is included within the percentage 
in lieu of fringe benefits. Notwithstanding the foregoing, all part-time 
nursesj may, on a voluntary basis, enroll in the Hospital's Pension 
Plan when eliglible in accordance with its terrns and conditions. For 
part-time nurses who are members of the Pension Plan, the 
percentage in lieu of fringe benefits is nine percent (9%). 

It is uriderstood and agreed that the part-time nurse's hourly r i te  (or 
straight tirne hourly rate) in this Agreement does not include the 
additional 9% or 13%, as applicable, which is paid in lieu of fringe 
benefits and accordingly the 9% or 13%, as applicable, add on 
payment in lieu of liinge benefit!; will not be included for the purpose 
of coniputing m y  premium or overtime payments'. 

(d) The partie!; agree to maintain the percentage differentials in the wage 
rates which presently exist between the classification of Registered 
Nurse and the other classifications which are covered by the 
Collective Agreement. 

The Hospitals agree to provide the Union, by ,lune 30, 1998, with all the 
information surrounding salary grids for the paramedical classifications. 

The parties will then meet to negotiate a salary grid lor these classifications. 
The! central parties agree that any pay equity pian, including any 
maintenance agreements, with respect to paramedical employees will be 
provided to the Union. 

Where the Association and the Hospital do not resolve the salary grid issue 
for the paramedical group , a grievance may be filed at Step No. 3 of the 
Grievance Procedure within seven (7) calendar days following any meeting. 
If the matter is not resoived in the Grievance Procedure, it niay be referred 

to Arbitration in accordance with Article 7. 

Any change in the rate established by the Iiospital either through meetings 
with the Association or by a Board of Arbitratiaii shall be made retroactive. 

A nurse in the employ of the Hospital who holds a Temporary or Provisional 
Certificate of Registration as a registered riurse and who obtains her or his 
General Certificate of Registration shall be given the salary of the Registered 
Nurse as provided in this Article effective the date the nurse presents proof 
of obtaining her or his General Certificate of Registration ,to the Chief Nursing 
Officer or her or his desi&ate, or to the date of last hire whichever is later. 
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'I 9.014 

Note: 

19.05 

Note: 

Where am eniployee is in a position other than in a registered iwrsing position 
with duties and responsibilities which are subject to the Regulated Healrfh 
Professions Act, he or she shiall be treated in a manner consistent with this 
Article. 

A nurse is required to present to the Chief Nursing Officer c r  designate on 
or before February 15th of each year cwidence that her or his Certificate of 
Registration is in good standing aind currently in effect. Such time will 13e 
extended for reason!; where the College af Nurses of IOnteirio permiits the 
nurse's Certificate of IRegistration to rernain in effect. If the nurse's; Certificate 
of Registration is suspended by the C'ollege of Nurses of Ontario for noin- 
payment of the annual fee, the iiurse will be placed on non-disciplinary 
suspension without pay. If the nurse presents evide:nce that her or tiis 
Certificaite of Registration has been reinstated, she lor he shall be reiristatled 
to her or his position effective upon presenting such evideince. Failure to 
provide evidence within 90 calendar days of the! nurse being placed on non- 
disciplinary suspension by the hospital will result in the nurse being dleemed 
to be no longer qualified and the nurse! shall be terminated from the employ 
of the Hospital. Such terminaition shall not be the s'ubject of a giriev- cince or 
arbitration. 

Where an employee is in a position other than in a registered nursing position 
with dulies and r.esponsibititi€?s which are subject to the Regulated Health 
Professions Act, he or she shall be treated in a maimer consistent with this 
Article. 

(a) A nurse who is promoted to a higher rated classificatiori within the 
tiargaining unit wiil be placed on the level of the salary schedule of the 
higher rated classification so that the nurse shall receive no less an 
increase in salary than the equivalent of one step in the salary range 
cif the previous classification (provided that it does not lexceed the 
salary range of the classification to which the nurse has been 
promoted) and the nurse shall retain her or his service review date for 
purposes of wage progressioi?. For the purpose of this Article, 
promotion shall be defined as a inove from cine classification to 
another classification with a higher salary grid and shall not include a 
c:hange olf status to Registered Nurse when a nurse who holds a 
Temporary or Provisional Certificate of Ftegistration obtains her or his 
General CertilRcate of Registration. A nurse who is moved to a lower 
rated classificlation will be placed at the level on the grid, if any, which 
rnost closely recognizes her or his expeiience level on the other grid. 
(The last two sentences apply to nurses only). 

Where an employee is in a position other than irr a registered nursing position 
with duties and responsibilities which are sub,ject to the Regulated Health 
Professions Act, he or she shall be treated in a manner consistent with this 
Article. 
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Note: 

7 $3.06 

Where the Hospital temporarily assigns a Registered Staff Nurse to 
carry out the assigned responsibilities of a higher classificiatiori 
(whether or not such classificatioii is included in the bargaining unit) 
for a period of one (1) full tour or inore, at times when the incurribent 
in any such classification would otherwise be working, the nurse shall 
be paid a premium of one dollar and forty cents ($'I .40) per hour foir 
such duty in addition to her or his regular salary. The Hospital agrees 
that it will not make work assignments which will violate the purpose 
ancl intent of this provision. 

A nurse who holds a Temporary or Provisional Certificate OF 

Registrationl as a Registered Nurse who obtains a General Certificate 
of Registration shall be placed on the level in the Registered Nurse's 
salary grid which represents an increase in salary. 

Where an empfoyee is in a position other than in a registered nursing position 
with duties and responsibilities which are subject to the Regulated Health 
Professions Act, he or she shall be treated in a manner clonsistent with this 
Article. 

(d) Group, Unit or Team Leader 

Whenever an ernployee is assigned additional responsibility to direct, 
supervise or oversee work of ernployees within her or his 
classification, and/or be assigned overall responsibility for patient care 
on the unit, ward, or area, for a tour of duty, the employee shall be 
paid a premium of seventy cents ( 70$) per hour in addition to her or 
his regular salary and appticable premiurri allowance. 

(Article 19.06 (a) and 19.06 (b) apply to full-time nurses only) 

(a) Claim for recenl related clinical experience, if any, shall be! made in 
writing by the nurse at the time of hiring on the application for 
employment fonn or otherwise. Once established consistent with this 
provision, credit for recent related experience will be retroactive to the 
nurse's date of hire. The nurse shall co-operate with the Hlospital by 
providing verificntion of previous experience so that her or his recent 
related clinical experience may be determined ancl evaluated during 
her or his probationary period. Having established the recent redated 
clinical experience, the Hospital will credit a new nurse with one (I) 
annual service increment for each year of experience up to the 
maximum of the salary grid. 

If a period of more than two (2) years has elapsed s,ince the nurse has 
occupied a full-time or a part-time nursing position, then the number 
of increments to be paid, if any, shall be at the discretion of the 
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Hospital. The I-lospital may also give eFfect to part-time nursing 
experience in special circumstances. 

(A,rticte 19.06 (b) applies to part-time nurses only) 

Claim for recent related clinical experience, if ;any, shall be made in 
writing by the pairt-tirne nurse at the time of hiring an the application 
fur employment uFom or otherwise. Once established consistent with 
this provision, credit for recent related experience will be retroactive 
to the nurse's date of hire. The part-time nurse shall co-operate with 
the Hospital by providing verification of previous experience so that 
her or his recent related clinical experience may be determined and, 
evaluated during her or his probationairy period. Hisving established 
the recent rdated clinical experience, the Hospital will credit a new 
part-time nurse with one (1) annual service increment lor each year 
of experience (calculated pursuant to the formula set out in Article! 
16.03) up to the maximum of the salary grid. 

If a period of more than two (2) years has elapsed since the nurse has 
occupied a full-time or a part-time nursing position, then the number 
of increments to be paid, if any, shall be at the discretion of the! 
hospital. 

Each full-time nurse will be advanced from her or his present level to 
the nexl level set out in the Salary Schedule, twelve (12) months after 
she or he was last advanced on her c)r his service review date. If ZI 
full-time nurse's absence without pay from the Hospital exceeds thirty 
(30) continuous calendar days duiing each twelve (1 2) month period, 
the nurse's service review date will be extended by the length of such 
absence in excess of thirty (30) contiriuous calendar days. 

Each regular part-time nurse will be advanced from her or his present 
level on the salary schedule to the next level on the salary schedule 
after obtaining one year's service credit, calculated in accordance with 
the provisions of Article 10.0:3. 

Effective November 15, 1985; casual part-time nurses will be placed 
on the salary grid in accordance with their service, such service to be 
calculated in accordance with the seniority calculation set aut in 
Article '10.02. Casuisl part-tirne nurses will then advance on the grid 
in the same mariner as regular part-time nurses. ( lh is  clause applies 
to nurses only). 

A part-time employee whose status is altered to full-time in the same 
position will assume her or his same level on the full-time grid. A full- 
time employee whose status is altered to part-time in the same 
position will assume her or his same level on the part-time grid. In 
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19.09 

19.10 

19.1 I 

addition, an ernployee who is so transferred will be given credit for 
service accumulated since the clate of last advancement. 

(b) A casual part-time employee whose status is altered to regular part- 
tirne or vice versa in the same position will aiwmie her or his same 
level on the grid. In addition, a casual part-time employee who is so 
transferred will be given credit for service accumulated since the date 
of: last advancement. 

(a) When a new classification in the bargaining unit is established by the 
Hospital or the Hospital makes a substantial change in the job content 
of an existing classificalion which in reality causes such classification 
to become a new classificatisn, the Hospital shall advise the 
Association of such new or changed classification and the rate of pay 
established. If requested, the Hospital agrees to meet with the 
Association to perrnit it to make representations with respect to the 
appropriate rate of pay providing any such meeting shall not delay the 
irriplernentatiori of the new classification. Where thle Association 
challenges the rate established by the Hospital arid the matter is not 
resolved following any meeting with the Association, a grievance may 
be filed at Step No. 2 of the Grievance Procedure within seven (7) 
calendar days following any meeting. If the matter is not resolved in 
the Grievance Procedure, it inay be referred to Arbitration in 
accordance with Article 7, it being understood that any Arbitration 
Board shall be limited to establishing an appropriate rate based on the 
relationship existing amongst otiher nursing classifications within the 
Hospital and duties and responsibilities involved. 

Any change in the rate established by the Hospital either through 
meetings with the ,4ssociation or by a Board of Arbitration shall be 
made retroactive to the time at which the new or changed 
classiiication was first filled. 

(b) If a nurse becckmes disabled with the result that she at- he is unable 
to cany out the regular functions of her or his position, the Hospital 
may establish a special classification and salary with the hope of 
providing an opportunity for continued employment. 

.----- Education Allowance 

Provisioris irr existing Collective Agreements providing for educational 
allowances shalf be continued in effect. 

,411 provisions except the general wage increase are effective date of 
ratification, save and except the changes to the insured benefits which will 
be effective as soon as practicably possible, but no later than IMarc:h I ,  2000. 

' 
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Retroactivity will be paid on the basis of hours; paid within four full pay 
periods (approximiitely 8 weeks) of the date of ratification. Retroactive pay 
will b e  paid on a separate cheque where the existing payroll system allows. 
\Mere the existing payroll system does not allow for such separate cheque, 

the t-lospital rnay pay retroactivity as part of the regular pay. In such 
circurnstances, the Hospital undertakes that the  rate of income tiax on the 
retroactivity will riot change unless the retroactive pay changes the 
employee’s annual tax bracket. 

The Hospital will contact fermer erriptoyees at their last known address on 
recorld with the ho:jpital, with a copy to the union, within 30 days of the date 
of ratifica1:ion to advise thein of their entitlement to retroactivity. 

Such employees will have i3 period of 60 days from the date of the notice to 
claim such retroactivity and, if they fail to make a claim within the 60 day 
period, their claim will be deemed to be abandoned. 

ARTICLE 20 - JOE; SHiARIPdG 

20.01 Job sharing is defined as an arrangement whereby two or more nurses share 
the hours of work of what would otherwise he one full-time position. 

If the Hospital and the Association agree to a job sharing arrangement, the 
introduction or discontinuance of such job sharing arrangements will be 
cletermined locally. 

Once the Hospital has determined that a vacancy exists and the Hospital and 
the Association have agreed to a job sharing arrangement, the vacancy or 
vacancies to be posted will be cletermined locally and will be filled in 
accordance with Article 10.06. 

The i~urses involved in a job sharing arrangement will be classified as regular 
part-time and will be covered by the provisions of this agreement applicable 
t:o pairt-time nurses. 

ARTICLE 21 - SUPERIOR CONDIT’IONS 

21.01 1411 existing benefits, rights, privileges, practices, terms or conditions of 
r;mployrnent whic,h may be considered to be superior to those contained. 
herein arid which are set out in Appendix 4 are specifically retained by this 
,4greeme!nt unless othewuse agreed by the local parties. 

‘The parties agree to remove from Appendix 4 those superior conditions 
which no longer have application. 
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2 I .02! 

'Where the parties cannot agree on whether a superior condition 
continues to have application, the issue will be reduced to a grievance 
,and referred to arbitraition. 

'The Association and the Paticipating Hospitals agree to establish a 
committee consisting of two (2) representatives of the Association and two 
(2) representatives of the Participating Hospitals ,to review the superior 
conditions appendices in each of the participatin!g hospitals. This committee 
will rleport to their respective negotiating cornrnittees priolr to the next round 
of central negotiations;. 

------- ARTICLE 22 - DURATION 

22.01 Uhis Agreement shall continue in effect until March 31, 2001 arid shall remain 
in effect from year to year thereafter unless either paity gives the other party 
written notice of termination or desire to amend the Agreement. 

2.2.02 

22,03 

22.04 

Notice that amendments are required or that either party desires to terninate 
this Agreement misy only be given within a period of ninety (90) days prior to 
the expiration date of this Agreement or ,to arty anniversary of such expiration 
clate. 

If notice of amendment or termination is given by either party, #the other party 
agrees to meet for the purpose of negotiation within thirty (30) days after the 
giving of notice, if requested to do so. 

Notwithstanding the foregoing provisions, in the event the parties to this 
Agreement agree to negotiate for its renewal through the process of central 
bargaining, the Participating Hospitals and the Chtario Nurses' Association 
vvilf meet to determine the procedures tlo be followeol. 

ARTICLE 23 

2:3.01 Attached hereto and forming part of this Agreement are the following 
appendicles and Letters of Understanding 

1. Joint Central C (3 m mi ittee 

2!, Payment far Bargaining Unit President 

3. Professional Responsibility Complairit 

4.. Joint Benefits Review S u b-corn rnittes 

Appendix 1 .. O.N.A. Grievance Fc~rm 
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d Apperrdix :2 - List of Professional Responsibility Assessrnent 

Conrrnittee - Chairpersons 

Apperrdix 3 - Salary Schedule 

Appendix 14 - Superior Conditions - If Any 

Appendix 5 - Appendix of Local Provisions 

Appendix 6 - O.N.A. Professional Responsibility Cornplaint Form 
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. . . .  - 

EMKOYEIYS ABWERII@OMSE DE CEMPLOYEUR 



- APPENDIX 2 

a4 

---- LIST 0 F P FiO F E SS IO N AL RES F’O N !3 I B 1 I, ITY 

ASSESSMENT COMMITTEE - Ct.IAIRPEF!SOI\IS 

7. Lynne Taylor 
Vice President 
Patient Senricesl 
Queensway-Carleton Ho,spital 
Ottawa 

2. Mrs. Pa,tricia Lalng 
Vim- Pres idrsn t, ,Acaclem i c 
Geiorgian Cioltege 
Barrie 

3. Ms. Louise Lemieux-Charles 
Asst. Prof. CL Program Director 
HMIRU, Dept. of Health Admin. 
Faculty of hledicine 
Univers8ity of Toronto 
To r’on to 

4. Ms. Patricia Maiidy 
Vice President, Conrmuriity Health 
Hamilton Health Sciences Centre 
H ami I tan 

5. Mrs. Maxine Pastirik 
PJiagara College of Applied Arts 
CL Technology 
We II and 

6. Ms. Darlene Steven 
Associate Professor 
School of Nursing 
Lakehead University 
’r h under Bay 

7. Pat Hall 
Principal Chair 
Seneca College 
‘roroln to 

8. Ms. Donna Trernblay 
Dean, Health Sciences 
Sault College of Applied Arts & Technology 
Sault Ste. Marie 
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--------- LE‘TTE RS 0 F LI N D E RS’TAN D I N G 

Short Shifts, Modified Work, Job Sharing and Paiyment for 
Bargaining Unit Pres iden t 

The parties agree that the issues of shod: shifts (including the issue of preniium payments for hours 
worked after scheduled hours on short shifts), modified work arid job sharing are local issues. 

Any issues around payment for a Bargaining lJnit President or designate including payment to attend 
joint Employer llniori meetings outside of their regularly scheduled hours are local issues. 

The parties agree to fomi a Joint Central Committee to discuss issues of mutual interest and benefit to 
the Hospitals and the Association. The Committee will discuss issues iricluding but riot restricted to a 
Clinical Advancement System for iiurses and support for new graiduates entering the nursing profession. 

Letter to Hospitals of Ontario Pension Plan (HOOPP) 
Regarding SurpUus for R!etirees’ Benefits 

The parties hereby request that the Hospitals of Ontario Pension Plan (HOOPP) explore ways and 
means whereby the pension plan’s surplus m a y  be utilized to fund benefits (EHC, Dental, Life and 
Serni-Private) for retired nurses. 

The! parties agree to refer the following matter!: to the E3enefits Review Sub-Committee referenced in 
Article 17.09: 

0 
ii) 

iii) 

t h e  maximum age dependents eligible for benefit coverage; 

the terrns and application of the Hospitals of Ontario Disability Income Plan broc:hure(s) 
currently in effect; 

Consideration of alternative options for sick leave provision. 

The Committee will undertake? to meet within six (6) months of the date of ratification. 

******************+***+**************~~*****~**~************~~**~**ir**~********* 

Re: Profess; i o na I Res pons ib i I ity clause 

The parties hereby agree to meet within six (6) months of ratificatiordaward to update the list of 
professional Responsibility Assessment Comrriittee Chairpersons, to discuss possible revisions to 
Appendix 6 and to discuss the guidelines lor the Chair of the Professional Responsiblility Assessment 
C o nn m i ttee. 
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Dated at ‘&,Lib 1 , Ontalrio, this 

)o FOlR THE HOSPITA 

, 2000. 
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----- APPENDIX 3 - SALARY SCHIEDULE - FULL-TIME 

- R:edsterecl Nurse 

- Pav Equitv Adiusteci Rates 

Start 
I Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
a Years 
9 Years 

St art 
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 

Effective 
April 1, 1998 

3033.38 
3 185.00 
331 1.75 
3485.63 
3657.88 
3831 "75 
4049.50 
4264.00 
4481.75 
4701.13 

18.67 
19.60 
20.38 
21.45 
22.51 
23.58 
24.92 
26.24 
27.58 
28.9:3 

E-ffeclive 
- Arsril ,l. 2000 

hhonttLly Hourly -- 

3331 2 5  
3462.88 
3644.88 
3825.25 
4,007.25 
4233.13 
445 9.00 
4,686.50 
4.9 1 4.0 0 

20.50 
21.3'1 
22.43 
23.54 
24.66 
26.0!5 
27.441 
28.84 
30.24 

Effective 
a r i l  1, -I 999 

- Monthly - Hourly 

3094.00 
3250.00 
3378.38 
3555.50 
3731 .OO 
3908.13 
41 30.75 
4350.13 
4571.13 
4795.38 

19.04 
20.00 
20.79 
27.88 
22.96 
24.05 
25.42 
26.77 
28.4 3 
29.51 

Efective 
-- January 31, 2000 

-- Monthly - Hourlv 

3250.00 
3378.38 
3555.50 
3731 .OO 
3908.1 :3 
41 30.75 
4350.1 :3 
4571.13 
4795.38 

20.00 
20.79 
21.88 
2:2.96 

25.42 
26.77 
25.13 
29.51 

24.05 
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- Charae Nurs,e 

- Pay Eauitv Adiustec 

StZlrt 
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 
9 Years 

Start 
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 

L2 

SALARY SCHEDULE .- FULL-TIME 

Rates 

Effective 
A ~ r i l  1, 1998 

3371.16 
3523.31 
3650.12 
3824.25 
3996.70 
4170.84 
4387.24 
4603.65 
48;!0.05 
5038.14 

Effective 
April 1, 2000 

- M o m  

36EM.18 
381 5.88 
3994.37 
47 76.33 
4358.28 
4585.30 
4810.58 
5037.59 
5262.87 

20.75 
21 -68 
22.46 
23.53 
24.60 
25.67 
27.00 
28.33 
29.66 
31 .OO 

- H o u 9  

22.67 
23.48 
24.58 
25.70 
26.82 
28.22 
29.60 
31 .OO 
32.39 

Eflective 
b r i t  1, 1999 

3438.58 
3593.78 
3723.12 
3900.74 
4076.63 
4254.26 
4474.99 
4695.72 
491 6.45 
51 38.90 

21.16 
22.12 
22.91 
24.00 
25.09 
26.1 8 
27.54 
28.90 
30.26 
31 6 2  

Effective 
Jariuarv 31, 2000 - 

- Monthly - How- 

3593.78 
3723.12 
3900.74 
4076.63 
42Ei. 26 
4474.99 
4695.72 
4911 6.45 
5138.90 

22.12 
22.91 
24.00 
25.09 
26.18 
27.54 
28.90 
30.26 
31.62 
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SALARY SCHEDULE - F’ULL-TIME! 

--- Nurse with Ternporw or Provisional CE!rtificiidion 

,Pay Eauitv Adjusted Rates 

tiff ecRive Effective Effective 
14priI 1, 1998 April 1 ,  19!g -- Januaw 31,2000 

-- Month& -- 1-1 o urly tvlonthly tiouriv -- Monthdy - l-m- 

Start 2942.03 ‘I 8.1 Cl 3000.87 18.47 31 51.43 19.39 
1 Year 30 8 9.63 ‘I 9.01 3 1  51.43 19.39 3276.137 20.16 
2 Years 321 2.62 ’t 9.77 3276.87 20.16 3448.!33 21.22 

E3eci:ive 
April ‘ I ,  20130 

-- tvlontk* . Hourly 

!Start 3230.21 ’I 9.87 
’1 Year 3358.79 20.67 
2 Years 3535.15 21 -75 
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--- SALARY SCHEDULE -- PART-TIME 

- Registered Nurse 
- Pay Eqiiitv Adjusted Rates 

Effective I3  e ctive Effective Effective 
April 1, 'I 998 Januarv 31, 2000 April 1, 2000 - April I, 1999 

Start 
1 Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 
9 Y'ears 

18.67 
19.60 
20.38 
21.45 
22.51 
23.58 
24.92 
26.24 
27.58 
28.93 

19.04 
20.00 
;!0.79 
21.88 
;!2.96 
i!4.05 
215.42 
26.77 
28.13 
2.9.51 

20.00 
20.79 
21.138 
22.96 
24.05 
25.42 
26.77 
28. TI 3 
29.51 

20.50 
21.31 
22.43 
23.54 
24.66 
26.05 
2'7.44 
213.84 
30.24 

Charge Nurse! 
Equjtv Adjusted Rates 

Effective Efffect ive Effective Effective 
April 1, 1998 PiPril 1, t999 - January 31, 2000 April 1, 2000 

Start 
I Year 
2 Years 
3 Years 
4 Years 
5 Years 
6 Years 
7 Years 
8 Years 
9 Years 

20.75 
21.68 
22.46 
23.53 
24.60 
25.67 
27.00 
28.33 
29.66 
31 .OO 

21.16 
22.12 
22.91 
24.00 
25.09 
26.18 
27.54 
28.90 
30.26 
31.62 

22.12 
22.91 
24.00 
25.09 
26.18 
27.54 
28.90 
30.26 
31.62 

22.67 
23.48 
24.60 
25.7 I 
26.83 
28.23 
29.62 
3'1.01 
32.41 

--- Nurse with Temporary alr Provisional Certification 
Pav Equi,h/ Adiusted Rates 

Effective Effective Effective Eifect ive 
April 1. 1!398 April 1. 1999 - January :31, 2000 Awil 1, 2000 

Start 18.10 
1 Year 19.01 
2 Years 19.77 

18.47 19.39 ' 10.87 
19.39 20.16 20.67 
20.16 21.22 21.75 
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APPENDW 

ISUPE-RIOR CONDITIONS 

APP L-ICAB LE NUM I3 ER 
IN THE COLLECTIVE 
AGREEMENT PROVISIONIS 

2.02 14 This Article shall riot apply to employees ernployed prior ta January 1, 1972. 

!5.05 I3 The Hospital will in addition continue to provide the Association on a monthly basis 
the classification and assigned areas of employees, who during the preceding month: 

i> commenced employment; 

ii) transierrecl from the collective bargaining unit to management or vice versa; 

iii) terminated employment and in all CBseS, applicable dates will be given. 

,12.02 C On termination of employment for any reason other than discharge for just cause, an 
erniploycse who has conqpleted five (5) year!; of continuous service shall be paid fifty 
percent (50%) of 1:he accumulated sick leave [maximum of 175 days) then standing 
to her credit. 

16.01 
Note P.T. D Casual part-time employees on staff prior to October 23, 1981, will receive a sum 

equal of six percent (6%) of their applicable daily rate! as vacation pay. 

18.05 F.T B 
17.05 P.T. 

An employee who contacts Staphylococcus infection shall receive full 
treatment and medication at the expense af the Hospital. 

19.09 F.T. Only 
E ----- Educational Bonuses for recognized I\lursiiin Coursed; 

(a) In addition to the salaries prescribed atioue, the Hospital will pay the niontkly bonuses 
set forth hereunder to all full-time employees, subject to the following conditions: 

i) proof o f  the degree or certificate from a school of recognized standing must 
be submitted by the employee to the Hospital. 

ii) in accordance vlrith the above, an errrployee possessing rnore than one degree 
or certificate shall be entitled only to a single bonus. 

iii) Payment cif the bonus shall commence iZIt the! start of the first full pay period 
following liling with the Hospital the required proof of standing, except that a 
newly hired employee who is qualified for an education bonus on her date of 
hiring shall be paid from that date. 
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19.qO F.T. Only (h) rJIontlW Education Elonus 

C.H.A. Nursing Unit Administration course nr six months Post Graduate course 
.................. $15.00 per month 

One Year University course ................ ..$20.00 per month 

E3accalaureate Degree ................. .!525.00 per month 
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,ARTICLE A - RECOGNITION! 

,A- 1 The Hospital recognizes the Association as the sole and exclusive Bargaining Agent for all 
Registered Niirses and Nurses who hold Temporary c r  Provisional Certificates of 
Registration employed by the Hospital, engaged in nursing care save and except Nurse 
Managers and persons above the rank of Nurse Managers. 

!ARTICLE B - MANAGEMENT RIGHTS 

B- 1 The Association recognizes that the management of the Hospital ancl the direction of the 
working fcrce are fixed e:xclusively in the Hospital and shall remain solely with the Hospital 
except as specifically limited by the express provisions of this Agreement. Without restricting 
the generality of the foregoing, the Association acknowledges that it is the exclusive function 
of the Hospital to: 

(a) Maintain order, discipline and efficiency. 

(b) Hire, assign, retire, direct, promote, demote, classify, transfer, lay-off, recall, 
discharge, suspend or otherwise discipline employees, provided that a claim of 
discharge, suspension or discipline without just cause may become the subjecq of a 
grievance arid be dealt with as hereinafter provided. 

(c) Determine, in the interest of efficient operation and highest standards of service, jot) 
qualifications, job rating or classification, the hours of work, work assignments, 
methods of doing the work and the working establisbment for any service. 

(d) Determine the number of personnel required, the sewices to be performed and the 
methods, procedures, equipment and the type of Patient Focused Care to be used 
in connection therewith. 

(e) Make and enforce! and alter from time to time reasonable rules and regulations to be 
observed by the employees, prcivided that such rule!s and regulations shall riot be 
inc;onsistent with the provisions of this Agreement. The Hospital wit1 advise the 
Association of any changes in rules and regulations. 

IB-2 It is aigreed that these rights shall not be exerc;ised in a manner inconsistent with the express 
provisions of this Agreement. 

+ART!ICLE C - FiEPFlESENTATlONl ANI) COMMllTEES 

IC- 1 Unit Representatives 

Theria shad be fourteen (14) Unit Representatives as provided for in Article 6.01 (a). ‘These 
fourteen (14) Unit Representatives will provide coverage for units within the Hospital as well 
as those iinits ‘that are “off-site”. 

--- PROGRAMS 

Mental HealthlPsychiatric Services 
‘ ? West In-Patient 

EIrant Comrnuni’ty Mental Health Centre 

REPRESENTATIVE ----- 

I 
1 
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L8 

Emergency, Diagnostic Imaging Services and 
Oricology 

Obstetrics & Maternal and Child Services . Labour & Delivery . MACXI (includes Peeds/SCN & Combiried Care) 

Surgical Services . 3 Eaist (Orthopaedics & General Surgery) 
Operating Room & Post Anaesthetic Care . 3 West & 3 South including Surgical Short Stay 
Unit, OPPU, Day Surgery Unit, Pre-Op 
Screening & Endoscopy 

Acute Medical Services . 
5 South 

’ 5 WE?& 

5 East (Intensive Care Unit) 

Rehab &: Long Term C x e  Services 
6” Level (Transitional Care Unit & Rehab Unit) . 4 West (Complex Continuing Care) 

8 2 Eaist 

----- Grievance Col mrn iltee 

~ 

1 

1 
1 

1 
1 

1 

7 
1 
1 

1 
1 
1 

There shall be a Grievance Committee as provided for in Article 6.at(b) composed of the 
Chairperson, the Bargaining Unit President and not more than two (2) employees. 

- Hospital ,Association Committee 

There shall kt a Hospitial Association Committee! as provided for in Article 6.02 composed 
of the Chairperson, Bargaining Unit President, two (2) full-time ernipioyL-s (one o f  whom may 
be part-time) ;and four (4) Hospital Representatives. 

Should either the Association or the Hospital wish to increase the number of members 
attending, the Chair of the party making the request must notify the Chair of the other party 
forty-eight (48) hours in advance. 

Nenotiatiiiq Committee 

There shall bE? a Negotiating Committee as provided for in Article 6-03 composect of the 
Bargaining Unit President and not more than three (3) employees. 

-- Schcdulinq Committee 

There shall be a Scheduling Committee comprised of three members, one of whom shall be 
the Bargaining Unit President, who will be the Chairperson, and two other members, one of 
whoin may be part-time. There shall be three (3) repretsentatives of the Hospital. Employees 
who are members of this cornmittee shall suffer no loss of earrings for time spent during 
regular working hours for attending committee meetings. Where an employee atlends a 
Committee meeting outside of regularly scheduled hours, she or he will be paid for all hours 
spent in attendance at meetings at her or his regular straight timle hourly rate. These hours 

JOSEPOICOI .doc 



L9 

12-6 

c-7 

C-8 

will not result in any overtime or premium payment under the schisdulirig regulations of the 
collective agreement. 

'The purpose of the Cornmiittee is to assist Nursing Units in developing, reviewing or revising 
their work schedules, and to make recommendations for change. 

Ifmployeec; in an area who wish to have their schedules reviewed, should rnake a request 
in writing to the Scheduling Committee. The request may be for either a 7.5 hour schedule! 
or  an Extended Tour Schedule!. 

Professional Develoi2ment Committee ---- 
There shall be a Professional Development Committee a!; required by Article 9.02, composeal 
of four (4) Hospital representatives and four (4) A!;sociiation representatives. The Hospital 
representatives are the Vice-president, Patient Care Services or designate, a Human 
f?esources representative! and two (2) others and the Associatiori represeritatives are the 
13argaining Unit President or dasignate and three (3) other employees. 

The interview of newly hired employee(s); as required by Article 5.06 shall take place during 
the Hospital-wide orientation period. The length of such interview shall be a reasonable 
amount of time. The Hospital wifl advise the Bargaining Unit President or her designate of 
the date, time and location for such interview ;and the names of the new hires in advance of 
the interviekw. 

(a) The Association a.gree!s to provide the Hospital with the names of the Employee 
Representative and Committee Members within thirly (30) days of being elected/ 
appointed. 

(b) The Hospital will advise the Association of changes in nursing management personnel 
as 5ioon as possible after the change. 

------- ARTICLE ID - SENIORIIT 

[I- 1 i) The posting and filing with the Association of the seniority list as provicled for in Article 
10.02 shall be filecl on January 3'1st and July 31st of each year. 

ii) All enquiries by :an employee(s) regarding semiori'ty shall be taken to Human 
Resources. 

- ARTICLE IE - A8SOCIATION IBUSINESS (LOCAL) 

E-I Eimplciyees nominated by the Association to attend Associatioln business not connected with 
this Agreement iaS provided for in Article 1 1.02 shall be granted time off without pay provided 
that: 

i) no inore than five (5) employees at any one time; 

ii) the total days in any one (1) calendar year does riot exceed one hundred (100) days; 
and 

iii) the number nominated does not exceed two (2) from any one (1) A r e m a r d .  
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E-i! 

All such time off shall be requested in writing to the Vice-President, Patient Care Services 
or designate, two (2) weeks in advance, of the request and granted in writing, except in cases 
of emergency. 

The Bargaining Unit President shall be granted leave of absence with pay to .a total of two 
(2) days per month. 

ARTICLE F - HOURS OF WORK 

F-I ADr)lies to Normal eictht (8) hour tour rotatiots 

When developing the Normal Tour rotation (i.e. eight (8)  hour tours) for employees' posted 
schedules the following scheduling regulations shall apply: 

The Hospital shaill schedule at least three (3) weekends off in six (6), but will endeavour 
to schedule one (1) weekend off in hrvo (2). Should the ernployee be required to work 
the third consecutive weekend she shall be paid in accordance with Article 14.03. The 
premium rate shalt apply for every subsequent weekisnd worked until a weekend off is 
scheduled save and except where: 

i) such weekend has been worked by the nurse to satisfy specific clays off 
requested by such nurse, or; 

ii:) such nurse has requested weekend work in writing with a copy to the 
Association; or 

iii) such weekend is worked as the result of an exchange of tours with another 
nurse. 

It is understood that i3 weekend consists of fifty-six (56) consecutive hours off work 
during the period following completion of the Friday clay shift until the commencement 
of the Monday day shift. 

tt is uriderstood that in the! event an employee is scheduled aff frointhe? completion 
OF the 'Thursday night shift (i.e. Friday morning) until the c:omniencErment of the night 
shift Sunday night, then this period of time off constitutes a weekend off as defined 
in this Clause. 

Schedules may provide for more than five (5) consecutive tours of work but not more 
than seven (7) tours of work without days off. The Hospital will endeavour to keep 
split days off to ii minimum. Should an employee work eight (8) or more consecutive 
tours, she shall be paid in accordance with Artide 14.03 until clays off are scheduled. 

A period of no tess than sixteen (16) consecutive hours off shall be scheduled 
between tours. 

At least forty-eight (48) consecutive hours off shall be scheduled following the night 
tour, when changing ,to the day or evening tour. 
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F-2 

Ernployees shall riot be scheduled more than two (2) cmsecutive weeks on evening!;, 
or two (2) consecutive weeks on night$ in any six (6) week schedule. Employees may 
be scheduled motre than two (2) consecutive weeks on day tour. 

The eniployee will be scheduled to work all tliree (3) tours and the klospi-tat will 
endeavour rtot to schedule the employee more than fifty percent (50%) of the time 
on evening and night tours. 

No employee shall be required to work more than two (2) different tours in five (5) 
consecutive working days. 

Should the Hospital fail to comply with these scheduling regulations, the employee 
will be paid the premium pay as provialed for in Article 14.03, except where such time 
worked has been requested by the employee. 

Applies to Extended Twelve (121 Hour Tour Rotations 

Employees wvorkirig thts extended toun; shall be covered by the Collective Agreement 
except as amended in this Article. 

Extended tours shall be introduced into any unit when: 

i) The Unit has requested the extended tour in accordance with .the provisions of 
the C;ollective Agreement; 

Fifty-lme percerit (51%) of the employees voting so indicate by secret ballot; and 

The Hospital agrees to implement the extended tous as recommeiided by the 
Scheduling Committee, such agreement shall not be withheld in an 
unreasonable or arbitrary manner. 

ii) 

iii) 

Extended tours may be discontinued in any Unit when: 

0 

i i) 

Frfty-one percent (51%) of the employees voting so indicate by secret ballot; or 

'The Hospital states its intention to discontinue the extended tour in the schedule 
because of: 

(a) 

(b) 

Adversa effects on patient care; or 

Where the Hospital wishes to do si0 for other reasons which are neither 
unreasonable nor arbitrary. 

When wuritten notice of discontinuation is given by either party in accordance with 
Arkle f:-2(c) above, then: 

i) The parties shall meet within two (2) weeks of ,the giving of notice to review the 
request for discontinuation; and 

Where it is determined that the extended tour will be cliscontinued, affected 
employees shaill be giver1 sixty (60) day!; notice before the schedules are S~O 

amended. 

ii) 
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When developing the Extended Tour rotation (ie twelve (12) hour tours) for employees' 
po:;ted schedules the following scheduling regulations shall apply: 

(e) For the  purpose?^ of Article 13.02, there shall be a thirty (30) niinute paid relief peiiod 
scheduled between 0730 hours and 1130 hours. There shall be a thirty (30) minute 
unpaid meal period and a thirty (30) minute relief period (l!j minutes paid and 30 
unpaid) scheduled between 1130 hours and '1900 hour!;. 

For the purpose of Article 13.02 there shall be! a thirty (30) minute relief period ((15) 
rninutes paid and 15 minutes unpaid) scheduled between 19301 hours and 2330 
hours. There shall be a thirty (30) minute unpaid and thirty (30) minute paid relief 
period scheduled between 2330 hours and 0730 hours. 

(f) The Hospital shall schedule the employees on the Extended tours every second 
weekend crff. Should the employee work the second weekend, she will be paid in 
accordanoe with Article 14.03 for the second and subsequent weekend worked until 
EI weekend off is scheduled except where: 

i3 Such weekend has been worked by a nurse to satisfy specific cfays off 
requested by such employee, or 

ii) Such nurse has requested weekend work in writing, with a copy to the 
Association; or 

Such weekend work is the result of an exchange of tours with another 
employee. 

iii) 

"Weekends shall caommence! no later than 1930 hours on Friday of any scheduled weekend 
Off." 

(9) For ernployees working the extended tour, the Hospital will endeavour not to schedule 
to work more than three (3) consecutive tours. Should the employee be scheduled four 
(14) consecutive tours, the tours shalt be two (2) day tours followed by two (2) night 
tours. Should an employee work five (5) or more consecutive extended tours, she shalt 
be paid in accordance with Article 14.03 until days'off are scheduled. 

(h) At least fortyeight (48) consecutive hours; off shall be scheduled followirig the night 
tour when changing to day tours. 

(i) At least fortyeight (48) consecutive hours; off shall be scheduled followirrg three (3) 
consecutive tours or four (4) consecutive tours. 

U) Lieu clays for paid holidays will be scheduled and paid at 7.5 hours. Should the 
employee wish to take a "lieu day" cin an extended tour, a request may be made to 
have the remaining hours (i.e., 7.5 hours paid - 3.75 horrrs remaining) !jchetluled as 
absent time or vacation time. 

- Votinq Procedure 

The following guidelines for implementing a new schedule in any Iqursing Unit are to be 
followed: 
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1. Once a request for a new schedule is rnade to the Scheduling Committee, a letter will 
be sent to the Nursing Unit with instructions on conducting a separate "Secret t3allol 
Vote" for the full-time and regular part-time erriploytses sn the Unit, as well as a 
request for the staff to work on developing scheijules to share with the Committee. 

'This letter will include the following directions: 

that Appendix 5, Article f:-2 (a) of the Collective Agreement shall apply for the trial period 
for all full-time and regular part-time employees. 

Each full-time and regular part-time Registisred Nurse  will indicate either a "yes" or 
"no" response on their respective ballot. They will not sign their names to the ballot. 

Ballots are to be placed, confidentially in Separate Ballot Boxes; (one Ballot Box for 
full-time and one f3allot Box for Regular part-time.) 

Two (2) weeks will be allowed for the voting to be completed. 

The ballots will be counted by the Union Rep. or an other FLN. (Full or Regular part- 
time) and the Nurse Manager. 

Where a new schedule has a monetary impact, the vote reqriired to change the 
schedule will be sixty-six and two thirds percent (66 2/3%) of the esmployees so voting. 

Prior to the conclusion of the trial period (i.e. 6 months) a final secret ballot will be 
corid uctcsd. 

Should the result of the secret vote taken for the new scliedule be "NO', the Scheduling 
Committee will not consider a request from the siirne Unit for six (6) months. 

Any request by an employee for an exchange of tour(s) niust be submitted to and 
approved by the Nurse Manager c3r Management designate in writing in the Request 
Book and must be co-signed by the employee willing to make the exchange before 
such request is implemented. 

Granting of such request shall not in any event result in additional cost to the Hospital. 

A reply shall be given i o  the employee(s) within forty-eight (48) hours if submitted 
between 0730 hours Monday and 1530 houm Friday and the approval of the 
exchange Shiall be noted on the posted schedule!. 

In cases of emergency or betweein 1530 hours Fiiday and 0730 hours Monday or on 
a paid holiday, when the Nurse Manager is riot available, the Nurse Manager "on call" 
shall give such approval. 

Such requests shall not be unreasonably denied. 

Employees requesting a specific tour on a permanent basis shall do so in a written 
tetter and will be given consideration. The response will be provided by the Hospital 
in a written letter. Specific tour means a normal evening or night tour or an extended 
night tour only. This request will not tie unreasonably denied. 
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Such arrangement will not be terminated without prior discussion with the employee 
in the presence of the Bargaining IJnit F'resiclent or her designate, at least four (4) 
weeks in advance of the schedule being changed. 

An employee scheduled to work steady night tours, shall have her weekend off 
scheduled on ii Friday arid Saturday. 

It is understood that an ernployee on a specific tour may be scheduled to the day tour 
for training, insetvice, education and certification (i.e., OCA'S), if the Hospital is 
unable to provide these on the employee's specific tour'. 

Work schedules for I-ull-time and Regular Part-time ernptoyees will be posted at least 
,four (4) weeks in advance of the week to which they apply. 

Changes to the posted schedule wilt be kept to a rninirnum and will be approved by 
Ithe Nurse Manager or Service Director. 

- Holidav Season 

These scheduling regulations may be waived between Demmber 15th and January 10th so 
that all employees will receive five (5) or more consecutive days off at either Christmas or 
New Year's except for the following: 

Provided that no employee is required to work more than two (2) consecutive 
weekends without a weekend off; 

Provided that at least forly-eight (48) consecutive iiours off are schedthed following 
scheduled night tours. 

Time off at Christmals Shall include Christmas Eve, Christmas Day and Boxing Clay 
and time off at New Year's shall include New Year's Eve, New Yeiar's [lay and 
January 2nd. It is understood that time off at Christmas shall begin at 0730 hours on 
Christmas Eve and time off at New Year's shdl begin at 0730 hours on New Years 
Eve. The Hospital wilt endeavour to schedule the night tour of December 23"1 and 
30'" off. 

The Hospital shall post a request list by September 1st of each year. 

The Hospital must schedule the Full-tim'e and Regular part-time employees off for 
Christmas one year and New Year's the next unless otherwise requested by the 
employee. 

The Hospital will post the finalized holiday season schedule no later thian November 
'1st of each year. 

Article F-7 shall not apply to any area where employees normally work Monday to 
f-riday and are not normally scheduled to work on paid holidays. 

The Hospital will endeavour to continue to follow the master rotaticin during the 
Holiday Season as rnuch as possible. 

EImployees may request their five (5) consecutive days off relerrecl to in F-7 (c) to be 
scheduled to coincide with their religious holidays. 
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F-I 1 

(a) In accordance with Adicle 14.09 of the Collective Agreement, where the employee 
chooses equivalent tinie off for overtirne worked, such time off shall be taken within 
thirty (30) days at a mutually agreeable time. 

Fcir employee working on Units anticipated to have scheduled temporary closures; 
during the fiscal year, equivalent time off shall be taken at i3 mutually agreeable time 
before the end of the fiscal year. 

The two (2) Ipaid relief periods, as provided for in Article 13.01(b) may be combined 
into one (1) paid relief period as clirecttsd by the Charge Nurse and/ or Team Leader. 

Should an employee be recalled to duty during her unpaid meal period, the urtusecl 
meal period may be provided later in the tour. Should such unused meal period not 
be provided, the employee will be paid as per Airticle 13.0'1 (d). 

(b) 

(a) 

(b) 

Standby 

in the event that standby is required in any Nursing Unit, the Association will be notified prior 
to its implementation. 

The tiospital arid the! Association will develop guidelines on every tJnit that requires Standby 
which encompasses; the (following principles: 

Full-time and Regular part-time ernployees will self schedule standby according to the! 
needs of the Unit. 

Where the needs of the Unit have not been met with the !;elf schecluling, the 
DirectodNurse Manager will schedule standby in accordarrce with (e) below. 

The Hospital will schedule standby on an eqtiitable basis among the Regular part-time! 
employees on the Nursing Unit. 

Standby schedules for self schecluling will tie posted at the sarne time as the work: 
schedule. Erriploytses will have two (2) week!; to ciDmplste the self scheduling process, 
then the! Nun;e MrnagsrlService Director has orte (1) week to complete (b) arid (c)~ 
above. 

Employees scheduled lor Standby will be provided with beopers. 

Erniployaes on Standby will only be called in to their own Unit. 

Where aln employee has been called in from lStanclby arid worked the hours after 2400, 
such eniployrse will not be required to work the day shift unless sheke does so by 
mutuat agreement. 

Regular P ;&Ti me Com mi it me nt 

(a) Regular part-time employees who are covered by this Article are as follows: 

i> fiegular part-time employees who alre listed in Appendix 6 and have made a 
comrrritment to be available for work or) a regular predetermined basis in 
accordance with their point system; and 
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ii) Regular part-time employees who have accepted a Jot) Sharing arrangement 
and who are covered by Article K; and 

iii) Regular part-time employees who have? made a commitment to be availatrle 
for \rvork on a regular predetermined basis as follows: 

. ninety (90) hours of work over a six (6) week scheidule, the Hospital wilt 
endeavour to schedule thirty (30) hours per pay period, 

= %fifty percent (50%) of the paid holidays including either the Christmas 
period or 1:he New Year's period. 

. two (:2) weekerids in six (6), 

available for work for all shifts. 

Regular part-timer employees listed on Appendix 6 shall be scheduled first, by seniority 
up to their point system, then regular part-time employees as defined in F-I 'I (a) iii) 
above, shall be schecluled by seniority, up to their csmmiitment and according to the 
needs of the Unit. It is understood that a Job Sharer, referred to in Article IC, shall 
atways, be deemed to have been scheduled up to her/his commitment. 

All regular part-time employees who have not been scheduled up to their commitment 
are requirecl to f i l l  out an "Availability Calendar" in accordance with Appendix 13. Such 
calendar must be submitted by the second Monday foflovting the pcrsting of the work 
schedules and must cover the same six (6) week period as the posted work schedules. 
Failure to propedy cornplete an "Availabilrty Calendai" may result in 'the employee riot 
being offered tours up to herhis cornmitmsnt. 

When all regular part-time! employees or1 a Unit hiave k e n  schedulecl up to their 
commitment, the Hosptial will offer additional unschsduled tours to regular part-time 
ernployees, in this following order: 

?. 
2. 
3. 

4. 

Availability and seniority on their own Unit, 
Availability and seniority on other Units, 
Job Sharers will be offered additional t o m  only when their partner is riot 
wortdng, and, 
When regular part-time employees are not available, then casual port-tirne 
employees shall be called in accordance with their availability and seniority. 

It is understood that the Hospital will not be required to offer tours, which would result 
in overtime premium pay. 

---- Casual Part-Time Employees 

The following Articles do not apply to Casual Employees: 

Article F-I (a, b, d, e, f,  g, h, i) 
Article F-4 
Article F-8 
Article D-I 
Article F-6 
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Article H - reference to seniority only. 

F-I 3 

F-14 

I=- 1 5 

Tour!j of L.ess than ‘7.5 Hours ------ 
No regular part-time employee will be scheduled to work solely on tours which are cornprisecl 
of tours less than 7.!j hours in any pay period, except where such arrangements are agreecl 
to by the employee. 

The Hospital will endeavour to keep the number of tours cornprised of less than 7.5 hours 
,to a reasonable level. 

.-- In service 

‘The Hospital agrees that employee(s) shall not be scheduled in st?rvice on their scheduled 
day(s,) off unless mutually agreed between the employee and the Hospital. 

If the Hospital has determined that a reassignment of an employee is necessary in a Unit or 
area of the Hospital, the following will apply: 

‘1. Employeres on the Unit on that shift will lbe asked if anyone is interested in volunteering 
for the reassignment. If only one employee volunteers, she will be reassigned. If more 
than onts employee volunteers for reassignment, the senior employee on the Unit on 
that shR volunteering for reassignment shall be reassigned. Reassignment is subject 
to number 3 below. 

2. If no employees on the Unit on that shift have volunteered for reassignment, then the 
most junior employee on that Unit on that shift shell be reassigned subject ,to number 
3 below. 

3. In accordance with Article 10.06 (g) of the csllective agreement, it is understood that 
employees who volunteer or who are designated for reassignment, will only be 
reassigned if $they i3re qualified to perform the available work in the Unit or area where 
the reassignrnent is to occur. If the eimployee who volunteers or who is the most 
junior on the Unit is not qualified to perforrn the available work in the Unit or area 
where the reassignment is to occur, than the next volunteer’ (if any) or the next most 
junior employee will be designated fcr reaissignment. Thi2 Patient Care Services 
Dirtsctor/Maneger or Nurse Manager, On-Call will make the determination of whether 
or riot the employee is qualified for reassignment.” 

_------- ARTICLE IG - PAID IHOLIDAYS 

G- I The following shall be recognized as paid holidays as provided for in Article 15.01 : 

New Year‘!; Day/January 1 st 
Second Monday in February 
Good Friday Thanksgiving Day 
Easter Monday Remembrance Clay (!Second 
Victoria Day Monday in November) 
Canada DZIY/JUIY 1 st 

Civic Holiday 
Labour Day 

Christmas Ilay/Clecernber 25th 
Boxing Day/December 26th 
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G-2 

G-3 

G-4 

(a) For employees working the normal daily tour as defined in Article 13.01 the tour that 
begins or ends during the twenty-four (24) holJrs period of the above holiday, where 
the majority of hour:j worked falls within the holiday shall be deemed to be work 
performed on the holiday for the full period of the tour. 

(b) For employees working the extended tour, the employes(s) shall be paid for actual 
hours worked on the holiday. 

--- Full-Time Onh 

When ain employee is entitled to a lieu day ,as provided for in Article 15.06, such lieu day will 
be taken within thirty (30) days prior to or sixty (60) days following the clate on which the 
holiday was observed, lo be taken on a date mutually arranged between the employee and 
the Hospital i3S follows: 

(a) ‘The employee may request their preference for a lieu day. Such request shall be in 
writing in the Request Book at least one (I) week prior to the pcrsting of the work 
scheclule. Replacing stafF for such requested lieu day off shall be the responsibility 
of the Hospital. 

(b) The Hospital will schedule lieu days for employees who have not indicated their 
preference within the! time! limits as outliried above. 

(c) l h e  Hospit:at will endeavour to accommodate employee’s request!; for changing the 
clate of a lieu daiy which arise after ,the work schedule has been posted. 

Full-Time and Part-Time 

(a) If an employee is scheduled off on a Saturday and Sunday, when either the adjoining 
Friday or Monday is a paid holiday, the Hospital will schedule the holiday OR. 

(b) If an employee is scheduled to work on Saturday and Sunday, when either the 
adjoining Friday or Monday is a paid holiclay, the Hospital will schedule the employee 
to work on the holida,y. 

(c) Mastew rotations may be changed in order for the Hospital to be ablts to ecconlmodate 
(3-4 ( i a )  and G-4. (b). 

(d) An employee will request in writing to the Nurse Manager, if the ernployee wishes to 
amend the above provision for a specific: holiday. 

G-5 The Hospital will endeavour not io schedule employees to work more than one-half (Z) of 
the above holiday!;. 

ARTICLE H *- VACATIIDN 

H-7 (a) For the purpose of computing vacation en’titlement and vacation pay, the vacation year 
shall be deemed to commence May 1 st of any year and to end on April 30th ,of the 
following year. Vacation earned during any single vacatian year must bE! taken during 
the immediately subaequent vacation year. 
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H-2 

ti-3 

t i  -4 

(b) The Hospital shall post the Vacation Planner by July Is t  of each year for Wnter anti 
Spring vacation and by December 1st of each year for Summer and f=alt vacation, so 
that employees may request their vacation in accordance to their entitlement. Such 
list posted shall indicate the number of "vacation days" or "vacation Ihours" the 
erriployee has to her credit. 

- 

{a) Vacations wilt be scheduled at such time of the year considering the wishes of both 
the employee and the Hospital. In scheduling vacations in each Nursing Unit or area, 
request for vacation by employees performing similar duties shall be given 
consideration in accordance with the employee's seniority, provided that: 

i) Employees indicate their preference for the forthcoming Winter and Spring 
vacation, on a list posted by the Hospital, between Augiust 1st of each year 
and September 25th of ei3ch year. The appraved vacation will be posted by 
November Is t ,  and 

ii) Employees indicate their preference for the ,forthcoming Summer and Fall 
vacation on a list posted by this Hospital between January 3rd of each year 
;and March 1st of each year. The approved vacation will be posted by April 
1 st. 

iii) IRequests for vacation between December 15th and January 10th will be 
considered on an individual basis by the Hospital. Such requests shall riot bet 
Imreasonably denied. 

(b) Once posted, vacation's will be changed only with the! approval of the Hospital. 

(c) Vacation request!; that are granted as per Article 14-2 (a) will be considered as; 
approved vai:ation if an employee is transferred to another Nursing UnitlWarcl as i i  
result of a posting or a!; a result of restructuring as provideid for' in Article 10.1:2 or ii 
request for transfer from full-time to part-tirne as provided for in Article 10.06. 

(d) An employee who splits her vacation must indicate her first choice. In cases of 
conflict, seniority shall only apply once in a vacation year. 

(e) Should the Hospital temporarily dose a Nursing Unit or area, employees may request 
to use vacation days for the period of closure. 

In scheduling vacations in a Nursing Unit or area, the number of full-time nurses and part-time 
IIUTSBS granted vacation shall be determined separately. In cases of conflict, full-time nurses; 
shall receive vacation based on their seniority andl part-time nurses shall receive vacation 
based on their seniority. 

The tiaspitat will schedule either the weekend preceding or the weekend following a request 
for five (5) days vacation as days off unless the employeis requests otherwise. The employee 
will indicate which weekend she prefers when requesting her vacation. 'This Article shall only 
;apply to employee(s) working a seven and one-half (7%) hour tour. 

ARTICLE I - MISCELLAIVEOEJS 

1-1 'The Association shall post Association notice!; on separate bulletin boards provided for that 
purpose by the Hospital. 
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- 1-2 (a) Flay cheques will be! issued in a sealed envelope and will be accompanied by a 
statement of gross s8alaricss and itemized deductions. Where payment is made by 
direct deposit the above statement will be issued to each employee in a sealed 
envelope. 

(b) F’art-time employees shall receive their vacation pay on the first full pay period in May 
on a separate cheque and in accordance with 1-2 (e). 

1-3 Upon giving the required notice irt writing to the Depaitment Head, ermployees may receive 
on their last piay preceding commencement of their annual vacation, any cheques which may 
falt due during the pericrd of their vacation in accordance with Administrative Policy. 

1-4 The Hospital will advise each employee, in writing, by March 3 1 ~ t  of each year, the amo~int 
of accumulated sick leave credits stilt standing to Iier credit, in accordance with Artick 12.11 1. 

1-5 The Hospital will meet with the Association to discuss their intent to incmase parking fees 
prior to the implenientation of the increase, Such proposed increase shell not be lxought 
forward rnore ofteri than once per fiscal year. 

1-6 The Bargaining Unit President shiall receive copies of all correspondence and any memo@) 
interpreting the Collective Agreement between the Hospital and the Local Association. 

---------- ARTICLE J -ATTENDANCE AT COURSES 

J-1 In order to facilitate attendance at recognized nursing ~ o u r s ~ ? ~  or progi-ams, the Hospital and 
the employee will rnutually agree to schedule changes. 

--------- ARTICLE K - PRE-PAID LEAVE PLAN 

K-I Pursuant to Article 1 I .I ‘I(c) of the Central Agreernent, it is agreed that no more than a total 
of fifteen (15) employees (full-time and part-time) may be absent at any one time, with no 
more than one (1) employee absent from any one Unit. 

------- AR’I’ICLE L - JOB SHARING 

L-1 Only full-time positions shall be ccinsidered ,for job sharing. 

L-2 Total hours worked by the job sharers shall equal one (I) full-time! position ;and shall conform 
with the scheduling provisions of the Full-Time: Collective Agreernent and the Master 
Rotations. 

L-3 

L-4 

L-5 

The division of the full-time hours shall be deterniined by the job sharers and approved by 
the Nurse Manager within 2 weeks of the schedule being posted. If the job sharers are 
unable to agree, the Nurse lVianager shall assign the tours. 

Vacant Full-time pcrsitioris will not be posted as Job Share positions. 

Each job sharer may exchange shifts with her partner, as well as with other ernployees as 
provided for by Article F-4. 
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L-6 

L-7 

L-8 

I--9 

1.- 10 

Job sharers shall have the right to detemiine which partner works on scheduled paid holidays. - 

Job sharers shall only be required to work the number of paid holidiays that the full-time 
master rotation is required to work: 

.- Cove- 

i) It is expected that both job sharers will cover each other's incidental illnesses and 
vacation. If, because ctf unavoidable circumstances, one cannot cover the other, the 
Nurse Manager/Xervice Director must be notified to tiook coverage. Job Sharers are 
not required to cover for their partner in the case of prolonged or' extended absences. 
Job sharers shall be ofFered additional unscheduled tciurs only if they have made their 
availability known. It is understood that they may only make themselves available on 
tours when neither job share partner is scheduled and where such would riot result iii 
premiurn payment. 

When the joh sharers cover one another for vacation, they shall not form part of any 
vacation quota in their nursing ansa. 

ii) Vacation, Miatemi& Leave and other Leaves Dursuant to Artic;le 14 of the Centrail 
Aa ree m ent 

In h e  event that one member of the job shadng arrangement goes on any d the above 
leaves of absence exceeding thirly (30) days, the remaining partner has the option of 
covering all of the absent partner's shifts for the duration of the absence. If the 
erriployee is unable to cover the entire leave of absence !;he or he must infonn the 
Nurse Manager/S,ervice Director of her or his intentions to cover all of the absent 
partner's shifts at least two (2) weeksi prior to the posting of each schedule. If the 
employee cannot cover for her or his partner, the? vacancy will be offered to the most 
senior regular part-time employee. 

Imulementatior! 

\Mer1 a position is to become a Job Share position, the followingi procedure shall apply: 

(a) An incumbent full-time employee wishing to share her position may do so without 
having tier hi# of the position posted. The other half of the job shariiig positiori shall 
be posted and filled in accordance with the Collective Agreement. 

(b) If one of the job sharers leaves the arrangement:, her position will be posted. If there 
is no successful applicant, the remaining employee shall be offered the full-time 
position. If s~he does not accept the full-time position, such position will be posted a!; 
a full-time position, and she shall transfer to a Regular part-time position with the 
untlerstnndirig of a graindfathered .5 status as per Aiticle F-11 (a) i). 

(c) The Hospital and the Association agree to discuss the number of Job Share positions 
in m y  unit. 

---- Discontinuation, 

The Associatiori or the Hospital may discontinue the job sharing arrangement with ninety (90) 
clays notice. Upon receipt of such notice a meeting shall be held between the parties within 
fifteen (15) days to discuss the discontinua1:ion. It is understood and agreed that such 
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discontinuation shall ncit be unreasonable or arbitrary. If the decision to discontinue the .lob 
Sharing arrangement is upheld, then the full-time pcrsitioti shall be offered tci the original 
owner of the full-time position, if any, prior to it being posted as a fiill-time pasition as per 
Article 10.06. 

ARTICLE M- SHIFT AIJD WEEKEND PREYAIUIW 

M-'I For the purpose of computing the shift prernium as defined in Article 14.10 the: 

i> Evening tour shall be: 

(a) 1530 hours - 2330 hours 

ii) Night tour shall be: 

M-2' For the purpose of computing the weekend premium as defined in Article 14.15 the weekend 
shall be between Friday 2330 holm and Sunday 2330 hours. 

---------- ARTICLIE N - REPORTING SICK TIME/PE:RSOlNAL L.O.A./AND/OR W.C.B 

ReKlortinn Off Duty 

N-1 (a) When reporting off ill, notify the designated area as ts the muse of absence ie: 
i IllpersonalNV. C. 8. 

(b) For the night tour of duty - call must reach the designated area four (4) hours in 
advance. 

(c) For the evening tour of duty - the call must reach the designated area four (4) hours 
in advance. 

(d) For employees whose day tour of duty commences on 01' prior to 1200 l-~oum - a call 
is, acceptable as late as 45 minutes before the start of her tour. It is recognized that 
an employee may find upon waking that she is not fit to repoit for duty. 

-- Retiming to Work 

N-2 In order to plain for appropriaite patient care, the minimum reporting expectation is: 

(a) at least ten (10) hours before the commencement cif the next scheduled day tour of 
the erriployee; and 

(b) at least six (6) hours before the evening and six (6) hours before the night tour. 

N-3 The designated areas fur calling in as refened to in N-1 and reporting to work in N-2 for all 
employees shall be their respective departments except for the following: 

(a) All employees working in the Operating Room and IPost Anaesthetic Care Unit shalt 
notify switchboard if the call is placed betweerr 2300 hours and 0730 hours. 
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1\14 

(b) All employees working in OPPU, We-operative Screening and Endoscopy shall notify 
3 West if the call is placed between 2000 hours and OB30 hours, weekends ancl paicl 
holidays;. 

It shall be the employee’s responsibility to keep the Hospital informed of hidher progress ancl 
statu!; regarding return to work. 

_--------- ARTICLE 0 - WORKPLACE SAFETY AND INSURAhlCE ~3OAI?D/MODIFIED WORK 

0-1 The I-lospital will notify the Bargaining Unit President or designate of the names of all 
employees; off work clue to a work related injury (whether or not the employees are in receipt 
of WSIB Benefits) arid those on LTD by the 15th of each month. 

0-2 Confirmation of the time, place, and date of meeting to discuss the Modified Work Program 
wilt be in writing sent to the Bargaining Unit President or designate at lei& seventy-two (72) 
hours in advance. Where a shorter time period is necessary to return an injured employee! 
to modified work, the Hospital will contact the Bargaining Unit Pre!sident or designate for ai 
mutually agreecl time! to meet. ‘The agreed to modiWed work program shall be signed try the 
Hospital, the Bargaining Unit President or designate and the returning employee prior to the 
comrriencement of the program. 

0-3 The I-1ospR:al agrees to supply the Union with B copy of the Workplece Safety and Insurance! 
E3oarol’s Form 7 (Hospitals Report of Accidental Injury or ilndustrial Disease) at the same time! 
as it is being sent to the Board. 
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,2000. 

<A/- 
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B etrwee n : 

,And: 

-- LElTfER OF UNDERSlANDING 

JOSEPH BFlr4NT MEMORIAL HC)SPITAL 

ONTARIO NURSES' ASSOCIATION 

'The parties agree that the Hospital will endeavour to look for office space for the Association and an off 
hours cornifortable break room for employees within the Hospital through the Hospital Space Committee. 
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--- LETTER OF UNDERSTANDING 

Between: 

JOSEPH BRANT MEMORIAL HOSPITAL 
(hereinafter referred to as; "the Hospital") 

And: 

ONTARIO NURSES' ASSOCIATION 
(hereinafter referred to "the Association") 

The p a r k  hereto agree to the following language which is to be incorporated into the collective agreement, 
regarding the intrciduction and operation of: Hybrid Scheduling in only the Emergency Clepartment of the 
Hospitat. 

It is agreed and understood that shoulcf the departmental vote conducted in accnrdance with this document 
be defeated, Ahen this docurrient is null and void. 

1. I4GREIEME:NT TO ALLOW VOTE 

The parties agree to allow the Emergency Department only, to conduct a schedule vote which includes 
ii Hybrid Schedule. A Hybrid Schedule is defined as a schedule which combines normal shR rotations 
of eight (8) houcs and extended tours of twelve (12) houis. 

2. INTRODUCTIOI\I AND DIISCONTINWANCE OF SCHEDULE 

For pirrposes of the vote, it will be conducted in accordance with Article F-3 of the Local Appendix of 
the collective agreement. Whero Article F-3 reads "Ektended Tour" the words "Hybrid Schedule" shall 
he included. Where the article reads "any unit or unit", the wcirds "Emergency Department" shalt be 
substituted. For purposes of clanty, the intent is to utilize the mechanisms contained in Article F-3 to 
cfeterrnine l:he introduction and discontinuation of a Hybrid Schedule in the Emergency Department. 

3. SCH E:DU LI N G 

The Hybrid Schedule must comply with the scheduling regulations for noimal ( 8 hours) and extended 
(12 hours) tour rotations for nurses' posted schedules as outlined in Articles 1' of the Local Ppperidix 
of the collective agreement. 

The Hybrid Schdule shall be the schedule which is approved by the Scheduling Committee, which 
c:urrently is in effect, aind shall be deemed to comply with the scheduling regulations discussed above. 
1.1 is understood that the Hybrid Schedule may be changed from tirne to time and that ;any proposed 
changes will be reviewed by the Schrsdulirig Committee in accordance with M i d e  C:-5 of' the collective 
agreement. 

4. SCHEiDULING REGlJlAR PART TIME NURSES 

The scheduling of Regular Part-time staff shall be as per the Collective Agreement, Article f z - l  1 and 
the Short Term Staff Replacement F'olicy. 

1-0 assist the scheduling of nurses to their commitment and/or Short Term Staff Replacement the 
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falllowiiig will be considered: 

. If the available tour is a riormel tour (8 hours), it shall be offered by seriiority and availability, 
8 regardless if the nurse indicated 8 hour Dr 12 hours availability. 

e lf the available tour is an extended tour, it shall be offered by senionty, to the nurse who has 
indicated availability for extended tours. ie.) there must be ia "match" between the nurse!;' 
avaiiabilrty and the tour available. 

If the senior available nurse to be called for a tour has indicated ian availability far a short tour and thle 
tour is i3n extended tour, the nurse will be skipped so as to avoid oveitime and the tour offered to thle 
most senior nurse avaiiable for an extended tour-. These hours missed by the senior nurse will not b1z 
deducted from her ninety (90) hour commitment. 

If the available tour is an extended tour, and no nurse is aviailabla to fill the extended tour ie.) there i,s 
no "match" between availability and tour length, Ithe tour shell be filled by oFfenng the senior available 
nurse ain eight (8) hour tour. The remaining four (4) hours will first be offered to supplement a nurse 
who may alrleady be scheduled. If the four (4) hours are worked by an eight (8) hour nurse, the hours 
will be paid at the rate of time and one-half (1 I/&). 

5. VACANCIES AND JOB POSTING 

When a pemianerrt full-time vacancy occurs in the! Emergency Department, i t  shall first be pcisted within 
the department. This is to alllow full-time nurses in the Emergency Department an opportunrty to move 
into other lines in the Hybrid Schedule. The position will be awarded to fhe senior nurse who has 
expressed interest in moving to the vacated position 

After the process in the paragraph above has been completed, the permanent viacant:y arising will be 
posted in accordance with Article 'I 0.06 of the collsctive agreizment. The Job Posting will be *for the tour 
length on the schedule which is vacated. For purposes of clarity, should the vacated line be a normal 
tour line (8 hlours), the position will be filled as a Dotmi3t tour position wid if it is an extended tour lino 
(li! hours), it will be filled as an extended tour position. This information will be included on the Job 
posting. 

fl 

[latecl at &,h hb , Ontario, Ihis /J& day of @- , 2000. 

FOR THE H O S ~ T A L  FOR THE lJNlON 

----- 
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--- LETTER OF UNDERSTANDING 

Between: 

J0SE:PH ElRANT MEMORIAL I-IOSPITAL. 
(hereinafter referred to as "the Hospital") 

And: 

ONTARIO NLJRSES' A8SOC:IATION 
(hereinafter referred to "the Association") 

-- RE:: ---- Extended Tour Only Schedule On 5 South & 5 West 

1. 'me parties agree, on 5 South & 5 West only, to an Extended Tour sc:hedule which contains only 
extended tours of twelve (1 2) hours. 

2. 'The schedule will only be implemented after a vote is taken arnong the full time nurses. Applying the 
s;ame principle cis Article F-3 of the collective agreement, the schedule will be implemented if fifty-one 
percent (5'1%) of the nurs8s voting agree to the schedule. 

3. fzor the purposes of the Schedule on 5 South and 5 West, a full time riurse will tie scheduled only 
taxtended tours, to a 1:otal of twci hundred and twenty five (225) hours over the six (6) week schedule. 
It is understood lhat this is 'the equivalent of seventy five (75) hours every two (2) weeks over the length 
of the schedule and that this will result in uneven bi-weekly pays. 

4. Paid tiolidaiy lieu days will be scheduled as required l y  the collective agreement as seven and one half 
(7.5) hour ,tours. The lieu day tour will be scheduled on a scheduled extended tour. The nurse will 
advise the manager how she wishes to be paid for the rernainirig three and three quarter (3.75) hours 
on that tour. She can take vacation time c)r unDaid absence tirne. 

Dated at 33bh-b- , Ontario, this; 7 day 01 

FOR THE HC)SPI'r/)L?') 
i 

1 '4 

FOR THE UNION 

,20001. 
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LETTER 0 F UN DERSTAN C)I N G -- 
Between: 

JOSEPH BRANT MEMORIAL HOSPITAL 
(hereinafter referred to as "the Hospital") 

And: 

ONTARIO NURSES' ASSOCIATION 
(hereinafter referred to "the Association") 

Should a UniVPrlograrn be unable to fill a temporary vacancy in accordance with Article 10.06Cd) and the: 
hlurse Manager/Director in herfiiis discretion determines to fill the temporary vacancy with an employee 
from outside the UniVProgram, i:hen, full time employees inay express art interest tu fill the vacancy ancl 
will be considered in the same manner as regular part time employees a:; per Article -?0.06(d). 
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RPT.8 
Brooker, Susan 
Hand, Lynda 

RPT.7 
Trelleaven, Jane 

RPT. 6 
Barrrbi, Barbara 
Chapman, Margaret 
Coulson, Donna 
Owens, Joan 
Smiley, Elarbara 
Turow, Patricia 

FOR THE HOSPITAL 

GRANDFATHERED REGISTERED NURSES 
AS OF DECEMBER 3,1399 

(5 SNV) 
(ICLJ) 

(Psych In Pt) 

n 
cll 

FOR THEE UNION 

-- 
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APPENDIX 7 

THURSDAY FRIDAY 

S =  

i o s ~ ~ i i  BRANT ivSEii/iOKiAL HOSPITAL - AVAILABILITY CALENDAR - REGISTERED NURSE 

SATURDAY SUI'!DAY 

s = - 

::AM€: UNIT: 

MONDAY TUESDAY 

S =  

MONTH: STATUS: p" i\j E : 

INDICATE SCHEDULED SHIFTS IN BLUE INK Availability: .8, -7, .6 
INDICATE AVAILABLE SH!FTS !N RED !NK 

RPT Casuai 

90 Hours 

WEDNESDAY 

S =  

I I 
I 

S =  S =  S =  S =  S =  

A =  

1 s =  

I A =  

1 s =  

! A =  

S =  I s =  I s =  

A =  I A =  I A =  

1 s =  I s =  
I A =  I A =  

I I 
S =  

A =  
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