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BETWEEN

AND

COLLECTIVEAGREEMENT

NORTHWEST TANK LINES INC.
(hereinafter referred to as “the Employer”)

TRANSPORT, CONSTRUCTION, AND
GENERAL EMPLOYEES’ ASSOCIATION,
LOCAL NO. 66

affiliated with the

Christian Labour Association of Canada
(hereinafter referred to as “the Union”)

ARTICLE 1 - PURPOSE

1.01

It is the intent and purpose of the parties to this Agreement,
which has been negotiated and entered into in good faith:

a)

b)

c)

d)

to recognize mutually the respective rights, responsibilities
and functions of the parties hereto;

to provide and maintain working conditions, hours of work,
wage rates, and benefits set forth herein;

to establish an equitable system for the promotion, transfer,
layoff, and recall of drivers;

to establish ajust and prompt procedure for the disposition
of grievances;

and generally, through the full and fair administration of all
terms and provisions contained herein, to develop and
achieve arelationship among the Union, the Employer, and
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the drivers which will be conducive to their mutual well
being.

ARTICLE2 - RECOGNITION

2.01

2.02

2.03

The Employer recognizes the Union as the sole bargaining agent
of all employees and owner/operators in the bargaining unit as
defined in Article 2.02.

a)  This agreement covers all employees of the Employer,
owner/operators, and employees of owner/operators in the
bargaining unit in Canada excluding office, sales, and
supervisory staff.

b)  Throughout this agreement, terms used will mean the
following:

i) employees — the broadest term and is meant to include
all bargaining unit members;

ii) drivers - includes both company drivers and
owner/operators but excludes employees of company
drivers;

iii) company drivers— direct company hires;

iv) owner/operators — may have one (1) or more trucks on
lease with the Employer;

v) employees of owner operators — as stated.

Except in cases of emergency or for training and instructional
purposes, non-working foremen, supervisors, and other non-
bargaining unit personnel (employees) shall not normally perform
work included in work orjob classifications under this agreement
and normally performed by members of the bargaining unit if this
should result in a lay-off or reduce a driver’s normal working
hours.

Y



2.04

2.05

2.06

2.07

There shall be no revision, amendment, or alteration of the
bargaining unit as defined herein, or of any of the terms and
provisions of this agreement, except by mutual agreement in
writing of the parties.

Where it is mutually agreed that special dispensation is required
to become competitive or provide further services, or where the
members of the bargaining unit have specific concerns not
addressed herein and should the necessity arise, the parties may
add to or amend any terms or conditions of this agreement. Any
such additions or amendments shall be in writing and executed by
the Union and the Employer.

The Employer agrees that the Christian Labour Association of
Canada, through its duly appointed Representatives, is authorized
to act on behalf of the Union for the purpose of supervising,
administering, and negotiating the terms and conditions of this
agreement and all matters related thereto.

The Union acknowledges that it is the function of the Employer:

a) tomanage the enterprise, including the scheduling of work
and the control of materials and equipment;

b) to maintain order, discipline, and efficiency;

¢) tohire, direct, transfer, promote, layoff, suspend, and dis-
charge, provided that such actions are consistent with the
purpose and terms of this agreement and provided that a
claim by any driver that he has been disciplined or dis-
charged without just cause will be subject to the Grievance
Procedure in Article 18.
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ARTICLE 3 - UNION REPRESENTATION

3.01

3.02

3.03

3.04

For the purpose of representation with the Employer, the Union
shall function and be recognized as follows:

a)  The Union has the right to appoint a reasonable number of
Stewards. The Stewards are representatives of the
employees in certain matters as determined by the Union
pertaining to this agreement, including the processing of
grievances.

b) CLAC Representatives are representatives of the employees
in all matters pertaining to this agreement, particularly for
the purpose of processing grievances, negotiating amend-
ments to or renewals of this agreement, and enforcing
collective bargaining right and any other rights under this
agreement.

The Union agrees to notify the Employer in writing of the names
of its officials and the effective dates of their appointments.

Stewards in the employ of the Employer will not absent them-
selves from their work to deal with grievances without first
obtaining the permission of the Employer. The Employer agrees
to cooperate and arrange grievance meetings where required at
times with compensation for the steward.

The Union has the right to appoint or elect bargaining unit repre-
sentatives to a Negotiating Committee. The Employer shall pay
such representatives at their regular company driver’s hourly
wage rate for up to eight (8) hours daily when bargaining takes
place during the normal working hours of the driver concerned.
The cumulative maximum total so paid will be twenty-four (24)
hours per collective agreement renewal.



3.05

3.06
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The Employer may meet periodically with members of the
bargaining unit for the purpose of discussing any matters of
mutual interest or concern to the Employer, the Union, and the
drivers. A CLAC Representative may attend such meetings.

There shall be no Union activity on the Employer’s time or
premises except as provided for in Article 3, unless otherwise
authorized by Management.

ARTICLE 4 - WORK STOPPAGES

4.01

In accordance with the Canada Labour Code, during the term of
this Agreement, or while negotiations for a further Agreement are
being held:

a)  the Union will not declare or authorize any strike, slow-
down, or any stoppage of work, or otherwise restrict or
interfere with the Employer’soperation through its
members; and

b) the Employer will not engage in any lockout of its
employees or deliberately restrict or reduce the hours of
work when this is not warranted by the workload.

ARTICLES - EMPLOYMENT POLICY AND UNION

5.01

MEMBERSHIP

The Union and the Employer will co-operate in maintaining a
desirable and competent labour force. The Employer has the
right to hire new employees as needed and will give preference to
Union members for employment, provided such applicants are
qualified, in the Employer’s opinion, to meet the requirements of
the job.



5.02

5.03

5.04

5.05

5.06

New drivers will be hired on a one hundred- (100) working day
probationary period and thereafter shall attain regular
employment status, provided such service is satisfactory to the
Employer. In any event, the probationary period will not extend
past six (6) months. Upon completion of the probationary period,
seniority shall be dated back to the beginning of employment.

Probationary drivers are coved by the agreement, excepting those
provisions, which specifically exclude such drivers.

It shall be a violation of this agreement for the Employer to
require that a company driver purchase truck, tractor and trailer,
or other vehicular equipment or that any company driver
purchase or assume any proprietary interest or other obligation in
the business as a condition of continued employment. This
provision is not intended to prevent the Employer from reducing
its fleet through the sale of equipment.

When new types of equipment and/or new classifications of
employment for which rates of pay are not established by this
agreement are put into use, the Employer shall advise the Union
as far in advance as possible, and prior to implementation the
matter shall become the subject of discussion between the parties
for rates governing such equipment and classifications of employ-
ment. The Employer and the Union shall finalize, within sixty
(60) days after such implementation, a rate to be established and
such rate to be retroactive to date of implementation.

The Employer will not discriminate against any driver because of
Union membership or lack of it, and will inform all new drivers
of the contractual relationship between the Employer and the
Union. Before commencing work, any new driver will be
referred by the Employer to a Steward or CLAC Representative
in order to give such Steward or CLAC Representative an
opportunity to describe the Union’s purpose and representation
policies.



ARTICLE 6 - CHECK OFF

6.01

6.02

6.03

6.04

6.05

6.06

The Union agrees that it will make membership in the Union
available to all drivers covered by this agreement on the same
terms and conditions as are applicable to other members of the
Union.

The Employer shall, as a condition of employment, and at the
start of employment, have each driver sign a form authorizing the
Employer to deduct, each month, an amount equal to Union dues
from the drivers’ pay.

The Employer is hereby authorized to check off from each driver
an amount of Union dues as determined by the Union from time
to time. The total amount checked off will be turned over the
Union Treasurer within a week after the end of each month,
together with an itemized list of the drivers for whom the deduc-
tions are made and the amount checked off for each.

Current dues level for company drivers is one and four tenths of
one percent (1.4%) of gross wages, and for owner/operators and
employees of owner/operators is thirty-five dollars ($35.00) per
month or part thereof. Owner/operators or employees of owner/
operators who are retained less than half the available working
time in a month shall be deducted twenty dollars ($20.00) per
month.

The Employer agrees to contribute two dollars ($2.00) per driver
per month to the Union Education and Training Fund.

Dues will be remitted together with the remittances contemplated
in Article 6.05, Article 12, and Schedule “D”.
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ARTICLE 7 -WAGESAND RATES OF PAY

7.01

7.02

7.03

7.04

7.05

7.06

Wage schedules applicable to drivers are as set forth on the
Schedules attached hereto and made part hereof.

A company driver who reports for work scheduled by the
Employer in the usual manner and is prevented from starting
work due to a cause not within his control shall be entitled to a
minimum of two (2) hours’ pay. If any employee begins work,
he shall be entitled to a minimum of four (4) hours’ pay.

Drivers shall be paid for all driving according to the agreed upon
mileage, trip, or hourly rate, as applicable. Trips beyond a radius
of one hundred (100) miles will be covered by the line haul
provisions described herein. Mileage shall be based on the most
direct, legal truck route.

Company Drivers shall be paid semi-monthly for all wages
earned to a day not more than sixteen (16) days prior to the day of
payment. The pay shall include an itemized statement of all
deductions, hours or mileage, overtime hours, and rates. Cheques
shall be available on paydays before the employee starts his shift.

A company driver reporting for duty on a call-out or call-back
basis inconsistent with his regular scheduled work day or shift,
shall be guaranteed a minimum of four (4) hours’ pay, but after
completion of the duty he was called for, he may book off work
with a minimum of two (2) hours’ pay.

If a company driver must stay out of town overnight due to
problems with his truck, waiting for a load, or for any other
reason, payment from the original trip is to be stopped when the
employee quits working. Thereafter payment is to be made at the
regular hourly rates for eight (8) hours of each twenty-four (24)
hour period, the first of which begins eight (8) hours after the
employee quits working. If work re-starts, wait time shall not
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compound on work time. The Employer shall also cover all
reasonable meal and accommodation expenses.

ARTICLE 8 - HOURS OF WORK, OVERTIME, AND SUNDAY

8.01

8.02

8.03

8.04

LABOUR

a) Hours of work and overtime for employees shall comply
with the requirements of the National Safety Code and the
Canada Labour Code as modified, in accordance with the
Act, by this agreement.

by Company drivers’ wait time, layover time, or public trans-
portation travel time will be paid straight time and will not
compound into overtime.

Subject to other provisions in this agreement to the contrary (e.g.
trip rates), company drivers shall be entitled to a fifteen- (15)
minute rest period, with pay, during each half of the shift.

Subject to other provisions in this agreementto the contrary, (e.g.
trip rates), company drivers shall be entitled to a lunch period of
one-half (1/2) hour after the first four (4) hours of the shift.
Should an employee be required by the Employer to stay with or
operate equipment during this one-half (1/2) hour, it shall be
considered as time worked.

There shall be no discrimination against any driver who refuses to
report for work on the basis of religious conviction during days or
hours recognized by the driver’s religion.

ARTICLE 9 - VACATIONS

9.01

Company drivers will receive annual vacations upon completion
of the following years of service, with pay calculated as a
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percentage of their gross annual earnings:

e from zero (0) to one (1) year of service - vacation pay at
four percent (4%);

o after one (1) year’s service — two (2) weeks’ vacation with
pay at four percent (4%);

o after five (5) years’ service —three (3) weeks’ vacation with
pay at six percent (6%);

o after ten (10) years’ service — four (4) weeks’ vacation with
pay at eight percent (8%);

e after eighteen (18) years’ service— five (5)weeks’ vacation
with pay at ten percent (10%).

9.02 Employees entitled to three (3), four (4), or five (5)weeks’
vacations as per Article 9.01, shall take no more than two (2)
weeks during July and August. Additional weeks may be taken
at such time as mutually agreed upon by the employee and the
Employer.

9.03 The Employer will endeavour to grant vacations at the time
requested in the vacation season or period, considering business
requirements. If a choice must be made between two (2) or more
requests for vacation at the same time, seniority shall apply. Itis
understood that vacations may be denied during peak business
periods.

9.04 Vacation pay shall be paid immediately prior to a company driver
leaving on vacation for that period of vacation being taken. Such
vacation pay shall be accounted separately from regular pay.

ARTICLE 10 - HOLIDAYS

10.01 The Employer agrees to pay company drivers at regular rates of
eight (8) hours per day for the following ten (10) holidays:
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New Year’s Day Good Friday

Victoria Day Canada Day
Labour Day Thanksgiving Day
Remembrance Day Christmas Day
Boxing Day Civic Holiday

Any additional statutory holidays declared by the federal
government shall be covered by the provisions of this article.

10.02 Article 10.01 applies to company drivers who have attained
regular employment status and who have worked their scheduled
workday before and their scheduled workday following the
holiday, provided either is within thirty (30) days of the holiday
In question unless their absence is due to illness, authorized leave
of absence, or vacation with pay. In case of illness or injury, the
Employer shall have the right to request a certificate froma
qualified medical practitioner.

10.03 1If a company driver other than line haul, is required to work on
one of the above-mentioned holidays, he shall be entitled to a day
off with pay at some time prior to the next holiday, provided he
has been available for employment for the entire week.

10.04 A company driver entitled to overtime compensation for working

on a statutory holiday shall receive one and one-half (1%%) times
the hourly trip rate.

ARTICLE 11 - SENIORITY, LAYOFF, AND PROMOTION

11.01 a) Forthe purposes of Article 9 above, seniority shall be
defined as length of service with the Employer.

b) Foremployees of owner/operators, seniority is recognized
only with regard to their position with their employing
owner/operator.
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c)  For all drivers, seniority shall be defined as length of
service in the location from which they work and have been
recognized. Current locations include:

i.  Ontario

ii. Duke Point

iii. Duke Point Nexen

iv. Nanaimo

v. Trail

vi. Alberta
vii. B.C. Lower Mainland — Owner/operators
viii. B.C. Lower Mainland - Company drivers

The Employer shall inform the Union of the establishment
or demise of any locations forthwith. The establishment of
a new location shall result in discussions with a view to
concluding an appropriate compensation schedule.

d)  New drivers shall be placed on the appropriate seniority list
at the end of their probationary period and their respective
seniority shall be dated back to the date of the beginning of
employment.

11.02 The Employer shall maintain separate up-to-date seniority lists
for owner/operators and company drivers in each location. A
copy of such lists will be provided to the Union in order for it to
ascertain the seniority status of a driver within its jurisdiction.

11.03 Seniority rights shall cease for drivers who:

a)  voluntarily terminate their employment;

b) aredischarged and such discharge is not reversed through
the Grievance Procedure;



11.04

11.05

11.06

11.07
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¢) have one (1) year or more of service, after twelve (12)
continuous months of layoff or have less than one (1) year
of service after two (2) continuous months of layoff;

d)  are absent due to ajob-related sickness or injury for a
continuous period of more than eighteen (18) months;

e) areabsent due to a non-work related sickness or injury for a
continuous period of more than twelve (12) months.

When the Employer deems it necessary to reduce the work force
in a location, he shall inform the Union of the need for layoffs.
When a reduction of the workforce is inevitable, probationary
drivers shall be laid off first. If further reductions are necessary,
the Employer shall determine the order of layoff guided by the
following considerations:

a) seniority; and

b) ability, reliability, and qualification of the drivers to
perform the work.

The above considerations shall also guide the Employer when
drivers on layoff are recalled.

Any appeal in regard to a layoff must be taken up under the first
step of the Grievance Procedure hereinafter set forth within five
(5) workdays after the layoff took place.

Any driver laid off and recalled for work must return within two
(2) workdays when unemployed and within seven (7) workdays
when employed elsewhere after being recalled, or make definite
arrangements with the Employer to return.

a)  The Employer shall post, for a minimum of six (6) work-
days, in a conspicuous place, notice of all vacant and new
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positions. Any member of the bargaining unit covered by
this agreement may apply for such vacant or new position.
Provided the driver is capable, reliable, and qualified,
seniority shall prevail in the appointment.

ARTICLE 12 — INSURANCE

12.01

12.02

12.03

a)

b)

In order to assist in protecting the drivers and their families
from the financial hazards of illness and accidents, the
Employer agrees to remit on behalf of all drivers a monthly
premium of one hundred fifty-one dollars ($151.00) to the
CLAC Health and Welfare Trust Fund — Western Canada,
for the insurance outlined in Schedule “B” upon completion
of three (3) months of continuous employment should the
driver successfully complete the probationary period. The
first payment to the Union shall be for two (2) months’
coverage.

Employees of owner/operators who work more than one
hundred twenty (120) hours per month shall qualify for
coverage as outlined in Article 12.01(a) through their
owner/operator.

It is understood and agreed that it is the responsibility of each
employee to be familiar with the specific details of coverage and
eligibility requirements for all benefit plans, and that neither the
Union nor the Employer has any responsibility for ensuring that
all requirements for eligibility or conditions of coverage or
entitlement of benefits are met by the employee beyond the
obligations specifically stipulated in this agreement.

The Employer agrees to continue to pay the insurance premiums
to provide uninterrupted coverage for the following maximum
periods:
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in the case of a quit - to the end of the month;

In the case of layoff or termination — if before or on the
fifteenth (15™) of the month, to the end of that month; if
after the fifteenth (15™) of the month, to the end of the
following month;

in the case of non-job related sickness or injury — one (1)
month beyond the month in which the sickness or injury
commenced,

in the case of job related injury or illness — three (3) months
beyond the month in which the illness or injury
commenced.

12.04 In the event that the monthly premium exceeds one hundred fifty-
one dollars ($151.00), such amount shall be deducted from the
wages of each driver and remitted to the Union.

ARTICLE 13 — L EAVES OF ABSENCE

13.01 The Employer shall grant leaves of absence without pay and
without loss of seniority rights for reasonable requests made in
writing.

13.02 The above shall not preclude extensions for personal illness
where it is established in an application submitted prior to the
expiration of the leave of absence that such request for extension
Is justified.

13.03 In the event of death in a company driver's immediate family
(parents, sisters, brothers, spouse, children), he/she shall be
entitled to be absent from work three (3) days (eight [8] hours at
regular rates) with pay, which do not compound on overtime
calculation if these are working days.
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ARTICLE 14 - ACCIDENT

14.01 When a company driver is involved in an accident, provided he
has started his shift, he shall be paid at the regular hourly rate for
the remainder of his normally scheduled shift.

ARTICLE 15— SAFETY CONDITIONS AND EQUIPMENT
REPAIRS

15.01 The parties agree to maintain the highest standard of safety,
health, sanitation, and working conditions throughout the
Employer’s operation.

15.02 The Union shall appoint, upon drivers’ recommendation, a safety
captain from among the drivers in each province whose duties it
shall be to foster a safety-oriented attitude among the drivers and
to report to the Employer any safety matters which he notices or
which are brought to his attention.

15.03 The Employer shall supply duplicate forms on which drivers can
note, at the end of each shift or trip, safety defects and other data
relating to the functioning of the equipment. Such forms shall
provide for a statement of the problem or condition which
requires action, as well as for the comments and signature of the
person who has attended to the problem.

15.04 The Employer is responsible to direct the repairs as necessary to
conform with the safe and efficient operation of company owned
or leased equipment. No driver shall be required to use equip-
ment that he considers unsafe. However, the drivers agree that in
matters not affecting the safety of the equipment, the Employer
has discretion regarding the use of such equipment.
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15.05 Any dispute regarding safety and the safe handling of equipment
or the installation of proper accessories to equipment, may
become a matter of grievance under the terms of this agreement.

ARTICLE 16 - UNION-MANAGEMENT COMMITTEE

16.01 a)

b)

The Employer and the Union agree to schedule a Union-
Management meeting every three (3) months, or as
required, during the life of this agreement. The meeting
shall serve as a forum for discussion and consultation about
policies and practices not necessarily covered by this
collective agreement. The areas for discussion shall
include, but not be limited to:

i) hiring policies;

ii) discipline and discharge policies;
iii) training and promotion;
iv) safety measures;

v) matters that affect the working conditions of the
drivers.

The Employer and the Union shall each appoint two (2)
representatives to the Union-Management Committee. The
Minutes shall record the business of each meeting and a
copy shall be mailed to the Union’s provincial office.

ARTICLE17 — L ICENSE TESTS

17.01 Whenever it becomes necessary for an employee to undertake the
renewal of licenses or tickets, the Employer shall, upon request,
provide appropriate equipment for this purpose.
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ARTICLE 18 - GRIEVANCE PROCEDURE

18.01

18.02

18.03

18.04

18.05

Should a dispute arise between the Employer and an employee or
the Union regarding the interpretation, application, administra-
tion, or violation of this Agreement, it shall be resolved by the
grievance procedure in the manner set out below.

INFORMAL PROCEDURE - As an informal step, an employee
Is encouraged to make an earnest effort to resolve the issue
directly with the Management person to whom the employee
reports. The employee may choose to be accompanied by a
steward.

The parties to this Agreement recognize that CLAC Representa-
tives and the Union Stewards are the agents through whom
employees shall process their grievances and receive settlement
thereof.

Neither the Employer nor the Union shall be required to consider
or process any grievance which arose out of any action or con-
dition more than fourteen (14) days after the subject of such
grievance occurred. If the action or condition is of a continuing
or recurring nature, this limitation period shall not begin to run
until the action or condition has ceased. The limitation period
shall not apply to differences arising between the parties hereto
relating to the interpretation, application, or administration of this
Agreement.

A "Policy Grievance" is defined as a grievance that involves a
question relating to the interpretation, application, or adminis-
tration of this Agreement. A Policy Grievance may be submitted
by either party directly to arbitration under Article 19 bypassing
Step 1 and Step 2 of the Grievance Procedure. A Policy Griev-
ance shall be signed by a Steward, a Union Officer, or a CLAC
Representative, or in the case of an Employer's Policy Grievance,
by the Employer or his representative.
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18.06 A "Group Grievance" is defined as a single grievance signed by a
Steward or a CLAC Representative on behalf of a group of
employees who have the same complaint. A group grievance
must be dealt with at successive stages of the Grievance Pro-
cedure, commencing with Step 1. The grievors shall be listed on
the grievance form.

18.07 Step1
A grievance shall be submitted in writing to the Employer within
fourteen (14) days of the act or condition causing the grievance.
The Employer shall address the grievance and shall forward a
written response to the grievor and the Union Representative
within seven (7) days of the day on which the grievance is
submitted.

18.08 Step2
If the grievance is not resolved at Step 1, a Union Representative
may, within seven (7) days of the decision under Step 1 or within
seven (7) days of the day this decision should have been made,
submit a Step 2 grievance to the Employer. The parties shall
attempt to meet to resolve the grievance within one (1) week after
the Step 2 grievance has been filed. The Employer shall forward
a written response to the grievor and the Union Representative
within seven (7) days of the day on which the Step 2 grievance is
submitted.

ARTICLE 19 — ARBITRATION

19.01 If the parties fail to settle the grievance at Step 2 of the Grievance
Procedure, the grievance may be referred to arbitration under the
following procedure.

19.02 The party requiring arbitration must serve the other party with
written notice of desire to arbitrate within fourteen (14) days after
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19.04

19.05

19.06

19.07

19.08
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receiving the decision given at Step 2 of the Grievance
Procedure.

If a notice of desire to arbitrate is served, the two parties shall
meet in an attempt to obtain an agreement to refer the matter to
an agreed upon single arbitrator within ten (10) days of service.
The single arbitrator will meet with the authorized representatives
of the Union and the Employer in a hearing to ascertain both
sides of the case.

The decision of the single arbitrator will be final and binding on
the two parties to the dispute and shall be applied forthwith.

If the parties fail to agree to refer the matter to an agreed single
arbitrator within seven (7) days of service as aforesaid, either
party may request appointment of an arbitrator as provided in the
Labour Relations Code.

Except as agreed expressly by the parties, no person may be
appointed as Chairman who has been involved in an attempt to
negotiate or settle the grievance.

Notice of desire to arbitrate and of nominations of an arbitrator
shall be served personally or by receipted delivery. If served by
receipted delivery, the date of mailing shall be deemed to be the
date of service.

If a party refuses or neglects to answer a grievance at any stage of
the Grievance Procedure, the other party may commence arbitra-
tion proceedings and if the party in default refuses to meet to
appoint an arbitrator, the party not in default may request
appointment of an arbitrator as provided in Article 19.05 to hear
the grievance. The decision of the arbitrator shall be final and
binding upon both parties.
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19.10

19.11

19.12

19.13
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It is agreed that the single arbitrator shall have the jurisdiction,
power, and authority to give relief for default in complying with
the time limits set out in Articles 18 and 19 where it appears that
the default was owing to a reliance upon the words or conduct of
the other party.

A grievor found to be wrongfully discharged or suspended will
be reinstated without loss of seniority and with back pay calcu-
lated on the basis of mileage, hourly, or trip rate times, normal
trip miles, hours, or trips, as applicable, less any monies earned,
or by any other arrangement which isjust and equitable in the
opinion of the arbitrator.

Where the arbitrator is of the opinion that there is proper cause
for disciplining an employee but considers the penalty imposed
too severe in view of the employee’s employment record and the
circumstances surrounding the discharge or suspension, the
arbitrator may substitute a penalty, which is, in the opinion of the
arbitrator, just and equitable.

The parties will equally bear the expense of the single arbitrator.
An arbitrator dealing with a matter other than discipline shall be

empowered to render his decision or interpretation consistent
with the provisions of this agreement.

ARTICLE 20 - DISCHARGE, SUSPENSION, AND WARNING

20.01

When a warning of record is called for, such warning shall be in
writing with copies issued immediately to a Steward and to the
Union office. Employees may request that a Union Steward be
present for all disciplinary discussions. If such request is made,
no reprimand will be made until a Steward or Representative can
be present.
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20.02 An employee may be suspended or discharged for proper cause
by the Employer. Within five (5) workdays following the
suspension or discharge, the employee involved, together with a
Union Representative, may interview the Employer concerning
the reason leading to the suspension or discharge. Within five (5)
workdays following the interview, the Union may submit the
complaint to arbitration. This provision excludes probationary
drivers.

20.03 Letters of discipline will not compound any further discipline
after eighteen (18) months from the date of issue. On request,
employees shall be granted access to their personal file.

ARTICILE 21 - TECHNOLOGICAL AND MECHANICAL
CHANG

21.01 Technological and mechanical changes shall be defined to mean
the introduction and use of vehicular and other equipment
changes which have not previously been used in the bargaining
unit by the Employer and the use of which results in the
termination or the laying off of regular drivers.

21.02 All parties to this agreement recognize that technological and
mechanical changes that result in the increased efficiency and
productivity must be encouraged and further, all parties have a
direct responsibility to reduce to a minimum the adverse effects
that may result from such changes.

21.03 The Employer shall advise the Union as far in advance as
possible, and not less than thirty (30) calendar days prior to the
introduction or technological or mechanical changes, and the
matter shall immediately become the topic of general discussion
and consultation between the Employer and the Union, and
particularly in regard to:



21.04

21.05
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a) the effectsuch changes will have on the number of drivers
within the bargaining unit;

b) the probable effect on working conditions;
¢) anychangesinjob classifications.

In the event technological or mechanical changes result in a
reduction in the work force or the demotion or promotion of
drivers, such reductions, demotions, or promotions shall be done
In accordance with Article 11 as contained herein.

The parties jointly and individually will undertake, with the
assistance of Human Resources Development Canada, and
through provincial or local adult training programs if necessary,
to retain and upgrade regular employees to enable them to
become qualified and capable of performing new jobs resulting
from or created by the technological or mechanical change.
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ARTICLE 22 - DURATION

22.01 This agreement shall be effective on the first (1*) day of January,
two thousand three (2003) and shall remain in effect to and
including the thirty-first (31%) day of December, two thousand
five (2005). Thereafter the agreement shall remain in effect from
year to year unless notice is given in writing by either party to the
other of a desire to cancel, change, or amend any of the pro-
visions of this agreement. Such notice shall be given within four
(4) months preceding the date of expiration of this agreement.

22.02 Notwithstanding Article 22.01, the parties agree that all pro-
visions of the expired agreement will remain in full force until
mediation procedures have been exhausted.

22.03 The wage rates set out herein may be re-opened by either party
upon two months’ notice. In the event that the parties fail to
reach agreement, either party may submit the matter to binding
arbitration pursuant to the arbitrator provisions of this agreement.
In addition to any factors which the arbitrator considers relevant
to establishing wage rates herein, the arbitrator shall have regard
for the competitive position of the Employer relative to its
principal competitors.

Signed at \uenseyusa, ., British Columbiathis 2> day of
AN

O, , 2003.
SIGNED on behalf of SIGNED on behalf of
NORTHWEST TANK TRANSPORT, CONSTRUCTION
LINES INC. AND GENERAL EMPLOYEES’

ASSOCIATION, LOCAL NO. 66

~ e Mt

A



AUTHORIZATION FOR THE DEDUCTION OF DUES

| hereby authorize and request the Employer to deduct from my earnings
union dues in the amount of
or an amount set by the National Convention of CLAC, or to deduct an
amount equivalent to union dues and to remit this amount to the
Treasurer of Transport, Construction, and General Employees’ Associ-
ation, Local No. 66 affiliated with the Christian Labour Association of

Canada.

| hereby authorize and request the Employer to deduct from my earnings
and to remit to the Treasurer of Local 66, CLAC, such amounts as
exceed one hundred fifty-one dollars ($151.00) per month for the cost of
premiums for Health and Welfare Plan coverage.

| further agree that the Employer shall be saved harmless for all deduc-
tions and payments so made.

Signature

Print Name
Witness Address
Date Telephone Number

Signature



SCHEDULE ‘A’

National and Location Compensation Schedules

Some terms and conditions will apply to all locations nationally, others
only to one or several locations.

National Terms will include:

1.

Company drivers in training will be paid a rate of one hundred dollars
($100.00) per day.

Company drivers assigned to train new drivers will be paid their
regular rate of pay plus twenty-five dollars ($25.00) per day.

Company drivers will be paid mileage rates of pay when trips are
beyond one hundred (100) miles from the point of dispatch.

New hires  first 6 months Deduct $1.50 4 cents/mile

second 6 months Deduct $1.00 3 cents/mile
third 6 months Deduct $0.50 2 cents/mile

New company drivers may be paid as per the above table.
Experienced new company drivers may be accelerated in accordance
with their skills.

When designated a charge hand, the rate will be an additional thirty
cents ($0.30) per hour.

Trip rates may be established from time to time by agreement of the
Union and the Employer, such rates to be inclusive of all work and

wait time.



Schedule “A” — National and Location Compensation Schedules
Page 2

7. Subsistence allowance will be paid at a rate of sixteen dollars
($16.00) per day or seventy-five cents ($0.75) per hour that a driver is
away from the home terminal after the initial twenty-four (24) hour
period. When required, drivers will be reimbursed for lodging
expenses.

8.  Fuel surcharge: the surcharge credit will be calculated as follows:
e The benchmark of forty-five cents ($0.45) per liter for diesel
e The current market price for diesel will be calculated monthly
by taking the average Edmonton rack price for diesel
e For every increase of one (1) full cent above the benchmark, the
owner/operator gross pay will be increased by six tenths of one
percent (0.6%).

9.  Safety wear and equipment will provided to the company driver on an
exchange basis.

L_ocation Terms follow on Schedules “A-1""to “A-6".




SCHEDULE “A-1” - ONTARIO

WAGE RATES

Effective January 1, 2003:
Company Leased Operator

Sarnia-Oakville $165.00 $495.00
Oakville-Sarnia $165.00 $495.00
Backhaul $ 48.00 $150.00
Sarnia-Stevensville $215.00 $550.00
Sarnia-Montreal $460.00
Sarnia-Lindsay $255.00
Sarnia-Embrun $407.00
Wait time $ 17.00/hr $ 21.00/hr

Effective January 1,2004:
Rates not affected by #3 following will be increased by one
percent (1%).

Effective April 1, 2004.

Rates above regarding the Sarnia Condensate, Butane, or NGL
Mix are to be addressed as per Article 11.5 of that Transportation
Contract, and to be adjusted accordingly. There will be full
disclosure by the Employer on these rate increase changes.

Effective January 1,2005:
Rates not affected by #3 above will be increased a further one percent

(1%).
20



SCHEDULE “A-2” — DUKE POINT
COMPANY DRIVERS

WAGE RATES

Effective January 1,2003:
Length of Service
uptolvr 1-2vyrs over2yrs

Duke Point-Port Alberni § 97.85 $104.80 $108.92
Abbotsford-Duke Point $250.00

Effective June 1, 2004:

Duke Point to Port Alberni trip rate will be reviewed. The parties
will agree on any change in rate. If there is no agreement, the issue
will be submitted to binding arbitration.

The employer may approach the union to change the Duke point
rates if this is necessary to maintain the current work. Any
changes will be subject to both parties agreement.

Charge hand premiums: Minimum one dollar and fifty cents
($1.50) per trip for the duration of the agreement; the charge hand
to be selected at the discretion of the Employer.

Any letters of agreement that have been agreed to previously, that
effect the Duke Point employees, will continue to apply.



SCHEDULE “A-3” - TRAIL
OWNER/OPERATORS
WAGE RATES

Effective January 1,2003: _
Mileage Rates

Prorate
8—axle $1.58
7—axle $1.47
6—axle $1.41
5-axle $1.30
Hourly rate:  All configurations: Year 1 $45.00

Year 2 $47.00
Year 3 review

Non-prorate - $2.00 less than above

Effective January 1,2004:
Add one percent (1%) to above rates.

Effective January 1,2005:
Add one percent (1%) to current rates.



SCHEDULE “A-4” - ALBERTA/NORTHEASTERN B.C.

WAGE RATES
Rates for Owner/Operators
Mileage Rates Jan. 1/03 Jan. 1/04 Jan. 1/05
5-axle $1.16 $1.17 $1.18
6-axle $1.21 $1.22 $1.23
7-axle $1.30 $1.31 $1.32
8-axle $1.36 $1.37 $1.38

Owner/Operators will be paid an additional eight cents ($0.08) for
assignments north of Fort St. John.

Wait time will be paid on a per hour basis when collected from the
customer.

Owner/Operators Will be paid the following minimum hourly rates
when applicable: Date of
Ratification Jan 1/04 Jan 1/05
Standby and wait time $38.00 $39.00 $40.00
Local hauling $43.00

Mileage rates include “combined time allowed” for loading and
unloading NGL:

5-axle 2.5 hours
6-axle 2.5 hours
7-axle 4.0 hours
8-axle 4.0 hours

Trip rates may be established on a per trip basis by agreement of
the Union and the Employer, such rates to be inclusive of all work
and wait time.
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B. Rates for Company Drivers

Hourly Rate
Jan. 1/03 Jan. 1/04 Jan. 1/05
5-axle $12.61 $12.74 $12.87
6-axle $12.88 $13.01 $13.14
7-axle $14.09 $14.23 $14.37
8-axle $14.36 $14.50 $14.65
Mileage Rate
Jan. 1/03 Jan. 1/04 Jan. 1/05
5-axle 311 314 317
6-axle 321 324 327
7-axle 338 341 344

8-axle 348 351 355



SCHEDULE “A-5” - B.C. LOWER MAINLAND

OWNER/OPERATORS
WAGE RATES
Effective January 1, 2003 Prorate  Non-Pro rate
Semi $1.22 $1.19
Tri-axle $1.25 $1.22
Quad $1.32 $1.29
Train $1.47 $1.44

Effective January 1, 2004
Add one percent (1%) to above rates.

Effective January 1, 2005
Add one percent (1%) to current rates.

Hourly rate: $42.00 for all configurations
$40.00/hour for non-prorate

Standby rate: $33.00/hour



SCHEDULE “A-6” - B.C. LOWER MAINLAND

COMPANY DRIVERS

WAGE RATES

Hourly and Mil R

Effective January 1, 2003 $/hour $/mile
Semi $17.50 $0.39
Tri-axle $18.00 $0.41
Quad $18.50 $0.43
Train $19.00 $0.45

Effective January 1, 2004
Add one percent (1%) to above rates.

Effective January 1, 2005
Add one percent (1%) to current rates.

Time and one-half after sixty (60) hours of work.

Subsistence: Seventy-five cents ($0.75) per hour after a full
twenty-four (24)hours completed.

New hires first 6 months Deduct $1.50/hr 4 cents/mile
second 6 months Deduct$1.00/hr 3 cents/mile

third 6 months  Deduct $0.50/hr 2 cents/mile



Schedule “A-6" - B.C. Lower Mainland - Company Drivers -
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B.

1.

Univar Richmond Contract

Effective January 1, 2003 $/hour

$19.50
This rate will be held famuntil remainder of BC rates increase to
this level. The above rates apply to Walter Couper, Glenn Stanton-
Linder and Ralph Bolan only.

Trip Rates - Company Driver

Effective January 1,2003:
Semi Tri Quad  Train
Wauna $349.00
Wah Chang $425.00
Elma to Seaspan $221.00
Brenda Mines-Preload $196.00
Mackenzie-Caustic $619.00
Tacomato Delta-
Phosphoric $202.00
Campbell River-Propane $126.00
Port McNeil $227.50
Victoria $117.00

Effective January 1, 2004
Add one percent (1%) to above rates.

Effective January 1, 2005
Add one percent (1%) to current rates.



SCHEDULE ‘B’

OUTLINE OF INSURANCE PLAN COVERAGE

(This schedule does notform part of the collective agreement.
It isfor information only).

$40,000.00 life insuranceper employee;
$40,000.00A. D. & D. per employee;

dental plan at the latestfee schedule available;

Basic services: 80% up to 31,500.00 per person annually
Comprehensive:  50% up to $1,500.00 per person annually
Orthodontic: 50% up to 32,000 lifetime maximumper

child under 79

prescription drugplanfor employee andfamily at 80% up to $2,000 per person
annually (or theprovincial Pharmacare cap, if applicable) and 100%
thereafter;

optical insurancefor employee andfamily;
under 21:  $200.00 peryear
over 21: $200.00 every twoyears

extended health coveragefor employee andfamily;
semi-private hospital coverage with no deductiblefor employee andfamily;

weekly indemnity insurance with sixzy percent (60%) of maximum insurable
earnings or a maximum equivalentto EZ. Weekly benefits, payable after the
second (2™) day of accident and thefourteenth (14*) day of sickness, for a
maximum of one hundred nineteen (119) days. (2/14/119)

long term disability insurance with sixty percent (60%) of earnings, maximum
of $2,000.00 per month, per employee, payable after one hundred twenty (120)
days until age 65. (120/65)



SCHEDULE ‘C’

OWNER/OPERATOR INSURANCE

A. Coverage
The carrlerwnl provide the following insurance coverage:

Standard auto, including collision
Cargo Insurance
* General liability

B. Limits
Pollcy liability limits are $10,000,000 per incident
Pollcy cargo limits are $250,000 per incident

C. D ibl
* A single incident deductible of $2500.00 per unit to a maximum
of $5000.00 per incident will apply to physical damage in
vehicle accident situations. This deductible will be charged to
the Lessor.

Product misdelivery incidents are subject to a $1,000.00
deductible. If a product loss is sustained as part of a vehicle
accident claim, this deductible is waived.

D. Premium Calculation
*Insurance premiums will be calculated monthly and deducted
, fromthe lease operator’s account.
Premiums will be reviewed annually.



SCHEDULE“D”
Registered Retirement Savings Plans
All remittances are per month and are remitted to the Union on
behalf of company drivers who work at least one hundred twenty
(120) hours in a month. Scheduled vacation and Article 10
holidays are deemed to be time worked.

Duke Point Location

Effective January 1, 2003
1to2years’ 2to4years’ over 4 years’

employment employment  employment
$75.00 $125.00 $175.00

Effective January 1. 2004 — to be discussed.

Effective January 1, 2005 - to be discussed.

All Other Locations

Effective January 1, 2003, the Employer will match company
driver contributions at the following schedules.

1to5years’ 6to10years’ 11to 15 years’ over 15 years’

employment employment employment employment
$50.00 $100.00 $150.00 $200.00

Effective September 1, 2003
1to5Syears’ 6to10years’ 11to 15 years’ over 15 years

employment employment employment employment
$75.00 $125.00 $175.00 $225.00

6o




LEASE OPERATOR AGREEMENT

This agreement, made in duplicate, this day of 20

BETWEEN:
NORTHWEST TANK LINES INC.
(hereinafter referred to as “the Carrier”)
and
Driver’s Name:

Company’sName:

Address:

(hereinafter referred to as the “Lessor”)

WHEREAS the Lessor is the registered owner of certain motor vehicle
equipment described as follows:

TRACTOR UNIT

YEAR....

MAKE:.

MODEL.:

SERIAL #:

TAREWEIGHT:

(hereinafter referred to as the “Equipment”)

Northwest Tark Lines Inc. Lease Operator Agreement - Page !



In consideration of the mutual promises herein contained, the parties
agree with each other as follows:

1.0

1.1

1.2

1.3

1.4

EQUIPMENT

The operation, maintenance, and upkeep of the Equipment shall
meet or exceed the Carrier's requirements. Records of all main-
tenance performed on the Equipment will be submitted to the
Carrier on a monthly basis after completion of said maintenance.
The Carrier has the right to inspect the Equipment at any time and
require repairs to be performed at the cost of the Lessor.

The equipment must continually meet minimum safety standards
as required by law injurisdictions of travel. The annual CVIP
must be performed by the Lessor at a registered shop, at the
Lessor's cost.

All expenses for the operation of the vehicle including and not
limited to tires, parts, and fuel will be the responsibility of the
Lessor. All fuel for subject Equipment may be purchased through
the Carrier's fuel accounts. Fuel cards will be issued to the Lessor
in the Carrier's name. The Lessor will submit all original fuel
receipts with daily paperwork and record all fuel purchases on
timesheets. The Fuel cards are for the express use of the
equipment mentioned herein and shall not be used for any other.

a)  The Equipment shall be painted in the Carrier's approved
paint scheme at the cost of the Lessor, the Equipment must
be painted within one hundred twenty (120) days of the date
of this agreement. Subject to this agreement being in force
one year from date of this agreement the Carrier agrees to
reimburse the Lessor one thousand dollars ($1,000.00)
towards the cost of the painting. If the Equipment was
painted in the Carrier's approved paint scheme prior to the
signing of this agreement, the one thousand dollars
($1,000.00) reimbursement does not apply.

Northwest Tank Lines Inc. Lease Operator Agreement -- Page 2



1.5

1.6

1.7

1.8

2.0

2.1

2.2

b) Lessors currently in the employ of the Carrier will be bound
by a Letter of Agreement to be concluded by the parties.
Such Letter will self-abrogate as equipment of existing
Lessors is replaced.

The Carrier will supply and install at the cost of the Carrier all
company identification. Upon termination of this agreement, the
Lessor is responsible to remove all carrier identification at the cost
of the Lessor.

The Lessor will haul commodities exclusively for the Carrier
unless otherwise authorized by the Carrier in advance.

The Equipment must be equipped with a tachograph or similar
carrier approved recording device at the cost of the Lessor. The
Lessor must submit tachograph cards or a similar record to the
carrier following each trip.

Accessorial equipment such as power take offs, drive lines,
product pumps, positive air shut downs, and carrier approved
communications devices if required, are the responsibility of the
Lessor.

DRIVERS

The primary driver of the Equipment shall be the Lessor unless
otherwise authorized by the Carrier in advance. (If the Lessor is
incorporated, the primary driver must be authorized by the Lessor
and authorized by the Carrier).

Secondary Drivers must be approved by the Carrier and will be the
responsibility of the Lessor for, but not limited to, the following,
Wages, Workers Compensation Board Premiums, Federal Income
Tax Deductions, Canada Pension Plan Premiums and Unemploy-
ment Insurance Premiums and obligations under the agreement.

Northwest Tank Lines Inc. Lease Operator Agreement - Page 3
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2.4

2.5

2.6

2.7

2.8

The Lessor will maintain a valid and current Workers' Compen-
sation Board account in all jurisdictions travelled at the Lessor's
expense and will provide proof of good standing wherever and
whenever required by the Carrier. Failure to maintain such
account in good standing will be considered to be a breach of this
agreement and will result in the withholding by the Carrier of any
amounts outstanding plus a fifty dollar ($50.00) administration
charge.

All drivers operating the Equipment must meet or exceed the
Carrier's hiring standards and be approved by the Carrier. Drivers
are subject to all rules and regulations as required by the Carrier
and government regulation including but not limited to Trans-
portation of Dangerous Goods, National Safety Code regulations,
and Workplace Hazardous Material Information Systems. The
Carrier will ensure compliance with these standards, and may take
whatever action it deems necessary.

The Lessor and secondary drivers are required to read the Carrier's
"Driver's Manual™ and abide by its contents.

If Company uniforms and/or safety clothing and safety equipment
are required, the cost of these items will be charged to the Carrier.
A reasonable cost containments practice, such as exchange, may
be implemented by the Carrier.

It is the responsibility of the Lessor to lubricate all trailers under
his/her control. Grease will be supplied at the Company's expense.

Employees of Lessors may be paid in any way agreed by the
employee and the Lessor, either in hourly, mileage, trip rate, or
rate used to establish trip wage rates, for all hours worked:

a) not less than five percent (5%) below the company driver
hourly rate, or rate used to establish trip wage rates, for all
hours worked;

b) Inclusion in benefits as noted in Article 12

Northwest Tank Lines Inc. Lease Operator Agreement— Page 4



3.0

3.1

3.2

3.3

3.4

3.5

3.6

3.7

LICENSE, TAX, AND INSURANCE

The Carrier will provide all vehicle licenses, operating authorities,
taxes, and insurance at the cost of the Lessor.

Insurance schedules located in Schedule “B” are valid as of the
date of this agreement and may from time to time be amended as

required.

All license costs will be amortized on a monthly basis over six
months and charged back to the Lessor.

Sales tax and fuel tax will be calculated and filed by the Carrier.
The amounts will be deducted from the Lessor’s monthly
statement.

All licensing, operating authorities, fuel cards and insurance
documents remain the property of the Carrier. All said documen-
tation must be returned to the Carrier within twenty-four (24)
hours of the termination of this agreement.

The Lessor is responsible to report to the Carrier all accidents or
product losses or mixes, and other occurrences, which may give
rise to prosecution under any statue, bylaw or legislation, whether
preventable or non preventable, involving loss or damage to any
vehicle, trailer, cargo or property, or injury to any person incurred
by the Lessor or the Lessor’semployees while performing its
obligations under this agreement.

The Lessor shall indemnify and save the Carrier harmless for any
losses, costs, damages, liability, or expense incurred by the Carrier
as a consequence of the fault or negligence of the Lessor or the
employees or agents of the Lessor.

Northwest Tark Lines Inc. Lease Operator Agreement~ Page 5



4.0

4.1

4.2

4.3

4.4

4.5

4.6

COMPENSATION

Pay rates, located in Schedule “A”, are valid as of the date of this
agreement and may from time to time be amended as required.

The Lessor will provide the Carrier with a deposit against which
the Carrier may charge any loss or expense which is properly pay-
able by the Lessor under the terms of this agreement. The deposit
shall be in the amount of three thousand dollars ($3,000.00). The
Carrier will deduct six hundred dollars ($600.00) per month from
the Lessor’s earnings until such time that the deposit is paid in full.
The Carrier agrees to apply interest to the deposit on account at the
rate of one and one-half percent (1.5%) per annum.

The Carrier shall compensate the Lessor on the twenty-fifth (25™)
day of the month for hauling performed by the Lessor up to and
including the last day of the previous month provided however,
that the Lessor has submitted all required documents by the third
(3% day of the current month. Any documents received after said
date will be entered on the following month’s statement.

The Carrier shall extend an advance on the tenth (10™) day of the
month based on twenty-five percent (25%) of previous month’s
earnings up to a maximum of two thousand dollars ($2,000.00) or
such other arrangement as may be agreed between the Carrier and
Lessor.

The Lessor shall submit all properly completed bills of lading, log
sheets, timesheets, fuel receipts, and tachograph cards to the
Carrier immediately following trip completion.

The Carrier will add a three percent (3%) administration surcharge
to all parts and outside labour supplied by the Carrier. All such
charges will be deducted from Lessor’s monthly earnings on the
twenty-fifth (25™) day of the month following the charge. The
Lessor may also add a three percent (3%) administration surcharge
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4.7

4.8

5.0

5.1

5.2

6.0

6.1

to purchases made by him on the Carrier’s behalf. Such a sur-
charge will be credited to the Lessor’s monthly statement as
above.

The Carrier shall reimburse the Lessor for all highway tolls, and
ferry charges, unless other arrangements are made. A receipt must
be supplied to claim reimbursement.

The Carrier will establish and implement a schedule of annual
Interest reimbursement on holdbacks. The parties will jointly
determine the guidelines to determine the appropriate rate of
interest.

GENERAL

The Carrier reserves the right to amend the agreement upon thirty
(30) days’ written notice of the amendment being given to the
Lessor. The amendment shall then become effective as if it was
made at the commencement date of this Agreement, unless the
Lessor objects thereto in writing to the Carrier within fourteen (14)
days of receiving the aforesaid notice. Nothing in this part affects
the rights of termination contained in this agreement.

The Lessor is financially responsible for all fines and penalties
arising out of the use of the Equipment including but not limited to
parking tickets, log violations, overweight tickets, and moving
violations that are a result of the Lessor’snegligence. The Lessor
must apply the Carrier with copies of all fines and penalties within
seven (7) days of the issuance of said fines.

TERMINATION

This lease agreement may be terminated by either party without
cause upon thirty (30) days’ notice in writing.
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6.2

6.3

6.4

6.5

In the event that either party commits a substantial breach of this
agreement the other party shall have the right to immediately
terminate this agreement without notice with the exception that the
Lessor must complete the haulage engaged in at that time and to
carry out all responsibilities under this Agreement until such time
as the Carrier's equipment is returned to the Carrier's premises.

In the event of termination of the agreement the Lessor agrees to
return all equipment, documentation, and fuel cards to the Carrier
and to remove all Carrier identification from the Lessor's equip-
ment within twenty-four (24) hours.

The Carrier shall have ninety (90) days from the termination of this
agreement to make final settlement with the Lessor in respect of all
monies due or owing to the Lessor. This settlement will not be
released until all the Carrier's property and supplies are returned
and the Carrier's name, logo, and unit numbers are removed by the
Lessor at the Lessor's expense.

Employees of owner/operators may be paid in any way agreed by the
employee and the owner/operator, either in hourly, mileage, trip rate,
or percentage terms so long as earnings meet or exceed:

a) not less than five percent (5%) below the company driver hourly
rate, or rate used to establish trip wage rates, for all hours

worked:;

b) inclusion in benefits as noted in Article 12; and

¢) inclusion in RRSP contribution at fifty percent (50%) of the
driver levels as noted below.
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In witness whereof the parties have hereto executed the agreement as of
the date indicated on the first page.

Carrier: Lessor:
NORTHWEST TANK LINES INC.

Per: Per:
Witness Witness
Date Date
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