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THIS AGREEMENT entered into this 25th day of March, 2012 between: 
 
 

Sysco Edmonton 
hereinafter called the “EMPLOYER” 

AND 
Miscellaneous Employees 

Teamsters Local Union No. 987 of Alberta 
hereinafter called the “UNION” 

 
 

Article No. 1 – Recognition  
 
The Employer recognizes the Union as the exclusive bargaining agency with respect to wages, 
hours of work, seniority, grievance procedure and other terms and conditions of employment 
which are included in this Agreement, for all warehouse employees employed in the greater 
Edmonton area, excluding office staff, sales representatives, supervisory employees employed as 
such, and those above the rank of supervisor. 
 

Article No. 2 – Reservation of Management Rights  
 
2.01 The Union acknowledges that it is exclusively the right of the Employer to: 
 

(a) Maintain order, discipline and efficiency; 
 
(b) Hire, direct and classify employees; 
 
(c) Promote and demote employees, or to suspend, transfer, lay-off or discharge 

employees for proper sufficient cause; 
 
(d) Make and alter from time to time incentive plans, policies, rules and regulations 

to be observed by employees provided such rules and regulations are not 
inconsistent with the terms of this Agreement; 

 
(e) Generally to manage the enterprise in which the Employer is engaged and, 

without limiting the generality of the foregoing, to determine the number of 
employees required and the methods, procedures, materials and equipment to be 
used, schedules of work and all other matters concerning the administration and 
operation of the warehouse not otherwise specifically dealt with elsewhere in this 
Agreement. 

 
 While the parties recognizes the aforementioned rights are held exclusively to the 

Employer, the Employer agrees to advise the Union of any incentive programs, 
policies or procedural changes within the work environment. 
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(f) To provide modified work which may not necessarily be in a classification 
included in Article 1. 

 
2.02 The Employer agrees these rights will be exercised in a manner consistent with the 

provisions of this Agreement. 
 

2.03 Management shall not perform duties that are normally performed by the employees they 
supervise except where the work is: 

 
(a) for the purpose of instruction or coping with an emergency. 
 
(b) to overcome production difficulties caused by the unforeseen absence of an 

employee(s) due to illness, injury or being absent without leave. 
 

 Under normal circumstances management shall first inform the Shop Steward of the 
reasons for performing such work. 

 

Article No. 3 – Union Security  
 
3.01 Upon receipt of written authorization in a form satisfactory to the Employer, the 

Employer will deduct from the employee's pay on his/her first pay in each calendar 
month during the term of this Agreement the amount of the Union Dues.  The Union will 
advise the Employer, in writing, of the amount of the Union Dues, authorized by the 
employees in keeping with the Constitution and By-laws of the Union. 

 
3.02 The Employer will transmit the total sum of the amounts so deducted along with a list of 

the names and the amount deducted to the Financial Secretary of the Union on or before 
the 15th day of the following calendar month. 
 

3.03 Subject to the provisions of this Article, it shall be a condition of the employment that 
any employee who on the date hereof was a member of the Union in good standing or 
who becomes a member after that date shall maintain such membership as a condition of 
employment. 
 

3.04 A new employee hired after signing of this Agreement shall become a member of the 
Union within thirty (30) calendar days following his/her date of hire.  The Employer 
agrees to obtain applications for membership in the Union at time of hire from such 
employee. 
 

3.05 Employee Union members shall be considered to have maintained membership in the 
Union in good standing so long as they pay the regular Union Dues uniformly required of 
all members of the Local Union. 
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3.06 Upon receipt of written authorization signed by the employee, the Employer will deduct 
the initiation fee from the pay of employees joining the Union, and such deduction will 
be made from the employee’s pay in the pay period next following the week in which 
authorization is received by the Employer.  The total amount so deducted will be 
transmitted to the Financial Secretary of the Union in the same manner as described 
under Section 3.02 above. 
 

Article No. 4 – Grievance Procedure  
 
4.01 Should any alleged grievance arise as to the interpretation and application of the 

provisions of this Agreement, such grievances shall be processed within ten (10) working 
days after the circumstances giving rise to the grievance have originated or occurred, in 
the following manner and sequence: 
 
FIRST: Between the aggrieved employee and his/her immediate Supervisor.  If the 

employee desires, he/she may request that his/her steward or a Union 
Representative accompany him/her.  The decision of the Supervisor shall 
be given within three (3) working days following presentation of the 
grievance.  Failing settlement; then 

 
 SECOND: Within five (5) working days following the decision under the first step, 

the Union Representative shall take the matter up with the Warehouse 
Director/Manager or designate, who may be accompanied by the Human 
Resources Manager or designate.  The decision of the Warehouse 
Director/Manager or designate shall be given within five (5) working 
days. 

 
  A grievance reaching this step must be presented in writing; however, it is 

understood that no grievance will be rejected by reason of defect in form 
or technical error in the written statement.  Failing settlement; then 

 
THIRD: Within five (5) working days following the decision under the second step, 

the grievance will be presented in writing to the Director of Human 
Resources and Director of Operations by the Union Representative.  The 
decision at the third step shall be given within ten (10) working days. 

 
FOURTH: If the grievance remains unsettled, then within ten (10) working days of 

the date of the decision under the third step, the grievance shall be referred 
to an Arbitration Board as provided under Article 5 of this Agreement. 

 
The aggrieved employee shall have the right to have his/her shop steward present 
throughout all steps of the grievance procedure and the grievor may be present at all steps 
as well. 
 

4.02 The term “working day” for the purposes of this Article shall not be deemed to include 
Saturdays, Sundays and Paid Holidays. 
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4.03 If the Employer wishes to grieve to the Union against any action of the Union, its 
Officers or members, the foregoing procedure may be followed commencing with the 
second step. 
 

4.04 If an employee, who has completed the probationary period, alleges that he/she has been 
unjustly discharged, he/she shall notify the Employer in writing, within three (3) working 
days after date of separation, stating the reason of objection to the discharge and the 
grievance will be considered commencing with the second step of Section 4.01 of this 
Article. 
 

4.05 Should any grievance arise directly between the Employer and the Union as to the 
interpretation and application of the provisions of this Agreement, the grievance shall be 
taken up commencing with the second step of Section 4.01 of this Article. 
 

4.06 Pending settlement of any grievance, the aggrieved employee shall perform the duties 
assigned to him/her by the Employer. 
 

4.07 A Union Representative as contained in this Article shall mean a full-time employee of 
the Miscellaneous Employees Local Union No. 987. 
 

4.08 A Shop Stewards Committee, the number not to exceed six (6), inclusive of three (3) on 
the day shift and three (3) on the night shift, who shall be regular employees of the 
Employer with seniority, shall be elected by the Union, in a manner determined by them, 
and the Employer shall be kept informed of the personnel of this Committee. 
 

4.09 When an employee is disciplined, and such discipline is to be entered in his/her personnel 
file, the employee shall be informed of their right to be accompanied by a Union Steward.  
The absence of the Union Steward shall not, however, be reason to postpone the 
discipline.  Another employee, of the disciplined employee’s choice, will act as a witness 
in the event the Union Steward is not available.  If an employee is issued a written 
reprimand, the Employer shall copy such letter to the Union. 

 

Article No. 5 – Arbitration  
 
5.01 When either party requests that a grievance be submitted to arbitration as hereinafter 

provided, an Arbitration Board shall be established within thirty (30) days from the date 
of such request and shall consist of three (3) members, one to be nominated by the 
Employer and one by the Union and a third who shall act as Chairman to be mutually 
agreed upon by the other two nominees.  In the event of failure of the two nominees to 
agree upon a Chairman, such Chairman who shall be someone other than a Civil Servant, 
shall be appointed by the Minister of Labour of the Province of Alberta.  A decision of 
the Majority of the Arbitration Board shall be deemed to be the decision of the Board and 
shall be final and binding upon the parties hereto and the employee concerned. 
 

5.02 This Agreement shall not be altered, modified or amended by the Arbitration Board, nor 
shall the Arbitration Board make any decision inconsistent with the provisions thereof. 
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5.03 No grievance may be submitted to Arbitration which has not been properly carried 
through the required steps of the Grievance Procedure. 
 

5.04 The Union and the Employer shall pay the fees and expenses of their respective nominees 
and the fees and expenses of the Chairman shall be shared equally between the Employer 
and the Union. 
 

5.05 The Employer and the Union may mutually agree to a single Arbitrator rather than a 
Board consisting of three (3) members.  The costs of a single Arbitrator shall be divided 
equally between the Employer and the Union. 

 

Article No. 6 – No Strike or Lockout  
 
6.01 In view of the orderly procedure established by this Agreement for settling grievances, 

the Employer agrees that there will be no lockout of its employees and the Union agrees 
there will be no strike or other collective action which will stop, curtail or interfere with 
work of the Employer's operations.  The Union agrees that if any such collective action 
takes place, they will repudiate it forthwith and require their members to return to work. 
 

6.02 The Union agrees that no strike vote of the members will be taken during the term of this 
Agreement or the course of negotiations with the Employer for renewal or extension 
thereof until an attempt has been made in good faith to settle any differences arising in 
such negotiations by conciliation. 

 

Article No. 7 – Seniority  
 
7.01 (a) (i) A full-time employee shall be considered on probation and will not be 

subject to the seniority provisions of this Agreement nor shall his/her 
name be placed on the seniority list until after he/she has completed one 
thousand and forty (1040) hours of active regular duty within his/her 
classification in the Bargaining Unit within any twelve (12) consecutive 
calendar months.  Upon completion of such probationary period, the 
employee’s name shall be placed on the seniority list with seniority 
entitlement calculated to their Employer service date.   

 
(ii) A part-time employee shall be considered on probation and will not be 

subject to the part-time seniority provisions of this Agreement nor shall 
his/her name be placed on the part-time seniority list until he/she has 
completed one thousand and forty (1,040) hours of employment in the 
Bargaining Unit within any twelve (12) consecutive calendar months.  
Upon completion of such probationary period, the employee’s name shall 
be placed on the part-time seniority list and such list shall show 
accumulated hours. 
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(iii) A part-time employee who is promoted to full-time status shall have a full-
time seniority date effective the date of such promotion subject to Article 
11, Section 11.08, Sub-Section (d). 

 
(iv) It is understood and agreed that all hours worked or paid shall accumulate 

towards seniority. 
 

(v) The Employer shall maintain and post updated seniority lists every 
January 1st and July 1st. 

 
(b) (i) Except as provided otherwise in this Collective Agreement, Part-time 

employees are not entitled to benefits normally accorded Full-time 
employees.  Part-time employees who have completed the probationary 
period referred to herein shall, when promoted to full-time status, be 
promoted in order of their part-time seniority, availability and desire to 
become full-time.  Other than relieving for the absent employee for such 
absences such as leave of absence, sickness, vacation, injury, etc., the 
Employer shall not have in excess of fifteen (15) percent of the regular 
hours worked in the warehouse worked by employees classified as Part-
time employees.  The Employer shall audit the regular hours worked by 
Part-time employees every four (4) pay periods and promote Part-time 
employees to the position of Warehouse Person if that is required to 
maintain the percentage of fifteen (15) or less. 

 
(ii) A Part-time employee promoted to full-time status shall be scheduled on 

either the night or off-shift.  In the event a full-time position is now 
created on the day shift, the day shift position shall be posted in order to 
allow a full-time employee on the night shift preference for such shift. 

 
(iii) The Employer shall make its best efforts to accommodate the filling of 

such postings in a timely manner. 
 
7.02 In the event of a work shortage resulting in the lay-off of employees covered by this 

Agreement, the order of lay-off shall be as follows: 
 

FIRST: Probationary part-time employees. 
 
SECOND: Part-time employees with seniority. 
 
THIRD: Probationary full-time employees. 
 
FOURTH: Full-time employees with seniority. 

 
7.03 In the event it becomes necessary to increase the workforce, for employees covered by 

the Agreement, persons on lay-off with seniority will be recalled in reverse order of lay-
off provided the person with the greater amount of seniority has the required 
qualifications and can perform the duties assigned to him/her in a satisfactory manner. 
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7.04 (a) Promotion within the Bargaining Unit shall be based on ability, merit and 
seniority.  Ability and merit being equal, seniority shall prevail.  Promoted 
employees will be given up to a thirty (30) scheduled day trial period in which to 
qualify.  During such thirty (30) scheduled day trial period, the promoted 
employee shall be permitted to return to his/her previous position and the 
Employer shall also have the right to return the employee to his/her previous 
position during such trial period.  In the event the promoted employee returns to 
his/her previous position, the Employer shall re-post the position if another 
employee who applied to the initial posting is not promoted. 

 
(b) Full-time vacancies or newly created classifications within the Bargaining Unit 

will be posted for seven (7) calendar days so that employees applying will be 
considered along with other senior employees who have suitable qualifications.  
The successful candidate for the posting shall be determined within seven (7) 
calendar days of the conclusion of the posting period and shall be placed into the 
new positions within a further fourteen (14) calendar days.  If this does not occur, 
the Employer shall advise the Union of the reason(s) for the delay.  Such 
vacancies shall be filled as set out in the first paragraph of this Section.  Postings 
shall indicate the shift having the vacancy.  It is understood that full-time 
vacancies shall be posted and such full-time vacancies are created when a full-
time employee quits, dies, is terminated, retires, leaves the service of the 
Edmonton Operating Company, is promoted out of the Bargaining Unit, the 
Employer requires more than the present number of employees in any classified 
position, or a full-time employee’s status is changed to part-time at the 
employee’s request.  For any such vacancy where there is a continuing 
requirement to fill the position, there shall be an initial posting and then a 
subsequent posting if the initial posting is given to a full-time employee, or a full-
time employee’s status is changed to part-time at the employee’s request. 
Vacancies created due to promotion out of the Bargaining Unit shall be posted 
after the time limits referred to in Section 7.09 have expired. 
 

(c) Senior employees, with seniority, shall be given temporary positions of one (1) 
week or more duration, with the understanding that these positions will only be 
available and filled after giving consideration to the efficiency and needs of the 
business.  Employees wishing to be considered for these temporary positions shall 
indicate same by written request to Management with a copy to the Union 
Steward. 

 
 If a temporary work assignment occurs during a shift the assignment will be 

offered to the senior qualified employee provided the assignment is known to be 
greater than two (2) hours. 

 
 All training opportunities will be posted for ten (10) calendar days and will be 

offered to interested employees by seniority who have signed the posting and who 
make themselves available.  The training posting will contain the number of 
available opportunities and the date that the training will be held.  Employees 
without the required training may be denied a posted position. 
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(d) The Employer shall provide the Union with a copy of the notice indicating the 
successful candidate to the posting. 

 
(e) An employee on vacation shall be eligible to make written application to his/her 

Supervisor on vacancies posted while he/she is on vacation no later than the end 
of his/her first regularly scheduled shift upon return from vacation. 

 
7.05 When recalling an employee from lay-off, the Employer shall notify him/her by 

registered letter sent to his/her last known address and a copy of the letter will be sent to 
the Chief Steward of the Union.  The employee shall notify the Employer of his/her 
intention to return to the service of the Employer within two (2) working days of the date 
of registration of such letter and shall return within the next two (2) working days.  In 
cases where it is necessary to secure workers in less time than the required notice, the 
Employer, if unable to make contact with the senior eligible employee, may recall the 
next senior employee and so on down the list until the vacancies are filled.  Should the 
senior employee subsequently report within the required time, he/she shall be given the 
work for which the next senior employee was recalled.  It shall be the responsibility of 
each employee to notify the Employer of all temporary or permanent changes in address. 
 

7.06 In the case of identical seniority dates, Employer service shall be used to determine 
seniority.  In the case of identical Employer service dates, seniority shall be determined 
by a random draw. 
 

7.07 Seniority shall be considered broken, all rights forfeited and there is no obligation to 
rehire when an employee: 
 
(a) voluntarily resigns from the service of the Employer; 
 
(b) is discharged for just cause; 
 
(c) is absent from work without good and proper reason satisfactory to the Employer; 
 
(d) fails to return to work when recalled from lay-off as provided under Section 7.05: 
 
(e) has been off the payroll of the Employer for a period longer than the time allowed 

in the following schedule: 
 

Length of Seniority at Date of 
Separation   

Length of Allowable Time Off 
Employer Payroll  

   
Over three (3) months but less than one 
(1) year  

 Time equivalent to one-half (1/2) 
his/her length of service 

One (1) year or over   Time equivalent to length of service 
but not exceeding one (1) year. 
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7.08 Leave of absence may be granted to an employee by the Employer for good and 
sufficient reason upon application by the employee provided the granting of such leave 
does not interfere with the requirements of the business.  If the leave of absence is for a 
period of one (1) week or more, written application shall be made by the employee to the 
Employer, and if the leave is granted by the Employer, it shall be confirmed in writing 
and a copy thereof sent to the Union.  When such leave of absence has been confirmed in 
writing, it shall not be revoked by the Employer without first advising the Union. In the 
event a leave of absence is not granted to an employee, the employee shall have the right 
to have his/her leave of absence request reviewed by the President, as soon as possible.  
Seniority shall accumulate through periods of such leaves of absence. 
 

7.09 An employee in the Bargaining Unit promoted to a position outside the Bargaining Unit 
shall continue to accumulate seniority for a period of six (6) calendar months.  If such 
employee elects to remain outside the Bargaining Unit at the end of such six (6) month 
period, he/she will forfeit his/her seniority. 
 

 If the employee returns to the bargaining unit, and has forfeited his/her seniority, he/she 
shall not be placed in a classified position unless it has not been filled through the posting 
procedure or is currently filled by an employee who does not have seniority. 

 

Article No. 8 – Vacations  
 

8.01 Effective January 1st 2013, the vacation year will run from January 1st to December 31st.  
Length of vacation shall be based on the employee’s service anniversary achieved within 
the vacation year.  Service date with the Employer shall be used to calculate vacation 
entitlement as follows:  

 
Length of Service    Length of Vacation 
1 year but less than 4 years   80 hours 
4 years but less than 10 years   120 hours 
10 years but less than 17 years  160 hours 
17 years but less than 23 years  200 hours 
23 Years or more    240 hours 
 
Note that vacations shall be utilized in forty (40) hour increments, except for employees 
who have one hundred and sixty (160) hours or more of vacation wherein forty (40) of 
the hours may be utilized on an individual day basis by mutual agreement between the 
employee and the Employer.  Requests for individual vacation days shall be considered 
for scheduling, at Management discretion, after annual selection of full week increments. 

 
8.02 New employees with less than fifty-two (52) full weeks of service on the December 31st 

following date of hire will receive a vacation with pay on a pro-rated basis.  In 
calculating the first year of vacation for an employee, the following formula will apply: 
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      Weeks of service from  
Employer service date to Dec 31 X 80 hours  =  Hours of Vacation 
    52 weeks in a calendar year 
 
First year vacation entitlement shall not exceed eighty (80) hours and will be determined 
by rounding to the nearest full hour. 
 

8.03 For employees who are affected by the change of vacation to a current year accrual and 
the change to a calendar based vacation year, reconciliation of earned but unused accruals 
will occur at termination of employment for employees with a seniority date prior to 
January 1, 2013. 
 

8.04 Part-time employees may request time off to be taken at a mutually agreeable time. 
 
Part-time employees will be eligible for vacation pay as follows: 
 
Length of Employer Service  Vacation Pay 
Less than 5 years   4% 
5 years and more   6% 
 
When a part-time employee is promoted to full-time status, service with the Employer 
shall be used to determine vacation entitlement. 
 

8.05 Vacation pay for each week of vacation shall be basic weekly hours at the regular hourly 
rate pro-rated on the number of weeks of earnings for which vacation pay has not been 
granted in the twelve (12) months (for the first vacation the full period of service) 
immediately preceding the cut-off date. 

 
8.06 In the case of an employee who leaves the service of the Employer in calendar year 2012, 

he/she shall receive vacation pay for accruals up to the date of termination calculated 
back to the last cut-off date for which he/she has already received vacation pay. For an 
employee who leaves before his/her first cut-off date, the calculation shall be made back 
to the date he/she was employed. 

 
In the case of an employee who leaves the service of the Employer after calendar year 
2012, he/she shall receive vacation pay for accruals in that calendar vacation year that 
remain unused. If the employee has taken vacation time they have not yet accrued, it will 
be reconciled on his/her final pay. 

 
8.07 Where vacation pay is greater under Provincial legislation it shall replace the foregoing. 

 
8.08 Each employee shall take his/her vacation during the vacation year in which he/she 

becomes entitled. 
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8.09 Vacation lists shall be circulated within the applicable shift as early as possible, but not 
later than October 15th in the year to allow employees an opportunity to select their 
vacation schedule for the following calendar year.  Employees must indicate their 
vacation preference to the Employer by November 15th to enable the finalization of 
vacation scheduling.  Employees failing to make their wishes known by this date will be 
allocated to the remaining available weeks. The vacation scheduling priority shall 
consider the employee’s first one hundred and twenty (120) vacation hours followed by 
remaining vacation hours, then by floating holiday week, and lastly individually 
scheduled days. 
 

8.10 Where an employee’s vacation has been confirmed in writing it shall not be altered or 
revoked by the Employer without first advising the Union. 
 

8.11 There shall be a separate vacation list and schedule for the day and night shifts. 
 

8.12 Effective the 2003 vacation year, the Employer will accommodate, through the vacation 
scheduling process and subject to the needs and efficiencies of the business, a minimum 
of four (4) day shift employees and eight (8) night shift employees on vacation in any 
given week.  Effective the 2006 vacation year, the Employer will accommodate, through 
the vacation scheduling process and subject to the needs and efficiencies of the business, 
a minimum of fourteen percent (14%) of day shift employees and twelve percent (12%) 
of night shift employees on vacation in any given week.  For the purpose of this clause, 
night shift shall be defined as commencing after 12:00 noon. 
 

8.13 Vacations may be taken only as full weeks or multiples thereof with the exception being 
where a Paid Holiday falls within the vacation period.  In such case the Employer will 
give the employee the opportunity of receiving eight (8) hours pay at the employee's 
regular hourly rate for such Paid Holiday or allocating an alternate day to be taken at a 
time to be agreed upon between the Employer and the Employee. 
 

8.14 An employee who is entitled to one hundred and sixty (160) hours or more of vacation 
shall have the option of receiving vacation pay for any unused vacation in excess of one 
hundred and sixty hours (160). 
 

8.15 If a night shift employee fills a day shift vacancy for more than sixteen (16) weeks, The 
Employer will accommodate his/her vacation selection if time is available within Section 
8.12.  This accommodation will be limited to two (2) weeks. 

 

Article No. 9 – Hours of Work  
 
9.01 (a) The regular hours of work for warehouse employees shall not exceed eight (8) per 

day or forty (40) per week, or ten (10) per day or forty (40) per week, unless 
otherwise mutually agreed between the parties.  Employees scheduled or called in 
to work shall receive a minimum of four (4) hours of work or pay. 
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(b) Changes will only be made to an employee’s regular hours of work due to the 
needs and efficiencies of the business.  Forty-eight (48) hours notice of such 
change shall be given to each affected employee unless this change is caused by 
an emergency such as, but not restricted to, absenteeism, receipt of product or 
mechanical breakdown.  This notice shall not apply to overtime work.  If either a 
temporary shift or a new shift that the Employer is trying on a trial basis exceeds 
thirty (30) days, then such shift or shifts shall be considered permanent and a 
posting is required. 
 
In the event the Employer transfers an employee to a temporary shift or a new 
shift that the Employer  is trying on a trial basis, such transfers will be done on the 
basis of seniority with senior employees having the first right of refusal. 

 
(c) In the event the Employer transfers an employee to a different shift (i.e. days, 

nights or off-shift) on a temporary basis and such transfer is not to relieve for the 
absent employee and such transfer lasts in excess of thirty (30) days, the 
Employer shall then post this shift. 

 
(d) A new shift is created and requires a posting when: 
 

(i) a previously posted shift has a change in scheduled days, or 
 
(ii) a previously posted shift has the originally posted starting time changed by 

more than one (1) hour (day shift one (1) hour or more) on at least two (2) 
days of the scheduled work week, or 

 
(iii) the Employer has a requirement to have more full-time positions within a 

classification and this is subject to the percentage referenced in Article 7, 
Section 7.01, Sub-section (b). 

 
(iv) A part time employee works a forty (40) hour shift for a minimum period 

of four (4) consecutive weeks. 
 
  Any shift changes not requiring a posting will be offered by seniority to those on 

the affected shift. 
 

(e) In the event that the change of starting time directly affects forty percent (40%) or 
more of the employees on the affected shift(s), the Employer and the Union will 
meet to mutually agree on utilizing the posting process or the seniority process to 
fill the shift.  The seniority process shall be defined as offering the changed shifts 
to all employees by seniority. 
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(f) A senior full-time employee who has a reduction of regular hours or loss of their 
shift due to the Employer no longer having a requirement for such shift, or the 
same number of full-time employees in that classification on such shift, or the 
classification itself, shall, ability and merit being equal, have the opportunity, 
based on his/her seniority, to exercise shift preference over a more junior 
employee.  

 
9.02 (a) Time worked by a fulltime employee in excess or outside of his scheduled hours 

of work on a regular working day and/or work week shall be considered overtime 
once forty (40) straight time hours have been compensated. 
 
When the Employer requires employees to work overtime, the following 
procedure shall be followed for the assignment of such overtime: 

 
(i) When the employer requires employees to work at the end of their 

scheduled shift, then the employees who have signed the overtime notice 
will be the first offered the overtime. 
 

(ii) When an insufficient number of such employees are available based on the 
overtime notice, the overtime will be then offered to the senior full-time 
employees on that shift. 

 
(iii) When there is yet an insufficient number of such employees the overtime 

will be offered to the senior employees prior to the start of their regular 
shift. 

 
(iv) When there is still an insufficient number of such employees, the overtime 

will be offered to those employees on a day of rest. 
 

(v) When there is still an insufficient number of such employees, the overtime 
will be assigned in reverse order of seniority to the qualified employees. 

 
In all the above situations, except for subsection 5, employees will be released in 
reverse order of seniority. 

 
In number 5 above, employees will be released in order of seniority, with senior 
employees having first right of refusal to being released. 
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(b) For all hours worked in excess of the number of hours set out in 9.01(a) above, an 
employee shall be paid at the rate of time and one-half (1½).  Or in the alternative, 
an employee may bank his/her overtime at the straight time rate.  This banked 
time shall be taken at a mutually agreeable time between the employee and the 
Employer.  In the event the Employer has excessive requests to take such banked 
time, the employee with the greater seniority shall be given first consideration. All 
such banked time must be taken by March 31st of the subsequent year.  If the 
Employer has prevented the employee from taking his/her banked overtime prior 
to March 31st of the subsequent year, then the employee shall be paid his/her 
banked overtime at one and one-half (1½) times his/her regular rate. 
 
For all hours worked in excess of three (3) hours at the end of a scheduled shift or 
twelve (12) hours in excess of scheduled hours in a week, an employee shall be 
paid at the rate of double their regular hourly rate.  This will not apply to regular 
scheduled hours worked or paid on a Paid Holiday or for days when an employee 
participates in major inventories.  

 
(c) For overtime on a day of rest. 

 
The Employer shall, at the end of each week, post an overtime notice which shall 
be applicable for both the day and night shifts of the following week, whereby 
employees wishing to be considered for overtime on their day of rest will make 
their daily availability known by signing such overtime notice.  Subject to 
qualifications and ability being equal, the senior full-time employee who is on a 
day of rest will be the first offered the overtime.  In such situations, employees 
will be released in reverse order of seniority. Day of rest will be defined as the 
twenty four (24) hour period immediately following the employee’s last regular 
scheduled shift.  In the case of two (2) consecutive days of rest, it shall be defined 
as the forty eight (48) hour period immediately following the employee’s last 
regular scheduled shift. In the case of three (3) consecutive days of rest, it shall be 
defined as the seventy two (72) hour period immediately following the 
employee’s last regular scheduled shift.  
 

(d) For overtime that is required prior to a scheduled shift. 
 

If the Employer requires employees to work prior to the start of their scheduled 
shift, then, subject to qualifications and ability being equal, the senior full-time 
employee scheduled to work within a four (4) hour period prior to the start of the 
overtime, or such time greater than four (4) hours as determined by the Employer, 
will be the first offered the overtime. 
 

(e) Miscellaneous 
 

Overtime shall be on a voluntary basis, however, it is agreed that when overtime 
is required, it shall be offered as per the provisions of Section 9.02.  Employees 
who have a legitimate reason for not being able to work the required overtime 
assignment shall not be required to perform such overtime assignment. 
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Notwithstanding the above, the Employer, subject to qualifications and ability, 
shall call the part-time or summer relief employees or call the senior qualified 
employees that would not be on the overtime premium.  In addition, it is the 
Employer’s intent that senior employees, who are willing to work overtime, are 
assigned the same amount of overtime or more as junior employees. 
 
The Employer shall call the senior qualified full-time employee if a part-time or 
summer relief employee would be on the overtime premium. 
 

9.03 When an employee is required to work more than two (2) hours overtime immediately 
following the end of a scheduled shift, he/she will be provided with a meal allowance of  
eight dollars and fifty cents ($8.50). 
 

9.04 Employees are entitled paid rest periods of twenty (20) minute duration at three (3) hour 
intervals starting from the time the employee commences work, as follows: 

 
(a) Employees working more than three (3) hours and up to five (5) hours shall be 

entitled to one (1) rest period of twenty (20) minutes each. 
 

(b) Employees working more than five (5) hours and up to nine (9) hours shall be 
entitled to two (2) paid rest periods of twenty (20) minutes each. 
 

(c) Employees working more than nine (9) hours and up to twelve (12) hours shall be 
entitled to three (3) paid rest periods of twenty (20) minutes each. 
 

(d) Employees working more than twelve (12) hours shall be entitled to four (4) paid 
rest periods of twenty (20) minutes each. 

 
9.05 (a) One dollar and ten cents ($1.10) per hour shall be paid in addition to the 

employee's regular rate for each full scheduled hour worked between 4:00 PM 
and 6:00 AM where the schedule calls for his shift to commence after 12:01 PM 
and prior to 12:00 midnight.  Such premium is not considered to be part of the 
employee's regular rate.  Employees shall continue to receive the night shift 
premium for overtime work following their scheduled shift if they were eligible 
for such premium during their scheduled shift but in no event shall such premium 
be applicable after 6:00 AM.  An employee whose regular shift is a day shift and 
who works overtime hours which fall before 6:00 am or after 4:00 pm shall 
receive the night premium for the hours which fall before 6:00 am and after 4:00 
pm. An employee whose shift commenced prior to midnight shall be entitled to 
such premium for all scheduled hours worked past 6:00 AM. 
 

(b) Effective the first full pay period following March 26, 2012, a freezer premium of 
one dollar ($1.10) per hour shall be paid for each full hour an employee is 
required to work in the freezer. 
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9.06 Paid Holidays 
 

(a) The following shall be considered as Paid Holidays: 
 

  New Year's Day   Good Friday 
  Victoria Day    Canada Day 
  Labour Day    Thanksgiving Day 
  Remembrance Day   Christmas Day 
  August Civic Holiday   Boxing Day 
  Family Day 
 
  Pay for Paid Holidays is determined as follows: 
 

(i) No employee is eligible unless he/she has worked in excess of thirty (30) 
days in the previous twelve (12 ) months. 
 

(ii) No employee is eligible if he/she does not work on a Paid Holiday when 
he/she is required or scheduled to do so. 

 
(iii) No employee is eligible if he/she is absent from work, without 

management consent, on his/her last regular working day preceding or 
his/her first regular working day following the Paid Holiday.  An 
employee absent from work due to a bona fide illness will be eligible for 
Paid Holiday if, upon his/her return to work, he/she produces a doctor’s 
certificate satisfactory to the Employer. 

 
(b) If an employee is not excluded from Paid Holiday Pay as per “(a)” above then: 

 
(i) If a Paid Holiday falls on a day that would, but for the Paid Holiday, have 

been a working day for an employee and the employee does not work on 
that day, the Employer shall pay the employee, for that day, Paid Holiday 
pay that is at least equal to the average daily wage of the employee. 

 
(ii) If a Paid Holiday falls on a day that is not normally a working day for an 

employee, but the employee is required or scheduled to work on the Paid 
Holiday day, the Employer shall pay the employee, for each hour of work 
of the employee on that day, Paid Holiday pay of a sum that is at least 
equal to one and a half (1½) times the hourly wage of the employee and a 
sum that is at least equal to the average daily wage of the employee. 

 
(iii) If a Paid Holiday falls on a day that would, but for the Paid Holiday, have 

been a working day for the employee and the employee works on the Paid 
Holiday, the Employer shall pay the employee for each hour of work of 
the employee on that day, a sum that is at least equal to one and a half 
(1.5) times the regular hourly wage of the employee, and a sum that is at 
least equal to the average daily wage of the employee. 
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(iv) Paid Holiday pay shall be based on the wage an employee would be 
entitled to if the employee worked on a normal working day of the 
Employer that is not a Paid Holiday. 

 
(c) If a part-time employee is not excluded from Paid Holiday Pay as per “(a)” above 

then: 
 
(i) All part-time employees who have been employed thirty (30) calendar 

days or more and have worked an average of at least thirty-two (32) hours 
or more per week in the four (4) weeks preceding the week in which a 
Paid Holiday occurs, shall receive eight (8) hours pay at his/her regular 
hourly rate for each holiday. 

 
(ii) All part-time employees who have been employed thirty (30) calendar 

days or more and have worked an average of at least twenty (20) hours per 
week, but less than thirty-two (32) hours per week in the four (4) weeks 
preceding the week in which a Paid Holiday occurs, shall receive six (6) 
hours pay at his/her regular hourly rate for each holiday. 

 
(iii) All part-time employees who have been employed thirty (30) calendar 

days or more and have worked at least ten (10) hours a week, but less than 
twenty (20) hours per week in the four (4) weeks preceding the week in 
which a Paid Holiday occurs, shall receive four (4) hours pay at his/her 
regular hourly rate for each holiday. 

 
(d) The payment of overtime or holiday rates in this Article shall not be construed to 

require duplication of overtime or holiday pay involving the same hours of work. 
 

(e) Effective March 25, 2006, all full time employees who are eligible for the 
statutory holiday pay will, for the holidays of Good Friday, Victoria Day, Canada 
Day, Labour Day, Thanksgiving Day, Remembrance Day, August Civic Holiday 
and Family Day bank those days to be taken as five (5) additional days of 
vacation and three (3) floater days. 

 
The additional vacation days will be requested after all regular vacation has been 
selected.  The three (3) floater days will also be requested at that time.  Floater 
day requests not made at this time may be submitted at a later date but a minimum 
of fourteen (14) calendar days must be provided prior to the requested day(s) off. 

 
The total number of employees off on a given day with floater time will not 
exceed two and the total number of employees off for a combination of vacation 
and floater time will not exceed those limits set out in article 8.12. 

 
Employees may draw from this entitlement prior to having worked the statutory 
holidays however if the employee  does not qualify for the above mentioned 
statutory holiday as per 9.06 (a) and/or terminates prior to the end of the year, any 
time that was taken but not earned will be deducted from the employees’ pay. 
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All additional vacation and floater time must be taken by March 31st of the 
subsequent year.  If the Employer has prevented the employee from taking his/her 
three (3) float days prior to March 31st of the subsequent year, then the employee 
shall be paid out at a rate of one and a half (1½) times the hourly wage of the 
employee. 

 

Article No. 10 – Wages  
 
10.01 Wages and classifications of work shall be set out in Schedule "A" attached hereto and 

forming part of this Agreement. 
 

10.02 Where it is necessary to establish a new classification and wage, the Employer shall 
discuss such change with the Union.  If the Employer and the Union are unable to agree 
on the wage for this new classification, the parties will present their positions through 
Mediation.  Failure to agree during this process will result in the matter being referred to 
Arbitration commencing at the fourth step of the grievance procedure provided herein. 
 

Article No. 11 – General  
 

11.01 Bulletin Board 
 

 The Employer shall designate a bulletin board for the use of the Union in a conspicuous 
place for the purpose of posting routine Union bulletins and notices. 
 

11.02 Welfare Plans 
 

 The Employer will pay the full cost of the Alberta Health Plan and contribute to the 
Green Shield Canada Plan on the same basis as at present. 

 
For the purposes of Articles 11.02, 11.03, 11.05, 11.12, 11.13, full time employees are 
eligible for the applicable benefit on the later of 6 months of full-time employment or the 
completion of the full-time probationary period as set out in Article 7. 01 (a) (i). 
 

11.03 Sick Pay 
 
The sick pay plan underwritten by the carrier chosen by the Employer, or if it is deemed 
desired in the future, underwritten by the Employer itself, shall be amended as provided 
under the Memorandum Regarding Weekly Indemnity. 
 

 After six (6) months of full-time service, employees shall be granted eight (8) hours per 
month sick leave credit cumulative to a maximum of forty (40) hours.  An employee may 
not draw from such accumulated sick pay unless he/she has a total of twenty-four (24) 
hours so accumulated, and then, except as provided under the Memorandum Regarding 
Weekly Indemnity, he/she may draw a maximum of forty (40) sick leave hours in any 
calendar year. 
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 Employees shall have the option to have all of their unused sick hours paid out as of 
December 31st. 

  
11.04 Union Representatives 
 
 Union Representatives, as defined under Section 4.07 of this Agreement, may visit the 

warehouse but will not conduct any Union business on Employer time. 
 
11.05 Dental Plan 
 
 This benefit shall apply to full-time employees and be subject to the eligibility 

requirements of the Plan with: 
 

(a) allowable expenses based on the current Alberta Dental Fee Schedule; 
 

(b) effective January 1, 2003, the maximum annual benefit shall be one thousand five 
hundred dollars ($1,500.00); 

 
(c) benefits that include seventy-five (75) percent coverage on crowns, bridges and 

major restorative expenses. 
 
11.06 Bereavement Pay 
 
 Where a full-time employee, or a part-time employee, is absent to arrange or attend the 

funeral of his/her spouse, parent, child, stepchild, brother, sister, mother-in-law, father-in-
law, sister-in-law, brother-in-law, grandparent, or grandchild, he/she shall receive pay at 
his/her regular hourly rate for scheduled hours lost on up to three (3) scheduled days 
ending with the day following the funeral. 

 
 An employee who acts as a pall-bearer shall receive such pay for scheduled hours lost on 

the day of the funeral. 
 
11.07 Jury Duty 
 
 The Employer shall continue to pay a full-time employee for scheduled hours at his/her 

regular hourly rate for time he/she is away when summoned to appear as a witness or 
required to serve jury duty or summoned to appear for jury selection.  Within one (1) 
month of the employee's return to work he/she will reimburse the Employer the full 
amount of any court fees received from the Government.  It is understood that the 
employee will report to work during regular hours that he/she is not required to attend 
court and may be required to produce a certificate of service from the court office if 
requested by the Employer.  Following completion of jury duty, or being summoned to 
appear for jury selection, employees on the afternoon or night shift shall be granted eight 
(8) hours rest prior to the commencement of their next scheduled shift. 

 
 Part-time employees shall be eligible for this benefit to the extent that jury duty was on a 

regularly scheduled day of such part-time employee. 
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11.08 Part-time Employees 
 
 The Employer may employ part-time employees under the following conditions: 
 

(a) To supplement the regular work force, to provide additional help on an incidental 
basis, to cover peak work periods, and other such times as necessary to cover an 
absent employee. 
 

(b) A part-time employee will not displace a full-time employee. 
 
(c) Each part-time employee shall as a condition of continuing employment, pay for 

those months in which the employee has earnings, Union dues in accordance with 
Article 3 of this Agreement. 

 
 Excluding Saturdays or Sundays part time employees will not work Monday 

through Friday shifts on a dayshift for more than twenty (20) regularly scheduled 
hours. 

 
(d) Part-time employees shall be given the first opportunity to qualify as a full-time 

employee and if selected placed on the full-time seniority list from that date.  In 
the event a part-time employee has not attained part-time seniority as of being 
made a full-time employee, then such employee shall be placed on the full-time 
seniority list from that date after completing a probationary period the lesser of 
one thousand (1,000) hours or three (3) months as indicated in Section 7.01 of this 
Agreement. 

 
A full time position will be posted when part time employees work a shift of forty 
(40) hours or more per week within a classification for a period of four (4) 
consecutive weeks.   

 
(e) Effective October 1, 1999, a part-time employee who has accumulated in excess 

of five thousand (5,000) hours seniority and who regularly works in excess of 
twenty (20) hours per week shall be entitled to the following Employer paid 
benefits: 

 
(i) Vision Care Plan 
(ii) Dental Care Plan 
(iii) Prescription Drug Benefit 
(iv) Alberta Health Care Plan 
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11.09 Safety Footwear 
 

As it is a requirement to wear Employer approved safety footwear, employees with either 
full-time or part-time seniority shall receive a purchase order to be used exclusively 
towards the purchase of such footwear, redeemable at one of the preferred provider(s) 
designated by the Employer.  The allowance on the purchase order shall not exceed one 
hundred ($100) dollars, except in the case for those employees in a posted freezer 
position who shall receive one hundred and twenty five ($125) dollars.  Such purchase 
orders shall be distributed once a year to those eligible as of May 1st of each year.  Such 
boot allowance shall be valid for twelve (12) months from the date of issue. Unused 
amounts shall be forfeited. However, should an employee choose not to use the purchase 
order, they may carry forward the full unused amount to the next May 1st to be combined 
into a double voucher amount. 

 
11.10 Employer Supplied Articles 
 

The Employer shall continue their present practice of supplying coveralls to the 
employees.  Employer supplied coveralls, parkas, mitts, gloves, headwear, etc. shall 
remain on the Employer’s premises unless removed for the purpose of cleaning and 
repairs. 

 
11.11 Hearing Care Plan 
 
 The Employer shall provide a Hearing Care Plan providing a lifetime benefit of five 

hundred dollars ($500.00) to those eligible. 
 
11.12 Vision Care Plan 
 

The Employer shall provide their optical plan which covers eligible individuals for one 
hundred and fifty dollars ($150.00) every twenty-four (24) months.  The plan will 
reimburse eligible individuals for sixty dollars ($60.00) every twelve (12) months for eye 
examinations. 

 

Article No. 12 – Duration of Agreement  
 
12.01 The term of this Agreement shall be from March 26, 2012 to March 25, 2018, and shall 

continue in force after March 25, 2018, on a yearly basis which in each instance of 
renewal shall be regarded as the term of the Agreement until terminated by either party 
giving the other party not more than sixty (60) days and not less than thirty (30) days 
notice in writing prior to the expiration date.  If amendments are contemplated by either 
party to become effective in the ensuing term, the party proposing such amendments shall 
give notice in writing thereof to the other party not more than ninety (90) days and not 
less than sixty (60) days prior to March 25, 2018.  During the period of negotiation this 
Agreement shall remain in force. 
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Signed at Edmonton, Alberta, this 25th day of March 2012. 
 
Sysco Edmonton  Miscellaneous Employees,  

Teamsters Local Union No. 987  
of Alberta 

   

Lynn Keays  Wayne Skene 
   

Craig Giles  Jim Haryett 
   

Sean Vealey  Kevin Bok 
   

Derek Graham  Tony Bujarski 
   

Jason Welter  Wayne Symborski 
   

Carmen Singh  Emmanuel Snogba 
   

Scott Urquhart   
 
  



23 

Schedule “A” – Wages 

Effective the first full pay period following March 25, 2012, the Schedule of Wages shall be: 
 

 Start After 2 
Years 

After 3 
Years 

After 4 
Years 

Repack 17.86 19.89 21.13 23.52 

Shipper 18.66 20.69 22.72 25.48 

Receiver 18.66 20.69 22.72 25.48 

Yard Person 18.66 20.69 22.72 25.48 

Quality Assurance 18.66 20.69 22.72 25.48 

Stock Person 18.16 20.20 21.43 25.20 

Freezer Person 18.06 20.08 21.31 25.09 

Loader 18.06 20.08 21.31 25.09 

Warehouse Person 18.06 20.08 21.31 25.09 

Janitor 17.44 19.46 20.08 21.06 
 

  
Start 

After 
1000 
Hours

After 
2000 
Hours

After 
3000 
Hours

After 
4000 
Hours

After 
5000 
Hours

After 
6000 
Hours 

After 
7000 
Hours

After 
8000 
Hours

Part-time 16.91 17.56 18.21 18.81 19.41 19.71 20.00 20.33 20.67 
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Schedule “B” – Wages  

Effective the first full pay period following March 24, 2013, the Schedule of Wages shall be: 
 

 Start After 2 
Years 

After 3 
Years 

After 4 
Years 

Repack 18.66 20.69 21.93 24.32 

Shipper 19.46 21.49 23.52 26.28 

Receiver 19.46 21.49 23.52 26.28 

Yard Person 19.46 21.49 23.52 26.28 

Quality Assurance 19.46 21.49 23.52 26.28 

Stock Person 18.96 21.00 22.23 26.00 

Freezer Person 18.86 20.88 22.11 25.89 

Loader 18.86 20.88 22.11 25.89 

Warehouse Person 18.86 20.88 22.11 25.89 

Janitor 18.24 20.26 20.88 21.86 
 

  
Start 

After 
1000 
Hours

After 
2000 
Hours

After 
3000 
Hours

After 
4000 
Hours

After 
5000 
Hours

After 
6000 
Hours 

After 
7000 
Hours

After 
8000 
Hours

Part-time 17.71 18.36 19.01 19.61 20.21 20.51 20.80 21.13 21.47 
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Schedule “C” – Wages 

Effective the first full pay period following March 23, 2014, the Schedule of Wages shall be: 
 

 Start After 2 
Years 

After 3 
Years 

After 4 
Years 

Repack 18.66 21.49 22.73 25.12 

Shipper 19.46 22.29 24.32 27.08 

Receiver 19.46 22.29 24.32 27.08 

Yard Person 19.46 22.29 24.32 27.08 

Quality Assurance 19.46 22.29 24.32 27.08 

Stock Person 18.96 21.80 21.80 26.80 

Freezer Person 18.86 21.68 21.68 26.69 

Loader 18.86 21.68 21.68 26.69 

Warehouse Person 18.86 21.68 21.68 26.69 

Janitor 18.24 21.06 21.06 22.66 
 

  
Start 

After 
1000 
Hours

After 
2000 
Hours

After 
3000 
Hours

After 
4000 
Hours

After 
5000 
Hours

After 
6000 
Hours 

After 
7000 
Hours

After 
8000 
Hours

Part-time 18.51 19.16 19.81 20.41 21.01 21.31 21.60 21.93 22.27 
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Schedule “D” – Wages 
 
Effective the first full pay period following March 22, 2015, the Schedule of Wages shall be: 
 

 Start After 2 
Years 

After 3 
Years 

After 4 
Years 

Repack 19.46 22.29 23.53 25.92 

Shipper 20.26 23.09 25.12 27.88 

Receiver 20.26 23.09 25.12 27.88 

Yard Person 20.26 23.09 25.12 27.88 

Quality Assurance 20.26 23.09 25.12 27.88 

Stock Person 19.76 22.60 23.83 27.60 

Freezer Person 19.66 22.48 23.71 27.49 

Loader 19.66 22.48 23.71 27.49 

Warehouse Person 19.66 22.48 23.71 27.49 

Janitor 19.04 21.86 22.48 23.46 
 

  
Start 

After 
1000 
Hours

After 
2000 
Hours

After 
3000 
Hours

After 
4000 
Hours

After 
5000 
Hours

After 
6000 
Hours 

After 
7000 
Hours 

After 
8000 
Hours

Part-time 19.31 19.96 20.61 21.21 21.81 22.11 22.40 22.73 23.07 
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Schedule “E” – Wages 

Effective the first full pay period following March 27, 2016, the Schedule of Wages shall be: 
 

 Start After 2 
Years 

After 3 
Years 

After 4 
Years 

Repack 19.46 23.09 24.33 26.72 

Shipper 20.26 23.89 25.92 28.68 

Receiver 20.26 23.89 25.92 28.68 

Yard Person 20.26 23.89 25.92 28.68 

Quality Assurance 20.26 23.89 25.92 28.68 

Stock Person 19.76 23.40 24.63 28.40 

Freezer Person 19.66 23.28 24.51 28.29 

Loader 19.66 23.28 24.51 28.29 

Warehouse Person 19.66 23.28 24.51 28.29 

Janitor 19.04 22.66 23.28 24.26 
 

  
Start 

After 
1000 
Hours

After 
2000 
Hours

After 
3000 
Hours

After 
4000 
Hours

After 
5000 
Hours

After 
6000 
Hours 

After 
7000 
Hours

After 
8000 
Hours

Part-time 20.11 20.76 21.41 22.01 22.61 22.91 23.20 23.53 23.87 
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Schedule “F” – Wages 

Effective the first full pay period following March 26, 2017, the Schedule of Wages shall be: 
 

 Start After 2 
Years 

After 3 
Years 

After 4 
Years 

Repack 20.26 23.89 25.13 27.52 

Shipper 21.06 24.69 26.72 29.48 

Receiver 21.06 24.69 26.72 29.48 

Yard Person 21.06 24.69 26.72 29.48 

Quality Assurance 21.06 24.69 26.72 29.48 

Stock Person 20.56 24.20 25.43 29.20 

Freezer Person 20.46 24.08 25.31 29.09 

Loader 20.46 24.08 25.31 29.09 

Warehouse Person 20.46 24.08 25.31 29.09 

Janitor 19.84 23.46 24.08 25.06 
 

  
Start 

After 
1000 
Hours

After 
2000 
Hours

After 
3000 
Hours

After 
4000 
Hours

After 
5000 
Hours

After 
6000 
Hours 

After 
7000 
Hours

After 
8000 
Hours

Part-time 20.91 21.56 22.21 22.81 23.41 23.71 24.00 24.33 24.67 
 
G.) A premium of fifty (50) cents per hour shall be paid to Lead Hands.  Such premium shall 

be fifty (50) cents per hour above the highest rate actually paid to employees under the 
direction of the Lead Hand except in cases where the Lead Hand is the highest rated 
person in which case fifty (50) cents over his/her job rate shall apply. 
 

H.) Where an employee is temporarily transferred to a higher paid job for a period of one (1) 
or more days, he/she will receive the higher rate retroactive to the first day of the 
assignment.  An employee temporarily transferred to a lower rated classification shall not 
have his/her regular rate reduced. 

 
  



29 

I.) A part-time employee promoted to full-time status shall be paid the Warehouse Person 
rate next highest to his/her part-time rate.  In no event shall such an employee receive top 
rate before they would have received such top rate had they been hired full-time.  A Part-
time employee who moves to the Full-time Janitor classification shall be red circled at 
his/her Part-time wage rate and shall not be eligible for any future wage increases until 
such time as the Full-time Janitor wage rate applicable to his/her service exceeds his/her 
Part-time wage rate or until such time as the employee moves to a Full-time classification 
other than Janitor, whichever occurs first. 

 
J.) Wage progression for part-time employees is based on all hours worked or paid. 
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Letter of Understanding #1 
Re: Teamster Pension Plan 

  
It is understood and agreed, a contribution, as set out on the schedule below, will be made to 
the Teamster Pension Plan on behalf of eligible employees: 
 
Effective first full pay period following:  
 

March 26, 2012   $1.70 per regular hour worked or paid 
March 26, 2013   $1.80 per regular hour worked or paid 
March 26, 2014   $1.90 per regular hour worked or paid 
March 26, 2015   $2.00 per regular hour worked or paid 
March 26, 2016   $2.10 per regular hour worked or paid 
March 26, 2017   $2.20 per regular hour worked or paid 

 
The contributions referred to in the above shall be based on a maximum of forty (40) hours 
per week totaling to a maximum of eighty (80) hours in a pay period. 
 
It is further understood that the eligibility for contributions for full-time employees shall be 
the earlier of their eligibility when they were a part-time employee or January 1st following 
their hire or promotion to full-time status.  The eligibility for contributions for part-time 
employees shall be that which is legislated by the Province of Alberta. 
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Signed at Edmonton, Alberta, this 25th day of March 2012. 
 
Sysco Edmonton  Miscellaneous Employees,  

Teamsters Local Union No. 987  
of Alberta 

   

Lynn Keays  Wayne Skene 
   

Craig Giles  Jim Haryett 
   

Sean Vealey  Kevin Bok 
   

Derek Graham  Tony Bujarski 
   

Jason Welter  Wayne Symborski 
   

Carmen Singh  Emmanuel Snogba 
   

Scott Urquhart   
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Letter of Understanding #2 
Re: Severance 

 
Full-time employees, covered by the terms of this Collective Agreement, who are terminated due 
to the closure of the warehouse (except following a strike), or due to a substantial reduction in 
business, shall, if they have been employed for one (1) or more consecutive years, be paid two 
(2) weeks’ severance pay at their regular hourly rate for each consecutive year of full-time 
service up to a maximum of thirty (30) weeks if they have lost their seniority as per Section 7.07 
of this Agreement.  A week shall be considered forty (40) hours. 
 
 
Signed at Edmonton, Alberta, this 25th day of March 2012. 
 
Sysco Edmonton  Miscellaneous Employees,  

Teamsters Local Union No. 987  
of Alberta 

   

Lynn Keays  Wayne Skene 
   

Craig Giles  Jim Haryett 
   

Sean Vealey  Kevin Bok 
   

Derek Graham  Tony Bujarski 
   

Jason Welter  Wayne Symborski 
   

Carmen Singh  Emmanuel Snogba 
   

Scott Urquhart   
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Letter of Understanding #3 
Re: Rescheduled Work Days 

 
 
If the Employer is faced with the need to reschedule work days whereby employees will not have 
either a Saturday or Sunday off as a day of rest, the Employer will first discuss the matter with 
the Union. 
 
 
Signed at Edmonton, Alberta, this 25th day of March 2012. 
 
Sysco Edmonton  Miscellaneous Employees,  

Teamsters Local Union No. 987  
of Alberta 

   

Lynn Keays  Wayne Skene 
   

Craig Giles  Jim Haryett 
   

Sean Vealey  Kevin Bok 
   

Derek Graham  Tony Bujarski 
   

Jason Welter  Wayne Symborski 
   

Carmen Singh  Emmanuel Snogba 
   

Scott Urquhart   
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Letter of Understanding #4 
Re: Employer Group Insurance Plan 

 
In the event that the Employer changes the above benefits for salaried employees of Sysco 
Edmonton, the Employer and the Union will meet to discuss the new plans.  Upon mutual 
agreement, the plans will be implemented. 
 
 
Signed at Edmonton, Alberta, this 25th day of March 2012. 
 
Sysco Edmonton  Miscellaneous Employees,  

Teamsters Local Union No. 987  
of Alberta 

   

Lynn Keays  Wayne Skene 
   

Craig Giles  Jim Haryett 
   

Sean Vealey  Kevin Bok 
   

Derek Graham  Tony Bujarski 
   

Jason Welter  Wayne Symborski 
   

Carmen Singh  Emmanuel Snogba 
   

Scott Urquhart   
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Letter of Understanding #5 
Re: Relocation of Warehouse 

 
 
Sysco Edmonton is committed to its operation in the City of Edmonton. 
 
In the event another facility is built within the greater Edmonton area, the successor rights under 
the Labour Relations Code will prevail. 
 
 
Signed at Edmonton, Alberta, this 25th day of March 2012. 
 
Sysco Edmonton  Miscellaneous Employees,  

Teamsters Local Union No. 987  
of Alberta 

   

Lynn Keays  Wayne Skene 
   

Craig Giles  Jim Haryett 
   

Sean Vealey  Kevin Bok 
   

Derek Graham  Tony Bujarski 
   

Jason Welter  Wayne Symborski 
   

Carmen Singh  Emmanuel Snogba 
   

Scott Urquhart   
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Letter of Understanding #6 
Re: 2013 Vacation Change 

 
Definitions:  
 
“Current Year Accrual” will be defined as a front-loaded vacation system where employees 

may use vacation in the same vacation year that it is accrued. 
 
“2011 Accrual”   will be defined as the accrued vacation earned from working the 

period of April 1, 2011 to March 31, 2012. 
 
“2012 Accrual Vault”   will be defined as the accrual earned from working the period of 

April 1, 2012 to December 31, 2012.  Any vacation accrued in this 
period will be held in abeyance until termination. 

 
“2013 Accrual”   will be defined as the accrued vacation earned from working the 

period of January 1, 2013 to December 31, 2013 
 
 “2012 Vacation Period”  will be defined as the time period where employees may take their 

accrued vacation in the period of April 1, 2012 to March 31, 2013.   
 
 “2013 Vacation Period”  will be defined as the time period where employees may take their 

accrued vacation in the period of January 1, 2013 to December 31, 
2013. 

 
As of January 1, 2013, the vacation year will be based on the calendar year and will change to a 
Current Year Accrual. 
 
Application: 
 
For employees with a service date of prior than January 1, 2013, the following will apply:  
 
(a) 2011 Vacation Accrual bookings will have priority over 2013 Vacation Accrual 

bookings for the months of vacation period overlap from January 1, 2013 to March 31, 
2013.  A combination of bookings of both 2011 and 2013 Vacation Accruals must not 
exceed the limits set out in article 8.12 

 
(b) As of October 15, 2012 no requests for 2011 Vacation Accrual will be accepted until the 

2013 vacation calendar booking process is completed. 
 
(c) New employees with a service date after March 31, 2012 but before January 1, 2013 will 

not be eligible to take vacation until the 2013 Vacation Period when they will have their 
full entitlement awarded for use on January 1, 2013.   Accrued vacation before 2013 will 
be held in the 2012 Accrual Vault. 
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(d) As per article 8.14, unused 2011 Vacation Accrual will be paid out the first pay period 
following March 31, 2013.  Unused vacation accrual going forward will be paid out the 
first pay period following December 31st each year. 

 
 
Signed at Edmonton, Alberta, this 25th day of March 2012. 
 
Sysco Edmonton  Miscellaneous Employees,  

Teamsters Local Union No. 987  
of Alberta 

   

Lynn Keays  Wayne Skene 
   

Craig Giles  Jim Haryett 
   

Sean Vealey  Kevin Bok 
   

Derek Graham  Tony Bujarski 
   

Jason Welter  Wayne Symborski 
   

Carmen Singh  Emmanuel Snogba 
   

Scott Urquhart   
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Memorandum #1  
Re: Weekly Indemnity 

 
Weekly Indemnity benefits shall be as follows: 
 
Eligibility 
 
To be eligible for insurance as of the effective date, a full-time employee must have completed 
not less than six months of full-time seniority service with the Employer and to be thereafter 
eligible for insurance a newly hired employee must complete six months of full-time seniority 
service with the Employer and under both conditions must be an employee within the bargaining 
unit of the Employer in Edmonton. 
 
Benefits  
 
For all employees, the benefit for Weekly Indemnity shall be the greater of three hundred and 
twenty five dollars ($325.00) or fifty percent (50%) of the employee’s weekly earnings 
(employee’s rate plus premiums, times forty (40) hours). 
 
Carve Out  
 
The existing provision of E.I "carve out" will prevail subject to the length of benefit provisions 
following. 
 
Waiting Period  
 
Weekly Indemnity benefits shall commence on the first day of disability due to accident, the 
fourth day of disability due to sickness.  When an employee has accumulated a total of five (5) 
days under Section 11.03 of this Agreement, he/she may apply such sick leave days for waiting 
period days under the Weekly Indemnity Plan. 
 
Length of Benefits  
 
Weekly Indemnity benefits will be paid for any one period (such period inclusive of E.I 
payments) of disability as follows: 
 
 Length of Seniority   Maximum Period of Benefits 
 6 months up to 5 years  26 weeks 
 5 years up to 10 years   39 weeks 
 10 years and over   52 weeks 
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When Weekly Indemnity is Payable  
 
It will not be necessary for an employee to be confined to a hospital or to undergo a surgical 
operation to receive this benefit, but an employee must be under the regular care of a licensed 
doctor of medicine during the period for which benefits are claimed and satisfactory certification 
of medical attendance and disability will be required. 
 
Weekly Indemnity benefits shall be payable for disability due to sickness or non-occupational 
accident only.  No benefits shall be payable for bodily injuries or bodily sickness arising out of 
any occupation for wage or profit. 
 
Cost 
 
Premiums will be paid on the following basis: 
 

- The Employer to pay the first four dollars $4.00 of the premium. 
 

 - The balance to be split 50/50 between the Employer and the Employee. 
 
Signed at Edmonton, Alberta, this 25th day of March 2012. 
 
Sysco Edmonton  Miscellaneous Employees,  

Teamsters Local Union No. 987  
of Alberta 

   

Lynn Keays  Wayne Skene 
   

Craig Giles  Jim Haryett 
   

Sean Vealey  Kevin Bok 
   

Derek Graham  Tony Bujarski 
   

Jason Welter  Wayne Symborski 
   

Carmen Singh  Emmanuel Snogba 
   

Scott Urquhart   
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Memorandum #2 
Re: Long Term Disability Plan 

 
The Employer will arrange to provide a Long Term Disability Plan which will include the following 
provisions: 
  
(a) Full-time employees actively working at work on the effective date are eligible for the Plan 

on attainment of one (1) year's seniority.  Employees absent from work on the date they 
would otherwise have been eligible must return to work and satisfactorily complete two (2) 
months' full-time work to be eligible. 

  
(b) Long Term Disability benefits will be payable where an employee is unable to perform any 

employment for remuneration or profit solely by reason of total disability through sickness 
or accident.  The sole determination of cases qualifying for benefits will be made by a third 
party health management company based upon continuing medical evidence of such 
disability as it considers satisfactory. 

  
(c) The amount of benefit will be sixty percent (60%) of base wage (regular hourly rate times 

173 hours) at time of disability to a maximum of one thousand dollars ($1,000.00) per 
month less any benefit for which the employee is eligible under the Canada Pension Plan 
Primary Disability Benefit, Workers' Compensation, or other government sponsored plan, 
excluding any pre-existing disability benefit.  The employee will be presumed eligible for 
such government benefits until satisfactory evidence is presented that his/her application for 
them has been denied. 

  
(d) The benefit will commence after the employee has been absent due to the disability for one 

(1) year or after his/her sick pay, weekly indemnity or EI benefits entitlements have expired, 
whichever is earlier, and will be payable until recovery, actual retirement date, normal 
retirement date or death, whichever comes first. 

  
(e) Should an employee return to work after collecting Long Term Disability benefits and 

subsequently again cease work as a result of the same or a related disability, the benefit will 
recommence without a waiting period provided the disability recurred within a year of the 
employee's return to work; otherwise, the employee will be subject to the normal waiting 
period before the benefit commences. 

  
(f) Where an employee returns to work under an approved rehabilitation program of up to 

twenty-four 24 months, the benefit will be reduced by fifty percent (50%) of any earnings, 
provided the total gross income from all services does not exceed ninety percent (90%) of 
the pre-disability normal gross wages. 

 
(g) No benefit will be paid for intentionally self-inflicted injuries, or for disabilities arising from 

a declared or undeclared act of war, participation in a riot or insurrection, employment with 
another employer, or commission of a felony. 
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Signed at Edmonton, Alberta, this 25th day of March 2012. 
 
Sysco Edmonton  Miscellaneous Employees,  

Teamsters Local Union No. 987  
of Alberta 

   

Lynn Keays  Wayne Skene 
   

Craig Giles  Jim Haryett 
   

Sean Vealey  Kevin Bok 
   

Derek Graham  Tony Bujarski 
   

Jason Welter  Wayne Symborski 
   

Carmen Singh  Emmanuel Snogba 
   

Scott Urquhart   
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Memorandum #3 
Re:  Life Insurance 

 
 
Following the completion of one (1) year of full-time service, the Employer shall, effective January 
1st of the next calendar year, provide an Employer paid Life Insurance Benefit equal to $36,300.   
 
Signed at Edmonton, Alberta, this 25th day of March 2012. 
 
Sysco Edmonton  Miscellaneous Employees,  

Teamsters Local Union No. 987  
of Alberta 

   

Lynn Keays  Wayne Skene 
   

Craig Giles  Jim Haryett 
   

Sean Vealey  Kevin Bok 
   

Derek Graham  Tony Bujarski 
   

Jason Welter  Wayne Symborski 
   

Carmen Singh  Emmanuel Snogba 
   

Scott Urquhart   
 

  




